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Subject, courses and any arrangements for courses
including staff all d, as d in the Calendar or
any Handbook - or eny other publication,
announcement or advice of the University, are an
expression of intent only and are not to be taken as
a firm offer or undertaking. The University reserves
the right to discontinue or vary such subjects,
courses, arrangements or staff allocations at anytime
without notice.

Information in this Handbook has been brought up to
date as at 12 September 1988, but may be amended
without notice by the University Council.
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Calendar of Dates

Calendar of Dates
1989 1990

Session 1 ({67 teaching days) . :

27 February to 23 March 26 February to 12 April
Recess 24 March to 2 April 13 April to 22 April

3 April to 8 June 23 April to 7 June
Study Recess 9 June to 14 June 8 June to 13 June
Midyear Recess 1 July to 23 July 30 June to 22 July
Examinations 15 June to 30 June 14 June to 29 June

Session 2 (67 teaching days)

24 July to 22 September 23 July to 21 September
Recess 23 September to 2 October 22 September to 1 October
3 October to 1 November 2 October to 31 October
Study Recess 2 November fo 7 November 1 November to 6 November
Examinations 8 November to 24 November 7 November to 23 November
Vacation Weeks 27 March to 2 April 16 April to 22 April
Common to Australian 3 July to 9July 2 July to 8 July

Universities 25 September to 1 October 24 September to 30 September

important Dates for 1989

January

M 2 New year's Day - Public Holiday

F 8 mr;);yfaaoceptamedapplcaﬂmsbyhAdwse!mSecﬁmfawandertoanoﬂmmdergmduahcammlhe
W 18 Last day for applications for review of results of assessment.

Th 26 Australia Day - Public Holiday

T 81 Enrdment period begins for new undergraduate students and undergraduate studerts repeating first year.

February ’
M 6  Re-enroiment period begins for second and later year undergraduate and graduate students enrolled in formal courses,

Students should consult the 1989 Re-enrolment Procedures booldet for detalls.
F 24  Last day for students to discontinue 1989 enrolment.

Last day for acceptance of enrolment by new and re-enroliing students. Late fee payable thereafter if ervolment approved.
M 27 Session 1 begins - all courses except Medicine ll, IV and V.

March .
F 10 Last day applications are accepted from students who enrdl in additional Session 1 or whole year subjects.
F 24  Good Friday - Public Holiday
Mid-Session Recess begins
M 27 Easter Monday - Public Holiday
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Su 2 Mid-Session Recess ends
F 21 Last day for students to discontinue without fallure subjects which extend over Session 1 only
25 Anzac Day - Public Hoflday '

T

May .

T 2 Confirmation of Enrolment forms despatched to all students
T 9 Publication of Provisional Timetable for June examinations
Th 11 Lastday for acceptance of comected Corfirmation of Enrolment forms
W 17 Lastday for students lo advise of examination clashes

T 380 Publication of imetable for June examinations

8  Session 1ends

F 914 StudyRecess

M 12 Queen's Birthday - Public Holiday

Th 15 Examinations begin

F 30 Examinations end

10 Assessment results mailed to students

11 Assessment resuls displayed on University noﬂceboards
Midyear Recess ends

24  Session 2 begins

31 Last day for applications for review of July assessment results -

zzp-z
8

4  Last day applications are accepted from studenis to envol in additional Session 2 subjects

Last day for students to disconﬂnue without failure st.bjecls which extend over the whole academic year
Last day for students to discontinue without failure subjects which extend over Sesdon 2 only
Confirmation of Enrolment forms sent to all students

Mid-Session Recess bagins

Last day for acceptance of corrected Confirmation of Enroiment forms

Closing date for applicaions to the Universities and Colleges Admission Centre

|

mMio-A4m
BEB3 o

October
M 2 Mid-Session Recess ends
Eight Hour Day - Public Hofiday
T 3 Publication of provisional examination timetable for November examinations
W 11 Lastday for students to advise of examination timetable clashes
T 24 Publication of imetable for Navember examinations '
November )
w 1 Session2ends
Th 27 StudyRecess
w 8 Examinations begin
F 24 Examinations end
December
F 8 Assessment results mailed to studernts
M 11 Assessment results displayed on University noticeboards
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Faculty Information

Introduction

The Facully of Professional Studies offers undergraduate and graduate diploma courses which
provide the Initial preparation for students wishing to enter certain professions. It offers higher
degree courses for the on-going education of members of those professions. The Faculty consists
of the Schools of Education, Health Administration, Librarianship and Social Work.
" Inaddition to general information about the University, this handbook provides, in the pages which
follow, information which is specific to the Facully, its schools, its courses and the subjects within
those courses. . . )
The Faculty wishes to ensure that all students have access to appropriate advice. In deciding upon
the details of your proposed program you are advised to study the handbook carefully and to
consult the contact person listed for the School to seek further information. You are also encouraged
to use this contact to seek help with problems which arise during your course.

Professor T. Vinson
Dean
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Faculty Information

Some People Who Can Help You

If you require advice about enrolment, degree requirements,
progression within courses, or information about subject
content, contact the appropriate School:

School of Educatlon

Senior Administrative Officer

Jane Wholohan

(Room 38, Bullding G2, Westem Campus,
near Parade Theatre entrance)

School of Health Administration

Administrative Assistant
Adrian Landa
(Room LG26, The Chancellery)

School of Librarianship

Administrative Assistant
Ray Locke
(Room 403, Level 4, Mathews Building)

School of Social Work

Administrative Otficer

Brett O'Hakoran

(Room 45, Building G2, Western Campus,
near Parade Theatre entrance.

Important: As changes may bhe made to information provided
in this handbook, students should frequently consult the notice
boards of the school and the official notice boards of the
University.
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Faculty of Professional Studies
Enroiment Procedures

All students re-enrolfing In 1989 or envolling in graduate
courses should obtain a copy of the free booklet Enrolment
Procedures 1989 available from School Offices and the
Admisslons Office. This booklet provides dstailed information
on enrolment procedures and fees, enrolment imetables by
faculty and course, enfolment In miscellaneous subjects,
locations and hours of Cashlers and late enrolments.

Faculty Enrolment Restriction

No person shall be permitied to envol as a full-time student in
any course in the Faculty of Professional Studies at the same
time as he or she is enrolled for any other diploma or degree
in this University or elsewhere, except with the approval of the
Head of School concemed.



Professional Studies Library
Facilities

Although any of the university libraries may meet specific
needs, the staft and students of the Schools of Education,
Librarianship and Soctal Work are served mainly by the Social
Sciences and Humanities Library and the undergraduate
collection while those of the Schodl of Health Administration
are served mainly by the Biomedical Library and
undergraduate collection.

Social Sclences and Humanities

Librarian Pat Howard
Biomedical Librarlan Monica Davis
Law Librarian Rob Brian
Physical Sciences Librarian Marian Bate

Student Clubs and Societies

Students have the opportunity of joining a wide range of clubs
and societies. Many of these are affiliated with the Students’
Unlon. There are numerous religious, social and cuftural clubs
and also many sporting clubs which are affiliated with the
Sporis Aascciation.

Clubs and socleties seeking to use the name of the University

in their title, or seeking University recognition, must submit

thelr constitutions elther to the Students’ Union or the Sports

Assoclation if they wish to be affiliated with either of these

téodiesl. or to the Registrar for approval by the University
ouncil.

Education Society

The Education Society aims to give unity to the large numbser
of students studying Education. The Education Soclety
organizes a number of soclal functions and endeavours to
acquaint students with educational Issues and information
relating to the teaching profession.

All students undertaking the DipEd, BABEd, BMusBEd,
BScBEd, BADIpEd, or BScDipEd automatically become
members and the Soclely is affiliated with CASOC. Annual
general meetings are normally held in March.

Social Work Students’ Assoclation

The Assoclation's primary function is that of a communication
channel operating not only among the students themselves
but also between students and statf of the School. Through
functiona and Informal gatherings professional aspects of
social work, specific grievances and the course itself are
discussed. Students are represented on the Education
Committee which has responsibility for educational ptanning
within the School and on the School Committee which advises

Faculty Information

the Head of School. Students become members of the
Association automaticalty on admission to the School of Social
Work, and eloct a collective which maintaina a formal liaison
with the School's staff. A regular newsletter, ‘News worket’, is
produced.

Representatives of the Association attend meetings of the
Australian Association of Social Workera (NSW Branch) and
the Councll of Soclal Services of NSW, while contaot with
student bodies in other universities is maintained through the
Australian Soclal Welfare Students’ Collective. Further detalls
may be obtalned from the Social Work students notice boards
and the Enquiries Office of the School of Social Work.






Undergraduate Study

Course Outlines

The Faculty of Professional Studies comprises the Schools of
Education, Health Administration, Librarianship and Social Work.
Undergraduate courses within the Facuity’s responsibility include
courses in mathematice education, science education, health
administration and social work.

School of Education

Professor of Education and Head of School
Professor M. Cooper

Senior Administrative Officer
Jane Wholohan

The School of Education offers teacher education courses
Jointly with several faculties of the University. These courses
lead to the award of the degrees of BADIpEd, BScDipEd,
BABEd, BMusBEd and BScBEd.

The School of Education also offers Honours programs leading
to the award of the above degrees with Honours in Education.
Details of the BADIpEd and BScDipEd courses may be found
in the following handbooks:

Arts Faculty Handbook 1989 BA DipEd
Sciences Faculty Handbock 1989 BSc DipEd

The Schod! of Education also offers

®* a oneyear fultime graduate diploma course for
graduates leading to the award of the Diploma in Education
{DipEd). See Graduate Study later in this handbook.

® a two-year full-time course for graduates leading to the

award of the degree of Bachelor of Education with Honours
(BEd Hons). See Graduate Study later in this handbook.

Undergraduate Study: Course QOutlines

* graduate study programs leading to the award of the degrees
Doctor of Philosophy (PhD), Master of Education awarded at
Pass and Honours levels (MEd), and Master of Educational
Administration awarded at Pass and Honours levels
(MEdAdmiIn). See Graduate Study later in this handbook.

4085 )
Bachelor of Arts Bachelor of Education
Course

Bachelor of Arts Bachelor of Educatlon
BABEd

The concurrent Arts-Education course leads either to the
award of the degree at Pass Level, requiring four years of
study, or to the award of the degres at Honours Level, requiring
five years of study. Students enrolled in this course will be
permitied to ransfer to the BA course at the end of Year 1 or
Year 2 with credit for all subjects completed.

Pass Degree

Candidates for the BABEd pass degree are required to:

1. obtain the 24 compulsory credit points in the Education
subjects offered in Years 1, 2 and 3, as follows:

Year 1

58.041 Understanding Children’s Development 1

58,042 Sociological Perspectives on Education

Year 2

58.043 Theories, Values and Education '
58.044 Understanding Children's Development 2

Year 3 . .

58.045 Schools, Knowledge and Power in Society

58.046 Primary Schooling and the Transition to the
Secondary School
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2. obtaln at least an additional 102 credit points (including no
more than 40 Level | credit points) in subjects offered by the
Faculty of Arts, including either:

approved four-year programs carrying atleast 36 credit points
in areas comesponding to each of two teaching subjects
selected from the following list:

Computer Studies

Drama

Economics

English

English as a Second Language
French

Geography

German

History

Spanish

or

an approved four-year program which includes at least

a major sequence in the area corresponding to one of the
teaching subjects in the following list together with suitable
complementary subjects from other areas:

Mathematics
Muslc

3. satisfy requirements in the following Year 4 Education
subjects:

58.016 Educational Theory
58,014 Curricuium and Instruction
58.015 School Experience

4, satisfy any General Education requirements.

Approved Four-Year Programs

Before enrolment, students are required 1o seek advice from
the School of Education about approved combinations of
teaching sublects (see list in 2 above), some combinations of
subjecta do not lead to satisfactory employment opportunities.
The Arts subjects to be Included in the first three years of the
program must be approved by appropriate schools of the
Faculty of Arts before enrolment.

With the exception of Mathematics and Music, the fourth year
component of each of the above programs will consist of two
of the following subjects, each of which will consist of at least
20 contact hours:

60.450 BABEd Year 4 Program in Computer Studies
57.450 BABEd Year 4 Program in Drama

15,450 BABEd Year 4 Program in Economics
50.450 BABEd Year 4 Program in English

60.451 BABEd Year 4 Program in English as a Second
Language

BABEd Year 4 Program in French

BABEd Year 4 Program in Geography
BABEd Year 4 Program in German

BABEd Year 4 Program in History

BABEd Year 4 Program in Spanish

56.450
27.450
64.450
51.450
65.450

For Mathematics and Music, the fourth-year component will
consist of one of the following subjects, which will consist of
atleast 40 contact howrs: i

10.450 BABEd Year 4 Program in Mathematics

61,450 BABEd Year 4 Program in Music

10

Year 4 Teacher Education Subjects
The subjects listed in 3 above are made up as follows:

58,016 Educational Theory:
Philesophy of Education (30 hours)
Educational Psychology (30 hours)
Sociology of Education (30 hours)
Selected Study (20 hours)

58.014 Curriculum and Instruction
General Method (20 hours)

Assessment and Measurement (14 hours)
Special Method(s) (100 hours)

Special Methods include:

Commerce/Economics Method

Computing Studies Method

Drama Method

English Method

English as a Second Language Method

French Method

German Method

History Method

Mathematics Method (double)

Music Method (double)

Spanish Method

Note: All methods may not be available in any particular year,
It is essential that students consuit the School of Education
before making any assumptions about which Special Methods
will be offered.

68.016 School Experience

Microteaching (14 hours)

Teaching Practice {220 hours)

The Teaching Practice consists of two four-week blocks of
supervised school experience in high school settings, one in
each session. To allow for this school experience, the
Selected Study strand of the Educational Theory subject and
the Year 4 Arte programs listed above occupy ten weeks of
session rather than the usual fourteen,

Honours Degree

At the concluslon of Year 4, students who have satisfled any
prerequisite conditions may be permitted to apply for
admission to the Honours Year in Education or in any of the
Arts disclplines, Students who satisfy the requirements of the
Honours Year as well as those for the award of the BABEd wili
be graduated with the award BABEd{Hons).

Honours in an Arts Discipline

Students wishing to proceed to the award of the degree at
Honours Level must further complete:

1. any additional requirements as prerequisites to entry to the
Honours Level program in the school or department
concerned (for details, see Summary of Subjects) and

2. in thelr fifth year of study, an approved Honours Level
program in the School concermned.

Honours in Education

Students planning to proceed to Honours in Education are
required to take, in Year 4, the BEd({Hons) subjects:

58.793 Advanced Education 1
58.794 Advanced Education 2



Those allowed to proceed to the fifth, Honours year are
required to satisfy the examiners in the BEd(Hons) subjects:
58.795 Advanced Education 3

58.799 Thesis

4075

Bachelor of Science Bachelor of Education
Course

Bachelor of Science Bachelor of Education
BScBEd

The Bachelor of Science Bachelor of Education course leads
sither to the award of the degree at Pass Level, requiring four
years of study, or o the award of the degree at Honours Level,
requiring five years of study. Students enrotled in this course
will be permitied to transfer ta the BSc course at the end of
Year 1 or Year 2 with credit for all BSc subjects completed.

Pass Degree
In order to qualify for the pass degree, students must:

1. satisfy requirements in each of the Education subjects
offered in Years 1, 2 and 3, as follows:

Year 1

58.041 Understanding Children's Development 1

58.042 Sociological Perspectives on Education

Year 2

68.043 Theorles, Values and Education

58.044 Understanding Children’s Development 2

Year 3

58.045 Schools, Knowledge and Power in Society

66.046 Psrlcnrw‘ary Schooling and the Transition to Secondary
ool

2. obtain atfeast 23 units (including no more than 10 Level | credit
points} in subjects shown in Table 1 of the Faculty of Science
Handbook (exceptin the case of the Mathematics program, where
subjects from Table 2 and/or the BA course may be included),
including an approved four-year program which consists of:

a) atleast a major sequence in an area corresponding to one
of the teaching subjects In the following list together with
sultable complementary subjects from other areas:

Biology

Chemistry

Geology

Mathematics

Physics

b) the Year 4 subject Applications of Science to Modemn
Technology.

3. satisfy requirements in the following Year 4 Education
subjects:

58.016 Educational Theory
58.014 Curriculum and Instruction
58.015 School Experience

4. satisfy any General Education requirements.

Approved Four-Year Programs

Before enrolment, students are required to seek advice from
the School of Education about approved combinations of
teaching subjects (see listin 2 a above).

Undergraduate Study: Course Outlines

Each student will select one of the programs of stucly approved
for the course by the Board of Studies In Science and
Mathematics including the fourth year subject Applications of
Sclence to Modem Technology or, for the Mathematics
program, the subject Mathematics/Computing Project.

The approved programs are as follows:
0158 Physics )

Year 1

1.001

10,001}

Either both 2.121* and 2.131" or 2. 141*

Year 2

1.002, 1.012, 1.022, 1.032

10.11131, 10.11141, 10.2111¢, 10.2112¢
Either 17.031* or 25.110* .

Year 3

1.0133, 1.0143, 1.023, 1.0843, 1.043
3 units from 17.031*, 17.041*, 25.110%, 25.120*

Year 4

68.580 Applications of Science to Modem Technology
Students proposing to proceed to Year 5 (Honours) in Physics
must complete 6 Level 1l units*

Year § (Honours)
1.104 or 1.304 or 1.504 or 1.604

'Mpmpulngbpmusdbw5(¥bvwn)'hmldn‘dmnﬁmyhm
mmp-nyhgprogm 100 Physics. Advice ohnhodmmasamd
Physics befors unh

1 Students are sm:oumgod 1o select higher level Mathematice unlu where
applicable.

0258 Chemistry

Year 1

1.001

Either both 2.121 and 2.131, or 2.141
Either 10.001, or both 10.012B and 10.021C
Year 2

25.110

17.031

25.120 or 17.041

2.102A, 2.102B, 2.102C, 2.102D
Year 3

4 Level lll Chemistry units including at least three of 2.103A,
2.103B, 2.103C, 2.103D
3 units from Table 1

Year4
68.580 Applications of Science to Modemn Technology

Students proposing to proceed to Year 5 (Honours) in
Chemistry must complete 7 Level It units

Year 5 (Honours)
2.004

1058 Mathematics

Year 1

10.001, 10.081
6711 0r6.712
Two Level | units from Table 1

11
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Year 2 .

10.111A, 10.1113, 10.2112

Al least one unit from Level H Statistics

At teast one unit from 10.1114, 10,1115, 10.1118, 10.2111,
10.261A .

Further units from the above list, Table 1, or the BA course,
giving a total of 7 units for the year

Year 3

10.1127, 10.112B

3 Leval Il Mathematics units

3 units from Table 1 or the BA course

Year 4

10.580 Mathematics/Computing Project

Students proposing to proceed to Year § (Honours) in
Mathematics must complete 6 Leve! Il units and should
preferably take Higher Mathematics subjects.

Year 5 (an optional Honours year)

10,123 or 10.223 or 10.323 or 10.623

At all levels a spacified Mathematics subject may be replaced
by Its higher equivalent.

1758 Bilology (with majors In Biochemistry or Biological
Science or Microbiology)

Year 1

Either both 2.121 and 2.131, or 2.141

Either 10.001, or both 10.012B and 10.021C
17.031, 17.041

Year 2

41.101

17.601

17.050

Three Level | units from Table 1 inrelation to the prerequisites
for Year 3

Year 3
Four Leve! IIf units from Table 1, offered by the Schools of
Biochemistry (4 1), Biological Science (45), or Microbiology (44)

Three units from Table 1

Students intending to take a major sequence (a minimum of 4
urits) from any one of these schools should seek the advice of
the school concemed as {0 a suitable combination of subjects.

Year 4
68.580 Applications of Science to Modern Technology

Students to proceed to Year § (Honours) mustcomplete
7 Level Iit units including a major sequence in the schodl chosen.
Year § (Honours) ‘
41.103 or 44.103 or 45.103

2558 Geology
Year 1
1.001

Either 10.001, or both 10.012B and 10.021C
25.110, 26.120

Year 2
25.110
Either both 2,121 and 2.131, or 2,141

12

17.031
25.211, 25.212, 25.221
QOne unit from Table 1

Year 3
256.311, 25.312

Two Level NI Applied Geology units out of 25.314, 25.3162,
25.321, 25.324, 25.325, 25.3261, 25.3271, 25.333, 2.103A,
2.103B, 2.103C, 2.103D

Four units from Table 1
Year 4

68.580 Applications of Science to Modern Technology

Students proposing to proceed to Year 5 (Honours) in Geclogy
must complete 8 Lavel |1l units

Year 5 (Honours)
2.004

Year 4 Teacher Education Subjects
The subject 58.016 Educational Theory in Year 4 consists of:

Philosophy of Education (30 hours)
Educational Psychology (30 hours)
Sociology of Education (30 hours)
Selected Study (20 hours)

The subject 58.014 Curriculum and Instruction is composed
of the following:

General Method (20 hours)

Assessment and Measurement (14 hours)
and either

Sclence Method

or
Mathematics Method (120 hours)

The subject 58.015 School Experience consists of:

Microteaching (14 hours)
Teaching Practice (220 hours)

The Teaching Practice consists of two four-week blocks of
suparvised school exparience in high school settings, one in
each session. To allow for this school experience, the Selected
Study strand of the Educational Theory subject and the Year 4
subject Applications of Sclence to Modem Technology occupy
ten weeks of session rather than the usual fourteen.

Honours Degree

At the conclusion of Year 3 or Year 4, whichever is appropriate,
students who have satisfied any prerequisite conditions may
be permitted to apply for admission to the Honours Year in
Education, In Mathemaltics, or in any of the Science
disciplines. Students who satisfy the requirements of the
Honours Year as well as those for the award of the BScBEd
will be graduated with the award BScBEd(Hons). .

Honours in a Science Discipline or Mathematics

Students wishing to proceed to the award of the degree at
Honours Level must further complete:

1. any additional requirements as prerequisites to entry to the
Honours Level program in the school concerned, and

2. in their fourth or fifth year of study, an approved Honours
Level program in the School concemed.



Honours In Education

Students planning to proceed to Honours in Educatlon are
required to take, In Year 4, the BEd(Hons) subjects:

58.793 Advanced Education 1

58.794 Advenced Education 2

Those allowed to proceed to the fiith, Honours year are
required to satisty the examiners in the BEd(Hons) sublects
658,795 Advanced Education 3

58.7909 Thesis

School of Health Administration

Head of School
Professor J. S. Lawson

Administrative Assistant
Adrian L. Landa

The School of Health Administration offers both
undergraduate and graduate programs. The undergraduate
course may be taken on a full-time, part-time, or external basis
and leads to the award of the degree of Bachelor of Health
Administration. The School also offers three formal courses in
health administration leading to the awards of the degree of
Master of Health Planning, Master of Health Administration
and Master of Nursing Administration. The Masters programs
are also offered on an external basis for students residing
outside the Sydney metropolitan area. In addition, the degrees
of Master of Health Administration and Doctor of Philosophy
may be taken following periods of full-time or part-time
research in hospital and health service administration.

Health administrators work in setlings and rotes which vary
widely. For this reason the Bachelor of Health Administration
degree course is essentially multi-disciplinary, with subjects
chosen to impart relevant knowledge, attitudes and skills in a
number of areas. There is, however, a compulsory core stream
of Management 1, Management 2 and Management 3. All
students take the same compulsary subjects in the first half of
the course; thereafter electives are available to develop in
some depth areas of special Interest. A degree course at
Honours Level is also avallable, the main objectives of which
are to assist the student in achieving a deeper understanding
of a subject or topic germane to the field of health
administration, and competence in research and wiiting skilis.
Conditions for the award of the degree at Honours Level are
listed below.

Bachelor of Health Administration

Conditions for the Award of the
Degree of Bachelor of Health Administration

1. The degree of Bachelor of Health Administration may be
awarded as a Pass degree or as an Honours degree. Three
classes of Honours are awarded: Class 1, Class 2 in two
divisions and Class 3.

Undergraduate Study: Course Outlines

2. A candidate for the degree of the Bachelor of Health
Administration (Pass or Honours) shall:

(1) comply with the requirements for adrniséion. .

(2) follow the prescribed course of study in the School of
Health Administration and satisfy the examiners in the
necessary subjects.

3. A student who is following the prescribed course of study
as a Stage | external student and who Is taking at least two
subjects of Stage | shall attend the residential school
conducted by the School of Health Administration at the
beginning of the academic year. Residential schools are
currently held in Sydney, Melbourne and Perth (midyear only).
Stage | external students living in Western Australla will be
permitted to attend the midyear residential school only, A
Stage | student shall also attend the residential school
conducted in the middie of the academic year. -

4. A student who Is in the later stages of the course as an
external student shall in each year attend the residential
school conducted by the School of Health Administration in
the middle of the academic year. Residential schools are
currently held in Sydney, Melbourne and Perth {midyear onty).

5. Students who are enrolled internally but who have been
permitted to undertake an additional subject on an external
enrolment basis will be required to attend lectures at a
residential school in the subject.

6. (1) A student enrolled in the external course shall not
normally be permitted to enrol in more than three subjects in
any one year,

{2) A student enrolled in the full-time course shall not normally
be permitted to enrol in more than six subjects in any one year.

Honours Degree

7. A student who has completed the sscond year of the
full-time course, or the corresponding stage of the external
course, normally with grades of Credit or better in ali subjects,
may make a written application to the head of School of Health
Administration to enrol in the Honours subjects of the third
year. These subjects are: 16.034 Management 3 (Honours)
and 16.313 Research and Evaluation Methods (Honours).

8. A student who then achieves a high level of academio
performance in the third year Honours subjects will normally
be admitted to the final year of the Honours degree course.
External students who have demonstrated outstanding
achievement throughout the Pass course may be permitted to
enrd in the final year of the Honoura course sven though they
are unable to attend on a full-time interal basis dwing the
final year,

9. The content of the Honours year subjects, 16.890 Thesis,
16.891 Advanced Studies in Health Administration A, and
16.892 Advanced Studies in Health Administration B, should
be planned in collaboration with the student's thesis
supervisor.

10. Normally, full-time internal students will be expacted to
complete the Honours year requirements in one acadermic
year, terminating with the submission of the thesis. External
students will be required to complete at least one month of
full-time attendance at the University during the two years of
Honours enrolment in order to complete satisfactorily Honours
course requirements, The timing of University attendance is
arranged with the student’s thesis supervisor.
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4040
Health Administration Degree Course
Full-time (Pass)

Bachelor of Health Administration ¢

BHA

Year 1 Hours per week

- . S1 S2

16,540 Health Information Systems 4 (o]

16.111  Health Care Systems 4 0

16.031 Management 1 4 o]

16.541  Accounting for Health
Administration 1 0 4

16.112 Health and Health Care 4] 4

16521 Law 1 or 18.520 Law 1T o] 4

16.400 Health Service Experience 1*

Year 2

16.032 Management 2 4 0

16.611  Sociology and Health 1 4 [}

16.711  Quantitative Methods 1 4 (4]

16.421  Health Planning 1 0] 4

16.5561 Health Economics 1 0 4
Elective

16.401  Health Service Experience 2*

Yeoar 3

16.033 Management 3 4 [
Elective 4 0
Elective 4 (V]
Elective o 4
Elective (] 4
Elective 0 4

* One day per week altachmenta throughout the academic year.

1t Certain subjects in the BHA (Internel) course are not offered every
year. Studanta should check with the Schoo! to ascertain which subjects are to be
offered In & particular year.

4040
Health Administration Degree Course
External

Bachetor of Health Administration
BHA .

Stage 1

16.111 Health Care Systems

16.081 Management 1

16.540 Health Information Systems

Stage 2

16.112 Health and Health Care .
16.54 1 Accounting for Health Administration 1
16.521 Lew 1 or 16.520 Law 1T

Stage 3

16.032 Management 2

16.611 Sociology and Health 1
16.711 Quantitative Methods 1

Stage 4

16.421 Health Plannlng 1

16.551 Health Economics 1
Elective

14

Stage §

16.033 Management 3 (can also be taken in Stage 6)
Elective
Elective

Stage 8
Elective

Elactive
Elactive

4040
Health Administration Degree Course
Full-time (Honours)

Bachelor of Health Administration 1
BHA

Year 1 Hours per week
S1 52
16.540 Health Information Systems 4 o
16.111  Health Care Systems o
16.031 Management 1 4 o]
16.541  Accounting for Health
Administration 1 o] 4
16.112 Health and Health Care (] 4
16.521 Law 1 or 16,520 Law 1T o] 4
16.400 Health Service Experience 1*
Year 2
16.032 Management 2 4 o}
16611 Sociology and Health 1 4 []
16.711  Quantitative Methods 1 4 o]
16.421 Health Planning 1 [} 4
16551 Health Economics 1 (] 4
Elective [ 4
16.401 Health Service Experlence 2 *
Year 3
16.034 Management 3 (Honours) 4 0
Eloctive 4 (o]
Elective 4 ]
16,313 Research and Evaluation Methods
(Honours) ] 4
Elective o 4
Elective 0. 4
Year 4
16.891  Advanced Studies in Health
Administration A 4 (]
16.892 Advanced Studies in Health
Administration B o] 4
16.890 Thesis

* One day per week the year.

1 Certain subjects in the BHA (Innemal)eoumum not necessarity offered sve!

year. Students should check with the School to ascertain which subjects are to bc
offared In a particular year. :

Elactlve Subjects

Electives are to be chosen by the student in consultation with
the Head of the School of Health Administration, from the
subjocts offered by the School of Health Administration and



such other schools or institutions as are deemed appropriate.
The approval of the relevant Head of School is required to
undertake a subject offered by another school or institution. -

The electives have been specifically chosen to provide an
for students to develop insome depth thelr particular
vocational interests, eg three planning slectives may be taken.

The following subjects have been approved as electivesin the
School of Health Administration; not all subjects are
necessarily available each year:

16.301 Political Science
16.302 . Soclal Policy Administration
16,303 Research and Evaluation Msthods
16.304 Management Skills
16.308  Administration of Nursing Services
16.307 Special Topic in Health Administration
16.308 Epidemiology for Health Administrators
16.309 Long Term Care Administration
16,310  Human Resource Management
16.311 - Computer Techniques for Hea|th Servlce
* Management K
Industrial Relations
- Current issues in Nursing b
Health Planning 2A .
Health Planning 2B
Health Planning 2C
Law 2
Accounting for Health Administration 2
Health Economics 2
18.612 Sociology and Health 2
16.712  Quantitative Methods 2

Note: Permission from the Head of School must be obtained
for any departure from the sequence of subjects set out under
the full-time and part-time (external) course pattems above.

16.312
16.318
16.422
16.423
16.424
16.522
16.642
16.552

Miscellaneous Students -

Miscellaneous students enrolled on an external basis in
subjects of the Bachelor of Health Administration degree
course are required to meet all the conditions for the
completion of each subject, including attendance at lectures
In the subject at one of the residential schools held in the
middte of the academic year,

School of Librarianship -

Head of School
Professor W, Boyd Rayward

Administrative Assistant
Ray Locke

The School of Librarianship offers graduate degree courses
only leading to the award of the degree of Doctor of Philosophy
(PhD), Master of Archives Administration (MArchivAdmin) by
research, Master of Librarianship (MLIb) by research or course
work, the Diploma In Information Management — Archives
Administration (DiptM-ArchivAdmin) and the Diploma In
Information Management ~ Librarlanship (DipiM-Lib). For full
information see Graduate Study and Conditions for the Award
of Higher Degrees later in this handbook.

Undergraduate Study: Course Qutlines

School of Social Work

Head of School
Protessor T. Vinson

Administrative Officer

Brett O'Halloran

At the undergraduate level, the School of Social Work offere
courses leading to the award of the degree of Bachelor of
Social Work,-and of the combined degrees of Bachelor of
Social Work/Bachelor of Laws. At the graduate lavel the School
offers courses leading to the award of the degrees of Doctor
of Philosophy, Master of Social Work (MSW) by course work
or by research, and the Master of Weltare Policy (MWP) by
course work. For Information on these graduate degrees, see
Graduate Study and Conditions for the Award of Higher
Degrees later in this handbook.

4030
Soclal Work Degree Course

Bachelor of Soclal Work
BSW

Professional social work Is a world-wide occupation and
discipline concerned with helping individuals, families,
groups, organizations, communities, and societies to deal with
social problems and to develop more satisfying and equitable
social conditions generally.

The BSW degree course is designed to prepare students for the
professional practice of social work itis expected to be undertaken
as a fouryear full-ime The Head of School may,
however, permit a student who is unabla to study full-ime to take
the course over a longer period not exceeding seven years.

The aim I8 to produce a social worker who has a general
foundation for continuing professional learning, and can
undertake independent professional practice at & basic level
of competence, utilizing relevant knowledge and skills in
accordance with the profession's values.

This aim s achieved through devoloplng the student's
understanding of: .

* npormative and 1aclua! aspects of the various social
gystems (political, economic, and soclal) in which people
live. This involves teaching materials which give insights
into what values psople hold, how they attain them, and
competing views of what ought to be the situation;

® the nature and extent of social problems and social
conditions for people at different stages of the life cycle
and in varlous socio-economie, psycho-socdial, blological
and geographic circumstances; .

* policles and services, and various ‘helping’ occupations,
specifically created and maintained to enhance the
well-being of people within their soclety;

* the development of social work as an organized
occupation: its histoty; its relationship to its society; its
relationships to social welfare systems and to other
‘helping’ occupations; its composition and organization; its
various tasks and the knowledge and skills necessary to
undertake them; and its new directions for development.
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In this first professional qualification, the student gains
understanding of the main dimensions of contemporary and
future social work practice at the various levels and in the
various fields of social work intervention. Features of the course
are a problem-solving approach in the first year, and a range
of electives on selected aspects of social work in the final year.

Fleld Education

An integral aspect of the course is organized leaming In the field
and this la a basic requirement for the professional recognition of
the degree. In the field education subjects, a field instructor, usually
In a social agency, is responsible for a student learming to apply
the principles of professional practice in an actual practice setting.
From half-way through Year 2, a total of 176 seven-hour days are
taken up In this way. About half of these days are scheduled during
academic recess periods. A students four field education
placements are in more than one type of practice setting. The
settings avallable inciude medical, psychiatric, commuriity health,
local community, family and child welfare, education, services to
handicapped groups, services bo the aged, services to migrants,
Income security, and comective services. t social
agencies and agencies at afl levels of govemment are utiized. For
some students, their third field education placement may be
located outside the Sydney metropolitan area.

The widening range of social work tasks and roles means that
a variely of people are suited for social work practice.
However, all forms of professional social work require
Interpersonal skills, a disciplinaed mind, and adherence to the
profession's community service ethic, and social work often
involves working with people and organizations under stress
and In situations where there is conflict. .

Admission to the Course

Entry to the course is on a competitive basis. A small number
of students may be admitted to Year 2 of the course if they
have completed at least four {ull Year 1 BA degree course
subjects, or their equivalent, including Sociology and
Psychology at a level approved by the Faculty’s Admissions
Committee. These students may be permitted to undertake
63.193 Social Work Practice 1 as a 5-hour per week Session
1 subjectin Year 2.

Progression

Except with the permission of the Head of School, students
may not proceed to the next year of the course until they have
fulfilled all the requirements of the previcus year..

Honours

Students who have completed the first three years of the course
with superior performance will be invited to enter an honours
strand in their final year. In addition to the nomal Year 4 program
honours students are required to undertake the subject 63.423,
A degree athonours level is based on performance in all academic
subjects in the course with greater welght placed on final year
subjects and an honours thesis. The classes and divisions of
honours are: Class 1; Class 2, Division 1; Class 2, Division 2.

The General Education Requirement

The University requires that undergraduate students
undertake a structured program in General Education as an
Integra! part of studies for their degree.

16

Among its objectives, the General Education program provides
the opportunity for students to address some of the key
questions they will face as persons, citizens and professionals.

