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Calendar of Dates 
The academic year is divided into two sessions, each containing 67 days for teaching. 
There is a recess of approximately six weeks between the two sessions and there are 
short recesses of one week within each of the sessions 

Session 1 commences on the Monday nearest 1 March. 

Calendar of Dates 

Session 1 (67 teaching days) 
Recess: 

Study Recess: 
Examinations 
Mkjyear Recess: 

Session 2 (67 teaching days) 
Recess: 

Study Recess: 
Examinations 

1992 
2 March to 16 March 

17 April to 26 April 
27 April to 12 June 
13 June to 18 June 
19 June to 7 July 

8 July to 26 July 

27 July to 25 September 
26 September to 5 October 

6 October to 6 November 
7 November to 12 November 

13 November to 1 December 

1993 
1 March to 8 April 
9 April to 18 April 

19 April to 11 June 
12 June to 17 June 
18 June to 6 July 

7 July to 25 July 

26 July to 24 September 
25 September to 4 October 

5 October to 5 November 
6 November to 11 November 

12 November to 30 November 

Faculties other than 
Medicine 

Important Dates for 1992 
January 
W 1 New Year's Day-Public Holiday 
F 10 day for acxMptsrice of ̂ ipicalkinsljyofica of the Adrnisskicts Section for traisfer to 

within the University 
M 13 Tenni begins-(itedidneIV 
M 20 Termlbe^ns-MedkineV 
M 27 AustrataDay-PUUcHoid^ 
February 
T 4 Eiiroltnoni period begins for new urKleigraduate students and undeigraduae students repeal 
M 
F 

10 
28 

March 
M 
Su 
M 
F 
Su 
M 
T 

2 
8 
9 

13 
22 
30 
31 

day for aoseplance of enrolrnent by new and re-enoling students (Laie fee payable tureafter if enrolment appimed) 

Session 1 begins - an courses except Meddne IV aid V 
Term 1 ends-Meddne IV 
Term 2 begins - Medk̂ ie IV 
Last day appicatkxis are accepted from students to enrol in Sessnn 1 or whole year stiijects 
Term 1 ends-MedWneV 
Term 2 begins - Medicine V 
HECS Census Date for Sessnn 1 

April 
F 17 GoodFrMay-Pii>ricHclkl̂  

Mid-sesaon Recess begins 
M 20 Easier Monday-PubBcHokJay 
S 25 Anzac Day-PUblk; Monday 
Su 26 Term2ends-Medk3nelV 

MId-sesaon Recess ends 
May 
s 2 
M 4 
F 8 
T 12 
Su 17 
W 20 
Su 31 

May Recess begins - University CoUege, ADFA 
Term 3 begins - MedkAie IV 
Termlends-AQSM 
PublkMtion of Proviskinii TirnBtable for June exantinallions 
Mcy Recess ends- University Cotege, ADFA 
Last day for students to acMse of examinadon dasfies 
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Tom 2 begins - AGSM 
PuMcaion of Tlnnalable lor June exanwiafcxi 

June 
M 1 
T 2 
M 8 
T 9 
F 12 
S 13 

Su 14 
M 15 
•Ih 18 
F 19 

S 20 

M 22 

July 
T 7 
W 8 
S 11 
Su 19 
M 20 
Su 26 
M 27 
August 
F 7 

Su 9 
M 17 
M 31 

Term 3 begins-MecHdneV 
Sesaonletxls 
Study Recess begins 
Cokgs oi Fkw Arts Assessmert Week begins 

Session 1 ends - University Co«ege, ADFA 

Colege ol Rne Arts Assessmeti Weeit ends 
22 Exairwwlions begin-LWrersityColege, ADFA 

Exaninations end 

Exiurinalionsend-UnlverailyColege, ADFA 

27 Session 2 begins 

Uist day appicabons are accepted from students to eriDi In Session 2 subject 
Term2ends-Aasiiil 
Term 3 and 4 ends - Medkane IV and V 
Term 4 aid 5 begins - Medfcine IV and V 
HECS Census Dey for Session a 
Term 3 begins-AQSM 

September 
F 25 Closing date for applicalions to tie Universities Adnissicn Centre 
S 26 Mid-session Recess begins 

Septenter Recess begins - University College. ADFA 

October 
Su 4 Septennber Recess ends-UnversHy College, ADFA 
M 5 Labour Dev-Public Holday 

T 6 Pubication of pfDvlsionBitlmBtstilekir Movent» exaninitlons 
W 14 Ijst day tor students to advise of exairinalion dashes 
Su 18 Temi4ends-MeclcineV 
F 23 Session 2 ends-Uhlversity College, ADFA 
M 26 Exairtnations begin-UnivaisityColiege, ADFA 
November 
F 6 Ses9ion2ends 

Term3ends-AGSM 
S 7 Study Recess begins 

C o l ^ d Fine Arts Assessment Week begins 
Su 8 Term e ends-Mecidne IV 
Th 12 Study Recess ends 
F 13 Exaninalions begin 

Exaitinalions end- Uhiversily Colege, ADFA 
Colege of Fine Arts Assessment Week ends 

December 
T 1 Exaninationsend 
F 25 Christmas D«y-Pubic Hotday 
S 26 Boxing Day-Pubic Hciday 
M 28 PuMlcHonday 
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staff 

Comprises Schools of Accounting, Economics, Banldng and 
Finance, Industrial Relations and Organizational Behaviour, 
Information Systems and Marketing; Department of Legal 
Studies and Taxation; Asian Studies Unit; Centre for Applied 
Economic Research; Industrial Relations Research Centre, 
and Japanese Economic and Management Studies Centre. 

Dwn 
Professor J. R. Niland 
Praslding Mamber 
Professor Mark Keitti Hirst 
Exacutlv* Assistant to tlw Dmn 
Dr Paul Luey 
Ex*cutlv«Officw 
Anthotiy Michael McNamara, BA Syd., FAIM 
S«nlor Administrativ* OHIccr 
Rene Calderon Garcia, BA Philippinas 
Administrativ» Offlcar 
Jennifer Fae Piatt, BA N.S.W., DipEd Syd.CA.E. 
Admlnlslrativ« Assistant 
Pam Gildea 

Programming Unit 
Computer Systems Off ksr 
Jimmy Sadeli, BSc N.S.W. 

Asian Studies Unit 
Associate Profutsor and Haad of UnK 
William Raynwnd Puree« BCom PhD N.S.IV., DipJap Kyoto 

Lecturers 
William Spencer Armour, BA DipEd Syd. 
Shizuko Schaefer, DipEd Meisei Tokyo and Kobe Gakuin U. 
Tutors 
Yumiko Hashimoto, BA DipEd Meiji Tokyo 
Sumko lida, BA DipEd Osaka U. Ed 
Kazue Okamoto, BA DipEd Musashino Women's U. Tokyo 

School of Accounting 

Gaidai. 

Professor of Accountancy and Head of Scliool 
Kenneth Thomas Trotman, MCom PhD N.S.W., FCPA 
Professors of Accountancy 
William Peter Birkett, MEc Syd.. FCPA 
Robert Graham Walker, BCom A/.S. IV., MEc PhD Syd., ACA 
Price Waterhouse Professor of Accounting 
Mark Keith Hirst, BA Macq., BEc Tas., MCom PhD N.S.W. 
Associata Professors 
Wai Fong Chua, BA PhD Sheff., CPA, ACA 
Mak»lm Conrad Miller, MCom N.S.W., FCA, FCPA, FCIS, 
AFAIM 
Senior Lecturers 
Michael AHken, MBS Massey, PhD N.S.W., ACANZ, ASA 
Brian Booth. BCom Old., MCom N.S.W., PhD Griff., FCPA, 
AAUQ 
Peter James Booth, BEc Syd., MEc A/.E., DipEd Syd. 
Teachers.Coll. 
Graham Bradley, BEc Syd., MCom PhD N.S.W., FCPA 
Vfetor Andrew Fatseas, MCom N.S.W., FCPA 
Peter Fraser Luckett, BA Macq., PhD Syd., ASA 
Richard Donald Morris, BCom QU., MBA PhD N.S.W., 
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AAUQ(Prov), FCPA 
Roger Simnett, MEc Monash, FCPA 
Graham George Sullivan, BCom Auck., BA Syd., MBA M.S. tV., 
FCPA, ACA 
VbHIng Feflows 
Nam Tiang Kour, BEc Syd., MCom. Syd., ACA, ASIA 
Gordon Howitt. BEc Syd., MCom N.S.W., ASTC, FCPA, ACIS 
Lacturers 
Jane Atexa Baxter, BCom Wgong. MCom N.S.W., FCPA 
Michael Leo Briers, BCom Tas. 
Robert Marius CzernKowski, BCom Tas. 
James Ernest Guthrie, BBus R.M.I.T.. MBus WJiusUT. 
GradDipAcct Warmambool t.A.E., GradDlpEd(Tert) Darling 
Downs I.AE., FCPA, ACA 
Janice Lottus, BBus N.S.W.I.T., MCom N.S.W. 
John Stanley Macmullen. BCom N.S.W.. CPA 
Rosina Mladenovic, BCom N.S.W.. ASA 
Shekh Fazlur Rahman, MCom Rajshahi, PhD Mane. 
Peter John Roebuck, MCom N.S.W.. ACA 
Alfred Edwaid Fulton Rofe, BA LLM Syd., BCom N.S.W.. 
FCPA, ACIS 
Principal Tutor 
Maria Rose Barbera, MCom N.S.W. 
Swilor Tutor 
Cameron Gordon Hooper, BAdmin Griff. 
Tutors 
Lyn Baikess, BBus N.R.CA.E., DipEd Syd.C.AE.. CPA 
Shirley Carton, MCom N.S.W., ACA 
James Francis Douglas, BCom N.S.W. 
Magda Marie Ghaii, BCom N.S.W.. ASA 
Wendy Joy Green, BCom N.S.W. 
Isabel Jeannette Gordon, MCom. N.S.W., ACA 
Nonna Martinov, BA Tas., BBus Kuring-gai CA E., ACA 
PhlHpKing 
Axel Klaus-Dieter Schuiz, BCom N.S.W. 
Andrew Shaw 
Andrew Sinclair 

School of Banking and Finance 

Protessor of Rnanc* and Head of School 
Ian Gayford Shaipe, BS S.HL, MA PhD Stan., AAIB(Snr) 
Professor of Finance 
Roger Bowden, BA BSc MA Auck., PhD Mane. 
Senior Lecturers 
Ernestine Margareta Anna Gross, BA Macq., PhD Syd. 
Mateolm Charles Harris, BA Canisius, PhD Conn. 
Thomas Christopher Harris, BA Camb., LLM Harv., PhD Calif. 
Gabriel Noti, BE BSc Syd., DipENAFinance and Economies 
Paris, MBA PhD N.S.W.. FASA, CPA. ASIA 
Toan My Pham, BEc Tas., MCom N.S.W. 
Bala Shanmugan, BA Bangor, MBS DM., PhD Woll. 
Michael Thomas Skully, AA N.Y.Stata, BSBA Arizona, MBA 
Utah. DpEcon Slockholm, FASA, CPA, ACIS, ASIA. ACIM, 
AAIB(Snr) 
Lacturars 
Keith Chan, BCom N.S.W. 
Marie Rosalie Degabriele, BCom N.S.W., AASA, AAIB(Snr) 

Vic Edwards, BEc Syd., MEc Macq. 
Peter Andrew Kaklor, BCom LLB N.S.W. 
Helen Patrfcia Lange, BCom N.S.W., MEc Macq., AAIB(Snr) 
David Lewis Mackenzie, BCom N.S.W. 
Faribaz Moshirian, BA Tas., MEc PhD Monash. DipEc N.E 
Ah Boon Sim, BA MA PhD Concordia 
Li-Anne Elizabeth Woo, BCom N.S.W. 
Sanlor Tutor 
Jo-Ann Suchard, BCom Ncl0.(N.S.W.). 

Tutors 
Lucie Marie Leonie Ghosh, BSc Rottadam. MCom DipEd 
N.S.W. 
Paul Hattaway, BCom N.S.W., 
Bill Sapcas, BCom N.S.W. 
Julianne Wright, BEcSyrf. 

School of Economics 

Professor of Economics and Head of School 
Ross David Milboume, MCom N.S.W.. PhD Calif. 

Professor of Statistics and Head of the DapatliiMnt of 
Econometrics 
Nanak Chand Kakwani, MA PhD Delhi. FASSA 

Professors of Economics 
John Wanwick Nevile, BA WAust., MA PhD Calif.. FASSA 
John Piggott, BA Syd., MSc PhD Land. 
VIsHIng Professor of Economics 
Murray Chivers Kemp, BCom MA Metb., PhD Johns H. 

Executive Assistant to Head of School 
John Alton Zerby 

Computer Systems Officer 
Nadia Blum, BEc Bratislava 

Senior Research OHteer 
Thomas Mozina. DipMSc Piran., BEc BA QU., MEc Syd, 

Department of Econometrics 
Associate Professors 
RonaW Anthony Bewtey, BA Shsff., PhD N.S.W. 
Daniel-Marie Paul Yvon Leonard, IngAgr I.NA. Paris, 
MSc PhD III. 
Anthony David Owen, BA Leic., MA PhD Kent, FSS 

Senior Lecturers 
John Raymond Ablett. BCom N.S.W., MA Bmssels 
Nripesh Podder, MA Cate.. PhD N.S.W. 
Eric Rtehard Sowey, BEc Syd., BSc PhD N.S.W., MSc Lond. 
John Alton Zerby, MA Penn. State and VanderbiH, MCIT 
Lecturer 
Lance Alexander Fisher, BA Macq., MCom N.S.W., PhD Minn. 

Senior Tutor 
Judith Frances Watson, BCom N.S.W. 

Tutor Kyriacos Mavroletteros, BCom N.S.W. 
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Department of Economic History 
SMilor Lacturar and HMKI of Departmwit 
David Meredith, BA PhD Exe. 

Assodata Profassors 
Ian Clifford Irikster, BA EAnglia, PhD Shaft. FRHistS 
Stephen James Nicholas, BA Syr., MA Iowa 
Senior Lacturars 
David Leonard Clark, BEc PhD Syd. 
Barrie Drummond Dyster, MA Syd., PhD Tor. 
John Afcert Perkins, BScEcon Hull, PhD N.S.W. 

Department of Economics 
Senior Lachirar and Head of Department 
Robert Maxwell Conksn, MCom PhD N.S.W. 
Associate Professors 
GeoHrey HaroM Kingston, BA PhD A.N.U. 
Thomas Gregory Parry, MEc Syd., PhD Land. 
Senior Lecturers 
Christian Marie Alaouze, BAgSci MAgSci Mefc., MA PhD Wise. 
Davkl Ross Chapman, BA A/.E, MA Essex 
Norman James Dudley, BAgEc PhD N.E. 
Geoffrey Francis Rshburn, BA PhD N.S.W. 
Fu-Chi Liu, MA Taiwan, PhD Roch. 
John Kees Lodewijks, BEc Syd., MEc N.E., MA PhD Duke 
Paul Luey, BA H.K., PhD Edin. 
Mehdi Siamak Monadjemi, BS Utah, MS PhD III. 
Behara Bhaskara Rao, BA And., MA Ban., BSc(Eoon) Land., 
PhD N.S.W. 
Trevor Robert Stegman, BCom PhD N.S.W. 
Truong Phouc Truong, BE lV./lust., MA MEngSc Syd., PhD 
Uacq. 
Neil Alastair Warren, BCom PhD N.S.W. 
Geoffrey Herbert Waugh, BSc Syd., MCom PhD N.S.W. 
Lecturers 
Eataz Ahmad, BA Goif.Deg.Col., MSc Quaid-i-Azam, MA PhD 
McM. 
Frank Barry, BA Dub., MA Essex, PhD Qu. 
Craig Farrell Freedman, BA St Johns, MBA Calif., MA PhD 
Mass. 
Jack Frisch, BEc Syd., MA PhD Princ. 
Peter Kennedy, BCom N.S.W., MA Ou. 
Pater Robert Thomas Kriesler, MEc Syd., PhD Camb. 
Richard Chartes Nolan, BA N'cle.(N.S. W.), BE N.S.W. 
Glen Otto, BA Old., MA A.N.U. 
Robin Ellen Stonecash, BA Swarthmora, MS IVis. 
Chung-Sok Suh, BEc Seoul, MCom PhD N.S.W. 
Graham Voss, BA Vic., Br.Col. MA McM 
Principal Tutor 
Diane Susan Enahoro, MCom N.S.W., DipEd Syd. 
Senkar Tutors 
Judy Cowie, BA Tenn. 
Stephen Leslie Keen, BA LLB Syd., DipEd Syd.Teachers Coll. 
Andrew Chi Kuen Lo, BA Meb., MA N.S.W. 

Tutors 
Tiffany Hutcheson, BEc Syd. 
Christine Lee, BCom NSW 
Tania Neveuka Milavec, BEc Macq. 
Shelley Murphy, BA Winn, MA Qu. 
Christas Panousis, BEc Old. 
Peter William Switzer, MCom N.S.W. 

Centre for Applied Economic Research 
Director 
Associate Professor A. D. Owen 
Program Leaders 
Mr D. R. Chapman 
Professor J.W. Nevile 
Professor A.D. Owen 
MrJ.A.Zetby 
Research Associates 
Associate Professor R. A. Bewley 
Dr R. M. Conk>n 
DrJ. Frisch 

Associate Professor I. C. Inkster 
Professor N. C. Kakwani 
Professor W.E. Kasper 
Associate Professor G. H. Kingston 
Dr P. R. Kriesler 
Ms C. Lee 
DrJ. K. Lodewijks 
Professor R. D. Milbourne 
Dr M. Monadjemi. 
Associate Professor T. G. Parry 
Professor J. Piggott 
Dr B. B. Rao 
Dr E. R. Sowey 
Mr T. R. Stegman 
Ms Chung-Sok Suh 
Dr T. P. Truong 
Mr N. A. Wan'en 
Dr G. H. Waugh 
Research Oftlcers 
Mr D. A. Troedson 

School of Industrial Relations and 
Organizational Behaviour 

Professor of Industriai Relations and Head of School 
DavkJ Henry Ptowman, BEc W.Aust., MA Meto., PhD Flind., 
GradDipT Adel.C.A.E. 

Professor of Industrial Relations 
John Rodney Niland, MCom N.S.W., PhD III., FASSA 

Associate Professor 
Braham Dabscheck, MEc Monash 

Senior Lecturers 
Allan Bordow, BS Wis., MA Columbia, PhD Colorado State 
Anthony Francis Donovan, MA PhD N.U.I. 
Robin Kramar, MCom N.S.W., PhD Syd. 
Christopher Legge«, MSc Brad 
John Mathews, MSc PhD Lond. 
Lecturers 
Bradon Ellem, BA Stan, MA Warw., PhD W'gong. 
Davkl Morgan, BA Flind. 
Christopher Wright, BEc PhD Syd. 

Tutors 
Diane Fiekles, BA A.N.U. 
Paul RonfeMt, BCom N.S.W. 
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Industr ia l Relat ions Research Centre 
DIractor 
Professor David Plowman 

Honorary VIsHIng Professor 
G. W. Ford 
Rasaorch Assoclatas 
Associate Professor Brian Brooks 
Mr Braham Oabscheck 
Dr B. Ellem 
Dr Beryl Hesketh 
Mr C. Legge« 
Dr John Mathews 

School of Information Systenns 

Professor of Inforinatlon Systems and Head of School 
David Ross Jeffery, BCom Qk)., MCom PhD N.S.W. 
Professors of Information Systems 
Cyril Haniy Putnam Brookes, BE MEngSe Syd.. DPhil Oxf. 
Michael John Lawrence, BSc BE Syd., MS PhD CalH. 
Associate Professors 
Robert Hugh Edmundson, MCom PhD N.S.W. 
Brian Henderson-Sellers, BSc Land., MSc R'dg., PhD Leic., 
FIMA, MACS, MIWEM, MASCÈ 
Senior Lecturers 
Colin Freeman. BSc Adel.. MSc Shaff., AALA, MInfSc 
Rodger Jamieson, MCom N.S.W., ACA, MACS, CISA, MAIRM 
Graham Cedric Low, BE PhD Old.. MIChemE 
Marcus John O'Connor, MCom PhD N.S.W.. MACS 
June Vemer, BSc DipSocSc MBS PhD Massey 
Lecturers 
Ian Caddy, BSc Syd., BEc Macq., MCom N.S.W., DipEd 
I.T.A.T.E. 
John D'Ambfa, BBus U.T.S., MCom N.S.W.. MACS 
Roy Gibert Dean, MCom, FCPA, AssocTrinCollMusicLond 
Geoffrey Dk*, BBus U.C.S.O., MCom N.S.W., AFCPA, AACS 
Ami Levartovsky, BSc N.S.W., AIEEE 
Gregory Marshall Stephens, MCom N.S. W., ASA, CISA, MAIM 
Tutors 
Gary Feder, BSc LaT., BSc Mah.. 
Sandy Grant, BCom N.S.W., ACA 
Lewis Ung Lau, BSc C.U.H.K. 
Daniel Laurence Moody, BSc Old. 
Charies Sok>mon, BCom Witw., MSc U.N.I.SA. 

^ ^ l o f L»etur«rs 
Liixlen Brown, BEc Tas., PhD N.S.W., AASA 
Margaret Craig-Lees, BA(Com) U.T.,S., MA N.S.W. 
Alan Kenneth Dkd(son, DipBus C.I.T., BBus V.U.T., MBA 
GradDipBus R.M.I.T., FCPA 
Michael Simons, LLB Met)., MA Macq., GradDipEd U.T.S., 
FCIA, ATRIF, Barrister 
John Tohr Yamaguchi, BS Col., DipASD Prin., PhD A.N.U., 
Hon.Fellow Keio 
Lecturer 
Marron Burford, BSc Syd., MCom N.S.W. 
Lynne Freeman MAME Lane.. DipAm. I.M., DipMr 
M.R.S.(U.K.), MIM, MMRS 
Robert Maclean Hall, BA N'cle. (N.S.W.). PhD Macq. 
Roger St George March, BA DipEd Syd. 
Julie Morgan. BCom MCom(Hons) N.S.W. 
Tutor 
Ian Braithwaite. DipAppSc(Ag) Ha\vks.CJiE, MA Lane., 
AssD^ariagement Northern Ftìvas CA.E 
Alistair Marshall, BA MA WalL 
Cathi McMullen, BCom N.S.W. 
Stephen Thomas, BBus U.T.S., BA Macq. 
Admhlstrethre Officer 
Nadia Withers, BA N.S. IV. 

Department of Legal Studies and 
Taxation 

Professor of Accountancy and Head of Department 
John Lawrence Ryan. BA St.Thomas. BCL Wewflr, PhD Lond. 
Associate Professor 
Andrew Llewellyn Terry, LLM Cant. 
Senior Lecturers 
Peter Desmond Giugni, LLM Syd.. MScSoc N.S.W. 
Abert William Lacey, AM, LLB Syd., PhD Lond.. MBSC 
Lecturers 
Cyril William Butcher, LLB We//., LLM Syd. 
Bruce DavkJson Gordon, BA Oregon Staie, LLB N.S. W. 
Christopher John Taylor, BA LLB Syd. 
Phillippa Claire Wearne, BJur LLB Monash 
Tutors 
Karen Bubna-Utk, BJur LLB W.Aust. 
Denise Haddrill, BCom LLB N.S.W. 
Barbara Mescher, BJuris LLB N.S.W. 
Frank Zumbo, BCom N.S.W. 

School of Marketing 

Professor of Marketing and Head of School 
Roger Alexander Layton, MEc Syd.. FAIM 
Associato Professors 
George Holmes, DipM Lhf.Poly.. MA Lane. 
Ian Frederick Wikinson, BSc Sion.. MSc Warw., PhD N.S. W. 

Japanese Economic and 
IManagement Studies Centre 

Director 
Associate Professor W. R. Purcell 
Deputy Director 
Roger March 
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Introduction 
The Faculty of Cominerca and Economics offers botfi graduate and undergraduate courses whicfi are relevant to a wide range of 
careers and professional interests in tlie commercial and industrial work), in the public service and in teaching at both the secondary 
and tertiary level. A new degree, the Bachelor of Economics, is helping students prepare for careers in all these areas. Thedifferenco 
between this new degree and the existing Bachelor of Commerce is that all Bachelor of Economics students will complete a major 
sequence of study in economics though they may combine this with a major in another discipline, such as finance, industrial relations, 
political science or Asian studies. 

There are separate quotas for the Bachelor of Commerce, Bachelor of Commerce (Marketing and Hospitality Management) and 
the Bachek>r of Economics. Students enrolled in the Faculty may apply at the end of each calendar year to transfer from one d^ ree 
to the other, but approval will not be automatic and will depend on a student's academic record. 

In both the Bachelor of Commerce and the Bachelor of Economics a common core of subjects in first year provides tfie essential 
foundation for subs^uent specializatk>n. The Faculty is concerned to combine strong development of fundamental conceptual 
issues with emphasis upon the application of knowledge to particular fieUs of human endeavour. This aim is assisted by ttie 
substantial interaction between the community and the Faculty through such avenues as the Information Systems Forum, the 
Centre for Applied Economic Research, the Japanese Economic and Management Studies Centre, the Australian Centre for 
Management Accounting Devetopment, the Natkmal Centre for Banking and Capital Markets and the Industrial Relations Research 
Centre, together with the consulting and continuing education activities in fiekJs such as accounting, behavioural science, 
economics, finance, industrial relatkins, information systems arxJ marketing. 

J. R. Niland 
Dean 
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Faculty Information 

Some People Who Can Help You 

If you require advice about enrolment, degree requirements, 
progression within courses or any other general matters, 
contact The Faculty of Commerce and Economics Students' 
Centre, Ground Floor, John Goodsell Building. 
For information and advice about subject content and 
requirements, contact the appropriate schools. 

in these courses require students to have achieved a prescribed 
standard in English at the Higher School Certificate before 
enrolment in such subjects is permitted. 
Current H.S.C. prerequisites, where applicable, are listed in the 
section Undergraduate Study: Subject Descriptions later in this 
Handbook. 
The document containing advice to new students who do not 
meet English requirements is available from the Registrar and 
Deputy Principal. 

It is University policy to promote equal opportunity in education 
(referto EOE Policy Statement, University of New South Wales 
Calendar and the Guide for Students 1991). 

Faculty of Commerce and 
Economics Enrolment Procedures 

Important: As changes may be made to infonnation provided 
in this handbook, students shoukJ frequently consult the 
notkeboards of the schools and the official noticeboards of the 
University. 

Higher School Certificate 
Prerequisites 

The Bachelor of Commerce, Bachelor of Economics, Bachelor 
of Commerce/Bachelor of Science, Bacheter of Commerce/ 
Bachelor of Laws and Bachelor of EconorriRS/Bachelor of Laws 
courses require students to have achieved a prescribed standard 
in Mathematks at the Higher School Certifkate before an offer 
of a place wl l be made. In addition, a numtier of subjects offered 

A I students re-enrolling shoukJ obtain a copy of the free leaflet 
Ro-Enmlling f 992 available from the Faculty of Commence and 
Economes Students' Centre and the Admissnns Office. This 
booklet provkles detailed informatk>n on enrolment procedures 
and fees, enrolment timetables by Faculty and course, 
non-award enrolment, bcations and hours of Cashiers and late 
enrolments. 

Examinations 

In subjects under the control of the varnus scfKX>ls in the 
Faculty of Commerce and Economks the published grade will 
be determined on the basis of a composite mart« whksh will 
include, on a weighted basis, the results of the final 
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examination, session and other prescribed examinations, 
essays and assignments. The exact method of weighting the 
components of the composite mark may differ from subject to 
s u b j ^ , but students wilt be advised of the weighting at the 
commencement of each session. 

Supplementary Examinations 

Students may be required to sit for an oral and or written 
supplementary examination, which will normally be held in the 
two weeks preceding the commencement of Session 2 or in 
early January. In general this opportunity will only be offered 
to a student who has been prevented from taking an end of 
session examination or who has been placed at a serious 
d isadvantage dur ing the examinat ion, and whose 
circumstances have improved considerably in the period since 
the examination was heU. 

Students are advised not to undertake programs with which 
they cannot cope adequately, and re-enrolling students are 
encouraged to seek the advice of enrolling officers in the 
Faculty on this matter. 

Use of Calculators 

The Faculty of Commerce and Economics has resolved to 
advise all students to equip themselves with a portable 
electronic calculator, preferably one which possesses in 
addition to the four basic arithmetic functions, those involving 
discounting and present value calculations. 
These cak;ulators should be a valuable study aid in expediting 
the routine aspects of assigned practical exercises throughout 
the year in many subjects. Such calculators may also be 
pemiitted, subject to the discretion of individual examiners, in 
examinatnns for subjects taught in the Faculty. 

Faculty of Commerce and 
Economics Library Facilities 

Students and staff of the Faculty of Commerce and Economks 
are mainly served by the Social Sciences and IHumanities 
Lbrary. Students in ttie Department of Legal Studies and 
Taxatnn also need to use the Law Library. 

The Social Sciences and Humanities Library 

This library is designed to serve the specialized reference and 
research needs of staff, post-graduate students and 
undergraduate students. 
Ay students are welcome to use the Ifcrary and to bonow books 
from it. The main entrance to the Social Sciences and 
Humanities Lbrary can be reached by taking the lift to Level 4 
of the library buikling. 

The Library has a computerised on-line catalogue which 
provides up-to-date information on books on k>an or in Open 
Resen/e. Reference Staff of the Social Sciences and 
Humanities Lbrary are there to help you use the on-line 
catalogue. In addition, sets of the Library's microfiche 
catabgue are available for consultatbn. Both the on-line 
catakigue and microfiche catalogue will tell you wfiere in the 
Lbrary the material you want is k>cated. 
Acting Social Sciences and Humanities Librarian Pam O'Brien 

Undergraduate Services 

open Reserve houses books whfch are required reading and 
heavily used materiab. Ck>sed Reserve houses c ^ i e s of 
journal articles. Items in Reserve may only be used within the 
Lbrary for restrnted periods of time. Open and Ck>sed Resen/e 
are on Level 2 of the main Libraiy, on the right as you come in. 

Photocopying facilities are available: 
— at the main photocopying area on l^vel 2; 
— in each of the special subject Ibraries; 
— in Open Reserve. 

Change and eissistance are available from photocopying staff 
on Level 2. 
The Audiovisual section includes a collection of tapes and 
cassettes, including University lecture tapes. Listening facilities 
are available in the Section. Inquire at the desk on Level 3. 

Orientation tours are hekl at the t>eginning of the year to help 
you find your way in the Lbrary. Watch for advertisements in 
Tharunka and in front of the Lbrary for the times of these tours. 

The Law Library 

This library caters principally for the library needs of staff and 
students in the Faculty of Law, but it is also responsble for the 
extensive collection on taxatton. All students are welcome to 
use the lbrary and borrow books from it. However, most of the 
materials required by students in the Department of Legal 
Studies and Taxation are heM in the Open Reserve Section on 
level 2 of the University Lbrary. 

Law Ubrarian Rob Brian 

Faculty of Commerce and Economics 
Library - Reading Room 

OffKer-in-charge: Pamela Giklea 
The library-reading room for undergraduate honours and 
graduate students in the Faculty of Commerce and Economres 
is kwated in the John Goodsell BuikJing. The reading room 
contains books and periodkals covering a wkle range of 
subjects. During sesskm the reading room is open from 9 am 
to 9 pm Mondays to Thursdays and 9 am to 5 pm on Fridays. 

Out of session the hours are 9 am to 5 pm. The reading room 
is closed each day between 12.30 -1.30 pm. 

Students wishing to use these lbrary facilities shouki register 
with Miss GikJea at the Enquiry Desk k>cated in Room 127 on 
the first floor of the buikJing. 
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General Education Requirement 

The University requires that all undergraduate students 
undertake a structured program in General Education as an 
integral part of studies for their degree. 
Among Its objectives, the General Education program provides 
the opportunity for students to address some of the key questions 
they will face as individuals, citizens and professionab. 
The pri^ram requires students to undertake studies in three 
categoiies of tfie program: 
CATEGORY A. An introduction in non-specialist terms to an 
understanding of the environments in which humans function. 
CATEGORY B. An introduction to. and a critkal reflection upon, 
the cultural bases of knowledge, belief, language, klentlty and 
purpose. 
CATEGORY 0. An introduction to the devetopment, design and 
responsble management of the systems over which human 
bein^ exercise some influence and control. This category is 
requred only of students in four-year professional and honours 
programs 
There are differing requirements for general education for 
students commencing before, in, and after 1988. Students 
must complete a progam of general educatk>n in accordance 
with the requirements in effect when they commenced tfieir 
degree program. Students should consult the appropriate 
course authority or the Centre for Lfeeral and General Studies 
in Mowen Brown Building, Room G58. 
The key questk>ns addressed by the Program are: 

CATEGORY A: Th* Exteriwl Context 
Course requirement 56 hours 
1. How do we, can we, generate wealth? (Australia and the 

Development of the WorkJ Economy) 28 hours 
2. How can we, ought we, distribute wealth, status and 

power? (Human Inequality) 28 hours 
3. What steps shoukJ we take, and what policies should we 

adopt, in science and technology? (Science and 
Civilization) 56 hours 

4. What effects do our wealth generating and techno-scientific 
activities have on the environment? (Ecosystems, 
Technokjgy and Human Habitation) 28 hours 

5. What are the effects of the new mass media of 
communication? (Mass Media and Communication) 28 
hours 

6. What are the key social and cultural influences on Australia 
today? (Australian Society and Culture) 28 hours 

CATEGORY B: The Intarnal Context of Assumptions and 
Values 
Course requirement: 56 hours 
1. How do wedefine ourselves in relation to the larger human 

community? (The Self and Society) 56 hours 
2. How do our conceptions of human nature and well being 

influence both indivklual and social behaviour? (Changing 
Conceptions of Human Nature and Well-Being) 28 hours 

3. What are the prevailing conceptions of and challenges to 
human ratfonality? (The Pursuit of Human Ratk>nality) 28 
hours 

4. How do language, images and symbols functton as means 
and media of communication (The Use of Language, 
Images and Symbols) 28 hours 

5. What is the impact of the computer on human society and 
culture? (The Computer: Its Impact, Signifteance and Uses) 
28 hours 

6. Which systems of belief and configurations of values are 
most conducive to the survival and enhancement of the 
human species and the planet earth? (Beliefs, Values and 
the Search for Meaning) 28 hours 

CATEGORY C: An Introduction to the design and 
responsible management of the human and planetary 
future 
The central question to be addressed by students in a 
systematk: and formal way is: 
For what purpose or purposes will I use my intellectual skills, 
my expertise, or my technological prowess? 
Will these abilities be used, for example: 
(i) in a creative and innovative way? 
(ii) to widen the circle of human participation in the benefits 

they bring? 
(ill) to breakdown the barriers of exclusk>n and discrimination? 
(iv)to enhance the prospects for survival of the human 

species? 
(v) to enhance the capacity of the planet earth to sustain life? 
In the Faculty of Commerce and Economics the Category C 
requirement is satisfied by discussbn of these questions within 
core subjects of each School. The partRular subjects in whuh 
Category C issues are addressed are listed under each 
School's handbook entry. 

Students With Disabilities 

The University of New South Wales has a policy of equal 
opportunity in education and seeks wherever possible to 
ensure maximum participation of students with disabilities. 
The University offers a range of assistance; examination 
support; specialized equipment; educatkxial support; parking 
provisions; library assistance. 
A Resource Guide for students and staff with disabilities and a 
map showing wheekhair access is available from the Advisor 
to students with Disabilties, the EEO Unit, the Library and the 
Students' Union. 

It is advisable to make contact with the Adviser to Students with 
Disabilities prior to, or immediately foltewing enrolment, to 
discuss your support needs. 

The Adviser can be contacted on 697-5418 or at BuiWing F15 
(Careers & Counselling Unit). 
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Student Clubs and Societies 

Students have the opportunity of joining a wide range of dubs 
and societies. Many of these are affiliated with the Students' 
Union. There are numerous religious, social and cultural clubs 
and also many sporting clubs which are affiNated with the 
Sports Association. 
Clubs and societies seeking to use the name of the University 
In their title, or seeking University recognition, must submit their 
constitutions either to the Students' Union or the Sports 
Association if they wish to be affiliated with either or these 
bodies, or to the Registrar and Deputy Principal for approval 
by the University Council. 

The Commerce Society 
The U.N.S.W. Commerce Society is a student njn, non-profit 
organisatbn of whk:h every student enrolled in a Bachelor of 
Commerce or Economics is automatically a member. The 
Society operates as both a social and a business club and is 
wkiely respected amongst students in both these roles. 
Throughout the year the committee organises a series of 
functk>ns including regular Pizza and Beer luncheons, an 
annual Ball, a hatt>our cruise and a variety of industry relevant 
seminars. 
To finance these events the Society seeks annual sponsorship. 
In 1991 Price Waterhouse continued its provision of 
considerable financial support and servKe in its role as the 
major sponsor. Additk>nal^ Mallesens Stephen Jaques, a large 
commercial law firm, expanded our sponsorship base to cover 
the Commerca/Law overlap within the University. The aid 
provkled to the Society through these firms is invaluable, and 
will hopefully continue well into the 1990'$. 
The Annual General Meeting of the Society is hekJ late in 
second session when the Executive Committee is elected. 
President: Julian Mitton 
Vkse-Preskient: Jacqui Murphy 
(Mail to: 1st fk>or. John Goodsell BuiUing, UNSW.) 

AIESEC 
AIESEC is a unique world-wkJe organization of Business and 
Management students, with committees in over five hundred 
campuses around the world. The UNSW Local Committee, 
besides serving the aims of AIESEC International is a most 
active social club within the Faculty of Commerce and 
Economics. 

AIESEC has two primary aims: 1. To promote better 
understanding and co-operation among nations, especially the 
students of those nations. 2. To alkiw those students to 
improve their preparation for careers in Business and 
Commerce by gaining valuable experience. 
AIESEC runs an international student exchange program, 
whereby students are matched to training programs and jobs 
that are offered by companies woridwkie. These traineeships 
are available in the areas of accounting, economics, marketing, 
management, personnel arxd computer science. 

On traineeships, students can complement their studies with 
practical experience, eam award wages and, with tfie fieip of 
counterparts in other countries, enjoy the experience of living 
overseas. At the same time, the company acquires a highly 
qualified person of its own specifications. 
At home AIESEC offers the opportunity to deal with leaders of 
industry and commerce and to devek>p talents within the 
organization itself. It also helps bridge the gap between 
students and academk» and the business community. 
The name, AIESEC, stands for the Association InternatkMiale 
des Etudiants en Sciences Economiques et Commerciales. It 
was established in 1948 by representatives from 12 
universities in seven European countries, and has now grown 
to embrace over 500 universities and other tertiary institutions 
in 70 countries, tt now involves more than 50,000 students, and 
has matched over 100,000 traineeships since its inceptk>n. 

AIESEC, run by the students and for the benefit of students is 
a non-profit, non-politk;al organization. Membership is $10 per 
annum and all interested students are encouraged to join and 
be part of AlESEC's many social activities. Watch AlESEC's 
newsboard on the ground floor of the John Goodsell Building 
for more information on meeting times. 
For further infonnation contact: 
AIESEC 
Unk>n Box 48A 
The University of New South Wales 
Kensington, NSW 2033 
orTele^one (02) 697 5454 c/o University Students' Union and 
leave a message. 

The Economic Society of Australia 
Students are eligible for membership of the Economic Society 
of Australia at a concessional rate through the New South 
Wales branch. The Branch's financial year commences on 1 st 
April and the student subscription rate is $25 per annum 
compared with a full subscription rate of $50 per annum. This 
concession applies to full-time students. Application ior 
memb&rshipioims are available from tfie School of Economk:s 
office and require the attestation of a University staff member. 
Membership forms and information about the Society are also 
available from: The Hon Secretary, The Economk: Society of 
Australia (NSW branch), PO Box 211, Mosman, NSW 2088. 

Members receive the Society's journals, The Economic Record 
and Economic Papers. They may also subscribe at concessk>nal 
rates to The Australian Ouarterfy. Meetings are held each month. 
The Branch also hokls an annual Winter School and other 
functions at which current economk: topics are discussed. 

The University of New South Wales 
Japanese Society 
The UNSW Japanese Society is run by students and is 
affiliated with the Students' Unk>n. Membership is open to all 
students of Japanese and anyone with an interest in Japanese 
culture. 
The main aims of the Society are to: 
1. supplement the Japanese language course by providing 
students with the opp^unity to practise their language skills 
with native speakers in an informal atmosphere; 2. provide 
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means ct communication outside the classroom between 
language students and staff; 3. promote l>elter understanding 
between Japanese and Australian people; 4. keep members 
informed with regard to Japanese-related events, cultural or 
othenwise. 
Activities are held regularly and are advertised on the 
Japanese Society's noticeboard outside the Japanese 
Economic and Management Studies Centre, John Goodsell 
Building, Room G29. 
For further information, please contact: 
UNSW Japanese Society 
c/o The Japanese Economic and Management Studies Centre 
P.O. Box 1, Kensington 
NSW 2033 
Telephone (02) 697-3397 

Statistical Society of Australia: 
New South Wales branch 
The branch offers Student Membership to bona fide students. 
The current subscription for a student member is $24 per 
annum, with a rebate of $4 if payment is received before the 
due date, 1 January. 
The branch holds about six Ordinary Meetings each year, as wel 
as an Annual General Meeting in March. In addition, special 
meetings are an-anged to present lectures by noted visitors. The 
branch conducts symposia for the study and discussion of 
particular statistical techniques or of statistical methods in a 
specialized field. In 1992and every second year the Society holds 
its Australian Statistical Conference. Branch members pay 
reduced rates for attendance at both the symposia and the 
conferences. 
Members of the branch receive the Australian Journal of 
Statistics (3 issues per year) and the Society's Newsletter (4 
Issues per year). 
Requests lor further information and for Application for 
Membership fonns should be sent to the Honorary Secretary, 
Dr Ann Eyiand, Women's College, University of Sydney, NSW 
2006. Telephone (02) 511195 

Market Research Society of Australia 
(NSW Division) 
Market research is the systematic collection and objective 
recording, classification, analysis and presentation of data 
concerning the behaviour, needs, attitudes, opinions, 
motivations, etc. of individuals and organizations (commercial 
enterprises, public bodies, etc) within the context of their 
economic, social, political and everyday activities. It includes 
social research, insofar as this uses similar approaches and 
techniques in its study of issues and problems not directly 
connected wth the marketing of goods and services, and also 
industrial marketing research and desk research specially 
where these are concerned with the acquisiion of original data 
from the fieW and not simply the secondary analysis of already 
available data. 
The aim of the Society is to encourage the use of scientific 
method in marketing research and marketing, and to facilitate 
the acquiring of further professional skills by its members. 
Established in Australia since 1955, the Society has over 840 
members in its five State divisions and is grovmg rapidly. It is the 

Australian representative of the Intematwnal Marketing 
Federation. Its activities include courses, seminars and 
'workshops' on marketing research and marketing, and lectures 
by top Australian and overseas researchers. It publishes a 
monthly Newsletter, and a bi-annual journal, 77» AustraSan 
Marketing Researcher. At the regular monthly meetings a variety 
of papers on marketiig research is discussed. It also makes 
available an annual award to marketing students. 
A fully affiliated branch of the Society operates on campus as 
the UNSW Marketing Society (see entry following.) It also 
makes available an annual award to marketing students. 

Meml}ership fees are: $25 joining fee, Full $150, Associate 
$150, Student $60. Address: MRS of Australia, NSW Div, PO 
Box 697, North Sydney, NSW 2059 (Telephone (02) 955 4830, 
fax (02) 955 5746). Enquiries from prospective members or 
visitorsareweteomed, as are those from students or graduates 
interested in mari<eting research or marketing careers. 

The University of New South Wales 
Marlceting Society 
The UNSW Marketing Society was formed to cater for the 
specific needs of marketing students. It offers a unk)ue 
opportunity for marketing students to develop their 
management and social skills. Each year, the success of the 
Society depends on the interest of the students themselves. 

There is no membership fee for the Society. Fund raising helps 
finance various functk>ns hekJ by the Society, and to facilitate 
communication of necessary information. 
The main objectives of the Society are; 1. to supplement the 
marketing course by developing ctose links with industry; 2. to 
represent marketing students in activities on campus; 3. to 
sponsor seminars, case studies and visiting guest speakers; 
4. to provkle an opportunity for marketing students to develop 
their management and communication skills; and 5. to 
organize social activities for marketing students and friends. 
For further infonnation contact: 
The School of Marketing Offk:e, 3rd Fk>or, John Goodsell 
Building or Merryn Vincent, Telephone (02) 399 9836; Melissa 
Webster, Telephone (046) 557023. 

The Industrial Relations Society of 
New South Wales 

The Industrial Relations Society of New South Wales, formed 
in 1958, was the first organizatk>n of its type to be fomned in 
Australia. 
Its objects are to organize and foster discussion, research, 
educatk>n and publication within thefiekl of industrial relatrans. 
From its inception it has been highly successful in furthering its 
objectives and in bringing together representatives of trade 
unions, empk>yers and government, t f» legal profession and 
academks, all of whom have contributed to the promotion of 
better industrial relatbns. 

The proven success of the New South Wales Society is 
reflected by the fact that similar societies ftave been formed in 
each of the states of tlie Commonwealth and also in Papua 
New Guinea. This has also enabled the formatkjn of a federal 
body, the Industrial Relations Society of Australia (composed 
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of representatives of state societies) which is affiliated to the 
International Industrial Relations Association. 

Participation in the activities of the Society enables a free 
exchange of opinions, an understanding of the other person's 
point of view, new friendships and personal relations, all being 
factors designed to create goodwill and understanding in the 
fields of industrial relations. All members receive a copy of ttie 
quarterty publication Journal of Industrial Relations. Regular 
activities include luncheons, occasional discussion groups and 
an annual convention. 

Membership fees are payable each financial year and for the 
1991/1992 financial year are approximately $18 for bona fide 
fulKime students and $30 for ordinary membership. The 
precise fee is available on the application form for membership. 
Enquiries should be add-essed to: 

The Honorary Secretary 
Industrial Relations Society of NSW 
GPO Box 4479 
Sydney 2001 

Accounting Students' Register 

The Australian Society of CPAs enables all accounting 
students to be affiliated to Australia's largest professional 
accounting body through the ASR. Memtiership of the ASR 
offers many services including: access to one of the best 
accounting libraries in Australia; discount on purchase price of 
the Members Handbook, which contains the Australian 
Accounting Standards (a required text); subscription to the 
Society journal The Australian Accountant; access to seminars 
and courses organised by the Society. 

For further information and application forms for the 
Accounting Students' Register, contact the Education Officer, 
Australian Society of CPAs, P.O. Box 0290, Queen Victoria 
Building. S^ney , NSW 2000 or phone (02) 262-6200; or the 
Society's Liaison Officer on Campus, Ms Lyn Barkess, School 
of Accounting. M.B. G22, Telephone (02) 697 2430. 

Banking Students' Register 

The Australian Institute of Bankers has a special category of 
subskJized membership for full-time students enrolled in the 
Faculty of Commerce and Economics who are interested in 
financial markets issues and are contemplating a future career 
in the banking and finance industry. 

The benefits of student membership Include receiving the AIB 
journal The Australian Banker, the opportunity to attend 
professk>nal devekipment functions organised by the NSW 
State Committee (66 King Street, Sydney, Telephone (02) 262 
1249), access to the Institute's library and information on the 
educatkxial requirements for professional awards offered by 
the AIB. 

Applicat»n fonns for student membership can be obtained 
from the Office of the School of Banking and Finance. 
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Undwgradual* Study 

Bachelor of Commerce 
and Bachelor of 
Economics Degree 
Courses 
The Faculty of Commerce and Economics consists ot the 
Schools of Accounting, Banking and Finance, Economics, 
Industrial Relations and Oiganizational Behaviour, Infomiation 
Systems, Maiketing, the Department ot Legal Studies and 
Taxation and the Asian Studies Uní. 

School of Accounting 

Head of School 
Professor K. T. Trotman 
Manager 
Vacant 

Accounting is concerned with the provision of information for 
the management of economic resources and activities by 
means of measurement, communication and interpretation of 
financial data; with the development of infomiation systems; 
and with the financial accountability and management of 
business and public enterprises. 

The profession of accountancy has developed into two general 
classes, namely, the accountant in public practice and the 
accountant In industry, commerce and government. The 
former provides to clients services such as auditing corporate 
annual accounts, advising on taxation and business matters, 
des ign i ^ computer and other forms of infomiation systems, 
l iqu idat i f or resuscitating ailing businesses and management 
consulting. The accountant in industry, commerce and 
government is generally concerned with assisting in the 
financial management of the organization, including the 
design, control and operation of computer systems, internal 

auditing and the preparation of periodic financial statements. 
The demand for accounting graduates has been and continues 
to be extremely strong. 

For students enrolling in 1992 for the first time and who wish 
to prepare for professional practice in Accounting a sample 
course outline follows. However, students who enrolled prior 
to 1989 are advised to refer to the 1988 Handbook and follow 
the outline as it appears on page 13. 

Year1 
Session 1 
ACCT1501 
LEGT7711 
ECON1101 
ECON1202 

Accounting and Financial Management 1A 
Legal Environment of Commerce 
Microeconomics 1 
Quantitative Methods A 

Session 2 
ACCT1511 Accounting and Financial Management 1B 
INFS1602 Computer lnformatk>n Systems 1 
ECON1102 Macroeconomics 1 
ECON1203 Quantitative Methods B 

Year 2 
Session 1 
ACCT2522 
FINS2613 
LEGT7721 

Sœsion 2 
ACCT2542 
LEGT7741 

Accounting and Financial Management 2A 
Business Finance 2A 
Legal Transactions in Commerce 
Economics Option 

Accounting and Financial Management 2B 
Legal Organization of Commerce 
Option* 
Option* 
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Y M T S 

Session 1 
ACCT3563 
LEGT7751 

sessions 
ACCT3583 
ACCT3708 

Accounting and Financial Management 3A 
Taxation Law 
Option' 

Accounting and Financial Management 3B 
Auditing 
Option' 

*Two o p t e r a i n j « t I h * 0 * n « r at EducalKM R«quir«manL T h * Dihar 2 may b * 
•ddMoral w b i M s ratatod to Aecoumr« , BanWng and Financ«, Inlonnalian 
S y M M m or Lagal S b c b a and Taxadcn. 

Accounting Honours 

Students with a good academic record are encouraged to enter 
the IHonours course in the second year of the full-time course 
or in the corresponding stages of the part-time course. 
Applications to enter must be approved by the Head of School 
before the student enrols in Year 2 of the full-time course or in 
the third stage of the pait-time course. Applications to enrol 
should be addressed to the Faculty of Commerce and 
Economics Students' Centre as soon as possble after the 
publication of results in the year concerned. 

Before finalizing their enrolment, students are advised to 
discuss their requirements with staff members from the School 
of Accounting to ensure that all possfcle subject combinations 
are given consideration. 

Systems, Marketing or Japanese Studies are keenly sought by 
employers. 

School of Information Systems 

Head of School 
Professor D. R. Jeffery 

informatnn Systems is concarrted with planning, analysis, 
design and operation of computerized systems used to 
process information in commerce, industry, government and 
research organizations. The data processing needs of the 
organizatnn are studied by systems analysts. Soiutnns to 
these needs, generally involving computerized equipment, are 
determined and systems of processing information are 
designed. 

Graduates often folkm careers as programmers, systems 
analysts, EDP auditors and database administrators. Major 
employers of Information Systems graduates include 
government departments, banks, oil companies, insurance 
companies, large manufacturing enterprises, universities and 
other research organizations, and computer marketing 
organizations. 

School of Economics 

School of Banking and Finance 

Head of School 
Professor I.G. Sharpe 

Finance is the study of financial and capital markets. It is 
concerned vrith decision making within those markets, and how 
values or prices of financial assets ate determined. It is 
concerned with investment decisnns (lor example portfol» 
selectkm), financing decisions of a firm (divklend pdKy, debt 
and equity stnx:tures, and lease purchase dectskms), and the 
development of risk hedging strategies so as to minimise the 
damaging effects of adverse movements in share prnes. 
Interest rates, exchange rates, and other uncertainty. 
A student may specialise in Finance or combine Rnance with 
Accounting, Econometrics, Economics, Information Systems, 
Japanese Studies, Mathemat ics, Marketing or Law. 
Depending on the program selected. Finance provides training 
for a wide range of vocations including: corporate financial 
managers or treasurers; portfolk> managers for trust funds, 
superannuatk>n funds and insurance companies; investment 
analysts and financial researchers in stockbroking firms, 
merchant banks, trading banks and government departments; 
and management consultants and takeover specialists in 
corporate advisory divisions of merchant banks, public 
accounting firms, and management consulting firms. 
Deregulation of Australia's financial system increased the 
demand for finance graduates, while students with double 
nrajors in Finance and Accounting, Economics, Information 

Head of School 
Professor R.D. Mifcoume 
Executive Assistant to Head of School 
Mr J.A.Zett>y 

The School of Economics offers full-time and part-time courses 
leading to the d ^ r e e s of Bachek>r of Commerce and Bachelor 
of Economics with specializations in economics, econometrkis 
or economk: history. The hjll-time courses extend over three 
years for a degree at Pass level and four years for a degree at 
Honours level; the part-time courses extend over six years for 
a degree at Pass level and seven years for a degree at Honours 
level. 

A joint degree in economics and Asian studies is offered within 
tfie Sch<^. The School of Economkis and tfie School of 
Banking and Rnance offer a joint degree in economics and 
finance, the School of Economics and the School of Industrial 
Relations and Organizatnnal Behavk>ur offer a joint degree in 
economics and industrial relations and tl ie School of 
Economkis and the School of Marketing offer a joint degree in 
economics and marketing. 

The School of Economics and the School of Bankir^ and 
Finance also offer a course in econometrics and finance 
leading to tfie degree of Bachek>r of Commerce. 

Tfie core requirements of tfie Bachekv of Economk» courses 
comprise three years of training in modem economic analysis, 
instructkm in quantitative methods and technk)ues, an in-depth 
analysis of a fieM of ecorximks or econometrics and, in most 
cases, some exposure to economy history. Through the 
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common first year program in the Faculty of Commerce atKl 
Economics, students are given an introduction to accounting. Tlie 
Bacfielor of Economics courses are sufficiently ftexble to allow 
students to pursue other interests to ttie extent of a major outside 
the School or the Faculty. The specialization in economics 
provides a biasic training in economics which is suitable for a wide 
range of careers in the private and public sectors of tfie economy. 
Students preparing for a career in banking or other financial 
institutions are advbed to enrol in the joint Bachelor of Economics 
degree in economics and finance or the joint Bachelor of 
Commerce degree in econometrics and finance. 

In all speciaBzations, students wrtio have a good academic record 
in the first or second year of the full-time course, or in the 
corresponding stages or the part-time course, are encouraged to 
apply for enrolment for the Honours course. Students wfw wish 
to become professional economists, econometricians or 
economic historians are strongly advised to take the Honours 
course. Applicatkxis must be approved by the Head of School 
before the student enrols in the secotxl year of tfie full-time 
course, or in the third stage of the part-time course. Applk^tions 
should be addressed to the Head of School as soon as possble 
after the publication of the results in ttie year concerned. 

School of Industrial Relations and 
Organizational Behaviour 

Head of School 
Professor D. H. Plowman 

Industrial Relations is concerned with the wide range of issues 
and problems arising from tfw context of work in modem society. 
It focuses on the conventions and laws governing work 
relatk>nships, and the way these are affected by the values of the 
larger society within whkh labour and management function. 
The industrial relations institutkxis and procedures of a country 
reflect its economic, social, political and legal history, as wel as 
the contempofaty way of life of the people who relate to one 
anotfier as empk>yee and emptoyer. The industrial relations 
pr^ram, therefore, is designed on a multi-dlseipllnaiy social 
science basis to foster an appreciation of the many important 
questions which arise for the individual, trade unions, emptoyers 
and governmental bodies in respect of work. 
The specialization in industrial relations provides a basic training 
suitatile for a wkle range of modem vocations, such as industrial 
advocacy or research with trade unkms and empkiyer 
organizatrons, as well as careers as hdustrial relations or 
manpower specialists with government bodies and international 
latwur organizations. 

The courses in Organizational Behaviour bring together the 
findings and technques of individual, social and industrial 
psychology, socnkigy and otfier major social sciences in 
understanding human behavkMjr in organizations and the role of 
private, pubic and voluntary organizations in modem society. 
The structure, hinctk>ns and design of complex organizatnns, 
their management, the ways in whk^ they change in response 
to external and internal forces, the significance of technokigy and 
culture and methods of managing change are some of the major 
issues deal with. The courses constitute a significant adjunct 
and complement to more "technical" studies eg accounting, 
finance, informatk>n systems, ecot)omics, marketing, industrial 

relations and contribute to a broader appreciation of problems 
and methods of general and functional management. 

School of Mari(etlng 

Head of School 
Professor R. A. Layton 
Mart<eting, which became a distinct discipline only in recent 
decades, is a management discipline concerned with 
exchange processes involving organizations and individuals. 
The School of Mari(eting offers undergraduate and graduate 
courses leading to the award of the degrees of Bachetor of 
Commerce and Master of Commerce. These courses provide 
training at two levels, for undergraduates with a special interest 
in and aptitude for mari<eting positions and for graduates with 
a first degree in any appropriate area. 

Part-time programs to train senior mari(eting executives are 
provided each year by the School of Mari(eting. In additk>n the 
School offers short executive courses on specifk: aspects of 
mari^eting practfce through Unisearch Ltd. 
The first year of the full-time and the first two years of the 
pa rt-ti me undergraduate courses in ma riveting aresimilar to the 
corresponding courses in accounting, finance and informatk>n 
systems, and economics. Students who have met the 
requirements of any of these courses can elect to transfer into 
the second year of the full-time or the third year of the part-time 
martceting course. 

The content of the course includes not only the general fiekl of 
marketing but the related disciplines of economics, accounting, 
psychology, sociology and mathematics. The Honours year 
deals with more advanced devek>pments in marketing, and 
students are required to prepare a thesis. The course is broadly 
based in a number of disciplines in order to give the prospective 
marketing executive a comprehensive training tfiat will reflect the 
practice of maiketing in both the private and public sectors. 
Graduates find careers in mariteting research, marketing 
management, retailing, wholesaling and a host of other 
business activities, as well as in government and education. 
Those primarily interested in statistical analysis in market 
research will probably have availed themselves of the option 
to do extra wori< in mathematws. 

A new unde^raduate course in hospitality and management was 
introduced in 1989. This course adds hospitafity management 
subjects to the full range of mari(eting subjects. These additnnal 
sutqects include human resource management, tourism and 
hospitality law, together with hospitality management for hotels, 
resorts and restaurants. Graduates will find careers in major 
hotels and resorts, both in general management as well as in 
mari<eting. 

The Master of Commerce degree course is designed to provide 
a specialist training at graduate level in specific areas of 
mari^eting skill. In particular, students can devekip an interest in 
such areas as marketing research, industrial mariceting, strategic 
mari(eting and quantitative analysis in marketing. By combining 
subjects from the School of Mari<eting with subjects offered by 
other schools in the Facujty, it is possible to complement studies 
in mariteting with work in financial management, infonnation 
systems or economics. The Master of Commerce degree course 
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oHers a flexfcle structure within wiiioh students can put together 
units that best suit their needs. 

Asian Studies Unit 

Head of Unit 
Associate Professor W. R. Purcell 

The study of Asian languages, culture and business practices 
has become increasingly important to Australia's economic 
future. The shift in the focus of the world economy to Asia and 
Australia's geographical proximity to the region has meant that 
Austra l ia 's future has become inextr icably l inked to 
developments in the region. In terms of Australia's interactions 
with Asia, Japan is the pre-eminent country of Interest, as a 
major source of tourists, a provider of capital for manufacturing 
and service industries and as a market for Australian products. 
The demand for graduates with Japanese language training is 
high, particularly in the areas of banking and finance, 
account ing , law, hospi tal i ty management , proper ty 
devetopment and trade-related servkes. 
The Asian Studies Unit offers both a three and four year 
Japanese language sequence. Joint degree programs in 
Japanese lariguage and area studies can be undertaken in 
conjunctton with the major disciplines taught within the Faculty. 
These include the degrees of Bachelor of Commerce 
(Accounting and Japanese Studies); BCom (Finance and 
Japanese Studies); BCom (Marketing and Japanese Studies); 
BCom (Human Resource Management and Japanese 
Studies); and Bachelor of Economns (Economics and Asian 
Studies). 

Professional Recognition of Courses 
offered by the Faculty of Commerce 
and Economics 

The degree courses offered by this Faculty are recognized by 
professional organizations in accordance with the details set out 
bekiw. 

77» AustraMn Society of CPAs has accepted this University as 
an approved tertiary institution for the purpose of the Society's 
membership quaificatnns. 
Graduates who commenced a Bachelor of Commerce degree 
course before 1991 are able to qualify for Associate Membership 
if their course includes: 

ACCT2522 Accounting and Rnancial Management 2A or 
ACCT2532 Accounting and Financial Management 2A 

(Honours) 
ACCT2S42 Accounting and Financial Management 2B or 
ACCT2552 Accounting and Financial Management 2B 

(Honours) 
ACCT3563 Accounting and Financial Management 3A or 
ACCT3573 Accounting and Financial Management 3A, 

(Honours) 

ACCT3S83 Accounting and Rnancial Management SB or 
ACCT3593 Accounting and Financial Management 38 

(Honours) 
FINS2613 Business Finance 2A 
INFS1602 Computer Informatfen Systems 1 
LEGT7711 Legal Environment of Commerce 
LEGT7721 Legal Transactions in Commerce 

Graduates commencing in 1991 or later must include tfiree 
subjects from one of the folk>wing groups in addition to the 
subjects listed above in order to qualify for Associate 
Membership: 
Professional Accounting: 
ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) 
LEGT7741 Legal Organization of Commerce 
LEGT77S1 Taxation Law 
OR 
Finance: 
FINS2612 Australian Capital Markets 
FINS3615 Investments or 
FINS2714 Investments (Honours) 
Plus one of 
FINS2614 Applied Corporate Finance or 
FINS3715 Applied Corporate Rnance (Honours) 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FI NS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Lk)UkJity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 
OR 
Infomiatk»! Systems 
INFS2603 Computer Informatton Systems 2 
Plus two of 
INFS2609 Computer lnfonnatk>n Systems Technology 
INFS3605 Computer Systems Implementations 
INFS3607 Distrbuted Computer Systems 
INFS3608 Database Systems 
INFS3611 Information Systems Devek>pment 

Graduates who commenced the MCom course in Professional 
Accounting prior to 1991 will be eligible for associate 
membership of the Australian Society of CPAs on completton 
of the professnnal requirements. Graduates who commence 
the course in 1991 or later are advised to contact the Society 
in writing for current requirements. 

The MCom degree in Audi t ing, External Report ing, 
Management Accounting, Taxation or Treasury is recognised 
as the postgraduate study requirement for Specialist 
designation in the appropriate discipline. 

Students seeking professtonal recognition are also advised to 
contact the Society in writing for current requirements. 

The Institute o( Chartered Accountants in Australia. Graduates 
who have completed the Bachetor of Commerce degree 
course are eligible under the Institute's new admission 
requirements to enter the 'Professranal Year' leading to 
membership, provided they have included in their course the 
folk>wing subjects: 
ACCT2522 Accounting and Rnancial Management 2A or 
ACCT2532 Accounting and Financial Management 2A 

(Honours) 
ACCT2542 Accounting and Financial Management 28 or 



Undergraduate Study: BCom and BEc Degree Course 

ACCT2552 Accounting and Financial Management 2B 
(Honours) 

ACCT3563 Accounting and Rnancial Management 3A or 
ACCT3573 Accounting and Financial Management 3A, 

{[Honours) 
ACCT3583 Accounting and Hnancial Management 3B or 
ACCT3593 Accounting and Financial Management 3B 

(Honours) 
ACCT3708 Auditing, o/-
ACCT3718 Auditing (Honours) 
FINS2613 Business Rnance 2A 
INFS1602 Computer Information Systems 1 
LEGT7711 Legal Environment of Commerce 
LEGT7721 Legal Transactions in Commerce 
LEGT7741 Legal Organization of Commerce 
LEGT7751 Taxation Law. 

Students are also advised to contact the Institute in writing for 
cun-ent requirements. 

The Institute of Chartered Secretaries and Administrators 
grants the maximum recognition permitted by its regulations. 
Graduates completing the Accounting course for the degree of 
Bachelor of Commerce are granted exemption from twelve of 
the fifteen subjects prescribed in the Institute's examination 
syllabus, provided they include in their course the required 
subjects as set down in the Institute's information sheet 
covering exemptions granted to Universities and teaching 
bodies in New South Wales. 

Students are also advised to contact the Institute in writing for 
current requirements. 

The AustraTian Computer Society recognizes that students who 
have completed the requiroments for the award of the Bachelor 
of Commerce degree have achieved the standard of knowledge 
required for Level 1 entiy to membership i they have included in 
their course any six (6) subjects from INFS1602 Computer 
Information Systems 1, INFS2603 Computer Infonmation 
Systems 2, INFS360S Computer Systems Implementation, 
INFS3607 Distributed Computer Systems, INFS3608 Database 
Systems, INFS3611 Information Systems Development, 
INFS4805 Information Systems Auditing. In addition the Society 
recognizes that students who have successfully completed any 
four or five of the above subjects have achieved the standard 
required for Level 2 entry to membership and successful 
cofinpletion of any three sut^'ects from the above ist for Level 3 
entry. 

Students who have completed the Master of Commerce 
degree course are recognized as having achieved the standard 
of knowledge required for Level 1 entry if they have 
successfully completed any five subjects from: INFS3605 
Information Systems Implementation, INFS3608 Database 
Systems, INFS3611 Information Systems Development, 
INFS5905 Infomiation Systems Auditing, INFS5953 Advanced 
Systems Management, INFS5983 Information Systems and 
Telecommunications, INFS5986 Research Topics in 
Information Systems 1, INFS5987 Research Topics in 
lnformatk>n Systems 2, INFS5988 lnformatk>n Systems A, 
INFS5989 Information Systems B. INFS5991 Decision Support 
Systems, and for Level 2 if they have included in their course 
any three or four of the subjects listed. 

The Securities Institute of Australia grants exemptions from 
certain units leading to associate membershp of the Institute 
to graduates who have completed finance subjects offered in 
the BCom, BEc or MCom d ^ r e e courses. 

Applicatk>ns for registration, exemption or admisston should be 
made direct to the professional bodies concerned. 
The Australian Institute of Bankers. The educational 
requrements for Senkw Associate status will be satisfied i 
graduates from any of the folowing BCom and BEc degrees 
include in their study programs FINS2812 Australian Capital 
Markets, RNS3630 Bai* Financial Management and at least 
one of FINS3616 International Business Rnance, RNS3e32 
Regulation in Capital Mailtets or FINS3634 Lending and Uquidiy 
Management 
BCom (Rnance) 
BCom (Rnanca^Marketing) 
BCom (Rnance/Japanese Studies) 
BCom (Economres/Rnance) 
BCom (Econometrics/Rnance) 
BCom (Accoundng^Rnance) 
BCom (Rnancailnformatran Systems) 
BCom/LLB (Rnance) 
BCom/BSc (Rnance/Mathematics) 
BEc (Economics/Rnance) 
The Master of Commerce Degree in Rnance or Treasury is 
accepted for Senior Associate membership of the Institute if 
the course includes the subjects FINS5512 Australian Capital 
Markets, FINS5530 Rnancial Institutton Management and at 
least one of LEGT9472 Legal Aspects of Rnance, FINS5S16 
Internatronal Corporate Rnance or FINS5534 Lending and 
LiqukJity Management. 
Students are also advised to contact the AIB for current 
requirements. 
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Undergraduate Study: Rules for degree of Bachelor of Commerce 

Undergraduate Study 

Rules Governing the 
Award of the Degree of 
Bachelor of Commerce* 
Preliminary 

Rule1 

The degise of Bachelor of Commerce may be conferrsd as a 
Pass d^ ree or as an Honours degree. There sfiall be tfiree 
classes of Honours, namely, Class 1, Class 2 in two Divisions 
and Class 3. In cases of superior academic performance 
throughout the course, tfie Pass degree wil be conferred with 
merit 

Rule 2 

A person on whom the Pass degree of Bachelor of Commerce 
has been conferred shall not be admitted to candidature for the 
Honours degree of Bachelor of Commerce. 

Passing In a Subject 

Rule 3 

Where, in tfie folowing rules, reference is made to the requirement 
that a candidate shaB pass a subject, the requirement shall be 
construed as meaning that the candidate shal: 
(1) attend such lectures, seminars and tutorials as may be 
prescribed in that subject; 
(2) complete assignments, laboratory work, and other set work 
by the prescribed dates to the satisfaction of the Head of 
School concerned; 

(3) pass the examination or examinations in that subject. 
*Th*M rules apply to students who were enrolled prior to 
1989 

Minimum Time for Completion 

Rule 4 

A candidate enrolled in a full-time course may not complete the 
requirements for the Pass degree in less than six sessions or 
the Honours degree in less than eight sessions. A canddata 
enrolled in a part-time course may not normally complete the 
requirements for the Pass degree in less than twelve sessions 
or the Honours degree in less than fourteen sessions, provided 
that these periods may, with the consent of the Head of School, 
be reduced to ten sessions and twelve sessions respectively 
in exceptional cases. 

Normal Program 

Rules 

A candidate will not normally be permitted to enrol for more 
than four subjects simultaneously as a full-time student or more 
than two subjects simultaneously as a part-time student The 
Head of School concerned may in exceptional circumstances 
grant such exemptions from this rale as the Head considers 
appropriate. 

Nomination of Course 

Rule 6 

A candidate must nominate on the enrolment form tfte 
specialization intended when enrolling for the first year in the 
case of a candidate in a ful-time course or the second year in 
the case of a student in a part-time course, provided that 
change of specialization will be permitted automatically up to 
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enrolment for the second year ot a full-time course or the third 
year of a pait-tims course. 

Humanities Subjects 

Rule? 

A candidate shall include among his/her options two subjects 
totalling not less than three hours per week for two sessions 
which are any subjects, other than economics, offered by the 
Centre for Lberal and General Studies or any subjects, other 
than economics, that are qualifying subjects for the degree of 
Bachelor of Arts at the University of New South Wales. ' t 
•FcrtwpuipaMafll̂ NJKORWAI1>WBI<CTI<ri(hth*VDU«O(5CR>dttpoinl>aqu>L> 
on* Option. 
tConvTWfwiî  in 1063, «kidmit« who hwa complctwj G«fwal Education «ubjscts 
toldlne ttvm tiours pw wmIC for on* SMsion ar* pormittMl to ••»•fy th* 
t«qui™iti«Tli o l« . tula Ijy oomptatinBono addttoml aubjoaof t»» houre pwwook. 
Shidanti who hwa cofnptatad ona Hjbjact of ona and a Iwlf houra par waak for on* 
aaaaion ar* pamMad to aalaty tha raquirafnanta of Ihia lula by cofTiptating ona or 

acta totaling four hour* par waak iv ona Maaioa 

Rules 

A subject taught by the Centre for Uberal and General Shidies 
and the con«ponding Arts subjects inay not both be counted 
towards the requirements for the degree and no more than two 
subjects taught by the Centre for Lberal and General Studies 
may be counted towaids ttie requirements c l the degree. 

Honours Degree 

Rule 9 

Upon completion of the first or second years of a ful-time course 
or the corresponding stages of a part-time couise, a candidate 
may make a wrtten application to the Head c4 School concerned 
for permisskxi to enrol for an Honours degree. When such 
permissnn is granted but a candklate's later performance b 
unsatisfactory, permissk>n to continue as an Honours student 
may be wfthdrawn and the student may proceed to an appropriate 
Pass degree. 

Cradit for Subjects Passed at Another University 

Rule 10 

Subject to the University rules governing admisskxi wBi 
advanced standing, subjects passed at another university may 
be counted towaids fulfilling the requirements of the degree iMJt, 
in general, not more than four subjects studied for a year or eight 
subjects studied for a sessnn whnh are already counted for 
another degree may be counted towards the requirements for 
the Bacfietor of Commerce. 

Options 

Rule 11 
Subject to B u i « 7 and 8 above and Rules 13 to 27 betow, the 

•• ns may be chosen from any approved subjects t a u ^ in tfie 

courses for other faculties, all subjects offered t 
Commerce and Economics wiH 1» aulomatica , 
options save tfiat no subject can be counted both as an optun 
aixl as a prescribed subject 

Order of Progression of Subjects - Full-time and 
Part-time Students 

Rule 12 

To fulfil the requirements of the degree a candidate shaH pass 
the subjects as set out in any one of Rutes 13 to 27. Full-time 
students shall take the subjects in the order set out in these rules. 
A l part-time students shall enrol in Accounting and financial 
Management 1A and I B and Microeconomics 1 and 
Macroeconomics 1 in their first year. In their second year they 
shall complete the requirements of the first year full-time course. 
Thereafter they may divide the subjects in any full-time year 
between two part-time years, subject to RUIM 5 and 29. Except 
in exceptional circumstances, any compulsory subjects failed at 
midyear or end-of-year examinations must be repeated in the first 
sessnn In which it is next offered. 

Undergraduate Courses 
Available only to students enrolled prior to 1989 

option! 
Univer Jniversily whk:h requite at least one and a half houis of class 
contact for two sesskms or three hours of class contact for a 
sessnn. The approval for subjects to count as optnns is given 
by the Head of the School responsble for the candidate's 
specializatun. Where such options are ptescrlwd in the fdkmiing 
tables, the Head of the School may, in exceptional 
circumstances, vary the selectkm prascrption. Apart from service TKa «»uraa » «vaiiabia only to atudant« amoiad prior to t »m. 

BCom 
Major 

Accounting (Pass) 
Accounting (Honours) 
Accounting, FinarKe and Systems (Pass)' 
Accounting, Finance and ^ s t e m s 
(Honours)* 
Accounting and Finance (Pass) 
Accounting and Finance (Honours) 
Accounting and Informalion Systems (Pass) 
Accounting and Informatnn Systems 
(Honours) 
Econometrres (Pass) 
Econometrics (Honours) 
Economk History (Pass) 
EconomK Hlstory(HonourB) 
Economns (Pass) 
EconomKs (Honours) 
Economks and Econometrics (Pass) 
Economks and Econometrics (Honours) 
Economks and Rnance (Pass) 
Economks and Finance (Honours) 
Economks and Industrial Relatk>ns (Pass) 
Economks and Industrial Relatwns 
(Honours) 
Finance (Pass) 
Finance (Honours) 
Industrial Relatkns (Pass) 
Industrial Relatnns (Honours) 
Informatnn Systems (Pass) 
Infonnatkn Systems (Honours) 
Mari<eting (Pass) 
Mari<eting (Honours) 

Coda 
Course 

3505 
3505 
3510 

3510 
3514 
3514 
3512 

3512 
3560 
3560 
3590 
3590 
3530 
3530 
3585 
3580 
3545 
3546 
3555 

3556 
3511 
3511 
3550 
3550 
3513 
3513 
3490 
3490 
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3505 
Accounting — Pass - Full-time Course 

3505 
Accounting - Honours - FulMlme Course 

Baclwlor ol CommM'ca 
BCom 
This course is available only to students who enrolled prior to 
1989. 

Rule 13 

To confíete the requirements for the award of the Pass degree 
specializirn in Accounting a carxJidate shall pass the subjects as 
set out in Table 1 below with the requirement that at least two 
options must l3e chosen from: 
ACCT3708 
FINS2614 
FINS3615 
INFS2603 
INFS2606 
INFS3805 
INFS3607 
INFS3608 
INFS3773 
LEGT7721 
LEGT7731 
LEGT7741 
LEGT7751 

Auditing 
Applied Corporate Rnance 
Investments 
Computer Information Systems 2 or 
Management Information Systems Design 
Information Systems Implementation 
Distributed Computer Systems 
Database Systems 
Operations Research in Business 
Legal Transactions in Commerce 
Legal Regulation of Marketing and Distribution 
Legal Organisation of Commerce 
Taxation Law 

Table 1 

Year 2 
Sossion 1 
ACCT2522 

INFS1602 
FINS2613 

Session 2 
ACCT2542 

ECON2104 
ECON2102 

Year 3 
Session 1 
ACCT3563 

ECON2103 
ECON2101 

Session 2 
ACCT3583 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Computer Information Systems 1 3 
Business Finance 2A 3 
Option 1 

Accounting and Financial 
Management 2B 4.5 
Applied Macroeconomicst or 3.5 
Macroeconomics 2 4 
Option 2 
Option 3 

Accounting and Financial 
Management 3A 4.5 
Applied Microeconomics or 3.5 
Microeconomics 2 4 
Option 4 

Accounting and 
Financial Management 38 4.5 
Options 
Option 6 

Bachelor of Commerce 
BCom 
This course is available only to students who enroled prior to 
1989. 

Rule 14 
To complete the r^uirements for the award of the degree at 
Honours level specializing in Accounting a candidate shall pass 
the subjects asset out in Table 2 below with the requirement that 
at least two options must be chosen from: 
ACCT3708 Auditing 
FINS2614 Applied Corporate Rnance 
FINS3815 Investments 
INFS2603 Computer Information Systems 2 or 
INFS2606 Management Information Systems Design 
INFS3605 Information Systems Implementation 
INFS3607 Distributed Computer Systems 
INFS3608 Database Systems 
INFS3773 Operations Research in Business 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
LEGT7741 Legal Organisation of Commerce 
LEGT7751 Taxatfon Law 
Honours option must be chosen from: 
ACCT4802 
ACCT4803 
ACCT4804 
ACCT4809 
ACCT4856 
ACCT4867 
FINS2612 
FINS3616 
FINS3775 
FINS4779 
INFS4805 
INFS4853 
INFS4857 
INFS48e7 
INFS4891 
LEGT8831 

Table 2 

Year 2 
Session 1 
ACCT2522 

INFS1602 
FINS2613 

Session 2 
ACCT2542 

ECON2104 
ECON2102 

'Uboratory •••«om M rtquirvd «r« «dditionij to 1h« prmcrìbwj hour*. 
tSubjKl may b* off srvd in Bltafnat« MS«iOfV 

Advanced Studies in Rnancial Accounting 
Regulation of Accounting 
Development of Accounting Thought 
Currant Developments in Auditing Research 
Management Planning and Control 
Special Topic in Accounting 
Australian Capital Markets 
International Business Rnance 
Research Methods in Rnance 1 
Research Methods in Rnance 2 
Information Systems Auditing 
Advanced Systems Management 
Operations Research for Management 1 
Research Topics in Information Systems 2 
Deciskm Si4>port Systems 
Advanced Taxatk>n: Contemporary Issues 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Computer Informatron Systems 1 3 
Business Rnance 2A 3 
Option 1 

Accounting and Financial 
Management 2B 4.5 
Applied Macroeconomicst T 
Macroeconomks 2 4 
Option 2 
Option 3 
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Y w S 
Sasskm 1 
ACCT3573 

ECON2103 
ECON2101 

Session 2 
ACCT3593 

VMr4 
Session 1 
ACCT4851 

ACCT4852 

ACCT4897 
Session 2 

ACCT4898 
ACCT4794 

3510 

Hours per wMk* Table 2G 

Accounting and Financial 
Management 3A(IHonours) 5 
Appl i^ Microeconomicst or 3.5 
Microeconomics 2 4 
Option4 

Accounting and Financial 
Management SB (Honours) 5 
Options 
Option 6 

Current Developments in Accounting 
Researcli - Financial 3 
Current Developments in Accounting 
Research - Managerial 3 
Seminar in Research Methodology 3 

Honours Option 
Project Seminar 
Thesis (Accounting) 

Y«Br2 
Sessioni 
ACCT2522 

INFS1602 
FINS2613 
ECON2101 
Session 2 
ACCT2542 

FINS2612 
FINS3615 
ECON2102 

Hours per WMk* 

Accounting and Financial 
Management 2A 
Computer Information Systems 1 
Business FinarKe 2A 
Microeconomics 2 

Accounting and Financial 
Management 2B 
Australian Capital Markets 
Investments 
Macroeconomics 2 

Accounting, Finance and Systems - Pass -
Full-time Course 

Years 
Session 1 
ACCT3563 Accounting and Financial 

Management 3A 
FINS2614 Applied Corporate Finance 

Option 1 
Session 2 
ACCT3S83 Accounting and Financial 

Management 3B 
FINS3616 International Business Rnance 

Option 2 

4.5 
3 
3 
4 

4.5 
3 
3 
4 

4.5 
3 

4.5 
3 

Bachelor of Commwce 
BCom 

Rule 13 and Tabte 1 as for Course 3505. 
This course is available only to students viiho enrolled prior to 
1984. 

3510 
Accounting, Finance and Systems - Honours -
Full-time Course 

Bachelor of Commwce 
BCom 

Rule 14 and Table 2 as for Course 3505. 
This course is available only to students who enrolled prior to 
1984. 

3514 
Accounting and Finance - Pass - Full-time Course 

3514 
Accounting and Finance - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 14D(2) 

To complete the requirements for the award of the degree at 
Honours level specializing in Accounting and Finance a 
candidate shall pass the subjects as set out in Table 2H below: 

Table 2H 

Bachelor of Commerce 
BCom 
This course is available only to students who enrolled prior to 
1989. 

Rule14D<1) 

To complete the requirements for the award of the Pass degree 
specializing in Accounting and Finance, a candidate shall pass 
the subjects as set out in Table 2G below: 

'Lafaoratoiy MMiom •• r«quir«l v* •ddWoml lo ttw pTMCfftiwJ hours. 
tSubjKt mm) b* oHarad in alWTut« Msiioa 

Year 2 
Session 1 
ACCT2522 

INFS1602 
F1NS2613 
ECON2101 
Session 2 
ACCT2542 

FINS2612 
FINS2714 
ECON2102 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Computer Information Systems 1 3 
Business Finance 2A 3 
Microeconomics 2 4 

Accounting and Financial 
Management 26 4.5 
Australian Capital Markets 3 
Investments (Honours) 3 
Macroeconomks 2 4 
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YaarS Hours par WMk* *Labofakify B 
ACCT3573 Accounting and Financial 

Management 3A (IHonours) 
FINS3715 Applied Corporals Rnance 

(Honours) 
Option 1 

Session 2 
ACCT3593 Accounting and Financial 

Management 3B (l-(onours) 
FINS3775 Research Methods in Rnance 1 

Option 2 

V w r 4 
Session 1 
FINS4776 
ACCT48S1 

Business Rnance 4A 3 
Current Developments in 
Accounting Research - Rnancial or 3 

ACCT4852 Current Developments in 
Accounti^ Research - Managerial 3 
Seminar in Research Methodology 3 ACCT4897 

Session 2 
FINS4777 
ACCT4795 
ACCT4898 

Business Finance 4B 
Thesis" (Accounting/Finance) 
Project Seminar 

Y*ar2 
Session 2 

• M raquirad adcMorwl ki 1h« prMcrib«d hours. 

Hours per «m«k* 

ACCT2542 Accounting and Financial 
Management 2B 4.5 

ECON2104 Applied Macroeconomics Of 3.5 
ECON2102 Macroeconomics 2 4 
INFS2603 Computer Information Systems 2 3 

Option 2 

Year 3 
Session 1 
ACCT3563 

INFS3608 
INFS3605 
Session 2 
ACCT3583 

INFS3607 

Accour)ting and Financial 
Management 3A 4.5 
Datat»se Systems 3 
Computer Systems Implementation 3 

Accounting and Financial 
Management 38 
Distributed Computer Systems 
Option 3 

4.5 
3 

»Th* IhMh topic, which muM IM apptovad by lh< Htads of both Accaunlng and 
BanUng and Rnanca Schoob. aril ba rato>ant b both Accotjnling and Rnanca 
diacipinaa. 

3512 
Accounting and Information Systems - Pass -
Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 14B(1) 

To complete the requirements for the award of the degree at 
Pass level specializing in Accounting and Information Systems 
a candidate shall pass the subjects as set out in Table2C below 
and one option must be chosen from: 
ACCT3708 Auditing 
FINS2813 Business Rnance 2A 
FINS3615 Investments 
INFS3611 Information Systems Development 
INFS3773 Operations Research in Business 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulation of Mariseting and Distribution 
LEGT7741 Legal Organisation of Commerce 
LEGT7751 Taxation Law 

Table 2C 

Year 2 Hours per WMk* 
Session 1 
ACCT2522 Accounting and Financial 

Management 2A 4.5 
ECON2103 Applied Microeconomics or 3.5 
ECON2101 Microeconomics 2 or 4 
INFS1602 Computer Information Systems 1 3 

Option 1 

3512 
Accounting and Information Systems - Honours -
Full-time Course 

Bachelor of Commarce 
BCotn 

This course is available only to students who enrolled prior to 
1989. 

Rule 14B(2) 

To complete the requirements for the award of the degree at 
Honours level specializing in Accounting and Information 
Systems a candidate shall pass the subjects as set out in Table 
ZD below and one option must be chosen from: 
ACCT3708 Auditing 
FINS2613 Business Rnance 2A 
FINS3615 Investments 
INFS3811 Information Systems Development 
INFS3773 Operations Research in Business 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
LEGT7741 Legal Organization of Commerce 
LEGT7751 Taxation Law 
The Honours option must be chosen from: 
INFS4805 Information Systems Auditing 
INFS4810 Advanced Data Management 
INFS4811 Knowledge Based Information Systems 
INFS4812 Managing Software Development 
INFS4a53 Advanced Systems Management 
INFS4857 Operations Research for Management 1 
INFS4887 Research Topics in Information Systems 2 
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INFS4891 Decision Support Systems 
INFS4893 Special Topic in Information Systems 

HcMirs per week* 

Accounting and Financial 
Management 2A 4.5 
Computer Information Systems 1 3 
Applied Mircroeconomics or 3.5 
Microeconomics 2 4 
Option 1 

Accounting and Financial 
Management 2B 4.5 
Computer Information Systems 2 3 
Applied Macroeconomics or 3.5 
Macroeconomics 2 4 
Option 2 

Year 3 
Session 1 
ACCT3S73 Accounting and Financial 

Management 3A (Honours) 5 
INFS3608 Dataiiase Systems 3 
INFS3605 Computer Systems Implementation 3 
Session 2 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 
INFS3607 Distributed Computer Systems 

Options 

Year 4 
Session 1 
ACCT4852 Current Developments in Accounting 

Research - Managerial 3 
INFS4886 Research Topics in Infonnation 

Systems 1 3 
ACCT4897 Seminar in Research Methodology 3 
Session 2 

INFS4898 
Honours Option 
Project Seminar 

ECON2208 Introduction to Operations Research 
EOOM2209 Business Econometrics and Forecasting 

•Liboraloiy w u i o m a s r«quir«< a n addKional k> tha p<aac(ibacl hou™. 
ECON2211 Operations Research in Economics 
ECON2212 Applied Economic Statistics 
ECON3101 Microeconomics 3 
ECON3102 Macroeconomics 3 
ECON3201 Mathematical Economics A 
ECON3202 Mathematical Economics B 

Table 7 

Year 2 
Session 1 
ECON2204 
ECON2206 
ECON2101 

Session 2 
ECON2205 

ECON2207 
ECON2102 

Hours per wreeK* 

Linear Economics 3 
Quantitative Economic Techniques A 3 
Microeconomics 2 4 
Option 1 

Economic Optimization and 
Dynamics 3 
Quantitative Economic Techniques B 3 
Macroeconomics 2 4 
Option 2 

ACCT4794 Thesis (Accounting) 

3560 
Econometrics - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to sutdents »rtio enrolled prior to 
1989. 

Rule 19 

To complete the requirements for the award of the degree at 
Pass level specializing in Econometrics a candidate shall pass 
the subjects as set out in Table 7 below with the requirement 
that at least three options must be chosen from: 

Year 3 
Session 1 
ECON3203 Econometrics A 

Option 3 
Option 4 

Session 2 
ECON3204 Econometrics B 

Option 5 
Option 6 

3560 
Econometrics - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 20 

To complete the requirements for the award of the degree at 
Honours level specializing in Econometrics a candidate shall 
pass the subjects as set out in Table 8 below with the 
requirement that at least three options must be chosen from: 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
ECON2211 Operations Research in Economics 
ECON2212 Applied Economic Statistics 
ECOM3121 Microeconomics 3 (Honours) 
ECON3122 Macroeconomics 3 (Honours) 
ECON4221 Advanced Mathematical Economics A 
ECON4222 Advanced Mathematical Economics B 
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Tablas 

Yaw 2 
Session 1 
ECON2204 
ECON2206 
ECON2101 
ECON2121 

Session 2 
ECON2205 

ECON2207 
ECON2102 
ECON2122 

Hours par wsek* 

Linear Economics 
Quantitative Economic Techniques A 
Microeconomics 2 or 
Microeconomics 2 (Honours) 
Option 1 

Economic Optimization and 
Dynamics 
Quantitative Economic Techniques B 
Macroeconomics 2 or 
Macroeconomics 2 (Honours) 
Option 2 

Years 
Session 1 
ECON3203 Econometrics A 3 
ECON3201 Mathematical Economics A 3 

Options 
Session 2 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 

Option 4 

Y « i r 4 
Session 1 
ECON4223 Applied Econometrics A 3 
ECON4227 Thesis (Econometrics) 

Options 
Session 2 
ECON4224 Applied Econometrics B 3 
ECON4227 Thesis 

Options 

3590 
Economic History - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Ruláis 

To complete the r^uirements for the award of the degree at 
Pass level specializing in Economic History a candidate shall 
pass the subjects as set out in Table 3 below with the 
requirement that at least two options must be chosen from: 
ECOH2303 Economic Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2307 Capitalism and Slavery 
ECOH2308 British Imperialism in tiie 19th and 20th Centuries 
ECOH2309 Modern Capitalism: Crisis and Maturity 
ECOH2311 German Economy and Society since 1850 
ECOH2315 The Economic History of Urbanization 
IROB2715 Labour History 

15.206H 

15.242H 
15.244H 

Tables 

Year 2 
Session 1 
ECOH2314 
ECON2101 
ECON2103 

Session 2 
ECOH3303 

ECON2102 
ECON2104 

American Economic and Social ISevelopment 
Before the Civil War 
Origins of Modern Economics 
Economic Thought from Mara to Keynes 

Hours p w w M k * 

Economic History of the Soviet Union3 
Microeconomics 2 or 4 
Applied Microeconomics 3.5 
Option 1 
Option 2 

Transformation of the 
Japanese Economy 3 
Macroeconomics 2 or 4 
AppHed Macroeconomics 3.5 
Options 
Option 4 

Years 
Session 1 
ECOH3304 Australian Economic Development 

in the 19th Century 
Options 
Option 6 

Session 2 
ECOH330S Modem Australian Capitalism 

Option 7 
Options 

3590 
Economic History - Honours - Fuli-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students wfio enrolled prior to 
1989. 