A new General Education program, administered by the Centre
for Liberal and General Studies, was introduced in 1988,

The program requires students to undertake studies in three
areas:

(&) Anintroductionin non-specialist terms to an understanding
of the environments in which humans function,

{b)Anintroductionto, and a critical reflectionupon, the cultural
bases of knowledge, belief, language, identity and purpose.

(¢) An introduction to the development, design and
responsible management of the systems over which human
beings exercise some influence and control.

Subjects incategories (a) and(b) are in preparation. The exact
formof category (c} s still being decided and shotid be clearly
defined by the end of 1989. This could involve, however, a
slight subsequent change to the structure of the later years of
degree programs.

There are differing requirements for sludenh commencing
before and from 1988:

1. Students who commenced thelr undergraduate
program before 1988,

Students must complete a program of General Education in
accordance with the requirements in effect when they
commenced their degree program. Students yet to complete
their General Education requirement may select subjects from
any of the three categorles of the new program.

2. Students commencing their undergrudulte pl'ogram in
1988 and following.

Students must complete a program of subjects selected from
each of the three categories of study in accordance with the
rules defined in the General Education Handbook and in
sequences specified in the requirements for individual coursea.
Further information may be obtained from the office of the
Centro for Liberal and General Studies, Room G56, Morven
Brown Building, and the General Education Handbook.

4030
Soclal Work Degree Course
Full-time

Bachelor of Soclal Work
BSW

Year 1 Hours per week
{weekly averages)
for the session)
S1 S2
12100 Psychology 1 5 s
563.003 Introduction to Australian
: Socisty 3 3
63.193  Social Work Practice 1 5 5
6 Level | credit points
approved as counting towards
the BA degree 4 0
1 Category B General Education o
Year2 Elective (o] 4



Year 2
63.203 Human Behaviour 1 3 2
63.211  Social and Behavioural

Science1 2 (o}
63.232 Research Methods 1 0 3
63.253 Scocial Welfare 1 2 2
63.282 Social Work Practice — First

Placement *
63.293 Social Work Practice 2 3 2

1 Category B Generaf Education

Elective 4 [¢]

* 2-week block in the mid-year recass + 2 days a week (no recess) to end week
12, Session 2: 36 days.

Year 3
63.303 Human Behaviour 2 3 3
63.312 Social and Behavioural

Science 2 [o] 2
63.331 Research Methods 2 3 0
63.342  Social Philosophy 1 (o} 2
63.353 Social Weltare 2 25 4
63.381 Social Work Practice ~ Second

Placement *
63.393 Social Work Practice 3 4 4

* 3-week block In February + 2 days a week (no recess) for Seaslon 1: 45 days.

Year 4 Weeks
4-14

63.441 Social Philosophy 2 2 (¢}
63.453 Social Welfare 3 4 3
63.481 Social Work Practice — Third

Placement *
63.482 Social Work Practice — Fourth

Placement **
63.493 Social Work Practice 4 —

Selected Studies 5 4

* 10 week block, week 1 in January to end week 3, Session 1: 50
“3-waekbbokhlhemld—yanrmn+Zmyauwoek(mmcmn)fov&aﬂonz
45 days.

Honours
63.423 Honours Seminar 2 2
4785

Combined Soclal Work/Law Course

Bachillc:rB of Soclal Work/Bachelor of Laws

This unique and challenging six year full-time course qualifies
students for the professional practice of both social work and
law. In the first four years, core social work and legal subjects
are combined, whila in the final two years students are able to
choose from a wide range of specialized electives in both
professional disciplines. The final Social Work field placement
is undertaken in a legal setting.

Undergraduate Study: Course Outlines

Graduates wil be equipped with the knowledge and skills to work
in a variety of emerging areas which require an understanding of
the law, social work theory and practice and a commitment to
social justice. Such areas include consumer protection, tenancy
obligations and entitements, land rights, child custody and faniry
property disputes, soclal securily and welfare rights.

The main features of the Combined Soclal Work/Law course
are as follows:

1. The course [s a six-year full-time comblined course leading
to the award of the two degrees of Bachelor of Soclal Work
(BSW) and Bachelor of Laws (LLB).

2. There are no general course prerequisites for the Social
Work course but students must study Social Work subjects in
a sequence approved by the Faculty of Professional Studies.

There are no general course prerequisites to courses offered
by the Faculty of Law but students must study Law subjects
in a sequence approved by the Faculty of Law.

3. A studentwishing to take the BSW degree course at Honours
Level is required to assume a heavier work load than that
required for the study of the BSW degree course at Pass Level,
and approval for his or her program must be obtained from the
Head of the School of Social Work and the Head of the School
of Law. A student would be required to attend an additional
two hours per week Honours Seminar in the final year.

4. The degree of Bachelot of Social Work is not awarded until
the completion of the full six-year program, but any student who
fails to complete the full program may apply for advanced
standing in the Facully of Professional Studies Social Work
degree course. Altematively a student may apply for advanced
standing in the Faculty of Law Jurisprudence degree course,

The structure of the combined Social Work/Law course is sst
out below. The subjects listed are compulsory for students
who begin their course in 1989. Students who began their
course before 1989 should consult the handbook of the year
in which they commenced their Law studies for the
compulsory subjects which apply to them. For complete
detalls of Law subjects students must consult the Faculty of
Law handbook.

Year 1 Hours per week
S1 S2

63.193  Social Work Practice 1~

Bridging Course *
12,100 Psychology 1 5 5
53.003 Introduction to Australian

Society 3 3
63.253 Soclial Welfare 1 2 2
90.112  Legal System - Toris 4 4
90.741 Legal Research and Writing 1 2 2
Year 2
63.203 Human Behaviour 1 3 3
63.211  Social and Behavioural

Science 1 2
63.232 Research Methods 1 3
63.293 Social Work Practice 2 3 2
63.282 Social Work Practice -

First Placement (45 days) **
90.141 Contracts 4 4
90.621 Law, Lawyers and Society 4
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Year 3 ’ Houra per week
e : Ce 81 Sz

63.303 Human Behaviour2 = . 3 3
63.353 Social Welfare 2 25 4
63.342  Social Philosophy 1 : 2
90,161 Criminal Law 4 4
90.301  Property and Equity 4 4
90.216  Administrative Law 4
Year 4
63.312 Soclal and Behavioural

Science 2 2
63.393 Soclal Work Practice 3 4 4
63.381 Soclal Work Practice —

Second Placement (45 days) -
63.453 Soclal Welfare3 - 4
90.101  Litigation 4 4
90.215 Federal Constitutional Law 4
90.742 Legal Research and

Writing 2 1

90.743  Research Component}
90.832 Legal Theory or

90.882 Law and Social Theory 4
Year 5
63.493 Social Work Practice 4 —

Elsctives 3

63482 Social Work Practice
- Final Placement (60 days)**11
80.721  Clinical/Legal Experiencett

Law Electives —
value 12 points 12 )
Year 8 - .
63.493 Soclal Work Practice 4 —
Electives 4
Law Electives —
value 21 points 16 12

* Students may need o attend the Bridging Course two weeks before the
commancemsnt of Session 1.

AN with a 2 or 3 week block (6 days per waek)
and oonunmmol‘lhrl’ursdlyu per week during session time.

t Ressarch Companent ls taken either after or with Legal R
and Writing 2.

11 These subjects ame takan concumently. The Soclal Work placement Is served
at Kingsford Lege! Centre.

18



Undergraduate Study

Subject Descriptions

Identification of Subjects by Number

A subject is defined by the Academic Board as ‘a unit of
instruction approved by the University as being a discrete part
of the requirements for a course offered by the University’.

Each approved subject of the University is identifiable both by
number and by name as this is a check against nomination of
subjact other than the one intended.

Subjectnumbers are allocated by the Academic Registrar and
the system of allocation is based on the following guidelines:

1. The authority offering the subject, normally a School of the
Unlversity, Is indicated by the number before the decimal
point.

2. Each subject number is unique and is not used for more
than one subject title.

3. Subject numbers may not be re-usad with a new subject
title within ten years of the prior use.

4. Graduate subjects are indicated by a suffix ‘G’ to a number
with three digits after the decimal point. In other subjects three
or four digits are used after the decimal point.

Subjects taught are listed in full in the handbook of the faculty
or board of studies responsible for the paricular course within
which the subjects are taken. Subject descriptions are
contained in the appropriate section in the handbooks.

The ldentifying numerical prefixes for each subject authority
are set out on the following page.

Servicing Subjects are those taught by a school or
department outside its own faculty. Their subject descriptions
are published in the handbook of the faculty which originates
the subject and are also published in the handbook of the
Faculty in which the subject is taught.

Undergraduate Study: Subject Descriptions

The following pages contain descriptions for most of the
subjects offered for the courses described in this book, the
exception being the General Education subjects. For General
Educationsubjects see the General Studies Handbook which
is available free of charge.

HSC Exam Prerequisites

Subjects which require prerequisites for enrolmenl interms of
the HSC Examination percentile range, refer to the 1978 and
subsequent Examinations.

Candidates for enrolment who obtained the HSC in previous
years or hold other high school matriculation should check with
the appropriate school on what matriculation status is required
for admission to a subject,

Information Key

The following is the key to the information which may be
supplied about each subject:

S1 Session 1, 82 Session 2 )
F Session 1 plus Session 2, le full year

S1 or S2 Session 1 or Session 2, e choice of either
session

S$S single sesslon, but which session taught is not
known at time of publication

CCH class contact hours

L Lecture, followed by hours per week

T Laboratory/Tutorial, followed by hours per week
hpw hours per week

C Credit point value

CR Credit

DN Distinction

HD High Distinction
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Professional Studies

Schoel, tele Faculty Page School, Department etc Faculty Page
*Subjects also offered for courses In this handbook *Subjecte also offered for courses in this handbook
1 School of Physics Science 41 School of Blochemistry Biologlcal and
2 School of Chemistry Sclence Behavioural Sciences
3 School of Chemlcal Applied Sclence 42 School of Applied Appfied Sclence
Engineering and Industrial Bioscience (Biotechnology)
Chemistry (New Couraa) 44 School of Microblology Biologlcal and
4 School of Materlals Applied Sclence Behavioural Sclences
Sclence and Engineering 45 School of Blokxgical Biologlcal and
§ School of Mechanical and Engineering Science Beshavioural Sclences
Industrial Engineering 46 Faculty of Applied Scilence  Applied Sclence
8 School of Electrical Engineering 47 Centre for Safety Sclence Engineering
ring and 48 School of Chemical Applied Science
Computer Science Engineering and Industrial
7 School of Mines Applied Sclence Chemistry (Old Course)
{Mineral Processing and ' 49 School of Applied Apphied Sclence
Extractive Metallurgy and Blosclence
Mining Engineering) 50 School of English Arts
8 School of Civil Enginearing 61 School of History Arts
Engineering 62 School of Ph Arts
9 School of Fibre Sclence Applied Sclence 53 School of Sociotogy* Arts 24
and Technology 54 School of Political Arts
(Wool and Animal Science) Scilence
10 School of Mathematica Sclence 85 School of Librartanship Professional Studies
11 School of Archlitecture Architecture 56 School of French Arts
12 School of Paychology” Blologicat and 57 School of Thealre Studies  Arts
Behavioural Sclences 21 88 School of Ed { Professional Studi 24
13 School of Fibre Science Applied Sclence 59 Department of Rusasian Arts
and Te Studles
(Textile Technology) 60 Faculty of Arte Arts
14 School of Accounting Commerce & Economics 81 Department of Music Arts
16 School of Economics Commerce & Economics 82 School of Sclence and Arts
18 School of Health Professional Studies Technology Studies
Administration 21 63 School of Social Work Professional Studies 26
17 Faculty of Biologlcal and Blological and 64 School of German Arts
Behavioural Sciences Behavioural Sclences Studies
18 School of Mechanical and Engineering 65 School of Spanish and Arts
Industrial Engineering Latin American Studies
{Industrial Engineering) 66 Subjects Avallable from
19 School of Infi lon [of & Economics Cther Universlties '
Systems . 87 Faculty of Science Sclence
20 Centre for Petroleum Applled Science 68 Board of Studies in Board of Stuclles In
Engineering Studies Sclence and Sclence and
21 Department of industrial Architecture Mathematics Mathematica
Arts 70 School of Anatomy Madlcine
25 School of Mines Applled Sclence 71 School of Medicine Medicine
{Applied Geology) 72 School of Pathology Medicine
26 Centre for Liberal Liberal and General 73 Scheol of Physiology and Medicine
and General Studies Studles Phamacology
27 School of Geography Appled Science 74 School of Surgery Medicine
28 School of Marketing Commerce & Economics 75 School of Obstetrics and Medicine
29 School of Surveying Engineering Qynaecology
30 School of Industrial Comimerce & Economics 78 Schaool of Paediatrics Medicine
Relations and 77 School of Psychiatry Medicine
Organizational Behaviour 78 Schaool of Medical Medicine
3t School of Optometry Sclence Educatlon
32 Centre for Blomedical Engineering 79 School of Community Medicine
Engineering Medicine
34 Faculty of Arts Ans 80 Faculty of Medicine Medicine
35 School of Bullding Architecture 81 Medicine/Sclence/ Medicine
36 School of Town Planning Architecture Blologicat
dscal Architecture Sclences
7 ifm:“;:n pe 85 Australian Graduate AGSM
38 School of Applied Blosclence Apphed Sclence 00 ,fg:u“h"'y‘f,"f:;?""“""' Law
%_Food Scte;‘)co and 97 Faculty of Engineering Engineering
39 Graduate School of the Architecture 98 m:t‘g:rk ing Commerce & Ec fes
Buitt Environment 99 Department of Legal Commerce & Economics
40 Academic Board Studies and Taxation
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Psychology

Psychology Level | Unit

12.100 Psychology 1 F L3T2

An Introduction to the content and methods of psychology as
a baslc sclence, with emphasis on the biological and social
bases of behaviour, relationship to the environment, and
individual differences. Training in the methods of psychological
enquiry, and in the use of elementary statistical procedures.

Psychology Level il and Psychology Level il
Consult the Combined Sciences Handbook for details.

Health Administration

Undergraduate Study:Subject Descriptions

16.034 Management 3 (Honours) S1L4

Prerequisites: 16.031, 16.032

Includes and extends the theoretical and practical studies in
Management 3. Students produce a literature review of a
significent aspect of health and hospital services management
analysing major conceptual issues and their development.

16.111 Health Care Systems S1L4

The system of organizations, institutions, services and financiel
arangements which constitute the Australian health care system,
Constitutional, legal and economic environment in which the
systermn operates, including the Federal structure of govermment.
Main characteristics of public and private hospitals, nursing
homes and other institutions, Including funding arrangements
and refationships with govemment. Community health and other
nordnstitutional senvices and their objectives. The financing of
health services, Commonwealth-State financlal amangements
and the health insurance program. The health work force, with
emphasis on the medical and nursing components. Comparisons
of the Australian health care system with those of other countries.

16.112 Health and Health Care S214

Definitions of health and diseass; basic epldemiological
concepts. medlcal terminology; body systems, classification of
d causation. Protection and promotion of health

16.031 Management 1 StL4

Individual and group behaviour in work organizations. Various
management processes: group dynamics, motivation,
leadership, power, conflict and communication. Using a
variety of learning strategies, students are encouraged to
develop analytical, diagnostic and practical skills for
Identifying problems in organizations, and to transfer key
concepts to health care organizations in general and their own
organization in particutar.

16.032 Management 2 S11.4

Prerequisite: 16.031.

Emphasis on analytical skills. Develops the student's
understanding of organization theory and its application to
management. Theorles covered include systems, contingency,
administrative, action and resource dependency, the pluralist
perspective. Level of analysis is at organizational lavel rather
than micro-perspective of Managerment 1.

Assessment of the evolving role of computer systems in health
carse, the management of computing systems and the use of
computers In decision support.

16.033 Management 3
Prerequisites: 16.031, 16.032.

Builds on the theorefical concepts and practice analysis
developed in 16.031/16.032 Management 1 and 2. Analyses
values, structures, management approaches and
relationships within component organizations and programs
of the Australian health services and related areas. Areas of
study: comprehensive service provision, detailed analysis of
Individual organizations, departments or programs; roles of
the manager; professional developments; concepts of
micro-structure and social anaylsis. Students are requied to
use these and other tools in the analysis of practical situations.

S1lL4

wlth emphasis on contemporary risk factore; diagnosis; treatment
practices. Evaluation of health and heaith care; health status
indicators; preventive and therapeutic Irends. research
strategies.

16.301 Political Sclence St1orS2zL4

The study of politics, with special reference to Australian
political institutions and administrative practices. Topics
include: concepts and theories of politics; Austraian political
institutions and the parly system; the Constitution and
intergovernmental financial and legal relations; public
administration with special reference to the Commonwealth
and New South Wales public services.

16.302 Soclal Policy and Administration StorS214

The scope and principles of soclal policy and administration;
values and value analysis; models and theories of social policy;
problems in poficy formulation, implementation, administration
and evaluation; cortemporary Australian social policy especially
health and the role of the health service administrator, health
insurance, poverty, soclal security; systeme of income guarantes,
national compensation and national superannuation.

16.303 R h and E
Preroquisites: 16.540, 16.711.

The need for and special problems of health services research and
evaluation; the nature of ‘sclentific’ knowledge; distinctionbetween
research and evaluation; identifying appropriate research areas;
reviewing the literature; statements of objectives and formulation
of hypotheses; experimental and quasi-expstimental designs; non
experimental models including epidemiological approaches;
sample selection; means of acquiing data emphasizing
questionnaire design and problems of measurement; introduction
fo analysis of data inctuding coding and computer techniques;
methods of presenting findings; reliability of research evidence;
research ethics; research and decision making policy issues.

1 Method:

StorS214

21



Professional Studies

16.304 Management Skills
Avaltable for internal students only.
Opportunity for students to learn some theory and then to
practise the skills of communication, conflict management,
problem solving, and decision-making. Several lecturers are
nvolved in teaching this subject.

StorS214

16.306 Administration of Nuraing Services S1orS2L4

Content is organized in terms of the material suggested by the
standards for the Nursing Division of Hospitals compiled by the
Royal Australian Nursing Federation. Major foci are the goals,
structures, processes and control mechanisms common to
nursing service departments.

16.307 Special Topic in Health
Administration StorS2L4

An occasional elective dealing with some aspect of health
administration, selected according to current demand and
avaitability of local and visiting tecturers,

" 16.308 Epldemiology for Health
Administrators StorS2L4

The general purposes and content of apidemiological studies.
Concepts and strategies of epidemiology. Sources, collection,
collation and analysis of epidemioclogical data. The application
of epldemioclogical methodology and information in the
planning, operation and evaluation of health services.

16.309 Long Term Care Administration S1orS2L4
Intrediuction to the more important theories, concepts and practical
tools which are applicable to the evaluation, administration and
planning of long term care institutions (including chronic, mental
and speclal hospitals and nursing homes) and non-residential
agencies and programs. Long termillness and the ageing process
from the viewpoint of medical sciences and gerontology; patient
assessment and rehabilitation; psychiatric care; geriatric cars;
socialfactors and the design of better care environments; financial
and economic aspects of long term care; quality measurement
and control; administration of long term care facilities, planning and
co-ardinating institutions and agencies.

16.310 H R ce Manag t S1orS2L4

Drawing on concepts, theory and research intreduced in
Management 1, 2 and 3, students critically examine the various
slrategies available to manage human resources in health care
organizations. Demonstration of the need to integrate these
strategies amongst line management and not to view themsimply
as the specialists domain. Topics include: human resource
planning, industrial relations, training and development, EEO,
occupational health and safety, and organization development.
Students are encouraged to participate in a ressarch project.

16.311 Computing Techniques for Health
Service Management

Prerequisite: 16.711

BASIC programming and principles of operation of commercial
software, including database management systems, word
processors and spreadsheets. Application of software to, and
development of, programming skills for health service
management. Introduction to MINITAB and specific examples
of database construction and interfacing of staff and computing

StorS21L4

22

systems. Concepts of decision support and role of personal
computing in providing this to health service professionals,
including mathematical modelling and simulation techniques.

16.312 Industriel Relations: A Health Sector View S2 L4

The role of the heelth administrator, the employing authority, the
unions and the indusirial tribunal will be examined within the context
of the Australian health care system. The theory and practice of
corfflict colflective bargaining, arbitraion and
conciliation, industrial and negotiation skits wi be
treated within this health service framework. This subject has been
designed to complement other subjects in the health administration
course such as management, sociology, law and economics.

16.313 R ch and Eval Methods
- {(Honours)

Preroquisite: 16.540, 16.711.

An axtension of topics in 16.303 streesing the choice of

constructive research problems, critical evaluation of the

literature and formulation of a research protocol as

background to the formal presentation of a thesis in Year 4.

S214

16.318 Current Issues in Nursing StorS21L4

Controversial aspects of the nursing profession of particular
interest to nursing and health administrators. Content updated
regutarly. Current topics include: nursing education, unionism
vs professionalism, political action innursing, factors affecting
the nurse’s participation in the work-force.

16.400 Health Service Experience 1

16.401 Health Service Experience 2

In order to relate theoretical instruction to practioal experience, first
and second ysar ful-ime students, under the supervision of a
member of staff of the Schodl, are attached to a number of health
service agencies in the Sydney metropolitan area. Aims to alow
students to familiarize themselves with a health agency setting to
leamin a practical way the skills and responsibilities needed in the
administration of health service agencies and the Importance of
interparsonal  relationships. The attachment program Is a
compulsory part of the first and second yeer full-time BHA degres
course, although students with general experience In health
service agencies may be efigible for exemption with the approval
of the Head of School,

16.421 Health Planning 1 5214

Planning concepts, principles and approaches. Processes
and procedures of planning. Sources of planning information.
Health sorvice planning at the national, regional and local
levels. Facilities ptanning, building and evaluation,

16.422 Health Planning 2A
Precequisite: 16.421

Bullding design processes and procedures; health facility
design and construction; location, layout, space allocation,
traffic systems, supply and disposal systems, energy
conservation. Construction and contract management,
commissioning and equipping, maintenance and renovation;
cost control and site supervision; briefing and evaluation
techniques.

StorS21L4



16.423 Health Planning 2B
Prerequisite: 16.421.

Environmental psychology and perception; anthropomemcs
physiclogy of comfort and work performance; accident
prevention, safety and security; building performance
measurement, design in use surveys. Design for particular
groups of users: aged, children, handicapped; design for
clinical and supportive service functions and activities, eg
Inpatient care, surgery, consultation, catering, cleaning, etc.

St1orS2L4

16.424 Heslth Planning 2C S1orS2L4

Prerequisite: 16.421.

Techniques and models for planning health services including
elementary location theory; definition of catchment areas;
measuring population characteristics and needs; fomulae for
allocation of resources, Prediction, forecasting and operations
research techniques. Introduction to use of computera in health
sanvice planning.

16,520 Law 1T s2L4

This Is a compulsory terminating subject for eligible students
who have previously studied Law subjects at tertiary level in
other courses (such as Commerce degrees) which did not
have ahealth services law component. Eligible students would
enrol in 16,520 Law 1T instead of enrolling in 16.521 Law 1.
16.520 briefly revises elementary legal concepts ot the kind
covered more fully in 16.521, and then deals with selected
health law topics of the kind covered in 16.522 Law 2,

16.521 Law t S2L4

General introduction to law in Australia with health service
applications, designed for students who have not previously
studied law subjects at tertiary level. Topics: how to study the
discipline of law and commonly experienced studert difficulties;
the role of law in health administration and health planning;
Austratia’s legal origing and the role of English law in Australia;
federalism and the constitutional framework; types of legal rules
Mhenpfudsonjudge—fmdenles.hetheorydprecedent.and
legiislation; access to legal advice; aspects of the law of torts,
contracts, criminal law, administrative law; the coroner,

16.522 Law 2
Prerequisite: 16.621.

An elective subject for students who have passed 16.521 and
wish to study further aspects of health services law. Legal
areas of spacial vocational concemn for health administration
and health planning. Relationships betwesn existing laws and
law reform proposals. The precise subject matter may vary
from year to year depending partly on student's preferences
and career expectation. Heaith law topics introduced In
16.521 also studied in more depth.

S1L4

16.540 Health Information Systems S114
An Introductory subject with a financial and quantitative
emphasia, having special reference to the application of
measurement techniques to health services data. Elementary
statistics for health services management with an introduction to
the uses of computing in health care. Information systems
relevant to hospital management. Introduction to concepts of
accounting, costs and budgeting.

Undergraduate Study:Subject Descriptions

16.541 Accounting for Health Administration 1 S2t4
Prerequisite: 16.540. '

Introduction to accounting with particular reference to hospitals
and health senvices instituions. Basic accounting concepts,
including classification, measurement and communication of
financial data. Doctrines and conventions of accounting, analysis
and interpretation of accounting data. Govemmental budgeting
and accounting systems. Anintroduction tothe theory and practice
of hospital fund accounting. Federal-State financial retations and
thekr Implications in relation to the financing process of Australian
hospitals. Role of state treasuries, health departments and
commissions,

16.542 Accounting For Health
Administration 2

Prerequisite: 16.540, 16.541.

An overview of hospital management and financing. The
theory and practice of hospital and government fund
accounting. The preparation, analysis and interpretation of
accounting records, cash and accrual accounting systems,
Capital budgeting techniques. Introductory treatment of
managerment accounting in hospitals and health service
institutions. Intemal control, hospital budget preparation and
utilization, cost analysis in the hospital context. The changing
face of accounting developments and altematives.

St1orS2L4

16.551 Health Economics 1
Prerequisite; 16.540.

An introduction to economic analysis as applied to the conditions
and problems confronting Australia, with special reference to the
economic aspects of health and medical care. Topics include: the
elementary model of how resources are allocated by the price
systemin Australia; the economics of the public sector; health and
welfare economics; efficient production and distribution of health
senices, demand and the utilization of senvices; finance and
efficlency, cost benefit analysis and selected poficy issues.

16.552 Health Economics 2
Prerequisites: 16.540, 16.551.
Advanced fopics in health economics, covering both maoro

and micro issues. Analysis of Australian health expenditure;
hospital economics; health insurance.

s214

S1orS2L4

16.811 Sociology and Health 1 S1L4

The role of the health administrator in a multicultural society.
Consensus, conflict and symbolle interactionism theories.
Health effects of insquality according to soclal class,
occupation, gender, ethnic origin and age group. Ethics of
resource allocation.

16.612 Soclology and Health 2
Prerequisite: 16.611.

Extension of 16.611 Sociology and Health 1. Social and
political dimension of health policy and health care. The
modem problems of chronic iliness, disabillity and prolonged
dying. Social correlates of diseases. Social impact of modern
medical technology. Soclal roles and relationships of health
professionals. Politics of health and consumerism In health.
Some examples of issues in health and illness. eg stress,
occupational health, health promotion.

S214
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16.711 Quantitative Methods 1
Prerequisite: 16,540,

Sources of statistical data; errors and pitfalls in the use of
statistics. Measures of central tendency, dispersion and
skewness. Elementary treatment of probability. Introduction to
stalistical inference; estimation and hypothesis testing,
elements of sampling and sample survey design. Correlation
and regression. Index numbers. Time series analysis,
Intreduction to demography and vital statistics; measures of
mortality, fertility and population replacement. Statistics of the
Australian health care system including the measurement of
morbidity and health service utilization, and statistics for
quality assurance, planning and evaluation.

S1L4

18.712 Quantitative Methods 2
Preroquisites: 16.540, 16.711.

Mathematical, statistical, systems science and problem solving
techniques for application in health service management.
Emphasis Is on flexibility of approach to problems and
acquisition of understanding of behaviour of relevant systems
from the quantitative analyses of models. Computer based
investigation of models, mathematical programming, queuing,
inventory theory, typical competition, replacement, control
theory and model formulation are considered and some
advanced statistical techniques explained.

StorS214

16.890 Thesis F

Honours students In their final year are required to prepare a
thesis of approximately 15,000 words based on an approved
research project. The thesia must be submitted before the final
examinations in November. )

16.891 Advanced Studies in Health

Administration A S1L4
18.892 Advanced Studies In Health
" Administration B S21L4

Advanced seminars for honours students. The range of seminar
or reading offered in a given year depends on student
Interests and staff avallabiity. Topics include: cument issues in
health policy; advances in hospital management; regulation of
heatth services. Students are notified in December of the
preceding year of topic avallabiiity and must have thelr program
approved by the Head of School prior fo Session 1.

Sociology

53.003 Introduction to Australlan Society F 3CCH C12

Excluded: 53.001, 83,002, 53,004, 53.005. .
Develops a critical understanding of Australian society and
infroduces students to sociological concepts, theories and
methodologles. Key focus Is on inequalities (class, gender,
ethnicity, race) as they are reflacted in areas of social life such
as work, family, community, welfare, media and social control.

24

Education

§8.041 Understanding Children’s :
Davelopment 1 © 812CCH

Examines the changes that occur in children from

progressive
conception untit puberty and analyses the sequence of related
modifications which lead to higher degrees of differentiation and
complexity. Inchdesanexanhaﬁmofmseard\lsdﬁqws
fo obtain information about children's .
the chservation method. Considsmlheroledplayassigriﬁcam
hfosleﬁngdeveloprmnﬁalca’rpiexny Iispanlndevelopingsoclal
oppomrmbs for play
expetimces“dﬂinasocugrmplrﬁsrm

58.042 Soclological Perspectives on Education $2 2CCH
An examination of major socidogical perspectives such as
structural-functionalism, conflict , symbolic interactionismand
phenomenclogy, as they relate to education. Examination of the role
of the school as an agent of socialisation, with particular attention to
such Issues s gender, deviance, social class and ethnicity.

§8.043 Theorlea, Values and Education $12CCH

Not offered in 1989,

Key Issues in educational theory, including the justification of
educational theorles, purpose and value In education, netrality,
Indoctrination and controversial issues, equality of educational
opportunity, authority, freedom and rights, and sexism in
educational ideals.

§8.044 Understanding Children's
Development 2

Prerequisite:58.041.
Not offered in 1989,

Focuses on the developmental factors leading to success or
tallure in the school years. Includes language, essantial for
mastering reading, comprehension and understanding basic
mathematical concepts; leaming styles and the modification
of faulty learning styles; social behaviowr both in and outside
the classroom and the growing importance of the peer group.

' 8§22CCH

58.045 Schools, Knowledge and Power
in Soclety

Not offered in 1989,

An analysis of the role that schools (including universities) play
in disseminating and legitimating knowledge, and in
reproducing and reconstituting soclal and power relations
within social formations. Discussion of major theoretic
viewpoints (eg liberal rationalism, neo-Marxism, pragmatism,
critical theory), along with contemporary research undertaken
both within schoots and on the relationship of the schooling
experience to the social expectations of the emerging adult.

812CCH

58.046 Primary Schooling and the
Transition to the Secondary School

Not offered In 1989.

Aims to help students gain some knowledge of the kind of
schooling children experience before they enter secondary

8$2 2CCH



school, Topics include: group processes; communication in the
classroom; the rationale, structure and content of the NSW primary
syllabuses and support documents; the structure of primary
schooling and its relation to secondary schooling: the teaching
preparation of primary teachers; Year 6 students’ expectations of
secondary school; special schools.  Students spend some tme
a3 leachers’ assistants and observers In primary classrooms.

58.016 Theory of Education S119,82T2

Three core sections and an options section. The core sections
consist of studies in the philosophy of education, the
psychology of education and the sociology of education. In
the last section, Selectad Studies in Education, each student
chooses one study from a number offered. The toplcs depend
on student Interest, current issues In educational thought and
the interests and expertise of available staff.

Details of the sections of the subject follow.

Philosophy of Education: Session 1: Philosophical questions
concerning teaching and learning with particular reference to
the various subjects taught in schools. lssues conceming the
relationships between school subjects, the connection:
between knowledge and the development of mind, the value
of school subjects in relation to other activities which could
compose education and the soclal and ethical context of
education. These issues are followed up in much more detall
in Selected Studies In Session 2. The focus in Session 1 Is
upon logical and spistemological questions which are internal
to the various teaching subjects. Students undertake one of
the following: Philosophical Problems in Mathematice and
Education or Language and Education or Literary
Appreciation and Education or History and Education or Social
Sclence and Education or Curriculum and Education,

Soclology of Education: The core of this section aima to place
teaching and learning in a soclal context. Education affects
soclety as well as being affected by it. The core examines
education in its broadest context, such as its relationship to
the economy, as well as at an interpersonal level, such as
deviance in the classroom., Topics alse Iinclude
disadvantaged groups in society, the curriculum, the
Australitan education system, radical education theory and the
educational implications of global trends and problems.

Selected Studies in Education: Session 2: Each student
selects one education theory option from among

psychology, sociology and philosophy, others may draw
material frommore than one. Inany particular year the options
offered depend on the staff available and, to some extent, on
student demand. Topica may include: computer assisted
instruction, the talented child, leaming disabilities, social
trends and problems, sociology of the school and classroom,
math for criticism, ethical theory and moral education,

science and religion in education, research in learning and

teaching in particular subject areas.

Servicing Subjects for BADIpEd BScDIpEd
courses

These are subjects taught within courses oﬁered by other
faculties.

For further information regarding the following subjects
see the Arts and Combined Sciences handbooks.

a number’
available. While some deal with the separate disciplines of :

Undergraduate Study:Subject Descriptions

58.704 Theory of Education 3
Prerequisite: 58.703.

of Education: Includes sociology of the school and
classroom, deviance, and the curricudum, saxism in
schools, soclal rends and problems and their implications for
education, technology work and fifelong leaming.  Selected
Sﬂudtes in Education: two education theory options to be selected
mong a number avallable; some deal with the separate
Mplinesdpﬁlosophy psychology, soclology, others may draw
frorn more than one. In any given year the options offered depend
on the staff avaitable and on studert demand, Topics may include
the folowing: computer assisted instruction, the talented child,
leaming disabilfiies, social trends and problems, sociology of the
schodl and classroom, methodology for criticism, ethical theory
and moral education, science and religion in education.

FL3

58.714 Teaching Practice 3 F 15 days

Prerequisites: 58.713, 88,723 or 68,733 or 58.749 or 68.753.
Co-requiskee: 58.724 or 58.734 or 58.744 or 58.764 or 58.764.
Provision for further opportunities for students to devslop
teaching competence; eachstudentis placed ina highschool
for 15 days and works in close association with a teacher.

§8.734 Sclence Curriculum and
Instruction 3

Prerequisites: 58,703, 58.713, 58.733.

Examination of NSW secondary school science syllabuses,
investigation of cumicuum material suitable for use in teaching
secondary school science, developmert of teaching resources,
the professional development of the science teacher, the
teaching of biclogy, chemistry, geclogy and physics. Classroom
Issues and Strategies: aspects relaling fo assessment and
measuwement Including test planning, standardised tests,
marking and reporting, essay-type tests, scaling of test scores,
uses and effects of assessment.

S11174,827T3

58.744 Mathematics Curriculum and

Instruction 3 8113,8212
Prerequishes: 58,703, 58.713, 58.743.
The teaching of senior school mathematics syflabuses;

secondary

cumiculum development projects in mathematica and their
application inNSW; critical analysis of learning problems of school
students; investigation of practical remedies for such problems.
The subject is designed to complerment 58.7 14 Teaching Practice
3. Takentogether these subjects provide awide set of experiences
which equip potential teachera to fit successfully into the NSW
teaching environment.  Classroom Issues and Strategies:
aspects relating to assessment and measurement including test
planning, standardized tests, marking and reporting, essay-type
tests, scaling of test scores, uses and effects of assessment.

58.754 Arts Curriculum
and Instruction 3

Prerequisites: 58,703, 58.713, 58.753.