Ruie16 

To complete the requirements for the award of the degree at 
Honours level specializing in Economic History a candidate 
shall pass the subjects as set out in Table 4 below with tlie 
requirement tiiat at least two optbns must be cfiosen from: 
ECOH2303 
ECOH2304 

*L«boralMys • a* required vm additional ta lha praacfibad houra 

Economic Change in Modern China 1700-1949 
Economic Transformation in the People's 
Republic of China 

ECOH2307 Capitalism and Slavery 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH230g Modem Capitalism: Crisis and Maturity 
ECOH2311 German Economy and Society since 1850 
ECOH2315 The Economic History of Urbanization 
IROB2716 Labour History 
15.206H American Economic and Social Development 

Before the Civil War 
15.242H Origin of Modern Economics 
15.244H Economic Thought from Mara to Keynes 
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Table 4 

V M r 2 
Session 1 
ECXDH2314 
ECON2101 
ECON2103 

Session 2 
ECOH3303 

ECON2102 
ECON2104 

Hours p«r miMk* 

Economic Histoiy of the Soviet Union 3 
Microeconomics 2 or 4 
Applied Microeconomics 3.5 
Ojjtion 1 
Option 2 

Transformation of the Japanese 
Economy 
Macroeconomics 2 or 
Applied Macroeconomics 
0 ^ o n 3 
Option 4 

3 
4 

3.S 

Year 3 
Session 1 
ECOH3324 Australian Economic Development 

In the 19th Century (Advanced) 
Options 
Options 

Session 2 
ECON3325 Modem Australian Capitalism 

(Advanced) 
Option? 
Options 

Year 4 
Session 1 
ECOH4326 

ECOH4323 

ECOH4327 
sessions 
ECOH4324 

ECOH4325 
ECOH4327 

Comparative Issues in Economic 
History 
Approaches to Economic and 
Social Histoiy 
Thesis (Economic History) 

Aspects of Australian 
Economic Development 
Seminar in Research Methods 
Thesis (Economic History) 

ECON2108 Industry Economics and Australian Industrial 
Policy 

ECON2110 Regional and Urban Economics 
ECON2113 The Development of Modem Economics 
ECON2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Policy 
ECON2204 Linear Economics 
ECON2205 Economic Optimization and Dynamics 
ECON2208 I Production to Operations Research 
ECOIM3115 Economics of Developing Countries 
ECON3201 Mathematical Economics A 
ECON3202 Mathematical Economics B 
ECON3203 Econometrics A 
ECON3204 Econometrics B 
15.212E Market Structure and Competition Policy 
15.242E Money Banking and the Financial System 
15.243E Public Finance 
15.245E The Less Developed Countries in the 

WorM Economy 
15.247E Public Sector Economk» 
15.244H Economk; Thought from Mare to Keynes 

Tables 

Year 2 
Session 1 
ECON2101 
ECON2206 

Session 2 
ECON2102 
ECON2207 

ECON2209 

ECON2208 

Hours per week* 

Microeconomics 2 
Quantlative Economic Techniques A 
Option 1 
Option 2 

3530 
Economics - Pass - FulMlme Course 

Bachelor of Commerce 
BCom 

This course is available only to students viiho enrolled prior to 

Rule 17 

To complete the requirements of the award of the degree at 
Pass level specializing in Economics a candidate shall pass 
the subjects as set out in Table 5 bek»v with the requirement 
that at least three optk>ns must be chosen from: 
ECON210S Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2107 Natural and Environmental Resources 

Economics 
•Labora lny « M h a m u raquitad addWond K> l U p r «Kr i b « J h o ^ 

Macroeconomics 2 4 
Quantitalive Economk: 
Techniques B or 3 
Business Econometrics and 
Forecasting or 3 
Introductnn to Operatkxis Research' 3 
Option 3 
Option 4 

Years 
Session 1 
ECON3101 Mk:roeconomk»3 4 

Options 
Option 6 

Session 2 
ECON3102 MacroeconomnsS 4 

Option 7 
Option 8 

" T H > •ub jac l Is n o m u l y t u i gh l In S M t i o n 1. S t u d « « nu>y t>k> n h S M » i o n 1 and 

d«l<y Option 2 un i l S ~ > i o n 2 

Students wishing to combine Economics with a major in 
Japanese Studies shoukJ take the foltowing course in Yeats 2 
and 3. 
THs course Is avatebte only to students who enroled ptwf to 1969. 

Year 2 
Session 1 
ECON2101 
ECON2206 
JAPN1000 
JAPN1100 
JAPN1200 

Microeconomkrs 2 4 
Quantitative Economic Technques A 3 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 
Option (from Rule 7) 
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Y M r 2 
Session 2 
ECON2102 
ECON2207 

ECON2209 

ECON2208 
JAPN1001 
JAPN1101 
JAPN1201 

Years 
Session 1 
ECON3101 
ECON2116 

SessK)/) 2 
ECON3102 
ECON2115 

ECOH3303 

Hours par WMk* Table 6f 

Macroeconomics 2 4 
Quantitative Economic 
Techniques B or 3 
Business Econometrics and 
Forecasting or 3 
Introduction to Operations Research 3 
Japanese I B (Core) or 5 
Japanese I B (Intermediate) or 5 
Jar^nese 1B (Advanced) 5 
Option (from Rule 7) 

Microeconomics 3 4 
Japanese Economic Policy 3 
Option (from Rule 17) 

Macroeconomics 3 4 
Japanese International 
Economic Relations 3 
Transformation of the 
Japanese Economy 3 

H o w s par waak* 

3530 
Economics - Honours - Full-time Course 

Bachelor of Commarca 
BCam 

This course is available only to students who enrolled prior to 
1989. 

Rule 18 
To complete the requirements for the award of the degree at 
Honours level specializing in Economics a candidate shall pass 
the subjects as set out in Table 6 below with tfie requirement that 
at least three options must be chosen from: 

ECON2105 Marxian Political Economy 
ECON2106 Posl-Keynesian Political Economy 
ECON2107 Natural and Environmental Resources 

Economics 
ECON2108 Industry Economics and Australian Industrial 

Policy 
ECON2110 Regional and Urban Economics 
ECON2113 The Development of Modem Economies 
ECON2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Policy 
ECON2204 Linear Economics 
ECON2205 Economic Optimization and Dynamics 
ECON2208 Introduction to Operations Research 
ECON3115 Economics of Developing Countries 
ECON3201 Mathematical Economics A 
ECON3202 Mathematical Economics B 
ECON3203 Econometrics A 
ECON3204 Econometrics B 
15.212E Marttet Structure and Competition Policy 
15.242E Money Banking and the Financial System 
15.243E Public Finance 
15.245E The Less Devekjped Countries in the World 

Economy 
15.247E Public Sector Economics 
15.244H Economk; Thought from Mane to Keynes 

'Laborftlofy M M l o m as r«qulr«d v * addhional to 1h* p r M c r i M d hours 

Yaar2 
Session 1 
ECON2121 Microeconomics 2 (Honours) 4 
ECON2206 Quantitative Economic Techniques A 3 

Option 1 
Option 2 

Session 2 
ECON2122 Macroeconomics 2 (Honours) 4 
ECON2207 OuanStotive Economk: Techniques B 3 

Options 
Option 4 

Years 
Session 1 
ECON3121 Microeconomics 3 (Honours)*" 4 

Options 
Option 6 

Session 2 
ECON3122 Macroeconomtes 3 (Honours)*" 4 
ECON3114 Economk Methodology 4 

Option? 

Year 4 
Session 1 
ECON4121 Mieroeconomk;s4*" 3.5 

Option 8** 
ECON4126 Economk» Honours Thesis Seminar 
ECON4127 Thesis (Economrcs) 

Session 2 
ECOrWI 26 Economics Honours Thesis Seminar 
ECON4122 Macroeconomics 4*** 3.5 
ECON4127 Thesis (Economics) 

tS1ud«nts may combtrw a mafor in Economics with a majof in Japanass studws by 
taking th* lollooing «va units aa thair opiiona. 
JAPN1000 Japanaaa1A(ccra)or 
JAPN1100 Japanaaa1A(intamwdiata)ar 
JAPN1200 JapanaaalA (advanced) 
JAPN1001 Japanaaa1B(cora)or 
J A P N I t O I Japanaaa1B(int»m»diat«|ar 
JAPN1201 JapanaaalB(advancad) 
ECONE116 JapansaaEcanomic Policy 
ECON2115 JapanaaalntamalicnalEconomicRalatlons 
ECOH3303 Tranafofmation of tha Japanaaa Economy 
Othar atudanta may taJta aoma of lhasa units if thay wish. 
***Thaaa subjads may ba offarad in altamata sasaions. 
"Chosan from any of t i a Econonrica aubjacta dascnbsd as List A options in tha 
Ruias Govaming ttw Awaid of ttia BEc dagraa. 

3585 
Economics and Econometrics - Pass - Full-time 
Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 21A 

To complete the requirements for the award of the degree at 
Pass level In Economks and Econometrics a candkJate shall 
pass the subjects as set out in Table 9A below: 



Commerce and Economics 

TaU»9A 

Ymmr2 
Session 1 
ECON2204 
ECON2206 
ECON2101 

Session 2 
ECON2207 
ECON2102 
ECON2205 

Hours par wMk* 

Linear Economics 3 
Ouamitative Economic Techniques A 3 
Microeconomics 2 4 
Option 1 

Quantitative Economic Techniques B 3 
Macroeconomics 2 4 
Economic Optimization and 
Dynamics 3 
Option 2 (from Rule 17) 

Year 2 
Session 1 
ECX3N2204 
ECON2206 
ECON2121 

Session 2 
EOON2207 
ECON2205 

ECON2122 

Hours per week* 

Linear Economics 3 
Quantitatii/e Economic Techniques A 3 
Microeconomics 2 (Honours) 4 
Option 1 

QuantitatKre Economic Techniques B 3 
Economic Optimization and 
Dynamics 3 
Macroeconomics 2 (Honours) 4 
Option 2 

Years 
Session 1 
ECON3203 Econometrics A 3 
ECON3201 Mathematical Economics A 3 

Option 3'* 

*Uboratory MtMonn •» r«quir«d v* additiond to Ihe prMcntMd hour» 

Year 3 Hours pw week* 
Session 2 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 
ECON3122 Macroeconomics 3 (Honours) 4 

Applied Econometrics A 3 
Macroeconomics 4 or 3.5 
Microeconomics 4 3.5 
Economics Honours Thesis Seminar 2 
Thesis (Economics) 

Years 
Session 1 
ECON3203 Econometrics A 3 
ECON3101 Microeconomics 3 or 4 

Options 
ECON3201 Mathematical Economics A 3 
Session 2 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 
ECON3102 Macroeconomics 3 4 
3580 
Economics and Econometrics - Honours -Full-time 
Course 

Bachetor of Commarce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 21 
To complete the requirements for the awani of the degree at 
Honours level with combined Honours in Economics and 
Econometrics a candidate shall pass the subjects as set out in 
Table 9 below: 

Table 9 

Applied Econometrics B 3 
Economic Methodology 4 
Economics Honours Thesis Seminar 2 
Thesis (Economfcs) 

Year 4 
Session 1 
ECON4223 
ECON4122 
ECOM4121 
ECOM4126 
ECON4127 
Session 2 
ECOrW224 
ECON3114 
ECON4126 
ECOf«127 
"Chonn from any of «<• Economic» aubjact» daaeribad ai A1 option» in UM A 
und« «» Hula» Govaming lha Award of lha BEc da^aa. 

3545 
Economics and Finance - Pass - Full-time Course 
Bacltelor of Commerce 
BCom 
This course is available only to students who enrolled prior to 
1989. 

Rule 26 

To complete the requirements for the award of the degree at 
Pass level In Economics and Rnance a candidate shall pass 
the subjects set out in Table 14A below. 

Table 14A 

Year 2 
Session 1 
FINS2613 
ECON2101 
ECON2206 

Session 2 
FINS3615 
ECON2102 
FINS2612 

Years 
Session 1 
FINS2614 
ECON3101 

Session 2 
FINS3616 
ECON3102 
ECON2a07 

ECON2209 

ECON2208 

Hours per week* 

Business Rnance 2A 3 
Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Option 1 

Investments 
Macroeconomics 2 
Australian Capital Mari(ets 
Option 2 (from Rule 17) 

Applied Corporate Rnance 
Microeconomics 3 
Options 

International Business Rnance 
Macroeconomics S 
Quantitative Economic Techniques B 
or 

Business Econometrics and 
Forecasting or 
Introduction to Operations 
Research"* 

•••Thia aubjacl ia notmaly tausht in Saaaion 1. Studanta may taka it in Saaaion 1 
and dalay Option 3 unSl Saaaion 2. 
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3546 
Economics and Finança - Honours - Full-tlma 
Course 

3555 
Economics and Industrial Relations - Pass -
Full-time Course 

Bachelor of Commarc* 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 27 

Bachelor of Commarca 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 23A 

To complete the requirements for the award of the degree at 
Honours level in Economics and Finance a candidate shall 
pass the subjects set out in Table 148 below. 

Table 14B 

To complete the requirements for the award of the degree at 
Pass level in Economics and Industrial Relations, a candidate 
shall pass the subjects set out In Table 11A below. 

TabI» 11A 

Yaer2 
Session 1 
FINS2613 
ECON2121 
ECON2206 

Session 2 
FINS2612 
ECON2122 
ECON2207 

ECON2209 

ECON2208 

FINS2714 

Hours par weak* 

Business Finance 2A 3 
Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Option 1 

Australian Capital Marltets 3 
Macroeconomics 2 (Honours) 4 
Quantitative Economic 
Techniques B or 3 
Business Econometrics and 
Forecasting or 3 
Introduction to Operations 
Research** 3 
Investments (Honours) 3 

Yaw 3 
Session 1 
FINS3715 Applied Corporate Finance (Honours)3 
ECON3121 Microeconomics 3 (Honours) 4 

Option 2 t 
Session 2 
FINS3716 International Business Finance 

(Honours) 3 
ECON3122 Macroeconomics 3 (Honours) 4 

Options 

Yaar4— 
Session 1 
FINS4776 
ECON4121 
ECON4122 
ECON4127 

Session 2 
FINS4777 
ECON3114 
ECON4128 

Business Finance 4A 
Microeconomics 4 or 
Macroeconomics 4 
Thesis (Economics) 

Business Finance 4B 
Economic Methodology 
Thesis (Eeonomics/Rnance) 

3 
3.5 
3.5 

'"Studwit* ar* alao raquvad to an«nd «1h*t FINS4770 EmpricaJ Rmvch in 
Financ* of ECON4126 Economic« Hofy)ur« Tbosj« Sofnimr. dopanding on lhasia 
lopic-
"TTva subjact ia ntvinaly taugH in Saaalon 1. Studanis may laka it in Saaaion 1 and 
dalay Option t un« Saaaion 2. 
tChôaanfiDniafyofttiaEoononiicaaub^acladiacf4>adaaA1 opIionainUatAundar 
lha Rulaa Govarring tha Award of lha BEc da^aa. 
'Laborakxy aaaaiom aa raquirad a/a addHionaJ b> lha praacribad houra 

Yaar2 
Session 1 
ECON2101 
ECON2206 
IROB2703 
IROB2711 
Session 2 
ECON2102 
IROB2704 

Hours par waak* 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Industrial Relations 2A 
Labour Market Economics 

Macroeconomics 2 
Industrial Relations 2B 
Option 1 (from Rule 17) 
Option 2 " 

3.5 
3 

4 
3.5 

Years 
Session 1 
IROB3705 Industrial Relations 3A 3.5 
ECON3101 Microeconomics 3 4 

Option 3 " 
Session 2 
IROB3706 Industrial Relations 3B 3.5 
ECON3102 Macroeconomics 3 4 

Option 4 " 

"Two opiiona to ba choaan fiofn aubjacta latad in Rula 22 and appfovad by lha 
Haad of lha School of Induatrial Raiaiona and Organizalional Bahaviour. 

3556 
Economics and Industrial Relations - Honours -
Full-time Course 

Bachelor of Commerce 
BCom 

This course is avaiaUe only to students who enroled prior to 1989. 

Rule 23B 

To complete the requirements for the award of the degree at 
Honours level in Economics and Industrial Relations, a 
candidate shall pass the subjects set out in Table 11B below: 

Table 11B 

Year 2 Hours per weak* 
Session 1 
ECON2121 Microeconomics 2 (Honours) 4 
ECON2206 Quantitative Economic Techniques A 3 
IROB2703 Industrial Relations 2A 3.5 
IROB2711 Labour Maricet Economics 3 
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Session 2 
ECON2122 
IROB2704 

Y M T S 
Session 1 
ECON3121 
IROB3705 

Session 2 
ECON3122 
IROB3706 
IROB3707 

Macroeconomics 2 (Honours) 
Industrial Relations 2B 
Option 1 (from Rule 17) 
Option 2 (from Rule 22) 

Hours par week* 
4 

3.5 

Microeconomics 3 (Honours) 
Industrial Relations 3A 
Option 3 * " 

Macroeconomics 3 (Honours) 
Industrial Relations 3B 
Industrial Relations Research 
Methods & Thesis Workshop 

4 
3.5 

4 
3.5 

Session 2 Hours per w m k * 
ACCT2542 Accounting and Financial 

Management 28 4.5 
ECON2102 Macroeconomics 2 4 
FINS2612 Australian Capital Mari^ets 3 
FINS3615 Investments 3 

Y e a r s 
Session 1 
FINS2614 Applied Corporate Finance 3 

Option 1 
Option 2 

Session 2 
FINS3616 International Business Rnance 

Options 
Option 4 

rear 4 
Session 1 
ECON4121 
ECON4122 
IROB4733 
IROB4734 

Session 2 
ECON3114 

IROB4733 
IROB4734 

Microeconomics 4 or 3.5 
Macroeconomics 4 3.5 
Industrial Relations Seminar 
Thesis (Industrial Relations) 
One Year 4 Industrial Relations subject" 

Economic Methodology or 4 
Option 4 " * 
One Year 4 Industrial Relations subject" 
Industrial Relations Seminar 
Thesis (Industrial Relations) 

* * ' C h o w n from a i v of th* Econonw» autH«cts dMci1b«d M List A option« undtr 
*<• RUIM Gov»rring Ih« Awax I o< Iho BEc d a ^ x . 
• T o b . .ppfoind by lh> H — a of t w School of Indintriil R»l>lk>ns and 
OrgviizmlionaJ B«h«vk}ur. 

3511 
FInanc« - Pass - FulMlme Course 

Bachelor of Commerca 
BCom 

This course is available only to students who enrolled prior to 
1989. 

R u l e 1 4 A ( 1 ) 

To complete the requirements for the award of the degree at 
Pass level specializing in Finance a candidate shall pass the 
sutqects assatoutinTable2A below and two options must be 
chosen from; 

FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 

Table 2A 

Yaar 2 H ours per week* 
Session 1 
ACCT2522 Accounting and Financial 

Management 2A 4.5 
ECON2101 Microeconomics 2 4 
INFS1602 Computer Informatnn Systems 1 3 
FINS2613 Business Rnance 2A 3 

3 5 1 1 
Finance - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 14A(2) 

To complete the requirements for the award of the degree at 
Honours level specializing in Rnance a candidate shall pass 
the subjects as set out in Table 2B below and two options must 
be chosen from: 

FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 

Table 2B 

Year 2 
Sessioni 
ACCT2522 

ECON2101 
INFS1602 
FINS2613 
Session 2 
ACCT2542 

ECON2102 
FINS2612 
FINS2714 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Microeconomics 2 4 
Computer Information Systems 1 3 
Business Rnance 2A 3 

Accounting and Financial 
Management 2B 4.5 
Macroeconomres 2 4 
Australian Capital Markets 3 
Investments (Honours) 3 

Yaar 3 
Session 1 
FINS3715 Applied Corporate Rnance 

(Honours) 
Option 1 
Option 2 

Session 2 
FINS3775 
FINS3716 

*L«borato(y «••«ons «« r«quir*d a r * addtionaj to th* pr«: 

Research Methods in Rnance 
International Business Finance 
(Honours) 
Options 
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Year 4 Hours 1 |>er week* 
Session 1 
FINS4776 Business Finance 4A 3 
FINS4779 Research Methods in Finance 2 3 

Option 4 
Session 2 
FINS4777 Business Rnance 48 3 
FINS4798 Project Seminar 
FINS4794 Thesis (Finance) 

3550 
Industrial Relations - Pass - Full-tltne Course 

Bachelor of CotntnM'ce 
BCom 

This course is available only to students who enroted prior to 1989. 

Rule 22 

To complete the requirements for the award of the degree at 
Pass level specializing in Industrial Relations a candidate shall 
pass the subjects as set out in Table 10 below with tfie 
requirement that at least five options must be chosen from: 
PSYC2106 
IROB1702 
IROB2712 
IROB2714 
IROB2715 
IROB2716 
IROB2717 
IROB2718 
IROB3721 
IROB3723 
LEGT7711 
15.246H 

Relations)t 
Ind'ustrial Relations IB 
Labour Market Policy 
Industrial Democracy 
Labour History 
Industrial Conflict 
Social Aspects of Work and Unionism 
Human Resource Management 
Industrial Relations Methods 
Industrial Relatnns Research Methodology 
Legal Environment of Commerce 
Management Strategy and Business 
Development 

Hours per week* 

3.5 
3 

tThia Mbj«ct ia «qutvajAnl to two options. 

Table 10 

Year 2 
Session 1 
IROB2703 Industrial Relations 2A 
IROB2711 Labour Market Economics 

Option 1 
Option 2 

Session 2 
IROB2704 I ndustrial Relatnns 29 
ECON2104 Applied Macroeconomicst 

Options 
Option 4 

Years 
Session 1 
IROB3705 Industrial Relatk>ns3A 
IROB3720 Industrial Law 

Option 5 
Session 2 
IROB3706 Industrial Relatnns SB 

Opsone 
Option 7 

tSub}*cltn«yb*orf«r«dinSM«ion 1. 
•Ubora*>iv «»»ara «• TK̂ iirad « • «ddilkxul to th« pf««Ti>«l hour̂  

S.5 
3.5 

3.5 
3 

3.5 

3550 
Industrial Relations - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 23 

To complete the requirements for the award of the degree at 
Honours level specializing in Industrial Relations a candidate 
shall pass the subjects set out in Table 11 bekwv with the 
requirement Itiat at least nine optrans must be chosen from the 
foltowing list. 
PSYC2106 Psychotogy (Industrial Relations)t 
IROB1702 Industrial Relations IB 
IROB2712 Labour Market Policies 
IROB2714 I ndustrial Democracy 
IROB2715 Labour History 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Worit and Unionism 
IROB2718 H uman Resource Management 
IROB3719 Industrial Relations Theory 
IROB3721 Industrial Relatnns Methods 
IROB3722 Wages and Income Policy 
IROB3723 Industrial Relations Research Methodology 
IROB4731 Industrial Relations Case Studies A 
IROB4732 Industrial Relations Case Studies B 
LEGT7711 Legal Environment of Commerce 
15.246H Management Strategy and Business 

Development 
tThii aubjact 1« aqulnlaiTl lo «m optom. 

Tabl»11 

Year 2 
Session 1 
IROB2703 Industrial Relations 2A 
IROB2711 Labour Market Economics 

Option 1 
Option 2 

Session 2 
IROB2704 Industrial Relations 2B 
ECON2104 Applied Macroeconomicst 

Options 
Option 4 

Years 
Session 1 
IROB3705 Industrial Relations 3A 
IROB3720 Industrial U w 

Options 
Session 2 
IROB3706 Industrial Relations SB 

Option 6 
Option 7 

Year 4 
Session 1 

Options 
Option 9 

IROB4734 Thesis (Industrial Relations) 

Hours per week* 

3.5 
3 

3.5 
3.5 

3.5 
3 

3.5 



Commerce and Economics 

Yaar 4 Hours per WMk* 
Session 2 

OptionIO 
Option 11 

IROB4734 Thesis (Industrial Relations) 

t S u b i w t may b * af twvd in SMaion 1. 

3513 
Information Systems - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 14C(1) 
To complete the requirements for the award of the degree at Pass 
level specializing in Information Systems a candidate shall pass 
the subjects as set out in Table 2E below and two options must 
be chosen from: 
ACCT2542 
ACCT3563 
ACCT3583 
ACCT3708 
FINS2613 
INFS3773 
LEGT7721 
LEGT7731 
LEGT7741 
LEGT7751 
COMP1821 

Table 2E 

Year 2 
Session 1 
II4FS1602 
CC*<P1811 
ECON2103 
ECON2101 
ACCT2522 

Session 2 
INFS2603 
ECON2104 
ECON2102 

Accounting and Financial Management 2B 
Accounting and Financial Management 3A 
Accounting and Financial Management 3B 
Auditing 
Business Rnance 2A 
Operations Research in Business 
Legal Transactions in Commerce 
Legal Regulation in Marketing and Distribution 
Legal Organization of Commerce 
Taxation Law 
Computing 2 

Computer Information Systems 1 3 
Computing 1 (Procedural) 6 
Applied Microeconomicst or 3.5 
Microeconomics 2 4 
Accounting and Financial 
Management 2A 4.5 

Computer Information Systems 2 3 
Applied Macroeconomic^ or 3.6 
Macroeconomics 2 4 
Option 1 
Option 2 

Years 
Session 1 
INFS3605 Computer Systems Implementation 3 
INFS3608 Database Systems 3 

Option 3 
Session 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Information Systems Development 3 

Option 4 

3513 
Information Systems - Honours - Full-tima Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 14C(2) 

To complete the requirements for the award of the degree at 
Honours level specializing in Information Systems a candidate 
shall pass the sul^ects as set out in Table 2F below and two 
options must t>e chosen from: 
ACOT2S42 Accounting and Financial Management 2B 
ACCT3563 Accounting and Financial Management 3A 
ACCT3583 Accounting and Financial Management 3B 
ACCT3708 Auditing 
FINS2613 Business Rnance 2A 
INFS3773 Operations Research in Business 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
LEGT7741 Legal Organization of Commerce 
LEGT7751 Taxation Law 
COMP1821 Computing 2 
The Honours 
INFS4805 
INFS4810 
INFS4811 
INFS4812 
INFS4853 
INFS4857 
INFS4891 
INFS4893 

options must tre chosen from the folk>vring: 
Infomiation Systems Auditing 
Advanced Data Management 
K n o w l ^ e Based Information Systems 
Managing Software Devek>pment 
Advanced Systems Management 
Operations Research for Management 1 
Decision Support Systems 
Special Topics in lnformatk>n Systems 

Hours per week* Table 2F 

Yeer2 
Session 1 
INFS1602 
C0MP1811 
ECON2103 
ECON2101 
ACCT2522 

Session 2 
INFS2603 
ECON2104 
ECON2102 

Years 
Session 1 
INFS3605 

Hours per ¥veek* 

Computer Infomiation Systems 1 3 
Computing 1 (Procedural) 6 
Applied Mfcroeconomicst or 3.5 
Microeconomks 2 4 
Accounting and Financial 
Management 2A 4.5 

Computer Informatwn Systems 2 3 
Applied MacroeconomkiSt or 3.5 
Macroeconomics 2 4 
Option 1 
Option 2 

Information Systems Implementalion 3 

K>na an r«|uir>d addillon«! b 1h» p 
fSub jM t m i y b * of lwad In »IMmato waaion. 

INFS3608 Database Systems 
Options 

Session 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Infomiation Systems Devetepment 3 

Option 4 
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Y M r 4 
Session 1 
INFS4886 

Sassion 2 
INFS4887 

Hours p w w M k * 

Research Topics in Information 
Systems 1 
Honours Option 1 
Honours Option 2 

Researcii Topics in Information 
Systems 2 
Project Seminar INFS48g8 

INFS4794 Thesis (Information Systems) 

t S u b j K t mmf b« oH*f«d in a j t w m t * Mts ton. 

3490 
Marketing - Pass - Full-time Course 

Bachalor of Commarca 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 24 

To complete the requirements for the award of the degree at 
Pass level specializing in Marketing a candidate must pass the 
subijects as set out in Table 12 below with the requirement that 
at least two options must be chosen from: 

ACCT2522 Accounting and Financial Management 2A 
ACCT3583 Accounting and Financial Management 3B 
ECOH2303 Economic Change in Modem China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2108 Industry Economics and Australian Industrial 

Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2207 Quantitative Economic Techniques B 
ECON2209 Business Econometrics and Forecasting 
ECON2212 Applied Economic Statistics 
FINS2613 Business Finance 2A 
INFS1602 Computer Information Systems 1 
INFS2606 Management Information Systems Design 
INFS3773 Operations Research in Business 
IROB1701 Industrial Relations 1A 
IROB2703 Industrial Relations 2A 
JAPN2000 Japanese 2A (Core) 
JAPN2001 Japanese 2B (Core) 
LEGT7711 Legal Environment of Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
MARK3063 Promotions Management 
MARK3206 Seminar in Maiketing Issues 
MARK3207 Advanced Seminar in Marketing 
MARK3208 Channels of Distributk>n 
GEOG3132 Marketing Geography 
15.241 E Economfcs of Developing Countries 
1 S.244H Economic Thought from Marx to Keynes 
15.246H Management Strategy and Business Devek>pment 

Table 12 

Year 2 
Session 1 
ECON2103 
ECON2101 
MARK2012 
MARK2032 

Session 2 
ECON2102 
ECON2104 
MARK2042 
MARK20S2 

Hours par waak* 

Applied Microeconomicst or 
MicroeconomKS 2 
Mari<eting Fundamentals 
Consumer Behaviour A 
Option 1 

Macroeconomks 2 or 
Applied Macroeconomicst 
Consumer Behaviour B 
Marketing Research 
Option 2 

3.5 
4 
4 
4 

4 
3.5 
4 
4 

Years 
Session 1 
MARK3022 Computer Applk»tk>ns in Marketing 4 
MARK3073 Brand Management 4 

Options 
Session 2 
MARK3083 Strategic Marketing Management 4 
MARK3093 Corporate Polksy and Marketing 4 

Strategy 
Option 4 

t S u l ^ may b< oHwad in > l l« r 

'Ubora to fy Msnona as raquirad ara adcWonal to (ha praacribad houfa. 

3490 
Marketing - Honours - Full-time Course 

Bachelor of Commarca 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 25 

To complete the requirements for the award of the degree at 
Honours level specializing in Mariteting a candidate shall pass 
the subjects as set out in Table 13 tielow wHh the requirement 
that at least two options must be chosen from: 

ACCT2522 Accounting and Financial Management 2A 
ACCT35S3 Accounting and Financial Management 3B 
ECOH2303 Economic Change in Modem China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH230S British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2108 Industry Economk:s and Australian Industrial 

Polrey 
ECON2206 Quantitative Economic Techniques A 
ECON2207 Quantitative Economic Techniques B 
ECON2209 Business Econometrics and Forecasting 
ECON2212 Applied Economic Statistics 
FINS2613 Business Rnance 2A 
INFS1602 Computer lnformatk>n Systems 1 
INFS2606 Management Informatnn Systems Design 
INFS3773 Operations Research in Business 
IROB1701 Industrial Relations 1A 
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IROB2703 Industrial Relations 2A 
JAPN2000 Japanese 2A (Core) 
JAPN2001 Japanese 2B (Core) 
LEGT7711 Legal Environment of Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
MARK3063 Promotions Management 
MARK3206 Seminar in Marketing Issues 
MARK3207 Advanced Seminar in Marketing 
6EOG3132 Marketing Geography 
15241E Economics of Developing Countries 
15.244H Economic Thought from Man to Keynes 
15.246H Management Strategy and Business 

Development 

Potential Honours candkJates are required to undeitake a 
special unit in Year 3 full-time and Year 6 part-time, namely 
Marketing Research (Honours). On successful completion of 
this unit, they t>ecome eligible to apply for enrolment in the 
Honours program. 
Students are required to register in Sesskxi 1 for thesis work. 

Prerequisites 

Rule 28 

A candidate may not enrol in any subject without having 
satisfied any prerequisite requirements. 
The details of the prerequisite requirements are set out in the 
section dealing with subject descriptions. 

Special Rule Governing Economics and 
Mathematics Subjects 

Rule 29 

Students who have been excluded from the subjects listed in 
the left-hand column may not enrol in the subjects listed in the 
right-hand column: 
If eKcludedfrom May not enrol in 
ECON1202 Quantitative Methods A MATH1032 Mathematics 1 or 

MATH1042 Higher Mathematics 1 
ECON2104 Applied Macroeconomics ECON21 OS Macroeconomics 2 
EC0N2103 Applied Microeconomics ECON2101 MEroecononiics2 

Table 13 

Year 2 
Session 1 
ECON2103 
ECON2101 
MARK2012 
MARK2032 

Session 2 
ECON2102 
ECON2104 
MARK2042 
MARK2052 

Yew 3 
Sessioni 
MARK3022 
MARK3073 

Hours per week* 

Applied Microeconomicst or 
Micfoeconomics 2 
Marketing Fundamentals 
Consumer Behaviour A 
Option 1 

Macroeconomks 2 or 
Applied Macroeconomicst 
Consumer Behaviour B 
Marketing Research 
Option 2 

3.5 
4 
4 
4 

4 
3.5 
4 
4 

Computer Applksations in Marketing 4 
Brand Management 4 
Options 

Session 2 
MARK3083 
MARK3093 

Strategic Marketing Management 4 
Corporate Policy and Marketing 4 
Strategy 

MARK7143 Marketing Research (Honours) 1 
Option 4 

Year 4 
Session 1 
MARK7209 Buyer Behavtour 3 
MARK7203 Seminar in Marketing Theory 3 
Session 2 
MARK7204 Thesis (Marketing) 3 
MARK7205 Research Seminar 3 

Faculty of Commerce and 
Economics/ School of Education 

3535 
Economics - Pass - Full-time Course 

ce/Diploma of Education Bachelor of C a 
BCom DIpEd 

3595 
Economic History - Pass - Full-time Course 

Bachelor of Commerce/Dlplonia of Education 
BCom DIpEd 

These courses have been approved but are not available in 
1992. For details of the courses see pp 49-50 of the 1981 
Commerce Faculty Handtxxik. 

'LAboratoiy MMlon« M r«quir*d ar* addhioruJ to th* pr*tcrib*d hour«. 
tSubiKt may b* oKwad in altotnat» wMion. 
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Undargraduato Study 

Rules Governing the 
Award of the Degrees of 
Bachelor of Commerce 
and Bachelor of Economics 
Preliminary 

Rule1 
The degrees of Bachelor of Commerce or Bachelor of 
Economics may be conferred as a Pass degree or as an 
Honours degree. There shall be three classes of Honours, 
namely Class 1, Class Z in two Divisions and Class 3. In cases 
of superior academic performance throughout the course, the 
Pass degree will be conferred with merit. 

Rule 2 
Students not completing the requirements of a Table showing 
two majors must choose options so that they complete a 
'disciplinary minor' in a discipline other than ttie major one 
identified by the heading of the Table. A 'disciplinary minor' is 
defined as four app rov i session units of which no more than 
two may be first year units. 

Details of current disciplinary minors are shown following Rule 
15. 

Rules 
Candidates are admitted to either the Bachelor of Commerce 
or the Bachelor of Economics course. There is no automatic 
transfer between the Bachelor of Commerce and the Bachelor 
of Economics courses. Candidates may seek to transfer 
between degrees and decisions will be made by the Faculty 
Admissions Committee. 

Rule 4 
A person on whom the Pass degree of Bachelor of Commerce 
or Bachelor of Economics has been confen-ed shall not be 
admitted to candidature for the Honours degree of Bachelor of 
Commerce or Bachelor of Economics. 

Passing In a Subject 
Rules 
Where, in the following rules, reference is made to the 
requirement that a candidate shall pass a subject, the 
requirement shall be construed as meaning that the candidate 
shall: 
(1) attend such lectures, seminars and tutorials as may be 
prescribed in tfiat subject; 
(2) complete assignments, laboratory work, and other set work 
by the prescribed dates to the satisfaction of the Head of 
School concerned; 
(3) pass the examination or examinations in that subject. 

Minimum Time for Completion 

Rules 
A candidate enrolled in a full-time course may not complete the 
requirements for the Pass degree in less than six sessions or 
the Honours degree in less than eight sessions. A candidate 
enrolled in a part-time course may not normally complete the 
requirements for the Pass degree in less than twelve sessions 
or the Honours degree in less than fourteen sessions, provkled 
that these periods may, with the consent of the Head of School, 
be reduced to ten sessions and twelve sessions respectively 
in exceptk>nal cases. 

Normal Program 

Rule 7 
A candidate will not normally be permitted to enrol for more tfian 
four subjects simultaneous^ as a full-time student or more than 
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tvM sU>jects simultaneously as a part-time student. The Head of 
School concerned may in exceptional circumstances giant such 
exemptions from this rule as the Head consideis appropriate. 

Nomination of Course 

Rules 
A candidate must nominate on the enrolment form the 
specialization intended when enrolling for the first year. 

General Education Program 

Rules 
Candidates are required to undertake 56 hours of instruction 
in at least one of the areas of study in Category (A) and 56 
hours of instruction in Category (B).* 

Honours Degree 

RuielO 
Upon completion of first or second years of a full-time course 
or the corresponding stages of a part-time course, a candidate 
may make a written application to the Head of School 
concerned for permission to enrol for an Honours degree. 
When such permission is granted but a candxJate's later 
performance is unsatisfactory, permission to continue as an 
Honours student may be withdrawn and the student may 
proceed to an appropriate Pass degree. 

Credit for Subjects Passed at Another University 

Ruie 11 
Subject to the University rules governing admissron with 
advanced standing, subjects passed at another university may 
t>e counted towards fulfilling the requirements of the degree 
but, in general, not more than four subjects studied for a year 
or eight subjects studied for a sessron whk;h are already 
counted for another degree may be counted towards the 
requirements for the Bachebr of Commerce or Bachetor of 
Economk;s. 

Options 

Rule 12 
S u l ^ to the requirements of the individual programs, students 
may choose options from any approved subject taught in the 
University. Normally students may not count more than two 56 
Hr or 4 X 28 Hr s u b j ^ taught in the General Education program 
as optkms. The approval for subjects (other tfian General 
Educatkm electives) to count as options is given by the Head of 
the School responsible for the candklate's specializatkxi. Where 
such optkins are prescrijed in the folkiwing tables, the Head of 
Sctmol may, in exceptkxial circumstances, vary the selection 
presciiptnn. Apart from servk» courses for otfier faculties, a l 
subjects offered by the Faculty ot Commerce and Economks wi> 
be automatk^ly approved as optnns save that no subject can 
be counted both as an cptkn and as a prescribed subject. 

'CanSdirtm »nrolM in 4 yMT d«grM couraM Of in Hofwur» oouivM ar* d««fn*d 
to h«v* MlirtMl Dm addHkxul r«)uir>niwTla, Cabeoiy C, of Dn G«iw>J Education 
Progr«,! 

Order of Progression of Subjects -
Full-time and Part-time Students 

Rule 13 
Full-time students shal take the subjects in the order set out in 
ttiese rules. AH part-time students shal enrol in Accounting and 
Financial Management 1A and I B and Microeconomks 1 and 
Macroeconomks 1 in their first year. In their second year they 
shall complete the requirements of the first year hill-time course. 
Thereafter they may divWo the subjects in any full-time year 
between two part-time years. Except in exceptbnal 
circumstances, any compulsoiy subjects failed at mklyear or 
end-of-year examinatkxis must be repeated in the first sesskxi 
in whkh it is next offered. 

Prerequisite Requirements 

Rule 14 
To fulfil the requirements of the degrees a candklate shall pass 
the subjects as set out in the various programs. A candidate 
may not enrol in a i ^ subject without having satisfied any 
prescrbed prerequisite requirement. 

Special Rule Governing Economics and 
Mathematics Subjects 

Rule 15 
Students who have been excluded from tfie subjects listed in 
the left-hand column may not enrol in the subjects listed in the 
right-hand column: 
If excluded from May not enrol in 
ECON1202 Quantitative Metliods A MATH1032 Mattismatics 1 or 

MATH1042 Higher Mathematics 1 
ECON2104 Applied Macroeconomrcs ECON2102 Macroeconomics 2 
ECON2103AppliedMEfoeconomks ECON2101 MKraeconomlcs2 

Subjects Making Up Disciplinary 
iUlinors 

A Disciplinary Minor shall be satisfied by a candklate passing 
any four subjects of any discpline of whwh no more than two 
should be first year subjects. 

1. Accounting - BCom and BEc 
ACCT1 S01 Accounting and Financial Management 1A 
ACCT1511 Accounting and Financial Management IB 
ACCT2S22 Accounting and Financial Management 2A 
ACCT2S32 Accounting and Flnannal Management 2A 

(Honours) 
ACCT2542 Accounting and Financial Management 2B 
ACCT25S2 Accounting and Finankal Management 2B 

(Honours) 
ACCT3563 Accounting and Financial Management 3A or 
ACCT3573 Accounting and Financial Management 3A 

(Honours) 
ACCT3583 Accounting and Rnancial Management 3B or 
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ACCT3593 Accounting and Financial Management 3B 
(Honours) 

2. Banking and Rnanc* - BCom and BEc 
FINS2612 Australian Capital Markets 
FINS2613 Business Rnance 2A 
FINS2714 Investments (Honours) or 
FINS3615 Investments 
and any one of: 
FINS2614 Applied Corporate Finance or 
FINS3715 A l l i e d Corporate Finance (Honours) 
FINS3616 International Business Finance 
FINS3630 Bank financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Lk|uklity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 

3. Econometrics - BConi and BEc 
ECON1202 Quantitative Methods A 
ECON1203 Quantitative Methods B 
ECON2206 Quantitative Economk Technkgues A 
ECON2207 Quantitative Economy Technk^ues B 

4. Economic History - BCom 
ECOH1301 Australia in the lnternatk>nal Economy in the 20th 

Century 
ECOH1302 Australia and the Asia-Pacific 

Economies: Historical Perspectives 
and any two second/third year Economic History s u l ^ t s for 
whKh ECON1102 Macroeconomics 1 is a prerequisite. 

5. Economic History - BEc 
ECOH2312 The I ndustrial Revolution 
ECOH2313 Australian Economk: Development in the 20th 

Century 
and any two second/third year subjects from Lists B and C 
for which ECON1102 Macroeconomics 1 is a prerequisite. 

6. Economics - BCom and BEc 
ECON1101 MicroeconomKs 1 
ECON1102 Macroeconomks 1 
ECON2101 Microeconomks 2 or 
ECON2103 Applied Mreroeconomics 
ECON2102 Macroeconomks 2 o/-
ECON2104 Applied Macroeconomics 

7. Industrial Relations - BCom and BEc 
IROB1701 Industrial Relations 1A 
IROB2703 Industrial Relatrans 2A 
IROB2704 Industrial Relatnns 28 
IROB3705 Industrial Relations 3A or 
IROB3706 Industrial Relations 3B 

6. Information Systems - BCom and BEc 
INFS1602 Computer Informatten Systems 1 
and any three of: 
INFS2603 Computer Information Systems 2 or 
INFS2606 Management lnformatk>n Systems Design 
INFS2609 Computer Informatton Systems Technology 
INFS3605 Computer Systems Implementation 

INFS3608 Database Systems 
INFS3611 Information Systems Devekipment 

S. Legal Studies and Taxation - BCom and BEc 
LEGT7711 Legal Environment of Commerce 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulatnns of Marketing and Distributk>n 
LEGT7741 Legal Organization of Commerce 
LEGT7751 Taxatkin Law 

10. Marketing - BCom and BEc 
MARK2012 Marketing Fundamentals 
MARK2D52 Marketing Research 
MARK3073 Brand Managment 
MARK3083 Strategic Marketing Management 

- BCom and BEc 
1A (Core) 
IB (Core) 

1A (Intermediate 
IB (Intermediate; 

11. Japanese Studies • 
JAPN1000 Japanese 
JAPN1001 Japanese 

or 
JAPN1100 Japanese 
JAPN1101 Japanese 

or 
JAPN1200 Japanese 1A (Advanced) 
JAPN1201 Japanese 1B (Advanced) 

JAPN2000 Japanese 2A (Core) 
JAPN2001 Japanese 2B (Core) 

or 
JAPN2100 Japanese 2A (Intermediate) 
JAPN2101 Japanese 2B (Intermediate) 

or 
JAPN2200 Japanese 2A (Advanced) 
JAPN2201 Japanese 2B (Advanced) 

12. Human Resource Management - BCom and BEc 
IROB1701 Industrial Relations 1A 
IROB2719 Organizatkjnal Behavk>ur 
IROB2718 Human Resource Management 
IROB3705 Industrial Relations 3A or 
IROB2712 Strategy Human Resource Management 

13. Arts Subjects 
Level one Arts subjects with a value of at least 12 credit points 
plus Upper Level Arts subjects with a value of at least 12 credit 
points all in the same approved discipline. 