Advanced work on the application of educational studies to the
teaching of Arts subjects in secondary schools, two such
subjects being selected by each student; development of
teaching skills specific to the teaching subjects baing studied;
elaboration of some of the current educational issues which
have implications for classroom practice. Classroom [ssues

FL3
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and Strategies: aspects relating to assessment and
measurement including test planning, standardized tests,
marking and reporting, essay-type tests, scaling of test scores,
uses and effects of assessment. ’ <

58.793 Advanced Education 1 F1CCH

Students study one of the following segments. Philosophy of
Education: some connected Issues in social and political
philosophy, and thelr implications for educationat theory and
practice, including freedom, compulsion and the aims of
education; neutrality of education systems, schools, teachers
and courses; and justice and equality. Educational
Psychology: Introduction to selected aspacts of on-going
research activities in educational psychology, the area being
sslecled following discussions with staff members. Sociology
of Education: more detafled and extensive examination of
central topics studied In the Pass strand. Consideration of
selected issues to do with social theory, the nature of the
sociological enterprise and sociological methods. .

58.794 Advanced Education 2 F 1CCH

Each student engages in 28 hours of supervised study
appropriate to his or her proposed research, as approved by
the Head of School.

§8.795 Advanced Education 3 F 4CCH
Enrolment is subject to approval by the Head of School.

In their full-time Honours year, all students enrol in four 28-hout
units of study appropriate to their research, as approved by
the Head of School.

58.799 Thesis

Social Work

63.203 Human Behaviour 1 S1L27T1,S2L1T1
The person through the age cyclé: the process of ‘normal’
growth and development using a multi-disciplinary approach.
The maturational phases of the life cycle, beginning with the
pre-natal period, proceeding to birth, new-bomn, infancy,
pre-school, childhood, adolescence, young adulthood,
middle years, old age, dying and bereavement. The various
frames of references — biologloal, psychological and
sociological. Definitions and interpretations of the phases.

63.211 Social and Behaviourel Sclence 1 St1LIT

Theorles and concepts In the soclal and behavioural sclences
of particular relevance for soclal work practice. Four broad
theoretical perspectives are presented — functionalism,
power-conflict theory, systems analysis and
symbolic-interactionist theory. These perspectives are
applied to the family, group and siratification.

63.232 Research Methods 1 S2L1T2

General introduction to the characteristics of scientific
method, the research process, research terminology, and
types of research. Sampling, review of descriptive siatistics,
hypothesis testing using one or more samples. introduction to
multiple comparison procedures,

63.253 Soclal Welfare 1 F L1T1

Introduction to the basic structural characteristics of
Australian soclety — demographic, politico-legal and
economic ~ their history and development, as the context in
which social welfare as an institution is located. Concepts of
soclal wellare with particular reference to the general history
and development of provisions to meet major social goals.
Demographic groups are selected to llustrate the origing of
disadvantaged and limited access to social goals especially
In Australian society.

63.293 Soclal Work Pracxtice 2 S1T38272

Workshops to develop skills in: basic communication in a
range of social work contexts; basic social work Interviewing
skilis focusing on the beginning and ending stages,

nent of interpersonal and community situations using

Except with the permission of the Head of School, & student
may not proceed to the next year of the course until the sudent
has fuffilled all the requirements of the previous year.

63.193 Social Work Practice 1 F 5CCH

An infroduction to the basic repertoire of concepts and skills
which soclal workers use in analysing and responding to
probleme encountered within different levels and types of
professional practice. Working in small groups, students
attempt to derive these basic concepts and skills before
considering their formal treatment in professional literature.
This problem-solving mode of education ie also used for the
purpose of introducing students to the scope and major
concermns of the profeasion and to help them to develop
greater self awareness and responsiveness to social
concems. ‘

Students participate in field days and soclai laboratory work

designed to give them greater contact with community -

problems and soclal welfare arranagments.
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a variety of theorstical perspectives and integrating material
from other sublects, consideration of the purposes and
parameters of soclal work practice. .

63.303 Human Behaviour 2 FL2T1

An interdisciplinary approach to the development of deviant
behaviour at various age stages, in individuals, groups and
communities - blological, psychological and social deviance.
Concepts of disease and pathology; of soclal problems —
definition, incidence, astiology. Differences and similarities.

63.312 Soclal and Behavioural Sclence 2 S2L1T1

Basic social theory applied to organisations, institutions,
‘communities’, urban living and the state.

63.331 Research Methods 2 S1L1T2
Various forms of experimental and survey research designa.
Forms of data collection and the development of measuring
devices. Validity and reliability concepte. Correlation analysis
and prediction problems. Introduction to multivariate analyais.



63.342 Social Phllosophy 1 S$211T1

A general introduction to moral philosophy, especially
normative ethics. Beliefs about means and erxis in social
living. Scope of ethics. Relativism, Ideals of life. Free-will.
Meta-athics.

63.353 Saclal Welfare 2 81 L2T'/2 82L3T1

Social welfare arrangements In Australla Including: income
security, mployment and unemployment programs, family
policy, health, housing, education, recreation and legal rights.
Various social theories are used to examine the origins,
intantions and consequences of the exisitng arrangements
and to evaluate the potential for change. The nature of the
existing pollcy making process and alternatives to it.

63.393 Social Work Practice 3 F ACCH

Core processes in social work practice. Using the basis
provided by the multi-methods and unitary perspectives in
Year 2, this subject is organized around three separate but
clearly related themes: working with individuals and groups;
working with communities and formal organizations; the
interface between social work practice and the law. Basic
theoretical content is provided to underpin the primary focus
on skills development. Emphasis is placed on the
generalization of skills to alf levels of soclal work.

63.441 Social Phllosophy 2 S1LIT1

A consideration of different philosophical perspectives on
equality and justice, rights and obligations, freedom, human
needs and punishment,

63.453 Soclal Wellare 3 51L2T2 W4-14 82 L1T2

Social welfare arrangements in Australia within a broad
socletal frame of reference which encompasses organized
provision for people In particular population categories. These
include: dependent children, aged, migrants, Aborigines,
physically handicapped, mentally ill, intellectually disabled,
legal offenders. Each population category is studied in terms
of its access to the common social goals examined In 63.353
Social Welfare 2. The approach is analytic and evaluative, the
perspectives of various social theories being used to develop
Insight into the organized arrangements for the particular
population category. Issues involved in various policy
alternatives. Some comparisons with social weltfare
arrangements for a similar population category In other
socleties.

An overview of Australian soclal welfare arrangements
considered in 63.353 Scocial Welfare 2 and 63.453 Social
Walfare 3 - their characteristic features, and implications for
future developments.

63.493 Soclal Work Practice 4 —
Selected Studies S1T5W4-14S2Ta

A range of options, each of which focuses on a selected aspect
of social work practice; for example, practice in a functional social
welfare fleld fike health, housing, education, or income security;
practice inrefation to particular population groups; practice which
Is specialized according to the levels and types of intervention,
such as working with individuals, with groups, with communities,
and with organizations, practice under particular govemment and
non-govemiment auspices; practice in new settings, such as in

Undergraduate Study:Subject Descriptions

industry; practice addressed to a partiuciar soclal problem;
practice in a particutar geographical area; collaborative practice
with other professionals; working with other types of welfare
personnel; knowledge buikding and theory development in
practice. In any particular year the options offered depend on
slaff avallable and the number of students choosing a particular
option. These are usually decided by the end of Septemberin the
preceding year. Each student selects options worth a total of 8
cradit points, normally 4 in each session. Some options have
prerequisites; some have co-requisites. Options of clffomnt
lengths are likely to become avallable.

Field Education

Each student undertakes four field education placements
during the BSW degree course. The program of placements
offers practice leaming in a varlety of settings. Students are
expected to complete a broad range of social work tasks
emplaying skills pertinent to mejor approaches to practice in
both direct and indirect service.

All placements are supervised by a field Instructor of the
School and some take place in a StudentUnit. Fleld Education
staff maintain close liaison with each placement and specific
expectations are provided to assist students and instructors
in planning, managing and evaluating placements and
student performanca.

63.282 Soclal Work Practice - First Pl t

Usually in a structured social work setting students apply thelr
knowledge of professional practice to specific tasks.
Emphasis Is on a rangs of tasks and leaming rather thanon a
depth of experience in particular situations. The aim is to
developinan actual practice setting, skifls and responsibilites
basic to soclal work Intervention. Students practise
professional behaviours appropriate to a variety of
organizations and settings.

The duration of this placement in 36 working days (252 hours),
It commences with a two week block period in the mid-year
recess and ocntinues on two days per week to week 12 of
Session 2, inclusive,

63.381 Social Work Practice — S d Pl

Often as a member of Student Unit the student expseriences
leaming designed to enhance the capasity to work effectively
within organizational structures, to ilentify and develop
professional behaviours and to Increase abillity to assess
situations. Emphasis s on practice in direct service. The
duration of the placement is 45 days (315 howrs), some of
which might be spent in workshops on campus. The
placement commences with a three week block during the
long vacation and continues for two days a week until week
14 of Session 1, inclusive.

63.481 Social Work Practice - Third Placement

This placement Is taken in a variety of practice settings, some
outside the metropolitan area. In the choice of placement,
consideration is given to ensuring that each student has had
the opportunity to experience breadth and variety in
placement tasks and organizational settings. The student is

-expected to display increased intitiative and competence in

social work intervention. The duration of this placement is 50
days (350 hours). The placement s a block one, commencing
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in week 1 of January and ending in week 2 of Session 1,
Inclusive.

63.482 Social Wark Practice — Fourth Placement
Sometimes as a member of a Student Unit the student has
practice learning to increase competence in a variety of social
work roles, tasks and settings. In the choice of placement
consideration is given to the options undertaken by each
student in Social Work Practice 4 - Selected Studies. The
duration of this placement is 45 days (315 hours). The
placement commences with a three wesk block in the
mid-year recess and continues for two days each week until
week 14 of Session 2, inclusive.

Honours

Students who have complotad the first three years of the
course with superior performance will be invited to enter an
Honours strand in thelr final year. .

In addition to the normal Year 4 program, Honours students
will be required to undertake the subject 63.423. -

63.423 Honours Seminar F 2CCh

A two hour per week seminar covering mtehodology, social
policy analysis and advanced practice theory.
Reperesentaive topics include feminism and welfare policy,
the work of contemporary social theorists such as Habermas,
and lssues in family therapy. Students taking the seminar will
also be required to complete a thesis of approximately ten
thousand words.
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Graduate Study

Graduate Enroiment Procedures

School of Education

All students enrolling in graduate courses should obtain
copies of the free booklets Enrolment Procedures 1989 and
Information for Graduate Students, available from School
Offices and the Admissions Office. These booklets provides
detailed information on enrolment procedures and fees,
enraiment imetables by faculty and course, enrolment in
miscellanecus subjects, locations and hours of Cashiers, and
late enroiments.

Graduate Courses

The Faculty of Protessional Studies consists of the Schools of
Education, Health Administration, Librarianship and Social
Work. Facllities are available In each of these schools for
research programs leading to doctoral or Master’s degrees.
In addition the following formal course Master's degrees are
offered: Master of Education; Master of Educational
Administration; Master of Health Administration; Master of
Health Planning; Master of Nursing Administration; Master of
Librarianship; Master of Social Work and Master of Welfare
Policy. Coursss for the award of a graduate diploma are
available In education and Information management
(brarianship or archives administration). A post-graduate
Bachelor of Education Honours degree course is also
available.

The School of Education offers a one-year full-time course for
graduates leading to the award of the Diploma In Education
(DipEd). This diploma may be awarded with Merit. A two-year
post-graduate research and course-work program leading to
the degree of Bachelor of Education with Honours is also
available at the pre-service level. In addition, the school offers
programs feading to the award of the degrees of Master of
Education (MEd), Master of Educational Administration
(MEdAdmin) and Doctor of Philosophy (PhD).

5560
Education Graduate Diploma Course

Diploma in Education
DipEd

A courss Isading to the award of the Diploma in Education
(DIpEd) is available to graduates of the University of New South
Wales or other approved universities. The one-year full-time
Graduate Diploma course is designed to give professional
training in education to graduate students, but itis also possible
for this course to be taken over two years on a part-time basis.
Students may be awarded the Diploma in Education with Merit

by successful completion of specified additional studies within
the one-year course. Details are available from the School.

Re-enrolment in Diploma in Education

Candidates who fail in half or more of their subjects will not be
permitted 1o re-enrol unless the Higher Degree Committee of
the Faculty of Professional Studies grants permission because
it considers the circumstances to be exceptional.
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Subjects
Number
of hours
50.013 Theory of Education
Philosophy of Education 30
Psychology of Education 30
Sociology of Education 30
Selected Studies in Education 60

58.014 Curriculum end Instruction

Students are required to satisfy requirements in General
Method, Assessment and Measurement, and in each of two
special method subjects or in one double method subject.

* General Method 20

* Assessment and Measurement 14

* Special Methods

Note: All methods may not be available every year,

Commerce/Economics Method 50
English Method 50
French Method 50
Geography Method 50
German Method 50
History Method . 50
Mathematics Method - Double 100
Science Method - Double 150
Spanish Method 50
58.015 Teaching Experience

Microteaching 14
Teaching Practice . 220
Additional subjects for award with merit:

§8.793 Advanced Education 1 28
58.794 Advanced Education 2 28
8905

Bachelor of Education Course (Honours)

The School offers a 2 year Bachelor of Education with Honours
course. This two year post-graduate course consists of the
content of the Graduate Diploma In Education course (58.013
Theory of Education, 58.014 Curriculum and Instruction and
58.015 Teaching Experience) together with additional work
undertakenin the first year, and a further year devoted to study
and research in Education.

First Year

58.013 Theoary of Education
58.014 Curriculum and Instruction
58.015 Teaching Expsrience
58,793 Advanced Education 1
58.794 Advanced Education 2
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Each student is assigned an Adviser or Advisers by the
Bachelor of Education (with Honours) Course Committee who,
in consultation with a member of the Committes, will counsel
the student in the selection of an appropriate subject of study.
This consultation and advice should also precede the selection
of the subject of study constituting Advanced Education 2.

Second Year
58,795 Advanced Education 3

Unit 1 28 hours
Unit 2 28 hours
Unit 3 28 hours
Unit 4 28 hours

58,799 Thesis

Each student admitied to these two subjects Is assigned a
Supervisor, Following consultation betwesen the Supervisor,
the student and a member of the Bachelor of Education (with
Honours) Course Committee, the Committee may recommend
the appointment of a Co-supervisor, The thesis is prepared
under the guldance of the Supervisor and, if appointed, the
Co-supervisor, and they will guide the student's selection of
the appropriate units of study.

Conditions for the Award
Enrolment and Pragression

A student must be a graduate of the University of New South
Wales or other approved university, whose undergraduate
level of performance is at a standard satistying the
requirements of the Faculty’s Higher Degree Committee. The
subject 58.793 Advanced Education 1 is a prerequisite to the
subject 58.794 Advanced Education 2. A student must
therefore pass §8.793 before progreasing to the second
session subject,

Students in the Diploma of Education course who have
performed satisfactorily in 58.793 Advanced Education 1,
58.794 Advanced Education 2 and 58.013 Theory of Education
may apply for transfer into the BEd (Hons) course with
advanced standing. The Faculty of Professional Studies,
through its Higher Degree Committes, conslders each
recommendation for such admission made by the School of
Education.

Assessment

The four units of 58.795 Advanced Eduocation 3 are combined
to provide a single mark. The thesis is examined by two
Examiners, one of whom is normally the Supervisor, The
second Examiner Is selected by the Bachelor of Educalion
(with Honours) Course Committee from two or more whose
names are provided by the Supervisor. The thesis is awarded
a single final mark.

A final ‘Honours mark’ is then calculated. This will be one-fifth
of the mark for 58.795 Advanced Education 3 and four-fitths of
the mark for 58.799 Thesis. Based on this mark the Bachelor
of Education degree will be awarded with a class of Honours
out of: Class I; Class il, Division 1; Class Il, Division 2; Class
n.
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Master of Education Course (Honours)

8910 '
M_aster of Education COUTSQ

Master of Education’
MEd .

The conditions for the award of the Master of Education
degree are sst out under Conditions for the Award of Higher
Degrees later In this handbook. The degree course is
designed for educationists who wish to study education atan
advanced leve! and may be awarded at two levels: Pass and
Honours,

The degree awarded at Pass Level is studied by taking
sublects to the value of ten units.

Applicants for registration for the degree awarded at Honours
Level are normally required to possess a bachelor degree at
Honours Level in Education and are expected to satisfy in

subjects to the value of four units at a suitable standard and

to submit a thesls. Afternatively, students without a degree
awarded at Honours Level In Education (or other relevant
subject) may apply for registration after completing subjects
to the value of eight units at a suitable standard, but this may
be varled in exceptional cases. Such students transferring
from Pass Level to Honours Level registration then complete
the degree by means of a thesis.

With the approval of the Head of the School, students may
salect subjects up to a value of five units from thoss offered in
the Master of Educational Administration degree course.

Educational Research Subjects

No. of
units
58.220G Experimental Design and Analysis 1
58.224G Qualitative Research Procedures 1
58.226G Multivariate Analysis using the Linear
Model 1.
58.226G Factor Analysls and Multivariate Analysis of
Variances 1
58.231G Measurement in Education 1
58.233G Quantitative Methods Associated with
Categorical Variables N 1
68.234G Quantitative Methods Associated with
Ranked Observations 1
58.235G Researching Educational Practice 1
58.901G Essentials of inferential Research 1

Qraduate Study

Philosophy of Education Subjects

No. of
units
58.256G Moral Education 1
68.268G Philosophy of the Curriculum
58.264G Philosophy of Science and Education
68.267G Philosophy of History Education 1
58.268G Philosophy of History Education 2
68.275G John Dewey and Progressive Edueation
58.277G The Nature of Inteliigence
68.278G Social Philosophy and Education 1
68.279G Social Philosophy and Education 2
58.285G Ideology and Education 1
68.2863 Advanced Studies in Ideology and
Marxist Theory
58.287G Introduction to the Philosophy of Education
£8.2888 Marxism and the Study of Education
58.299G3 Deschooling and Free Schooling
58.450G Epistemology and Learmning Theory
68.451G Personal Development Programs
in Schools 1
58.452G Education and Evolutionary Theory 1

[V QU PO N Y P
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SOcldlogy of Education Subjects

58.305G The Role of Education in Society 1 1

58.314G Applying Sociological Research to
Educational Problems

58.319G Social Trends and Problems: Implications
for Education 1

58.3206 Social Trends and Problems: Implications
for Education 2

58.321G The Role of Education in Society 2

68.322G3 Migrant Education

58.323G Socialization and Education

58.326G Social Interaction in the School and
Classroom

58.326G The Family and the School 1

68.329G Women and Girls in the Educational

[EP Y

-

System .
58.410G Social and Educational Ideals 1

Science Education Subjects

58.331G The Development of Scisntific Concepts

58.332G Evaluation Iin Science Education

68.333G Primary Science Education

58.334G The Nature of Science and Science
Education

58.336G Chemical Education

58.337G Physics Education

58.338G Selected Issues In Science Education

58.339G Research in Science Education

58.340G Education in the Physical Sciences

- b

(7 QNN
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Educational Psychology Subjects

58.361G Child Growth and Development 1
58.362@ Child Growth and Development 2
58.364G Psychological Bases of Instruction
58.3756G Psychophysiology in the Classrcom
58.386G Applying Experimental Psychology in

= bk -

Education 1
5§8.387Q Human Problem Solving 1
58.390G The Psychology of Reading 1
5§8.391G Problem Solving in Mathematics and

Mathematically-Based Subjects 1

Adult and Continuing Education Subjects

58.244G Adult Learning 1

58.245G Course Design and Deveiopment 1

58.903G Current Issues in Adult, Continuing and
Professional Education

58.902G Distance Education

58.904G Managing Continuing Education Programs

-

Literary Education Subjects

58.247G Critical Approaches to Higher School
Coertificate English Texts
58.265@ Values in Teaching and Reading Literature
58.248G The Filming of Literature: implications
for Teaching . 1

-

Miscellaneous Subjects

5§8.280G Project

58.246G Instructional Design for Software

58.383G Computer-Assisted Instruction 1

58.384G Computer-Assisted Instruction 2

58.243G Research on the Learning and
Teaching of Mathematica

5§8.379G Exceptional Children in the Classroom 1

68.380G Exceptional Children - Language
Disabllities

58.381G Advanced Exceptional Children A

58.389G Talented Children 1

@ aaan

-

Note:

1. A one-unit subject is of 2 hours per week tfor one session.
A two-unit subject is of 2 hours par week for two sessions. The
project report has the value of two units.

2. Candidates with appropriate Honours degrees may be
registered for the degree of Master of Education at Honours
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Level at initial enroiment. Their program consists of subjects
to the value of four units and a research thesis. (Such
candidates will lose Honours registration after completion of
these subjects if the standard attained is considered
unsatisfactory by the Higher Degree Committes.)

3. Candidates who have the Higher Degree Committee's
approval to transfer from the Pass Level to the Honours Level
in the Master of Education (MEd) degree course after
completion of subjects to the value of eight units are reminded
of the conditions goveming maximum time.

4. Not all the preceding subjects wili be offered in any one
year.

2945
Master of Educational Admlnlstratlon
Course (Honours)

8960
Master of Educational Administration
Course

Master of Educational Administration
MEdAdmin

The conditions for the award of the degree of Master of
Educational Administration are set out under Conditions for
the Award of Higher Degrses later in this handbook.

The Master of Educational Administration degree course is
intended to contribute to the preparation of individuals for
administrative positions in educational institutions and
systems, as well as to serve the needs of educational
administrators at a variety of other levels.

A feature of the course is a range of electives to build on
particular interests developed from core studies or from
particular background experiences of individual students,

The degree of Master of Educational Administration may be
taken at Honours Level, and selected students have the
opportunity to proceed to the degree of Doctor of Philoaophy
by research.

Candidates for the degree are normally required to take subjects
1o the value of tanunits. Honours candidates must attain a suitable
standard in course work as well as submitting a thesis.

Applicants for registration for the degree awarded at Honours
Level are normally required to possess a bachelor degree at
Honours Level in Education and are expected to satisfy in
subjects to the value of four units at a suitable standard and
to submit a thesis. Alternatively, students without a degree
awarded at Honours Level may apply for registration after
completing subjects to the value of eight units at a suitable
standard, but this may be varled in exceptional cases. Such
students transferring from Pass Level to Honours Level
registration then complete the degree by means of a thesis.
Subjects from other master's courses offered in the University
may be Included as electives in students’ programs with the
approval of the Head of School.



Compulsory Subjects

Units Unit
. Value
6§8.501G Educational Administration: Theory and

Practice 2
58.510G Policy Making in Education 1
58.901G Essentials of infarential Research 1

Electlve Subjects

Units to be completed

58.502G Communication Theory and Theory of
Human Relations

58.509G Education Systems

58.522G Change in Education

58.524G Economics of Education

58.525G Social Issues and Educational Policy

58.527G Legal Aspects of Educational .
Administration 1

58.631G Selected Aspects of Educational
Administration

58.633G Project

58.535G Curricutum Management

68.636G Administrative Uses of the
Computer in Education 1

68.537G Management of Human and
Material Resources 1

68.903G Current Issues in Adult, Continuing and
Professional Education 1

58.902G Distance Education 1

§8.904G Managing Continuing Education Programs 1

-

R,

1970
Doctor of Phllosophy

Doctor of Philosophy
PhD

This is a research degree requiring an original and significant
contribution to knowledge in an approved subject,

School of Health Administration

The School of Hospital Administration was founded in 1956
with a grant from the W.K. Kellogg Foundation to provide
training in hospital administration. In 1969 the name was
changed to School of Health Administration in accordance
" with its broader objectives in teaching and research. Itserves
the needs of hospitals and health services throughout
Australia but overseas candidates may also be admitted.

The School provides three formal graduate courses leading
to the award of the degrees of Master of Health Planning,

Graduate Study

Master of Health Administration and Master of Nursing
Administration, In addition, the degrees of Master of Health
Administration and Doctor of Philosophy may be awarded
following periods of full-ime or part-time research in hospital
and health service administration. The School also makes a
major contribution to the Master of Public Health program in
conjunction with the Faculty of Medicine.

1950
Doctor of Philosophy

Doctor of Philosophy
PhD

This is a research degrese requiring an original and significant
contribution to knowledge In an approved subject,

2960
Master of Health Administration
(by Research)

Maste} of Health Adﬁ\lnlstratlon
MHA

Facilities are avallable in the School for students 1o undertake
research studies leading to the degree of Master of Health
Administration, as either full-time internal students, par-time
interal students, or par-time students extemal to the
University. Students are required to have a suitable firat degree
and are normally expected to have considerable expetience in
their proposed field of study within the health or hospital
services. Enquiries should be directed to the Head of School.

8900
Master of Health Administration
{by Formal Course Work)

Master of Health Administration
MHA

The course has been designed to equip students with the
basic knowledge required for senior managerial and planning
work In hospitals and other health services. The objective of
the course is to develop graduates who are: 1. competent
general and financial managers, 2. competent planners, 3.
knowledgeable about "Public Health” (the health status of the
Australian and other communities) and the Australian health
care system, 4. knowledgeable about society, law and ethics,
§. competent in quantitative skills.

The degree is awarded on the successful completion of the
program outlined below. The program may be taken on a
full-time or part-time basis, internal basis or external basis
(correspondence plus compulsory residential schools) or a
mixture of full-time, part-time and extermnal. Extemal studies are
not offered to students resident in the Sydney region. :

The normal time for complstion of the course is three
academic sessions. However, students may be allowed to
complete the degrea in two acadermic sessions provided they
have a four-year undergraduate degree (or equivalent) plus
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three or more years appropriate experience in the health field.
The maximum time for completion Is eight academic sessions,
Students must complete 12 two or three credit point subjects.
(Each single credit point is equivalent fo one class contact
hour per week.)

Master of Health Administration (by Course Work)

16.970G Management A

16.971G Management B

18.907G Accounting and Financial Management 1
16.941G Epidemiclogy

16.942G Public Health

16.981G Sociology, Ethics and Health
16.901G Quantitative Methods and Statistics 1
16.904G Health Care Systems

16.935G Health Economics 1

16.933Q Health Service Law 1

Plus 2 slectives

Those students who are inexperienced (ie less than three
years) in the health service area are required to undertake a
planned program of field experience {16.953 Fieldwork in
Health Service Organization) in addition to the 12 subjects.
Electives are chosen by the student in consultation with the
Head of the School of Health Administration (or nominee) from
graduate subjects offered within the University or by another
tertiary institution. The approval of the relevant Head of School
is required to undertake an elective offered outside the School
of Health Administration.

8940
Master of Health Planning

Master of Health Planning
MHP

The course is designed to provide the knowledge and skills
required by health service planners and policy developers.
The objective of the course Is to develop graduates who are:
1. competent planners and policy developers, 2.
knowledgeable about *Public Health" (the health status of the
Australlan and other communities) and the Australian health
care system, 3. competent in quantitative skills, and 4.
equipped with a working knowledge of finance.

The degree ls awardsd on the successtul completion of the
program outlined below. The program may be taken on a
full-time or part-time internal basis, an external basis
(correspondence plus compulsory residential schools) or a
mixture of full-ime, part-time and external. Extemnal studies are
not offered to students resident in the Sydney region.

The normal time for completion of the course is three
academic sesslons. The maximum lime is eight academic
sessions (four years). Students may be allowed to complste
the degree in two academic sessions provided they have a
four-year undergraduate degree (or equivalent) plus three or
more years appropriate expsrience in the health field.

Students must complete 12 two or three credit point subjects.
(Each single credit point is equivalent 1o one class contact
hour per wask.) - :
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Master of Health Planning

16.970Q Management A

16.941G Epidemiology

16.942Q Public Health

16.981G Sociology, Ethics and Health
16.901G Quantitative Methods and Statistics 1
16.904G Health Care Systems

16.937G Research and Evaluation Methods
16.930G Health Service Planning 1
16.938G Policy Studies

16.935G Health Economics 1

Plus 2 electives

8950
Master of Nursing Administration

Master of Nursing Administration
MNA

The course leading to the degree of Master of Nursing
Administration is intended to contribute to the development of
nursing personnel who hold or are preparing to enter senior
nursing administrative posts in the health services. The course
provides a broad coverage of the field of health administration
together with attention 1o skilis and knowledge of particular
relevance to the administration of nursing services,

The degree is awarded on the successful completion of tha
program below. Enroiment in the course may be full-time,
part-time or external. Students enrolled externally complete
most of their work by correspondence, with the exception of
two one-week residentlal schools held in each aession,
Extemnal studies are not offered to students resident In the
Sydney reglon.

The normal time for completion of the course is three
academic sessions. The maximum time is eight academic
sessions (four years). Students may be ailowed to complete
the degree in two academic sessions provided they have a
four-year undergraduate degree (or equivalent) plus three or
more years appropriate experience in the health field.

The course Is designed to equip students with the basic
knowledge required for senlor managerlal and ptanning work
in hospitals and other health services.

The objective of the course is to develop graduates who are:
1. competent general and financial managers, 2. competent
planners, 3. knowledgeable about "Public Health® (the health
status of the Australian and other communities) and the
Australian health care systemn, 4. knowledgeable about
society, law and ethics, 5. competent in quantitative skills.

Students must complete 12 two or three credit point subjects.
(Each single credit point is equivalent to one class contact
hour per week.)

Master of Nursing Administration

16.970GManagement A

16.907G Accounting and Fihancial Management 1
16.941G Epidemiology

16.942G Public Health

16.901G Quantitative Methods and Statistios 1
16.904G Health Care Systems



16.981G Sociology, Ethics and Health

16.933G Health Service Law 1

Plus 4 electives, two of which must be from the following
nursing administration subjects:

16.961G Nursing Theory
16.962G Nursing Administration
16.963G The Nurse Executive Role

Master of Public Health

The Master of Public Health course has been developed in
response to changing health needs In the community, The
complexity and chronlc nature of many diseases and high-risk
behaviours (eg cardiovascular disease, cancer, drug and
alcohol abuse, malaria and sexually transmitted disease)
require multidisciplinary approaches and necessitate
collaboration with many agencies outside the health field.

This program consequently combines studies in management,
development and education, in addition to the necassary
knowledge of epldemiology, quantitative methods and health
issues. The course integrates development of health programs
with development of the people who run the programs. The
course embraces the skills necessary for successful change
through planning, interpersonal communication and
persuasion, leadership and management, as wall as political
and cultural sensitivity to the effects of change.

The course is a canjoint undertaking by the Schools of
Community Medicine and Medical Education within the Faculty
of Medicine, and the School of Health Administration within the
Faculty of Professional Studies. Elective subjects may also be
taken In other relevant schools within the University.

The conditions for the award of the degree of Master of Public
health are set out under Conditions for the Award of Higher
Degrees later in this handbook.

2965/2845
Master of Public Health
(by Research)

Master of Public Health
MPH

Facilities are available in the schools for students to undertake
research studies leading to the degree of Master of Public
Health, as either full-time internal students, part-time internat
students, or part-time students extemal to the University.
Students are required to have a suitable first degree and are
normally expected to have considerable experience in their
proposed field of study within the health or hospital services.
Enquiries should be directed to the Course Director.

Graduate Study

8945/9045
Master of Public Health
(by Formal Course Work)

Master of Public Health
MPH

The backgrounds of persons who undertake a Master of Public
Health degree course are diverse and their needs varied. In
response, the proposed course is generally needs and problem
oriented. The program for each student can be, within limits,
tailor-made in terms of thelr disciplinary and workforce
backgrounds, and thelr current and future interests. The provision
of independent studies within the three schools also allows for the
promsion of highly specific subjects or smal projects, given the
appropriate teaching or supervisory resources.

Some areas of knowledge and skills, and theoretical and
conceptual bases are, however, considered necessary as a
foundation for public health planning, program implementation
and operation, and evaluation. These are nominated for all
students unless previous formal education at an acceptable
level can be demonstrated.

Duration

Full-time: Three academic sessions, two of which must be
spent in formal course work within the University.

Part-ime: A minimum of four academic sesslons of formal
work, although the normal expectation would be 5-6 sessions.

Some subjects may be available on an external basis, although
attendance at a residential school of one week per session
would be compulsory.

Outline

Students are to undertake twelve two credit point subjects,
which may include independent studies, and a major project
to a total of 30 credit points, (Each credit point is equivalent to
one class contact hour per week.)

* Of these 12 subjects: 2 must be chosen from Population
and Methodological Studies; 2 must be chosen from
Health Issues Studies; 1 mustbe chosen fromManagement
Studies; and 1 must be chosen from Educational, Social
and Developmental Studies.

* The remaining six subjects will normally be chosen from
those listed as relevant and available in the Schools of
Community Medicine, Medical Education and Health
Administration. Other relevant subjects offered by the three
schools and other schools at this University or outside
institutions will be considered by the Master of Public
Health Committee. Two of the six subjects may be
ndependent Studles, in any of the three schools (79. 100G,
78.002G, 16.992G).

® The total program of each student, while designed tobe as
flexible as possible In accord with the diverse needs of
students, must be approved by the Master of Public Health
Degree Committee which will be the final arbiter of course
content. There are some constraints upon the choice
available. For example, unless they can demonstrate
adequate background in the nominated areas, students
shall complete courses in Epidemiology, Quantitative
Methods and Management.
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A major project of contemporary public health significance Is
to be started, by the latest, on completion of six subjects and
finished by the end of the course, ie after three academic
sessions by full-time students.

The following subjects are offered at present by the respective
schools (prefix 79 School of Community Medicine; 78 School
of Medlical Education; 16 School of Health Administration). All
subjects are assumed to be of equal credit value, that is, two
credit points. See the Faculty of Medicine Handbook for
descriptions of subjects offered by the Schools of Community
Medicine and Medical Education,

1. Population and Methodological Studies

79.511G Epidemiology 1

79.512G Epidemiology 2

78.127G Research in Education for the Health Professions

16.841G Epidemiology

16.842G Public Health

16.937G Research and Evaluation Methods

16.901G Quantitative Methods and Statistics 1

16.902G Quantitative Methods and Statistics 2

16.950G Computing Techniques for Health Services
Ressarch

2. Health Issues Stuales

79.600Q Disabllity

79.601G Health of the Elderly

79.602Q Health and liness Behaviour

79.604G Alcohol and Drug Related Problems
78.013G Influencing Health Beliefs and Health Behaviour
78.012G Current Approaches to Health Promotion
78.122G Primary Health Care

78.002G Independent Studies

16.992G Project (equivalent to independent Studies)
79.100G Independent Studies .
79.605G Health in Developing Countries

3. Management Studles

16.970G Management A

16.971G Management B

16.907G Accounting and Financial Management

16.933G Health Services Law 1

16.935G Health Economics 1

16.980G Health Services Planning 1

78.104G Qrganization and Management for Health
Personnel Education

78.111G Consultation Process

78.112G The Management of Human Resources

16.904G Health Care Systems

4. Educational, Soclel and Developmental Studies

78.102G Educational Process in Small groups

78.010G Understanding and Working in Communities

78.011G Practicum in Developing Community Programs

78.126G Planning, Conducting and Evaluating Educational
Workshops

79.603G Communications and Writing in Health

78.108G Program Evaluation and Planned Change

16.981G Sociology, Ethics and Health
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School of Librarianship

The School of Librarianship offers graduate courses leading
to the award of the degrees of Doctor of Philosophy, Master
of Archives Administration (MArchivAdmin) by research,
Master of Librarianship (MLib) by research or course work, the
Diploma in information Management — Archives
Administration (DIpIM-ArchivAdmin) and the Diploma in
Information Management — Librarianship (DipIM-Lib). The
conditions for the award of these degrees and diplomas are
set out later In this handbook under Conditions for the Award
of Higher Degrees.

1990
Doctor of Philosophy

Doctor of Philosophy
PhD

This is a research degree requiring an original and significant
contribution to knowledge in an approved subject.

Master of Archives Administration

The conditions governing the award of the degree of Master
of Archives Administration by research are set out under
Conditions for the Award of Higher Degrees later in this
handbook. As the University's facilities are limited, admission
may be competitive.