Undergraduate Courses Offered In 1992 
BCom 
Major Course Code 
Accounting (Pass) 3481 
Accounting (Honours) 3481 
Accounting and Economks (Pass) 3503 
Accounting and Rnance (Pass) 3485 
Accounting and Finance (Honours) 3485 
Accounting and Informatton Systems (Pass) 3483 
Accounting and Information Systems (Honours) 3483 
Accounting and Japanese Studies (Pass) 3504 
Econometrics and Rnance (Pass) 3562 
Econometrics arxi Finance (Honours in 
Finance) 3562 
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Major 

Economics and Rnance (Pass) 
Economics and Finance (IHonours) 
Finance {Pass) 
Finance (IHonours) 
Finance and iniomiation Systems (Pass) 
Finance and Information Systems (Honours in 

Information Systems) 
Finance and Information Systems (Honours in 

Finance) 
Finance and Japanese Studies (Pass) 
Finance and Marketing (Pass) 
Finance and Marketing (Honours In 

Finance) 
Finance and Maiketing (Honours in 

Marketing)* 
Human Resource Management (Pass) 
Human Resource Management (Honours) 
Human Resource Management and 

Japanese Studies (Pass) 
Industrial Relations (Pass) 
Industrial Relations (Honours) 
Information Systems (Pass) 
Informatnn Systems (Honours) 
Marketing (Pass) 
Marketing (Honours) 
Marketing and Accounting (Pass) 
Marketing and Accounting (Honours In 

Marketii^)* 
Marketing and Economics (Pass)* 
Marketing and German Studies (Pass) 
Marketing and Human Resource 

Management (Pass) 
Marketing and Infomiatnn Systems (Pass)* 
Marketing and Information Systems (Honours in 

Marketing)* 
Marketing and Hospitality Management (Pass) 
Marketing and Japanese Studies (Pass) 
Marketing and Japanese Studies (Honours 

in Marketing)* 

•Subi«;llo.p()fovd 

Course 
Code 
3548 
3549 
3482 
3482 
3534 

3536 

3537 
3533 
3492 

3496 

3497 
3498 
3498 

3489 
3486 
3486 
3484 
3484 
3480 
3480 
3493 

3501 
3488 

3499 
3515 

3491 
3494 

3518 

Co-opwatlv* Program Courses Offered In 1992 
BCom 
Accounting Co-operative Program (Pass) 
Accounting and Rnance Co-operative 
Program (Pass) 
Accounting and information Systems 
Co-operative Program (Pass) 
Accounting and Japanese Studies 
Co-operative Program (Pass) 

BEc 
Econometrics (Pass) 
Economic History (Pass) 
Economics (Pass) 
EconomKS (Honours) 
Economns and Accounting (Pass) 
Economks and Asian Studies (Pass) 
Economics and Asian Studies (Honours) 
Economics and Econometrics (Honours) 

3509 

3508 
3506 

3507 

Major Courso 
Code 

Economies and Economic History 
(Honours) 3592 

Economks and Rnance (Pass) 3547 
Ecorwmkss and Finance (Honours) 3547 
Economics and German Studies (Pass) 3542 
Economics and Industrial Relations 

(Pass) 3557 
Economks and Industrial Relations 

(Honours) 3557 
Economics and Marketing (Pass)* 3541 
Industrial Relatnns (Pass) 3551 

•SubjMl to Approval 

Co-op«ratlv* Programs Course Offered In 1092 
BEc 
Economics and Accounting Co-operative 3543 
Program (Pass) 

Bachelor of Commerce 
BCom 

3481 
Accounting - Pass - Full-time Course 
Bachelor of Commerce BCom 

To complete the requirements for ttie award of tl ie degree at 
Pass level specializing in Accounting a candkJate shaH pass 
ttie subjects as set out in Table 1 below with the requirement 
that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Devetopment 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Technkiues A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One option must be a 56hr or 2 x 28hr Category A 
General Education subject/s. One option must be a 56hr or 
2 X 28hr Category B General Education sul^ect/s. 

3561 Table 1 
3591 
3531 Yaar1 
3531 Sessior) 1 
3544 ACCT1501 
3532 
3532 LEGT7711 
3581 

Hours per week* 

Financial Management 1A 4.5 
3 
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ECON1101 Microeconomics 1 
ECON1202 Quantitative Methods A 

Hours per week* 
3.5 
5 

Session 2 
ACCT1511 Accounting and 

Rnancial Management 1B 
INFS1602 Computer information Systems 1 
ECON1102 Macroeconomics 1 
ECON1203 Quantitative Methods B 

Year 2 
Session 1 
ACCT2522 

ACCT2532 

FINS2613 

Session 2 
ACCT2542 

ACCT2552 

Years 
Session 1 
ACCT3S63 

ACCT3573 

Years 
Session 2 
ACCT3583 

ACCT3593 

ACCT3708 
ACCT3718 

Accounting and 
Financial Management 2A or 
Accounting and Financial 
Management 2A (Honours) 
Business Rnance 2A 
Option 1 
Option 2 

Accounting and 
Financial Management 28 or 
Accounting and Financial 
Management 2B (Honours) 
Options 
Option 4 
Options 

Accounting and 
Financial Management 3A or 
Accounting and Financial 
Management 3A (Honours) 
Options 
Option? 

Accounting and 
Financial Management SB or 
Accounting and Financial 
Management SB (Honours) 
Auditing or 
Auditing (Honours) 
Option 8 

4.5 
3 

3.5 
3.5 

4.5 

4.5 
3 

4.5 

4.5 

4.5 

5 

4.5 

5 
3 

3.5 

EOON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2118 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One Honours option must be chosen from: 
ACCT4802 Advanced Studies in Rnancial Accounting 
ACCT4803 Regulation of Accounting 
ACCT4804 Development of Accounting Thought 
ACCT4809 Current Developments in Auditing Research 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instruments 

and Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 
ACCT4856 Management Planning and Control 
ACCT4867 Special Topic in Accounting 
INFS4805 Information Systems Auditing 
(ill) One option must t)e a 56hr or 2 x 28hr Category A General 
Education subject/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject's. 
The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ACCT2532, ACCT2552, ACCTS57S, 
ACCT3593, ACCTS718 
'Laboralofy MUiom as raifiirMj «r* «ddhional to Ih« prmcHbad houi«.. 

Table 2 

Yaar1 
Session 1 
ACCT1501 

LEGT7711 
ECON1101 
ECON1202 
Session 2 
ACCT1511 

INFS1602 
ECON1102 
ECON1203 

Hours par week* 

Accounting and 
Financial Management 1A 
Legal Environment of Commerce 
Microeconomics 1 
Quantitative Methods A 

Accounting and 
Financial Management IB 
Computer Information Systems 1 
Macroeconomics 1 
Quantitative Methods B 

4.5 
3 

3.5 
5 

4.5 
3 

3.5 
3.5 

3481 
Accounting - Honours - Full-time Course 

Bachelor of Commarca 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing in Accounting a candidate shall pass 
the subjects as set out in Table 2 below with the requirement 
that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 

Yaar2 
Session 1 
ACCT25S2 Accounting and Rnancial 

Management 2A (Honours) 
FINS2613 Business Rnance 2A 

Option 1 
Option 2 

Session 2 
ACCT2552 Accounting and Rnancial 

Management 28 (Honours) 
Options 
Option 4 
Options 

Years 
Session 1 
ACCT3573 Accounting and 

Financial Management 3A (Honours) 

4.5 
3 

4.S 
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Option 6 
Option/ 

Session 2 
ACCT3593 Accounting and 

RnancialMan£^ 
ACX;T3718 AucSSng (Honours) 

Options 

5 
3.S 

Hours Per Week Year 4 
Session 1 
ACCT4e51 Current Developments in 

Accounting Research - Financial 3 
ACCT48S2 Current Developments in 

Accounting Research - Managerial 3 
ACCT4897 Seminar in Research Methodology 3 
Session 2 

Honours Option 
ACCT4898 Project Seminar 
ACCT4794 Thesis (Accounting) 

3503 
Accounting And Economics - Pass - Full Time 
Course 
Bachelor of Commerce 
BCom 
To comptete the requirements for the award of the degree at 
Pass level specializing in Accounting and Economics a 
candidate shall pass the subjects as set out in the table belovi/ 
with ttie requirement that: 
(i) One option must be chosen from List A. 
(ii) One option must be a 56hr or 2 x 28hr Category A General 
Education sut^ect/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject^s. 

Yearl 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFSf602 

Hours Per Week* 

Accounting and Financial 
Management 1A 
Microeconomics 1 
Legal Environment of Commerce 
Quantitative Methods A 

Accounting and Financial 
Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Computer Information Systems 1 

4.5 
3.5 
3.0 
5 

4.5 
3.5 
3.5 
3.0 

Year 2 
Session 1 
ACCT2522 Accounting and Financial 

Management 2A or 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 
ECON2101 Microeconomics 2 
'LtbonAvy —^om •• f aqulî d urn addnkmiU 10 «» ptiacrlM houra. 

4.5 

4.5 
4.0 

ECON2206 Quantitative Economics 
Techniques A 

FINS2613 Business Rnance 2A 

Session 2 
ACCT2542 Accounting and Financial 

Management 28 or 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 
ECON2102 Macroeconomics 2 

Option 1 
Option 2 

Years 
Session 1 
ACCT3563 Accounting and Financial 

Management 3A or 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 
ECON3101 Microeconomics 3 

Option 3 
Option 4 

Hours Per Weak* 

3.0 
3.0 

4.5 

4.5 
4.0 

Session 2 
ACCT3583 

ACCT3593 

ACCT3708 
ACCT3718 
ECON3102 

Accounting and Financial 
Management 3B or 
Accounting and Financial 
Management 3B (Honours) 
Auditing or 
Auditing (Honours) 
Macroeconomics 3 
Option 5 

4.5 

5.0 
4.0 

4.5 

5.0 
3.0 
3.5 
4.0 

•Ubof«loiy ••••ion •• t»<iuir«d ara addition«] to ba pfaKr>>ad hour» 

3485 
Accounting and Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the Pass degree 
specializing in Accounting and Rnance a candidate shall pass 
the subjects as set out in Table 4 below with the requirement 
that: 

(i) Two options must be chosen from: 
LEGT7711 Legal Environment of Commerce 
INFS1602 Computer Information Systems 1 

(ii) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3832 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Technkfues 
FINS3775 Research Methods in Finance 1 
(iii) One option must be a 66hr or 2 x 28hr Category A 
General Educatkxi subject/s. One optton must be a 56hr or 
2 X 28hr Category B General Education subjecVs. 

•Labotaloiy «Malon » raqurad ara additional to t» praKrll>«j houn 
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Table 4 

Yaar l 
Session 1 

Hours per week* 

ACCT1501 Accounting and 
Financial Management 1A 4.5 

EC0N1101 Microeconomics 1 3.5 
EC0N1202 Quantitative Methods A 5 

Option 1 
Session 2 
ACCT1511 Accounting and 

Financial Management 1B 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 

Option 2 

Year 2 Hours peri 
Session 1 
ACCT2522 Accounting and 

Financial Management 2A or 4.5 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 4.5 
FINS2613 Business Rnance 2A 3 
ECON2101 Microeconomics 2 4 

Options 
Session 2 
ACCT2542 Accounting and 

Financial Management 2B or 4.5 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 4.5 
FINS2612 Australian Capital Markets 3 
FINS3615 Investments 3 

Option 4 

Years 
Session 1 
ACCT3563 Accounting and 

Financial Management 3A or 4.5 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 5 
FINS2614 Applied Corporate Rnance 3 

Options 
Option 6 

Ssss/bn 2 
ACCT3583 Accounting and 

ACCT3593 
4.5 

5 
3 

3.5 

Financial Management 3B or 
Accounting and Financial 
Management 3B (Honours) 

ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) or 
ACCT4819 Accounting for Financial Instruments 

and Compex Transactions 3 
FINS3616 International Business Rnance 3 

Option? 

3485 
Accounting and Finance - Honours - Fuli-time 
Course 

Baclwlar of Commwca 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing in Accounting and Rnance a 

candidate shall pass the subjects as set out in Table 5 below 
with the requirement that: 
(i) Two options must be chosen from: 
LEG I / /11 Legal Environment of Commerce 
INFS1602 Computer Information Systems 1 

(ii) One option must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risl< and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Technk)ues 
(iii) One option must k>e a 56hr or 2 x 28hr Category A 
General Education subject/s. 
One option must be a 56hr or 2 x 28hr Category B General 
Education subjects. 
The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ACCT2532, ACCT2552, 
ACCT3573, ACCT3593, ACCT3718, FINS2613, FINS2612. 
FINS3716. 

Tables 

Yaa r l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ACCT2532 

RNS2613 
ECON2101 

Session 2 
ACCT2552 

FINS2714 
FINS2612 

Hours per weeic* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 

Accounting and 
Financial Management I B 
MacroeconomKs 1 
Quantitative Methods B 
Option 2 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Accounting and 
Rnancial Management 2A (Honours) 4.5 
Business Rnance 2A 3 
Microeconomics 2 4 
Options 

Accounting and 
Rnancial Management 2B (Honours) 4.5 
Investments (Honours) 3 
Australian Capital Markets 3 
Option 4 

Years 
Session 1 
ACCT3573 Accounting and 

Rnancial Management 3A (Honours) 5 
FINS3715 Applied Corporate Rnance (Honours)3 

Option 5 
Option 6 
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Session 2 
ACCT3593 Accounting and Financial 

Management 3B (Honoura) 
FINS3775 Research Methods in Rnance 1 
FINS3716 International Business 

Finance (Honours) 
ACCT3718 Auditing (Honours) or 
ACCT4819 Accounting for Financial Instruments 

Hours par w»k' 

Y*ar4 
Sossion 1 
FINS4776 
ACCT4851 

and Complex Transaction 

Business Rnance 4A 
Current Developments in 

ACCT4852 Current Developments in 

ACCT4897 
Session 2 
FINS4777 
ACCT4898 
ACCT4795 

Seminar in Research Methodology 

Business Rnance 4B 
Project Seminar 
Thesis" (Accounting/Rnance) 

Session 2 
5 ACCT1511 
3 

ECON1102 
3 ECON1203 

3.5 INFS1602 

3 Year 2 
Session 1 
ACCT2522 

3 
ACCT2532 

3 
INFS2609 

3 
FINS2613 

3 
3 Session 2 

ACCT2542 
3 

ACCT2552 

1NFS2603 

Tablee 
Hours per week* Year l 

Session 1 
ACCT1501 Accounting and 

Financial Management 1A 4.5 
ECON1101 Microeconomics 1 3.5 
LEGT7711 Legal Environment of Commerce 3 
ECON1202 Quantitative Methods A 5 

Rnancial Management 18 

Computer Information Systems 1 

Accounting and Rnancial 
Management 2A or 
Accounting and Rnancial 
Management 2A (Honours) 
Computer Information 
Systems Technology 
Business Rnance 2A 
Option 1 

4.5 
3.5 
3.5 
3 

4.5 

4.5 

•L»bor«toiy W H i o r » a i raqulr«d ar« addilion«! to « 1 . preacrib«! hour». 
••Th» IhMia toiJic mutt b* «ppnwad by th» Haads ol both Srfiool. ol AccounSng 
and Banking and Financa. 

34S3 
Accounting and Information Systems - Pass -
Full-time Course 

Bachelor of Commarc* 
BCom 

To confíete the r^uirements for the award of the degree at 
Pass level specializing in Accounting and Information 
Systems a candidate shall pass the subjects as set out in 
Table 6 below with the requirement that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operations Research 
ECON22C9 Business Econometrics and Forecasting 
(ii) One option must be a 56hr or 2 x 28hr Category A 
General Education subject/s. One option must be a S6hr or 
2 X 28hr Category B General Education subject/s. 

INFS360S 
INFS3605 

Accounting and Rnancial 
Management 2B or 4.5 
Accounting and Rnancial 
Management 2B (Honours) 4.5 
Computer Infonnation Systems 2 3 
Option 2 
Options 

Years 
Session 1 
ACCT3563 Accounting and 

Financial Management 3A or 4.5 
ACCT3573 Accounting and 

Rnancial Management 3A (Honours) 5 
Database Systems 3 
Computer Systems Implementation 3 
Option 4 

Session 2 
ACCT3583 Accounting and 

Financial Management 3B or 4.5 
ACCT3593 Accounting and 

Financial Management 3B (Honours) 5 
INFS3607 Distributed Computer Systems 3 
ACCT3708 Auditing or 3 
ACCT3718 Auditing (Honours) or 3.5 
ACCT4819 Accounting and Financial Instruments 

and Complex Transactions 3 
Option 5 

'Laboratofy MMlona as raquirad are additional to tha prescribed hours. 

3483 
Accounting and Infonnation Systems - Honours -
Full-time Course 
Bachelor of Commerce 
BCom 

To complete tfie requirements for the award of the degree at 
Honours level specializing in Accounting and Information 
Systems a candidate shal pass the subjects as set out in Table 
7 below with the requirement that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
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ECON2103 Applied Micraeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operations Researcti 
ECON220g Business Econometrics and Forecasting 
(ii) One Honours option must be chosen from: 
ACCT4802 Advanced Studies in Financial Accounting 
ACCT4803 Regulation of Accounting 
ACCT4804 Development of Accounting Thought 
ACCT4809 Current Developments in Auditing Research 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Rnancial Instruments and 

Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 
ACCT4851 Current Developments in 

Accounting Research - Financial 
ACCT48S6 Management Planning and Control 
ACCT4867 Special Topic in Accounting 

(iii) One Honours option must be chosen from: 
INFS4805 Information Systems Auditing 
INFS4810 Advanced Data Management 
INFS4811 Knowledge Based information Systems 
INFS4812 Managing Software Development 
INFS4853 Advanced Systems Management 
INFS4857 Operations Research for Management 1 
INFS4887 Research Topics in Infonnation Systems 2 
INFS4891 Decision Support Systems 
INFS48d3 Special Topic in Information Systems 

(iv) One option must be a 56hr or 2 x 2Shr Category A General 
Education subject/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject/s. 
The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ACCT2532, ACCT2552, ACCT3573, 
ACCT3593, ACCT3718, INFS1602, INFS2609, INFS2603, 
INFS3608. INFS3605, INFS3607. 

Table 7 

Year l 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment of Commerce 3 
Quantitative Methods A 5 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Year 2 
Session 1 
ACCT2532 Accounting and 

Financial Management 2A (Honours)4.5 
INFS2609 Computer Infonnation 

Systems Technology 3 
FINS2613 Business Rnance 2A 3 

Option 1 

Session 2 
ACCT2552 Accounting and 

Rnancial Management 2B (Honours) 4.5 
INFS2603 Computer Information Systems 2 3 

Option 2 
Option 3 

Years 
Session 1 
ACCT3573 

INFS3608 
INFS3605 

Session 2 
ACCT3593 

INFS3607 
ACCT3718 

Year 4 
Session 1 
ACCT4852 

INFS4886 

Session 2 

INFS4898 
ACCT4794 

Accounting and Rnancial 
Management 3A (Honours) 5 
Database Systems 3 
Computer Systems Implementation 3 
Option 4 

Accounting and Rnancial 
Management 3B (Honours) 
Distributed Computer Systems 
Auditing (Honours) 
Option 5 

Current Developments in 
Accounting Research-Managerial 
Research Topics in 
Information Systems 1 
Honours Option 1 

5 
3 

3.5 

Honours Option 2 
Project Seminar 
Thesis (Accounting) 

'Labofalofy MSMona aa rsquirsd ar« additional lo the prescribad hour«. 

3504 
Accounting and Japanese Studies - Pass - Full 
Time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level in Accounting and Japanese Studies, a candidate 
shall pass the subjects as set out in the table below with the 
requirement tfiat: 

(i) one option be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 I ntroduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 

(ii) one option must be chosen from: 
ECOH3303 Transformation of the Japanese Economy 
ECON2115 Japanese Intemational Economic Relations 
JAPN2500 Japanese Studies 
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JAPN3000 Japanese 3A 
JAPN3001 Japanese 3B 

(iii) One option must be a 56hr or 2 x 28 hr Category A 
General Education sul>ject/s. 
One option must be a 56hr or 2 x 28 hr Category B General 
Education subject/s. 

Hours per weak* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and 
Financial Management I B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Japanese 1B (Core) or 5 
Japanese I B (Intermediate) or 5 
Japanese 1B (Advanced) 5 

Business Finance 2A 3 
Accounting and 
Financial Management 2A or 4.5 
Accounting and Rnancial 
Management 2A (Honours) 4.5 
Japanese 2A (Core) or 5 
Japanese 2A (Intermediate) or 5 
Japanese 2A (Advanced) 5 
Legal Environment of Commerce 3 

Accounting and Rnancial 
Management 2B or 4.5 

Accounting and Financial 
Management 2B (Honours) 4.5 
Computer Information Systems 1 3 
Japanese 28 (Core) or 5 
Japanese 2B (Intermediate) or 5 
Japanese 2B (Advanced) 5 
Option 1 

Accounting and 
Financial Management 3A or 4.5 
Accounting and Financial 
Management 3A (Honours) 5 
Auditing or 3 
Auditing (Honours) 3.5 
Option 2 
Options 

Accounting and 
Financial Management 3B or 4.5 
Accounting and Financial 
Management SB (Honours) 5 

Option 4 
Options 
Options 

'UOwralofy «Miiont as rw îrMj AT« addHk)rid to Ih* prMciftwd hcNJr«. 

3562 
Econometrics and Finance - P a s s - Full-time 
Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the degree at Pass level 
specializing in Econometrics and Rnance a candidate shall 
pass tiie subjects as set out in Table 8 below with the 
requirement tfûit: 

(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Martcets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Research Methods in Rnance 1 

(ii) Two options must be chosen from: 
ECON2204 Linear Economics 
ECON2208 Introduction to Operations Research 
ECON2212 Applied Economic Statistics 

Tables 

Year 1 Hours per week* 
Sesshrt 1 
ACCT1501 Accounting and 

Financial Management 1A 4.5 
ECON1101 Microeconomics 1 3.5 
ECON1202 Quantitative Methods A 5 

Option 1 (General Education 
Category A) 4 

Session 2 
ACCT1511 Accounting and 

Financial Management 1B 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 

Option 2 (General Education 
Category B) 4 

Year 2 
Session 1 
ECON2101 Microeconomics 2 4 
ECON2206 Quantitative Economic Techniques A 3 
FINS2613 Business Rnance 2A 3 

Options 

Session 2 
FINS3615 Investments 3 
ECON2207 Quantitafwe Economic Techniques B 3 
ECON2205 Economic Optimization and 

Dynamics 3 
FINS2612 Austi-alian Capital Markets 3 
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YaarS 
Session 1 
FINS2614 Applied Corporate Finance 3 
ECON3203 Econometrics A 3 

Options 4 
Options 5 

Y M r 3 
Session 2 
ECON3204 Econometrics B 3 
ECON2209 Business Econometrics 

and Forecasting 3 
FINS3616 International Business Rnance 3 

Option 6 

3562 
Econometrics and Finance - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the degree at Honours level 
specializing in Econometrics and Rnance a candidate shall 
pass the subjects as set out in Talkie 9 below with the 
requirement that: 

(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk 

Management Techniques 

(ii) Two options must be chosen from: 
ECON2204 Linear Economies 
ECON2208 Introduction to Operations Research 
ECON2212 Applied Economic StatistKS 
(iii) The key question and issues of Category C of the 
General Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2101, FINS2613, FINS2612. 
FINS3716 

Table 9 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Hours per week* 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Accounting and 
Financial Management 1A 
Microeconomtes 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomks 1 
Quantitative Methods B 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Year 2 
Session 1 
ECON2101 
ECON2206 
FINS2613 

Session 2 
FINS2714 
ECON2207 
ECON2205 
FINS2612 

Years 
Session 1 
FINS3715 

ECON3203 

Microeconomks 2 4 
Quantitative Economk:Technk|ues A 3 
Business Rnance 2A 3 
Options 

Investments (Honours) 3 
Quantitative Economic Techniques B 3 
Economk Optimization & Dynamics 3 
Australian Capital Markets 3 

Session 2 
ECON3204 
ECON2209 

FINS3716 

Year 4 
Session 1 
FINS4776 

Applied Corporate Finance 
(Honours) 
Econometrics A 
Option 4 
Option 5 

Econometrics B 
Business Econometrics and 
Forecasting 
Intematkmal Business Finance 
(Honours) 
Option 6 

Business Rnance 4A 
ECON4223 Applied Econometrics A 
ECON4227 Thesis (Econometrics) 
Session 2 
FINS4777 Business Rnance 4B 
ECON4224 Applied Econometrics B 
ECON4227 Thesis (Econometrics) 

Option 2 (General Education CatsgciyB) 4 

3548 
Economics and Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the Pass degree 
specializing in Economkss and Rnance a candidate shall pass 
the subjects as set out in Table 9A below with the requirement 
that: 

(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Maricets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 
FINS3775 Research Methods in Rnance 1 
(ii) One optron must be chosen from: 
ECON3103 Monetary Economics A 
ECON3105 Pii>licEconomk:sA 
ECON3107 Labour Economres A 
ECON3109 Economic Growth and Devebpment A 
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ECON3201 Mathematical Economies A 
ECON3203 Econometrics A 
(iii) One option must be chosen from: 
ECON3104 Monetary Economics B 
ECON3106 Public Economics B 
ECON3108 Labour Economics B 
ECON3110 Economic Growth and Development B 
ECON3202 Mathematical Economics B 
ECON3204 Econometrics B 

Hours per week* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Business Rnance 1A 3 
Options 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
Australian Capital Markets 3 
Investments 3 

Years 
Session 1 
ECON3101 Microeconomics 3 
FINS2614 Applied Corporate Finance 

Option 4 
Options 

in Finance a candidate shall pass the subjects as set out in 
Table 9B below with the requirement that: 
(i) Three options must be chosen from: 
FINS3630 Banl< Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Technkques 
FINS3775 Research Methods in Rnance 1 

(ii) One optkan must be chosen from: 
ECON3103 Monetary Economics A 
ECON3105 Public Economres A 
ECON3107 Labour EconomkJS A 
ECON3109 Economk; Growth and Devekjpment A 
ECON3201 Mathematical Economics A 
ECON3203 Econometrk»A 

(iii) One option must be chosen from: 
ECON3104 Monetary Economics B 
ECON3106 Public Economtes B 
ECON3108 Labour Economks B 
ECON3110 Economk; Growth and Devekipment B 
ECON3202 Mathematkal Economks B 
ECON3204 Econometrics B 
(iv) The key questions and issues of Category C of the 
General Educatton Program are addressed in the Subjects: 
ACCT1501. ACCT1511, ECON2121, ECON2122, 
ECON3121, ECON3122, HNS2613, FINS2612, FINS3716. 

Table 9B 

Y a w l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours par week* 

Session 2 
ECON3102 Macroeconomics 3 4 
FINS3616 Intematnnal Business Rnance 3 

Options 
Option/ 

•L«lx».lt«y «M*»» « m «dc«lfand 10II» pr««»fc«i houre 

3549 
Economics and Finança - Honours in Finance -
Full-time Course 

Bach*lor of Commerce 
BCom 

To conY>lete the requirements for the award at the Honours 
level specializing in Economks and Rnance and with Honours 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management IB 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Year 2 
Session 1 
ECON2121 Mrcroeconomics 2 (Honours) 4 
ECON2206 Quantitative Economk! Techniques A 3 
FINS2613 Business Rnance 2A 3 

Options 

Session 2 
ECON2122 Macroeconomics 2 (Honours) 4 
ECON2207 Quantitative Economic Techniques B 3 
FINS2612 AusttaUan Capital Markets 3 
FINS2714 Investanents (Honours) 3 

tabomoiy MMkm M r«|ulr« l» xMHIonal lo Hi. pMcrilMd hours. 
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V«ar3 
Session 1 
ECON3121 
FINS3715 

Session 2 
ECON3122 
FINS3716 

Hours per week* 

Microeconomics 3 (Honours) 4 
Applied Corporate Finance (l-lonours)3 
Option 4 
Option 5 

Macroeconomics 3 (Honours) 4 
International Business Finance 
(Honours) 3 
Option 6 
Option? 

Year 4 
Session 1 
FINS4776 Business Finance 4A 3 
FINS4779 Research Methods in Finance 2 3 

Options 

Year 4 
Session 2 
FINS4777 Business Rnance 48 3 
FINS4798 Project Seminar 
FINS4794 Thesis (Rnance) 

3482 
Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Finance a candidate shall pass the 
subjects as set out in Table 10 below with the requirement that: 
(i) Four options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Research Methods in Rnance 1 

Table 10 

Yearl 
Session 1 
ACCT1501 Accounting and 

Financial Management 1A 
ECON1101 Microeconomfcs 1 
ECON1202 Quantitative Methods A 

Option 1 (General Educatran 
Category A) 

Sessk>n2 
ACCT1511 Accounting and 

Financial Management 1B 
ECON1102 Macroeconomns 1 
ECON1203 Quantitative Methods B 

Option 2 (General 
Education Category B) 

Hours par week* 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Year 2 Hours per week* 
Session 1 
FINS2613 Business Rnance 2A 3 
ECON2101 Microeconomk:s2 4 

Option 3 
Option 4 

Session 2 
FINS2612 Australian Capital Markets 3 
FINS3615 Investments 3 

Option 5 
Option 6 

Years 
Ssss/on 1 
FINS2614 Applied Corporate Finance 3 

Option? 
Options 

Session 2 
FINS3616 Intematkxial Business Rnance 3 

Option 9 
Option 10 

'Laboralofy tMtiont m rtqulrcd ar* addtiomi to th* pr««crib«d houn 

3482 
Finance - Honours - Fuli-tlme Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing in Rnance a candidate shall pass 
the subjects as set out in Table 11 bek>w with the requirement 
that: 

(i) Four options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Lkquklity Management 
FINS3635 Options, Futures and 

Risk Management Technques 
(ii) The key questions arid issues of Category C of the 
General Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2101, FINS2613, FINS2612. 
FINS3716. 

Table 11 

Yearl 
Sess/on 1 
ACCT1501 

ECON1101 
ECON1202 

Hours per week* 

Accounting and 
Financial Management 1A 
Microeconomks 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

4.5 
3.5 
5 

Session 2 
ACCT1511 Accounting and 

Rnancial Management IB 4.5 
ECON1102 Macroeconomks 1 3.5 
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ECON1203 Quantitative Methods B 
Option 2 (General Education 
Category B) 

3.5 

•Lllxxatoiy Huiois u raquM urn addHiond to lh> piaacriM hnira 

Y«Br2 Hours p « Week* 
Session 1 
FINS2613 Business Finance 2A 3 
ECON2101 Microeconomics 2 4 

Options 
Option 4 

Session 2 
FINS2714 Investments (Honours) 3 
FINS2612 Australian Capital Markets 3 

Option 5 
Options 

Year 3 
Session 1 
FINS3715 

Session 2 
FINS3775 
FINS3716 

Year 4 
Session 1 
FINS4776 
FINS4779 

Session 2 
FINS4777 
FINS4798 
FINS4794 

Applied Corporate Rnance 3 
(Honours) 
Option 7 
Option 8 

Research Methods in Rnance 1 3 
International Business Finance 
(Honours) 3 
Options 

Business Rnance 4A 
Research Methods in Rnance 2 
Option 10 

Business Rnance 46 
Project Seminar 
Thesis (Rnance) 

(ii) One further option must be chosen from undergraduate 
sutjjects offered by either the School of Banking and Rnance 
or ttie School of Information Systems or any other subject 
approved by the Heads of School 
(iS) One option must be a 56hr or 2 x 28hr Category A General 
Education subject/s. One <^ion must be a 56hr or 2 x 28hr 
Category B General Education sut^ecVs.. 

Table 11A 

3534 
Finance and Inforntatlon Systems - Pass - Full-time 
Course 

Bachelor of Commerce 
BCom 

Thislsanewcourseofferedinl 992 for the first time. 
To complete the requirements for the award of the degree at 
Pass level specialising in Finance and Information Systems a 
candidate shall pass the sut^ects as set out in Table 11A below 
with ti» requirement that: 

(i) Two options must be chosen from: 
FINS3830 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 
FINS3775 Research Methods in Rnance 1 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
FINS2613 
ECON2101 
INFS2609 

Session 2 
FINS3815 
FINS2612 
INFS2603 

Years 
Session 1 
FINS2614 
INFS3608 
INFS3605 

Session 2 
FINS3616 
INFS3811 
1NFS3607 

•Uboratetyi 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Option 1 

Accounting and Rnancial 4.5 
Management IB 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Business Rnance 2A 3 
Microeconomics 2 4 
Computer Information Systems 3 
Technotogy 
Option 2 

Investments 3 
Australian Capital Markets 3 
Computer Information Systems 2 3 
Option 3 

Applied Corporate Rnance 3 
Database Systems 3 
Computer Systems Implementation 3 
Option 4 

International Business Rnance 3 
Information Systems Oevekipment 3 
Distributed Computer Systems 3 
Option 5 

lion« as raquired ara addilional to Ih* prMCfb«d hourt. 

3537 
Finance and Information Systems - Honours In 
Finance - Fuli-Time Course 

Bachek>r of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of ttie degree at 
Honours level specialising in Finance and Information Systems 
and with Honours in Finance, a candidate shall pass the 



Undergraduate Study: Rules for degree of BCom and BEc 

subjects as set out in Table 11B below with the requirement 
that: 
(i) Two options must be chosen from: 
FINS3630 Banit Rnancial Management 
FINS3631 Risit and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Rfek Management 

Techniques 
(ii) One further option must be chosen from undergraduate 
subjects offered by either the School of Banking and Rnance 
or the School of Information Systems or any other subject 
approved by the Heads of School. 
(iii) One optk>n must be a 56hr or 2 x 28hr Category A General 
Education subject/s. One optkm must be a 56hr of 2 x 28hr 
Category B General Educatk>n subject^s. The key questions 
and issues of Category 0 of the General Educatran Program 
are addressed in the subjects: 
ACCT1501, ACCT1511. ECON2101, FINS2613, FINS2612, 
FINS3716, INFS1602, INFS2609. INFS2603, INFS3608, 
INFS3605, INFS3611. INFS3607. 

Table 11B 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

YaarZ 
Session 1 
FINS2613 
ECON2101 
INFS2609 

Hours per mraek 
FINS3716 lntematk>nal Business Rnance 3 

(HorKXjrs) 
INFS3611 lnformalk>n Systems Devek>pment 3 

Hours per week 

4.5 Accounting and Financial 
Management 1A 
Microeconomkis 1 3.5 
Quantitative Methods A 5 
Option 1 

Accounting and Financial 4.5 
Management 1B 
Macroeconomks 1 3.5 
Quantitative Methods B 3.5 
Computer Informatnn Systems 1 3 

Session 2 
FINS2714 
FINS2612 
INFS2603 

Business Rnance 2A 3 
Microeconomics 2 4 
Computer Information Systems 3 
Technokjgy 
Option 2 

Irrvestments (Honours) 3 
Australian Capital Markets 3 
Computer Informatkin Systems 2 3 
Options 

Year 3 
Session 1 
FINS3715 Applied Corporate Rnance 3 

(Honours) 
INFS3608 Database Systems 3 
INFS3605 Computer Systems liDplementatnn 3 

Option 4 
Session 2 
FINS3775 Research Methods in Rnance 1 3 

INFS3607 Distrfcuted Computer Systems 3 

Year 4 
Session 1 
FINS4776 Business Rnance 4A 3 
FINS4779 Research Methods in Finance 2 3 

Options 
Session 2 
FINS4777 Business Rnance 4B 3 
FINS4798 Project Seminar 
FINS4794 Honours Thesis 

3536 
Finance and Information Systems - Honours In 
information Systems - Full-Time Course 

Bachelor of Commerca 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Honours level specialising in Finance and Informatnn Systems 
and with Honours in Information Systems, a candMate shall 
pass the subjects as set out in Table 11C bek>w with the 
requirement that 

(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Technk^ues 
FINS3775 Research Methods in Finance 1 
(ii) Two Honours options must be chosen from: 
INFS4810 Advanced Data Management 
INFS4811 Knowledge Based infonnatton Systems 
INFS4812 Managing Sofhware Devetepment 
INFS4825 Object Orientated Informatnn Systems 
INFS4853 Advanced Systems Management 
INFS4857 Operations Research for Management 1 
INFS4891 Decisk>n Support Systems 
INFS4893 Special Topics in lnformatk>n Systems 
INFS4774 Informatran Systems Security 
(iii) One furtfwr option must be chosen from undergraduate 
subjects offered by either the School of Banking and 
Rnance or the School of Information Systems or any other 
subject approved by the Heads of School. 
(IV) One optkxi must be a 56hr or 2 x 28hr Category A 
General Educatk>n sUbject/s. One optk>n must be a 56hr or 
2 X 28hr Cate^ry B General Education subject/s. 
The key questions and issues of Category C of ttie General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2101, FINS2613. FINS2612, 
FINS3716, INFS1602, INFS2609, INFSZeOS, INFS3608, 
INFS3605, INFS3611, INFS3607. 
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Y«ar1 Hours p « w » * k 
Session 1 
ACCT1501 Accounting and Financial 

Management 1A 4.5 
ECON1101 Microeconomics 1 3.5 
ECON1202 Quantitative Metliods A 5 

Option 1 
Session 2 
ACCT1511 Accounting and Financial 

Management IB 4.5 

ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 
INFS1602 Computer information Systems 1 3 

Y m r 2 
Session 1 
FiNS2613 Business nnance2A 3 
ECON2101 Microeconomics 2 4 
INFS2609 Computer Information Systems 

Technology 3 
Option 2 

Session 2 
FINS2714 Investments (Honours) 3 
FINS2612 Australian Capital Markets 3 
INFS2603 Computer Infofmation Systems 2 3 

Options 

Year 3 
Session 1 
FINS3715 Applied Corporate Finance 3 

(Honours) 
INFS3608 Database Systems 3 
INFS3605 Computer Systems Implementation 3 

Option 4 
Session 2 
FINS3716 International Business Finance 3 

(Honours) 
INFS3611 Information Systems Devekipment 3 
INFS3607 Distrfeuted Computer Systems 3 

Option 5 or Honours Option 1 

Research Topics in Information 
Systems 1 3 
Honours Option 1 or Optkm 5 
Honours Optren 2 

Session 2 
INFS4887 Research Topic in Infomration 

Systems 2 3 
INFS4898 Project Seminar 
INFS4794 Honours Thesis 
•ljborrt*y M««iom M r«quir«d .r. «HWond to Ih. |»«cti>«) hour» 

3533 
Finance and Japanese Studies - Pass - Full-time 
Course 

Bachelor of CommOTC* 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Rnance and Japanese Studies a 
candidate shall pass the subjects as set out in Table 11 Dbelow 
with the requirement that: 
(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 

Risk and Insurance 
Regulation in Capital Markets 
Real Estate Rnance and Investment 
Lending and Lkjuidity Management 
Options, Futures and 
Risk Management Technk|ues 

FINS3775 Research Methods in Rnance 1 
(ii) Three optnns must be chosen from: 
ECOIH3303 Transformation of the J^anese Economy 
ECON2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Polny 
JAPN2500 Japanese Studies 
JAPN3000 Japanese 3A 
JAPN3001 Japanese SB 
(iii) One option must be a 56hr or 2 x 28hr Category A 
General Educatk>n subjects. One optnn must be a 56hr or 
2 X 28hr Category B General Education subject/s. 

Table 11D 

FINS3631 
F1NS3632 
FINS3633 
FINS3634 
FINS3635 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
JAPN1000 
JAPN1100 
JAPN1200 
sessions 
ACCT1511 

ECON1102 
ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Year 2 
Session 1 
FINS2613 
ECON2101 
JAPN2000 
JAPN2100 
JAPN2200 

Session 2 
FINS2612 
FINS3615 
JAPN2001 
JAPN2101 
JAPN2201 

Hours per week* 

Accounting and 
Financial Management 1A 
Microeconomks 1 
Quantitative Methods A 
Japanese 1A (Core) or 
Japanese 1A (Intermediate) or 
Japanese 1A (Advanced) 

Accounting and 
Financial Management IB 
Macroeconomks 1 
Quantitative Methods B 
Japanese IB (Core) or 
Japanese IB (Intermediate) or 
Japanese IB (Advanced) 

Business Rnance 2A 
Microeconomks 2 
Japanese 2A 
Japanese 2A 
Japanese 2A 
Option 1 

Core) or 
Intermediate) or 
Advanced) 

Australian Capital Markets 
Investments 
Japanese 2B (Core) or 
Japanese 28 (Intermediate) or 
Japanese 2B (Advanced) 
Option 2 

4.5 
3.5 
5 
5 
5 
5 

4.5 
3.5 
3.5 
5 
5 
5 
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VaerS 
Session 1 
FINS2614 

Session 2 
FINS3616 

3492 

Applied Corporate Finance 
Options 
Option 4 
Options 

international Business Rnance 
Options 
Ojation/ 
Options 

Table 11E 

Yaarl 
Session 1 
ACCT1501 

ECON1101 
ECX)N1202 

Hours p«r WMk* 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Y M r 2 
Session 1 
FINS2613 
ECON2101 
MARK2012 
MARK2032 

Session 2 
FINS2612 
FINS3615 
MARK2042 
MARK2052 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General 
Education Category A) 

Accounting arxd 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General 
Education Category B) 

Business Rnance 2A 
Microeconomics 2 
Marketing Fundamentals 
Consumer Behaviour A 

Australian Capital Markets 
Investments 
Consumer Behaviour B 
Marketing Research 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Veer 3 
Session 1 
FINS2614 
MARK3073 

Session 2 
FINS3616 
MARK3083 
MARK3093 

Finance and Marketing - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the d^ ree 
at.Pass level specializing in Finance and Marketing a 
candidate shall pass the sut^ects as set out in Tattle 11E below 
with the requirement that: 

(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Research Methods In Rnance 1 

(ii) One further option must be chosen from undergraduate 
subjects offered by either the School of Banking and Rnance 
or the School of Marketing. 

Applied Corporate Finance 3 
Brand Management 4 
Options 
Option 4 

Internatkxial Business Rnance 3 
Strategic Marketing Management 4 
Corporate Policy ar>d Marketing 
Strategy 4 
Option 5 

3496 
Finance and Mariceting - Honours in Finance -
Fuii-tlme Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Honours level specialising in Finance and Marketing and with 
l-ionours in Finance, a candidate shall pass the sul:^ect5 as set 
out in the Table below with the requirement that: 

(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Technkfues 

(ii) One further option must be chosen from undergraduate 
sul^ects offered by either the School of Barking and Rnance 
or the School of Marketing. 
(iii) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1551, ECON2101, FINS2613, FINS2612, 
RNS3716, MARK2012, MARK2032, MARK2042, MARK2052, 
MARK3073, MARK3083, MARK3093. 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Hours per «mek* 

4.5 
3.5 
5 

Accounting and Rnancial 
Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and Rnancial 
Management 1A 
Macroeconomkss 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 4 

Y M r 2 
Session 1 
FINS2613 Business Rnance 2A 3 
ECON2101 Mk:roeconomics2 4 
'Lsfaaralory MMion« u raquirtd ar» addhional to 1h* prMcrib*d hour* 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

4.5 
3.5 
3.5 
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Hours par WMk* 
MARK2012 Mafketing Fundamentals 4 
MARK2032 Consumer Behaviour A 4 
Session 2 
FINS2714 Investments (Honours) 3 
FINS2612 Australian Capital Markets 3 
MARK2042 Consumer Behaviour B 4 
MARK2052 Maiketing Research 4 

Year 3 
Session 1 
FINS3715 

MARK3073 

Session 2 
FINS377S 
FINS3716 

MARK3083 
MARK3093 

Applied Corporate 
Finance (Honours) 
Brand Management 
Options 
Option 4 

Research Methods in Rnance 1 
International Business 
Finance<Honours) 
Strategic Marketing Management 
Corporate Policy and Marketing 
Strategy 

Year 4 
Session 1 
FINS4776 Business Finance 4A 
FINS4779 Research Methods in Rnance 2 

Options 
Session 2 
FINS4777 Business Finance 4B 
FINS4798 Project Seminar 
FINS4749 Thesis (Rnance) 

•UborMmy iMaiam u r»quir»d m «ddiion«! to Hi. pr»«crib«) hour» 

3497 
Finance and Marketing - Honours In Marketing -
Full-time Course" 

Bachek>r of Commerce 
BCom 

This Is a new course offered in 1992 for the first time. 
To complete the requirements tor the award of the degree at 
Honours level specialising in Finance and Marketing and with 
Honours in Marketing, a candidate shall pass the sut>ject5 as 
set out in the Table bek>w with the requirements that: 
(i) Two options must be chosen from: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation In Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 
FINS3775 Research Methods in Rnance 1 
(ii) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2101, RNS2613, FINS2612, 
FINS3616, MARK2012, MARK2032, MARK7042, MARK7052. 
MARK7073, MARK7083, MARK7093. 

Yaar l 
Session 1 

ACCT1501 

ECON1101 
ECON1202 

Session 2 

ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 

MARK2012 
MARK2032 
FINS2613 
ECON2101 

Session 2 

MARK7042 
MARK7052 
FINS3615 
FINS2612 

Accounting & Rnancial 
Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General 
Education Category A) 

Accounting & Rnancial 
Management 1B 
Macroeconomkss 1 
Quantitative Methods B 
Option 2 (General 
Education Category B) 

Marketing Fundamentals 
Consumer Behaviour A 
Business Rnance 2A 
MicroeconomKS 2 

Hours pw W M k * 

4.5 
3.5 
S 

4.5 
3.5 
3.5 

Consumer Behaviour B (Honours) 5 
Marketing Research (Honours) 5 
Investments 3 
Australian CapHal Markets 3 

Years 
Session 1 

MARK7022 Computer Applications in 5 
Marketing (Honours) 

MARK7073 Brand Management (Honours) 5 
FINS2614 Applied Corporate Rnance 3 

Options 

Session 2 
MARK7083 Strategic Marketing 5 

Management (Honours) 
MARK7093 Corporate Policy & Marketing 5 

Strategy (Honours) 
FINS3616 International Business Rnance 3 

Option 4 

Year 4 
Session 1 
MARK7203 Seminar in Marketing Theory 3 
MARK7204 Thesis (Marketing) 
MARK7206 Prqect Seminar 

Session 2 
MARK7204 Thesis (Marketing) 
MARK7206 Project Seminar 
MARK7205 Research Seminar 

"Subi>dtoappfOv>l 
'Lalwratoiy wssion« w raquirad ar* adiManal to Ih* prMCnb«d hourt 
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3486 
Industrial Relations - Pass - Full-time Course 

BaclMlor of CommwM 
BCom 

To compleCe the requirements for the award of the degree at 
Pass level specializing in Industrial Relations a candidate shall 
pass the sii>jects as set out in Table 12 below with the 
requirefnent that: 
(i) Students must complete one 56hr or 2 x 28hr Category A 
subject/5 and one 56hr or 2 x 28hr Category B General 
Education subject/s. The second subject/s may be taken in 
Year 1 or Year 2. 
(ii) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2303 Economic Change in Modem China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Poritical Economy 
(ill) The three subjects IROB2715 Labour History, IROB3720 
Industrial Law and IROB3721 Industrial Relations Methods 
may, with the permission of the Head of School of Industrial 
Relations and Organizational Behaviour, be substituted with: 
IROB1702 Industrial Relations IB 
IROB2712 Labour Market Policies 
IROB2714 Industrial Democracy 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB2718 Human Resource Management 
IROB3719 Industrial Relations Theory 

Table 12 

Year l 
Sesshn 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Year 2 
Session 1 
IROB2703 
IROB2711 
IROB1701 

Hours per week* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management IB 
Macroeconomkis 1 
QuantiUtive Methods B 
Industrial Relations 1A or 
Option 2 (General Education 
Category B) 

Industrial Relations 2A 
Latwur Market Economks 
Industrial Relations 1A or 

A.5 
3.5 
5 

4.5 
3.5 
3.5 
3.5 

3.5 
3 

3.5 
'lAbOTAtoiy Msiiotw at r«quir*d ar* additional to th« praacriliad hour». 

Hours par weak* 
Option 2 (General Education 
Category B) 4 
Options 

Session 2 
IROB2704 Industrial Relatnns 2B 3.5 
IROI32715 Labour History 3 

Option 4 
ojitionS 

Year 3 
Session 1 
IROB370S Industrial Relations 3A 3.5 
IROB3720 Industrial Law 3 

Option 6 

Session 2 
IROB3706 Industrial Relations 3B 3.5 
IROB3721 Industrial Relatfens Methods 3 

Optk>n7 

3486 
Industrial Relations - Honours - Full-time Course 
Bachelor ot Commarc» 
BCom 

To (»mplete the requirements for the award of the degree at 
Honours level specializing in Industrial Relations a candkdate 
shall pass the subjects as set out in Table 13 betow with the 
requirement that: 

(i) Students must complete one 56hr or 2 x 28hr Category A 
subject/s and one 56hr or 2 x 28hr Category B General 
Education subjects, of which the second may be taken in Year 
1 or Year 2. The key questions and issues of Category C of the 
General Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, IROB1701, IROB2703, IROB 2704, 
IROB3705, IROB3706. 

(ii) One optk>n must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2303 Economk: Change in Modem China 1700-1949 
ECOH2304 Economic Transformat'on in the People's 

Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2103 Applied Mreroeconomfcs 
ECON2104 Applied MacroeconomBs 
ECON2105 Mancian Political Economy 
ECON2106 Post-Keynesian Political Economy 

(iii) The two subjects IROB2715 Labour History and 
IROB3720 Industrial Law may. with the permission of the 
Head ot School of Industrial Relations and Organizatk>nal 
Behaviour, be substituted with: 
IROB1702 Industrial Relations IB 
IROB2712 Labour Market Policies 
IROB2714 Industrial Democracy 
IROB2716 I ndustrial Conflict 
IROB2717 Social Aspects of Worit and Unionism 
IROB2718 H uman Resource Management 
IROB3719 Industrial Relatkins Theory 
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Tab/« 13 

Year l Hours per i 
Sessioni 
ACCT1501 Accounting arKi 

Financial Management 1A 4.5 
ECON1101 MicroeconomkJS 1 3.5 
ECON1202 Quantitative Methods A 5 

Option 1 (General Education 
Category A) 4 

Session 2 
ACCT1511 Accounting and 

Financial Management 1B 4.5 
ECON1102 Macroeconomrcs 1 3.5 
ECON1203 Quantitative Methods B 3.5 
IROB1701 Industrial Relations 1A or 3.5 

Option 2 (General Education 
Category B) 4 

Yaar 2 Hours par waek* 
Session 1 
mOB2703 Industrial Relations 2A 
IROB2711 Labour Market Economics 
IROB1701 Industrial Relations 1A or 

Option 2 (General Education 
Category B) 
Options 

Session 2 
IROB2704 Industrial Relations 28 
IROB2715 Labour History 

Option 4 
Option 5 

3.5 
3 

3.5 

3.5 
3 

3498 
Human Resourca Management - Pass - Full-time 
Course 

Bachalor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Pass level specialising in Human Resource Management a 
candidate shall pass the subjects as set out in the TaWe below 
with the requirement ttiat: 
(i) One option must be chosen from: 
ECON2103 Applied Microeconomics 
EOON2104 Applied Macroeconomics 
ECON2105 Marxian Political Economy 
ECON2106 Post Keynesian Political Economy 
ECON2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Policy 
ECON2117 Economics of Tourism 
ECON3112 The New Industrialising Economics of East Asia 
ECON3113 Economic Development of ASEAN Countries 
ECON3115 Economics of Developing Countries 
ECOH2301 Management and Business Development 
ECOH3303 Transformation of the Japanese Economy 
(ii) One Option shall be taken from the following list of subjects: 
IROB2711 Labour Market Economics 
IROB2715 Labour History 
IROB2717 Social Aspects of Employment Relations 
IROB2720 Japanese Empkiyment Relations 
IROB3706 I ndustrial Relatnns 3B 
IROB3722 Wages and Incomes Polrcies 
(¡ii) One option must be a S6hr or 2 x 28hr Category A 
General Educatkxi subject/s. One optràn must be a 56hr or 
2 X 28hr Category B General Education subject/s. 

Industrial Relations 3A 
Industrial Law 
Options 

3.5 
3 

Industrial Relations 3B 3.5 
Industrial Relations Research 
Methods and Thesis Wori<shop 3 
Option 7 

Industrial Relations Case Studies A 3 
Industrial Relatk>ns Seminar 
Thesis (Industrial Relations) 

Industrial Relations Case Studies B 3 
Industrial Relations Seminar 
Thesis (Industrial Relations) 

; r«quir«d «/• additional ID Ih* pf Mcribad hours 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

sessions 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Year 2 
Session 1 
IROB2719 Organizational Behaviour 
IROB3720 Industrial Law 

Option 2 
Options 

Session 2 Hours Per Week 
IROB2718 Human Resource Management 3 

Aocounlittg and Financial 
Management 1A 
Microeconomics 1 
Quantitive Methods A 
Option 1 

Accounting and Rnancial 
Management IB 
Macroeconomics 1 
Quantitative Methods 1B 
Industrial Relatrans 1A 

Hours par week* 

4.5 
3.5 
5 

4.5 
3.5 
3.5 
3.5 

3.5 
3 
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IROB2704 Industrial Relations 2B 
IROB3721 Industrial Relations Methods 

Option 4 

VearS 
Session 1 

IROB3705 Industrial Relations3A 
Options 
Option 6 

3.5 
3 

3.5 

Session 2 

IROB3724 Strategic Human Resource 
Management 3 
Option? 
Options 

3498 
Human Resource Management- Honours -Full-time 
Course 
Bach*lor of Commerc« 
BCom 

This is a new course offered in 1992 for the first time. 

To complete the requirements for the award of the degree at 
Honours level specialising in Human Resource Management 
a candidate shall pass the subjects as set out in the Table 
below with the requirement that: 

(i) One option must be chosen from: 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Mandan Political Economy 
ECON2106 Post Keynesian Political Economy 
ECON2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Policy 
ECON2117 Economics of Tourism 
ECOrsl3112 The New Industrialising Economies of East Asia 
ECON3113 Economic Development in ASEAN Countries 
ECON3115 Economics of Developing Countries 
ECOH2301 Management and Business Development 
ECOH3303 Transformation of the Japanese Economy 

(ii) One option must be a 56hr or 2 x 28hr General Education 
Category A subject/s. One option must be a 56hr or 2 X 28hr 
Category B General Education subject/s. The key questions 
and issues of Category C of the General Education Program 
are addressed in the subjects: 
ACCT1501, ACCT1511, IROB1701, IROB2704, IROB3705, 
IROB2717. 

Year l 
Session 1 
ACCT1501 Accounting and Financial 

Management 1A 
ECON1101 Microeconomics 1 
ECON1202 Quantitative Methods A 

Option 1 

Session 2 

ACCT1511 Accounting and Financial 
Management 1B 

ECON1102 Macroeconomics 1 
ECON1203 Ouantitalive Methods 18 
IROB1701 Industrial Relations 1A 

Hours Per Week 

4.5 
3.5 
5 

4.5 
3.5 
3.5 
3.5 

Year 2 Hours Per Week* 
Session 1 

IROB2719 Organizational Behaviour 3.5 
IROB3720 Industrial Law 3 

Option 2 
Options 

Session 2 
IROB2718 Human Resource Management 3 
IROB2704 Industrial Relations 2B 3.5 
IROB3721 Industrial Relations Methods 3 

Option 4 

Year 3 
Session 1 
IROB3705 Industrial Relations 3A 3.5 

Opt ions 
Options 

Session 2 
IROB3724 Strategic Human Resource 3 

Management 
IROB3707 Research Methods and 3 

Thesis Woritshop 
Option 7 

Year 4 
Session 1 
IROB4705 
IROB2717 
IROB4733 
IROB4738 

Session 2 
IROB4706 
IROB4703 
IROB4733 
IROB4738 
'Laboratoiy 

Employment Policy and Practice A 
Social Aspects of Employment Relations 3 
Research Seminar 
Thesis (Human Resource Managenoent) 

Employment Policy and Practice B 
Wage Determination 
Research Seminar 
Thesis (Human Resource Management) 

raquirad arft adcfilional lo tha pr»8crih«d hours. 

Human Resource Management and Japanese 
Studies - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 

To complete the requirements for the award of the degree at 
Pass level specialising in Human Resource Management and 
Japanese Studies, a candidate shall pass the subjects as set 
out in tfie Table below wiUi ttie requirement that: 

(i) Two options must be chosen from: 

ECON2116 Japanese Economic Policy 
ECON2115 Japanese I nternational Economic Relations 
JAPN2500 Japanese Studies 
ECOH3303 Transformation of the Japanese Economy 
JAPN3000 Japanese 3A 
JAPN3001 Japanese 3B 

(ii) One option must be a 56hr or 2 x 28hr Category A 
General Educationn subject/s. One option must be a 56hr 
or 2 X 28hr Category B General Education subject/s. 
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YMTI 
Sasshn 1 
ACCT1501 

ECON1101 
ECON1202 
JAPN1000 
JAPN1100 
JAPN1200 

Sossion2 
ACCT1511 

ECON1102 
ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Hours par weak' 

Accounting and Financial 4.5 
Management 1A 
Microeconomics 1 3.5 
Quantitative MetlKxls A 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and Financial 4.5 
Management 1B 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Japanese 1B (Core) or 5 
Japanese 1B (Intermediate) or 5 
Japanese IB (Advanced) 5 

ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development 

in the 20th Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 AppUed Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 

(ii) One option must be a 56hr or 2 x 28hr Category A 
General Education subject/s. One option must be a 56hr or 
2 X 28hr Category B General Education subject/s. 

Table 14 

Year 2 
Session 1 
IROB1701 
IROB2719 
IROB3720 
JAPN20(X) 
JAPN2100 
JAPN2200 
Session 2 
IROB2718 
IROB2704 
IROB3721 
JAPN2001 
JAPN2101 
JAPN2201 

Industrial Relations 1A 
Organisational Behaviour 
Industrial Law 
Japanese 2A (Core) or 
Japanese 2A (Intermediate) or 
Japanese 2A (Advanced) 

Human Resource Management 
Industrial Relations 28 
Industrial Relations Methods 
Japanese 28 (Core) or 
Japanese 28 (Intermediate) or 
Japanese 28 (Advanced) 
Option 1 

YaarS 
Session 1 
IROB3705 Industrial Relations 3A 
IROB2720 Japanese Employment Relations 

Option 2 
Options 

Session 2 
IROB3724 Strategic Human Resource 

Management 
Option 4 
Option 5 
Option 6 

3.5 
3.5 
3 
5 
5 
5 

3 
3.5 
3 
5 
5 
5 

3.5 
3 

Vaarl Hours par weak* 
Session 1 
ACCT1S01 Accounting and 

Financial Management 1A 4.5 
ECON1101 Microeconomics 1 3.5 
LEGT7711 Legal Environment of Commerce 3 
ECON1202 Quantitative Methods A 5 

Session 2 
ACCT1511 Accounting and 

Financial Management 18 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 
INFS1602 Computer Information Systems 1 3 

Year 2 
Session 1 
INFS2609 Computer Infonnation 

Systems Technology 3 
ACCT2522 Accounting and 

Financial Management 2A 4 
COMPI 811 Computing 1 (Procedural) 6 

Option 1 

Session 2 
INFS2603 Computer Information Systems 2 3 
COMPI 821 Computing 2 6 

Option 2 
Options 

3484 
Information Systems - Pass - Full-time Course 

Bachalor of Commarca 
BCom 

To complete the retirements for the award of the degree at 
Pass l«wel specializing in Information Systems a candkJate 
shall pass the sut^ects as set out in Table 14 below with the 
requirement tfiat 
(i) One option must be chosen from: 

YaarS 
Session 1 
INFS3605 Computer Systems Imptementation 3 
INFS3608 Database Systems 3 

Option 4 

Session 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Information Systems Devekipment 3 

Option 5 

•Lutoralny • s r«quir«d «r* addHioml to 1h> pf « 
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3484 
Information Systems - Honours - Full-time Course 

BacMor of Commarc* 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing in Information Systems a candidate 
shall pass the subjects as set out in Table 15 below with the 
requirement that: 
(i) One option must be cfiosen from: 
ECOH2301 Management and Business Development 

Australian Economic Development 
in the 20th Century 
Microecortomics 2 
Macroeconomics 2 
Applied Microeconomics 
Applied Macroeconomics 
Japanese Economic Policy 
Quantitative Economic Techniques A 
Introduction to Operations Research 
Business Econometrics and Forecasting. 

(ii) Two Honours options must be chosen from: 
INFS4805 Information Systems Auditing 

Advanced Data Management 
K n o w l ^ e Based Infonnation Systems 
Managing Software Development 
Advanced Systems Management 
Operations Research for Management 1 
Decision Support Systems 
Special Topics in Information Systems 

(iii) One option must be a 56hr or 2 x 28hr Category A General 
Education subject's. One option must be a 56hr or 2 x 28hr 
Category B General Education subject/s. The key questions 
and issues of Category C of the General Education Program 
are addressed in the subjects: 
ACCT1501, ACCT1511, ACCT2S22, 1NFS1602, INFS2609, 
INFS2603, INFS3605, INFS3608,1NFS3607, INFS3611. 

Session 2 
INFS2603 Computer Information Systems 2 
COMP1821 Computing 2 

Option 2 
Options 

ECOH2313 

ECON2101 
ECON2102 
ECON2103 
ECON2104 
ECON2116 
ECON2206 
ECON2208 
ECON2209 

INFS4810 
INFS4811 
INFS4812 
INFS4853 
INFS4857 
INFS48gi 
INFS4893 

Table IS 

Yaarl 
Sasskyn 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
INFS2609 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment of Commerce 3 
Quantitative Methods A 5 

Accounting and 
Rnancial Management 1 B 
Macroeconomics 1 
Quantitative Methods B 
Computer Information Systems 1 

Computer Information 
Systems Technology 

ACCT2522 Accounting and 
Financial Management 2A 

COMP1811 Computing 1 (Procedural) 
Option 1 

4.5 
3.5 
3.5 
3 

Year 3 Hours per week* 
Session 1 
INFS3605 Computer Systems Implementation 3 
INFS3608 Database Systems 3 

Option 4 

Sassion 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Information Systems Development 3 

Option 5 

Year 4 
Session 1 
INFS4886 Research Topics in 

Information Systems 1 3 
Honours Option 1 
Honours Option 2 

Session 2 
INFS4887 Research Topics in Information 

Systems 2 3 
INFS4898 Project Seminar 
INFS4794 Thesis (Information Systems) 

3480 
Marketing - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Marketing, a candidate shall pass the 
subjects as set out in Table 16 bek>w with the requirement that: 

(i) The optmns shall be chosen from any of the subjects offered 
t)y Faculty, subject to prerequisites being met and to Faculty 
Rule 2 for a disciplinary minor. Candklates may choose to 
include GEOG3132 Mari(eting Geography as an optk>n. 

(ii) At least one option must be chosen from: 
ECOH2301 Management and Business Devek>pment 
ECOH2303 Economk: Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the 

People's Republic of China 
ECOH2308 British Imperialism in the 1 gth and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Mkroeconomics 
ECON2104 Applied Macroeconomns 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Politkal Economy 
ECON2108 Industry Economks and 

Australian Industrial Polky 
ECON3115 Economics of Developing Countries 
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Table 16 

V M r 1 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

sessions 
ACCT1511 

ECON1102 
ECON1203 

Y M r 2 
Session 1 
MARK2012 
MARK2032 

Session 2 
MARK2042 
MARK2052 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Option 1 (General Education 
Category A) 4 

Accounting and 
Financial Management I B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education 
Category B) 4 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Option 3 
Option 4 

Consumer Behaviour B 4 
Marketing Research 4 
Options 
Options 

Yaw 3 
Session 1 
MARK3022 Computer Applkations in Marketing 4 
MARK3073 Brand Management 4 

Option? 
Session 2 
MARK3083 Strategic Marketing Management 4 
MARK3093 Corporate PolKy and 

Marketing Strategy 4 
Options 

'Laboratofy Msfkxis u r«quir*d «r* addHiorwl lo the pr««crib«d hours 

3480 
Marketing - Honours - Full-time Course 

Bachekir o l Commwc» 
BCom 

To complete the requirements for the award of the degree at 
Honours level speciaSzing in Marketing, a candidate shall pass 
the subjects as set out in Table 17 bek>w with the requirement 
that: 
(i) The optk>ns shall be chosen from any of the subjects offered 
by Faculty, subject to prerequisites being met and to Faculty 
Rule 2 for a disciplinary minor. Candidates may choose to 
include QEOG3132 Marketing Geography as an optkm. 
(il) At least one option musi be chosen from: 
ECOH2301 Management and Business Development 
ECOH2303 Economic Change in Modem China 1700-1949 
ECOH2304 Economk Transformation in the 

People's Reput>lk! of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 

ECON2101 Microeconomkss 2 
ECON2102 Macroeconomk:s2 
ECON2103 Applied Mieroeeonomics 
ECON2104 Applied Macroeconomkis 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2108 Industry Economks and 

Australian Industrial Policy 
ECON3115 Economks of Developing Countries 
(iii) The key questk>ns and issues of Category C of the General 
Education Program are addressed in the subjects: 
A C C T 1 S 0 1 , A C C T 1 5 5 1 , M A R K 2 0 1 2 , MARK2D32, 
M A R K 7 0 4 2 , MARK70S2 , M A R K 7 0 7 3 , MARK7D83, 
MARK7093. 

Table 17 

Y e a r l 
Session 1 
ACCT1S01 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Option 1 (General Education 
Category A) 4 

Accounting and 
Financial Management 1B 
Macroeconomk» 1 
Quantitative Methods B 
Option 2 (General Educatk>n 
Category B) 

4.5 
3.5 
3.5 

Year 2 
Session 1 
MARK2012 Marketing Fundamentals 4 
MARK2032 Consumer Behaviour A 4 

Optkm 3 
Option 4 

Session 2 
MARK7042 Consumer Behaviour B (Honours) 5 
MARK7052 Marketing Research (Honours) 5 

Options 
OptkinS 

Year 3 
Session 1 
MARK7022 Computer Applkatrans in 

Marketing (Honours) 
MARK7073 Brand Management (Honours) 

Option? 
Session 2 
MARK7083 Strategic Marketing Management 

(Honours) 5 
MARK7093 Corporate Policy and Marketing 

Strategy (Honours) 5 
Options 

Year 4 
Session 1 
MARK7203 Seminar in Marketing Theory 3 
MARK7204 Thesis (Marketing) 
MARK7206 Project Seminar 
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Session 2 
MARK7204 Thesis (Marketing) 
MARK7206 Project Seminar 
MARK7205 Researchi Seminar 

3493 
Marketing and Accounting - Pass - Full Time 
Course 

Bachelor o< Commarc» 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Marketing and Accounting, a 
candidate shall pass the subjects as set out in the table below 
with tlie requirement that: 
(i) Two options must be chosen from: 
ACCT3S63 Accounting and Rnancial Management 3A or 
ACCT3573 Accounting and Rnancial Management 3A 

(Honours) 
ACCT3708 Auditing Of 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instruments and 

Complex Transactions 
MARK3043 International Marketing 
MARK30S3 Servkse Management 
MARK3063 Promotions Management 
MARK3206 Seminar in Marketing Issues 
MARK3207 Advanced Seminar in Marketing 
MARK 3208 Channels of Distributbn 

(ii) One optk>n must be chosen from 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economk Development in the 20th 

Century 
ECON2101 Microeconomfcs 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Mkioeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
EOON2206 Quantitative Economks Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 

Yaar l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

EGON1102 
ECON1203 
INFS1602 

Hours per wMk* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Educatk>n 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Computer Information Systems 1 

Year 2 
Session 1 
ACCT2522 Accounting and Financial 

Management 2A or 

4.5 
3.5 
5 

4.S 
3.5 
3.5 
3 

4.5 

Hours par W M k * 
Accounting and Financial 
Management 2A (Honours) 4.5 
Marketing Fundamentals 4 
Consumer Behaviour A 4 
Option 2 (General Educatnn 
Category B) 4 

Accounting and Financial 
Management 2B or 4.5 
Accounting and Financial 
Management 2B (Honours) 4.5 
Consumer Behaviour B 4 
Marketing Research 4 
Option 3 

ACCT2S32 

MARK2012 
MARK2032 

Session 2 
ACCT2542 

ACCT2552 

MARK2042 
MARK2052 

Years 
Session 1 
ACCT3583 Accounting and 

Financial Management 38 or 4.5 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 5 
MARK3022 Computer Applications in Marketing 4 
MARK3073 Brand Management 4 

Option 4 
Session 2 
ACCT4820 Contemporary Issues in 

Management Accounting 3 
MARK3083 Strategy Marketing Management 4 
MARK3093 Corporate Policy and 

Marketing Strategy 4 
Options 

3517 
Marketing and Accounting - Honours In Marketing -
Fulltime Course" 

Bachelor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the d ^ r e e at 
Honours level specializing in Marketing and Accounting, and 
with Honours in Mariteting, a candklate shall pass the subjects 
as set out in the Table below with the requirement tfiat 

(i) Two options must be chosen from: 
ACCT3563 Accounting and Rnancial Management 3A or 
ACCT3573 Accounting and Financial Management 3A 

(Honours) 
ACCT37a8 Auditing or 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instruments and 

Complex Transactions 
MARK3043 Intematronal Marketing 
MARK3053 ServKe Management 
MARK3063 Promotrans Management 
MARK3206 Seminar in Marketing Issues 
MARIC3207 Advanced Seminar in Marketing 

••Sub)̂ te«fi()ro»«l. 
on* as r«quir*d ar* «ddHiomI to th* pra«crXMd houi« 
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(ii) One option must be chosen from: 

ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 

20th Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 I ntroduction to Operations Research 
EOON2209 Business Econometrics and Forecasting 

(iii) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1 SOI, ACCT1511, ACCT2522, ACCT2532, ACCT2542, 
A C C T 2 5 5 2 , A C C T 3 6 9 3 , M A R K 2 0 1 2 , M A R K 2 0 3 2 , 
M A R K 7 0 4 2 , M A R K 7 0 5 2 , M A R K 7 0 7 3 , M A R K 7 0 8 3 , 
MARK7093. 

Vear1 
Session 1 
ACCT1S01 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
ACCT2522 

ACCT2532 

MARK2012 
MARK2032 

Session 2 
ACCT2542 

ACCT2552 

MARK7042 
MARK7052 

Year 3 
Session 1 
ACCT3583 

Hours per week* 

Accounting and Financial 
Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

4.5 
3.5 
5 

Accounting and Financial 
Management I B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Accounting and Financial 4.5 
Management 2A or 
Accounting and Financial 4.5 
Management 2A (Honours) 
Marketing Fundamentals 4 
Consumer Behaviour A 4 
Option 2 (General Education 
Category B) 4 

Accounting and Financial 
Management 2B or 4.5 
Accounting and Financial (Honours) 4.5 
Management 2B 
Consumer Behaviour B (Honours) 5 
Marketing Research (Honours) 5 
Option 3 

Accounting and Financial 
Management 3B or 

ACCT3593 Accounting and Financial 
Management 3B (Honours) 

MARK7022 Computer Applicatrans in 
Marketing (Honours) 

MARK7073 Brand Management (Honours) 

4.5 

Session 2 
ACCT4820 Contemporary Issues 

in Management Accounting 3 
MARK7083 Strategk: Marketing 

Management (Honours) 5 
MARK7093 Corporate Policy and Marketing 

Strategy (Honours) 5 

Year 4 
Session 1 
MARK7203 Seminar in Marketing Theory 3 
MARK7204 Thesis (Marketing) 
MARK7206 Project Seminar 
Session 2 
MARK7204 Thesis (Marketing) 
MARK7205 Research Seminar 
MARK7206 Project Seminar 

•L^bor«»*y « « « i o n . as r>quir«d «Jdrtioml to I h . pr«et»ib«l houn 

3501 
Marketing and Economics - Pass - Fuli-Time Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 

To complete the requirements for the award of the degree at 
Pass level specializing in Marketing and Economics, a 
candidate shall pass the subjects as set out in the Table bekm 
with the requirement that: 

(i) One option must be chosen from List A 

(ii) One option must be chosen from: 

MARK3043 International Marketing 
MARK3053 Sen/fce Management 
MARK3063 Promottons Management 
MARK3206 Seminar in Marketing Issues 
MARK3207 Advanced Seminar in Marketing 

Year 1 Hours per week* 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Accounting and Financial 
Management 1A 4.5 
MicroeconomKS 1 3.5 
Quantitative Methods A 5 
Option 1 (General EducatkDn 
Category A) 4 

Accounting and Rnancial 
Management I B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Educatron 
Category B) 4 

Year 2 
Session 1 
MARK2012 Marketing Fundamentals 4 
MARK2032 Consumer Behaviour A 4 
ECON2101 Microeconomk;s2 4 
ECON2206 Quantitative Economic 3 

Technkjues A 
'Laboraloiy M t s t o m M r*quir*d a n addHional to Ih« pfM<vibad hour« 
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Session 2 
MARK2042 Consumer Behaviour B 
MARK2052 Marketing Research 
ECON2102 Macroeconomics 2 
ECON2207 Quantitative Economic 

Techniques B or 
ECON2209 Business Econometrics 

arxf Forecasting 

Year 3 
Session 1 
MARK3022 

Hours por wMk* 

4 
4 
4 
3 

MARK3073 
ECON3101 

Computer Applications 
in Marketing 
BrarKj Management 
Microeconomics 3 
Option 3 

Session 2 
MARK3083 
MARK3093 

(ii) One option must t>e a 56hr or 2 x 28hr Category A General 
Education sut^ect/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject/s. 

Year 1 Hours par week* 
Session 1 
ACCT1S01 Accounting and Financial 4.5 

Management 1A 
ECON1101 Microeconomics! 3.5 

ECON1202 
GERS1200 

Session 2 
ACCT1511 

ECOH1102 
ECON1203 
GERS1201 

Quantitative Methods A 
German for Professnnal 
Purposes 1A 

Accounting and Financial 
Management 18 
Macroeconomics 1 
Quantitative Methods B 
German for Professional 
Purposes 18 

Hours par WMk* 

4.5 

3.5 
3.5 
6 

Strategic Marketing Management 4 
Corporate Polrey and 
Marketing Strategy 4 

ECON3102 Macroeconomics 3 4 
Option 4 

'L«t>onikMy MSMOfw as raquir«d v« addilion«] to th* pr«*crib«J hours. 

3488 
Marketing and German Studies - Pass - Full-time 
Course 

Bachelor ol Commarc* 
BCom 

This is a new course offered in 1992 for the first time. 

To complete the requirement for the award of the degree at 
Pass level specialising in Marketing and German Studies, a 
candklate shall pass the subjects as sat out in the Table below 
with the requirements that: 

(i) One option must be chosen from: 
ECOH2301 Management and Business Devek>pment 
ECOH2303 Economic Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2308 British ImperiaDsm in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Maraian Political Economy 
ECON2106 Post-Keynesian Politreal Economy 
ECON2108 Industry Economics and Australian Industrial 

Policy 
ECON3115 Economics of Developing Countries 

SMmroer Course 
Elective Langua^ Study: Students may choose to attend a 
language course in Germany between November and January 
(scholarships available) or to attend a subsidised summer 
course of the Goethe Institute to gain additional proficiency and 
fluency. 

YMir2 
Session 1 
MARK2012 Marketing Fundamentals 
MARK2032 Consumer Behaviour A 
GERS2200 German for Professional 

Purposes 2A 
Option 1 

Session 2 

MARK2042 Consumer Behaviour 8 
MARk2052 Marketing Research 
ECOH2311 German Economy & Society 

Since 1850 
GERS22D1 German for Professional 

Purposes 2B 

Summer Course 
(Elective Language Study) as above. 

Year 3 
Session 1 
MARK3022 

MARK3073 
GERS3200 

Session 2 
MARK3083 
MARK3093 

GERS32ai 

Computer Applications in 
Marketing 
Brand Management 
German for Professk>nal 
Purposes 3A 
Option 2 

Strategic Marketing Management 4 
Corporate Policy & Marketing 4 
Strategy 
German for Professional 5 
Purposes 3B 
Options 

Formal Examination: 
'Wirtschaftsdeutsch International' (International Business 
German). 
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3491 
Marketing and Hospitality Management - Pass -
Full-time Course 

Baclwlor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level in Marketing and Hospitality Management, a 
candidate shall pass the subjects as set out in Table 18 below 
with the requirement that: 

(i) Two options must be chosen from: 
ACCT2522 Accounting and Financial Management 2A 
ACCT3583 Accounting and Financial Management 3B 
ECOH1301 Australia in the International Economy 

in the 20th Century 
ECOH2301 Management and Business Development 
ECON2Z09 Business Econometrics and Forecasting 
FINS2613 Business Fmance 2A 
GERS1000 Introductory German A*" 
INFS1602 Computer Informations Systems 1 

Management Information Systems Design 
Industrial Relations 1A 
Industrial Relations 2A 
Japanese 1A (Core)t 
Japanese IB (Core)t 
Legal Environment of Commerce 
Legal Regulation of Marketing and Distributkin 

" itions in Marketing 

Hours per week* 
ECON1203 Quantitative Methods B 3.5 
HOS P1999 Hospitality Industry Employment 1 

INFS2606 
IROB1701 
IROB2703 
JAPN1000 
JAPN1001 
LEGT7711 
LEGT7731 
MARK3022 Computer 
MARK3043 Intematnnal 
MARK3053 Servkse Management 
MARK3063 Promotwns Management 
MARK3093 Corporate Polky and Marketing Strategy 
t o r 

Japanese 1A (Intennedlate) 
Japanese 1B (Intermediate) 

Japanese 1A (Advanced) 
Japanese 1B (Advanced) 

JAPN1100 
JAPN1101 
or 
JAPN1200 
JAPN1201 
" or 
GERS1001 Intermediate Gemían A " 

" (full year subject - equivalent to 2 options) 
(11) One option must be chosen from: 
HOSP4002 Resort Management 
HOSP4003 Communicatkm Strategy in the Hospitality 

Industry 
HOSP4004 Seminar in Hospitality Management 
(ill) One optk>n must be a 56hr or 2 X 28hr Category A General 
Education subjecVs. One option must be a 56hr or 2 X 28hr 
Category B General Eductk>n subject/s. 

Table 18 

Yearl 
Session 1 
ACCT1501 

Hours per week* 

Accounting and 
Financial Management 1A 

ECON1101 Microeconomics 1 
EC0N1202 Quantitative Methods A 
Session 2 
ACCT1511 AccounBngand 

Financial Management IB 
ECON1102 Macroeconomks 1 

4.5 
3.5 
5 

4.5 
3.5 

Year 2 
Sesshr) 1 
MARK2012 
MARK2032 
ECON2117 
Sessior)2 
MARK2042 
MARK2052 
IROB2718 
HOSP2999 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Economics of Tourism 3 

Consumer Behaviour B 4 
Marketing Research 4 
Human Resource Management 3 
Hospitality Industry Empk>yment 2 
Option 1 

Years 
Session 1 
MARK3073 
HOSP3009 

Brand Management 4 
Financial Control in the 
Hospitality Industry 4 
Option 2 

Session 2 
MARK3083 Strategk; Marketing Management 4 
HOSP3010 Legal Aspects of Tourism 4 
HOSP3999 Hospitality Industry Empk>yment 3 

Option 3 

Year 4 
Session 1 
HOSP4013 Hospitality Management 1 6 

Option 4 
Options 

Session 2 
HOSP4014 Hospitality Management 2 6 
HOSP4015 Hospitality Management 3 6 

Note: Durino »» «rat four «.««>n«, cvxjiilatM wil undirtjji» coneuiT»rt rtjd». In 
Ho«pitaJity M>nag«nwnl in 1h« TAFE SxAjr and a eoura. taa of apptoamaMly 
$1700 ia payabia at lha liina of Univaraity anrolmanl 

Language studies are a requirement of the course. Students 
may undertake language units offered by the University or an 
approved 40 hour language course at the Institute of 
Languages. However, satisfactory completk>n of an external 
language course cannot be counted as an option. Also, an 
Institute of Languages course attracts a separate fee of 
approximately $300. 

3499 
Marketing and Human Resources Management -
Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Pass level specializing in Marketing and Human Resources 
Management, a candklate shall pass the subjects as set out in 
the Table below with the requirement that: 
One Option must be chosen from the undergraduate subjects 
offered by either the School of Marketing or the School of 
Industrial Relations and Organizational Behavior. 



Undergraduate Study: Rules for degree of BCom and BEc 

Yaar l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Y«ar2 
Session 1 
MARK2012 
MARK2032 
IROB2719 
IROB3720 
Session 2 
MARK2042 
MARK2052 
IROB2718 
IROB2704 

VaarS 
Session 1 
MARK3073 
IROB3705 

Session 2 
MARK30B3 
MARK3093 

IROB3724 

IROB3721 

Hours per week* 

Accounting and Financial 
Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative iUlethods A 5 
Option 1 - (General Educatbn 
Category A) 4 

Accounting and Financial 
Management IB 4.5 
Macroeonomics 1 3.5 
Quantitative Methods B 3.5 
Industrial Relations 1A 3.5 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Organizational Behaviour 3.5 
Industrial Law 3 

Consumer Behaviour B 4 
Marketing Research 4 
Human Resource Management 3 
Industrial Relations 2B 3.5 

Brand Management 4 
Industrial Relations 3A 3.5 
Option 2 
Option 3(General Education 
Category A) 4 

Strategic Marketing Management 4 
Corporate Policy and Marketing 
Strategy 4 
Stategic Human Resource 
Management 3 
Industrial Relations Methods 3 

3515 
Marketing and Information Systems - Pass -
Full-time Course ** 

Bachelor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 

To complete the requirements for the award of the degree at 
Pass level specializing in Marketing and Information Systems, 
a candidate shall pass the subjects as set out in the Table 
betow with the requirement that: 
One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON210 2 Macroeconomics 2 

[ECON2103 
E-CON2104 
ECON2116 
ECON2206 
ECON2208 
ECON2209 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1501 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
MARK2012 
MARK2032 
INFS2609 

Session 2 
MARK2042 
MARK2052 
INFS2603 

Years 
Session 1 
MARK3022 

MARK3073 
INFS3608 
INFS3605 

Session 2 
MARK3083 
MARK3093 

INFS3607 
INFS3611 

Applied Microeconomics 
Applied Macroeconomics 
Japanese Economic Polky 
Quantitative Economics Techniques A 
Introduction to Operation Research 
Business Econometrics and Forecasting 

Hours per week* 

Accounting and Financial 
Management lA 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Option 1 - (General Educatk>n 
Category A) 4 

Accounting and Rnancial 4.5 
Management IB 
Maroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Infomnation Systems 1 3 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Computer Infomation Systems 3 
Technology 
Option 2 - (General Education 
Category B) 4 

Consumer Behaviour B 4 
Marketing Research 4 
Computer Information Systems 2 3 
Option 3 

Computer Applications in 
Marketing 4 
Brand Management 4 
Datatiase Systems 3 
Computer Systems Implementation 3 

Strategic Marketing Management 4 
Corporate Policy & Marketing 4 
Strategy 
Distrft>uted Computer Systems 3 
Information Systems Development 3 

3516 
Marlceting and Information Systems - Honours in 
Marketing - Full- time Course " 

Bacl-ielor of Commerce 
BCom 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Honours level specializii^ in Marketing and Information 
Systems and with Honours in Marketing, acandidate shall pass 



Commerce and Economics 

the subjects as set out in the Table below with the requirements 
that 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Appied Macroeconomics 
ECON2116 Japanese Economics Policy 
ECON2206 Quantitative Economics Techniques A 
ECX>N2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(11) The key questions and issues o< Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, INFS1602, INFS2609, INFS2603, 
INFS3605, INFS3608, INFS3607, INFS3611, MARK2012, 
MARK2032, MARK7042, MARK7052, MARK7073, 
MARK7083, MARK7093. 

Yaar l 
Seseion 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
AC0T1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
MARK2012 
MARK2032 
INFS2609 

Session 2 
MARK7042 
MARK7052 
INFS2603 

Year 3 
Session 1 
MARK7022 

MARK7073 
INFS3608 
INFS3605 
Session 2 
MARK7083 

Hours per WMk* 

Accounting & Financial 
Management lA 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Options 1 - (General Educatron 
Category A) 4 

Accounting & Financial 
Management IB 4.5 
Macroeconomks 1 3.5 
Quantitative Methods B 3.5 
Computer Informatton Systems 1 3 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Comuter lnformatk>n Systems 3 
Technok>gy 
Option 2 - (General Educatk>n 
Category B) 4 

Consumer Behaviour B (Honours) 5 
Marketing Research (Honours) 5 
Computer Informatkin Systems 2 3 
Options 

Computer Applications in 
Marketing (Honours) 5 
Brand Management (Honours) 5 
Database Systems 3 
Computer Systems lmplementatk>n 3 

StrategR Marketing 
Management (Honours) 5 

MARK7093 Corporate Pdkiy and Marketing 
Strategy (Honours) 5 

Hours p w week* 
INFS3e07 Distributed Computer Systems 3 
INFS3611 Informatton Systems Devekipment 3 

Year 4 
Session 1 
MARK7203 Seminar in Marketing Theory 3 
MARK7204 Thesis (Marketing) 
MARK7206 Project Seminar 
Session 2 
MARK7204 Thesis (Marketing) 
MARK7205 Project Seminiar 
MARK7206 Research Seminar 

• Uboritofy ••»•ione as r«iuir«< ar> «JdiionJ B D» pt—aM hour«. 

3494 
Marketing and Japanese Studies - Pass - Full-time 
Course 
Bachelor or Commerce 
BCom 

To c o n ^ e the requirements for the award of Ihe award of the 
degree at Pass level specializing in Marketing and Japanese 
Studies, a candidate shal pass the subjects as set out in the 
Table below with the requirement that 
(i) Three options must be chosen from: 
ECOH3303 Transformation of the Japanese Economy 
ECON2115 Japanese I ntemational Economic Relations 
ECON2116 Japanese Economic PolKy 
JAPN2500 Japanese Studies 
JAPf^OOO Japanese 3A 
JAPN3001 Japanese 38 
(ii) One cptnn must be a 56hr or 2 x 28hr Category A 
General Educatkin subject/s. One optk>n must be a 56hr or 
2 X 2Bhr Category B General Education s u t q ^ s -

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
JAPN1000 
JAPN1100 
JAPN1200 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Year 2 
Session 1 
MARK2012 
MARK2032 
JAPN2000 
JAPN2100 
JAPN2200 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and Financial 
Management 1B 4.5 
Macroeconomk:s 1 3.5 
Quantitative Methods B 3.5 
Japanese IB (Core) or 5 
Japanese IB (Intermediate) or 5 
Japanese IB (Advanced) 5 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Japanese 2A (Core) or 5 
Japanese 2A (Intennediate) or 5 
Japanese 2A (Advanced) 5 
Option 1 
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Session 2 
MARK2042 
MARK20S2 
JAPN2001 
JAPN2101 
JAPN2201 

Y w r 3 
Session 1 
MARK3022 
MARK3073 

Session 2 
MARK3083 
MAR10093 

Hours per «mck* 

Consumer Behaviour B 4 
Maifceting Research 4 
Japanese 2B (Core) or 5 
Japanese 28 (Intermediate) or 5 
Japanese 28 (Advanced) 5 
Option 2 

Computer Applications in Marketing 4 
Brand Management 4 
Options 
Option 4 

Strategic Marketing Management 4 
Corporate Polky and 
Maiketing Strategy 4 
Options 
Options 

ion« «* r«quir«d wa addilion«) to th* pr«scrib«d hour* •L«bor.tay» 

3518 

Marketing and Japanese Studies - Honours In 
Marketing - Full-time Course" 

Bachelor of C « 
BCom 

(11) One option must be a 56hr or 2 x 28hr Category A General 
Education subject/s. One optkm must be a 56hr or 2 x 28hr 
Category B General Education subject/s. The key questions 
and bsues of Category C of the General Educatnn Program 
are addressed in the subjects: 
ACCT1501, ACCT1511, MARK2012, MARK2032, 
MARK7204, MARK7052, MARK7073, MARK7083, 
MARK7093. 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
JAPN1000 
JAPN1100 
JAPN1200 

Hours per week* 

Accounting & Financial 4.5 
Management 1A 
Microeconomk» 1 3.5 
Quantitative Methods A 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Session 2 
ACCT1511 

EECON1102 
[ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Vear2 
Session 1 
MARK2012 
MARK2032 
JAPN2000 
JAPN2100 
JAPN2200 

Session 2 
MARK7204 
MARK7052 
JAPN2001 
JAPN2101 
JAPN2201 

Years 
Session 1 
MARK7022 

Hours per« 

Accounting & Rnancial 4.S 
Management IB 
Macroeconomics 1 3.5 
Quantitative Methods 8 3.5 
Japanese IB (Core) or 5 
Japanese IB (Intermediate) or 5 
Japanese IB (Advanced) 5 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Japanese 2A (Core) or 5 
Japanese 2A (Intermediate) or 5 
Japanese 2A (Advanced) 5 
Option 1 

Consumer Behaviour B (Honours) 5 
Marketing Research (Honours) 5 
Japanese 2B (Core) or 5 
Japanese 2B (Intermediate) or 5 
Japanese 2B (Advanced) 5 
Option 2 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Honours level specialising in Maiketing and Japanese Studies 
and with Honours in Meeting, a candklate shall pass the 
subjects as set out in the Table below with the requirement 
that 
(i) Three options must be chosen from: 
ECOH3303 Transformation of the Japanese Economy 
ECOH2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Polny 
IROB2720 Japanese Empk>yment Relations 
JAPN2500 Japanese Studies 
JAPN3000 Japanese 3A 
JAPN3001 

Computer Applications in 
Marketing (Honours) 

MARK7073 Brand Management (Honours) 
Options 
Option 4 

Session 2 
MARK7083 Strategy Marketing Management 

(Honours) 
MARK7093 Corporate Policy & Marketing 

Strategy (Honours) 
Option 5 
Options 

Y«ar4 
Session 1 
MARK7203 Seminar in Marketing Theory 
MARK7204 Thesis (Marketing) 
MARK7206 P r < ^ Seminar 
Session 2 
MARK7204 Thesis (Marketing) 
MARK7206 P r c ^ Seminar 
MARK7205 Research Seminar 

Co-operative Programs 

3509 

Accounting Co-operative Program - Pass -
Full-time Course 

Bachelor of Commerce 
BCom 

Entry to tlie program is at first year only, and through the 
scholarsNp selectk>n procedures. 



Commerce and Economics 

To complete the requirement For the award of the degree at 
Pass Iwel specializing in Accounting in the Co-operative 
Program a candidate shall pass the subjects as set out in the 
table below with the requirement that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 A l l i e d Macroeconomics 
ECOr^l 16 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(II) One option must be a 56hr or 2 x 28hr Category A General 
Education sul^ect/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject/s. 

Yeerl 
Session 1 
ACCT1501 

LEGT7711 
ECON1101 
ECON1202 
Session 2 
ACCT1511 

INFS1602 
ACCT8691 

Hours per week* 

Accounting and 
Financial Management 1A 
Legal Environment of Commerce 
Microeconomics 1 
Quantitative Methods A 

Accounting and 
Financial Management 1B 
Computer Information Systems 1 
Industrial Training 1 

4.5 
3 

3.5 
5 

4.5 
3 

Year 2 
Fast Track (January/Febniary intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 
ACCT2542 Accounting and Financial 

Management 2B or 
ACCT2552 Accounting and Financial 

Management 28 (Honours) 
Session 1 
ECON1102 Macroeconomics 1 
ECON1203 Quantitative Methods B 

Option 1 
Option 2 

Session 2 
FINS 2613 Business Finance 2A 
ACCT86g2 Industrial Training 2 

Options 

Years 
FastTrack (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 
ACCT3583 Accounting and Financial 

Management 38 or 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 

3.5 
3.5 

Session 1 
ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) 

Option 4 
Option 5 
Option 6 

Session 2 
ACCT8693 Industrial Training 3 

Option 7 
Option 8 

3 
3.5 

*Lxfaor>tofy MSMona as r«quir*d *r* Mjditiona] lo pf »«cnb^d hour«. 
**Subj«cl to approval. 