2985
Master of Archives Administration
(by Research)

Master of Archives Administration
MArchivAdmin

In addition to the thesis which represents 75 percent of the
requirements, each candidate must complete the following
two subjects to be taken in one year.

Hours peér session

S1 Ss2

55.806G Issues in Archives Theory and
Practice (] 42
55.808G Research Methods in Archives 42 0

Master of Librarianship

The conditions governing the award of the degree of Master
of Librarianship by research and by formal course work are
setoutunder Conditions for the Award of Higher Degrees later
in this handbook. As the University's facilities are limited,
admission may be competitive.



Advanced study in librarianship by formal course work Is
designed to provide educationin broad areas of specialization
beyond the basic professional level. In addition to a general
course of study for this degree there is a course for those who
wish to specialize in Library Management and a course for
those who wish to specialize in Information Science.

There may be occasional field excursions at times to be
arranged.

2980
Master of Librarianship (by Research)

Master of Librarlanship
MLib

In addition to the thesis which represents 75 parcent of the
requirements, each candidate will complete the following two
subjects to be taken in one year.

Hours per session

. . s 82
55.805G Issues in Librarianship o 42
55.807G Research Methods in
Librarianship a2 0
8920
Master of Librarianship
(by Formal Course Work)

Master of Librarlanship
MLIb

General Program

The general course of studies for the MLib may bs taken in
one year of full-time study or a longér perlod of part-time study.
Candidates will complate a minimum course work requirament
of the equivalent of nine 42-hour subjects, Subjects may be
choeen from those offered in the Library Management and
Information Science courses as well as those in the general
program. Up to two subjects may be chosen from graduate
subjects offered by other schools or departments with
approval of the Head of the School of Librarianship and the
Head of School In which the subjects are offered. A studentin
the general MLIb program may choose to undertake a project
in lieu of one 42-hour subject.

If a candidate In the general program elects to undertake a
project, he or she will normally take 55.844G Project Seminar
listad below or 55.807G Research Methods in Ubrarianship or
55,8220 Operations Research. The course work requirements
for students undertaking the Project will be reduced by the
equivalent of one 42-hour subject.

Graduate Study

Hours per session

(S10r8S2)
55.830G Bibliographic Control 42
55.831G Strategic Planning in
Information Agencies 42
55.832Q Women in the Information
Professions 42

55.833G Seminar in the History of the Book 42
55.834G Seminar in History and Biography

In Library and Information Science 42
55.835G Seminar in Scientific and Technical

Communication 42
55.836G Seminar in Bibllometric and

Scientometric Indicators 42
§5.837G Case Studies in Archival Management 42
55.838G Preservation Administration 42
55.839G Administrative History and Archives 42
55.840G Archives and the Law 42
55.841G Community Information Services 42

§5.842G Evaluation and Performance
- Measurement in Information Agencies 42
55.843Q Special Toplc In Library and

Information Science 42
55.844G Project Seminar 42
55.845G Information Technology in Asia 42
55.901G Project Report 42

8920

Master of Librarianship
(by Formal Course Work)
Full-time §

Master of Librarianship
MLib

Library Management

Hours per session

S1 s2

30.935G Organizational Behaviour* 42 0
55.805Q Issues in Librarlanship o 42
55.807G Research Methods in

Librarlanship 42 0
55.811Q Library and Information .

Services Management 1 42 o]
5§5.812Q Library and Information

Services Management 2t 0 42
55.815Q Economics of Information

Systems 28 0
55.816G Information Processing

Technology 0 28
55.901G Project Report™

Electivestt 28 56

§ One ysar program
* This subject is undertaken within the Master of Commeroe degree program.
** Represents 20 percent of the totel course

1 Prerequisite 55.811Q
ﬁstudommychocnnobcmmmubmhpmagmm-ubm
offered tment. for

from the Head of arianship as wel as the Hoad of the School i which
the other subjects are offerad.
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8920 :

Master of Librarlanship
(by Formal Course Work)
Part-time

Master of Librarianship
MLIb

Library Management

Year 1 Hours per session
: S1 52
30.935G Organizational Behaviour” 42 0
55.811G Library and Information
Services Management 1 42 [o]
55.812G Library and information
Services Management 2+ ] 42
Electivest 28 56

* This subject Is undertaken within the Master of Commerce degree program.
Prerequisite 56.811Q.

# Btudents may choose as electives other MLID subjects or graduate subjects
offered by another school or department. Appi for must be obtained
from the Head of School of Librarianship as well as the Head of the School in which
the other subjects are offered.

Year 2 Hours per session
S1 S2

56.805Q Issues in Librarianship 0 42
§5.807G Research Methods in

Librarianship 42 0
55.815G Economics of Information

Systems 28 o]
55.816Q Information Processing

Technology 0 28

§5.901G Project Report™

** Rapresents 20 psrcent of total course

8920

Master of Librarianship
(by Formal Course Work)
Part-time

Master of Librarlanship
MLib .

Information Science

This program of studies in Information Science may be offered
on a full-time basis, by arrangement with the Head of School.

Yoar 1 Hours per session
81 s2
55.815G Economics of Information
ms 28 0
55.816G Information Processing )
Technology 28 0

38

Hours per session

S1 S2
55.817Q Information Storage and
Retrieval Systems 42 14
55.823G Files and Database Systems 42 0
Electives$ 42 84
Year 2
55.818G Issues in Information Science 70 (4]
55.820Q Diffusion and Digssemination of
Information 14 4]
55.821G Man-machine communicationt o] 42
55.822G Operations Research (o] 42
55.901G Project Report**
1 Prerequisite 65.823:; Corequisite 56.816Q or subjeot .
E4 y asanelactive, a n Higher
of the L must be from

ree prog: Y for
"umddSCmddleﬂlnlhlpa:;eﬂu the Head of Schoot In which the other
subject Is offered.

** Representa 20 percent of total course,

Note: Candidaies specializing in Information Science will be
required to demonstrate by a date to be specified thelr ability
to write computer programs in a high level lenguage, their
understanding of descriptive statistics and ability to use
inferential techniques at least to the level of elementary
parametric hypothesis testing, and their understanding of the
library as a system.

Graduate Diploma Courses

The School's two graduate diploma courses both share a
compulsory basic common care of thres subjects, collectively
called Information Management, which then branch into
sepearate specialist strands — Librarianship and Archives
Administration respectively.

Progression in the School’s Graduate Diploma Courses

A cardidate who fails in half or mora of his or her subjects will not
be permitied to re-enrol unless the Higher Degree Commitiee of
the Faculty of Professional Studies grants permission because it
considers the circumstances to be exceptional

5591

Diploma In Information Management —
Librarlanship

Full-time 1

Diploma In Information Management -
Librarlanship ’

DipIM-Lib

The graduate diploma course leading to the award of the
Diploma in information Management ~ Libraranship is
designed to provide university graduates with a basic
education in librarianship and the opportunity to specialize.
The University is unable at this stage to provide facilities for
all eligible applicants and admission s, therefore, competitive,



Candidates must hold a degree, other than in librarianship,

from the University of New South Wales or other approved-

University. The course is a ane-year full-time program. There
is a fleldwork/fleld trip component in some subjects which is
assigned In handouts at the beginning of each session.

The course is made up of seven compulsory subjects (three
Common Core subjects and four Librarianship Core subjects)
and 112 hoursa of electives. Choice of all elective subjects must
be approved by the Head of the Schoal of Librarianship. The
Special Project may be substituted, upon approval, for 28 hours
of electives.

f of hours of q perweek ls app 18.
Compulsory Subjects
Common Core Hours per sesslon
S1 S2
55.400 Information Storage and Retrieval 63 14
§5.401  Information Technology and
. Media 42 ¢}
55402 The Information Environment 28 28
Librarianship Core :
55503 Bibliographic Organization 54 [}
55.504 Information Sources: Selection,
Codllection and Use 54 [}
55.505 Role of Libraries and Librarlans 12 ]
55508 Library and information Services
Management [} 21
Electives ¢
Hours per session
St s2°
55,507 Indexing Languages and
Procesases 0 28
55.508 Information Needs in Educational
Environments 0 28
55.509 Information Needs in the
Community [+] 28
65.510 Information Needs in Industry,
Business and Government [o} 28
66.511 Health Sciences: Literature,
Information Needs and Services 0 28
66.512 Literature of Pure and Applied
: Sciences (o] 28
5§5.513 Literature of the Arts and
Humanities o 28
55514 ' Law: Literature, Information Needs
and Services o] 28
656515 Govemment Publications o 28
55.516 Children’s and Young Adults’
Materlals (o] 28
55517 Literature of the Social Sciences 0 28
55.518 Marketing and Promotion of
Information Services [} 28

Qraduate Study

Hours per session

S1 S2
55519 Staff Management and Staff
Development in Libraries o 28
55520 Automated Processing Systems 0O 28
55521 Computer Programming for
Bibliographic Systems (o} 28
55522 Library Networks o 28
55523 Special Project Seminar Equivalent
to28
hours
55.644 Records Management 4] 28
1 Not all slecth ly sach yoar.
5601

Diplomain Infonnatlon Management
- Archives Administration
Full-time 1

Diploma In Information Management
- Archives Administration

DipIM-ArchivAdmin

The Graduate Diploma course leading to the award of the
Diploma in Information Management — Archives Administration
Is designed to provide education in the principles and methods
of the administration of archives and manuscripts and of such
aspects of current records management as are of special
relevance to the administration of archives. ..

Candidates must hold a degree from the University of New
South Wales or any other approved university. It is desirable
that candidates have studied history.

Each candidate completes the program of study comprising
10 compulsory subjects, three of which are core subjects
common to both diplomas offered by the School. The program
may be taken as a full-ime course in one year or as a part-time
course over two years, Both are daytime courses.

In addition to formal courss work there may be excursions to
relevant institutions.

The University is unable at this stage to provlde facilities for
all eligible applicants and admissionls, therefore, competitive.

Common Core Hours per sesslon
S1 s2

55.400 Information Storage and

Retrieval 63 14
55401  Information Technology and

Media 42 0
55.402 The Information Environment 28 28
Archives Core
55.641 Archive Theory and History 28 0
65.642 Management of Archives 50 27
55.643 Administrative History 28 0
55.644 Records Management o 28
§5.645 Conservation of Archive

Materials (4] 42 -
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Hours per sesslon

’ S1 s2
55.646 Archives Field Work 50 70 -
65.647 Special Project Equivalent
to 28
contact hours
t of hours of q perweek |s app 19.

5601

Diploma in Information Management ~
Archives Administration

Part-time

Diploma in Information Management-
Archives Administration
DipiM-ArchivAdmin

Stage 1
Common Core Hours per session
S$1 sz
55.401 Information Technology and .
Media 42 o]
55.402 The Information Environment 28 28
Archives Core
56.641  Archives Theory and History 28 o]
55.642 Manegement of Archives 50 27
55.643 Administrative History 28 0
55.644 Records Management ] 28
55.645 Conservation of Archive
Materials o} 42
55.648  Archives Field Work* 50 - 70
55.647 Special Project” Equivalent
to28
contact hours

* Enroiment is parmitied In either Stage 1 or 2. Assessment s finalized In the stage
In which the subject snroiment takes place.

Stage 2

Common Core

55400 Information Storage
and Retrieval 63 . 14

Archives Core
55.646 Archives Field Work* 50 70
55.647 Special Project” Equivalent
to28
contact hours

‘Enroiment is permitted in sither Stage 1 or 2. Assesament is finafized In the stage
In which the subject enroiment takes place.
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School of Social Work

The School of Sacial Work provides opportunities for graduate
social work study leading to the award of the reesarch degree of
Doctor of Philosophy, the Master of Social Work (by Research)
degree, and the Master of Social Work (by Formal Course Work)
degree. The School also offers the Master of Welfare Policy (by
Formal Course Work) degree for non-social work graduates,

The conditions for the award of these degrees are set out later in
this handbook under Conditions for the Award of Higher Degrees.

1980
Doctor of Philosophy

Doctor of Phllosophy
PhD

This is a research degree requiring an original and significant
contribution to knowledge in an approved subject.

In addition to a thesis, each candidate is required to complete two
one-session subjects, usually 63.741G Social Policy Analysis and
63.724G Soclal Work ResearchMethods A or 63.725G Soclal Work
Research Methods B, normally in the first year of registration.

2970
Master of Soclal Work (by Research)

Master of Soclal Work
MSwW

In addition to a thesis, each candidate is required to complete two
one-session subjects, usually 63.741G Social Policy Analysis and
either 63.724G Social Work Research Mathocds A or 63,725G Soclal
Work Ressarch Methods B, normally in the first year of registration.

8930

Master of Soclal Work
(by Formal Course Work)
Part-time

Master of Social Work
MSW

This course is designed to enable social workers to give
leadership In professional practice at the diffarent levels and in
the various flelds of social work intervention. A common basis for
advanced practice Is provided through subjects covering recent
developments in the social and behaviowral sclences, the
analysis of social poficy and social planning, research methods
and contemporary social work practice theories. In addition,
candidates focus on selected challenges and opporiunities
relevant to their particular professional responsibilities.

In the final session of registration, each candidate, working on
a part-time basis, undertakes and reports on a project which
is related to social work practice.



Classes are scheduled on one day per week from2 pmto 8
pm. The course is normally taken on a part-time basis
according to the following program.

Year 1 Hours per week
S1 S2

63.713G Social and Behavioural Science 1.5 15
63.7243 Social Work

Research Methods A 15 0
63.725G Social Work

Research Methods B Q 15
63.733G Advanced Social

Work Practice 1 2 2
Year 2
63.741G Social Policy Analysis 2 0
63.742G Social Planning [} 2
63.753G Advanced Social

Work Practice 2 4 4
Year 3
63.761Q Project 12 ]

A candidate may take this program over a shorter period with
the approval of the Head of School.

Except with the permission of the Head of Schodl, a student
may not procead o the next year of this program until the
student has fulfilled all the requirements of the previous year.

8935

Master of Welfare Policy
(by Formal Course Work)
Part-time

Master of Welfare Policy
MWP

The course is designed for persons who have been employed
in the welfare fisld for at least one year, who hold a degree
other than a social work degree, and who wish to acquire the
basic knowledge to equip themselves for positions in the
welfare field requiring policy and planning skills.

The degree Is awarded after the successful completion of the
following two year part-time program, with a project in the area
of a student's special interest in the firat session of a third year.
With the approval of the Head of School the program may be
taken over a shorter period.

Year 1 Hours per week
S1 82
63.724G Social Work ResearchMethods A 1.5 ¢}
63.725G Social Work Research Methods B 0 1.5
63.741G Social Policy Analysis 0
63.742@ Social Planning o 2
Electives* 3 3
Year 2
63.743G Applied Policy and Social Action 2
Electives* 3 3

Graduate Study

Year 3
63.761G Projectt

* Note: Electives are chosen by students from among the graduate subjacts of the
University, In consultation with the Head of School of Social Work and with the
permiagion of the Heads of the Schools offering the subjects.

1 The School estimates that students need to spend 12 hours per week on the
project. Further details are available from the School.
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Graduate Study

Subject Descriptions’

Identification of Subjects by Number

A subject is defined by the Academic Board as ‘a unit of
instruction approved by the Universily as being a discrete part
of the requirements for a course offered by the University'.

Each approved subject of the University is identifiable both by
number and by name as this is a check against nomination of
subject other than the one intended.

Subject numbers are allocated by the Academic Registrar and
the system of allocation is based on the following guidelines:
1. The authority offering the subject, normally a School of tha
University, is indicated by the number before the decimal
point.

2. Each subject number Is unique and is not used for more
than one subject title.

3. Subject numbers may not be re-used with a new subject
title within ten years of the prior use.

4. Graduate subjects are indicated by a suffix ‘G’ to a number
with three digits after the decimal point. In other subjects three
or four digits are used after the decimal point.

Subjects taught are listed in full in the handbook of the faculty
or board of studies responsible for the particular course within
which the subjects are taken. Subject descriptions are
contained in the approptiate section in the handbooks.

The identifying numerical prefixes for each sub]ect authority
are set out on the following page.

Servicing Subjects are those taught by a school or
department outside its own faculty. Their subject descriptions
are published in the handbook of the faculty which originates
the subject and are aiso published in the handbook of the
Facuity in which the sublect is taught.

Graduate Study: Subject Descriptions

The following pages contain descriptions for most of the
subjects offered for the courses described in this book, the
exception being the General Education subjects. For General
Education subjects see the General Studies Handbook which
Is available free of charge.

HSC Exam Prerequisites
Subjects which require prerequisites for enrolment in terms of
tho HSC Examination percentile range, refer 1o the 1978 and
q Examinati
Candidates for enrolment who obtained the HSC in previous
years or hold other high school matriculation should check with
the appropriate school on what matriculation status is required
for admission to a subject.

Information Key

The following is the key to the Information whk:h may be
supplied about each subject:

81 Session 1, $2 Session 2
F Session 1 plus Session 2, ie full year

S1 or S2 Session 1 or Session 2, le choice of sither
session

§S single session, but which session taught is not
known at time of publication

CCH class contact hours

L Lecture, followed by hours per week

T Laboratory/Tutorial, followed by hours per week
hpw hours per week

C Credit point value

CR Credit

DN Distinction

HD High Distinction
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Professional Studies

School, Department ete Faculty
“Subjects also offered for courses n this handbook
1 School of Physics Science
2 School of Chemistry Sclence
3 School of Chemical Applied Sclence
Engineering and industrial
Chemistry {(New Course)
4 School of Materiala Applied Sclence
Sclence and Engineering
§ School of Mechanical and Engineering
Industrial Engineering
6 School of Electrical Engineering
Engineering and
Computer Sclence
7 School of Mines Applied Sclence
{Mineral Processing and
Extractive Metalurgy and
Mining Englneering)
8 School of Civil Engineering
Engineering
9 School of Fibre Sclence Applied Science
and Technology
(Weol and Animal Science)
10 School of Mathematics Science
11 School of Architecture Architecture
12 School of Paychology* Biologlcal and
Behavioural Sciences
13 School of Fbre Science Appled Sclence
and Technology
{Textlle Tochnology)
14 School of Accounting* Commerce & Economics
16 School of Economics Commerce & Economlcs
16 8chool of Heslth Professional Studles
Administration
17 Faculty of Blological and Blological and
Behavioural Sclences BehaviouralSclences
18 School of Mechanical and Engineering
Industrial Engineering
{ndustrial Engineering)
19 School of Inf iony C & Economics
Systems
20 Centre for Petroleum Apphed Science
Engineering Studies
21 Department of industrial Architecture
Arta
25 Schoot of Mines Applied Sclence

(Applied Geology)
26 Centre for Liberal

and General Studies
27 School of Geography
28 School of Marketing
29 School of Surveying
30 School of iIndustrial

Relations and

Organizational Behaviour

31 School of Optometry

32 Centre for Blomedical
Engineering

34 Faculty of Arts

36 School of Bullding

36 School of Town Planning

37 School of Landscape
Architecture

38 School of Applied Bloscionce

{Food Sclence and
Technology)

39 Graduate School of the
Buth Environment

40 Academic Board
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Liberal and General
Studies

Apphed Sclence
Commerce & Economics
Englneering

Commerce & Economics

Sclence
Engineering
Arts
Architecture

Architecture
Archlitecture

Applled Science

Architecture

School, Department ote Faoulty Page
*Subjects also offered for courses In this handbook
41 School of Blochemistry Biologicatand
Behavioural Sciences
42 School of Applied Applied Science
Biosclence (Biotechnology)
44 School of Microblology Biological and
Behavioural Sciences
45 School of Biological Biologleal and
Sclence Behavioural Sclences
48 Faculty of Applied Science  Applled Science
47 Centre for Safety Sclence Engineering
48 School of Chemical Applied Science
Engineering and Industrial
Chemistry (Old Course)
49 School of Applied Applied Sclence
Blosclence .
50 School of English Arts
§1 Schodl of Hiatory Arts
52 School of Phifosophy Arts
§3 School of Soclology* Arts
54 School of Political Arts
Sclence
58 8chool of Librarlanship Professional Studies 49
56 School of French Arts
57 School of Theatre Studlea Arts
58 School of Educat! Professional Studies 54
59 Department of Russian Arts
Studiea
60 Facutty of Arts Arts
61 Department of Music Arts
62 School of Science and Aris
Technology Studies
63 School of Soclal Work Protsesional Studies (<]
64 School of German Arts
Studtes
66 School of Spanish and Arts
Latin American Studies
66 Subjects Avallable from
Other Universities
67 Faculty of Sclence Science
68 Board of Studiies In Board of Studies in
Science and Science and
Mathematics Mathematics
70 School of Anatomy Medicine
71 School of Medicine Medicine
72 School of Pathology Medicine
73 Schoot of Physiology and Medicine
Phamacology
74 School of Surgery Medicine
76 School of Obstetrics and Medicine
Gynaecology .
768 School of Paedialrics Medicine
77 School of Psychiatry Medicine
78 School of Medical Madicine
Education
79 Schoot of Community Medicine
Medicine
80 Faculty of Medicine Medicine
81 Medicine/Sclence/ Moedicine
Blologlcal
" Sclences
85 Australian Graduate AGSM
Schoot of Management
90 Faculty of Law* Law
97 Faculty of Engineering Engineering

a8
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School of Banking
and Finance
Department of Legal
Studies and Taxation

Commerce & Economics

Commerce & Economics



Accounting

14.940G Accounting and Financial
Management A sS1L2T1

An introduction to financial accounting and reporting for
companies. Financlal information systems design; internal
controls, Traditional and alternative concepts and measures.
Thinking about accounting.

14.941G Accouniing and Financlal
Management B

Preroquisite: 14.996G oreq

Techniques of financial analysis, and the designand operation
of financial advisory systems which are associated with
managerial choice. Topics include: individual and
managerial cholce - formalizing the choice process;
corporate and financial modelling; product mix decisions —
cost and demand estimation, cost-volume-profit analysis,
linear and goal programming; scheduling decislons -
inventory models; project evaluation, including network
analysis and capital budgeting; management accounhng
systems as decision support systems.

S1L2T

Health Administration

16.901G Quantitative Methods and .
Statistics 1 L2

Collection, collation and analysis of data and the interpretation
of statistical information for the purposes of health services
management. The use of computers for these purposes. An
Introduction to statistical methods. The application of
statistical methods to health planning and administration
problems.

16.902G Health Services Statistics L2
Prerequisite: 16.901G or equivalent.

The application of statistical methods to health planning and
administration problems, and other problems of direct
relevance to the health care field. Demography, including
measures of mortality, fertility and population replacement;
population projections. Statistics of morbidity, disabllity and
health status,including the use of sample surveys for
establishing the prevalences of disease; the Austrafian Health
Survey; the International Classification of Diseases. The
measurement of the utilization of health services, including
internationat comparisons of hospital bed usage. Statistics for
utilization review; hospital discharge data, the analysis of
length of stay, including the use of diagnosis related groups.
The statistical evaluation of hospital performance;
management information systems,

Graduate Study: Subject Descriptions

16.903G Ethics of Resource Allocation L2
Prerequisites: 16.935G and 16.961G, orequivalents.

The management of scarce resources in relation to concepts
of equity and justice. An examination of the ways in which
choices are made, and the organizational structures which
determine how and by whom resource allocation decisions
are made within the health care system, A review of the most
significant ethical issues which are confronting administrators
and other health professionals. Case studies which
demonstrate value judgsments, the ethical and economic
conflicts relating to an equitable distribution of resources, and
the determination of priorities.

16.904G Health Care Systems ’ L2

Examination of the structure and function of health care
systems with special reference to the Australian health care
system. The constitutional, economic and political
environments within which health care systems operate, and
the characteristics of institutional and non-institutional care are
reviewed. Expenditure, funding arrangements and systems of
healthinsurance and the health workforce are studied. Current
policy issues are reviewed.

16.905G Health Services Accounting L2

Basic accounting theory with particular reference to hospitals and
health service institutions, including accounting classification,
measurement and reporting procedures. Cash and accrual
accounting systems, hospital fund accounting in theory and
practice. The formulation and use of operational and capital
budgeting; the nature and use of cost data; accounting for
planning and control, cost analysis and reporting formats,

16.907G Accounting and Financlat
Management 1 . 13

An introduction to double-entry accounting including the
underlying conventions and doctrines to provide a working
knowledge of both accrual and cash-based accounting
systems, the utilization of accounting records for the
presentation and interpretation of profit and loss accounts,
balance shests and fund statements. Introductory financiat
statement analysis, option appraisal and an overview of
hospital-specific fund accounting.

16.908G A ing and Fi fal . .
Management 2 L3
Prerequisite: 16.907G or equivalent.

Aninvestigation of hospital fund accounting to provide a level
of operational competence. Exposure to budgeting
techniques and evaluation procedures, including budgets as
control mechanisme, motivational exercises, etc. A review of
budget options including simulation models, budget variance,
cost analysis and control. Investment evaluation and
discounted cash flow techniques. Accounting for investment
including leases. Cost allocation procedures. An overdew of
the "subjectivity” of accounting numbers; the potential political
and financial pressures placed upon reporting and report
formats. Alternative valuation techniques. Exposure to
forecasting and projection techniques.
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Professional Studies

16.911G Quality Assurance for
Health Administrators . L2

P isite; 16.904G or equival

Xt

An overview of quality assurance wnhin the health care system,
and of the development of quality assurance programs in
Australla and overseas. A review of the roles and methodology
of peer review, clinical review, screening criteria for risk
management, patient satisfaction and accreditation.
Techniques relating to the implementation of quality assurance
programs. Integration of quality assurance concepts into the
roles and functional responsibilities of health administrators.

16.930G Health Services Planning 1 L2

Examination of the major concepts used in planning health
services systems within a context of resources allocation, at a
community, regional and national level. Students develop an
appreciation for techniques used in data collection, analysis and
modefiing for health planning. They develop skills in the analysis
of erwironments external to health service organizations of a
socletal, pofiical and health status nature. They develop analytic
ekills In assessment of organizations within service areas, and
develop management skills appropriate for policy making,
program evaluation and health services resource distribution.

16.931G Introduction to Organization Behaviour L2

Alms to encourage students to develop a greater understanding
and analysis of behaviour in health organizations. Micro-level
theories are covered from varicus organizational perspectives:
psychology, sociology, political science, and anthropology.
Topics include: values and attitudes; motivation, communication,
leadership and power; group cs and conflict;
organizational culture and decision-making. A major oonponent
is an experiential leaming exercise.

16.933G Health Services Law 1 L2

Overview of the central aspects of the history, structure and
functiona of Australla’s federalist legal system, including the
place of Australia in the world; review of the role of law in the
professional practice of health servicea administration,
planning and public health; relationships and Interactions
between law, ethics and morality in the regulation of health
services: study of selected areas of legal doctrinal rules and
court procedures of special relevance to health administrators,
planners and public health practitioners Including relevant
material from the fieids of international, public and private law.

16.934G Health Services Law 2 L2
Prerequisite: 16.933G or equivalent.

Legal areas of speclal vocational concem for health administration
and health planning, including administrative law, contract law,
criminal law, industrial law and tort law. The precise subject matter
wil vary from year to year depending partty on students’
proferences and career expectations. Topics may include:
negligence, consent, confidentiality and privacy, defamation,
employer's Rability, ocoupiers flabliity, insurance, worker's
compensation, mental health, occupational health and safety,
food drugs packaging and labelling, death issues (certificates,
wills, euthanasia, efc), tissue transplantation, family planning,
administrative regulation of health personnel and institutions,
federalism, International health law, patient rights and
responsibilities, mesting procedure.
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16.935G Health Economies1 = ‘L2

Economic analysis as applied to resource allocation, planning
and evaluation in health services. Topics: the basic concepts
and methods of economic analysis, economics of the public
and private sector, decision making, supply and demand,
pricing and non-pricing methods of allocation, welfare
analysis, economic planning of health services, cost benefit
ovaluation, cost effectiveness, analysis and economics of
hospitals and economic impact of health insurance.

16.936G Physical Planning and Design L2

Planning processes applied to physical and environmental
design. Reglonal, urban and local planning issues. Building
design and building project management. Cost planning,
network analysis and commissioning. Briefing, design and
evaluation methods. Ergonomics and environmental
psychology. Applications to health and welfare facilities.
Administrative, medical and nursing policy implications.

16.937G Research and Evaluation Methods L2

Special problems of health services research and evaiuation;
distinction between research and evaluation; identifying
research areas; reviewing the literature; statements of
objectives and formulation of hypotheses; experimental and
quasi-experimental designs; non-experimental models
including epidemiological approaches; sample selection;
means of acquiring data emphasizing questionnaire design
and problems of measurement; introduction to analysis of
data; methods of presenting findings; reliability of research
evidence; research ethics; research and decislon-making;
policy issues.

16.938G Policy Studles 12

Contempeorary health policy lssues Including the politics of
health care; principles of policy formation and analysis.
Seminar topics on specific policy issues are determined after
discussion with members of the class. Past topics have
Included: health care technology and its evaluation;
occupational health and safety; govemiment control of private
medical practice; hospital cost containment; the impact of
Medicare; Commonwealth/State financial relationships; quality
assurance and utilization review; lhe regionalized
administration of health services.

16.939G Health Services Plenning 2 L2
Prarequisite: 16.830G or equivalent.
The applicatioh of health planning concepts and techniques to the

formulation and evaluation of plane for the provision of
community-based and Institutional health services,

16.940G Medical Care Organization o L2
Prerequisita: 16.931G or equivals

Specific aspects of the organization of medical care. Topics
include: the administration and review of clinical work,
participation of medical staff in planning and development of -
tacilities and services, the integration of the function of health
care personnel in both the administration and delivery of
services, and accreditation of hospitals and other health
service Institutions.




16.941G Epidemiology L2
Principles and methods of epidemiologic investigation of both
communicable and noncommunicable  diseases Includlng
descriptive, analytic and experimental epk

dismbtmnanddyrmicbefwvbuoidseaseinhpoptlahon
data collection, collation and analysis; considenation of screening
surveys; longitudinal and case-control studies, etc. The uses of
epidemiclogy In planning, operation and evaluation of health

16.942G Public Health L2

Distribution patterns and determinants of disease and disability
with particular reference to diseases of major Australlan
concem. Preventive, treatment and rehabilitation strategies.
The uses of epidemiclogy in the planning, operation and
evaluation of health services.

16.943G Interpersonal Communication In
Organizations L2

Atheoreticaland practical subjectwhich aims toincrease students
understanding of, and capacity to deal with, communication
problems In , Teaches students to improve their own
communication skilis by a series of communications exercises, role
plays, simulations and games. Students are able to chart their
prngrwewihadxeck—llstdevelopedforhoou'se R

16.944G Health Economics 2 L2
Prerequisite: 16.935G or equivalent. ’

Builds on the basic analysis of Health Economics 1 with greater
emphasis on planning. Topics include: demand and utilization
analkysis and prediction, cost-benefit analysis and project
evaluation, costs and models of health deffvery units, optimumsize
and location, inflation control, regional planning models and
rationalization, financing systems and incentives for efficlency,
alternative economics and political economy of health services.

16.945G Workforce Planning . ) L2
Prerequisites: 15.930G and 16.935G, or equivalents.. -

SystensapproechbvmdorcepianfirgmltnheaIMsemces,

Task analysis as a workforce planning technique; career mobility;
supply of health personnel, projection of supply, wastage rates;
approaches to measurement of demand for health persornel and
projection of demand; changing productivity In the health sector.
Workiorce planning at the institutional level; demographic and
mathematical models. Analysis of recent studies of the Australian
health workiorce, Current issues in workdorce planning such as
ficensure and regulation, maldistribution of health personnel, role
of wormen in the health sector,

16.946G Health Information Systems L2

Introduction to computers, input/output mechanisms,
processing systems. Issues of privacy and confidentiality,
systems study and costs of computers. Use of computers in
the health system. Positive patient identification, clinical
decislon-making systems, pathology and investigatory
services systems. Administrative systems including payroll,
personnel and maintenance systems. Computerization of
medical records and use of computers in quality assurance
programs. Total health and hospital information systerns.
Regional community health information systems.

Graduate Study: Subject Descriptions

16.947G Comparative Health Care Systems - L2
Prerequishe: 16.904G or equivalent, ’ '

A comparative study of personal, public and hospital health
services in US, USSR, Britain and selected Asian, European
and Third World countries. The course discusses the
respective roles of government and private enterprise, health
manpower, organizational structures, financing,
regionalization and legistation. Particular attention to the
relationship between social-political phitlosophy and the
provision of health services. Methods of datermining health
needs, forces which inhibit achievement of goals, results of
pertinent empirical studiea in the International literature,
aspects of evaluation including cutcome measures and
Innovative approachee in health delivery.

16.948(3 Operallons Research for Health
Planning and Admlnlstrallon L2

Prerequisite: 16.901G or squivalent,

Operations ressarch methodology and technlquas as applled
to health services. Model building and systems approach.
Typical operations research problems such as competition,
queuing, Inventory, allocation, search and scheduling
problems as they appear in a health services environment.
Techniques associated with these problems such as game
theory, simulation, linear programming, PERT and CPM.
Testing and sensitivity of solutions. Analysis of actual
applications.

16.949G Organizational Analysis in Health
Services L2

Prerequisite: 16.931G or equivalent. )

Students conduct an analysis of one health organization
according to a specific organizational theory perspective (eg
systemns, contingency, administrative, action). The level of
analysis Is at the organizeational level, and students are
Instructed in measurement, data collection and analysis of
organizational attributes. This exercise forms a backdrop to
discussions of key organizational issues relating to
centralization, complexity, uncertainty, and resource
dependency etc.

16.950G Computing Techniques for Health
Services Research L2

Prerequisite: 16.901G or equivalent.

Introduction to, and practice of, !ransferable skills for the
utilization of personal computers in the workplace. The nature
of tasks performed in statistical computing. The nature of
computing systems, data bases and programming
languages. Use of SPSS and MINITAB. Introduction to NAG,
IMSL and other advanced computing packages. BASIC and
FORTRAN programming for ‘one off applications and
interfacing packages. Largely conducted at terminals.

16.951G Special Topic in Health
Administration or Planning L2

An occasional elective dealing with some aspect of health
administration or planning, selected according to current
demand and avalilability of local and visiting lecturers.
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Professional Studies

16.953G Fieldwork in Health Service .

Organization ) ) L2
Supervised placement in health service organization,
Emphasis on students acquiring knowledge of organization
and departmental functioning, day-to-day problems faced by
health service managers.

16.981G Nursing Theory L2

Analysis of extant nursing theories for the purpose of
synthesizing coherent statements of philosophy of nursing
services.

16.962G Nursing Administration ' L2

Content is organized according to the Standards for Nursing
Division of the Royal Australian Nursing Federation. The
relationship and interdependence of the structural and control
aspects of nursing management. Topics include: staffing,
patient classification systems, assignment patterns, quality
assurance, performance appraisal. Discussion of issues
associated with topics; practical application of skills.

16.963G The Nurse Executive Role . L2

The interdependentand collaborative aspects of health executive
roles with particular emphasis on the nurse executive role.
Concepts examined Include: responsibility, authority,
accountability. Professional development aspects, such as
networking and mentoring, are integrated throughout the subject.

16.964G Nursing Research L2
Prerequisites: 16.901G, 16.937G or equivalents.

Topics Include: critical analysis of research studies, writing a
research protocol, the nursing administrator's role in
developing strateglies for utilizing research in practice.

16.965G Historical Trends in Nursing L2

Major focus on the history of nursing in Australia, but comparative
analyses are made of trends in the UK and North America. -

18.§GBG Current Iasues in Nursing S L2

This subject’s content changes regularly as issues within the
nursing profession dictate. Distinguished from the
undergraduate subject 16.318 Current Issues in Nursing by
its emphasis on policy making.

16.967G Politics, Policies and Power
{n Nursing L2

The palitical participation of nurses in Australia with
comparative analyses of other countries from which data is
avallable. Consideration of strategies for political action.

16.970G Management A . T2

Exploration ¢f the nature, culture and organization of work, of
the response slicited from workers by the ditferent types and
patterns of work organization. An examination of technological
¢hange processes and of the Introduction of practices such as
quality assurance in the work organization. The development
of practical skills such as managing information systems,
analysis and design of jobs, worlkdorce planning and appraisal,
time management, interpersonal skills in negotiating, dealing
with conflict and building relationships at work,
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16.971G Management B i L2

Examines the development and contant of current theories of
organization and management, and evaluates their
recommendations for the doing of managerial work; examines
the relationship between theory and practice In the
management of organizations; fosters an appreciation of the
dynamics of managerial behaviour and extends
understanding of what is entailed in the constitution and
maintenance of managerial control; develops a model of
management which will facilitate conceptualization of the
nature of managers’ involvement In the conduct and
structuring of relations within and between organizations and
enhance their capacities in: decision making; policy
development and planning; resource allocation;
organizational adaptation and change; and the
accomplishment of managerial control,

16.973 Industrial Relations in the
Health Services L2

Employer-emplayee relationships within the Australan health
services, including trade unfonism, wage determination and
personnel management in the work place. The development ot
trade unions and related associations; thek structure, obj

and operations. The health unions and associations. Health
Commissions and hospitals as employer organizations. The legal
framework of wage determination arbitration and conciliation. The
interpretation of selected legislation and awards.

Union management interaction, negotiation, grievance
handling and collective bargaining. The nature and resolution
of industrial conflict; worker participation, job enrichment, the
Iimpact of technological development in the health services.

16.974G Menagement C : - L2

The management of health service agencies within prevalling
pattemns of social policy, with specific attention to function and
objectives; altemative models of structure and organization;
accountability, responsibiiity, evaluation, quality assurance and
accreditation. Enhancement of skills in monitoring change in social
policy and the health environment; development of requisite
managerial and clinical roles and relationships; management
dynamica. Exploration of professional paradigms, role-modefling
and value-critical analysis in the health service context.

16.981G Sociology, Ethics and Heaith - L2

Examines health care issues as soclal issues, with specific
reference to Austrafian society. Discusses social and political
dimensions of health policy in terms of altemative sociological
perspectives: consensus, conflict, pluralism and
interactionism. Variations in health status and access to care.
The roles of health professionals in a multicultural society.
Professional accountability. The social impacts of modern
medical technologies. Problems of chronic illness, disability
and dying. Changes in the delivery of health care. A review of
the most significant ethical issues confronting health service
managers and other health professionals. The social
responsibility of managers and other health care
professionals. An examination of value judgements, and the
ethical and economic conflicts relating to an equitable
distribution of resources and the determination of priorities.



16.982G Health and Soclety
Prerequisite: 16.981G or eq
Social and political dimension of health care. Problems of
chronic iliness, disability and prolonged dying. Social
correlates of diseases. Impact of modem medical technology.
Professional roles and relationships. Special health problems,
eg stress, occupational health,

L2

16.992G Project S2

28 hours,

16.993G
42 hours,

Project 82

16.994G
56 howrs.

Project F

16.995G Research Project A L2

16.996G Research Project B L3

Librarianship

Diploma in Information Management —
Librarlanship

Diploma in Information Management —
Archives Administration

Common core subjects
§5.400 Information Storage and
Retrieval 81,82wW1-7

Basic principles, concepts and activities involved ininformation
storage and retrieval — and practice. Interrelationships
of files, records and data elements. Methods of description of
media as physical . Content analysis of records through
application of indexing and classification principles, Data
structures and the design of data collection forms, record
formats, and flles. Application of description, coding,
classlfication and indexing techniques for storage and retrieval
of data and records from files. Applications of the general
principles of computer-based systems for description, content
analysia, storage and retriaval of information in computer
laboratories through practical database creation for various
records, production of. indexes to thess records and
information retrieval on both student-created files and
commercially-produced databases.

55.401 Information Technology and -
Media . S1

A review of the technologies used to record, manipulate,
communicate, duplicate, and store information: their
development, characteristics, operation, and

Graduate Study: Subject Descriptions

interrelationships. Present and future applications and uses
for librarles and archives. impeact and issues of technology in
the workplace and society. Conservation programs for
information agencies, Standards for production, use, and
storage of information media. Identification of agents causing
damage and deterloration of information media. Disaster
precautions and salvage. Techniques for preservation of
paper-based information media, including simple repairs.

55.402 The Information Environment F

Nature and diversity of the agencies which provide and
manage information in contemporary society, and the place
of libraries and archives among them. Environmental and
organizational factors which influence the characteristics of
information agencles and the methods which they adopt to
meet the needs of their olienteles. Factors which Influence
people's behaviour in recording, seeking, selecting and using
information, Intemal structure and operations of information
agencies as organizations. Management principles and
techniques which promote effectivensss in information
agencies. Techniques used in analysing information-related
behaviour and in measuring the effectiveness of information
agencies. Research into human, environmental and
organizational aspects of information flow, and its utilization in
the design of more effective information agencies and
systems.

Diploma in Information Management —.
Librarianship

Librarianship core subjects

55.503 Blbllogmphk Organization S1

Introduction to bibliography. Elements of description of
bibliographic materlals and indication of their content.
Bibliographic standards. Application of codes and formats
(especially MARC) iIn lbrary cataloguing. Indexing and
classification systems. Physical forms of catalogues and
indexes. Regional, national and international co-operation in
bibliographic organization.

55.504 Informeation Sources: Selection

Collection and Use -1

Sselection of information sources including development of
policies, and criteria for evaluating the sources in different
media and for different groups. Aids to selection. Principles of
collection development and methods of evaluation.

The book trade — structure and organization. Production,
distribution and supply oflibrary materisls, Acquisiion of materials
— methods and problems. Computer appiication in acquisition.

Generation and use of sources of information: monographs,
serials, reports, patents, theses, translations, reference works,
official publications, bibliographies, abstracting and indexing
services. Generation and use of non-print information sources.
Use of information sources in the reference process.
Communication channels. Interviewing. Searching techniques.
Refermral techniques. User education. Generation, flow and use
of iformation in various disciplines, eg law, life sciences,
history. tdentification of information needs in these disciplines
and for special interest groups, eg migrants, young people.
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Professional Studies

55.505 Role of Librarles and

Librarians S1Wi-6
The historical evolution of libraries. Sources of their cultural
and legislative authority and responsibility. Their relationship
to other information agencies. Library standards. The work of
librarians and the profession of librarianship.

55.506 Library and Information Services
Management S2 W17

Library systems analysis. Division of Iabour and administrative
structures In librariea. Work study and job classification in
libraries. Management styles and industrial relations in
libraries. The financial managament of libraries. The effects of
maderm Information processing technology on libraries and
library networks. The evaluation of {ibrary performance '

Librarianship electives

§5.507 Indexlng Lnnguagai and Processes . 82

Nature of Indexing languages. Examples of indexing
languages: subject authorities, thesauri, etc. Arguments for
and agalnst vocabulary control. General criteria for indexing
effectiveness. Theory, pros-and-cons, and 'state-of-the-art’ of
indexing methods, including computer-assisted and automatic
Indexing. Future prospects and research needs in these areas.

55.508 Information Needs in Educational ‘
Environments ’ L S2

Information needs of teachers, researchers, students, and
administrators in schools, colleges and universities. Information
services to meet these needs. Administrative, structural and
other factors affecting the delivery of information in educational
environments.

§5.509 Information Needs in lhe .
Community - : 82

The identification of information needs of individual members
of the population including need for material to support
self-education and recreation. Stress on individuals’ needs for
information necessary for the conduct of personal and business
atfairs.The roles of libraries and ather Information agencles In
meeting these needs.

§5.510 information Needs in Industry,
Business and Government . T B2

The bureaucratic erwironment and Its organization.
Implications of position level and function In the hisrarchy for
Information gathering behaviour. Bibliographic, statistical and
administrative files and their control. The role and responsibility
of designers and managers of information systems. Access,
confidentiality, and responsiveness. Cument and inactive
records control and management. ’ o

55.511 Health Science: Literature,

" Information Needs and Services $2
Identification of information needs of health sciences
practitioners. The role of health sciences libraries and librarians
in the provision of Information. Generation, flow and
documentation of information in the professional and allied
fields of health sciences. The structure and characteristics of
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the health sciences literature, with special emphasis on the
major information sources available in print and machine form.
Manipulation of major biomedical machine files, such as
MEDLINE, CATLINE, BIOSIS and EXCERPTA MEDICA.

§5.512 Literature of the Pure and
Applled Sciences : S2

Generation, flow and documentation of information in the pure
and applied sciences. The structure and characteristios of the
literature, with special emphasis on the major information
sources In the various subject flelds available in print or
machine form. The natura, subject content and the practitioners
of science as well as the role of the science librarian,

55.513 Literature of the Arts and
Humanities 182

The structure of the literature, with special reference to major
reference works In the field. Information and research needs
of users atall levels. Important collections in libraries and other
sources of publications and Informatlon

55.514 Law: Literature, In!ormallon
Needs and Services S2

Identification of information needs of individuals and institutions
in the legal profession. Characteristics of information flow and
role of libraries and other information agencies In the process.
Generation and structure of legal information sources,
including statutes, case law and academic literature. Control
of, and access to legal information through law reports and
other printed and machine-readable bibliographic aids.

65.515 Government Publications s2
Major categories of publications produced by ‘Austrafian and
overseas govemments: parliamentary, executive and judicial.”
Particular attention to Australian government publications -
foderal and state. Pubfications of selected intemnational
organizations. Machine-readable records made available by
govemnment agencies. Bibibgraphk:al control and access to
govemment publications. .
55.516 Children's and Voung Adulls

Materlals : ) 82
The child and young adult reader. Criteria for selecting materials
suitable for children and young adults, including picture story
books, fiction, non-fiction, reference and non-book materials.
Strategies, programs and methods for promoting reading.

55517 Lller-‘lure of the Soclal Sclences S$2

Generation, structure and use.of the literature of political
sclence, economics, law, psychology, sociology,
anthropology, geography and education. Control of and
access lo published and unpublished literature using both
printed and machine-readable inforrneﬂon souroee .

55.518 Marketing and Promollou -

of Information Services S2
The marketing concept. The special nature of information
products and services. Market research and analysis.
Specifications of a .marketing program. New product
development, testing and ' pricing. Planning design and
Implementation of publicity and public relations. Measurement



of effectiveness of promotional activity. Development of contact
with other information-oriented groups, such as the media.

55.519 Staff Management and Staff
Development In Libraries . S2

An introduction to those aspects of the management
supervision and development of staff which are likely to be of
particular relevancs in the first few years of a professional
career, Beginning librarians’ role in effective management and
decision-making. Structures and strategles which facilitate
participationinmanagement and decision-making. Librarians'
responsibliities for their own and others’ continuing education
and professional development. Librarians’ responsibilities for
the supervision ol para-professional and non-professional
staff. Legal, social and econamic factors which Inﬂuence staﬂ
management and staff development.

55.520 Automated Processing Sysiems 82

History, analysis and comparison of library automated
processing systems, including circulation, serials control,
acquisitions, and cataloguing systems. in-house systems,
Commercial systems. Integrated systems. Interfaces with
networks.

55.521 Computer Programming for
Bitllographic Systems S§2

Introduction to programming principles and practice, with
emphasis on textprocessing capabilites of languages.
Applications and procedures on mainframe and microcomputers.

55.522 Library Networks S2
Analysis of development and characleristics of Australian library
based networks such as ABN, CLANN and ASCIS, and
comparison with other networks such as OCLC, RLIN and
BLCMP. Practice in the use of software and procedures used in
these networks, The role of standardization in network support.
Networkgavemance and organization atlocal and nationat levels.

55.523 Special Project ‘ s2
Equivalent to 28 contact hours.

This Is a formal seminar for students wishing to develop a
project. For the project, students are required to submit a

critical state-of-the-art review or essay or an equivalent project
report on an approved topic.

55.844 Records Management S2wW1-7

Offered as a Libradanship elective and an Archives core
subject. See description under Diploma In Information
Management - Archives Administration.

Diploma in Information Managemeni -
Archives Administration

§5.641 Archives Theory and HIslofy S1

The nature of records and archives: traditional and modem
concepts and terminology. The evolution of archive keeping,
archive science and the archive profession. The role of
archives In public and corporate administration. Archival

Graduate Study: Subject Descriptions

theories and concepts: their evolution and implications for the
management of archives. Archive and record societies: roles
and activities. Publication of archives. Archival ethics..
Statutory regulation of archive services. State and national
archive services: historical development, functions and
organization. Specialized archive services. National and
international archive programs.

§5.642 Management of Archives
S1W1-10, 11-14; S2 W6-14

Appraisal of records for archival value. Acquisition,
accessioning and deposit of archives. Arrangement and
description of archives. Finding media. Archival reference
service. Access policy. Management of archival Institutions
and specialized archive services. Micrographic, computer
and other applications of technology to archives
management. ldentification of factors,such as developments
in technol and new trends in leglslation, with implications
for archival practice and principles.

55.643 Adminlstrative History $1

Administrative history as a key to the arrangement,
comprehension and use of archives, Administrative change
and context control using administrative analysis techniques.
The analysis of record keeping systems and practices in
Australia and other countrles having historical and
constitutional connections with the United Kingdom, including
the development and role of comrespondence registration
systems and record registries. The nature, evolution, and
intérpretation of particular administrative, legal, commercial
and financial records, forms and instruments. Bibliographic
and other sources for the exposition of the administrative
machinery underlying archives within Australia and other
countries having British historical antecedents.

§5.644 Records Manegement S2W1-7

Principles and historical development of records
management. Office procedure and technology. Record
system survey techniques. Classification and indexing in
current record systems. Disposéal of records. Record system
design and control. Micrographic, computer and other
applications of technology to records management.
Relationship of records management to the management of
archives.

55.645 Conservation of Archive
Materials S2Wi-4

Principles and ethics of conservation. Methods and
equipment of conservation work, Storage environments for
archives, Diagnosis and remedial treatment of conservation
problema. Conaervation of non-paper archives. Conservation
administration. Conservation policies and programs.

55.648 Archlves Field Work .. F

Candidates are assigned, in groups of two or more, to a
program of supervised field work. Such projects take place
within an archival agency or an organization approved by the
Schoal. The projects consist of a records system survey, the
arrangement and description of a suitable group of archives,
the conservation treatment of a suitable group of archives, or
such other project as may be approved by the School.
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55,647 Special Project F

Each candidate enrolled in the Diploma in Information
Management - Archives Administration, is required to submit one
of the following projects: 1. compile, either manually or on
database, a finding aid to an approved archive or manuscript
group, or a component thereof; 2. undertake a records survey of
the records and archives of an approved Institution or organization;
3. such other individual project as may be approved by the School,

Master of Archives Administration

55.806G Issues In Archives Theory and Practice s2

Contemporary issues in archives theory and practice
including the implication of developments in information
processing technology for traditional methods of
archive-keeping; the Implications for traditional archive
concepts and principles of administrative change in
organizations; the documentation of administrative change for
the control of archives; the nature and form of archival finding
media; archival services and information networks.

55.808G Research Methods In Archives 81

The nature of resaarch, and the potential applications of research
techniquesinarchivesadministration, including anelysis of research
methodologies used in information studiies, and in the historical and
social sclences with a substantial archive-oriented ressarch basis;
preparation of research proposals and the evaluation of resear
projects and their results. .

Master of Librarianship

55.805G Issues in Librarianship . S2
Contemporary issues In tibrarianship, Inciuding the provision of
fibraries and information by govemments and by private enterprise;
automation, information science and Rbraries; cataloguing,
classification and bil ical contral; problems of publication
growth and kbrary size; libraries in the social environment.

§5.807G Research Methods in Librarianship N ) |

The nature, necessity and techniques of research in
librarianship and contributions of information science;
functions and techniques of statistical analysis; preparation of
research proposals; state of the an of research in librarianship
and the evaluation of research projects. .

55.811G Library and information Services

Management 1 . ) S1
Libraries in the palticel process. The nature of the library as a
bureaucracy. The library as a system. The management of library
finance. Work study and position classification in libraries.

55.812G Library and Information Services

Management 2 S2
Siting and planning of libraries. The management of library
staff. Administrative structures in libraries. The formation and
management of library networks. National and international
planning of library and information services.
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55.815G E fcs of Infori Systems 81
Use ofsurveys, user studies and marketresearch to determine
demand. Costing, financial planning, control and forecasting.
Cost-benefit analysis. Economics of netwarks. Economic
implications of new technologies.

55.816G Information Processing Technology S1
The application of computer, photographic, micrographic and
telecommunication technology to the solution of information
problems. Translation of needs into equipment specifications,
Advances in irformation processing technology.

§5.817G Information Storage and Retrieval
Systems F

Role of thesaurt and other indexing language structures.
Automated thesaurus design and maintenance. Automatic
Indexing and classification systems. concept co-ordination,
use of Boolean operators and search sirategy design.
Systems analysis. design and costing. Design of user and
interactive cueing tutorials. Choice criteria for on-line and
batch systems. Testing, enalysis and evaluation of systems.
Advanced technologies for information storage and retreival.

55.818G Issues in Information Science S1

Contemporary issues in information science; including the role
of the information scientist as researcher and as data
administrator. Technology transfer in and through information
science. Task group projects designed to allow opportunities
for work on information science problems.

§5.820G Diffusion and Di ination of .
Information S1

Review of studies of information needs and of the behaviour of
scientists, engineers and other professional and social groups as
users of information. Te transfer and the diffusion of
innovations and implications for the design of information systema.

55.821G Man-machine Communication 52

Includes some discussion of cognition theory and the basic
psychological, physidogical and technological considerations
underlying the requesting, assimilation and presentation of
information. The influence of these factors on dialogue with report
generating, refrieval and interactive educational systems.

55.822G Operations Research 82

The formulation and application of mathematical and statistical
models for the solution of managerial and Industrial probleme,
including mathematical programming, probability and statistical
decision theory, simulation, network analysis, invertory and
queueing models. Attention to examples arising in ibrary practice.

55.823G Files and Database Systems S1
Flle structures, database management systerms and file interrogation
systems ina text processing or biblographical environment. Topice:
relations, their mapping and nomadization; access methods; data
organization; independence, integrity and security; CODASYL
databages, relational databases and query languages.

55.830G Bibliographic Control S1or52

Issues and problems in the area of bibliographic control. Topics
include: online public access catalogues, developments in



automated classification, bibliographic formats and standards,
catalogue code revision and non-traditional subject indexing
systems such as PRECIS and NEPHIS.

55.831G Strateglc Planning in
Information Agencles S1o0rS2

An introduction to the nature and procedures of strategic
planning. Toplcs covered include: nature and benefits of
strategic planning; adapting gensralized models of strategic
planning to information agencies; aims and limitations of the
process; guides and procedures; evaluating outcomes; and
staff development. A number of case studies in strategic
planning In information agencies Is studied.

§5.832G Women in the Information .
Profession StorS2

The influence of women in the Information professions and the
implications of the feminization of these professions for their
members and for society. Topics include: historical
development and feminization of the information professions,
trends In workforce composition, relation between
feminization and status, the design of information systems and
services, research on women and technology in relation to the
design, control and utilization of information technology.

55.833G Seminar In History of The Book . S$1o0rS2

The soclal impact of the invantion and diffusion of printing
through the modem period, the history of reading, book
ownership, the publishing and printing industries and the
development of book-related custodial institutions such as
popular libraries of various kinds.

55.834G Seminar in History and Biography
In Library and Information Science S1orS2

Biographical studies of important figures especially from the
nineteenth and early twentieth centuries. Special attention is paid
to the contribution of their subjects to the creation of major library,
bibliographic and archival agencies and to the development of
the theorstical and technical advances for which they were
responsible as seen against the particular social and historical
context of their times. The biographical approach provides an
Interesting avenue into the history of the fleld and a special context
for re-examining important texts relating to it.

55.835 Seminar In Scientific and
Technical Communicati S10rS2

Philosophical bases and societal context of formai and
informal communication and knowledge; role of information in
the advancement of science, technology, social sciences and
humanities; information uses and needs; information policy.
and information in an organizational context.

6§5.836G Seminar in Bibliometrics
and Sci metric Indi s S1orS2

Application of mathematics and statistical methods to
documents and other media of communication; quantitative
analysis of document collections and services with a view to
improve documentation, information and communication
activities; quantitative aspects of the generation, propagation
and utilization of scientific information to better understand the
mechanism of scientific research as a social activity.

Graduate Study: Subject Descriptions

55.837G Case Studles in Archlval Management S1or S2

Analysis of complex problems and Issues facing managers
and administrators of archival programs in public and private
sectors. Areas include: documentation strategies for modem
records; acquisition policies and ethics; appraisal of textual
and non-textual media, particularly machine-readable
records; resource allocation and management; preservation
strategles and priorities; access regulations and requirements
with regard to copyright, privacy, confidentiality and freedom
of information; reprographics policies and regulations; effects
of technological change on long-term information; and
management of public services and user education.

55.838G Preservation Administration StorS2

Examinalion and analysis of long-lefm conservation and
preservation problems and issues facing information system
designers and managers. Areas include: preservation program
planning and administration, conservation priorities and
treatments for various mecdiia; testing, monitoring and evaluation
of environments and collections; disaster minimization and
recovery measures; technological problems and solutions for
mass Storage, information transfer, and de-acldification and
cooperative planning for inter-institutional preservation projects.

55.839G Administrative History and Archives  S1orS2

Exploration of the nature and evolution of administrative history
as an auxiliary science to Archives Administration. Includes
an analysis of the relationship between archives and their
administrative context; the evolution of record-keeping
systems; the nature and monitoring of administrative change,
and its implications for archives management; instruments of
administrative and constitutional change; seals; the concept
of the “functional sovereignty' of records; and an analysis of
the functions of agencies and organizations as a key to the
information contained in archives.

55.840G Archives and the Law St1orS2

Investigation of the nature of records and archives from an
historical and a legal point of view and the implications for
archivists and records managers of the legal atiributes of
records. The subject Includes consideration of the nature of
public records; questions of custody and ownership; and the
implications for record-keeping of the law of evidence,
including evidence reproduction; statutory limitation;
company faw; defamation law; copyright law; archival and
treedom of information legislation; and international law as it
affects the keeping of archives.

55.841G Community Information Services S1orS2

Topics to be covered are: different client groups, their
information needs, the traditional and non-traditional resources
available, administrative structures, problems of funding,
relationships with government.

55.842G Evsluation and Performance

Measurement in Information Agencles $1or sz
Topics include: political and administrative context of
measurement, systerms andlysis, identification of different kinds
of measwres, design of output measurement instruments,
problems of implermentation, analysis, interpretation of data, staff
and organizational development.
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55.843G Special Topic In Library and

Information Sclence S1orS2
Anoccasional elective dealing with some aspect of library and
information science, selected according to current demand
and avaitability of local and visiting lecturers.

55.844G Project Seminar S1orS2

This provides a context for students 1o formulate problems for
investigation as projects, 1o explore the background of these
problems, to examine methodological issues to which they give
tise and to prepare a formal proposal to guide subsequent study.

55.845G Information Technology in Asla S1orS2

Focusea on the uneven and combined development of
infarmation technology In Asia. Issues include: the
fremendous disparities in adoption of varous information
technologles; the impact of oral versus literate traditions,
* roman versus non-roman script languages, and other
historical and cultural variables; different governmental
approaches to the introduction and indigenous development
of technology; and different models employed in information
technology education, innovation and soclal experimentation,

§5.901G Project Report F

Each student undertaking a project in the Master of
Librarianship degree by formal course work Is required to
submit a project report involving Individual study and
Investigation.

Education

Education Graduate Diploma Course

58.013 Theory of Educatlon S11L9,S2Ts

Three core sections and an oplions section. The core sections
consist of studies of the phitosophy of education, psychology
of education and the soclology of education. In the last
section, known as Selected Studies in Education, each
student studies three topics selected from a number offered.
The topics depend on student interest, current issues in
educaticnal thought and the interests and expertise of
avallable staff. ’

Details of the sections of the subject follow.

Psychology of Education: The course covers such topics as
the self and self-esteem, individual differences, the
adolescent in the classrcom, aspects of instruction, cognitive
processing, memoty, perception and reading.

Philosophy of Education, Session 1: Philosophical questions
conceming teaching and learing with particular reference to
the various subjects taught in schools. Issues conceming the
relationships between school subjects, the connection
between knowledge and the development of mind, the value
of school subjects in relation to other activities which could
compose education and the social and ethical context of
education. These issues are followed up in much more detail
In Selected Studies in Session 2. The Focus in Session 1 is
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upon loglcal and epistemological questions which are internal
to the various teaching subjects. Students undertake one of
the following: Philosophical Problems in Mathematics and
Education or Language and Education or Literary
Appreciation and Education or History and Education or
Science and Education or Social Science and Education or
Curriculum and Education,

Sociology of Education: The purpose of the Sociology of
Education core is to place teaching and learing In a social
context. Education both affects society as well as being
affected by it. The core examines education in its broadest
context, such as its relationship to the economy. as well as at
an interpersonal level, such as deviance in the classrcom.
Toples also include disadvantaged groups in society, the
curriculum, the Australian education aystem, radical
education theory and the educational implications of global
trends and problems.

Selected Studies in Education, Session 2: Each student
sslacts three education theory options from among a number
available. While some deal with the separate disciplines of
psychology, soclology and philosophy, others may draw
material frommore than one in any particular year. The options
offered depend on staff avallable and, to some extent, on
student demand. Topics may include: computer assisted
Instruction, the talented child, leaming disabiliies, social
trends and problems, sociology of the school and classroom,
methodology for criticism, ethical theory and moral education,
science and religion in education, research In leaming and
teaching in particutar subject areas.

58.014 Curriculum and instruction  S1 L2751/2S2 L2T6
A core section and a special methods section.

General Method: including topice such as classroom
management, policy documents, educational technology and
languagie across the curriculum.

Assessment and ‘Measurement: including test pianning,
standardized tests, marking and reporting, essay-lype tests,
scaling of test scores, uses and effects of assessment.

Special Methods: Students elect two single method subjects
or one double method subject.

Commerce/Economics Method

A workshop approach ie adopted in lectures and tutorials with
the students playing an active part in the interpretations of the
Junior Commerce and Senior Economics Syllabuses. The
technological revolution has resufted In dramatic changes to
our society and these changes are particularly pertinent to the
teaching of Commerce and Economics. The tutorials give
students a practical guide as to how lessons should be
presented to take account of the mixed ability levels of thelr
classas. The most recent innovations in presenting materials
are explored, the emphasis being on the relationship between
ability level, student motivation and teacher effectiveness.
Forays Into the local community are undertaken in an attempt
to develop in the beginning teacher an appreciation of the
resources of the community.

English Method

Provides practical ideas for properly implementing the NSW
Junior and Senior English syllabuses. The new junior syllabus
emphasises the value of student-centred learning, wide



reading, small group discussion, process writing and peer
and student self assessment. Strategles are developed for
managing the classroom and planning units of work to achieve
these syllabus aims. Members of this course will participate in
the same kind of leaming activities they will be using with
secondary students, activities such as working insmall groups
to prepare resources they can use in teaching.

French Method
German Method -

Spanish Method

These subjecta have several aspects. Method discusses
audio visual language teaching, including some attention to
the history and development of these methods and of
linguistics. Practical sessions complement this theory:
teaching techniques are considered, material from the audio
visual course utllized and practice teaching problems
discussed

. e

Geography Melhod

Lecture-discussions are aimed at interpreting the syllabuses
through a varlety of approaches, understanding the
structurirg’ of individual lessons as part of work units, and
examining methods of presentation of material in relation to
pupll motivation, classroom management and varying class
abllity levels. This s followed by an in-depth treatment of some
aspects of Geography teaching through workshops
structured around a range of audio visual materials.
Experience Ia gained in the production of fieldwork units,
printed materials, wall charts, black and white and colour 35
mmslides, overhead transparency materials, sound cassettes
and multi-media kits.

History Msthod

The seminar/workshop covers the nature and value of Hustory,
a sludy of the NSW junior and senlor History sylfabuses,
variatios of lesson activities and teaching techniques, and
methods of evaluation. The development of student-centred,
enquiry based leaming which encourages the development
of skills through creative and imaginative activities is stressed.
The program Is closely related to practice teaching
experiences, Practice s given in the planning of lessons and
units of work, and the opportunity Is available to prepare
resources for use In teaching.

Mathematics Method — Double

Six maln aims: to examine the ob]ecllves of teachlng
Mathematics at the secondary level; to consider elementary
notions concerning a Mathematics currliculum and its
construction; to compare the New South Wales secondary
Mathematics syllabuses with those of other systems; to
discuss strategies and methods of teaching Mathematics with
special reference to the School and Higher School
Cettificates; to prepare Mathematics aids for classroom use
and to consider evaluation in all its aspects.

Science Method — Double

This subject Is designed to build|confidence in the use of a
wide variety of teaching techniques and procedures. A range
of resource material developed in recent curriculum projects

Graduate Study: Subject Descriptions

in sscondary Sclence both in Australia and overseas s
introduced.

In addition to assisting students to develop akills in plannlng
lessons, presenling demonstrations, managing Sclence
classrooms, arxd using a range of audio-visual equipment,
students leam in workshop sessions how to teach aspects of
various topics in biology, chemistry, geclogy and physics at
both junior and senior levels. General issues, including the
nature of Science, pupil preconceptlons In Science,
individualization In Sclence teaching, use of microcomputers,
primary Science teaching, safety and Iegal Issuea for Sclenca
teachers, are covered in lecture sessions.

Students are also required to develop resource material in
ereas of their cholce In a major project undertaken as part of
Sclsnoe Method. "

58.015 Taachlng Experience v
Co-requishe: 58,014 C and

Microteaching involves development of teaching skills by
observation of teaching models and participation in peer
group microteaching. Success in this strand is a prerequisite
to placement for teaching practice.

Teaching practice involves two blocks of 20 days, one in
Session 1 and the other in Session 2. Each student is placed
in a different high school in each sesslon and works in close
assoclation with one or more teachers. In the first block the
emphasis is upon a gradual introduction to teaching and in
the second it is:upon developing teachlng competence.

Master ot Educatlon Degree Course

Educat/onal Hesearch

68.220G Experlmenlal Deslgn and
Analysis..

Prerequisite; 58.901G or 1_' J

A priori and post hoc comparison procedures. Orthogonal
contrasts and polynomial trend analysis. Factorial designs.
Two-way analysis of variance dasigns with measures
repoated over one or both variables. Statistical control of
variables through analysie of co-variance. Extended
experience with the analysis of data by means of computer.

S1or8212

58.224G Quatitative Research Procedurea  StorS2 (2

Emphasis on an understanding of qualitative research
procedures. Topics include: problems of participant
observation, examination of some participant observation
studies, the problem of humanistic research, interviewing and
data collection in participant observation, language and
meaning, ethnomethodology, case study method, the social
expariment, choice of type of method to sult the problem.

58.225G Multivariate Analysis using ]

the Linear Model _ StorsS2L2
Research design and data analysis involving many variables
inone or more linear composites. Techniques include muitiple,
partial and canonical correlation; multiple regression analysis,
multiple discriminant analysis and canonical comelation
analysis. Rotation of discriiminant functions. Application of
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each technique to educational research. Uss of package
computer programs.

58.226G Factor Analysls and Multivarlate
Analysis of Varlance StorS2L2

The extraction and rotation of common factors by graphical
and analytic means. Component analysis. The use of factor
analysis in determining or confirming the hypothetical
constructs underlying a set of variables. Factor analysis as a
toal in the construction of educational and psychological tests.
The extension of factorial analysis-or-variance designe to
include many dependent variables. Analysis of data in
non-orthogonal designs, both univariate and multi-variate.
Post hoc procedures, using Wilks, Roy Pillai and
Lawley-Hotelling intervals. Application of factor analysis and
mudtivariate analysis of variance to educational research
problems. Use of package computer programs.

58.231G Measurement in Education StorS212

Principles of test construction reviewed. Validity and reliability,
the construction of true and error scores, the classical test
theory model and other weak true-score models,
criterion-referenced testing, theory and methods of scaling,
the multi-trait multi-method matrix method for validation.
Examination of standardized educational and psychological
tests, - -

58.233G Quantitative Methods Associated ’
with Categorical Variables StorS2L2

The components of non-parametric methods involving
frequencies and proportions. Binomial probabllity
distributions; the Cox-Stuart tests, sign test. Hypergeometric
distributions; Fisher's exact test and modifications, the median
tests. Tests of homogeneity of proportions and associated a
prioriand post hoc analysis. Indices of association between
categorically-measured variables: phi cosfficient, Goodman's
index, contingency coefficient. Muttinomial probabilities and
Pearson’s chi-squared; tests of goodness-of-fit and tests of
Independence. Non-parametric tests of first and second order
Interaction in multiple 2x2 tables. Tests for change: Bowker,
McNemar-Bowker and Cochran tests.

58.234G Quamltatlﬁe Methods Associated
with Ranked Observations StorS212

Corrslation of ordinally measured variables: Spearman's
formula and Kendell's Index. Kendall's cosfficient of
concordance. Theory underlying correction for tied
observations, methods of randomization, construction of
discrete disiributions and significance testing. Tests using
independent samples: Mann-Whitney, normal-scores and
Krus-kal-Wallis tests; Katz-McSweeney test for multivariate
designs. Tests for related samples: Wilcoxon matched-pairs
test; normal-scores version and extension to many-sample
designs. Post hoc and a priori analysis where appropriate,
including tests for polynomial trend. ‘Hodges-Lehmann,
multiple-Wilcoxon and normal-scores tests for blocked
designs. Friedman's test for ranking across occasions; post
hoc and normal-scores procedures. Rank analysis of
co-variance: Quade’s test for one or many dependent or
concomitant variables, '
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58.235G Researching Educational

Practice StorS2L2
Ways of conducting small scale research and evaluation
studies within the classroom situation for those who wish to
research their own educational practices either alone or with
colleagues. There is a balance between theory and practice,
and the content includes: conceptualizing small scale
research, the self-critical educational community, cooperative
inquiry, action research and evaluation, research and
professional development, the interpretative and critical
educational research traditions, qualitative and quanititative
approaches, facilitating classroom research, processes of
self-appraisal,

§8.901G Essentials of inferential Research S1orS2 L2

Provides sufficient knowledge of inferential research methods
1o allow students intelligently to read and assees educational
research reports. Topics include design, sampling,
mesasurement, measures of central tendency and dispersion,
correlation, sampling distributions and their use in making
inferences about means and contrasts. Statistical procedures
such as analysis of varlance, regression analysis and factor
analysis are studied at a conceptual level. Problems
assoclated with measurement and generalization are *
discussed wherever appropriate. Experience in running
package programs and interpreting outputs is provided by
means of microcomputars. .

Philosophy of Education

58.256G Moral Education S1o0rS212

Concept of morality; values and moral values; relationship
between educating and valuing. Concapts of heteronomy and
autonomy. Kantand links with empirical research of Kohlberg.
Dewey's proposals for moral education. Moral education and
the forming of dispositions. Claims to moral knowledge. Moral
education and rationality; the problem of transcendental
justifications; the problem of form and content in rational moral
education. Indoctrination; relationship betwesn intention,
method and content.

58.258G Philosophy of the Curriculum Stors2L2

Philosophical considerations relevant to an analysis of such
Issues as integration of the currioulum, speciaiized versus
liberal education, the ‘hidden’ curriculum, compulsory
curricula, vocational education, the education of the emotions,
etc. Analysis of such concepts as rationality, autonomy,
equality, freedom, intelligence, creativity, knowledge,
self-realization, wants, needs, interests etc, with a view to
establishing thelr significance in curriculum construction.