3508 
Accounting and Finance Co-operative Program 
Pass - Fuli-time Course 

Bachelor of Commerce 
BCom 

Entry to the program is at first year only, and through the 
scholarship selection procedure. 

To complete the requirements for the award of the degree at 
Pass level specializing in Accounting and Finance,in the 
Co-operative Program a candidate shall pass the subjects as 
set out in thie table below with the requirement tfiat: 

(i) Two options must be chosen from: 
INFS1602 Computer Information Systems 1 
LEGT7711 Legal Environment of Commerce 

(ii) Two options must be chosen form: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investments 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk 

Management Technques 
FINS3775 Research Methods In Finance 1 

(iii) One option must be a 56hr or 2 x 28hr Category A General 
Education subject/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject/s. 

Year 1 Hours par weak* 
Session 1 
ACCT1501 Accounting and 

Financial Management 1A 
ECON1101 Microeconomres 1 
ECON1202 Quantitative Methods A 

Option 1 

Session 2 
ACCT1511 Accounting and 

Financial Management 1B 
ECON1102 Macroeconomkjs 1 
ECON1203 Quantitativo Methods B 

Option 2 

4.5 
3.5 
5 

4.5 
3.5 
3.5 
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Year 2 Hours per week* 
Fast Track (January/February intensiva teaching) 
ACCT2S22 Accounting and Financial 

Management 2A of 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 
ACCT2542 Accounting and Financial 

Management 2B or 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 
Session 1 
FINS2613 Business Rnance 2A 
ECON2101 Microeconomics 2 

Option 3 
Option 4 

Session 2 
FINS2612 Australian Capital Markets 
FINS3615 Investments or 
FINS2714 Investments (Honours) 
ACCT8691 Industrial Training 1 

8 

8 

8 

8 

Years 
Fast Track (January/February Intensive Teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 
ACCT35e3 Accounting and Financial 

Management 3B or 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 
Session 1 
FINS2614 
FINS3715 
ACCT8692 

9 

Session 2 
ACOT3708 
ACCT3718 
ACCT4819 

FINS3618 
FINS3716 

Applied Corporate Finance or 3 
Applied Corporate Finance (Honours)3 
Industrial Training 2 
Option 5 

Auditing or 3 
Auditing (Honours) or 3.S 
Accounting for Financial Instruments 
and Complex Transactions 3 
International Business Rnance or 3 
International Business Finance 
(Honours) 3 
Options 
Option? 

3506 
Accounting and Information Systems Co-operative 
Program - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

Entry to the program is at first year only, and tfirough the 
scholarship selection procedure. 
To complete the r^uirements for the award of the degree at 
Pass level, specializing in Accounting and Information Systems 
in the Co-operative program a candidate shall pass the 
subjects as set out in the table below with the requirement that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 

ECOH2313 Australian Economic Development in the 20th 
Century 

ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 AppHed Microeconomics 
l:CON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One option must be a 56hr or 2 x 28hr Category A General 
Education subject/s. One option must be a 56hr or 2 x 28hr 
Category B General Education subject/s. 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
LEGT7711 

Session 2 
ACCT1511 

ECON1203 
INFS1602 
ECON1102 

Hours per « 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Legal Environment of Commerce 

Accounting and Financial 
Management IB 
Quantitative Methods B 
Computer Information Systems 1 
Macroeconomics 1 

4.5 
3.5 
5 
3 

4.5 
3.5 
3 

3.5 

Year 2 
Fast Track (January/February intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 8 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 8 
ACCT2542 Accounting and Financial 

Management 2B or 8 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 8 
Session 1 
INFS2609 Computer Information Systems 

Technology 3. 
FINS2613 Business Finance 2A 3 

Option 1 
Option 2 

Session 2 
INFS2691 Industrial Training 1 
INFS2603 Computer Information Systems 2 3 

Option 3 

Y.9ar3 
Fast Track (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 8 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 9 
ACCT3583 Accounting and Financial 

Management 3B or 8 
ACCT3593 Accounting and Financial 

Management 38 (Honours) 9 
Session 1 
INFS3692 Industrial Training 2 
INFS3608 Database Systems 3 

Option 4 



Commerce and Economics 

Session 2 
INFS3607 DistrlHJted Computer Systems 3 
INFS3611 Information Systems Development 3 
ACCT3708 Auditing or 3 
ACCT3718 Auditing (Honours) 3.5 

Option 5 

3507 
Accounting and Japanese Studies Co-operative 
Program - Pass - Full-time Course 

Bachelor of Commerc« 
BCom 

Entry to the program is at first year only, and through the 
scholarship selection procedure. 
To complete the requirements for the award of the degree at 
Pass level in Accounting and Japanese Studies, in the 
Co-operative Program a candidate shall pass the subjects as 
set out in the table below with the requirement that: 
(i) One option must be chosen from: 
fcOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON220e Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One option must be chosen from: 
ECOH3303 Transformation of the Japanese Economy 
ECON2115 Japanese International Economic Relations 
JAPN2500 Japanese Studies 
JAPN3000 Japanese 3A 
JAPr43001 Japanese 3B 
(Hi) One option must be a 56hr or 2 x 28hr Category A 
General Education subject/s. One option must be a 56hr or 
2 X 28hr Category B General Education subject/s. 

Vaarl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
JAPN1000 
JAPN1100 
JAPN1200 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and 
Financial Management 1B 4.5 
Mr.-roeconomics 1 3.5 
Quantitative Methods B 3.5 
Japanese 1B (Core) or 5 
Japanese 1B (Intermediate) or 5 
Japanese 1B (Advanced) 5 

ACCT2S32 

ACCT2542 

ACCT2552 

Session 1 
FINS2613 
JAPN2000 
JAPN2100 
JAPN2200 
LEGT7711 

Session 2 
INFS1602 
JAPN2001 
JAPN2101 
JAPN2201 
ACCT 8691 

Accounting and Financial 
Management 2A (Honours) 
Accounting and Financial 
Management 2B or 
Accounting and Financial 
Management 28 (Honours) 

Hours par week* 

8 

Business Rnance 2A 3 
Japanese 2A (Core) or 5 
Japanese 2A (Intermediate) or 5 
Japanese 2A (Advanced) 5 
Legal Environment of Commerce 3 
Option 1 

Computer Information Systems 1 3 
Japanese 2B (Core) or 5 
Japanese 2B (Intermediate) or 5 
Japanese 2B (Advanced) 5 
Industrial Training 1 

Year 3 
Fast Track (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 8 
ACCT3S73 Accounting and Financial 

Management 3A (Honours) 9 
ACCT3583 Accounting and Financial 

Management 3B or 8 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 9 
Session 1 
ACCT3708 Auditing or 3 

3.5 

Year 2 
Fast Track (January/February intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 8 

ACCT3718 Auditing (Honours) 
ACCT8692 Industrial Training 2 

Option 2 
Session 2 

Options 
Option 4 
Options 
Options 

* Laboratory MsBiona as rŵ adartaddhioiuJ to th«pr< 

Bachelor of Economics 
BEc 

3561 
Econometrics - Pass - Full-time Course 

Bachetor of Economics 
BEc 

To complete ihe requirements for the award of the degree at 
Pass level in Econometrics a candidate shall pass the subjects 
as set out in Table 19 betow with the requirement that two 
subjects Options 3 and 4 must be chosen from List 0 at the 
end of this section. 
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Tabim 19 

Yea r l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2101 
ECON2206 

ECON2204 

Session 2 
ECON2102 
ECON2207 
ECON2205 

Hours par week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Option 1 (General Education 
Category A) 4 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education 
Category B) 4 

Microeconomics 2 4 
Quantitative Economic 3 
Techniques A 
Linear Economics 3 
Option 3 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
Economic Optimization and 
Dynamics 3 
Option 4 

Year 3 
Session 1 
ECON3101 Microeconomics 3 4 
ECON3203 Econometrics A 3 
ECON3201 Mathematical Economics A 3 
Session 2 
ECON3102 Macroeconomics 3 4 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 

3591 
Economic History - Pass - Full-time Course 

Baclwlor ol Economics 
BEc 

To complete the requirements for the award of the degree at 
Pass level in Economic History a candidate shall pass the 
subjects as set out in Table 20 below with the requirement that: 
(i) Two subjects (Options 6 arxf 7) must be chosen from one 
of the combinations in List A at the end of this section. 
(ii) One subject must be cfiosen from List B. 
(iii) Three subjects must be chosen from List C. 

Table 20 

Yew 1 Hours per week* 
Session 1 
ACCT1501 Accounting and 

Financial Management 1A 4.5 

ECON1101 
ECON1202 

Session 2 
.ACCTISII 

ECON1102 
ECON1203 

Year 2 
Session 1 
IECON2101 
ECON2206 
ECOH2312 

Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

Hours per week* 
3.5 

4.5 
3.5 
3.5 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
The Industrial Revolution 3 
Option 3 

Session 2 
ECON2102 
ECON2207 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
or 

ECOH2313 Australian Economic Development 
in the 20th Century 3 
Option 4 
Option 5 

Years 
Session 1 
ECON3101 Microeconomics 3 
ECOH3301 The History of Economic Analysis 

Option 6 

Session 2 
ECON3102 Macroeconomics 3 

Option 7 
Option 8 

* l-Aboratoiy tMtjon« «• r*quir*d u» addtliona) lo Ih* prascrib«d hour*. 

3531 
Economics - Pass - Full-time Course 

Bacheior ot Economics 
BEc 

To complete the requirements for the award of the degree at 
Pass level in Economics a candidate shall pass tfie stisjects 
as set out in Table 21 below. Options must be chosen subject 
to Rule 12 and the following restrictions: 

(i) At least two options must be chosen from a sequenced 
combinatk>n of Ust A subjects (Options 7 and 9). 

(ii) Options must be chosen to satisfy the requirement for a 
discipKnaiy minor (Rule 2). 

(iii) No more tfian three options can consist of subjects which 
do not have a prerequisite subject 



Commerce and Economics 

Hours par week* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

(b) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
A C C T 1 5 0 1 , A C C T 1 5 1 1 . E C O N 2 1 2 1 . E C O N 2 1 2 2 , 
ECON2313, ECON3121. ECON3122, ECON3114: 

Tab!» 21A 

Y e a r l 
Session 1 
ACCT1S01 

ECON1101 
ECON1202 

Hours p«r wMk* 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Opt ions 
Option 4 

Macroeconomics 2 4 
Quantitative Economic Techniques B 
or 3 
Australian Economic Development 
in the 20th Century 3 
Opt ions 
Option 6 

Microeconomics 3 4 
Opt ion? 
Opt ions 

Session 2 
ECON3102 Macroeconomics 3 4 

Option 9 
Ojition 10 

3531 
Economics - Honours - Full-time Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Honours level in Economics a candidate shall pass the subjects 
as set out in Table 21A twiow with the requirement tfiat:: 
(a) Options must be chosen subject to Rule 12 and the following 
restrictions: 

(i) Four options must be chosen from ttie combinations in List 
A (options 7 and 10 for one combination and options 12 and 
13 for the other). 

(ii) No more than three options can consist of subjects which 
do not have a prerequisite subject. 

(ill) At least one option must be chosen from subjects with prefix 
E C O H (Note: This course provides a disciplinary minor in 
Econometrics). 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Sessiom 
ECON2121 
ECON2206 

Session 2 
ECON2122 
ECON2207 
ECOH2313 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A 5 
Option 1 (General Education 
Category A) 4 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education 
Category B) 4 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Opt ions 
Opl ion4 

Macroeconomics 2 (Honours) 4 
Quantitative Economic Techniques B 3 
Australian Economic Development 
in the 20th Century 3 
Opt ions 

Y e a r s 
Session 1 
ECON3121 Microeconomics 3 (Honours) 

Option 6 
Option 7 
Option 8 

Session 2 
ECOr4S122 Macroeconomics 3 (Honours) 
ECOM3114 Economic Methodology 

Option 9 
Option 10 

Year 4 
Session 1 
ECON4121 

ECON4126 
ECOIW127 

Session 2 
ECON4122 
ECON4126 
ECON4127 

3.5 Microeconomics 4 
Option 11 
Economic Honours Thesis Seminar 2 
Thesis (Economics) 

Macroenomics 4 3.5 
Economic Honours Thesis Seminar 2 
Thesis (Economics) 
Option 12 

• L«bof«lo(y iMiion« •» r»quir»d «1. «ddHioti«! to «>• I»« 



Undergraduate Study: Rules for degree of BCom and BEc 

3544 
Economics and Accounting - Pass - Full-tlma 
Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Pass level specializing in Economies and Accounting a 
candidate shall pass the subjects as set out in the table below 
with the requirement that: 

(i)Two options must be chosen from one of the combinations 
in List A. 

(ii) One option must be chosen from: 
ACCT3708 Auditing Of 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instalments and 

Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 

(iii) One of options 2-6 must be a 56hr or 2 x 2Shr Category B 
General Education sul^ect/s. 

Session 1 
ACCT1501 

ECON1101 
ECON1202 

sessions 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
ECON2101 
ECON2206 

ACCT2522 

ACCT2532 

FINS2613 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

ACCT2542 

ACCT2552 

Hours per we«i(* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

4.5 
3.5 
5 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Microeconomics 2 4 
Quantitative Economic 
Techniques A 3 
Accounting and Financial 
Management 2A or 4.5 
Accounting and Financial 
Management 2A (Honours) 4.5 
Business Rnance 2A 3 

Hours per vimeit' 

Macroeconomics 2 
Quantitative Economic 
Techniques B or 
Australian Economic Development 
ln the20thCentu^ 
Accounting and Financial 
Management 2B, or 
Accounting and Financial 
Management 2B (Honours) 
Option 2 

4.5 

4.5 

Year 3 
Session 1 
ECON3101 
ACCT3563 

ACCT3573 

Session 2 
ECON3102 
ACCT3583 

ACCT3593 

Hours per w««i(* 

Microeconomics 3 
Accounting and Financial 
Management 3A or 
Accounting and Financial 
Managment 3A (Honours) 
Options 
oi5lion4 

Macroeconomics 3 
Accounting and Financial 
Management 38 or 
Accounting and Financial 
Management 3B (Honours) 
Options 
Option 6 

4.5 

4 

4.5 

5 

3532 
Economics and Asian Studies - Pass - Full-time 
Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Pass level in Economics and Asian Studies a candidate shall 
pass the subjects as set out in Table 22 below, with tfie 
requirement that subjects to be chosen must comprise: 

(i) Enough language units to enable the student to reach a 
standard equivalent to pass in intermediate level language 
subjects. If a student has satisfactory H.S.C. competence in 
the language, this will require two units; if not, four units. In tfie 
case of Japanese language, students entering witfnut H.S.C. 
competence should enrol in the core stream and include four 
units of Japanese beginning with JAPN1000 Japanese 1A 
(Core) and JAPN1001 Japanese 1B (Core). Students entering 
the Japanese language programme with H.S.C. competence 
will be admitted to either the intemiediate or advanced stream, 
depending on their H.S.C. grade, and should enrol in either 
JAPN1100 Japanese 1A (Intermediate) and JAPN1101 
Japanese I B (Intermediate) or JAPN1200 Japanese 1A 
(Advanced) and JAPN1201 Japanese 1B (Advanced). 

(ii) At least six units relating to a particular country or group of 
countries as approved by the Head of School. These may 
include language units and must include at least two 
economics units, one of which may be ECOH2305 Modem 
Asian Economic History. 

(iii) One 56hr or 2 x 28hr Category A General Education 
subject/s. One 56hr or 2 x 28hr Category B General Education 
subject/s. 

* Laboratoiy •«•atom m r*quir*d «r* addhionAl to Ih* pr»acnb«d hour«. 

Table 22 

Year l 
Session 1 
ACCT1501 Accounting and 

Financial Management 1A 
ECON1101 Microeconomics 1 
ECON1202 Quantitative Methods A 

Option 1 

Hours per weeit* 

4.5 
3.5 
5 



Commerce and Economics 

Hours par week* 
Session 2 
ACCT1511 Accounting and 

Rnancial Management 1B 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 

Option 2 

Y M r 2 
Session 1 
ECON2101 
ECON2206 
ECOH2305 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

Microeconomics 2 4 
Quantitative Econonic Techniques A 3 
Modern Asian Economic History 3 
Options 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
or 
Australian Economic Development 
in the 20th Century 3 
Option 4 
Options 

Y u r 3 
Session 1 
ECON3101 
ECON3109 

Session 2 
ECON3102 
ECON3110 

Japanese IB (Intermediate) or JAPN1200 Japanese 1A 
(Advanced) and JAPN1201 Japanese IB (Advanced). 
(i) At least six units relating to a particular country or groMp oi 
countries as approved by the Head of School. Those may include 
language units and must include at least two economic units, one 
of which may be ECX)H2305 Modem Asian Economic History. 
(iii) One 56hr or 2 x 28hr Category A General Education 
subjecVs. One 56hr or 2 x 28hr Category B General Education 
subject/s. 
(iv) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2121, ECON2122, 
ECON2313, ECON3122, ECON3121. 

Microeconomics 3 4 
Economic Growth and 
Development A " 3.5 
Options 
Option? 

Macroeconomics 3 4 
Economic Growth and 
Development B " 3.5 
Options 
Option 9 

•With 1» p«imiMk)n of 1h» H»«( ol School of Eoononw:. «»Ih« eombin«^ 
subjacla fiom Lilt A imy ba nbdlutod 

3532 
Economics and Asian Studios-Honours-Full-time 
Course 

Bachelor of Economics 
BEc 

To complete the requirement for the award of the degree at 
Honours level in Economics and Asian Studies a candidate shal 
pass the subjects as set out in Table 22A below with the 
requirement that subjects to be chosen must comprise: 
(i) Enough language units to enable the student to reach a 
standard equivalent to pass in intemiediate level language 
subjects. If a student has satisfactory H.S.C. competence in 
the langu£^e, this will require two units; if not, four units. In the 
case of Japanese language, students entering without H.S.C. 
competence should enrol in the core stream and include four 
units of Japanese beginning w«h JAPN1000 Japanese 1A 
(Core) and JAPN1001 Japanese 1B (Core). Students entering 
the Japanese language programme with H.S.C. competence 
will be edmitted to either the intermediate or advanced stream, 
depending on their H.S.C. grade, and should enrol in either 
JAPN1100 Japanese 1A (Intermediate) and JAPN1101 

Table 22A 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours pw week' 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Year 2 
Session 1 
ECON2121 
ECON2206 
ECOH2305 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Modem Asian Economic History 3 
Options 

Session 2 
ECON2122 
ECON2207 

Macroeconomics 2 (Honours) 4 
Quantitative Economic 
Techniques Bor 3 

ECOH2313 Australian Economic Development 
in the 20th Century 3 
Option 4 
Option 5 

Years 
Session 1 
ECON3109 

ECON3122 

Session 2 
ECON3110 

Economic Growth and 
Development At 
Macroeconomics 3 (Honours) 
Option 6 
Option? 

Economic Growth and 
Development Bf 3 

ECON3121 Microeconomics 3 (Honours) 4 
Options 
Option 9 

• UjKxaloiy eMaiot» u »quir«d «• «Hlinnd to «»[»••cii»d hoort. 
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Year 4 
Session 1 
ECON4121 
ECON4126 
ECON4127 

SBSsion2 
ECON4122 
ECON4126 
ECON4127 

Microeconomics 4 3.5 
Economics Honours Tliesis Seminar 2 
Thesis" (Economics) 
Option 10 

Macroeconomics 4 3.5 
Economics Honours Thesis Seminar 2 
Thesis** (Economics) 

Yaarl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week' 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
OpUon 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Year 2 
Session 1 
ECON2121 Microeconomics 2 (Honours) 4 
ECON2206 Quantitative Economic Techniques A 3 
ECON2204 Linear Economics 3 

Options 
Session 2 
ECON2122 Macroeconomics 2 (Honours) 4 

Hours per WMk* 
ECON2207 Quantitative Economic Techniques B 3 
ECON2205 Economic Optimization and 

Dynamics 3 
Option 4 

twifi tw pwniMion o< Ih» HMd o( School of Econornci anoUw wmbinalion of 
•ubjwrt« frodi UM A nuy b» subMHutKl. 
"Th* tfwMS must focus on Ih« Aaùn couniiy or ragion wtich fias baon afcjdad 
Dvoughout #>• d«̂ «*. 

3581 
Economics and Econometrics-Honours-Full-tlme 
Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Honours level in Economics and Econometrics a candidate 
shall pass the subjects as set out in Table 22B below with the 
requirement that: 
(i) Two subjects (Options 3 and 4) must be chosen from List D. 
(ii) Two subjects (Options 5 and 6) must be chosen from one 
of the combinations in List A 
(iii) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2121, ECON2122, 
ECON3122, ECON3121. 

Tabla22B 

Year 3 
Session 1 
ECON3122 
ECON3203 
ECON3201 

Session 2 
ECON3121 
ECON3204 
ECON3202 

Year 4 
Session 1 
ECOM4121 
ECON4223 
ECON4126 
ECON4227 
Session 2 
ECON4122 
ECON4224 
ECON4126 
ECON4227 

Macroeconomics 3 (Honours) 4 
Econometrics A 3 
Mathematical Economics A 3 
Options 

Microeconomics 3 (Honours) 4 
Econometrics B 3 
Mathematical Economics B 3 
Options 

Microeconomics 4 3.5 
Applied Econometrics A 3 
Economics Honours Thesis Seminar 2 
Thesis (Econometrics) 

Macroeconomics 4 3.5 
Applied Econometrics B 3 
Economics Honours Thesis Seminar 2 
Thesis (Econometrics) 

3592 
Economics and Economic History - Honours -
Full-time Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
the Honours level in Economics and Economic History a 
candidate shall pass the subjects as set out in Table 22C below 
with the requirement that: 
(i) Two subjects (Options 6 and 8) must be chosen from one 
of the combinations in List A. 
(ii) One sutq'ect must tie chosen from List B. 
(iii) Five sul^ects must be chosen from Lbt C. 
(iv) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2121, ECON2122, 
ECON2313, ECON3122, ECON3121. 

Tabl»22C 

Yaarl 
Session 1 
ACCT1501 Accounting and 

Financial Management 1A 
ECOM101 Microeconomics 1 
ECON1202 Quantitative Methods A 

Option 1 (General Education 
Category A) 

Hours par weak* 

4.5 
3.5 
S 



Commerce and Economics 

Sossion 2 Hours pw wMk* 
ACCT1511 Accounting and 

Financial Management 1B 

ECON1102 Macroeconomics 1 
ECON1203 Quantitative Methods B 

Option 2 (General Education 
Category B) 

4.5 
3.5 
3.5 

YaarZ 
Sessioni 
ECON2121 
ECON2206 
ECOH2312 

Session 2 
ECON2122 
ECON2207 

ECOH2313 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
The Industrial Revolution 3 
Qption3 

Macroeconomics 2 (Honours) 4 
Quantitative Economic 
Techniques B or 4 
Australian Economic Development 
in the 20th Century 3 
Option 4 
Options 

Years 
Session 1 
ECON3122 Macroeconomics 3 (Honours) 
ECOH3301 The History of Economic Analysis 

Option 6 
Option? 

Session 2 
ECON3121 Microeconomics 3 (Honours) 

Options 
Option 9 
Option 10 

Year 4 
Session 1 
ECON4121 
ECOH4323 

ECON4126 
ECOH4327 
Session 2 
ECON4122 
ECON4325 
ECON4126 
ECOH4327 

3.5 Microeconomics 4 
Approaches to Social and 
Economic History 3 
Economics Honours Thesis Seminar 
Thesis (Economic History) 

Macroeconomics 4 3.5 
Seminar In Research Methods 3 
Economics Honours Thesis Seminar 
Thesis (Economic History) 

3547 
Economics and Finance - Pass - Full-time Course 

Bachelor of Economics 
BEc 

To complete the requirements tor the award of the degree at 
Pass level in Economics and Finance a candidate shall pass 
the subjects as set out in Table 23 below with the requirement 
that: 
(i) Two subjects (Options 4 and 6) must be chosen from one 
of the combinations in List A. 
(i) Two subjects (Options 5 and 7) must be chosen from List E. 

Table 23 
Yearl 
Sass/dn 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
EGON2101 
ECON2206 
FINS2613 

Session 2 
ECON2102 
ECON2207 
FINS2612 
FINS3615 

Years 
Session 1 
ECON3101 
FINS2614 

Session 2 
ECON3102 
FINS3616 

Hours pw mwek* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 16 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Business Finance 2A 3 
Option 3 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
Australian Capital Markets 
Investments 

Microeconomics 3 
Applied Corporate Rnance 
Option 4 
Option 5 

Macroeconomics 3 
International Business 
Finance 
Option 6 
Option? 

3547 
Economics and Finance - Honours - Full-time 
Course 

Bachelor of Economics 
BEc 

To complete the requirements for the awani of the degree at 
Honours level in Economics and Rnance a candidate shall 
pass the subjects as set out in Table 23A below with the 
requirement ttiat: 
(i) Two subjects (Options 4 and 6) must be chosen from one 
of the combinations in List A. 
(i) Two subjects (Options 5 and ?) must 1» chosen from List E. 
(ill) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1501, ACCT1511, ECON2121, ECON2122, 
ECON3122, ECON3121, RNS2613, FINS2612, FINS3716. 



Undergraduate Study: Rules for degree of BCom and BEc 

Table 23A 

Yaarl 
Session 1 
ACCT1S01 

ECON1101 
ECON1202 

Hours par week* 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

r M r 2 
Session 1 
ECON2121 
ECON2206 
FINS2613 

Session 2 
ECON2122 
ECON2207 
FINS2714 
FINS2612 

Years 
Session 1 
ECON3122 
FINS3715 

Session 2 
ECON3121 
F1NS3716 

Y M r 4 
Session 1 
ECON4121 
FINS4776 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Business Rnance 2A 3 
Options 

Macroeconomics 2 (Honours) 4 
Quantitative Economic Techniques B 3 
Investments (Honours) 3 
Australian Capital Markets 3 

Macroeconomics 3 (Honours) 
Applied Corporate Finance 
(Honours) 
Option 4 
Option 5 

Microeconomics 3 (Honours) 
International Business 
Finance (Honours) 
Options 
Option 7 

3.5 
3 

Microeconomics 4 
Business Rnance 4A 

ECON4126 Economics Honours Thesis 
Seminar or 2 

FINS4798 Project Seminar 
ECON4128 Thesist (Economics/Rnance) 

Session 2 
ECON4122 Macroeconomics 4 3.5 
FINS4777 Business Rnance 4B 3 
ECON4126 Economics Honours Thesis 

Seminar or 2 
FINS4798 Project Seminar 
ECON4128 Thesist (Economics/Finance) 
tTh* TTimm topk muft b* >4ipnvad by Ih* H«vfa of both Ih» Schoil of BanM 
and Fkwnĉ  snd Bw School of Econonvcv. 

3557 
Economics and Industrial Relations - Pass -
Full-time Course 

Bachelor of Economics 
BEc 

To complete the requireinents tor the aviiard oi the degree at 
Pass level in Economics and Industrial Relations a candidate 
shall pass the subjects as set out in Table 24 below with the 
requirement that three subjects must be chosen from List F. 

Table 24 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
AGCT1511 

ECON1102 
ECON1203 
IROB1701 

Year 2 
Session 1 
ECON2101 
ECON2206 
IROB2703 
IROB1701 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

IROB2704 

Year 3 
Session 1 
ECON3101 
ECON3107 
IROB370S 

Session 2 
ECON3102 
ECON3108 
IROB3706 

Hours per week* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Industrial Relations 1A or 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 
3.5 

Microeconom ics 2 4 
Quantitative Ecorwmic Techniques A 3 
Industrial Relations 2A 3.5 
Industrial RelaUons 1A or 3.S 
Option 2 (General Education) 

Macroeconomics 2 4 
Quantitative Economic 
Techniques B or 3 
Australian Economic Development 
in the 20th Century 
Industrial Relations 28 
Options 

Microeconomics 3 
Labour Economics A 
Industrial Relations 3A 
Option 4 

Macroeconomics 3 
Labour Economics B 
Industrial Relations 3B 
Option 5 

3 
3.5 

4 
3 

3.5 

4 
3 

3.5 

' UborakMy MMion« M r«quk*d ar* addition«! to tfw prMcrib«d how«. 
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3557 
Economics and Industrial Ralatlons - Honours -
Full-time Coursa 

Bactwior of Economics 
BEc 

To complete the requirements for the award of the degree at 
Honours level in Economics and Industrial Relations a 
candidate shall pass the subjects as set out in Table 24A below 
with tfte requirement that: 
(i) Two subjects must be chosen from List F. 
(ii) The key questions and issues of Category C of the General 
Education Program are addressed in the subjects: 
ACCT1S01 , A C C T 1 5 1 1 , ECON2121 , ECON2122 , 
ECOH2313, ECON3122. ECON3121, IROB1701, IROB2704, 
IROB370S, IHOB3706. 

Tabla 24A 

IROB3706 Industrial Relations SB 
IROB3707 Research Methods and 

Thesis Workshop 

Hours p w w M k * 
3.S 

Y»«r1 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Year 2 
Session 1 
ECON2121 
ECON2206 
IROB2703 
IROB1701 

Session 2 
ECON2122 
ECON2207 

ECOH2313 

IROB2704 

YaarS 
Session 1 
ECON3122 
ECON3107 
IROB3705 

Session 2 
ECON3121 
ECON3108 

Hours per week* 

Accounting and 
Financial Management 1A 
Mrcroeconomres 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Industrial Relations 1A or 
Option 2 (General Education 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 
3.5 

MicroeconomKS 2 (Honours) 4 
Quantitative Economk Techniques A 3 
Industrial Relations 2A 3.5 
Industrial Relations 1A or 3.5 
Option 2 (General Education 
Category B> 4 

Macroeconomics 2 (Honours) 4 
QuanlitatK« Economic 
Techniques B or 3 
Ausliaian Economic Development 
in the 20lh Century 3 
Industrial Flelations2B 3.5 
Options 

Macroeconomks 3 (Honours) 4 
Labour Economics A 3 
Industrial Relations 3A 3.5 
Option 4 

Microeconomk:s 3 (Honours) 4 
Labour Economics B 3 

Year 4 
Session 1 
ECON4121 
IROB4731 
ECON4126 

IROB4734 
Session 2 
ECON4122 
IROB4732 
ECON4126 

IROB4733 
IROB4734 

Microeconomtes 4 3.5 
Industrial Relations Case Studies A 3 
Economks Honours Thesis 
Seminar or 2 
Thesis (Industrial Relations) 

Macroeconomics 4 3.5 
Industrial Relations Case Studies B 3 
EoonomKS Honours Thesis 
Seminar or 2 
Industrial Relatfons Seminar 
Thesis (Industrial Relations) 

3541 
Economics and Marketing - Pass - Full-time Course 
Bachelor ot Economics 
BEc 

This is a new course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Pass level specialising in Economics and Mari(eting, a 
candklate shall pass the subjects as set out in the Table bekw 
with the requirement that: 

(i)Two options must be chosen from one of the combinations 
in List A. 
(ii) One option must be chosen from: 
MARK3022 Computer Applications in Mart<eting 
MARK3043 International Marketing 
MARK3053 Service Management 
MARK3063 Promottons Management 
MARK3206 Seminar in Marketing Issues 
MARK3207 Advanced Seminar in Marketing 

Y o a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
MARK2012 
MARK2032 
ECON2101 
ECON2206 

Hours per week* 

Accounting and Financial 
Management 1A 4.5 
Microeconomks 1 3.5 
Quantitative Methods A 5 
Option 1 - (General Educatron 
Category A) 4 

Accounting & Rnancial 
Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 - (General Educatkjn 
Category B) 4 

Marketing Fundamentals 4 
Consumer Behaviour A 4 
Microeconomns 2 4 
Quantitative Economic 3 
Tachnk|ues A 
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Session 2 
MARK2042 
MARK20S2 
ECON2102 
ECON2207 

ECON2209 

Consumer Behaviour B 4 
Marketing Research 4 
Macroeconomics Z 4 
Quantitative Economic 3 
Techniques B or 
Business Econometrics and 3 
Forecasting 

Years 
Session 1 
MARK3073 Brand Management 4 
ECON3101 Microeconomics 3 4 

Options 
Option 4 

Session 2 
MARK3083 Strategic Marketing Management 4 
MARK3093 Corporate Policy and Marketing 4 

Strategy 
ECON3102 Macroeconomics 3 4 

Option 5 

'Laboratory «••Nona as raquirad ara addHional to lha praacribad hours. 

3542 
Economics and German Studies - Pass - Full-time 
Course 
Bachelor of Economics 
BEc 

This is a nevK course offered in 1992 for the first time. 
To complete the requirements for the award of the degree at 
Pass level in Economics and German Studies, a candklate 
shall pass the subjects set out in the Table below. 
Options must be chosen subject to Rules 9 and 12 and the 
following restrictions: 
(i) Two options must be chosen from a sequenced combination 
of List A subjects (Option 3 and 5). 
(ii) One optton must be chosen from option List G. 

Vaer l 
Session 1 
AOCT1501 

ECON1101 
ECON1202 
GERS12I0 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
GERS1201 

Accounting and Financial 
Management 1A 
Microeconomics 1 
Quantitative Methods A 
German for Professional 
Purposes 1A 

Accounting and Financial 
Management 1B 
Macroeconomics 1 
Quantitative Methods B 
German for Professional 
Purposes 1B 

Year 2 
Session 1 
ECON2101 Microeconomics 2 
ECON2206 Quantitative Economic 

Techniques A 
ECOH2311 German Economy and Society 

since 1860 
GERS2200 German for Professional 

Purposes 2A 

Session 2 
ECON2102 
ECON2207 

ECON2290 

GERS2201 

Year 3 
Session 1 
ECON3101 
GERS3200 

Macroeconomks 2 4 
Quantitative Economic 3 
Technk)ues B or 
Business Econometrics and 
Forecasting or 
A Subject with prefix ECOH 
German for Professkinal 5 
Purposes 2B 
Optron 1 

Session 2 
ECON3102 
GERS3201 

Microeconomics 3 4 
German for Professional 5 
Purposes 3A 
Option 2 
Options 

Macroeconornks 3 4 
German for Professional 5 
Purposes 3B 
Option 4 
Option 5 

3551 
Industrial Relations - Pass - Full-time Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
the Pass level in I ndustrial Relatrans a candklate shall pass the 
subjects as set out in Table 25 below with the requirement ttiat: 

(i) Option 3 must be chosen from List F. 
(ii) Students must complete one 56hr or 2 x 28hr Category A 
and one 56hr or 2 x 28hr Category B General Educatk>n 
subject/s. The second subject/s be taken in Year 1 or Year 2. 

Table 25 
per week 

Yrar l 
4.5 Session 1 

ACCT1501 
3.5 
5 ECON1101 

6 ECON1202 

4.5 4.5 
Session 2 

3.5 ACCT1511 
3.5 

ECON1102 
6 ECON1203 

IROB1701 

Hours per waek* 

Accounting and 
Financial Management 1A 
MicroeconomKS 1 
Quantitative Methods A 
Optkxi 1 (General Educatk>n 
Category A) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Industrial Relations 1A or 
Option 2 (General Educatkin 
Category B) 

4.5 
3.5 
5 

4.5 
3.5 
3.5 
3.5 

Year 2 
Session 1 
ECON2101 Microeconomics 2 4 
ECON2206 Quantitative Economic Technk)ues A 3 
IROB2703 Industrial Relations 2A 3.5 
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IROSI 701 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

1ROB2704 

YMTS 
Session 1 
ECON3101 

Hours p#r w##k* 
Industrial Relations 1A or 3.5 
Option Z (General Education 
Category B) 4 

Macroeconomics 2 4 
Quantitative Economic 
Techniques B or 3 
Australian Economic Development 
in the 20th Century 
Industrial Relations 28 
Options 

Microeconomics 3 
ECON3107 Labour Economics A 
IROB3705 Industrial Relations 3A 
Session 2 
ECON3102 Macroeconomics 3 
ECON3108 Lalwur Economics B 
IROB3706 Industrial Relations 3B 

3 
3.5 

4 
3 

3.5 

4 
3 

3.5 

Hours par wMk* 

• Uiborakiry wuions •» rvquirad u» «ddilion«! lo 1h« pr*KTfc«d hours. 

Co-operative Programs 

3543 
Eeonomlcs and Accounting Co-operative Program 
- Pass - Full-time Course 
Bachelor of Economics 
BEc 

Entry to this program is at first year only, and through the 
scholarship selection procedure. 
To complete the requirements for the award of the degree at 
Pass level specializing in Economics and Accounting in the 
Co-operative Program a candidate shall pass the subjects as 
set out in the table below with the requirement that: 
(i) Two options must be chosen from one of the combinations 
In List A 
(ii) One option must be chosen from: 
ACCT3708 Auditing, or 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instruments and 

Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 
(iii) One of the options 2 - 6 must be a 56hr or 2 x 28hr 
Category B General Education subject/s. 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 

Hours per weeic* 

Session 2 
ACCT1511 Accounting and 

Financial Management IB 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 
INFS1602 Computer Information Systems 1 3 

Year 2 
Fast Trad( (January/February intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 8 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 8 
ACCT2542 Accounting and Financial 

Management 28 or 8 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 8 

Session 1 
ECON2101 Microeconom ics 2 4 
ECON2206 Quantitative Economics 

Techniques A 3 
FINS2613 Business Finance 2A 3 

Option 2 

Session 2 
ECON2102 Macroeconomics 2 4 
ECON2207 Quantitative Economics 

Techniques B or 3 
ECOH2313 Australian Economic Development 

in the 20th Century 3 
ECOH2118 Industrial Training 1 

Years 
Fast Track (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 8 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 9 
ACCT3583 Accounting and Financial 

Management 38 or 8 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 9 

Session 1 
ECON3101 Microeconomics 3 4 
ECON3118 Industrial Training 2 

Option 3 

Session 2 
ECON3102 Macroeconomics 3 4 

Option 4 
ojjt ionS 
Options 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A 
Option 1 (General Education 
Category A) 

4.5 
3.5 
5 

* ubora to fy t M w o n s as r«qii i f*d ars addhionat to th« pfascrfcad hour«. 

flO 



Undergraduate Study: Rules for degree of BCom and BEc 

L i s t A 

A combination of units in this list consists of one unit from Ust 
A1 and one corresponding unit from List A2. 

A1 
ECOM3103 Monetary Economics A 
ECON310S Public Economics A 
ECON3107 Labour Economics A 
ECON3109 Economic Growth and Development A 
ECON3201 Mathematical Economics A 
ECON3203 Econometrics A 

A2 
ECON3104 Monetary Economics B 
ECON3106 Public Economics B 
ECON3108 Labour Economics B 
ECON3110 Economic Growth and Development B 
ECON3202 Mathematical Economics B 
ECON3204 Econometrics B 

L i s t B 

ECOH2312 
ECOH2313 

ECON2105 
ECON2106 
ECON2107 

ECON2108 

ECON2109 
ECON2110 
ECON2113 
ECON2115 
ECON2116 
ECON2127 

ECON2204 
ECON2205 
ECON2207 
ECON3111 
ECON3112 
ECON3113 
ECON3114 
ECON311S 

U s t e 

The Industrial Revolution 
Australian Economic Development 
in the 20th Century 
Marxian Political Economy 
Post-Keynesian Political Economy 
Natural and Environmental Resources 
Economics 
Industry Economics and Australian Industrial 
Policy 
Economics of Natural Resources 
Regional and Urban Economics 
The Development of Modem Economics 
Japanese International Economic Relations 
Japanese Economic Policy 
Environmental Economics and Cost-
Benefit Analysis 
Linear Economics 
Economic Optimization and Dynamics 
Quantitative Economic Techniques B 
Contemporary Japanese Economy 
The Newly Industrializing Economies of East Asia 
Economic Development in ASEAN Countries 
Economic Metfiodology 
Economics of Developing Countries 

ECOH2305 Modern Asian Economic History 
ECON3301 The History of Economic Analysis 
ECOH3302 Classics of Economic Thought 
ECOH3303 Transformation of the Japanese Economy 
ECOH3306 Comparative Economic Systems 

in Historical Perspective 
ECOH3307 Multinationals: Theory and History 

L I s t D 

ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
ECON2211 Operations Research in Economics 

ECON2212 Applied Economic Statistics 

L I s t E 

FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Martlet 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and LkiuHity Management 
FINS3635 Options, Futures and 

Risk Management Technk^ues 

L I s t F 
IROB2712 Labour Maritet Policies 
IROB2714 Industrial Democracy 
IROB2715 Labour H istory 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB3719 Industrial Relations Theory 
IROB3720 Industrial Law 

L i s t G 

EUR02102 Post-War Europe 
GERS281D Contemporary Germany 
GERS2812 Bridging the Distance: Current Social 

and Political Issues in Germany and Australia 
POLS2025 Contemporary German Politics 

Undergraduate Thesis* 

Students enrolled for a degree at Honours level in the Schools 
of the Faculty must present a thesis in their final year of study. 
The thesis is to be on a topic selected by the student and 
approved by the Head of the School concerned. The thesis 
must be written under the supereision of a member of staff 
nominated by the appropriate Head of School. 

The length of the thesis for the Honours degree shouki not 
exceed 10,000 words. 

For the Honours courses the topic selected must normally be 
submitted for approval no later than the end of the second 
session in the secorxJ last year of the course. 

The thesis for any course leading to the award of a degree at 
Honours level must be presented not later than 30 November 
of the year in which the thesis is to be presented. 
In writing theses students are expected to pay partrcular 
attentran to matters of presentation. In this respect students 
are advised to consult Jate L. Turabian, A Manual for Writers 
of Term Papers, Theses and Dissertations, Phoenfc: Books, 
University of Chrcago Press, 1955,andW. R. Parker, ThoMLA 
Style Sheet, Modem Language Assoclatk>n, NY, latest editk>n. 
The thes i s must i nc lude a b ib l i og raphy and an 
acknowledgement of all source material and it must be 
accompanied by an abstract of approximately 200 words. Two 
copies of the thesb must be submitted in double-spaced 
typescript on paper size A4 with a 30 mm margin and suitably 
bound or stapled. 
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In exceptional circumstances the Head of School may grant an 
extension of time for compliance witt) the requirements of the 
three immediately preceding paragraphs. 

*B«far* choottng a <h*iM tofMC, Biudwits in Eoonofnics ahouU «Mk from lh*ir 
(Jc^Mliiitiil wl IiilwiiiiAlion sli#4l ouHininB rvqufrwTwnts tor Ih* und«rgr«duato 
«MM. Th« School of Ecenonrac« •!«> aupfilin «K hmi h—M Und«g[«duatt 
ThMis: Applcatian ol Afiproval o( Topic. T»o copi« o< this lomi ihotild b» 
conipM«lby*w(tuiMandai9n«lbyain«i4mof>ta<fB>liowlhtf«i«p<ap[>^ 
topic ii roeommwidod tor corakJw«lioa Tboy tlMild tfMn b« lodgMj al th* School 
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Undwgraduato study 

Combined Commerce/Law Course, 
Economics/Law Course and 
Commerce/Science Course 

Combined Courses leading to award 
of Degrees of Bachelor of 
Commerce/Bachelor of l-aws and 
Bachelor of Economics/Bachelor of 
Laws 

The University otfere combined courses leading to the award 
of the degrees ot BCom and LLB and BEc and LLB. The 
Bachelor of Commerce degree course and the Bachelor of 
Economics degree course may be taken at either Pass or 
Honours level, the combined course taking five or six years 
respectively. Students wishing to take the degree at Honours 
level must consult the Head of the School in which they wish 
to study for Honours before enrolling in the second year of the 
course. 
The Bachelor of Laws degree may be combined with a 
Bachek>r of Commerce specializing in Accounting, Rnance, 
Industrial Relations, Information Systems or Marketing. 

In the modern worid of business and administratton there is a 
need in many fiekJs for the combined professkinal skills o( 
accountancy and law. The most obvious of these is the broad 
fieM of taxatkm practice, already drawing on both accounting 
and legal specialists for such matters as estate planning and 
laxatton aspects of business organizations. With the growing 
complexity of commerce, inckiding internatk>nal business 
activities and large scale corporate organization, there is a new 
and urgent need for graduates who are well versed in a wkJe 
range of legal subjects as well as in accounting and commerce 
generally. These graduates may enter large companies as 

full-time advisers or undertake specialized professional 
practice. In the public sector also the increasing scale and 
complexity of government undertakings opens up a signifKant 
range of opportunities leading to senk>r administrative 
positk>ns. Apart from specific career considerations, there is 
no doubt that accounting and law are complementary studies 
whkih provkle a demanding but worthwhile course for the able 
student. 

In the financial markets, there is considerable demand for 
graduates with training in finance and law. The complexity of 
securities, takeover and company legislatkin has necessitated 
the employment of such graduates in merchant banks, trading 
banks, brokerage houses and regulatory bodies. 

The combination of Economics and Law is not designed with 
the needs ot any particular professional group in mind, but 
these skills are valuable in many vocations, particularty in tf)e 
Public Service. 

The growing complexity of industrial relatkins in Australia' 
highlights the need for people wishing to become industrial 
advocates to havea solkl grounding in economics, psychology, 
sociokjgy and industrial relations, as well as in law. The 
combined course of Bachelor of Commerce (Industrial 
Relations) and Bachekir of Laws is therefore recommended for 
people wf)o hope to practise law in the industrial Juristfictkm. 

Recent devebpments in Federal and State legislation. In the 
fiekl of trade practices and consumerism in particular, have 
created an urgent need for managers and administrators 
skilled in both law and marketing. The combined Marketing/ 
Law course seeks to meet this need by combining a detailed 
study of marketing systems in general, and marketing 
management in partkjular with the study of law. Graduates win 
find opportunities in both private and pubtc sectors al the 
economy. 
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Rule 30 
Rules (Mating lo th* Bactwior ot Commwcv/Baclwlor of 
Laws Cours* and tha Bachelor of Economics/Bachelor of 
Laws Cours* 

General Rules and Rules relating to the award of the degree 
of Bachelor of Commerce and Bachelor of Economics, as set 
out in other sections of this Handbook, shall apply wherever 
relevant to candidates for the course of Bachelor of 
Commerce/Bachelor of Laws and Bachelor of 
Economics/Bachelor of Laws. 