58.264G Philosophy of Science and
Education StorS2L2

Through a detailed analysis and commentary on the central
texts of Galileo, chiefly his Dialogue Concemning the Two Chief
World Systems, various important issues in the history and
philosophy of science are elucidated: the continuity of
science, the role of mathematics in descriptions of the world,
the interaction between metaphysics and science, the
relationship between evidence and theory, rationality.



58.267G Philosophy of History
Education 1 S1orS212

Competing theories of the nature of history. Understanding
and explaining in history teaching. Facts and objectivity in
history. Value judgements in history and history teaching. The
point of studying history.

58.268G Philosophy of History
Education 2

Prerequisite: 58.267G or equivalent.

Epistemological considerations in history; eg knowledge of past
events, concepts of ime. Thecries of cause and effect in history.
Covering law theories In historical explanation. Empathy in
historical understanding and history teaching. Comparisons of
the roles of the historian and the teacher of history.

S1orS21L2

58.275G John Dewey and Progressive
Education StorS2L2

The educational assumptions, principles and theories of John
Dewey, and of the progressive education movement he helped
1o found. A philosophical approach In critical examination of
these assumptions, principles and theories. Attempts to apply
Progressive principles in schoots in England, the United States
and Australia, both to determine their success from a
Progressive point of view and from other viewpoints.

§8.277G The Nature of Intelligence S1orS2L2

Theorles about inteligence and their relation to educational
practice, Alternative concepts of intelligence and
phliosophlcal problems of definition, testing and the evaluation
of tests. Intefligence and other mental attributes, eg creativity,
flair, intellect, imagination, insight. Intelligence and the ethics
of educational selection. A philosophical critique of
psychological and sociological contributions.

58.278G Soclal Philosophy and
Education 1 StorSzL2

tdentification and study of concerns central to social
philosophy, such as freedom, authority, justice, the relation of
the individual to sociely, rights and laws, the nature of society,
desirable forms of social organization, etc. Detaited study of
selecled lssues as they relate specifically to the provislon of
schooling within soclal formations.

58.279G Soclat Philosophy and
Education 2

Prequlsita: 58.278@ or oquival

An extension of 58.278G which concentrates on the work of two
or more philosophers as this relates to Issues considered
previously, again with special emphasis on the relationship
between social philosophy and schooling in particular and
education in general within social formations. Philosophers
whose works may be considered include Plato, Hobbes, Locke,
Rousseau, Mill, Mannheim, Mao Tse Tung.

StorS2L2

58.285G Ideology and Education 1 StorS212
Education, both in the sense of an institutionalized process
concermned with socialization (schooling), and in the sense of
the transmission of knowledge within a society, is closely
interrelated with the issue of ideology. Theories of ideology

Graduate Study: Subject Descriptions

from Marx to the present, and the promulgation of ideology
through institutions, theory and lived experience with spectfic
emphasls on schooling.

58.286G Ad d Studies in ldeclogy
and Marxist Theory

Prequisite: 58.288G or 58.285G or equivalent.

Examination, at advanced level, of contemporary literature and
debate concemed with Marxist theory andfor the theory of
ideclogy as they relate to issues such as the provision of
compulsory schooling, the role of schooling the reproduction
of social relations, education and the legitimation and
dissemination of knowledge, schooling the establishment of
hegemony, school curricula and labour relationa.

StorS2L2

58.287G Introduction to Philosophy

Education " St1orS2L2
Educational issues such as concepts of education,
educational Institutions and authority, knowledge and the
curriculum. Both philosophical techniques and the role of
philosophy of education.

58,288G Marxism and the Study of

Education St1orS21L2
The texts of Marx and Engels, and the understanding of them
in their intellectual, political and economic climate to enable
central Marxist themes concerning knowledge, the State,
ideclogy, labour theory, history to be seen in their original form.
How these core ideas relate to on-golng issues in educational
practice and theory.

58.299G Deschooling and Free Schooling . S1orS2 L2

Fundamental rethinking of educational methods and
objectives will be studled. Several different kinds of approach
will be examined, including those of innovative educational
thinkers such as Bradman, Nelll and others.

§8.450G Epistemology and Learning theory S1orS212

Psychologists have examined how individuals acquire
knowledge; philosophers have debated what knowledge is.
Many educationists have recognised that the two concerns are
related. This relationship between psychology and philosophy
is examined, the work of Piaget, Popper, Dewey and Hamlyn
being used as a basis for the discussion.

58.451G Personal Development
Programs in Schools S1orS2ti2

Development of material and issues arising from the State high
schools' Personal Development Program. Emphasis is placed
upon classical texts on human sexuality and on the place of
values in the teaching of perscnal development courses in
schools.

58.452G Education and Evoluti y Theory S1orS2L2

Darwin's theory of evolution is used to elucidate important and
topical issues In the history and philosophy of science and
associated educational issues. Darwin's own wiitings are
considered in their scientific, cultural, political and refigious
contexts.
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Sociology of Education

58.305G The Role of Educationin
Society 1 StorS2L2

The soclal effects educational institutions have, evaluating
conventional and radical perspectives on, eg the school's
selection function, its socialization function, the economic
functions of education, the child's experience of school, the
history of education, the problem of school reform.
Liberal-reform, deschooling, progressive and other general
analyses of the social functions of education considered with
special reference to the claim that schools cannot be
satisfactorlly reformed into democratic and educative
institutions while they are required to carry out their present
soclal and economic functions. The concept of education and
educational ideals, for the purpose of clarifying thought on the
extent to which existing schools and universities are
educative. Aspects of soclal theory related to the role of
education in society, espscially the general consensus and

conflict perspectives on soclety and the significance of values, )

Ideas and Ideclogy.

58.314Q Applying Sociological Research
to Educational Problems S1orS21L2

Introduction to applled research in the sociology of education.
Contenttailored to the needs of students enrolled in the course
and may include: methodology and the logic of sociological
enquiry; an evaluation of recent studies of Australian
educational systems: how to use the computer in socidlogical
research. Students encouraged to conduct their own research
study In an area within the fisld of sociclogy of education;

58.319G Soclal Trends and Problems:

Implications for Education 1 St1orS2L2

Examines major soclal problems and trends evident at the

global level in order to evaluate the aims of educational
institutions in industrialized couniries. Stresses limits to growth’
themes such as population growth, resource and energy
availabllity, nuclear energy, environmental pollution, the
relations between rich and poor nations and the future of
capltalism, The focal issue: the possibllity that continued
commitment to affluence and growth will lead to critical
ecological, economic and political problems. The desirability
of fundamental soclal change towards ‘alternative’ lifostyles
and Institutions. If such social change were implemented, the
aims of education would require fundamental revision.
Educational systems currently gearsd to affiuence, growth and
similar social goals; perhaps they should be focused on the
achievement of self-sutficient, medium-technology, communal
ways of life in non-growth and frugal altemative societies.

A number of issues to do with the quality of life including
inequality In soclety, the claimed decline of community, sexual
repression, work, leisure and ‘the counter culture’

Implications for desirable social and educational change.

§8.320G Sociat Trends and Problems:
implications for Education 2
Prerequisite: 58,319G.

A more detalled examination of topics dealt with in 58.319G,
and the exploration of new aspects of those and related topics.

StorSzL2
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Itis primarily a reading and research subjectin which students
underiake: 1. gulded reading at depth in major works and
fields dealt with in §8.319G, 2. library and other forms of
research designed to further the analysis of central issues.

58.321G The Role of Educsation in
Soclety 2

Prerequisite: 58.305G or equivalent.

A more detailed examination of topics dealt with In 58.305G,
andthe exploration of new aspects of those and related toplics.
Itis primarily a reading and research subjectinwhich students
undertake: 1. guided reading at depth in major works and
fields dealt with in 58.305G, 2. library and other forms of
research designed to further the analysis of central Issues.

Stors2L2

58.322G Migrant Education S1orS2L2

Sociology of migration, with particular emphasis on pluralism
and education in Australia. Designed to provide educators
who are, or may in future, be dealing with migrant children with
theoretical insights into migration, and practical approaches
to the problems migrants face with regard to schools.
Opportunities are provided for students to interact with
representatives of the ethnic community and people
employed by agencles which deal with migrants. Emphasis
on the problems inherent in educating children from
non-English speaking families.

58.323G Soclallzation and Education S1orsS2L2

The ways which schools prepare pupils for thelr future
occupational and soclal roles. The impact of both the format
and hidden curricula on pupil values and skilis, The
socialization of teachers in colieges and universities and the
influence on teacher attitudes and behaviours of anticipatory
soclalization and work experience. Critical examination of the
outcomes of socialization for pupils and teachers, and the
appropriateness of the educational experiences provided by
pupils and teachers.

58.325G Social Interaction in the
School and Classroom StorS2L2

An examination of the Interactionist perspective and its
application to studies of the school and classroom. Topics
include: soclalization effects of the school; peer relationships,
student and teacher attitudes towards school life; deviance
within the school and classroom; the Impact of outside groups
on school and classroom; the effect of architecture upon
interaction.

58.326G The Famlly and the School St1orS212

Topics Include: the nature of the family, the socialization of
children within a family group, languags, social class and the
tamily, types of families, characteristics of families, cross
cultural atudy of families, an historical review of family iife, the
link between home and school.

58.329G Women and Girls in the Educational

System StorsS2L2
Saciological theory and its relevance to the study of wormen In
the educatlonal systam. Specific topics: sex role
socialization; soclal expectation; cultural contradictions



experienced by women In the educational system; sex
stereotypes; occupational outcomes; women teachers.
Current trends for change. R

56.410G Soclal and Educational
Ideals . : S1orS2L2

Several theoretical positions on the nature of the good society,
human ideals and the ideal nature of education are examined
In order to draw implications for the aims of education. Special
attention Is given to implications derlving from the critical
evaluation of current soclal and educational problems.
Competing Ideals discussed may include self-actualization,
moral autonomy, the rational individualist, the person insocial
relations, the child of God.

Science Education

58.331G The Development of
Scientific Concepts

Pr isite: 58.338G or eql

4

St1orS21L2

Nature of concepts and conceptual structure in science
education; use of interviews to explore the cognitive structure
of science students; survey of research into the development
in students, of important concepts in various scientific
disciplines; Implications of neo-Piagetian developmental
models for science education. e

StorS2t2

58.332G E lon In Scl Education

Prerequisite: 58.338Q or equivalent.

Aims, objectives and evaluation. Method of assessment for
achievement, attitudes, interests, practical work, cognitive
preferences. Survey of test instruments. Test construction.
Course evaluation principles and examples.

£8.333G Primary Science Education
Prerequisite: 58.338G or equival

Aims of primary science education, the problem of integrating
science with other subjects in the primary curriculum and
implications of the theories of Piaget, Bruner and Gagne for
teaching science in the primary school. Examination of such
elementary sclence curricula as Science-A Process
Approach, Sclence Curriculum Improvement Study and
Sclence 5-13.

S1orS2L2

§8.334G The Nature of Sclence and
Science Education SiorsSz2L2

The nature of sclence and its implications for science
education. The Inter-relatedness of philosophy of science,
history of sclence, sociology of science and psychology of
science. Aspects of sclentific methodology, scientific
concepts, aims In science and characteristics of sclentists.
Nature of theorles, the propagation and testing of theories, the
characteristics of sclentific communities, the personalities of
scientists, scientific attitudes, the nature of observations,
experiments, laws, definitions, explanations and predictions,
and the role of ‘contral’ In science. The position of science
within society: the effects of society upon science and science
upon soclety; science and technology. The perspectives on
sciance explicitorimplicitinscience curriculummaterials. The

QGraduate Study: Subject Descriptions

affectiveness of the historical case study, the scientific paper,
the experiment, and the direct exposition of the nature of
science in portraying the scientific enterprise. Exparimental
studies on the views held by various groups within the domain
of science education, on the nature of science.

58.336G Chemical Education - S1orS212

May not be taken in & program containing 58.340Q Education in the
Physical Sciences.

The learning and teaching of chemistry at the primary,
secondary and tertiary levels, with the main emphasis on the
secondary level. Special reference to: aims in chemical
education; the relationship between chemistry and other
salentific and related disciplines; chemistry in integrated
studies; the role of chemistry in a total curriculum; current
curriculum matertals available; recent changes in the
chemistry being taught and the methods of teaching being
applied; chemical concepts and procedures offering special
difficulties in being taught or learnt; and recent research into
the learning and teaching of chemistry.

" StorS2L2
ing 68.340G Education in the

58.337G Physics Education

May not be taken In a prog
Physical Sciences.
Recent innovations in the teaching of physics In schools and
universities; Piagetian-based programs; changes in the role
of laboratory work; the use of historical materials: physics
curriculum projects; the use of computers In physics
instruction; physics in integrated subjects.

58.338G Selected | in Sci
Education - S1orS2L2

Aims of science education; theories of cognitive development
and their relevance for science education; principles of
curriculum development. Issues influencing curriculum
development in sclence education; eg sclence and soclety,
integration of the sciences, the nature of science, and
scientific attitudes.

58.339G Research In Science
Education

Prerequisite: 59.338G or equivaiont.

National and international studies of science education;
research mathodology in science education; science
education research in Australia; acience education research
concemed with characteristics of science teachers, pupils,
and classrooms; beliefs of puplls and teachers about sclence,
development of scientific concepts and attitudes, sclence
curriculum projects.

SiorS2L2

58.390G Educatlon in the Physlcal
Sciences StorS212

May not be taken in a program contalning 568.3368 and/or 58.3373.

The learning and teaching of the physical sciences (physics
and chemistry) at the primary, secondary and tertiary levels
with reference to recent developments and research,
concepts and skills with speclal difficulties, learning theories,
laboratory work and demonstrations, curriculum materials,
computers, language, and integrated science.
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Educational Psychology

58.361G Chiid Growth and '

Development 1 S1orS2L2
An Introduction to research which has led to the development
of major theories about child development. Emphasis on the
contributions these theories have made to child rearing and
education,

5§8.362G Child Growth and
Development 2

Precequisite: 58.351G or equivalent.

Anin-depth analysis of development commencedin 58.361G.
Major areas: moral and language development, the formation
of attitudes and anxieties and comparative studies of child
rearing and adolescent development in contrasting cultures.

StorS212

58.364G Psychological Bases of
Instruction St1orS21L2

Conslideration of those variables which may be manipulated
to optimise the instructional process, with the aim of providing
afirmfoundation for pre-planned instructional sequences. The
student fs required to apply these principles in the evaluation
of computer software packages. Practical report.

58.375G Psychophysiology in the :
Classroom StorS21.2

A practical study of human reactions to simple stimuli in the
learning and teaching situation. Physiological changes in both
learner and teacher under differing conditions of stress and
motivation are refated to relevant psychological constructs
such as attention and perception.

58.386G Applylng Experimental
Psychology in Education S1orS5212

Current psychological experimentation in education.
Designed to provide students with a sufficiently detailed
background to enable them to carry out expsrimental
research in selected areas. These areas reflect ocontemporary
literature and staff intsrests. Students are expected to design
andjor execute a small project in collaboration with staff
members. This project is intended to be of use in students’
subsequent ressarch actlvities. Students also expected to
familiarize themselves with one or more of the texts. Selected
research papers discussed throughout the session.

58.387G Human Problem Solving StorsS2l2

How human beings think, reason and solve problems, The basics
of what Is known about human thinking including the major
concepts, methods, and research findings which have been
produced over the last helf century, along with relevant
applications.

§8.390G The Psychology of Reading St1orS2L2
The theoretical concepts underlying the study of reading, and
these concepts related to the development of reading skills.
The experimental examination of propositions derived from
psychological theory, and practical aspects of teaching
reading in the light of the empirical evidence.
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§8.391G Problem Solving in Mathematics

and Mathematically Based

Subjects StorS21L2
Factors which affect mathematical problem solving skill.
Detailed study of: the differing strategies employad by novice
and expert problem solvers; the consequences of the
strategies normally employed by novices on the acquisition of
expertise; techniques designed to hasten the development of
appropriate problem solving expertise; and effects of skill in
one domain on problem solving ability in another.

Aéulr and Continuing Education

58.244G Adult Learning StorS212

The ways in which adults learn, whether the same or different from
the ways in which children leam, and the implications of this for
those who assist aduits to leam. For those with an interest in
professional development, in-senvice training, adult students and
any aspect of the conduct of continuing education. Contents
include: andragogy versus pedagogy, principles of adult
leaming, basic processes In facilitating adult leaming, stages of
adult development, leamers' needs and how to take account of
them, leaming cycles and the development of groups.

58.245G Course Design and Development  S1orS2 L2

Anwendewofhdemsnsindeslgﬂnganddevdoplngspedal
courses for particular groups of leamers, especially In adult and
continuing education. Tha course will focus on the methods and
role of needs assessment in planning courses; models of
Instructional development; instructional design elements; task
analysis, leamer constraints, communications/media options,
leaming strategies and materials design, course development and

organizational change. Individualizing options, managementissues
indeveloping courses, formal and informel strategies for evaluation.
58.902G Distance Education StorSzL2

Examines the workiwide scope of distance education; the effect
of distance education on traditional educational institutions: the
social implications of distance education; the management of
distance leaming. The impect on teaching and leaming at a
distance of lechnology such as cassette tapes, radio, video
tapes, compuiing and teleconferencing. Opportunity to design
leaming packages with some of these technologies.

58.902G Current Issues in Adult, Continuing
and Professlonal Education StorSz2L2

Selected topics which are currently Influencing theory,
research and practice in the area. These will be drawn from
such areas as government policies, policies of particular
professions or groups, developing structures and
organizations, research studies and priorities, and literature
trends. Following consideration of the factors which influence
developments In the field, particular matters for study In a
given year will be drawp from current research and policy .
interests and needs of students.

58.904G Managing Continuing Education
Programs StorS2L2

Examines issues and methods for effective management of
continuing (adult) education programs, including: marketing



with various groups; promotion of programs; organizational
Issues and effective learning environments; problems in
human resource development; training trainers; policy
concerns for mandatory professional development; facilitation
of participation; team development strategies; use of
educational technology: cost benefit analysis of courses.

Literary Education

58.265G Values In Teaching and
Reading Literature StorS2L2

Philosophical and psychological considerations in analysis of
the aims and nature of literary education, eg the relévance of
literary eritical concepts and procedures to the teaching of
English in schools; moral concerns in literature and their
significance for teachers and children (including the question
of censorship and the issue of 'suitable’ books for children);
the role of ‘feeling’ and emotion In literary response; the nature
of ‘empathy’ in the context of fiction; creativity; intentior;
imagination; etc. '

'

§8.247G Critical Approaches to Higher School
Certlficate English Texts . St1orS2L2

A selection of texts prescribed for Higher School Certificate 2
unit and 3 unit English are the subject of critical analysis.
Approaches to teaching the texts in schools are discussed.
1ssues In the theory of literary education are related to the
practice of teaching literature.

58.248G The Fllming of Literature:

Implicati for Teaching S1orS212
English teachers frequently use films of novels and plays as
stimull to children’s interest in and comprehension of literary
works. The subject examines the complexities involved in
transposing literature Into film, eg the problem of transposing
the narrative voice and tone of a novel Into the film's
mis-en-scene, camera positioning, montage, music, actors’
appearances, movemenis, gestures, etc. A detailed
examination of several novels and fiims Is designed to alert
students to such issues and to develop a discriminating
approach to the use of film in teaching literature.

Miscellaneous

58.280G Project

On a topic approved by the Head of Schodl, with appropriate
consultation and supervigion,

58.246G Instructional Design for Software  S1o0rS212

The principles of software design for educational apphications.
Research on the psychology of software design beth in terme of
micto-earning strategies and screen format design. Matching
leaming strategies to software programming. Design structures
allowed in authoring langueges and systems. Examination of the
interaction between and leamer. The stated and
impled leaming strategies employed by large machine systeme
versus micro-computer systems. Instructional implcations of
educational languages. Evaluation of educational software. .,

Graduate Study: Subject Descriptions

58.383G Computer-Assisted
Instruction 1 St1orS2i2

An introduction to CAl emphasizing the language BASIC. No
background knowledge of computing expected. Students are
taught to construct psychologically-sound lessons in an area of
their cholce using terminals located in the School of Education.
Emphasia on educational objectives and associated instructional
strategles, lesson logic structure, and the evaluation of lessors
both with respect to educational goals and lesson-writing and
running costs. The bulk of the subject work is taught by means of
CAL On completion of the subject students are expected to have
written both linear and branching programs. {These form the
basis of assessment.) . : ’

58.384G Computer-Assisted
Instruction 2

Prerequisite: 58.383G or equivalent. .

Further theoretical investigations and practical applcations of CAI.
The use of BASIC is extended and students are infroduced to the
role of microcomputers in the development of CAl systerns.
Complex branching programs are constructed and tested by
students. .

S1orS2L2

58.243G Research on the Learning :
and Teaching of Mathematics S1orS21L2

Astudy of recent and current research in Mathematics Education,.
including problems in the areas of arithmetic, algebra, geometry,
representation, computers and mathematics leaming, teaching
and the training of teachers. Emphasis is placed on experimental
designs and methodologies as well as on findings and
underpinning resulting theory. Students are encouraged o
engage in research of their own.

§8.379G Exceptional Children In the
Classroom S1orS2L2

A child is classified as exceptional if he or she requires special
faciliies or instructional programe to leam satisfactorily in
mainstream classes. In ‘depth studies are made of gpecific
handicapping conditions. Assessment includes the development
of a program to hokd such a child in a normal classroom.

58.380G Exceptional Children —
Language Disabllitles StorS2L2

Causes of language disabilies and training In identifying children
with milder forms of language probleme. The importance of
ervironmental tactors on the language functioning of such childrery,
hypotheses about further development in communication skits,

58.381G Advanced Exceptional
Chiidren A StorS212

Prerequisites: 3-year major in Psychology st undergraduste level

plus 58.379G and 58.380G.

Within the context of the theoretical study for this course, the
student elects to work with and instruct an exceptional child
in skill areas for a minimum of 20 hours spread over a period
of 10 weeks. A written record of the diagnosis, instructional
goals, and progress of the child is kept. Depending on the
particular classification of the exceptional child (eg autistic,
blind, cerebral palsied, etc) the student undertakes an
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extensive review of the literature. With this general theoretical
background and practical experience gained in working with
achild, areportis prepared inwhich hypotheses are proposed
for future research.

58.389G Talented Children StorS2L2
Reasons for and problems of identifying children with general
or specific talents. Examination of research into identification
and education of talented children with the goal of developing
an educational programtostimulate an under-achleving pupil.,

Master of Educational Administration
Degree Course

§8.501G Educational Administration: )
Theory and Practice ' FL2

Theoretical background to administration: theories of
administration; systems theory; soclal aspects of systems;
organization theory; role theory; decision theory. Emphasis on
behavioural aspects with application to situations In
educational administration.

§8.502G Communication Theory and -
Theory of Human Relations StorS2t2

Interpersonal relations in administration: communication theory;
smalland large groups; influence of Individuals, pressure groups,
public opinion; communication in decision-making in the context
of interactive and rational models.

58.509G Education Systems StorS2L2

Systems approaches to organizations. Theoretical
perspectivas on the role of institutions in society, including the
siructural, functionallst and conflict models of society. The
alms of education. Latent and manifest functions of education
In soclety. Specific functions of education, including
socialization, selection and stratification. Characteristics of
socielies of relevance to education. Inequality. The role of
schools in multicultural soclety. Soclal change and education,
Recent criticisms of aducational institutions.

58.510G Policy-Making In Education S1orS2L2

Soclal, political and economic determinants of policy; educational
policy-meking in the wider context of social planning.
Implementationof policles; policy review and evaluation; planning
for change ineducation. Major issues and techniques in planning.
Relationship between politics and planning. The economics of
education concemed with planning and allocation of resources.
Legal constraints on policy-makers. Emergence of politics of
education in USA from situations of political conflict, eg school
segragation, demands for community contral of schools and for
accountability. Pressure groups in Austrafian education, eg
student politics and teachers’ unions.

58.901G Essentials of Inferential Research S1orS212

Provides sufficient knowledge of irferential research methads to
affow students inteligenty to read and assess educational
research reports. Topics include design, sampling, measurement,
measures of central tendency and dispersion, comelation,
sampiing distributions and their use In making Inferences about
means and contrasts. Statistical procedures such as analysis of
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variance, regression analysis and factor analysis are studied ata
conceptual level. Problems assoclated with measurement and
generalization are discussed wherever appropriate. Experience in
running package programs and interpreting outputs is provided
by means of micracomputers.

58.522G Change In Education StorS2L2

Issues related to change in education, including analysis of
social conditions which promote change; alternative
education futures; innovation in curriculum; and
organlzational problems. Discussion of relevant issues of
Interest to group members, and a study of some of the
literature, form the basis of this subject.

58.524G Economic of Education SiorS212

Selected aspects of the aconomics of education concemed
with the planning and allocation of educational resources,
such as: education as consumption and investment - private
and social; expenditure on education and returns to
education; education and economic growth, economics of
educational planning, cost benefit analysis, budgeting and
finance management. The concept and practice of integrated
economic and social planning, with illustrations from France
and other countries.

58.5256G Soclal lssues and Educational
Policy S1orS212

Malor issues in educational policy and its application In the
school. The lssues, which arise at both institutional and
national levels of policy making and decislon making, invoive
the competing demands of equity, efficlency and expediency,
the rights of individuals and the struggle for control of
education policy. :

58.527G Legal Aspects of Educational
Administration StorS212

State responsibilities for education: relevant Acts of the New
South Wales Parliament such as the Child Wellare Act
1938-1970; Constitution Act 1902; Education Act 1961-1973;
Public Instruction Act 1880-1965; Public  Instruction
(Amendment Act) 1916-1973. Powers of Minister for Education;
the Minister and the courts, functions of the Govemor. Powers
of the Director-General. Legal constraints on teachers; legal
constraints with respect to students. Legal responsibilites of
parents, legal cases involving teachers, students and parents.
Relovant Acts of the Australian Parliament such as the States
Grants (Schools) Act 1972-1974; Immigration (Education) Act
1971-1973; Student Assistance Act 1973.

58.531G Selected Aspects of :
Educational Administration St1orS212
Opportunity to study under visiting professors or lecturers with
special experience and competence In selected aspects of
educational administration not offered elsewhere in the
course. Topics include: adult education, administration in
tertiary educational institutions, history of educational
administration in Austratia, politics of education.

58.533G Project :

On a topic approved by the Head of School, with appropriate
consuftation and supervision.



58.535G Curriculum Management S1orS21L2

The nature of the cumiculum. Factors influsncing curriculum
planning including the structure and organization of
knowledge, social factors and psychological theories. Alms
and objectives. Evaluation Curricullum development models.
Factors influencing innovation and strategies for innovation,
School-based curriculum decision-making. The use of
cumiculum consultants and resource materlals for changing
the curriculum.

58.536G Administrative Uses of the
Computer in Education S1orS2L2

1. Students learn the programming language BASIC for use
on microcomputers. 2. Discussion of the use of a
microcomputer in resource monitoring and planning,
compilation and standardization of marks, and general
administration. Students are taught to write their own
programs and are also introduced to relevant package
programs which are evaluated. No previous knowledge
required

58.538G Management of Human and
Materlal Resources S1orS2L2

Management of human resources, including selection,
deployment, development, supervision and promotion.
Management of physical resources such as buildings,
equipment and educational technology. Financial
management.

68.902G Distance Education S1orS212

Examines the worldwide scope of distance education; the
offect of distance education on fraditonal educational
institutions; the social implications of distance education; the
management of distance lsarning. The impact on teaching and
leaming at a distance of technology such as cassette tapes,
radio, video tapes, computing and teleconferencing.
Opportunity to design leaming packages with some of these
technologies.

58.903G Current lssues in Adult, Continuing
and Professional Ed f S1orS21L2

Selected topics which are currently influencing theory,
research and practice in the area. These will be drawn from
such areas as government policies, policles of particular
professions or groups, developing structures and
organizations, research studies and priorities, and literature
trends. Following consideration of the factors which influence
developments in the field, particular matters for study in a
glven year will be drawn from cument research and policy
intereats and needs of students.

§8.904G Managing Continuing Education
Programs St1orS212

Examines issues and methods for efiective management of
continuing (adult) education programs, including: marketing
with various groups; promotion of programa; organizational
issues and effective leaming environments; problems in
human resource development; training trainers; poticy
concems for mandatory professional development; facilitation
of participation; team development strategies; use of
aducational technology; cost benefit analysis of courses.

Graduate Study: Subject Descriptions

Social Work

Except with the permission of the Head of Schodl, a student
may not procead to the next year of the designated part-time
program until the student has fulfilled all the requirements of
the previous year of this program. | .

63.713G Social and Behavioural Sclence FUTLS

Recent developments in the soclal and behavioural sciences
that have special relevance to social work practice. Emphasis
is on Australian applicability.

63.724G Soclal Work Research Methods A S1LT1.S

The research process and its epplication to knowledge bullding,
theory testing and evaluation In social work and welfare settings.
Quantitative and qualitative methods. The problem of values in
ressarch. The polfitical context of research activity.

63.725G Soclal Work Research Methods B
Quantitative research methods

S2LT.5

mainframe  and
microcompurter program packages to give students expsrience
in statistical manipulation of data; infroduction to a range of
muttivariate techniques appropriate to soclal work research.

63.733G Advanced Social Work Practice 1 FUT2

An overview and critical analysis of contemporary social work
practice theory. Contemporary issues facing the social work
profession in Australia and intemationally include: problems
of professional identity and organization, interprofessional
relationships, social work in welfare bureaucracies, the
composition and deployment of the social work worldorce in
welfare services, relationships with other welfare personnel,
and the profession’s international responsibilities.

63.741G Soclal Policy Analysis S1LUT2

A comparative examination of the development of social policy
and soclal administration as a subject areain Britain, Australia,
USA and other countries. Boundary problems, characteristic
concermns, social policy and economic policy, social policy and
the social sciences, the movement towards more systematic
analysis and more explicit theory.

63.742G Soclal Planning S20UT2

To galn some understanding of the current state of social
planning theory; to develop the ability to use soclal planning
theory in the analysis of particular instances of social planning;
and to gain some understanding of the substantive content
and planning circumstances of a number of recent public
documants relevant to social welfare,

63.743G Applied Pollcy and Soclal Action FULT2

Methods of intervening In palitical, organizational and community
Ffe. Political and social action theories. Welfare strategies and
tactios. Social change through use of existing institutions (eg the
law). Tools of social action, including the media.

63.753G Advanced Social Work Practice 2 FLUT4

The opportunity to pursue a program of leaming which is
specifically designed torelate to each parson's present andfor
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projected professional responsibilities. it may include guided
reading, group discussions, utilization of audio-visual learning
materials, and some selected field learning. The candidate is
Invotved in the design of an appropriate program.

63.761G Project -

A study project undertaken by each candidate. An original but
limited investigation related to social work practice. Each
candidate has a project supervisor.
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Graduate Study

Conditions for the Award
of Higher Degrees

Rules, regulations and condltions for the award of first degrees are set outin the appropriate First Degrees
Faculty Handbooks.

For the list of undergraduate courses and degrees offered see Faoulty (Undergraduate Study)

In the Calendar.

The following s the list of higher degrees and graduate diplomas of the Unliversity, together Higher Degrees
with Higher Degrees the publication in which the conditions for the award appear.

For the list of graduate degrees by research and course work, arranged in facuity order, see

Table of Courses (by faculty): Graduate Study in the Calendar.

For the statements Preparation and Submission of Project Reports and Theses for Higher

Degrees and Policy with respect to the Use of Higher Degree Theses see later in this section.

Title Abbreviation Calendar/Handbook
Doctor of Science DSc Calendar , Higher Degrees
Doctor of Letters Duitt Calendar
Doctor of Lawa LD Calendar
Doctor of Medicine MD Calendar

Madicine
Doctor of Philosophy PhD Calendar

and all handbooks
Master of Applied Science " MAppSc Applied Science
Master of Architectural Design " MArchDes Architecture
Master of Architecture MArch Architecture
Master of Archives Administration MArchivAdmin ‘Professional Studies
Master of Arts MA Arts

University College
Master of Biomedical Engineering MBiomedE Engineering
Master of Building MBuild Architecture
Master of the Built Environment MBEnv Architecture
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Higher Degrees
(continued)

€6

Title Abbreviation Calender/Handbook
Master of the Built Environment MBEnv Architecture
(Building Conservation)
Master of Business Administration MBA AGSM
Master of Chemistry MChem Sciences*
Master of Cognitive Science MCodSc Arts
Master of Commerce (Honours) MCom(Hons) Commerce
Master of Commerce MCom Commerce
Master of Community Health MCH Medicine
Master of Construction Management MConstMgt Architecture
Master of Education MEd Professional Studies
Master of Educational Administration MEdAdmin Professional Studies
Master of Engineering ME Applied Science
Engineering
University College
Master of Engineering without supervision ME Applied Science
. " Engineering .
Master of Engineering Science MEngSe Engineering’
Applied Science
) University College
Master of Environmental Studies MEnvStudies Applied Science
Master of Health Administration MHA Professional Studles
Master of Health Personnel Education MHPEd Madicine
Master of Health Planning ) MHP Professional Studiss
Master of Industrial Design MID Architecture
Master of Landscape Planning .. MLP Architecture
Master of Landscape Architecture MLArch . Architecture
Master of Laws LLM Law
Master of Librarlanship MLIb Professional Studies
Master of Mathematics " MMath Sclences*
Master of Management Economics MMgtEc University Coliege
Master of Music MMus | Arts
Master of Nursing Administration MNA Professional Studies
Master of Optometry MOptom Sciences®
Master of Paediatrics MPaed Medicine
Master of Physics MPhysics Sciences*
Master of Project Management MPM Architecture
Master of Psychology (Clinicaf) MPsychol Science§
Master of Psychology (Applied) MPsychol Sciences §
Master of Psychotherapy MPsychotherapy Medicine
Master of Public Heaith MPH . Medicine
Professional Studies
Master of Safety Science MSafetySc Engineering .
Master of Science MSc Applied Science
Architecture
Enginesring
Madicins
Sclences*§
University College
Master of Science without supervision MSc Applied Science
Architectura
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Title - : : Abbreviation Calender/Handbook

Master of Science W/thour supsrvtslon MSc Engineering

{continued) : Medicine
Sciences*§ ‘

. University College
Master of Science (Acoustics) MSc{Acoustics) Architecture '
Master of Science (Industrial Design) MSc{indDes) Architecture
Master of Sclence and Soclety MScSoo Ats :
Master of Soclal Work . Msw Professional Studles
Master of Statistics . MStats - Sciences* S a
Master of Surgery MS Medicine
Master of Surveying MSurv Engineering
Master of Surveying without supervision MSurv Engineering
Master of Surveying Science MSurvSc Engineering
Master of Town Planning E MTP Architecture .
Master of Welfare Policy ) MWP Professlonal Studies
Graduate Diploma GradDip Applied Sclence

Architecture
Engineering
) Sciences’§

DipPaed Medicine

DipEd Professional Studies

DipilM-ArchivAdmin -

DipIM-Lib

DipFDA Sciences”

*Faculty of Sclence. -

SFaculty of Biological and Behavk

1. ‘I'hedegreeofDoctorof Philosophy may be awarded by the Council on the recommendation of
the Higher Degree Committee of the appropriate facutty or board (hereinafier referred to as the

Committee) to a candidale who has made an original and significant contribution to knowledge.

2. (1) A candidate for the degree shall have been awarded an appropriate degree of Bachslor

with Honours from the University of New South Wales or a qualification considered equivalent

from another university or tertiary institution at a level acceptable to the Commitiee

(2) In exceptional cases an applicant who submits evidence of such other academic and professional

qualifications as may be approved by the Committee may be permitted to enral for the degree.

(3) If the Committee is not satisfied with the qualifications submitted by an applicant the

Committee may require the applicant to undergo such assessment or carry out such work as

the Committee may prescribe, before permitting enroiment as a candidate for the degree.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed

and formwhich shall be lodged with the Academic Registrar atleast one calendar monthbefore

the commencement of the session in which enrotment is to begin.

(2) In every case, before permitling a candidate to enrol, the head of the school In which the
candidate intends to enrol shall be satisfied that adequate supervision and facilities are available.

(3) An approved candidate shall be enrolied in one of the followlng categories:
(a) full-time attendance at the University;
({b) part-time attendance at the University.

(4) A full-time candidate shall be fully engaged in advanced study and research except that
the candidate may undertake not more than five hours per week or a totat of 240 hours per year
on work which is not related to the advanced study and research.

(5) Before permitiing a part-time candidate to enrol, the Committee shall be satisfied that the
candidate can devote at least 20 hours each week to advanced study and research for the degree
which (subject to (8)) shall include regular attendance at the school* on an average of at least one
day per week for 48 weeks each year.

(6) A candidate shall be required to undertake an original investigation on an approved topic.

* Or departmeant where a department (s not within @ school, or schools or depanments where the research Is being underiaken
In more than on @ school or department.

Graduate Diplomas

Higher Degrees
Doctor of Philosophy
(PhD)

Qualifications

Enrolment and
Progression
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Thesis

Examination

The candidate may also be required to undergo such assessment and perform such other work
as may be prescribed by the Committee. )

(7) The work shall be carried out under the direction of a supervisor appointed from the full-ime
academic members of the University staff

(8) The work, other than field work, shall be carried out in a school of the University except that
the Committee:

(a) may permit a candidate to spend not more than one calendar year of the program in
advanced study and research at another institution provided the work can be supervised in a
manner satisfactory to the Committes;

(b) may permit a candidate to conduct the work at other places where special facilities not
possessed by the University may be available provided the direction of the work remains wholly
under the control of the supervisor;

(c) may permit a full-time candidate, who has bean enrolled as a full-time carxiidate for at least
six academic sessions, who has comploted the research work and who is writing the thesis, to
transfer to part-time candidature provided the candidate devotes at least 20 hours each wesk
to work for the degree and maintains adequate contact with the supervisor.

(9) The progress of a candidate shall be reviewed annually by the Commitiee following a'report by the
candidate, the supervisor and the head of the school® in which the candidate is enrdlled and as a result
ofsuchwmwmcmmenaymmdmrdnsntau(eanho&eracﬁonasﬂcaddemappmprhh,
(10) No candidate shall be awarded the degree untll the lapse of six acaderric sessions from the date of
enroiment in the case of a ful-ime candidate or eight acadermic sessions in the case of a pert-me
candidate. In the case of a candidate who has had previous ressarch experience the commities may
approve fermission of up b wosessions for afull-time candidale and four sessions for a part-ime candidate,
(11) Afull-time candidate for the degree shall present for examination not later than ten academic
sessions from the date of enrolment. A part-time candidate for the degree shall present for
examination not later than twelve academic sessions from the date of enrolment. In special
cases an extension of these times may be granted by the Committea.

4. (1) On completing the program of study a candidate shall submit a thesis embodying the
results of the investigation.

(2) The candidate shall give in writing to the Academic Registrar two months notice of intention
to submit the thesis. )

(3) The thesis shall comply with the following requirements.:

() it must be an original and significant contribution to knowledge of the subject;

(b) the greater proportion of the work described must have been completed subsequent o
enrolment for the degree;

(c) it must be written In English except that a candidate in the Faculty of Arts may be required
by the Committee to write a thesis in an appropriale foreign language;

(d) it must reach a satistactory siandard of expression and presentation;

(e)it must consist of an account of the candidate’s own research but in special cases work done
conjointly with other persons may be accepted provided the Committes is satisfied about the
extent of the candidate's part in the joint research.

(4) The candidate may not submit as the main content of the thesls any work or material which
has previously been submitted for a university degree or other similar award but may submit
any work previously published whether or not such work is related to the thesis.

(5) Four coples of the thesis shall be presented in a form which complies with the requirements
of the University for the preparation and submission of theses for higher degress.

(6) It shall be understood that the University retains the four coples of the thesis submitied for examination
and is free to allow the thesis to be consulted or bormowed. Subject to the provisions of the Copyright
Act, 1968, the University may lssue the thesis in whole or in pant, in photostat or microfilm or other copying
medium.

§. (1) There shall be not fewer than three examiners of the thesis, appointed by the Acadermic Board
on the recommendation of the Commiittes, at least two of whom shall be extemal to the University.
(2) At the conclusion of the examination each examiner shall submit to the Commities a concise
repari on the thesis and shall recommend to the Committee that:

(a) the candidate be awarded the degres without further examination; or

(b} the candidate be awarded the degres without further examination subject to minor

corrections as listed being made to the satistaction of the head of the school*; or

* Or department where a department Is nat within a schoot, or schools or dep where the i being
in more than one schaol or department,
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(c) the candidate be awarded the degree stbject to a further examination on quéstions posad in
the report, performence in this further exarmination being to the satisfaction of the Committes; or

(d) the candidate be not awarded the degree but be permitted to resubmit the thesis na
ravised form after a further period of study and/or research; or

(8) the candidate be not awarded the degres and be not permitted to resubmit the thesis.

(3) If the performance at the further examination recommended under (2){c) above is not to
the satisfaction of the Committee, the Committee may permit the candidate to re-present the
same thesls and submit to futher examination as determined by the Comimittee within a period
specified by It but not exceeding eighteen months.

(4) The Committes shall, after consideration of the examiners’ reports and the results of any
further examination, recommend whether or not the candidate may be awarded the degree. if
It Is decided that the candidate be not awarded the degree the Comimittee shall determine
whether or not the candidate be permitted to resubmit the thesis after a further period of study
and/or research,

8. A candidate shalt pay such fees as may be determined from time to time by the Council.

1. The degree of Master of Archives Administration by research may be awarded by the Council on
the recommendalion of the Higher Degree Committee of the Faculty of Professional Studies
(hereinafter referred to as the Commitiee) to a candidate who has demonstrated abifily to undertake
research by the submission of a thesis embodying the resuits of an original investigation.

2. (1) A candidate for the degree shall:

() have been awarded an appropriate degree of Bachelor from the University of New South
Wales or a qualification considered equivalent from another university or tertiary institution at a
tevel acceptable to the Committee; and

(b) have been awarded a Diploma in Information Management - Archives Administration or
equivalent from the University of New South Wales or a qualification considered equivalent from
another university or tertiary institution at a level acceptable to the Committee; and

(¢) have had at least one year's employment or equivalent experience of a kind acceptable to
the Committee.

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committes may be permitted to enrol
for the degree.

(3) When the Committee is not satisfied with the quaiifications submitted by an applicant the
Committee may require the applicant, before being permitted to enral, to undergo such
examination or carry out such work as the Committee may prescribe.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least one calendar month before
the commencement of the session in which enrolment is to begin.

(2) Inevery case, before permitiing a candidate toenrol, the Head of the School of Librarianship
(hereinafter referred to as the head of the school) shall be satisfied that adequate supervision
and facilities are available.

(3) An approved candidate shall be enrolled in one of the following categories:

(a) full-time attendance at the University;

(b) part-time attendance at the University;

() extemal - not in regular attendance at the University and using research facilities external
to the University.

(4) A candidate shall be required to undertake an onginal investigation on an approved topic and
undertake such formal subjects and pass such assessment as prescribed. The candlidale s also
required to undergo such examination and performsuch other work as ks prescribed by the Committes.
(5) The work shall be carried out under the direction of a supervisor appointed from the full-time
members of the University staff.

(8) The prograss of a candidate shall be reviewed annually by the Committee foflowing a report
by the candidate, the supervisor and the head of the school and as a result of such review the
Committes may cancet enrolment or take such other action as it considers appropriate.

(7) No candidate shall be granted the degree until the lapse of thres academic sessions in the
cass of a full-time candidate or four academic sessions in the case of a part-time or external

Fees

Master of Archives
Administration
{(MArchivAdmin)

Qualffications

Enrolment and
Progression
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(MEd) at Honours
Level

Qualffications

candidate from the date of enroiment. In the case of a candidate who has been awarded the
degree of Bachelor with Honours or who has had previous research experience the Committee
may approve remission of up to one session for a full-time candidate and two sessions for a
part-time or external candidate.

(8} Afull-ime candidate for the degree shall present for axamination not later than six academic
sessions from the date of enroiment. A part-time or external candidate for the degree shall
present for examination not later than ten academic sessions from the date of enrolment. In
special cases an extension of these times may be granted by the Committes.

4. (1) On completing the program of study & candidate shall submit a thesis embodying the
results of the original investigation,

(2) The candidate shall give in writing two months notice of intention to submit the thesis.

(3) The thesis shall present an account of the candidate's own research, In special cases work
done conjointly with other persons may be accepted, provided the Committee is satisfled about
the extent of the candidate’s part in the joint research.

(4) The candidate may also submit any work previously published whether or not such work Is
related to the thesis.

(5) Three coples of the thesis shall be presented in a form which complies with the requirements
of the University for the preparation and submission of higher degree theses.

(6) it shall be understood that the University retains the three coples of the thesis submitted for
examination and is free toallow the thesls to be consulted or borrowed. Subjectto the provisions
of the Copyright Act, 1968, the University may issue the thesis in whole or in part, in photostat
or microfilm or other copying medium. .

8. (1) There shall ba not fewer than two examiners of the thesis, appointed by the Academic
Board on the recommendation of the Committee, at least one of whom shalt be external to the
University unless the Committes Is satisfied that this is not practicable.

(2) At the conclusion of the examination each examiner shall submit to the Committee a concise
report on the merits of the thesis and shall recommend to the Commitiee that:

(a) the candidate be awarded the degree without further examination; or

(b) the candidate be awarded the degree without further examination subject to minor
corrections as listed being made to the satisfaction of the head of the school; or

(c) the candidate be awarded the degree subject to a further examination on questions posed in
the report, performance in this further examination being to the satisfaction of the Committee; or
(d) the candidate be notawarded the degree butbe permitted 1o resubmit the thesis in a revised
form after a further pericd of study and/or research; or

(e) the candidate be not awarded the degree and be not permitted to resubmit the thesis.

(3) If the performance at the further examination recommended under (2)c) above Is not to the
satisfaction of the Committee, the Committee may permit the candidate to re-present the same
thesis and submit to a further oral, practical or written examination within a period specified by
it but not exceeding eighteen months.

(4) The Cammitiee shall, after consideration of the examiners' reports, the results in the
preseribed course of study, and the resuits of any further examination, recommend whether or
notthe candidate may be awarded the degree. If it is decided that the candidate be not awarded
the degree the Commitiee shall determine whether or not the candlidate may resubmit the thesis
after a further period of study and/or research,

6. A candlidate shall pay such fees as may be determined from time to time by the Council,

1. The degree of Master of Education at Honours level may be awarded by the Council on the
recommendation of the Higher Degree Committee of the Faculty of Professional Studies
(hereinafter referred to as the Committee) to a candidate who has satistactorily completed a
program of advanced study and demonstrated ability to undertake research by the submission
of a thesis embodying the results of an original investigation.

2. (1) A candidate for the degree shall:
(a){i) have been awarded an appropriate degree of Bachelor with Honours from the University

of New South Wales or a qualification cansidered squivalent from another university or tertiary
institution at a level acceptable to the Committes; or

(i) have completed at leastsight of the units prescribed for the degree at Pass level at a standard
acceptable to the Committee; and
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(bXi) have been awarded a Graduate Diploma in Education from the University of New South
Wales or a qualification considered equivatent from another university or tertiary insmution ata
level acceptable to the Committee; or

(Hi) have had atleast one year's practical experience in an arearelevant to the study of education
of a kind acceptable to the Committee.

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Commitiee may be permitted to enrol
for the degree.

(3) If the Committee is not satisfied with the quallfications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may presciibe, before permitting enrolment.

(4) An applicant who had been awarded the degree at Pass level at a standard acceptable to
the Committee may be permitted to enrol for the degree. Credit will be glven for all units passed
for the degree at Pass level.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed Envolment and
form which shall be lodged with the Academic Registrar at least one calendar month before Progression
the commencement of the session in which enrolment is to begin.

(2) In every case, before permitting a candidate to enrol, the Head of the School of Education

(hereinafter referred to as the head of the school) shall be satisfied that adequate supervision

and facilities are available.

(3) An approved candidate shall be enrolled in one of the following categories:
(a) full-time attendance at the University;
(b) pant-time attendance at the University;

(c) external - not in regular attendance at the University and using research facilities external
to the University.

(4) A candidate shall be required to undertake an original investigation on an approved topic
and shall pass, at a standard acceptable to the Committes, subjects to the value of four units
provided for the degree at Pass level except that in spectal circumstances the candidate may
be granted exemption from this requirement. The candidate may also be required to undergo
such assessment and perform such other work as may be prescribed by the Committes.

(5) The work on the original investigation shalf be carried out under the direction of a supervisor
appointed from the full-time academic members of the University staff.

(8) The progresa of a candidate shall be reviewed annually by the Committee following a report
by the candidate, the supervisor arx the head of the school and as a result of such review the
Comiittee may cancel enrolment or take such other action as it considers appropriate.

(7) No candidate shall be awarded the degree until the lapse of four academic sessions from
the date of enrolment in the case of a full-time candidate or six academic sessions in the case
of a part-time or external candidate,

(8) Afull-time candidate for the degree shall present for examination not later than six academic

sessions from the date of enrolment. A part-time or external candidate admitted under 2.( 1XaXi)

shall present for examination not tater than elght academic sessions from the date of enrolment.

A candidate admitted under 2.(1)Xa)ii) shall present for examination notlater than eight sessions

from the date of enrolment for the degree at Pass level. In special cases an axtension of these

times may be granted by the Committee.

4. (1) On completing the program of study a candidale shall submit a thesis embodying the Thesis
results of the investigation.

{2) The candidate shall give in writing to the Academic Registrar two months notice of intention
to submit the thesis.

(3) The thesls shall present an account of the candidate’s own research. In special cases work
done conjointly with other persons may be accepted, provided the Committee is satistied about
the extent of the candidate’s part in the joint research.

(4) The candidate may also submit any work previously published whether or not such work is
related to the thesis.

(5) Three copies of the thesis shall be presented in a form which complies with the requirements
of the University for the preparation and submission of theses for higher degrees.

(8) It shall be understood that the University retains the three copies of the thesis submitted for
examination and is free to allow the thesis to be consulted or borrowed. Subject to the provisions

of the Copyright Act, 1968, the University may issue the thesis in whole or in part, in photostat
or microfilm or other copying medium.

A
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§. (1) There shall be not fewer than two examiners of the thesis, appointed by the Academic
Board on the recommendation of the Committee, at least one of whom shall be external to the
University unless the Committee is satisfied that this Is not practicable.

(2) Atthe conclusion of the examination each examiner shall submit to the Committee a concise
report on the thesis and shall recommend to the Committee that:

(a) the candidate be awarded the degree with Honours without further examination: or

(b) the candidate be awarded the degree with Honours without further examination subject to
minor corrections as listed being made to the satisfaction of the head of the school: or

(c) the candidate be awarded the degree with Honours subject to a further examination on
questions posed in the report, performance in this further examination being lo the satistaction
of the Committes; or

(d) the candidate be not awarded the degres butbe permitted to resubmit the thesis in a revised
form after a further period of study andjor research; or

(e) the candidate be not awarded the degree and be not permitied to resubmit the thesis.

(3) I the performance at the further examination recommended under (2)c) above is not to the
satisfaction of the Committes, the Committee may permit the candidate to re-present the same
thesis and submit to further examination as determined by the Committes within a period
specified by it but not exceeding eightesen months,

(4) The Committee shall, after consideration of the examiners' reports and the results of any
further examination or prescribed course of study, recommend whether ot not the candidate
may be awarded the degree. If it is decided that the candidate be not awarded the degree the
Committee shall determine whether or not the candidate may resubmit the thesis after a further
period of study andjor research. .

6. A candidate shall pay such fees as may be determined from time to time by the Council.

1. The degree of Master of Education at Pass level may be awarded by the Council to a
carxlidate who has satisfactorily completed a program of advanced study.

2. (1) A candidate for the degree shall:

{a) have been awarded an appropriate degres of Bachslor from the Univarsity of New South
Wales or a qualification considered equivalent from another university or tertiary institution at
a level acceptable to the Higher Degree Commiliee of the Faculty of Professional Studies
(hereinafter referred to as the Committee); and

(bXi) have been awarded a Graduate Diploma in education from the University of New South
Wales or a qualification considered equivalent from another university or tertiary institution at
a level acceptable to the Committes, or

(i) have had atleast one year's practical experience in an area relevant to the study of education
of a kind accepteble to the Committes.

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitted to enrol
for the degree.

(3) If the Committee is not satisfied with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enrolment.

3. (1) An application to enrof as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least two calendar monthe before
the commencement of the session in which enrolment is to bagin. .
(2) A candidate for the degree shall be required io underiake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee and
as a result of its roeview the Committee may cancel enrolment or take such other action as it
considers appropriate.

(4) No candidate shall be awarded the degree until the lapse of two academic sessions from
the date of enrolment in the case of a full-time candidate or four sessions in the case of a
part-time candidate. A part-time candidate who has been granted exemption from three or a
maximum of four of the units for the degree may complete the degree in three sessions. The
maximum period of candidature shall be four academic sessions from the date of enrolment
for a full-time candidate and eight sessions for a part-time candidate. In special cases an
extension of these times may be granted by the Committee.

4. A candidate shall pay such fees as may be determined from time to time by the Council.
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1. The degree of Master of Educational Administration at Honours level may be awarded by the
Councit on the recommendation of the Higher Degree Committee of the Faculty of Professional
Studies (hereinafter referred to as the Comimittee) to a candidate who has satisfactorily
completed a program of advanced study and demonstrated ability to undertake research by
the submission of a thesis embodying tha results of an original investigation.

2. (1) A candidate for the degres shalll:

(aXi) have been awarded an appropriate degree of Bachelor with Honours from the University
of New South Wales or a qualification considered equivalent from another university or tertiary
Institution at a level acceptable to the Committes; or .

(i) have completed atleasteight of the units prescribed for the degres atPass level ata standard
acceptable to the Commitiee, and

(b) have hed at least one year of practical experience in an area of education of a kind
acceptable to the Committes. ;

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional quallfications as may be approved by the Committee may be permitted to enrdl
{or the degree.

(3) If the Committee is not satisfied with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enralment.

{4) An applicant who has been awarded the degree at Pass level at a standard acceptable to
the Committea may be permitted to enrol for the degree. Credit will be given for all units passed
for the degree at Pass level. i

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least one calendar month before
the commencement of the session in which enroiment is to begin.

(2) In every case, before permitting a candidate to enrol, the Head of the School of Education
(hereinafter referred to as the head of the school) shall be satisfied that adequate supervision
and faciities are available.

(3) An approved candidate shall be enrclled in one of the following categories:
(a) full-time attendance at the University;
(b) part-time attendance at the University;

(¢) extemnal — not in regular attendance at the University and using research facilities external
to the University.

(4) A candidate shall be required to undertake an original investigation on an approved topic
and shall pass, at a standard acceptable to the Committee, subjects to the value of four units
provided for the degree at Pass level except that in special circumstances the candidate may
be granted exemption from this requirement. The candidate may also be required to undergo
such assessment and perform such other work as may be prescribed by the Committes.

(5) The work on the original investigation shafl be carried out under the direction of a supervisor
appolnted from the full-time academic members of the University staff.

(6) The progress of a candidate shall be reviewed annually by the Committee following a report
by the candidate, the supervisor and the head of the school and as a result of such review the
Committee may cancel envolment or take such other action as it considers appropriate.

(7) No candidate shall be awarded the degree until the lapse of four academic sessions from

the date of enroiment in the case of a full-time candidate or six academic sessions in the case
of a part-time or external candidate.

(8) A full-time candidate for the degree shall present for examination not later than six academic
sessions from the date of enrolment. A pari-time or external candidate adrnitted under 2.( 1XaXi)
shall present for examination not later than eightacademic sessions from the date of enrolment.
A candidate admitted under 2.{1Xa)l) shall present for examination not later than eight sessions
from the date of enrolment for the degree at pass leve!. In special cases an extension of these
times may be granted by the Committee.

4. (1) On compileting the program of study a candidate shall submit a thesis embodying the
reaults of the investigation. : v

{2) The candidate shall give in writing to the Academic Registrar two months notice of intention
to submit the thesis.
(3) The thesis shall present an account of the candidate’s own research. In special cases work

done conjointly with other persons may be accepted, provided the Commiittee is satisfied about
the extent of the candidate’s part in the Joint research.
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(4) The candiidate may also submit any work previously published whether or not such work is
related to the thesis. . .

(5) Three copies of the theslis shall be ptesented in a form which complies with the requirements
of the University for the preparation and submission of theses for higher degrees.

. (8) It shall be understood that the Unliversity retains the three copies of the thesis submitted for

examination andisfree to alfow the thesis to be consulted or borrowed. Subjectto the provisions
of the Copyright Act, 1968, the University may Issue the thesls in whole or In part, in photostat
or microfilm or other copying medium. : ) '

5. (1) There shall be not fewer than two examiners of the thesis, appointed by the Academio
Board on the recommendation of the Committee, at least one of whom shall be external to the
University unless the Committee Is satisfled that this is not practicable. :
(2) At the conclusion of the examination each examiner shall submit to the Committee a conclse
report on the thesis and shall recommend to the Committes that:

(a) the candlidate be awarded the degree with Honours without further examination; or

(b) the candidate be awarded the degree with Honours without further examination subject to
minor corrections as listed being made to the satistaction of the head of the school; or

(¢) the candidate be awarded the degree with Honours subject to a further examination on
questions posed in the report, performance in this further examination being to the satisfaction
of the Commiittee; or Co

(d) the candidate be not awarded the degree butbe permitted to resubmit the thesis In a revised
form atter a further period of study and/or research; or .

(e) the candidate be not awarded the degres and be not permitted to resubmit the thesis.

(3) If the performancs at the further examination recommended under (2)c) above is nat to the
satisfaction of the Committes, the Cornmittee may permit the candidate to re-present the same
thesis and submit to further examination as determined by the Committes within a period
specified by it but not exceeding sightesn months. o R )
(4) The Committee shall, after consideration of the examiners’ reports and the results of any
further examination or prescribed course of study, recommend whether of not the candidate
may be awarded the degree. if it Is decided that the candidate be not awarded the degree the
Committee shall determine whether or not the candidate may resubmit the thesis after a further
period of study and/or research,

6. A candidate shall pay such fees as may be delermined from time to time by the Council,

1. The degree of Master of Educational Administration at Pass level may be awarded by the
Council to a candidate who has satisfactorily completed a program of advanced study.

2. (1) A candidate for the degree shall:

(a) have been awarded an appropriate degree of Bachelor from the University of New South
Wales or & qualification considered equivalent from another university or tertiary institution ata
level acceptable to the Higher Degree Committee of the Faculty of Professional Studies
(hereinafter reforred to as the Committee); and

(b) have had at least one year of practical experience in an area of education of a kind
acceptable to the Committee,
(z)lnexcepﬂunlcaaesmapplbammabnﬂswldmdmhoﬂwracaduﬁcand
qualifications as may be apprwodbthonmueennybepenﬂtbdtomdforhdegree.
(3) If the Commitee is not satisfied with the qualifications submitted by an applicant the
Committee may raquire the applicant to undergo such assessment or carty out such work as
the Committee may prescribe, before permitting enrolment.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least two calendar months before
the commencement of the session in which enrolment is to begin.

(2) A candidate for the degree shall be requirad to undertake such formal subjects and pass
such assessment as prescribed. .

(3) The progress of a candidate shall be reviewed atleast once annually by the Committee and
as a result of its review the Committee may cancel enrolment or take such other action as it
considers appropriate, ;
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.

(4) No candidate shall be awarded the degree until the lapse of two academic sessions from
the date of enrolment in the case of a full-time candidate or four sessions in the case of a
part-time candidate. A part-time candidale who has been granted exemption from three or a
maxdmum of four of the units for the degree may complete the degree in three sessions. The
meaxdmum period of candidature shall be four academic sessions from the date of enrolment for
a full-time candidate and elght sesslons for a part-time candidate. Inspecial cases anextension
of these times may be granted by the Committee.

4. A candidate shall pay such fees as may be determined from time to time by the Council.

1. The degres of Master of Health Administration by research may be awarded by the Councill
on the recommendation of the Higher Degree Commiittes of the Faculty of Professional Studies
({hereinafter referred to as the Committee) to a candidate who has demonstrated ability to
undertake research by the submission of a thesis embodying the results of an original
investigation or design.

2. (1) A candidate for the degree shall:

(a) have been awarded an appropriate degree of Bachelor of four full-time years duration (or
the part-time equivalent) from the University of New South Wales or a qualification considered
equivalent from another university or tertiary institution at a level acceptable to the Committes;
or

(bXi) have been awarded an appropriate degree of Bachelor of three full-time years duration
{or the part-time equivalent) from the University of New South Wales or qualification considered
equivalent from another university or tertiary institution at a level acceptable to the Committee,
and :

(il) have had at least three years experience in the health sarvices of a kind acceptable to the
Committee,

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitted to enrol
for the degree.

(3) When the Committee is not satisfied with the qualificatiohs submitted by an applicant the
Committee may require the applicant, before being permitted to enrol, to undergo such
examination or carry out such work as the Committee may prescribe.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least one calendar month before the
commencement of the session in which errolment is to begin.

(2) In every case, before permitting a candidate to enrol, the Head of the School of Health
Administration (hereinafter referred to as the head of the schoot) shall be satisfied that adequate
supervision and facllities are avaflable.

(3) An approved candidate shall be enrolled in one of the following categories:
{a) full-time attendance at the University;
(b) part-time attendance at the University;

(c) external - not in regular attendance at the University and using research facilities external
to the University.

{4) A candidate shall be required to undertake an original investigation or design on an approved
topic. The candidate may also be required to undergo such examination and perform such
other work as may be preacribed by the Committee.

(5) The work shall be carried out under the direction of a supervisor appointed from the full-ime
members of the University staff,

(6) The progress of a candidate shall be reviewed annually by the Committee folowing a report
by the candidate, the supervisor and the head of the school and as a result of such review the
Commitiee may cancel enrolment or take such other action as it considers appropriate.

{7) No candidate shall be granted the degree until the lapse of three academic sessions in the
case of a full-time candidate or four academic sessions in the case of & part-ime or external
candidate from the date of enrolment. In the case of a candidate who has been awarded the
degree of Bachelor with Honours or who has had previous research experience the Committee
may approve remission of up to one sesslon for a full-time candidate and two sassions for a
part-time or external candidate.

(8) A full-time candidate for the degree shall present for examination not iater than six academic
sessions from the date of enrolment. A part-time or external candidate for the degree shall
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present for examination not later than ten academic sessions from the date of enroiment. In
special cases an extension of these times may be granted by the Committee.

4. (1) On completing the program of study a candidats shall submit a thesis embodying the
results of the original investigation or design,

(2) The candidate shall give in writing two months notice of intention to submit the thesis.
(3) The thesis shall present an account of the candidate's own research. In special cases work

done conjointly with other persans may be accepted, provided the Committes Is satisfied about
the extent of the candidalte's part in the joint research.

{4) The candidate may also submit any work previously published whether or not such work is
related to the thesis.

(5) Three copies of the thesis shall be presented in & form which complies with the requirements
of the University for the preparation and submission of higher degres theses.

(6) It shall be understood that the University retains the three coples of the thesis submitted for
exarmination and s free to aliow the thesis to be consulted or borrowed. Subject to the provisions
of the Copyright Act, 1968, the University may issue the thesis in whole or in part, in photostat
or microfilm or other copying medium. )
S. (1) There shall be not fewer than two examiners of the thesis, appointed by the Academic
Board an the recommendation of the Committes, at least one of whom shall be external to the
University unless the Committee is satisfied that this is not practicable.

(2) At the conclusion of the examination each examiner shall submit to the Committee a concise
report on the merits of the thesis and shall recommend to the Committee that;

(a) the candidate be awarded the degree without further examination; or

(b) the candidate be awarded the degree without further examination subject to minor
cotrections as listed being made to the satisfaction of the head of the school; or -

(c) the candidate be awarded the degree subject to a further examination on questions posed in
the report, performance in this further examination being to the satisfaction of the Commitiee; or
(d) the candidate be not awarded the degree butbe permitted to resubmit the thesis ina revised
form after a further period of study and/or research; or

(a) the candidate be not awarded the degree and be not permitied to resubmit the thesls.

(3) It the performance at the further examination recommended under (2X¢) above is not to the
satistaction of the Commitiee, the Commiittee may permit the candidate to re-present the same
thesis and submit 1o a further oral, practical or written sxamination within a pericd specified by
it but not exceeding sighteen months.

(4) The Committee shall, after consideration of the examiners’ reports and the reports of any
oral or written or practical examination, recommend whether or not the candidate may be
awarded the degree. If it is decided that the candidate be not awarded the degree the
Committee shall determine whether or not the candidate may resubmit the thesis after a further
period of study and/or research. -

6. A candidate shall pay such fees as may be determined from time to time by the Council.

1. The degree of Master of Health Administration by formal course work may be awarded by
the Councll to a candidate who has satistactorily completed a program of advanced study.

2. (1) A candidate for the degree shall have been awarded an appropriate degree of Bachelor
{rom the University of New South Wales or a qualification considered equivalent from another
university or tertiary Institution at a level acceptable to the Higher Degree Committes of the
Faculty of Professional Studies (herelnafter referred to as the Committss), :

(2) In axceptional cases an applicantwho subimits evidence of such other academic and professional
qmliﬁcaﬁwaasmaybeammdbthamﬂtaenaybepenﬂﬁedbeudhhdegee,

(3) It the Committee is not satisfied with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Commitiee may prescribe, before permitting enrolment. '

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar by 31 October of the year before the
year in which enrolment is to begin.
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(2) A candidate for the degree shall be required to undsertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee and
as a result of its review the Committee may cancel enrolment or take such other action as it
considers appropriate.

(4) No candidate shall be awarded the degree until the lapse of four academic sessions from
the date of enrolment in the case of a full-time candidate or eight sessions in the case of a
part-time candidate. The maximum period of candidature shall be six academic sessions from
the date of enrolment for a full-time candidate and ten sessions for a part-time candidate. In
special cases an extension of these times may be granted by the Committee,

4. A candidate shall pay such fees as may be determined from time to time by the Council. Foos
1. The degree of Master of Health Planning by formal course work may be awarded by the Master of Health
Councll to a candidate who has satisfactorily completed a program of advanced study. Planning (MHP)

2. (1) A candidate for the degree shall:

(a)i) have been awarded an appropriate degree of Bachelor of four full-time years duration (or
the part-ime equivalent) from the University of New South Wales or a qualification considered
esquivalent from ancther university or tertiary institution at a level acceptable to the Higher Degree
Committes of the Faculty of Professional Studies (hereinafter referred to as the Committee), and
(if) have had at least three years experience in the health services of a kind acceptable to the
Committee: or

(b)) have been awarded an appropriate degree of Bachelor of three full-ime years duration (or the
part-time equivalent) from the University of New South Wales or a qualification considered equivatent
from another university or tertiary institution at a level acceptabile to the Committee, and .

(i) either have undertaken appropriate postgraduate or professional studies at a level
acceptable to the Committee or have had atleast three years experience in the health services
of a kind acceptable to the Commitiee.

(2) Inexceptlional cases anapplicant whosubmits evidence of such other academic and professional

quatlifications as may be approved by the Commitiee may be permitted to envol for the degree.

(3) i the Committee is not satisfied with the qualifications submitted by an applicant the

Committee may require the applicant to undergo such assessment or carry out such work as

the Committee may prescribe, before permitting enrolment.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed Ervolment and
form which shall be lodged with the Academic Reglistrar by 31 October of the year before the Progression
year in which enrotment is to begin. -

(2) A candidate for the degree shall be required to undertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee and
as a result of its review the Committee may cancel enrolment or take such other action as it
considers appropriate.

{4) No candidate shall be awarded the degree until the lapse of two academic sessions from
the date of enraiment in the case of a full-time candidate or four sessions in the case of a
part-time candidate. The maximum perlod of candidature shall be four academic sessions from
the date of enrolment for a full-ime candidate and eight sessions for a part-time candidate. In
spaclal cases an extension of these times may be granted by the Commiittee.

4. A candidate shall pay such fees as may be determined from time to time by the Council. Feos

1. The degree of Master of Librarianship by research may be awarded by the Councit on the Master of
recommendation of the Higher Degree Committee of the Faculty of Professlonal Studies (herelnafter Librarlanship
referred ta as the Committee) to a candidate who has demonstrated abifity to undertake research {MLib) by Research
by the submission of a thesis embodying the results of an original investigation.

2.(1) A candidate for the degree shall; ' Qualifications

(a) have been awarded an appropriate degree of Bachelor from the University of New South
Wales or a qualification considered equivalent from another university or tertiary institution at a
leve! acgeptable to the Committee, and
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(b) have been awarded a Diploma in Information Management - Librarianship or equivalent
from the University of New South Wales or a qualification considered equivalent from another
university or tertiary institution at a level acceptable to the Committee, and

(c) have had at least one year's employment or equivalent experience of a kind acceptabile to
the Committes.

(2) In exceptional cases an appiicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitted to enrol
for the degree.

(3) When the Committee is not satisfled with the qualifications submitted by an applicant the
Committee may require the applicant, before being permitted to enrol, to undergo such
examination or carry out such work as the Comimitiee may prescribe.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least one calendar month before
the commencement of the session in which enrolment i to begin.

(2)In every case, before permitting a candidate to envol, the Head of the School of Librarianship
(hereinafter referred to as the head of the schoot) shall be satisfied that adequate supervision
and facilities are available.

(3) An approved candidate shall be enrolled in one of the following categories:

(a) full-time attendance at the University;

(b) part-time attendance at the University;

(c) external - not in regular attendance at the University and using research facilities external
to the University.

(4) A candidate shall be required to undertake an original investigation on an approved topic.
The candidate may also be required to undergo such examination and perform such other work
as may be prescribed by the Committes.

(5) The work shall be carried out under the diraction of a supervisor appointed from the full-ime
members of the University staff.

(6) The progress of a candidate shall ba reviewed annually by the Committee following a report
by the candidate, the supervisor and the head of the school and as a result of such review the
Committee may cancel enrolment or take such other action as it considers appropriate.

(7) No candidate shall be granted the degree until the lapse of three academic sessions In the
casa of a full-ime candidate or four academic sessions in the case of a part-time or external
candidate from the date of enrolment. In the case of a candidate who has been awarded the
degree of Bachelor with Honours or who has had pravious research expsrience the Committee
may approve remission of up to one session for a full-time candidate and two sessions for a
part-time or axtemnal candidate.

(8) A full-time candidate for the degree shall present for examination not later than six academic
sessions from the date of enrolment. A part-time or external candidate for the degree shall
present for examination not later than ten academic sessions from the date of enrolment. In
special cases an extension of these times may be granted by the Committee.

4. (1) On completing the program of study a candidate shall submit a thesls embodying the
results of the original investigation.

(2) The candidate shall give in writing two months notice of intention to submit the thesis. ,

(3) The theais shall present an account of the candidate’s own research. In special cases work
done conjointly with other persons may be accepted, provided the Committee is satisfied about
the extent of the candidate's part in the joint research,

(4) The candidate may alsc submit any work previously published whether or not such work is
related to the thesis.

{5) Three copies of the thesis shali be pressnted in a form which complies with the requirements
of the University for the preparation and submission of higher degree theses.

(6) It shall be understood that the University retains the three copies of the thesis submitted for
examination and s free to allow the thesls to be consulted or borrowed. Subject to the provisions
of the Copyright Act, 1968, the University may tssue the thesis in whole or in part, in photostat
or microfiim or other copying medium.