Candidates for the combined Commerce/Law or 
Economics/Law degree course may be awarded the degree of 
BCoffl Of BEc either when they have successfully completed 
the entire combined course or when they have completed the 
requirements lor the award of the BCom or BEc degree. In 
deciding when students who have not completed the 
requirements set out in one of Tables 26-33 have nevertheless 
completed the requirements for the BCom or BEc the following 
concessions will apply: 

1(a) For students enrolled prior to 1989 in the BCom 
Accounting/LLB course, course codes 4730 and 4731: 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 7 options. 

(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 15.101H 
Australia in the International Economy in the 20th Century, 
LEGT7711 Legal Environment of Commerce and two Rule 11 
options. 

(3) Students who have passed LAWS4010 and LAWS4020 
Business Associations 1 and 2 will be exempted from one Rule 
13 option if enrolled for the Pass course, or a corresponding 
sut>ject specified in Rule 14 if enrolled for the Honours course. 

(4) Students who have passed any other elective in the field of 
business law will be exempted from one Rule 13 option if 
enrolled for the Pass course or, a corresponding subject 
specified in Rule 14 if enrolled for the Honours course. 

The subjects listed below will be regarded as 'Business Law' 
for ttie purpose of Rule 13. 
LAWS3030 Trusts 
LAWS3050 Succession 
•LAWS4010 Business Associ-itions 1 and 
* LAWS4020 Business Associations 2 
LAWS4030 The Modem Corporation 
LAWS4240 Industrial and Intellectual Property 
LAWS4260 Regulation of Economic Activity 
LAWS434a Trade Practices 
LAWS4350 Insurance Law 
•LAWS4370 Commercial Law A and 
•LAWS43eO Commercial Law B 
LAWS4390 Consumer Protection Law 
•LAWS4440 Elements of Income Tax Law 

and 
'LAWS4450 Advanced Revenue Law 
LAWS4540 International Trade 
1 (b) For students who enrolled in 1989 and subsequent years 
in the BCom (Accounting)/LLB course, course code 4 7 ^ 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 options. 

(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from LEGT7711 
Legal Environment of Commerce and 2 options. 
(3) Students will be exempted from 3 options if they have 
passed tnth of the following subjects: 
•LAWS4010 Business Associations 1 and 
•LAWS4020 Business Associations 2 
and one other subject from the following list: 
LAWS3030 Trusts 
LAWS3050 Succession 
LAWS4030 The Modem Corporation 
LAWS4240 Industrial and Intellectual Property 
LAWS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4360 Insurance Law 
'LAWS4370 Commercial Law A 

and 
'LAWS4380 Commercial Law B 
LAWS4390 Consumer Protection Law 
'LAWS4440 Elements of Income Tax Law 

and 
•LAWS4450 Advanced Revenue Law 
LAWS4S40 International Trade 

-H «41 b« nolad «nl wbiacti nwriiad witi aslw»!! mu>t bolh b* talon In anitr ta 
count M on* optioa 

2(a)(i) For students enrolled prior to 1990 in the BCom 
(Finance)/LLB course, course code 4735, to meet the 
requirements as set out in Table 17 of the 1987 Commerce 
Faculty Handbook: 
(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from two Rule 7 options. 
(2) Students who have passed 90.141 Contracts and 90.161 
Criminal Law will be exempted from 15.101H Australia in the 
International Economy in the 20th Century and 14.774 Legal 
Environment of Commerce. 
2(a)(ii)For students enrolled prior to 1990 in the BCom 
(Finance)/LLB course, course code 4735, to meet the 
requirements as set out in Table 17 of the 1988 Commerce 
Faculty Handbook: 
(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from two Rule 7 options. 
(2) Students who have passed 90.141 Contracts and 90.161 
Criminal Law will be exempted from 15.101H Australia in the 
International Economy in the 20th Century and 14.774 Legal 
Environment of Commerce. 
(3) Students wishing to take out the Bachelor of Commerce 
degree before completing the combined course must also 
complete 2 of the foltowing subjects: 
14.630 Bank Rnancial Management 
14.631 Risk and Insurance 
14.632 Regulation in Capital Markets 
2(a)(iii)Students enrolled prior to 1990 in the BCom 
(Finance)/LLB course, course code 4735 to meet the 
requirements as set out in Table 27 of the 1989 Commerce 
and Economns Faculty Handlxwk: 
(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from two Rule 9 optk>ns. 
(2)Students who have passed 90.141 Contracts and 90.161 
(LAWS1610) Criminal Law will be exempted from one optton. 
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(3) Students wishing to take out the Bachelor of Commerce 
degree t>efore completing the combined course must also 
complete 4 of the following subjects: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and LiqukJity Management 
FINS3635 Options, Futures and Risk Management 

Technques 
FINS3775 Seminar in Rnance 
2(b)For students who enrolled in 1990 and subsequent years 
in the BCom (Rnance)/LLB course, course code 4735: 
(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 optk>ns. 

(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from one option. 
(3) Students wishing to take out the Bachetor of Commerce 
degree before completing the con^ned course must also 
complete, in additnn to the two Rnance options (1 and 2) in 
Table 27,4 of the folk>wing subjects: 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Lkguklity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 
FINS3775 Research Methods in Rnance 1 

3 . For students enrolled prior to 1989 in the BCom 
(EconomkisyLLB course, course code 4740, to meet the 
requirements as set out in Table 18 in pre-198g Commerce 
Faculty Handbooks: 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 7 options. 

(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 15.101H 
Australia In the Intematkxial Economy in the 20th Century and 
15.246H Management Strategy and Business Devekjpment 
and two Rule 11 optkins. 
(3) For the purpose of the 2 Rule 17 optk>ns for students 
enrolled In the Pass course or Rule 18 for students enrolled In 
the Honours Course, students may count no more than two of 
the folk>wing subjects as options, subject to the proviso that 
LAWS4010 Business Associatbns 1 and LAWS4020 Business 
Associations 2 must both be taken in order to count as one 
optnn, and further that any two of the subjects marked with an 
asterisk must be taken in order to count as one optton: 

'LAWS4010 Business Associattonsi 
'LAWS4020 Business Associatrans 2 
•LAWS4030 The Modem Corporatfon 
LAWS4260 Regulation and Economic Activity 
LAWS4340 Trade Practices 
LAWS4390 Consumer Protection Law 
LAWS4440 Elements of Income Tax Law 
'LAWS4540 IntematkNial Trade 
LAWS5030 Industrial Law 
'LAWS8200 Economk: Analysis of Law 

4(a)(i) For students enrolled prior to 1989 in the BCom 
(Industrial Relations)/LLB course, course code 4750, to meet 
the requirements as set out in Table 19 of pre-1989 Commerce 
Faculty Handbooks: 
(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from Rule 7 options. 
(2) Students who have passed 90.141 Contracts and 90.161 
Criminal Law will be exempted from 15.101H Australia in the 
International Economy In tfie 20th Century, one Rule 11 aptk>n 
and one Rule 22 optnn. 
(3)90.501 Trade Unions and the Law, 90.511 Settlement of 
Industrial Disputes and 90.500 Law of Emptoyment may be 
counted as Rule 22 optkins if enrolled for the pass course, or 
Rule 23 optrans if enrolled in the Honours course. 
4(a)(ii) For students enrolled prk>r to 1989 in the BCom 
(Industrial Relations)/U.B course, course code 4750, to meet 
the requirements as set out in Table 29 of the 1989 Commerce 
and Economics Faculty Handbook: 
(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from two Rule 9 options. 
(2) Students will be exemp>'>^ from 6 Commerce subjects if 
they passed tfie folk>wino subkicts: 
LAWS1410 Contractr. 
LAWS1610 Crimina'tsw 
LAWS5000 LawoT^'mpkiyment 
LAWS5030 Industrial Law 
4(b) For students who enrolled in 1989 and subsequent years 
in the BCom (Industrial Relations)/LLB course, course code 
4750: 
(1) Students who have passed LAWS 1120 Legal System -
Torts will be exempted from two Rule 9 options. 
(2) Students will be exempted from 6 Commerce subjects if 
they passed the fdkiwing subjects: 
LAWS1410 Contracts 
LAWS1610 Criminal Law 
LAWS5000 Law of Employment 
LAWS5030 Industrial Law 

5(a)(i) For students enrolled pr»r to 1989 in tfie BCom 
(Matketing)/LLB course, course code 4710, to meet the 
requirements as set out in Table 20 of pre-1989 Commerce 
Faculty Handbook: 
(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from two Rule 7 options. 
(2) Students who have passed 90.141 Contracts and 90.161 
Criminal U w will be exempted from 15.101H Australia in the 
International Economy in the 20th Century and 14.774 Legal 
Environment of Commerce. 

(3) Students vri» have any two elecdves from the list bek>w will 
be exempted from two Rule 24 optrans. The electives are as 
folbws: 
LAWS2230 Communkatbns Law 
LAWS4010 Business Associatbns 1 
LAWS4260 Regulation of Economk! Activity 
LAWS4340 Trade Practk»s 
LAWS4370 Commercial Law A 
LAWS4380 Commercial Law B 
LAWS4540 International Trade 



Commerce and Economics 

(4) Students wishing to talte out the Bachelor of Commerce 
degree before completing the combined course must also 
complete the subject 28.022 (MARK3022) Computer 
Applications in Marketing. 

5(a)(ii) For students enrolled prior to 1989 in the BCom 
(MarketingVLLB course code 4710, to meet the requirements 
as set out in Table 30 of the 1989 Commerce and Economics 
Faculty Handbook: 

(1) Students who have passed 90.112 Legal System - Torts 
will be exempted from two Rule S options. 

(2) Students who have passed 90.141 Contracts and 90.161 
(LAWS1619) Criminal Law will be exempted from two options. 

(3) Students who have any two electivos from the list below will 
be exempted from two Rule 24 optbns. The electives are as 
folknvs: 
LAWS2230 Communk:atk>ns Law 
LAWS4010 Business Associatnnsi 
LAWS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4370 Commercial Law A 
LAWS4380 Commercial Law B 
LAWS4540 Internatkwial Trade 

(4) Students wishing to take out the Bachelor of Commerce 
degree before completing the combined course must also 
complete the subject 28.022 (MARK3022) Computer 
Applicatk>ns in Marketing. 
5(b) For students enrolled in 1989 and subsequent years in the 
BCom (Matketing)/LLB course, course code 4710. 

<1) Shjdents who have passed LAWS1t20 Legal System -
Torts will be exempted from two Rule 9 options. 

(2) Students who have passed LAWS1410 Contracts and 
LAWS1619 Criminal Law will be exempted from two options. 

(3) Students who have any two electives from the list below will 
be exempted from two Rule 24 options. The electives are as 
foltows: 
LAWS2230 Communicatkins Law 
LAWS4010 Business Associations 1 
LAWS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4370 Commercial Law A 
LAWS4380 Commercial Law B 
LAWS4540 IntematkMial Trade 

(4) Students wishing to take out the Bachetor of Commerce 
degree before completing the combined course must also 
complete the subject (MARK3022) Computer Applicatk>ns in 
Marketing. 

6. For students enrolled in the BCom (Information 
SystemsyLLB course, course code 4736: 

(1) Students who have passed LAWS1120 Legal Systems -
Torts will tie exempted from two Rule 9 optk>ns. 

(2) Students will be exempted from 5 subjects if they have 
passed the following subjects: 
LAWS1410 Contracts 
LAWS1610 Criminal Law 
LAWS4020 Business Associatnnsi 
LAWS4030 Business Associatnns 2 

7. For students enrolled in tf>e BEc/LL£ course, course code 
4745: 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 optkMis. 

(2) Students will be exempted from 6 optrans under Table 21 
for students enrolled in the Pass course or Table 21A for 
students enrolled in the Honours course if they have passed 3 
full-year (or equivalent) Law subjects. 

BCom (Honours) and BEc (Honours) Students 
Candkiates for Honours in the Commerce or Economics 
degree course must complete one year additk>nal to the 
minimum of five years required for the Commerca^Law course 
at Pass level. 

Notwithstanding the above regulations, students undertaking 
the combined Bachelor of Commerce or Bachelor of 
Economkss at Honours level/Bachek* of Laws course may be 
awarded the degree of Bachelor of Commerce or Bachelor of 
Economics at Honours level once they have completed the 
Honours year and the requirements of the first three years of 
the combined Bachelor of Commerce or Bachelor of 
Economres at Honours LeveUBachelor of Laws course. 

Rule 31 
C o m b i n e d C o u r s e s In Bache lor of C o m m e r c e 
(Accounting, Finance, Industrial Relations, Inlormatlon 
Systems, Mari(etlng)/Bachelor of Lows or BaclMlor of 
Economics/Bachelor of Laws 

Degree requirements are set out in tabular form as foltows: 

Table 26, Bachelor of Commerce (Aocounting)/Bachelor of 
Laws. (This course is available only to students who enrolled 
prior to 1989.) 

Table 27, Bachelor of Commerce (Finance)/Bachek>r of Laws. 

Table 28, Bachek>r of Commerce (Economics)/Bachek>r of 
Laws (This course is available only to students who enrolled 
prior to 1989). 

Tab le 29, Bache lo r of Commerce ( Industrial 
Relations)/Bachelor of Laws. 

Table 30, Bachekir of Commerce (Marketing)/Baehetor of 
Laws. 

Table 31, Bachelor of Commerce (Accountingj/Bachelor of 
Laws. 

Tab le 32, Bache lo r of Commerce ( Information 
Systems)/Bachelor of Laws. 

Table 33, Bachelor of EconomRs/Bachelor of Laws 

GmwibI Education R«|ulrMn«nt 
For details of tfie General Educatkxi requirement for 
Commercetlaw and Economics/Law combined courses consult 
the Law Handbook. 

4730 
Bachelor of Commerce (Accounting, Finance and 
Systems)/Bachelor of Laws 

BCom/LLB 

As for course 4731. Availat>le only to students v»ho enrolled 
prkK to 1986. 



Undergraduate Study: Combined Commerce/Science Courses 

4731 
Bachelor of Commerce (Accounting}/Bachelor of 
Laws 

BCom/LLB 

This course is available only to students who enrolled prior to 
1989. 

Table 26 

Y M r 2 

ACCT2522 

ACCT2542 

INFS1602 
FINS2613 
LAWS1410 
1J\WS1610 

YaarS 
ACCT3563 

ACCT3583 

ECON2101 
ECON2103 
ECON2102 
ECON2104 
LAWS2160 
LAWS6210 
LAWS3010 

S1 
Hours per week* 

S2 

Accounting and 
Financial Management 2A 4.5 
Accounting and 
Financial Management 26 4.! 
Computer Intormation Systems 1 3 
Business Finance 2A 3 
Contracts 4 4 
Criminal Law 4 4 

Accounting and 
Financial Management 3A 4.5 
Accounting and 
Financial Management 3B 4.5 
Microeconomics 2 or 4 
Applied Microeconomics - 3.5 
Macroeconomics 2 or 4 
Applied Macroeconomics 3.5 -
Administrative Law 4 or 4 
Law, Lawyers and Society 4 or 4 
Property and Equity 4 4 

4 or 4 
4 or 4 
4 4 
1 or 1 

4735 
Bachelor of Commerce (Flnance)/Bachelor of Laws 

BCom/LLB 

Table 27 
To complete the requirements for the award of the d^ ree at 
Pass level in Finance a candidate shall pass the subjects as 
set out in Table 27 below with the requirement that two options 
must be chosen from : 
FINS3630 Bank Rnancial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Lkiuidity Management 
FINS3635 Options, Futures and 

Risk Management Technk^ues 
Research Methods in Finance 1 

Not*: Studwits who wish to t«k« th* BCoin da^e« at Honours Ivvsl must taks 
ACCT3673 3A Honours «nd ACCT3593 SB Honours in lisu ol the corresporeing 
P u s subjscts, and unlos« thsy havsths pwmissionof ths Haad of School thay must 
intaipolata an Honour, yaar in AocounlinB batwaan Yaars 3 and 4 of lha abova 
pfograin. 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 
LAWS2150 Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Componentt 
Law electives to the value of 12 credit points.^ 

Years 
Law electives to the value of 24 credit points.^ 

*l.alioralory sassiona as raquirad ara addKional to tha prescrit>«d hours. 
tTakan aftar or concuirantly with LAWS7420 Lagal Rasaatch and Writing 2. 
:tTha alactivaa irtuat includa LAWS4010 Businass Asaodationa 1 and LAWS4020 
Buastasa Associations 2 and two othar alactivaa ara to tja s a l ^ a d in tha «aid ol 
businaas law, unlaaa approval is receivad to tha contrary, which will ba givan in 
axcaptional cireumstancas only. 

Accounting and 
Financial Management 1A 
Microeconomks 1 
Quantitative Methods A 
Legal System - Torts 
Legal Research and Writing 1 
Accounting and 
Financial Management 1B 
Macroeconomns 1 
Quantitative Methods B 

Business Rnance 2A 
Microeconomics 2 
Contracts 
Criminal Law 
Accounting and 
Financial Management 2B 
Australian Capital Mari<ets 
Investments 

S1 

4.5 
3.5 
5 
4 
2 

S2 

FÎNS3775 

Year 1 Hours per week* 

ACCT1501 

ECON1101 
ECON1202 
LAWS1120 
LAWS7410 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
FINS2613 
ECON2101 
LAWS1410 
LAWS1610 
ACCT2542 

FINS2612 
FINS3615 

Years 
FINS2614 Applied Corporate Finance 3 
F1NS3616 Internatronal Business Finance 

Option 1 3 
Option 2 3 

LAWS2160 Administrative Law 4 or 
LAWS6210 Law, Lawyers and Society 4 or 
LAWS3010 Property and Equity 4 

4.5 
3.5 
3.5 

4 
4 

4.5 
3 
3 

3 
3 

Note: In later years, students must take compulsory law 
subjects LAWS2150, LAWS1010, LAWS8220 or LAWS8320 
and elective law subjects to complete LLB requirements 
including: 
LAWS3030 Trusts 
LAWS4010 Business Associations 1 
LAWS4020 Business Associations 2 
LAWS4370 Commercial Law A 
LAWS4380 Commercial Law B 
This may take up to 2 years. 

Nota: Studants who wish to laka lha BCom dagioa at Honour» lavai must taka 
FINS2714 Invastmants (Honows) and FINS3715 Appliad Corporata Tsianca 
(Honours) and RNS37t6 Intamational Businass Financa (Honours) in iiau of tha 
corrasponding pass subjacts and FINS3775 Raaaafch Mathods In Financa 1. 



Commerce and Economics 

4740 
Bachelor of Commerce (Economics)/Bachelor of 
Laws 

BCom/LLB 

This course is available only to students who enrolled prior to 
1989. 

Table 28 

ECON3101 
ECON2207 

ECON3102 

LAWS2160 
LAWS6210 
LAWS3010 

Hours per week* 
SI S2 

Microeconomics 3 4 
Quantitative Economic 
Techniques 3 
Macroeconomics 3 4 
Economics option to be chosen 
from the list in Rule 17. 3 
Administrative Law 4 or 4 
Law, Lawyers and Society 4 or 4 
Property and Equity 4 4 

NotK Stud«nts wtw wish to tak* Ih* BCom d«gr«» al Honour« l< 
1h« HMdofth« D*pvtni«n1of EconomicaalltwandotYoaj 1. 

n of Ih* HMd of 1h* Dcpartnont of Economic«. tstudwiu may. wfth Ih« p« 
•libsütut« an option from lha lisi in Rul« 17 for Quantitativ« Economic Tachniqu«« 
B. 

Year 4 
LAWS8820 Law and Social Theoiy or 
LAWS8320 Legal Theory 
LAWS2150 Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Component-
Law electives to the value of 12 credit points. 

••TaJ<«n afl«r or concurranlly wi»i LAWS7«0 LegaJ B»«««ich and Writina 2. 

Years 
Law electives to the value of 24 credit points. 

4 or 4 
4 or 4 
4 4 
1 or 1 

Year 2 Hours per % veek* 
31 S2 

IROB1701 Industrial Relations 1A 3.5 
IROB2703 Industrial Relations 2A 3.5 
IROB2704 Industrial Relations 26 3.5 

Option - a subject other than 
a Law subject to be chosen from 
the list in Rule 22. 3 

LAWS1410 Contracts 4 4 
LAWS1610 Criminal Law 4 4 

Years 
SI 82 

IROB3705 Industrial Relations 3A 3.5 
ECON2104 Applied Macroeconomics 3.5 -

IROB3706 Industrial Relations 3B 3.5 
IROB2711 Labour Market Economics 3 
LAWS2160 Administrative Law 4 or 4 
LAWS6210 Law, Lawyers and Society 4 or 4 
LAWS3010 Propisrty and Equity 4 4 

NoU: stud«« who wiah to taka Ih« BCom dagrn at Honour« laval mual tall« 
IROB3707 IniiBtrial Ralalion« R«««afch il<«Ilvid« i Th««i« Wortiahop and muat 
intarpotata an Honour« y«ar b«tw««n Vaan 3 and 4 of tha abova pmgram, «xcapt 
ttiat oilh «1« p«mi«dcn of Ih« H«ad of School of Industrial Halation« and 
Orsanizational Bahaviour a atijdent may taka an Honour« year at a lat«r stag*. 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 
LAWS2150 Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Component" 
Law electives to the value of 12 credit points. 

4 or 4 
4 or 4 
4 4 
1 or •1 

h IJkWS7420 Lagal R«««aich «nd Writing 2. 

Years 
Law electives to the value of 24 credit points. 

4750 
Bachelor of Commerce 
Relatlons)/Bachelor of Laws 

(Industrial 
4710 
Bachelor of Commerce (Marketing)/ 
Bachelor of Laws 

BCom/LLB 

Tabla 29 

BCom/LLB 

Table 30 

Yearl 

ECON1202 
ECON1203 
ACCT1501 

ACCT1511 

ECON1101 
ECON1102 
LAWS1120 
LAWS7410 

Hours per week* 
SI S2 

Yearl 

Quantitative Methods A 
Quantitative Methods B 
Accounting and 
Financial Management 1A 
Accounting and 
Financial Management IB 
Microeconomics 1 
Macroeconomics 1 
Legal System - Torts 
Legal Research and Writing 1 

Hours per week* 
SI S2 

5 
3.5 

ACCT1501 

ACCT1511 

Accounting and 
Financial Management 1A 
Accounting and 

4.5 

4.5 
ECON1101 

Financial Management IB 
Microeconomics 1 3.5 

4.5 

4.5 ECON1102 Macroeconomics 1 3.5 
3.5 ECON1202 Quantitative Methods A 5.0 

3.5 ECON1203 Quantitative Methods B 3.5 
4 4 LAWS1120 Legal System - Torts 4 4 
2 2 LAWS7410 Legal Research and Writing 1 2 2 



Undergraduate Study: Combined Commerce/Science Courses 

Yaar2 

MARK2012 Marketing Fundamentals 
MARK2032 Consumer Behaviour A 
ECON2101 Microeconomics 2 or 
ECON2103 Applied Microeconomics 
MARK2052 Marketing Research 
MARK2042 Consumer Behaviour B 
LAWS1410 Contracts 
LAWS1610 Criminal Law 

Hours p«r wmk* 
S1 

4 
4 
4 

S2 

3.5 
4 
4 
4 
4 

Years 
ECON2102 
ECON2104 
MARK3073 
MARK3093 

MARK3083 

LAWS2160 
LAWS6210 
LAWS3010 

Macroeconomics 2 or 
Applied Macroeconomics^ 
Brand Management 
Corporate Policy and 
Marketing Strate^ 
Strategic Mariieting and 
Management 
Administrative Law 
Law, Lawyers and Society 
Property and Equity 

4 
3 .5 or 
4 

or 
or 

3.5 

4 or 4 
4 or 4 
4 4 LAWS2160 
1 or 1 LAWS6210 

Now: Slud«it> v»ho »Uh to tak» th» BCom d«gtM at Honoun Imal courM mtiat 
coimiH »ilh «1» H»«d of School Hi «1. wxJ of Y.iir 1. 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 
LAWS2150 Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Componentf 
Law electives to the value of 12 credit points. 

tlsksn after or concurranHy wiffi LAWS7420 Lsgal Reseaich and Veiling 2. 

Years 
Law electives to the value of 24 credit points. 

4732 
Bachelor of Commerce (Accounting)/ 
Bacheior of Laws 

BCom/LLB 

Table 31 

Year l 

ACCT1S01 

ACCT1511 

ECON1101 
ECON1102 
ECON1202 
ECON1203 
LAWS1120 
LAWS7410 

Hours per week* 
S1 S2 

Accounting and 
Financial Management 1A 
Accounting and 
Financial Management 1B 
Microeconomics 1 
Macroeconomkis 1 
Quantitative Methods A 
Quantitative Methods B 
Legal System - Torts 
Legal Research and Writing 1 

4.5 

4.5 
3.5 

3.5 
5 

3.5 
4 4 
2 2 

Year 2 

ACCT2S22 

ACCT2532 

ACCT2542 

ACCT2552 

INFS1602 
FINS2613 
LAWS1410 
LAWS1610 

Years 
ACCT3563 

ACCT3S73 

ACCT3583 

ACCT3593 

ACCT3708 
ACCT3178 

Hours per wmk* 
S1 

4.5 

4.5 

Accounting and 
Financial Management 2A or 
Accounting and Financial 
Management 2A (Honours) 
Accounting and Financial 
Management 2B or 
Accounting arxi Financial 
Management 2B (Honours) 
Computer Information Systems 1 3 
Business Finance 2A 
Contracts 4 
Criminal Law 4 

S2 

4.5 

4.5 

3 
4 
4 

LAWS3Û10 

Accounting and 
Financial Management 3A or 4.5 
Accounting and 
Financial Management 3A 
(Honours) 5 
Accounting and Financial 
Management 3B or 
Accounting and Financial 
Management 38 (Honours) 
Auditing or 3 or 
Auditing (Honours) 3.5 or 
Economics Option to be selected 
from List A appearing after Course 
Code 4745 3-4 
Administrative Law 
Law, Lawyers and Society 
Property and Equity 

4.5 

5 
3 
3.5 

3-4 

No««: Studants wlw wlah to laka lha BCom dagraa at Honoura toval muit taha 
ACCT2532 AcoounSng and Financial Managamant 2A (Honoura), AOCT2S52 
Accounting and Rnancial Manaaamant 2B (Honouta). ACCT37ie Audffing 
(Honoura), ACCT3573 Accounting and Financia] Managamant 3A (Honoura) and 
ACCT3593 Accounting and Financial Managamant 3B (Honoura) In llau of tha 
corraaponding Paaa aubjacta, and unless they have the permission D( tha Head of 
School they must interpolate an Honours year in Accounting betweena Year 3 and 
4 of the above program. 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 
LAWS2150 Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Componentf 
Law electives to the value of 12 credit points^ 

Years 
Law electives to the value of 24 credit points^ 

tTaiien altar or coocuirantly with LAWS7420 LegalRaBearc»iandWriting2. 
itThaelactivaanajet include LAWS4010 Businasa Associations 1 and IAWS4020 
Busioeaa Asaociationa 2 and two other electives are to be selected in tha field of 
busineas law, unless approval ia received to Ifie conirary, which will be given in 
exceptional circumatancaa only. 
'Laboratory sessions as required are addtional to tfis prescribed hours. 

4 or 4 
4 or 4 
4 4 
1 or 1 



Conunerce and Economics 

4736 
Bachelor of Commerce 
(Information Systenis)/Bachelor of Laws 

BCom/LLB 

Table 32 

Yaar l 

ACCT1501 

ACCT1511 

ECON1101 
INF51602 
ECON1202 
ECON1203 
LAWS1120 
LAWS7410 

Hours pw weak* 
SI 

Accounting and 
Financial ^nagement 1A 
Accounting and 
Financial Management IB 
Microeconomics 1 
Computer Information Systems 1 

, Quantitative Methods A 5 
Quantitative Methods B 
Legal System - Torts 4 
Legal Research and Writing 1 2 

4.5 

3,5 

Year 2 
ECON1102 
INFS2e03 

ACCT2522 

INFS2609 

LAWS1410 
LAWS6210 

Macroeconomics 1 3.5 
Computer Infoonation Systems 2 
Economics Option to be 
selected from List A appearing 
after course code 4745 3-4 
Accounting and 
Financial Management 2A 4.5 
Computer Information 
Systems Technology 3 
Contracts 4 
Law, Lawyers and Society 4 

S2 

4.5 

3.5 
4 
2 

3-4 

Infonmation Systems 
Implementation 3 
Distributed Computer Systems 
Database Systems 3 
Information Systems 
Development 
Criminal Law 4 
Property and EquHy 4 
Computer AppKcations to Law 

Year 3 
INFS360S 

INFS3607 
INFS3608 
INFS3611 

LAWS1610 
LAWS3010 
LAWS4620 

Note: Studwit* who with to tak* 1h* BCom ckgrM cours« at Honour* Uv«l must 
intwpotats sn Honouisyssrb.lw»»ny.««3«nd4o(lli««bovs piosrsm. ««copi 
that with th* pwralsslon ol ths H*ad of Sdxnl. • sludsnl may snrol In an Honouis 
yaa/atalatarstaga. 

Year 4 
LAWS2160 Administrative Law 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 4 or 4 
LAWS2150 Federal Constitutional Law 4 
LAWS1010 Litigation 4 4 
LAWS7420 Legal Research and Writing 2 1 or 1 
LAWS7430 Research Component^ 
Law electives to the value of 9 credit points. 

Years 
Law electives to the value of 24 credit points. 

tTal»na(l»rorconcurTMillywl1li LAWS7420 Lagal RaswdiandWrllingZ. 
'Laboratory sassions aa raquirad ara addtional to lha praacribad houra. 

4745 
Bachelor of Economics/Bachelor of Laws 

BEc/LLB 

Tablo 33 

Year l 

ACCT1501 

ACCT1611 

ECON1101 
ECON1102 
ECON1202 
ECON1203 
LAWS1120 
LAWS7410 

Hours per weak* 
S1 

Accounting and 
Financial Management 1A 
Accounting and 
Financial Management 1B 
Microeconomics 1 
Macroeconomics 1 
Quantitative Methods A 
Quantitative Methods B 
Legal System - Torts 
Legal Research and Writing 1 

4.5 

3.5 

5.0 

Year 2 
ECON2101 
ECON2102 
ECON2206 

Year 3 
ECON3101 
ECON3102 
ECON3103 
ECON3104 
ECON3105 
ECON3106 
ECON3107 
ECON310e 
ECON3109 

ECON3110 

ECON3201 
ECON3202 
ECON3203 
ECON3204 
LAWS2160 
LAWS6210 
LAWS3010 

Year 4 

3 

Microeconomics 3 
Macroeconomics 3 
Monetary Economics A and 
Monetary Economics B or 
Public Economics A and 
Public Economics B or 
Labour Economics A and 3 
Labour Economics B or 
Economic Growth & 
Development A and 3 
Economic Growth & 
Development B or 
Mathematical Economics A and 3 
Mathematical Economics B or 
Econometrics A and 3 
Econometrics B 
Administrative Law 
Law, Lawyers and Society 
Property and Equity 

Law electivos to the value of 12 credit points. 

•Takan altar or concuiranHy with «0.742 Lagal FUi 

S2 

4.5 

3.5 

3.5 
4 
2 

Microeconomics 2 4 
Macroeconomics 2 
Quantitative Economic 
Techniques A 3 

ECOH2313 Australian Economic Development 
in the 20th Century or 

ECON2207 Quantitative Economics 
Techniques B 

LAWS1410 Contracts 4 
LAWS1610 Criminal Law 4 

4 or 
4 ' or 

LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 4 or 4 
LAWS2150 Federal Constitutional Law 4 or 4 
LAWS1010 Uigation 4 4 
LAWS7420 Legal Research and Writing 2 1 or 1 
LAWS7430 Research Component* 

inga. 



Undergraduate Study: Combined Commerce/Science Courses 

Years 
Law electives to the value of 24 ctedlt points. 

List A 
ECOH2301 
ECOH2313 

ECOH2101 
ECON2102 
ECON2103 
ECON2104 
ECON2109 
ECON2116 
ECON2127 

ECON2206 
ECON2208 
ECON2209 
ECON3112 
ECON3113 

Management and Business Development 
Australian Economic Development in the 20th 
Century 
Microecorwmics 2 
Macroeconomics 2 
Applied Microeconomics 
Applied Macroeconomics 
Economics of Natural Resources 
Japanese Economic Policy 
Environmental Economics and Cost-
Benefit Analysis 
Quantitative Economics Techniques A 
Introduction to Operations Research 
Business Ecorwmetrics and Forecasting 
The Newly Industrializing Economies of East Asia 
Economic Development of the ASEAN Countries 

Combined Courses leading to award 
of Degrees of BacKieior of Commerce 
Baclielor of Science 

Tfie University offers a combined course leading to the award of 
the degrees ot Bachelor of Commerce (RnanceyBachelor of 
Science (Mathematics). The Bachelor of Commerce degree 
course may be taken at either Pass or Honours level, the 
combined course taking five or six years respectively. Students 
wishing to take the Bachelor of Commerce degree at Honours 
level must consult the Head of the School in which they wish to 
study for Honours before enrolling in the second year of the 
course. 

There are two major sources of employment for BCom/BSc 
graduates. First and foremost are the banks. Since de-regulation, 
the financial sector has seen the entry of some 100 (merchant) 
banks, and tfw sector has been exposed to new and 
sophisticated capital markets. These banks require numerate 

complex mattiematical m o d e l s ^ ^ r example,'^ of i S ^ n g 
agreements and option pricing) needed to operate effectively in 
these markets. 

Other sources of empk>yment are the insurance and financial 
consulting companies. In order to respond effectively to 
foreshadowed changes in the superannuation and tax laws, 
companies are seeking and ernpk>ying good mathematics 
graduates wiling to be trained as actuaries. 

For bo th sou rces , g radua tes w i t h a comb ined 
mathematics/finance background woukJ be ideal. 

Entry to tfie program will be by quota with the admissbn 
r^uirements being not less than that for the degree with the 
highest requirements (currently the Commerce degree) and 
also with the HSC prerequisites for MATH1032 Mathematics 
1. Students may be admitted direct to the program in Year 1 
or could apply for admission in Years 2 or 3. Any sudents in 
the program woukl also have the option of taking out the BCom 

degree at the end of three years (provided all program 
requirements have been met). 

The program will take four and a half years of full-time study to 
complete. However, outstanding students could be granted 
special permission to complete the program in four years by 
taking higher than average loads from the second half of year 
2 onwards. Another alternative is for four years of full-time 
study, with the remaining requirements being completed 
part-time. 
The program is: 

3995 
Bachelor of Commerce (Flnance)/Bachelor of 
Science (Mathematics) 

B.Coiri/BSc 

This course is available only to students who enrolled prior to 
1989. 

Rule 40 (for students who enrolled prior to 1989). 

To complete the requirements for the award of the BCom 
(Rnance)/BSc (Mathemattes) a candkJate shall pass the 
subjects as set out in Table 34 below with the requirement 
that two options must be chosen from; 
FINS3(S0 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3i32 Regulation in Capital Markets 
The remaining optnns undertaken must satisfy Rule 7 of the 
BCom <Jegree requirement. 

Some students wouM have the optk>n to take Honours In either 
Finance or in Mathematics with the permission of the relevant 
Heads of Schools. An Honours program would normally require 
five and a half years. However, by taking an extra unit in both 
years 3 and 4. a student wouU also have the option of 
completing an Honours degree in five years. 

Table 34 

Year 2 
Session 1 
1NFS1602 
FINS2613 
ECON2101 
MATH2801 

Session 2 
ACCT2!y»2 

ECON2102 
FINS3615 
MATH2821 

Years 
Session 1 
ACCT2522 
FINS2614 

Computer Information Systems 1 (1 unit) 
Business Finance 2A (1 unit) 
Microeconomics 2 (1 unit) 
Theory of Statistics 2 - Probability and Random 
Variables (1 unit) 

Accounting and Financial Management 26 
(1 unit) 
Macroeconomics 2 (1 unit) 
Investments (1 unit) 
Theory of Statistics 2 - Basic Inference (1 unit) 

Accounting and Finance Management 2A (1 unit) 
Applied Corporate Finance (1 unit) 
Option 1 (1 unit) 
OpMon 2 (1 unit) 
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sessions 
FINS3616 
FINS2612 
MATH2501 

Y M r 4 
MATH2510 

International Business Finance (1 unit) 
Australian Capital Markets (1 unit) 
Pure Mathematics 2 - Linear Algebra (1 unit) 
Option 3 (1 unit) 
Option 4 (1 unit) 

Pure Mathematics 2 -
Real Analysis (Vs unit) 

MATH2400 Pure Mathematics 2 - Finite Mathematics A (Va 
unit) 

MATH2120 Applied Mathematics2-Mathematical 
Methods tor Differential Equations (Va unit) 

MATH2160 Applied Mathematics 2 -
Linear Programming (Vs unit) 

MATH2200 Applied Mathematics 2 -
Discrete Dynamical Systems (Vj unit) 

MATH3181 Applied Mathematics 3 -
Optimal Control (1 unit) 

1 level 3 Statistics unit 
1 other level 3 Mathematics unit (MATH3601 is highly 
recommended). 
1V4 other level 2 or 3 Mathematics or Science units from 
Tables 1 or 2 of the Sciences Handbook for Program 6810. 

Year 5 
Session 1 
MATH3161 Applied Mathematics 3 - Optimization Methods 

{1 unit) 
MATH3002 Mathematics 3 - Project 

(2 units) 
1 other level 3 Mathematics unit 

Note on High« Unik: For both Mithamalics and Rnvic» UniM. good stud»nt> ar« 
•ncouragMf to*ubslitut»high*rlw*lunit*fcx1h* cormponding ordinary laval unite 
Natad in tha program. 

3996 
Bachelor of Commerce (Flnance)/Bachelor of 
Science (Mathematics) 

BCom/BSc 

Rule 40 (a) 

To complete the requirements for the award of the BCom 
(Finance)/BSc(Mathematics) a candidate shall pass the 
sui^ects as set out in Table 35 below with the requirement 
that at lease four options must be chosen from: 
FINS3630 Btink Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3835 Options, Futures and Risk Management 

Techniques 
FINS3775 Research Methods in Rnance 1 
A further option shall be chosen from subjects offered by 
Schools within the Faculty of Commerce and Economics. 
The remaining options undertaken must satisfy the General 
Education requirement Students shouU consult the Centre for 
Liberal arxJ General Studies for advk» regarding the General 
Educatk>n requirement 

Table 3S 

Year l 
Session 1 
ACCT1501 Accounting and Financial Management 1A 

(1 un») 
ECON1101 Microeconomics 1 (1 unit) 

Option 1 

Session 2 
ACCT1511 

LEGT7711 
ECON1102 
Full Year 
MATH1032 

Year 2 
Session 1 
FINS2613 
ECON2101 
MATH2801 

Session 2 
ACCT2542 

FINS2612 
FINS3615 
MATH2821 

Accounting and Financial Management 1B 
(1 unit) 
Legal Environment of Commerce (1 unit) 
Macroeconomtes 1 (1 unit) 

Mathematics 1 (2 units) 

Business Finance 2A (1 unit) 
Microeconomks 2 (1 unit) 
Theory of Statistics 2 - Probability and Random 
Variables (1 unit) 
Option 2 (1 unit) 

Accounting and Financial Management 2B 
(1 unit) 
Australian Capital Markets (1 unit) 
Investments (1 unit) 
Theory of Statistics 2 - Basic Inference (1 unit) 

Year 3 
Session 1 
FINS2614 Applied Corporate Finance (1 unit) 

Option 3 (1 unit) 
Option 4 (1 unit) 
Option 5 (1 unit) 

Session 2 
FINS3616 
MATH2501 

Year 4 
MATH2S10 

International Business Finance (1 unit) 
Pure Mathematkis 2 - Linear Algebra (1 unit) 
Option 6 (1 unit) 
Option 7 (1 unit) 

Pure Mathematics 2 -
Real Analysis (Vj unit) 

MATH2400 Pure Mathematrcs 2 -
Finite Mathematrcs A ('/a unit) 

MATH2120 Applied Mathematics 2 - Mathematical 
Methods for Differential Equations (Va unit) 

MATH2160 Applied Mathematics 2 -
Linear Programming (Va unit) 

M ATH2200 Applied Mathematics 2 -
Discrete Dynamical Systems (1 unit) 

MATH3181 Applied Mathematics 3 - Optimal Control (1 unit) 
1 level 3 Statistics unit 
1 other level 3 Mathematics unit {MATH3601 is highly 
recommended) 
1 '/a other level 2 or 3 Mathematkis or Science 
units from Tables 1 or 2 of the Sciences Handtiook 
for program 6810. 
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Years 
Session 1 
MATH3161 Applied Mathematics 3 -

Optimisation Methods (1 unit) 
MATH3002 Mathematics 3 - Project 

(2 units) 
1 other level 2 Mathematics unit 

NoU on High»r Units: FtM both Mathematics and Rnance units, good studants ara 
•ncouragadlo But»titula highar laval units for ttiactirraspofiding ordinary laval units 
liatad in lha prograjn. 





Graduato Study 

Subject Descriptions 

Undergraduate Study: Subject Descriptions 

Identification of Subjects 

A s u b j ^ is defined by the Academic Board as 'a unit of 
instruction approved by ttie University as being a discrete part of 
t f» requirements for a course offered by the University'. 
Each approved sutiject of the University is identified by a 
sequence of eight characters, consisting of a four character 
alphabetical prefix which identifies the organizational uní 
responsble for administering the subject, and a four digit numeric 
suffix identifies the subject. 

Subject identifiers are approved by the Registrar and the system 
of alocation is based on the folwi ing guidelines: 
1. The authority offering the sut>ject, normally a School of tfie 
University, b indicated by the four character alphabetical prefix. 
2. Each subject identifier is unique and is not used for more than 
one subject tide. 

3. Subject numbers which have previously been used are not 
used for new subject titles. 

Subjects taught are listed in full in the haiKbook of the faculty or 
board of studies responsble for the particular course within which 
the subjects are taken. Subject descriptions are contained in tfie 
appropriate section in the handbooks. 

Appropriate subjects for each school appear at the end of each 
school section. 

The identifying alpfiatietical prefixes for each organizationa) unit 
are set out on the following pages. 
Sefvicir^ Subjects are those taugfit by a scfiool or department 
outside Ks own faculty. Their su t^^ descriptions are published 
in tfw handbook of tfie faculty which originates the sutiject and 
are also published in the handbook of the faculty in which the 
subject is taught The folkiwing pages contain descrptions for 
most of the subjects offered for the courses described in this 

book, the exception being General Education subjects. For 
General Education subjects see the Centre for Uberal and 
General Studies Handbook which is available free of charge. 

H S C Exam Prwequ i sHas 

Subjects which require prerequisites for enrolment in terms ofthe 
HSC Examination pwcentile range, refer to the 1978 and 
subsequent Examinations. 

Candidates for enrolment who obtained the HSC in previous 
years or hoW other high school matriculation should check w»h 
the appropriate school on what matriculation status is required 
for admission to a sutsject. 