5. (1) There shall be not fewer than two examiners of the thesls, appointed by the Academic
Board on the recommendation of the Commitiee, at least one of whom shall be external to the
University unless the Committee is satisfied that this is not practicable.

(2) At the concluslon of the examination each examiner shall submit to the Commitiee a concise
report on the merits of the thesis and shall recommend o the Committee that: e
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(a) the candidate be awarded the degree without further examination; or

{b) the candidate be awarded the degree without further examination subject to minor
corrections as listed being made to the satisfaction of the head of the schodl; or

{c) the candidate be awarded the degree subject to a further examination on questions posed
in the report, performance in this further examination being to the satisfaction of the Committes;
or

{d) the candidate be not awarded the degree butbe permitted to resubmit the thesis in arevised
form after a further period of study and/for research; or

{e) the candidate be not awarded the degree and be not permitted to resubmit the thesis.

{3) f the performance at the further examination recommended under (2)c) above is not to the
satisfaction of the Commiittee, the Committee may permit the candidate to re-present the same
thesis and submit to a further oral, practical or written examination within a period specified by
It but not exceeding eighteen months.

(4) The Committee shall, after consideration of the examiners’ reports and the reports of any
oral or written or practical examination, recommend whether or not the candidate may be
awarded the degree. If it is decided that the candidate be not awarded the degree the
Committes shall determine whether or not the candldate may resubmit the thesis after a further
period of study and/or research.

6. A candidate shall pay such fees as may be determined from time to time by the Council.

1. The degree of Master of Librarianship by formal course work may be awarded by the Council
to a candidate who has satisfactorily completed a program of advanced study.

2. (1) A candidate for the degree shalf:

(a) have been awarded an appropriate degree of Bachelor from the University of New South
Wales or a qualification considered equivalent from another university or tertiary institution at a
level acceptable to the Higher Degree Committee of the Faculty of Professional Studies
(hereinafter referred to as the Commitiee), and

(b) have been awarded a Diploma in Information Management - Librarianship or equivalent
from the University of New South Wales or a qualification considered equivalent from another
university or tertiary institution at a level acceptable to the Commiitee or, lf intending to specialise
in Information Science, the degree of Bachelor awarded shall have had a major in computer
acience at a level acceptable to the Commitiee, and

(c) have had at least one year's employment or equivalent experience of a kind acceptable to
the Commities.

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitted to enrol
for the degree.

(3) if the Committes is not satisfied with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enrolment.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least two calendar months before
the commencement of the session in which enrolment is to begin.

(2) A candidate for the degree shall be required to undertake such formal subjects and pass
such assesament as prescribed. -

(3) The progress of a candidate shall be reviewed at least once annually by the Committee and
as a result of its review the Committee may cancel ernrolment or take such other action as it
considers appropriate.

(4) No candidate shall be awarded the degree until the lapse of two academic sessions fromthe
date of enrolment in the case of a full-time candidate or four sessions In the case of a part time
candidate. The maximum period of candidature shall be four academic sessions from the date
of anrolment for a full-time candidate and sight sesslons for a part-time candidate. In special
cases an extension of these times may be granted by the Committee.

4. A candidate shall pay such fees as may be determined from time to time by the Council.
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1. The degree of Master of Nursing Administration by formal course work may be awarded by
the Council to a candidate who has satisfactorily completed a program of advanced study.

2. (1) A candidate for the degree shall:

(a) have been awarded an appropriate degree of Bachelor from the University of New South
Wales or a qualification considered equivalent from another university or tertiary institution at a
level acceptable to the Higher Degree Committee of the Faculty of Professional Studies
(hereinafter referred to as the Committee), and

(b) have had at least three years' experience in the heaith services of a kind acceptable to the
Comimittee, and :

(c) be qualified for registration as a nurse in any Australian State or Territory.

(2) In exceptional cases an applicant who submils evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitied to envol
for the degree.

(3) If the Committee is not satisfied with the qualifications submitted by an applicant the
Commitlee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enfolment.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar by 31 October of the year before the
year In which enrolment is to begin.

(2} A candidate for the degree shall be required to undertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Commiittes and
as a result of its review the Comimittes may cancel ervolment or take such other action as it
conslders appropriate,

(4) No candidate shall be awarded the degree until the lapse of two acadetmic sessions from
the date of enroiment in the case of a full-time candidate or four sessions in the case of a
part-time candidate. The maximum period of candidature shall be four academic sessions from
the data of enrolment for a full-time candidate and eight sassions for a part-time candidate. In
special cases an extension of these limes may be granted by the Committee.

4. A candidate shall pay such fees as may be determined from time to time by the Council,

1. The degree of Master of Public Health by Research may be awarded by the Council on the
recommendation of the Higher Degree Committes of the appropriate faculty (hereinafter refarred
to as the Committee) to a candidate who has demonstrated ability to undertake research by the
submission of a thesis embodying the results of an original investigation or design.

2. (1) A candidate for the degree shall:

(a) have been awarded an appropriate degree of Bachelor of four full-ime years duration (or the
part-time equivalent) from the University of New South Wales or a qualification considered equivalent
from another university or tertiary institution at a level acceptable to the Committes, or

{b)(i) have been awarded an appropriate degree of Bachelor of three full-time years duration (or the
part-time squivalent) from the University of New South Wales or qualifications considered equivalent
from another university or tertiary Institution at a level acceptable to the Committes and

(ii) have had the equivalent of at least three years experience in the health services of a kind
acceptable to the Committea,

(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitied to enrol
for the degree.

(3) if the Committes Is not satisfied with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such examination or carry out such work as
the Committee may prescribe, before permitting enroiment. .
3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least one calendar month before the
commencement of the session in which enrolment is to begin.

(2) In every case, before permitting a candidate to enrol, the Head of the School in which the
candidate intends to enrol shall be satisfied that adequate supenvision and facilities are available.

(3) An approved candidate shall be ervolled in one of the following categories:
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(a) full-time attendance at the University;
(b) part-time attendance at the University;

(<) external —not in regular attendance at the University and using research facilities external to
the University.

(4) A candidate shall be required to undertake an original investigation or design on an approved
toplc. The candidate may also be required to undergo such examination and perform such other
work as may be prescribed by the Commitiee.

(5) The work shall be carried out under the direction of a supervisor appointed from the full-time
academic members of the Unliversity staff.

(6) The progress of a candidate shall be reviewed annually by the Committee following a report
by the candidate, the supervisor and the head of the school and as a result of such review the
Committee may cancel enrolment or take such other action as it considers appropriate.

(7) No candidate shall be awarded the degree until the lapse of three academic sessions from
the date of enroiment in the case of a full-time candidate or four academic sessions in the case
of a part-time or extemal candidate. In the case of a candidate who has been awarded the
degree of Bachelor with honours or who has had previous research experience the Committee
may approve remission of up to one sesslon for a full-time candidate and two sessions for a
part-time or external candidate.

(8) A full-ime candidate for the degree shall present for examination not later than six academic
sessions from the date of enrolment. A part-time or external candidate for the degree shall present
for exarmination not later than ten academic sessions from the date of enroiment. In special cases
an extension of these times may be granted by the Committee,

4. (1) On completing the program of study a candidate shall submit a thesis embodying the Thesis
results of the investigation or design.

(2) The candidate shall give in writing to the Academic Registrar two months notlce of intention
to submit the thesls.

(3) The thesis shall present an account of the candidate’s own research. In special cases work
done conjointly with other persons may be accepted, provided the Committee is satisfied about
the extent of the candidate’s part in the joint research.

(4) The candidate may also submit any work previously published whether or not such work is
related to the thesis.

(5) Three coples of the thesis shall be presented in a form which complies with the requirements
of the University for the preparation and submission of theses for higher degrees.

{6) It shall ba understood that the University retains the three copies of the thesis submitted for
examination and is free to allow the thesis to be consulted or borrowed. Subject to the provisions
of the Copyright Act, 1968, the University may issue the thesls in whole or in part, in photostat
or microfilm or other copying medium.

5. (1) Thers shall be not fewar than two examiners of the thesis, appointed by the Academic Examination
Board on the recommendation of the Commitiee, at least one of whom shall be external to the
University unless the Committee is salisfied that this is not practicable.

(2) At the conclusion of the examination each examiner shall submit to the Committee a concise
report on the merits of the thesis and shall recommend to the Committee that:

(a) the candidate be awarded the degree withaut further examination; or

(b)the candidate be awarded the degree without further examination subjectto minor corrections
as listed being made to the satisfaction of the head of the school; or

(c) the candidate be awarded the degree subject to a further examination on questions posed in the
report, performance in this further examination being to the satisfaction of the Committee; or

(d) the candidate be not awarded the degres butbe permitied to resubmit the thesisin arevised
form after a further period of study and/or research; or

(e) the candidate be not awarded the degree and be not permitted to resubmit the thesis.

(3) ¥ the performance at the further examination recommended under (2)(c) above Is not to the
satisfaction of the Commitiee, the Committee may permit the candidate to re-present the same
thesls and submit to further examination as determined by the Committee within a period
specified by it but not exceeding eighteen months,

(4) The Committes shall, after consideration of the examiners’ reports and the results of any further
examination, recommend whether or not the candidate may be awarded the degree. If it is decided
that the candidate be not awarded the degree the Committee shall determine whether or not the
candidate may resubmit the thesis after a further period of study and/or research,
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6. A candidate shall pay such fees as may be determined from time to time by the Councll.

1. The degree of Master of Public Health by formal course work may be awarded by the Council
to a candidate who has satisfactorily completed a program of advanced study.

2. (1) A candidate for the degree shall:

(a) have been awarded the degree of Bachelor from the University of New South Wales or a
qualification considered equivalent from another university or tertiary institution at a level
acceptable to the Higher Degree Committee of the appropriate faculty (hereinafter referred to
as the Commiittee), or

{b) have had the equivalent of at least three years experience in the health services of a kind
acceptable to the Committee.

{2) In exceptional cases an applicant who submits evidence of such other academic and professional
qualifications as may be approved by the Commitiee may be permitied to envol for the degree.

(3) f the Committee is not satisfied with the qualifications submitted by an applicart the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enrolment.

3. (1) An application to enral as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar on or before a date to be fixed by the
Committes, that date being at least two calendar months before the commencement of the
session in which enrolment is to begin.

(2) A candidate for the degres shall be required to undertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee and
as a result of lts review the Committee may cancel enrolment or take such other action as it
considers appropriate,

(4) No candidate shall be awarded the degree until the lapse of three academic sessions from
the date of enrolment in the case of a full-time candidate or six sessions In the case of a part-time
candidate. The maximum period of candidature shall be six academic sessions from the date
of enrolment for a full-time candidate and ten sessions for a part-time candidate. In special
cases an exlension of these times may be granted by the Committee.

4. A candidate shall pay such fees as may be determined from time to time by the Councit.

1. The degree of Master of Social Work by research may be awarded by the Councll on the
fecommendation of the Higher Degres Committes of the Faculty of Professional Studies (herelnafter
referred to as the Commities) to a candidate who has demonstrated ability to undertake research
by the submission of a thesls smbodying the resuits of an original investigation,

2. (1) A candidate for the degree shall:

(a) have been awarded the degree of Bachelor of Social Work with Honours from the University
of New South Wales or a qualification considered equivalent from another university or tertiary
institution at a level acceptable to the Committee; or

(b)) have been awarded the degres of Bachelor of Social Work from the University of New
South Wales or a qualification considered equivalent fromanother university or tertiary institution
at a level acceptable to the Committee, and

(ii) have had at least one year's professional experience of a kind acceptable to the Committee.
(2) In exceptional cases an applicant who submits evidence of such other academic and
professional qualifications as may be approved by the Committee may be permitied 1o enrol
for the degres.

(3) f the Committee is not satisfied with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enrclment.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least one calendar month before
the commencement of the sesslon in which enrolment is to begin.
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(2) In every case, before permitting a candidate to enrol, the Head of the School of Social Work
(hereinafter referred to as the head of the school) shell be satisfied that adequate supervision
and facilities are avallable.

(3) An approved candidate shall be enrolled in one of the following categories:
(a) full-time attendance at the University;
(b) part-time attendance at the University;

(c) external - not in regular attendance at the University and using research faciiities external to
the Universtty. .

(4) A candidate shall be required to undertake an original investigation on an approved toplc
and undertake such formal subjects and pass such assessment as prescribed. The candidate
is also required to undergo such assessment and perform such other work as Is prescribed by
the Committes.

(5) The work shall be carried out under the direction of a supervisor appointad from the full-time
academic membare of the University staff.

(6) The progress of a candidate shall be reviewed annuélly by the Committee following a report
by the candidate, the supervisor and the head of the school and as a result of such review the
Committee may cancel envolment or take such other action as it considers appropriate.

(7) No candidate shall be awarded the degree until the lapse of three academic sessions from
the date of enrolment in the case of a full-time candidate or four academic sessions in the case
of a part-ime or external candidate.

(8) A full-time candidate for the degree shall present for sxamination not later than four academic
sesslons from the date of enrolment. A part-time or external candidate for the degree shall present
for examination not later than six academic sessions from the date of enrolment. In special cases
an extension of these times may be granted by the Committee.

4. (1) On completing the program of study a candidate shall submit a thesis embodying the
results of the investigation,

(2) The candidate shall give in writing to the Academic Registrar two months notice of intention
to submit the thesis,

(3) The thesis shall present an account of the candidate’s own research. In special cases work
done conjointly with other persons may be accepted, provided the Committee is satisfied about
the extent of the candidate's part in the Joint research.

(4) The candidate may also submit any work praviously published whether or not such work Is
related to the thesis.

(5) Three copies of the thesis shall be presented in a form which complies with the requirements
of the University for the preparation and submission of theses for higher degrees.

(6) 1t shall be understood that the University retains the three copies of the thesis submitted for
examination and Is free to allow the thesis to be consulted or borrowed. Subject to the provisions
of the Copyright Act, 1968, the University may issue the thesis in whole or in part, in photostat
or microfilm or other copying medium.

8. (1) There shall be not fewer than two examiners of the thesis, appointed by the Academic
Board on the recommendation of the Commitiee, at least one of whom shall be external to the
University unless the Committee Is satisfied that this is not practicable.

(2) At the conclusion of the examination each examiner shafl submit to the Committee a concise

report on the thesis and shall recommend to the Committee that:

(a) the candidate be awarded the degree without further examination; or

(b)the candidate be awarded the degree without further examination subjectto minor corections
as listed belng made to the satisfaction of the head of the achool; or

{c) the candidate be awarded the degree subject to a further examination on questions posed in the
report, performance in this further examination being to the satisfaction of the Committes; or

(d) the candidate be not awarded the degree but be permitted to resubmit the thesis In arevised
form after a further period of study and/or research; or

{e) the candidate be not awarded the degree and be not permitted to resubmit the thesis.
(3} If the performance at the further examination recommended under (2){c) above is not to the
satisfaction of the Cormmittee, the Committee may permit the candidate to re-present the same

thesis and submit to further examination as determined by the Comimittee within a period
specified by it but not exceeding sighteen months.

(4) The Committes shall, after consideration of the examiners' reports, the results in the
prescribed course of study, and the results of any further examination, recommend whether or

Thesis

Examination
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not the candidate may be awarded the degree. If it is decided that the candidate be not
awarded the degree the Committee shall determine whether or not the candidate may resubmit
the thesis after a further period of study and/for research.

6. A candidate shall pay such fees as may be determined from time to time by the Council.

1. The degrese of Master of Social Work by formal course work may be awarded by the Council
to a candidate who has satistactorily completed a program of advanced study.

2. (1) A candidate for the degres shall:

(a) have been awarded the degree of Bachelor of Social Work from the University of New South
Wales or a qualification considered equivalent from ancther university or tertiary Institution at
a level acceptable to the Higher Degree Commitiee of the Faculty of Professional Studies
(hereinatter referred to as the Committes); and

(b) have had at least one year's professional experience of a kind acceptable to the Committes,
(2) Inexceptional cases an applicant who submits evidence of such other academic and professional
qualifications as may be approved by the Committee may be permitted to envol for the degree,

(3) i the Committee is not satisfled with the qualifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or camy out such work as
the Committee may presctibe, before permitting enrolment.

3. (1) An application to enrol as a candidate for the degree shall be made on the prescribed
{orm which shall be lodged with the Academic Registrar at least two calendar months before
the commencement of the session in which envolment is to begin.

(2) A candidate for the degree shall be required to undertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee
and as a result of its review the Committee may cancel enrolment or take such other action as
it considers appropriate.

(4) No candidate shall be awarded the degree until the lapse of two academic sessions from
the date of enrolment in the case of a full-time candidate or three sessions In the case of a
part-time candidate. The maximum period of candidature shall be four academic sessions from
the date of enroiment for a full-time candidate and six sessions for a part-ime candidate. In
special cases an extension of these times may be granted by the Committee.

4. A candidate shall pay such fees as may be determine from time to time by the Council.

1. The degree of Master of Welfare Policy by formal course work may be awarded by the Councit
to a candidate who has satisfactorily completed a program of advanced study.

2.(1) A candidate for the degree shall:

(a) have been awarded an appropriate degree of Bachelor from the University of New South
Walles or a qualification considered equivalent from another university or tertiary institution at
& level acceptable to the Higher Degree Committee of the Faculty of Professional Studies
(hereinafter referred to as the Committee); and

(b) have had atleast one year's profassional experience of a kind acceptable to the Commitiee.
(2) Inexceptional cases an apphicant who subirits evidence of such other academic and professional
qualifications as may be appraved by the Commitios may be permitted to enrol for the degres.

(3) Hf the Committee is not salisfied with the quatifications submitted by an applicant the
Committee may require the applicant to undergo such assessment or carry out such work as
the Committee may prescribe, before permitting enrolment.

3. (1) An application to enrol as a candidate for the degres shall be made on the prescribed
form which shall be lodged with the Academic Registrar at least two calendar months before
the commencement of the session in which enrolment is to begin.

(2) A candidate for the degree shall be required to undertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee and as a
result of its review the Committee may cancel enrolment or take such other action as it considers
appropriate.
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(4) No candidate shall be awarded the degree until the lapse of two academic sessions from
the date of enrolment in the case of a full-time candidate or three sessions in the case of a
part-time candidate. The maximum period of candidature shall be four academic sessions from
the date of enrolment for a full-time candidate and six sessions for a part-time candidate. In
special cases an extension of these imes may be granted by the Commitiee.

4. A candidate shall pay such fees as may be determined from time to time by the Council.

1. A Graduate Diploma may be awarded by the Council to a candidate who has satisfactorily
completed a program of advanced study.

2. {1) A candidate for the diploma shall have been awarded an appropriate degree of Bachelor
irom the University of New South Wales or a qualification considered equivalent from ancther
university or tertiary institution at a level acceptable to the Higher Degree Committee of the
appropriate faculty (hereinafter referred to as the Committee).

(2) An applicant who submits evidence of such other academic or professional attalnments as
may be approved by the Committee may be permitted to enral for the diploma.

(3) I the Committee is not salisfied with the qualifications submitted by an applicant the
Committee may require the applicant o undergo such assessment of carry out such work as
the Committee may prescribe, before permitting enrolment.

3. (1) An application to enrol as a candidate for the diploma shall be made on the prescribed
{form which shalt be lodged with the Academic Registrar at least two calendar months before
the commencement of the session in which enrolment is to begin.

(2) A candidate for the diploma shall be required to undertake such formal subjects and pass
such assessment as prescribed.

(3) The progress of a candidate shall be reviewed at least once annually by the Committee
and as a result of its review the Commitiee may cancel enrolment or take such other action as
it considers appropriate.

(4) No candidate shall be awarded the diploma until the lapse of two academic sessions from
the date of enrolment in the case of a full-time candidate or four sessions in the case of a
part-time candidate. The maximum period of candidature shall be four academic sessions from
the date of enroiment for a full-ime candidate and six sessions for a part-time candidate. In
special cases an extension of these times may be granted by the Committee.

4. A candidate shall pay such fees as may be determined from time to time by the Council.
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Graduate Diploma

Graduate Diploma
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Scholarships and Prizes

The acholarships and prizes listed below are avallable to students whose courses are listed In this handbook. Each faculty
handbook containe in its Scholarships and Prizes section the scholarships and prizes available with that faculty, The General
information section of the Calendar contains a comprehensive list of scholarships and prizes offered throughout the University.

Scholarships

Undergraduate Scholarships

Listed below is an outiine only of a number of scholarships available to students. Full information may be obtained from Room
G20, located on the Ground Floor of the Chancellery.

Unless otherwise Indicated in footnotes, applications for the following scholarships should be madae to the Academic Reglstrar
by 14 January each year. Please note that not all of these awards are available every year.

Donor Value Year/s of Tenure Conditions

General

Bursary Endowment Board* $200 pa Minimum period of Merit in HSC and total family Income not

: i approved degree/ exceeding $6000.

combined degree
course

Sam Cracknell Memorial Up to $3000 pa 1 year Prior completion of at least 2 years of a

: payabile in fortnightly degree or diploma course and enroiment in
instalments a full-time course during the year of

application; academic merit; participation in
sport both directly and admlnlstraﬁvely
and financial need.

* Apply to The Secretary, Bursary Endowment Board, PO Box 460, North Sydney 2080, immedistely after sitting for HSC.
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Undergraduate Scholarships (continued)

Donor Value Year/s of Tenure Conditions

General (continued)

Girls Realm Guild Up to $1500 pa 1year renewable for  Available only to female students under 35
the duration of the years of age who are permanent residents
course subject to of Austrafia enrolling in any year of a full-
satisfactory progress  time undergraduate course on the basis of
and continued academic merit and financial need.
demonstration of need

W.S, and L.B. Robinson** Up to $4200 pa 1 year renewable for  Available only to students who have
the duration of the completed their schooling in Broken Hill or
course subject to whose parents reside in Broken Hill; for a
satisfactory progress  course related to the mining industry.

Includes courses in mining engineering,
geology, electrical and mechanical
engineering, metaliurgical process engineering
chemical engineering and science,

Uriversities Credit Union $500 pa 1 year with the Prior completion of at least 1 year of any
possibility of renewal  undergraduate degree course. Eligibility

limited to members of the Universities Credit
Union Ltd of more than one year's standing
or members of the family of such members.

* App loss 30 Sep each yoar,

The UNSW Co-op Program

The University of New South Wales has industry-linked education scholarship programs to the value of $8000 per annum in the
following areas: Business Information Technology, Chemical Engineering, Civil Engineering, Electrical and Computer Engineering,
Industrial Chemistry, Machanical and Industrial Engineering, Mining/Mineral Englneering and Applied Geology

Further information can be abtained by writing to The Co-ordinator, UNSW Co-op Programs Industry-linked Education Office, C/-
Vice-Chancellor's Division.

Graduate Scholarships

Application forms and further information are available from tha Student Enduiry Counter, located on the Ground Floor of the
Chancellery unigss an alternative contact address is provided. Information is also available on additional scholarships which
may become available from time to time, mainly from funds provided by organizations sponsoring research projects.

The following publications may alsobe of assistance: 1. Awards for Postgraduate Study in Australia and Awards for Postgraduate
Study Overseas, published by the Graduate Caresrs Council of Australia, PO Box 28, Parkville, Victorla 3052*; 2. Study Abroad,
published by UNESCO;* 3. Scholarships Guide for Comronwealth Postgraduate Students, published by the Association of
Commonwealth Universities.*

Detalls of overseas awards and exchanges administered by the Department of Employment, Education and Tralning can be
obtained from: Awards and Exchanges Section, Department of Employment, Education and Training, PO Box 826, Woden, ACT
2606.

Where possible, the scholarships are listed in order of faculty.

. for inthel

y Libmary.
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Graduate Scholarships (continued)

Donor Value Year/s of Tenure Conditions
General
University Living allowance Applicants must be honours graduates (or
Postgraduate Research of $7600 pa. equivalent). Applications to Dean of relevant
Scholarships Other allowances Facuity.

may also be paid. 1-2 years fora
Commonwealth Postgraduate Masters and 3-4 years  Applicants must be honours graduates (or
Research Awards for a PhD degree equivalent) or scholars who will graduate

Commonwaealth Postgraduate
Course Awards

Living allowance
of $8882 pa.
Other allowances
may also be paid.

Australian American Educational  Travel expenses

Foundation Fulbright Award and $A2000 as
establishment
allowance.

Australian Federation of Amount varies,

University Women depending on award

Commonwealth Scholarship and  Varies for each

Fallowship Plan country. Generally
covers travel, living,
tuition fees, books
and equipment,
approved medicat
expenses. Marriage
allowance may be

payable.
The English-Speaking Union $5000
(NSW Branch)
Frank Knox Memorial Stipend of US$7000
Fellowships tenable at pa plus tuition fees
Harvard University
Robert Gordon Up to US$15,000
Menzles Scholarship
to Harvard

1-2 years; minimum
duration of course

1 year renewable

Upto 1 year

Usually 2 years,
sometimes 3.

1 year

1, sometimes 2 years

1 year

with honours in current academic year, and
who are domiciled in Australla. Applications
to Academic Registrar by 31 October.

Applicants must be graduates or scholars
who will graduate in current academic year,
and who have not previously held a
Commonwealth Post-graduate Award.
Applicante must be domiciled in Australia.
Preference is given to applicants with
smployment experience. Applications to
Academic Registrar by 30 September.

Applicants must be graduates who are
domiciled in Australia and wish to undertake
research or study for a higher degree in
America. Applications close 30 September
with The Secretary, DEET, AAEF Travel
Grants, PO Box 826, Woden ACT 2606.

Applicants must be female graduates who
are members of the Australian
Federation of University Women.

Applicants must be graduates who are
Australian citizens and who are not older
than 35 years of age. Tenable in
Commonwealth countries other than
Australia. Applications close with
Academic Reglstrar in September or
QOctober each year.

Applicants must be residents of NSW or
ACT. Awarded to young graduates to further
thelr studies outside Australia.

Applications close mid-April with The
Secretary, Ground Floor, Sydney School of
Arts, 275C Pitt Street, Sydney NSW 2000,

Applicants must be British subjects and
Australian citizens, who are graduates or
near graduates of an Australian university.
Applications close with the Academic
Registrar mid October.

Tenable at Harvard University. Applicants

must be Australian citizens and graduates of
an Australian tertiary institution.
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Graduate Scholarships (continued)

Donor Value . Year/s of Tenure Conditions

General (continued)
Applications close 31 December with the
Registrar, A.N.U., GPO Box 4, Canberra
ACT 2601.

Gowrie Scholarship $4000 pa. Under 2 years Applicants must be members of the Forces

Trust Fund special : or children of members of the Forces who

Harkness Feliowships of the
Commonwealth Fund of
New York

The Packer, Shell and
Barclays Scholarships to
Cambridge University

The Rhodes Scholarship
to Oxiord University

Y

circumstances this
may be increassd.

Living and travet
allowances, tuition
and research
expenses, health
Insurance, book and
equipment and other
allowances for travel
and study In the
USA

12 to 21 months

Living and travel
allowances, tuition
expenses.

1-3 years

Approximately
£4200 sig pa

2 years, may be
extended for a third
year

were on active service during the 1939-45
War. Applications close with Acadermic
Registrar by 31 October

Candidates must be Australlan citizens and
1. Either members of the Commonwealth or
a State Public Service or semi-government
Authorlty. 2. Either staff or graduate students
at an Austrafian university. 3. individuals
recommended for nomination by the Local
Correspondents. The candidate will usually
have an honours degree or equivalent, or
an outstanding record of achievement, and
be not mere than 36 years of age.
Applications cloes 29 August with the
Academic Registrar. Forms available from
Mr J Larkin, Bureau of Agriculture and
Resource Economics, GPO Box 1563,
Canberra ACT 2601.

Applicants must be Australlan citizens who
are honours graduates or equivalent, and
under 26 years of age. Applications

close 15 October with The Secretary,
Cambridge Commonwealth Trust, PO Box
252, Cambridge CB2 ITZ, England.

Unmarried Australian citizens aged between

19 and 25 who have an honours degree or
equivalent. Applications close In August each
year with The Secretary, University of
Sydney, NSW 2008,

Professional Studles
Australian Optometrical
Association

John Metcalfe Scholarship

90

$1500 pa 1-2 years

Up to $2500 pa 1year

To enable a Bachelor of Optometry
graduate to undertake the Master of Health
Administration degree course. Applications
close with the Academic Registrar 1
December.

Applicants must be eligible for
admission to, or erwolled in, one of the
full-time graduate programs of the School
of Librarianship. Applications close with
the Academic Registrar 28 February.
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Prizes

Undergraduate University Prizes

The following table summarizes the undergraduate prizes awarded by the University. Prizes which are not specific to any School
are listed under General. All other prizes are listed under the Faculty or Schools In which they are awarded.

information regarding the establishment of new prizes may be obtalned from the Examination Section iocated on the Ground
Floor of the Chancellery.

Donor/Name of Prize Value $ Awarded for

General

Sydney Technical College Union Award 300.00 Leadership in the development of student affairs, and
and medal academic proficiency throughout the course

University of New South Wales Alumni Statuette Achlevement for community benefit — students in their

Association final or graduating year

School of Health Administration

Australian College of Health Service 100.00 Bachelor of Health Administration degree course

Administrators

Rupert Fanning Memorial 50.00 Highest aggregate mark obtained in Management 1, 2,
3 and 3 (Honours)

Leanne Miller Memorial 100.00 Best performance in stages 1 and 2 of the

part-time Bachelor of Health Administration degree
course in not fewer than 6 subjects

100.00 Best performance In years 3 and 4 of the Bachelor of
Health Administration degree course in not fewer than 8
subjects
Anthony Suleau 50.00 16.611 Sociology and Health 1
Qrace Suleau 50.00 16.541 Accounting for Health Administration 1

Graduate University Prizes

The following table summarizes the graduate prizes awarded by the University.

Donor/Name of Prize Value$ Awarded for

School of Health Administration
2/5 Australian General Hospital Association 150.00 General proficiency in Master of Health Administration
or Master of Health Planning degree courses.

School of Librarlanship
Law Foundation of New South Wales 100.00 Best performance In 55.514 Law: Literature, Information
. Needs and Services.
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The University of New South Wales Kensington Campus

Theatres

Biomedical Theatres E27

Central Lecture Block E19

Classroom Block (Western Grounds) H3
Rex Vowels Theatre F17

Keith Burrows Theatre J14

Main Building (Physics) Theatrette K14
Mathews Theatres D23

Parade Theatre E3

Science Theatre F13

Sir John Clancy Auditorium C24

Affiliated Residential Colleges

- New{Anglican} L&

Shalom (Jewish) N9
Warrane M7

Applied Science F10
Architecture H14

Arts (Morven Brown) €20
Banks F22

Barker Strest Gatehouse N11
Basser College C18
Biological Sciences D26
Central Store B13
Chancellery €22

Chemistry

Daiton F12

Robert Heffron E12

Civil Engineering H20
Commerce and Economics {John Goodsell) F20
Dalton (Chemistry) F12
Electricat Engineering G17
Geography and Surveying K17
Goldstein College D16

Golf House A27

Gymnasium BS
House at Pooh Corner N8
International House C6

lo Myers Studio D9

John Goodsell (Commerce and Economics) F20
Kanga'sHouse 014
Kensington Colleges €17 (Office)
Basser C18

Goldstein D16

Philip Baxter D14

Link B8

Maintenance Workshop B13

Materials Science and Engineering E8
Mathews F23

Mechanical and Industrial Engineering J17
Medicine (Administration) B27

Menzies Library E21
Morven Brown (Arts) €20
New College (Anglican) L6
Newton J12

NIDA D2

Parking Station H25

Philip Baxter College D14
Robert Heffron {Chemistry)
Sam Cracknell Pavilion HS
Shalom College (Jewish} N9

Sir Robert Webster (Textile Technology) G14
Squash Courts B7

Swimming Pool B4

Unisearch House LS

University Regiment J2

University Union {(Roundhouse) - Stage | E6
University Union {Blockhouse)} - Stage Il G8
University Union {(Squarehouse) —~ Stage lll  E4
Wallace Wurth School of Medicine C27
Warrane Coliege M7

E12

General

Academic Staff Office €22
Accounting F20
Admissions €22
Adviser for Prospective Stud
Anatomy C27
Applied Economic Research
Applied Geology F10
Applied Science {Faculty Office) F10
Architecture {including Facuity Office)
Arts (Faculty Office) C20
Audio Visual Unit F20
Australian Graduate School of Management G27
Banking and Finance F20
Biochemistry D26
Biological and Behavioural Sciences

(Faculty Office} D26
Biomedical Engineering A28
Biomedical Library F23
Biotechnology D26

F15

G14

H14

Bookshop G17
Building H14
Careers and Employment F15
Cashier's Office €22
Chaplains E15
Chemical Engineering and
industrial Chemistry F10
Chemistry E12
Child Care Centres N8, 014
Civil Engineering H20
Commerce and Economics {Faculty Office) F20
Community Medicine D26
Computing Services Department F21, D26
Continuing Education Support Unit F23

Counselling and Careers Service F15

Economics F20

Education G2

Education Testing Centre E15

Electrical Engineering and
Computer Science G17

Energy Research, Development and
Information Centre  F10

Engineering {Faculty Office)

English C20

Ethics Committees Secretariat BS

Examinations €22

Fees Office C22

Food Science and Technology F10

French C20

General Staff Office C22

Geography K17

German Studies €20

Graduate Office and Alumni Centre E4

Graduate School of the Built Environment H14

Groundwater Management and
Hydrogeology F10

Health Administration €22

History C20

Industrial Arts H14

Industrial Relations and Organizational
Behaviour F20

Information Systems F20

Kanga’'s House 014

Kindergarten (House at Pooh Corner} N8

Landscape Architecture K15

Law (Facuity Offica) F21

Law Library F21

Legal Studies and Taxation F20

Liberal and General Studies C20

Librarianship F23

Library €21

K17

Lost Property €22

Marine Science D26

Marketing F20

Materials Science and Engineering E8

Mathematics F23

Mechanical and Industrial Engineering J17

Medical Education €27

Medicine (Facuity Office)

Microbiotogy D26

Mineral Processing and Extractive
Metallurgy E8

Mining Engineering K15

Music B11

Nationat Institute of Dramatic Art D2

Off-campus Housing €22

Optometry J12

Pathology C27

Patrol and Cleaning Services €22

Petroleum Engineering D12

Philosophy €20

Physics K15

Physiology and Pharmacology €27

Political Science C20

Printing Unit C22

Psychology F23

Public Affairs Unit

Publications Section €22

Remote Sensing K17

Russian Studies €20

Safety Sciance J17

Science and Mathematics Course Office D26

Sciance and Technology Studies €20

Social Work G2

Sociology €20

Spanish and Latin American Studies €20

Sport and Recreation Centre B6

Student Health E15

Student Records C22

Students’ Union €4 and C21

Surveying K17 ’

Tertiary Education Research Centre E15

Textile Technology G14

Theatre Studies B10

Town Planning K15

Union Shop (Upper Campus)

University Archives E21

University Press A28

University Union (Blockh ) G6

Waste Management H20

WHO Regicnal Training Centre €27

Woal and Animal Science B8

827

D19
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This Handbook has been specifically designed as a source of
reference for you and will prove useful for consultation

throughout the year.

For fuller about the L staff
membership, description ofdisciplino-, scholnnhlps, prizes,
and so on, you sh It the Cal

The Calendar and Handbooks also ina y list of

higher degrees as well as the conditions for their award
applicable to each volume.
For. detailed information about courses, subjects and
requirements of a particular faculty you should consult the
relavsnt Faculty Handbook.

p Handbooks are publish ‘iofmeFacultlosMAppilod
Sci Archi e, Arts, C
Enqineering, Law, Medicine, Professional Studnu, Science
(including Biological and Behawouul Sciences and the Board
of Studies in Sci and Math ics), and the Australian
Grad School of Mar (AGSM).
The Calendar and Handbooks, which vary in cost, are available
from the Cashier’s Office.