InVormation Key 
The folkmring is the key to the infomoation which may bo 
supplied alwut each subject: 
SI session 1,S2sessk>n2 
F !»ssk>n 1 plus sesskm 2, ie full year 
SI orS2sess ion1 orsess ion2, iechok»of eitfiersesskxi 
S S single session, but which session taught is not known 
at tfie time of publication 
C C H class contact hours 
P/r part-time 

L lecture, folowed by hours per v»eek 
T laboratory/tutorial, followed by hours per week 
wfcs weeks of duration 
hpw hours per week 
C credl points or credit units 
C R Credit level 
DN Distinction 
HD High Distinction 
X external 
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Pr«flx Organizational 
unit 

Faculty Prefix Organizational 
unit 

Faculty 

AB IC School of Applied Bioscience 

ACCT School of Accounting 

ACHM Dapartment of Chemistry 
A C M A Department of Civil Engineering 
A C S C Department of Computer Science 

A D S C Australian Defence Studies Centre 

A E C M Department of Econom ics & 
Management 

AELE Department of Electrical 
Engineering 

AENG Department of English 
A E R O Aerospace Engineering 
AGOC Department of Geography» 

Oceanography 
AMIS Departnront of History 
AINT UnlveisltyCollege(lnterdisciplinary) 
AMAT Department of Mathematics 
A M E G Department of Mechanical 

Engineering 
ANAT School of Anatomy 
APHY Department of Physics 
APOL Department of Pontics 
A P S C Faculty of Applied Science 
A P S E Faculty of Applied Science 
A R C H School of Architecture 
A R T S Faculty of Arts and Social Sciences 
AS IA Asian Studies 

AT AX Board of Studies In Taxation 
AUST Australian Studies 

B IOC School of Biochemistry 

B IOM Centre for Biomedical Engineering 
B IOS School of Biological Science 

BIOT Department of Biotechnology 
BLX)G School of Building 
B S S M Board of Studies In Science & 

Mathennatlcs 
CE IC School of Chemical Engineerings 

Industrial Chemistry 
C H E M School of Chemistry 
C H E N Department of Chemical Engineering 
CHIN Chinese 

CIVL School of Civil Engineering 
C M E D School of Community Medicine 
COFA College of Fine Arts 
C O M M Faculty of Commerce and Economics 

C O M P School of Computer Science and 
Engineering 

E C O H Department of Economic History 

E C O N School of Economics. Departments of 
Economics and Econometrics 

EDST School of Education Studies 

Applied Science 
Commerce & 
Economics 
University College 
University College 
University College 
University College 

University College 

University College 
University College 
Engineering 

University College 
University College 
UnlvetBity College 
University College 

University College 
Medicine 
University College 
University College 
Applied Science 
Applied Science 
Architecture 
Arts and Social 
Sciences 
Arts and Sodal 
Sciences 

Arts and Social 
Sciences 
Biological» 
Behavioural 
Sciences 
Engineering 

Biological» 
Behavioural 
Sciences 
Applied Science 
Architecture 

Appi led Science 

Science 
Appi led Science 
Arts and Social 
Sciences 
Engineering 
Medicine 

Commerce & 
Economics 

Engineering 
Commerce & 
Economics 
Commerce» 
Economics 
Prxrfesslonal Studies 

ELEC ^ h o o l of Electrical Engineering 

ENGL School of English 

EURO European Studies 

EXPA School of Arts and Music Education 

FIBR School of Fibre Science »Technology 

FILM Department of Theatre and Film Studies 

F INS School of Banking » Finance 

FOOD Department of Food Science 
and Technology 

FREN School of French 

FUEL Department Of Fuel Technology 

G E N S Centre for Liberal & General Studies 
G E O G School of Geography 
GEOL Department of Applied Geology 
G E R S Department of German Studies 

G R E K li^odern Greek 

G S B E Graduate School of the Bui« 
Environment 

HEAL School of Health Senfices Management 
HIST School of History 

H O S P School of Mariieting 

IDES Department of Industrial Design 
INDA Industrial Arts 
INDC Department of Industrial Chemistry 
INDO Indonesian 

INFS School of Information Systems 

INTO Interdisciplinary Studies 

IROB School of Industrial Relations & 
Organizational Behaviour 

JAPN A s ^ Studies Unit 

KCME Key Centre for Mines 
LAND School of Undscape Architecture 
LAWS School of Law 
LEGT Department of Legal Studies & Taxation 

LING Linguistics 

L IBS School of Ubrarianshlp 
MANF Manufacturing Management 
MARK School of Martieting 

MATH School of Mathematics 
MATS School of Materials Science 

and Engineering 
M D C N School of Medicine 
M D S G Medldne Surgery Clinical Studies 
MECH School of Mechanical and 

Manufacturing Engineering 
M E E D School of Medical Education 
MFAC Medical Faculty (Administration) 

Engineering 
Arts and Social 
Sciences 
Arts and Social 
Sciences 
Professional Studies 
Applied Science 
Arts and Social 
Sciences 
Commerce & 
Economics 

Applied Science 
Arts and Social 
Sciences 
Applied Science 

Applied Science 
Applied Science 
Arts and Social 
Sciences 
Arts and Social 
Sciences 

Architecture 
Professional Studies 
Arts and Sodal 
Sciences 
Commerce » 
Economics 
Architecture 
Architecture 
Applied Science 
Arts and Social 
Sciences 
Commerce » 
Economics 
Arts and Social 
Sciences 
Commerce » 
Economics 
Commerce » 
Economics 
Applied Science 
Architecture 
Law 
Commerce » 
Economics 
Arts and Social 
Sciences 
Professional Studies 
Engineering 
Commerce & 
Economics 
Science 
Applied Science 

Medldne 
Medldne 
Engineering 

Medicine 
Medidne 
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Prefix Organizational 
unit 

Faculty 

MICR School of Microbiology 

MINE Dapartment ol Mining Engineering 
MNGT Australian Graduate School 

of Management 
MSCI Board of Studies and Mathematics 
MUSI Department of Music 

NAVL Naval Architecture 
OBST School of Obstetrics «.Gynaecology 
OCEA Faculty ol Science 
OPTM School of Optometry 
PAED School of Paediatrics 
PATH School of Pathology 
PDCS Professional Development Centra 
PHIL School of Philosophy 

PHPH School of Physiology S Pharmacology 
PHYS School of Physics 
PLAN School of Town Planning 
POLS School of Political Science 

POLY Department of Polymer Science 
PROF Faculty of Prxjfessional Studies 
PSCY School of Psychiatry 
PSYC School of Psychology 

PTRL Department of Petroleum 
Engineering Studies 

R EMO Centre for Rennote Sensing 
H USS Departnnent of Russian Studios 

SAFE Department of Safety Science 
SCTS\ School of Science & Technology Studies 
HPST 
SLSP Department of Sodal Science & Pol icy 

SLST School of Sport & Leisure Studies 
SOCI School of Sociology 

SOCW School of Social Work 
SPAN Spanish S Latin American Studies 

SURG School of Surgery 
SURV School of Surveying 
TEDG School of Teacher 

Education (graduate) 
TEED School of Teacher 

Education (undergraduate) 
TESL TESOL 

TE>a Departnnent of Textile Technology 
THFI Department of Theatre and Film 

Studies 
THST Department of Theatre and Film 

Studies 
USOM School of Mines 
WOMS Women Studies 

WOOL Department of Wool «Animal Science 

Biological« 
Behavioural 
Sciences 
Applied Science 

Board of Studies 
Arts and Social 
Sciences 
Engineering 
Medicine 
Science 
Science 
Medicine 
Medicine 
Professional Studies 
Arts and Social 
Sciences 
Medicine 
Science 
Architecture 
Arts and Social 
Sciences 
Applied Science 
Professional Studies 
Medicine 
Biological« Behavioural 
Sciences 

Applied Science 
Engineering 
Arts and Social 
Sciences 
Applied Science 
Arts and Social 
Sciences 
Arts and Social 
Sciences 
Professional Studies 
Arts and Social 
Sciences 
Professional Studies 
Arts and Social 
Sciences 
Medicine 
Engineering 
Professional Studies 

Professional Studies 

Arts and Social 
Sciences 
Applied Science 
Arts and Social 
Sciences 
Arts and Social 
Sciences 
Applied Science 
Arts and Sodal 
Sciences 
Applied Science 
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School of Accounting 

ACCT1501 Accounting and Financial 
Management 1A 

S I o r S 2 L 2 T 2 ^ 

Pnnquisite:Nil. 

Thb is the filst unH in a sequence of subjects dealing vvith aspects 
of the practice of financial reporting, and reviewing the analytical 
and investigative tools and processes used wthin the discipline 
of accounting. The tMsic accounting process, whereby financial 
data from source documents are recorded, processed, 
summarised and adjusted (in terms of a given set of accounting 
concepts) culminating in the preparation of financial reporls. 
Design of accounting systems and incorporation of internal 
controls. Accounting for cash, debtors, inventories and property, 
plant and equipment. Uses and limtations of traditional financial 
reports. 

A C C n s i l Accounting and Financial S1orS2L2T25 
ManagamentlB 

Prerequlsit0:ACCT15O1. 

The second unit in a sequence of financial accounting subjects 
including the definition and recognition of assets, liabilities, 
revenues and expenses; partnerships; Joint ventures and 
corporations. Rnancing decisions and finarKial management 
Financial statement analysis. Aspects of the contemporary 
instlutional and regulatory environment of external financial 
repotting. Alternative accounting systems incorporating different 
measurement unit capital maintenance and valuation concepts. 
Overview of accounting for investments. Preparation of siniple 
funds statements. 

ACCT2522 Accounting and Rnanclal S1L2T2^ 
Management 2A 

Prenquisitee:ACCT1S11. E>icludatl:ACCTZ532. 

The design and operation of management accounting systems, 
including product costing systems and budgeting, planning and 
control systems. In particular, attention is focused on the 
theoretical and practical implications of m a n a g e r ^ accounting 
system design on organisational functioning, with emptiasis on 
both manufacturing and service organisations. Involves the use 
of spreadsheet modeling and the use of personal computer. 

ACCT2532 Accounting and Financial SI L2T2^ 
Managemant 2A (Honours) 

PnnquisH<,:ACCT1S11.. Excluded: ACCT2S22. 

The content of this subject includes that of ACCT2522 
Accounting and Rnanclal Management 2A as well as additional 
and more advanced work in management accounting. 

ACCT2542 Accounting and Hnanclal S2L2T2^ 
Management 2B 

Pranquisite:ACCT1511. Excluded: ACCT25SÍ. 
The third financial reporting unit after ACCT1501 andACCT1511 
w ih a consideration of more complicated transactions and events 
as wel as the accounting problems in certain specific indushies. 
The contracting cost and other frameworlts for the a n a ^ i s of 
financial reportng. More advanced aspects of accounting for 
shareholders' equity, liabiHies and assets including interperiod 
company tax allocation and lease accounting. Accounts of a 
company. Profit and Loss account, balance sheet, and summary 

of sources and applications of funds. Appication of computer 
technology to financial accounting protilems. 

ACCT2552 Accounting and FInanclal S2L2T2^ 
Management 2B (Honours) 

Prerequisite: ACCT1 S11. Excluded: ACCT2542. 
The content of this subject includes that of ACCT2542 
Accounting and Financial Management 2B as well as additional 
and more advanced work in financial accounting. 

ACCT3563 Accounting and Financial SI or 82 L2 T2,S 
Management 3A 

Prerequisite: ACCT2S4Z. Excluded: ACCT3573. 

The final financial reporting unit following ACCT1501, 
ACCT1511 andACCT2542. 
The practices and problems associated with reporting on the 
affairs of complex organisations and structures including the 
technique of consolidation accounting; rep<^ng on relationships 
with subsidiaries, associated companies, joint ventures, trusts, 
etc; segment reporting; reporting where the affairs of subsidiaries 
or associates are stated in foreign currencies, and other foreign 
cunency translation issues. Accounting for new generation 
financial instniments, share buy-backs and corporate insolvency. 
O v e r a l l v i e w of developments in financial reporting: major themes 
in the protessional and research Meratures in financial accounting 
and perspectives on the process vi/hereby regulations governing 
the practice of external reporting are prtxJuced and compiance 
wkh those rules is monitored. 

ACCT3573 Accounting and Rnanclal SI L T5 
Management 3A (Honours) 

Prerequisite: ACCJ25SS. Excluded: ACCT3563. 

Includes ACCT3563 Accounting and Rnanclal Management 
3A as well as additional and more advanced wort( in both 
accounting theory and in the financial management and 
accountability of corporate enterprises. 

ACCT3583 Accounting and Financial S1orS2L2T2^ 
Management 3B 

Prerequisite: ACCJS52Z. Excluded: ACCT3S93. 

Management accounting for decision making: development of 
skills in financial analysis, and analytical skills and techniques for 
modelling and solving a variety of typkal managerial decision 
problems with regard to organisatkmal content. Involves the use 
of the mainframe computer financial modeling package IFPS. 

ACCT35S3 Accounthg and Financial S 2 L T 5 
Management 3B (Honours) 

Prerequisite: ACCT2532. Excluded: ACCT3583. 

Includes ACCT3583 Accounting and Rnanclal Management 3B, 
as well as more advanced woik d e a l ^ wih theoretical and 
research issues in management accounting. 

ACCT3708 Auditing SI or S2 L T3 
Prerequisite: ACCT2SS2 or ACCTZS32and ACCTZ542 or ACCT2552 
with the ̂ Jpttwa/ olthe Head oi the School of Accounting. Excluded: 
ACCT371B. 

Practice of auditing, the concepts which underiie the practice, 
auditors' reponsibiBties and the audit environment. Although the 
focus of attentkm is on audits carried out under the provisions of 
the Companies Act and Codes, reference is also made to other 



Undergraduate Study: Subject Descriptions 

fornis ot audit The course is intended to provide an overview of 
the audit process as it exists in Australia.Both EDP and 
computer-assisted audit techniques ate an integral part ot this 

ACCT3718 Auditing (Honours) S I or S2 LT3^ 
Preraquisit»: ACCT2S22 or ACCT2S32 and ACCT2S42 or ACCT2552 
or wUh the appmval of Itta Head of the School of Accounting. Excluded: 
ACCT3708. 

Includes ACCT3708 Auditing, as well as more advanced wort( 
dealing with theoretical and current research issues in auditing. 

ACCT4794 Thesis (Accounting) 

ACCT4795 Thesis (Accounting/Finance) 

ACCT4802 AdvancMl Studies in Financial S2 L3 
Accounting 

Prerequisite: Admission to BCom degree course at Honours level 
majoring in accounting. 

As for ACCT5902. See Graduate Study: Subject Descriptbns. 

ACCT4803 Regulation of Accounting L3 
Prerequisite: Admission to BCom degree course at Honours level 
majoring in accounting. 

As for ACCT5903. See Graduate Study: Subject Descriptions. 

ACCT4804 Development of Accounting Thought IJ3 
Prerequisite: Admission to BCom degree course at Honours level 
majoring in accounting. 

As for ACCT5904. See Graduate Study: Subject Descriptions. 

ACCT4S09 Current Developments In L3 
Auditing Research 

Prerequisite: Admission to BCom degree course at Honours level 
me^ring in Accounting. 

As for ACCT5909. See Graduate Study: Subject Descriptions. 

ACCT4818 Advanced Auditing Technologies 82 L3 
Prerequisite: ACCT37O0. orACCT3718 

Risk analysis; analytical review; internal control evaluation; 
CAATS; use ot computers as an audit tool; going concern 
prediction; statistical sampling; performance indicators; 
auditing in a small business environment; compliance audits in 
the public sector; auditing of computer service bureaux; 
investigating accountants' reports; auditors role in system 
development life cycle. 

ACCT481S Accounting for Rnanclal S1 L3 
Instruments and Complex Transactions 

Prerequisite: AGCTSS63. orACCT3S73. 

Accounting problems associated with the use of financial 
instruments such as zero coupon bonds, variable duration 
bonds, hybrid convertible debenhires, collateralised mortgage 
obligations, equity kickers, put and call opttens, interest rate 
swaps, interest ratecaps, foreign currency futures, forward rate 
agreements, project finance. Accounting for complex 
transactnns or sets of transactions - including sales with 
recourse, sales subject to put and/or call optk>ns; take or pay 

contracts; sales with defen-ed setHement; debt defeasance; 
early redsmptk>n of debt. 

ACCT4820 Contemporary issues in S2L^ 
Management Accounting 

Prerequisita:ACCT2S22orACCTZ532. 

A review of contemporary issues in management accounting 
thought and practice, in historical perspective. Crises, 
challenges and responses in contemporary practice. Cost 
management technologies, and the evolution of strategic 
management accounting. Disciplinary structures and 
theoretical forms in management accounting. Change, and its 
impact on management accounting thought and practice. 

ACCT4S51 Current Developments in Accounting 81 L3 
Research - Financial 

Prerequisite: Admission to BCom degree course at Honours level. 

As for A<X:TS951 . See Graduate Study: Subjects Descriptions. 

ACCT4S52 Current Developments in Accounting 81 L3 
Research - Managerial 

Prerequisite: Admission to BCom degree course at Honours level. 

As for A(XT5952. See Graduate Study: Suljject Descriptions. 

ACCT4il55 Design of Cost Management Systems 82 L3 
Prerequisite: ACCTZSZ2 or ACCT2532. 

Asfor ACCT5955. See Graduate Shjdy: Subject Descriptions. 

ACCT4856 Managenwnt Planning and Control L3 
Prerequisite: ACCT2S22 or ACCT2S32. 

As for ACCT5956. See Graduate Shjdy: Subject Descriptrons. 

ACCT4867 Special Topic in Accounting L3 

Prerequisite. ACCT4e97. 

As for ACCT5967. See Graduate Study: Subject Descriptions. 

ACCT4897 Seminar In Research Methodology 81 L3 

Prerequisite: Admission to BCom degree course at Honours level 

Asfor ACOT5997. See Graduate Shjdy: Subject Descriptions. 

ACCT4B9S Project Seminar 82 

Servicing Subjects 

These are subjects taught within courses offered by other 
faculties. 
For hjrtherinfonnatk>n regarding the folk>wingsul:^ects see the 
Faculties of Architecture and Engineering Handbooks. 

ACCrgOOl introduction to Accounting A SI LI 3 
Architecture: 2 credit paints compubory for BBuHd degree course 
students. Prerequisite: Nil. 

An introductkm for norvcommerce students to the nature, 
purpose and conceptual foundatk>n of accounting. Information 
systems including accounting applk;ations. Analysis and use 
of accounting reports. 
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ACCT9002 Inlrodijctlon to Accounting B SZ L I ^ 
AichlMctun: 2 cndn points; canpulsay tor BBuUd degree course 
students. 

Prerequ^eiACCTBOOI. 

An introduction for non-commerco students to managerial 
accounting. Long-range planning, budgeting and responsibility 
accounting: cost determination, cost control and relevant cost 
analyses. 

Asian Studies Unit 

JAPN1000 JapanM*1A(Cor«) S I L I T4 
Prerequisit»:Nil. Excluded: JAPN1100, JAPN1200. 

Introduction to modem Japanese speaking, listening, reading 
and writing using communicative methods. Hiragana, 
Katakana and 100 Kanji are introduced and devek>ped througli 
progressive practice. 

JAPN1001 S2L1 T4 JapanM«1B(Cor«) 
Prerequisite: JAPN1000 or equlvelenL excluded: JAPN1101, 
JAPN1201. 

Further acquisition of communication skills in bask! Japanese, 
regarding everyday non-technkal topfcs. A further 100 Kanji 
are introduced and developed through progressive practke. 

JAPN1100 JapatiM« 1A (InlwmMllata) S1 L1T4 
Prerequisite: A minimum mark of 70 in 2-unit NSW HSC Japanese; a 
minimum merii ol 80 in 2-unH 2 NSW HSC Japanese, or equivalent 
(suHectto placement test). Excluded: JAPN1000, JAPN1200. 

This course devek>ps students' fundamental knowledge of 
spoken/written Japanese. Students are introduced to authentic 
Japanese through tapes and readings in order to refine 
communication skills. 150 Kanji are progressively introduced. 

JAPN1101 JapanM* 1B (IntMmedlate) S2 L I T4 
Prerequisite: JAPN1100 or equivalent. Excluded: JAPNIOOI, 
JAPN1Z01. 

This course further develops students' communication skills in 
modem Japanese. Students use Japanese in a wkter context, 
thereby increasing vocabulary and grammatical structures. A 
further 150 Kanji are progressively introduced. 

JAPN1200 JapanM«1 A (Advanced) S I L I T4 
Prerequisite: A minimum mailt o! 35 in 3-unit NSW HSC Japanese. 
Those students who have acquired competence in Japanese by being 
exchange students in Japan or by some other means (both sut^ to 
placement test). Excluded: JAPNtOOO. JAPNt 100. 

This course builds upon students' knowledge of J^anese 
language. Skills are improved through communicative (bioth 
written and spoken) activities. 150 Kanji are introduced 
progressively. 

J APN1201 Japanese 1B (AdvancMl) S2 L I T4 
Prerequisite: JAPN1200 or equivalent (subiect to a placement test). 
Excluded: JAPNIOOI, JAPN1101. 

This course k>oks at Japanese u s a ^ , both written and spoken, 
for those who have acquired a high level of competency in 
Japanese. A further 200 Kanji are introduced. 

JAPN2000 Japanese 2A (Core) S I L I T4 
Prerequisite: JAPNIOOI. Excluded: JAPN2100, JAPN2200. 
Core language subject designed for students who have 
acquired a sound knowledge of basic Japanese. Consolklates 
oralaural skills and develops reading/writing skills. 

JAPN2001 JapanM«2B(Core) S2L1T4 
Prerequisite: JAPN2000 or equivalent. Excluded: JAPN2101, 
JAPN2201. 

Core language subject designed for students who have 
acquired a sound knowledge of basic Japanese. Consolklates 
oraVaural skills and develops reading^vriting skills. 

JAPN2100 Japanese 2A(lntwin«dla«e) S I L I T4 
Prerequisite: JAPN1101 or equivalent. Excluded: JAPN2000, 
JAPN2200. 

The student's bask knowledge of Japanese is extended by the 
use of more advanced conversatknal structures and useful 
vocabulary. Students wrill also be introduced to howto compose 
meaningful pieces in Japanese, eg. letterwriting. 150 new kanji 
will be introduced. 

JAPN2101 Japanese 2B (intermediate) 82 L I T4 
Prerequisite: JAPN2I00 or equivalent. Excluded: JAPN2001, 
JAPN2201. 

Conversational Japanese is taught as well as honorrfics so 
students will be able to communicate appropriately in almost 
any situation. The writing skill will concentrate on more fornial 
types of Japanese, eg. writing a formal request or invitation. 
150 new kanji will be introduced. 

JAPN2200 Japanese 2A(Advancwl) S1 L I T4 
Prerequisite: JAPN1201 or equmlent. Excluded: JAPNSOOO, 
JAPN2100. 

This subject requires a high level of language ability. It will 
concentrate on the reading and writing skills but will offer ample 
opportunity for speaking and listening exercises. 150 new kanji 
will be introduced. 

JAPN2201 JapanMa 2B (Advanced) S2 L1 T4 
Prerequisite: JAPN2200 or equivalent Excluded: JAPN2001, 
JAPN2101. 

For students who have already achieved a high level of 
Japanese language ability; this subject will concentrate on 
reading and writing skills. Students will learn the compositnn 
skill through writing formal letters and academk-oriented 
pieces. 150 new kanji will be introduced. 

JAPN2500 Japan«» StudiM S2L2T1 
Prerequisite: JAPNIOOI orJAPNIIOI orJAPN1Z01. 

The aim of this course is to provkle a bask introduction to the 
major social, economic, poli t ical, bureaucratic and 

1(X) 
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management structures of Japan. The course will examine 
Japanese society and culture, specifically ttie areas relating to 
economic life and business behaviour; concepts including 
'oyabun-kobun'. 'amae', verticalism; tlie political culture and 
the relationship between the government, bureaucracy and 
business; economic structures and industrial organisation; the 
'keiretsu', 'shitauke' system of sutscontracting, small and 
medium scale enterprise; the Japanese management system, 
including the 'ringi' system of decision-making and the 'nenko' 
seniority system. 

JAPN3000 Japanese 3A S1 L I T4 
Prerequisile:JAPN2001 orequlvalent 

Advanced instruction in the Japanese language for the 
purpose of business and other related areas of communication. 

JAPN3001 Japanese 3B S2 L I T4 
Preraquisile:JAPN3000. 

Course material emphasises the rapid acquisition of advanced 
reading and writing skills, high level listening, comprehension 
and oral presentation in Japanese. 

JAPN4000 ProiesslonalJapenese A S I T5 
Preraquisita: JAPN3001 at crvdH level or abme, or equivalent. 

This subject concentrates on advanced language and 
communication skills needed to functk>n in professional and 
business set t ings including public speaking, formal 
correspondence and intensive reading of publications in the 
business, technical and social science fieMs. 

JAPN4001 ProfasslonalJapanese B S2T5 
Prerequisite: JAPN4000 or equivalent 

Further development of skills attained in Professional 
Japanese A. 

School of Banking and Finance 

FINS2612 Australian Capital Markets S2 L2 T1 
Prerequisite: Nil. 

As for FINS5512. See Graduate Study: Subjects Descriptions. 

FINS2613 Business Finance 2A S1 or S2 L2 T1 
Prerequisite: ACCT1 S11. ECON1102andECON1203. 

The essential aspects of financial decision-making in business 
including: factors influencing capital expenditure decisions; 
alternative approaches to valuation; factors affecting the for-
mulatk>n of the capital structure; influence of the capital market 
environment. 

FINS2614 Applied Corporate Finance 81 or S2 L2 T1 
Prerequisite: FINS361SotFINS27U. Excluded: FINS371S. 

This course focuses on advanced issues associated with the 
investment and financing deciskins of corporatkxis. Topœs 
include mergers and takeovers, management buy-outs, 
execut ive compensat ion schemes, advanced capital 

budgeting problems, and issues in treasury management. The 
treatment includes a discussion of ethical issues. 

FINS27-I4 Investments (Honours) S2 L3 
Prerequisite: FINS2613. Excluded: RNSSei 5. 

An introductkm to investment, portfolios, pricing and capital 
market equilibrium. Includes basic decision theory, porifolk> 
selection, security pricing models (CAPM, APT), futures and 
options, portfolio management, market efficiency. Skills in the 
mathematics of choice and in statistics are developed. 

FINS3615 Investnwnis S 1 o r S 2 L 2 T 1 
Prerequisite: FINS2613. Excluded: nNS2714 

An introduction to investment theory and practne. The first part 
of the course devek>ps the primary asset pricing models, 
including CAPM and APT models, examines relevant empirical 
tests, and applies the models to the problem of measuring 
portfolio performance. This is followed by a study of investment 
management in the social, ethical and economic context 
Topics include security analysis of bonds and equities; tfie tise 
of optk>ns, futures and fonvards in portfolio hedging and risk 
management; and current issues in portfolio management 
including 'green' funds, passive vs active management, index 
funds and international diversifkation. 

FiNS3(n6 international Business S I or 82 L2 T1 
Finance 

Prerequisite:FINS3615orFINSZ714. Excluded: nNS3716. 
The course introduced the student to the international financial 
and operating environments, aspects that are quite basic to 
corporate life. The general emphiasis is on the klentification and 
management of risk as it arises in particular from exchange 
rate fluctuations. The material is accordingly a fuskxi of ideas 
from tfie economks of exchange rates, the theory of finance 
and the practkalities of the operating environment. The topks 
covered in this course include party condition in international 
finance, measurement and management of foreign exchange 
exposure, working capital management of a multinational firm 
and foreign investment analysis for multinational corporations. 

FINS3630 Bank Financial ManagMient S I or S2 
Prerequisite: FINS2612etKlFINS26UorFINSS61SorFINSS714. 

The theory and practice of banking from a financial 
management perspective. Banks and the financial services 
industry. Regulatory restrictk>ns and financial management. 
Performance analysis and strategic planning. Asset 
manajjement - liquklity, investment and k>an management 
Liability and deposit management. Capital structure and 
dividend decisfons. Financial management implications of 
electronic banking, internat ional banking, and other 
developments. 

FINS:i631 Risk and Insurance 82 L3 

Prerequisite:ECON1Z03andFINS26t2andFINS2eUorFINS3615or 
FINS2714 or equivalent. 

The nature of commercial, financial, and physk^l risk is expkxed. 
In addition to the theory of risk, the way in whreh insurance has 
evolved to deal with this important aspect of the economic 
environment is studied in depth. Case studies are used to 
illustrate points of practical relevance. Emphasises the 
mathematical and statistical foundatkxis of tfie disc^ine. Topics 
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in the aiea of risk include, risk premia, insurance ratings, 
simulatnn oi risky environmenls, physical risk, and death. 
Insurance B approached as a natural commercial response to 
risk with inference from insurance data, general insurance, motor 
insurance, very laige risks, and ffe assurance. 

FINS3632 ReguMlon In Capital Markets S I L3 
Pranquis»es:fnNSS613andnNS2S12. 

Forms 01 Austraian financial regulation with special reference to: 
the structure of the regulatory system; the i e ^ i regulatnn of the 
companies and securities industry; tfie role of the investigalive 
powers of regulatory agencies; fundkxial weakness in the 
administrativa legal process. An examinatkxi of specific 
reguiatkxis affecting securities maricets and a review of theories 
of financial tegulatran and empirical evklence concerned w ih 
their effect. A review of the constraints on financial decisnn 
making imposed by financial regulatkms. 

FINS3633 Real Estate Fbianoe and Investment S1 L3 
Pnnquis»0:FINSS6UornNS3ei5ernNS2714. 

An evaluation of real estate financing, the mechank» of the 
mortgage market, and the applcatnn of modern finance theory 
to the 8valuatk>n, selection and management of p r o p ^ 
investments. TopKS include: the role of regulation, taxation, 
government agencies, properly trusts, and the l>anking system 
in promoting real estate activity. An analysis of teal estate prices 
and yields, diversifKatkm aspects, and use of property as an 
infiaiion h e ^ . An evaluation of leasing, ^ of tenancy, 
property options and property trusts. 

FINS3634 Landing and Lk|uMny Managnnent S2 L3 
Praraqulstta: FINSZ612an<IFINSZBU or RNS3615orFINSZ7U. 

An analysis of tfie short-term sources and uses of funds with 
primary emphasis on lending and liquidity management. Topics 
include kan pricing with applicatkms of option pricing theory, toan 
risk assessment and management, lending practice and loan 
administration, w o r i ^ capital management inventory 
management and statistical credi controls. 

FINS3e35 Options, Futui*s and Risk S I or S2 L3 
Management Technk|ues 

Pnnqulslte: FINS361 SorFINSZTU 

This is an intermediate course on options, hjtures and the 
techniques using these contracts to offset some of the risk 
associated with a given mart(et commitment. Topkis include: 
overview of derivative securities; forward and futures contracts 
on stock indices, currencies, gold and silver, T-bonds and 
T-notes, and other commodities; stock optk>ns; options on 
stock indices, currencies, and futures contracts; swaps and the 
evaiuatran of credit risk; hedging positions in optk>ns and other 
derivative securities. 

FINS3715 A p p l M Corporate Rnance (Honours) S I 1.3 
Pmnquisita:RNSS7U. Excluded: FINS2614 

The course focuses on advanced issues associated with the 
investment and financing decisions of the corporatk>n. 
Throughout the course, the underlying theory and practical 
considerations facing the firm will be staidied. Topks to be 
addressed include: Capital Structure; Dividend Policy; 
Leasing; Specialised Financing Techniques; Treasury 
Management; Capital Budgeting and Project Evaluatk>n 
Techniques; and Mergers, Acquisitnns and Levered Buyouts. 

Students will also be actively encouraged to: (1) klentify and 
discuss current issues in these areas; and (2) devek>p personal 
research skills. 

FINS3716 Intematlomil Business S 2 L 2 T 1 
Finance (Honours) 

Prerequisita:RNS371S. Exckidad: FINSSeiB. 
The course introduces the student to the intematk>nal financial 
and operating environments, aspects that are quite basic to 
corporate life. The general emphasis is on the klentification and 
management of risk as it arises in partKUiar from exchange 
rate fluctuations. The material is accordingly a fusnn of ideas 
from the economKS of exchange rates, the theory of finance 
and the practicalities of the operating environment. 

FINS3775 Research Methods In Finance 1 S2 L3 
Pr»reqwsit»:RNS371S 

The objective of the course is to review applications of 
mathematnal and statistical tools to applied problems and 
current research, in finance. 

FINS4776 Business Finance 4A S I L3 
Pnrequ^e:RNS371S. 

As for FiNS5576. See Graduate Study: S u t ^ Descriptions. 

FINS4777 Business Finance 4B S2 L3 
Pnrequlsit9:RNS477e. 

As for FINS5S77. See Graduate ShJdy: Subject Descriptions. 

FINS477g Research Methods In Hnance 2 S I L3 
Prerequisite: RNS3775. 
As for FINS5579. See Graduate Study: Subject Descriptwns. 

S2 FINS4794 Thesis (Rnance) 

FINS4798 Project Seminar S1 orS2 

Economics 

Department of Econometrics 

S 1 o r S 2 L 2 T 3 
HSC minimum 
mark required 

ECON1202 Quantitative Methods A 
Prerequisite: 

2 unit Mathematics or 
3 unit Mathematics 

2 unit 
3 unit or 

4 unit Mathematics 
3 unit I 
4unk 1 

Excluded:MATH1032, MATH104Z, ECON1201. 

Mathematics of finance: Compound interest, present value, 
annuities. Matrix Algebra: Operatwns with matrices, 
determinants, matrix inverse, rank, solutions of matrix equations. 
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input-output analysis. Calculus: univariate differentiation, 
maxima and minima of afunction, functions of several variables, 
partial derivatives, unconstrained and constrained optimization. 
Applcations of the alxwe concepts and techniques in 
accountancy and economics. 

ECON1203 Quantltativ« Methods B S 1 a r S 2 L 2 T 1 ^ 
Praraquisil»:EœN1201 orEœN120Z 
Frequency distributions, measures of central tendency, 
dispersion and skewness, introduction to probability theory, the 
binomial distribution, the normal distribution, estimation of 
population parameters and confidence intentais, hypothesis 
tests, the distribution. 
This subject requires a level of computer literacy. Four-week 
courses will be offered in Session 1 and may also be offered 
in the inter-session break. Students may ctomonstrate their 
abirity in the relevant computer skills by passing an examinatwn 
without attending a course. Students who have not passed the 
examination before commencing this subject must take a 
special four-week course offered in the first weeks of Sesswn 
1 (or possibly in the inter-session break) as part of this subject, 
and must pass the examination at the end of week 4 in order 
to pass the subject. 

ECON2204 LbMar Economics S1L2T1 
Pnraquieil»:ECON1S01 orECONISœ. 
Elements of set theory, Vector spaces. Classical optimizatnn 
in economics. Linear programming theory and solution 
algorithm. The dual problem; applications of linear 
programming in économes: Efficient productk>n and valuatkm 
of resources. Input-output analysis. Introductkin to the tfteoiy 
of games. 

ECON2205 Economic Optimization and S2L2T1 
Dynamks 

PnrequisHe: ECON1Z01 orECON1202andECON1203. 
Non-l inear programming problems existence and 
characterization of solutk>ns. Economic applications to welfare 
maximization and constrained productran. Descriptive growth 
models: dynamk Leontief models, and Von Neumann model 
of an expanding economy. Differential equations. Optimal 
control theory; applications to optimal growth protilems. 

ECON2206 QuantHattae Economic S1L2T1 
Technkjues A 

Pnnquisita:ECON1Z03. 
The representatk>n of economic retatkmships by simple and 
muKble regression models. The use of dummy v a r i a i t and 
cunlinear functkxial forms. Statistical complications: coltnearity 
and autoconslatnn. An elementary approach to cointegratkxi. 
PractKal exercises throughout, using a statistKal computer 
package. 

ECON22(r7 QuahtHathre Economic S2 L2 T1 
T«chnk|ues B 

Prerequisite: ECON2206. 
Single equation econometric models: Heteroskedasticity, lagged 
variable, dummy dependent variable. Instnjmenlal variable 
estimation. An introductran to simultaneous equatk>n models: 
specification, estimation and dynamic properties. Practical 
computer applications throughout. 

ECON220e introduction to OpMvllons 
ResMrch 

Pr»r9quisit»:ECON1201 orECONIZOZ 

SSL3 

of quantitative methods to the analysis of problems involving 
deciskm making in economk» and related disciplines. Includes 
linear programming, quadralK programming and dynamK 
programming with appleations to transportatkm, inventory and 
portfolio selectkm and otfier economic related fields. 

ECON220a Business Econometrics and S 2 t 3 
Forecasting 

Prer»quisit»:EC0N1Z03. 
The usi> of econometric and statistical technkjues relevant to 
forecast ing in a business environment. Computer 
implementatran of the methods and the study of applied work 
is emphasized in this non-specialist course. Short-term 
forecasting using time series analysis Box-Jenkins mettiods. 
Long-term forecasting with S-shap^ growth cunres and trend 
ana^sis. 

ECON2211 Opwatlons Research In Economics S2 L3 
Prerequislt0:eCON13(a. 
Applcations of mattiematical programming ard statistics to 
economw problems. Use of computer programming. Inventory 
models, queueing problems, decision analysis, dynamk 
programm mg. 

ECON2212 Applied Economic Statistics SI t 3 
Prereqiiisite:ECON1203. 
(Not offered in 1992) 
Appled multivariate analysis. The techniques of p r i n c ^ 
components, factor analysis, discriminant analysis and cluster 
anal^i i . Sample sunmy d e ^ n and analysis. Non-parametric 
mettiods in statistical inference. In addition, students undertake 
a case study requiring data collection and analysis. 

ECON3201 Mathematical Economics A SI L3 
Prerequisite: ECON2101 orECON2121, ECON2102orECON2122and 
ECON2206. 
The duality approach to economk optimization. ApplKatnns of 
duality theory to economic analysis and econometric 
modelling. 

ECON3202 Mathematk»l Economks B 32 L3 
Prerequisite: ECON3201. 
Unceitainty in Economics. 

ECOIM3203 Econometrics A S1L2T1 
PrerequisHes: Either ECON2101 orECON2121 and either ECON21IS 
orECON2122andECON2206. 

A coherent theoretkal devek)pment of multiple regression 
analysis. Multivariate normal distrlxitnn. Some asymptotic 
distril}ution tiieory. Least squares and maximum 9(eihood 
estimation. Interval prediction. Restricted least squares and tests 
of exact inear restrictions on parameters. Basic approaches to 
hypothesis testing in non-nested models. Theoretkal aspects of 
problems with data. 
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ECON3204 Econonwtrlcs B S 2 L 2 T 1 
Pnraquislta:ECON3203orUATH3ai1 orMATH3911. 

A theoretical treatment of further topics in single equation 
econometric modelling, including econometric specification 
tests, the Box-Cox transformation, dynamic models with 
autocorrelated enots, and nonlinear regression. Seemingly 
unrelated regressions. Simultaneous equation identification. 
Estimation and prediction. An overview of model-building, with 
illustrations from the literature. 

ECON4221 AdvancMl Matheinallcal Economics A 31L3 
Pranquisit»:ECON3202. 

Value theocy and general equlSbrium analysis. 

ECON4222 Advancml Mathematical Economics B 32 L3 
Pranquisit»:ECOmZ21. 

Selected advanced topics In mathematical economics. 

ECON4223 A p p l M Econometrics A 31 L3 
Prerequisites: BtherECON3101 orECON3121 and either ECON3102 

orECON3r2ZandECON2206. 

A modern approach to applied econometric work. Various 
empirical problems are considered and the strengths and 
w e ^ e s s e s of available ways of solving them are examined. 
Attention will be given to such matters as diagnostic tests in an 
LM framework, various forms of autocorrelat ion and 
heteoskedasticity, trended data, and outliers and influential 
observations. Practical experience Is gained both from the 
study of the empirical literature and from class projects. 

ECON4224 A p p l M Econometrics B S2 L3 
Prereqiiisite:EC0N3Z04. 

An approach to applied econometrics that focuses on the 
theoretkal derivatkHi and properties of the techniques studies. 
These techniques include enor correction models and 
cointegratk>n approaches. The application of such techniques Is 
shown in a variety of economk; contexts. 

ECON4227 Thesis (Econometrics) S I and 32 
Note; Students are expected to do a sutjstantial amount of woik 
on their thesis before the commencement of the academic year. 
They must have a top« approved by the Head of the D^artment 
of Econometrics before the end of tlie August Recess in the year 
preceding their entry into Year 4. (OM No. 15.427M) 

Servicing Subject 

A servicing suli^ect is one taught within courses offered by other 
faculties. 
For further information regareling the following subject see the 
Faculty of Arts and Social Sciences Handbook. 

ECON2200 Introductory QuantHatlve S I L2T2 
Economic Analysis 

Arts prerequisite: 2 unit Mathematics or permission of the Head <rf tite 
SclKXji of Economics. Co-requisite: ECON1101. 
Excluded: ECON1201, ECON1202, ECON1203. MATHIOtI, 
MATH1021, MATH1032andMAmi042. 

Algebra, introductory cak:ulus and statistics with applications 
to economKS. 

Department of Economic History 

ECOH1301 Australia in the International 
Economy bi the 20th Century 

Prerequisite: 

Contemporary English or 
2 unit Englisli (General) or 
2 unit Egnlish or 
3unitEgnlish 

81 L2T1 

HSC mlnitnum 
merit required 

eo 
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The international economy at the end of the 19th century: trade, 
factor flows, and payments arrangements. Problems of the 
intematk>nal economy between the wars. The Impact of Worid 
War II and the intematrenal economy in the post-war era. 
Australian economic development and its relatlonshp with the 
intematkxial economy; economic fluctuatkxis; problems of the 
inter-war period; growth of manufacturiiT^; g c ^ n m e n t policy and 
action; the importance of the mining industry; economic 
development arid the distribution of Income and wealth. 

ECOH1302 Australia and «h* Asia-Pacllic 3 2 L 2 T 1 
Economies: Historical Perspectives 

Prerequisite: ECON1102 

Australia's economk: relatkxis with the countries of Asia and the 
Western Pacifk: since the 19th century, with partKular emphasis 
on the period since the Second Wbrid War. Topks Include: capital 
and trade flows, labour and immigratnn issues; the changing 
politk^l structures; Australian cokxiial rule and economic 
development h Papua and Now Guinea; the rise to economic 
power of Japan and its telatk>ns wth Australia before the Second 
Worid War; resurgence of Japan In the 1950s and its dominance 
of Australia's trade; future relatnns with Japan; the emergence 
of the 'newly industrialising nations' In Asia and their impact on 
Australia; the ASEAN group's 'special relatwnshlp' with Australia; 
Sino-Australian economic relatnns; trans-Tasman economic 
integration; Australia's perceptnns of Asia and the Pacific and 

31 L2T1 

obstacles to greater economk: integratnn. 

ECOH2301 Management and Business 
Development 

Prerequisite:ECONl 102. 

Origins, evolution and attributes of modem business enterprise 
in Australia, Europe. America and Japan; strategy, structure 
and corporate performance; the economics of organization and 
the organization of work; theory and analysis of multinationals; 
integration, diversification and the marketing function; 
managerial hierarchies; decisk>n management and decision 
control; entrepreneurship; public policy, social responsibility 
and the external business environment. 

ECOH2302 Origins of Modern Economics S S L 2 T 1 

Prerequisite: ECON1102. 

The development of classk;al economk: thought, including the 
Contributions of Adam Smith, DavkJ Rnardo and Kari Marx. 
Impact of these kJeas on later developments in economic 
thought as well as on economic polky. 
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ECOH2303 Economic Chang* In Modwn S 1 L 2 T 1 
China 1700-1949 

Prerequisite: ECON1102. 

Evolution of the pre-industrial Chinese economy and an 
examination of its significant cliaracteristics; agricultural 
development, population growth, the family famn, marketing 
and commercialization, distribution of wealth and income, and 
the role of the state. Interaction of indigenous forces of change 
and the impact of imperialism in transformir^ the Chinese 
economy in the late 19th and early 20th centuries. Emergence 
of alternative strategies, forces, and ideologies for national 
economic development in the 20th century with a close 
examination of the performance of the nationalist government 
during the Nanking decade 1927-1937 and the reasons for its 
failure and of the Communist govemment during the Yenan 
decade 1935-1945 and the reasons for its success. 

ECOHZ304 Economic Transformation In the S2 L2 T1 
People's Repubk of China 

Prerequisite-.ECOm 10Z 

The Chinese people's struggle to buiki socialism since 1949. 
Rehabilitation of the devastated economy, early socialist 
transformation of agriculture and industry, competing demands 
of ideology, political control and economk: construction, and 
the rejection of the Soviet model. Evolution of a Chinese 
devetopment model in the course of the Great Leap Forward, 
readjustment and recovery in the Post-Leap Collapse, the 
Great Proletarian Cultural Revolution, and the New Long 
March towards the Four Modernizations in the post-Mao era. 
Examination of changing priorities, exemplars, and strategies. 
Assessment of recent performance and emerging problems. 
Prospects for Australia in China's economic future. 

ECOH2305 Modem Asian Economic History S I L2 T1 
Prerequisites: ECONn 02. 

The contrasting histories of Asian economies in the modern 
period. Four major areas are considered - Japan, China, India 
and Indonesia. The nature of the Asian economies and the 
impact of the West prior to 1949; the history of planning in the 
four natrons since the Second Work! War. Four specific 
themes: the impact of Japanese development on Asia; 
economic planning and policy in China; problems of the 
modern Indian economy; and planning for scientific and 
technological development in modem Asia. 

ECOH2306 Australia, New Zealand, S1L3 
Argentina and South Africa: 
StudiM In Historical Development 
In the Southern Hemisphere. 

Prerequisite: ECON1102 Excluded: ECOH2307 
(Not offered in 1992) 

This subject is concerned with the economic and social 
development of countries in the southern hemisphere since the 
19th century. It presents an analysis of European expansion 
into Australia, New Zealand, Chile, Argentina and Southern 
Africa and concentrates attention on the following topkis: the 
indigenous response to the coming of the European, patterns 
of land settlement, labour systems, race relations, political 
i ns t i t u t i ons , i n teg ra t ion into the wor ld e c o n o m y , 
industrialisation, the role of the state, social conflict and the 
crisis of settler capitalism. 

ECOH2308 British Imperialism In the 19th S 2 L 2 T 1 
and 20th Centuries 

Prerequisite:ECON11(S. 

Theories of imperialism; Hormal empire mk)-19th century; 
imperial rivalry and the scramble for Africa; the nature of British 
colonial rule in tfie 20th century and comparisons with that of 
other imperial powers; racism and cultural imperialism; the i n ^ c t 
of the Second WorW War and changes in the internatkmal 
economy after 1945; natkmal Iberation struggles and formal 
decolonization; imperialism without cokHiies. 

ECOH2309 Modem Capitalism: S I L 2 ' n 
Crisis and Maturity 

Prerequisite: ECON1102. 

Comparative economic and social devekipment in Britain, 
America and Western Europe from the 1920s including the 30s 
depressnn, war and post-1945 growth; poverty and income and 
wealth distrlHitk>n, monopoly capitalbm and multinational finns; 
economy and political dimensions; sociaDsm, capitalism and the 
welfare state; changing role of the trade union movement; 
stagflatkm and current economk: and social problems. 

ECOf 12311 German Economy and Society S1 L2T1 
Prerequisite:ECON110Z 

The Gemían Industrial Revolution 1950-1914; the orighs and 
sock>-«conomk: impact of WorH War One; the Treaty of 
Veisaiilles, the hyperinflatk>n of the eariy ig20s and economk: 
recovery 1925-29; the Great Depression and the Nazi economk; 
recovery; the German war economy 1930-1945; the economk: 
and social devek>pment of West and East Germany, 1945-1990; 
German economy and society in retrospect and prospect. 

ECOH2312 The Industrial Revolution 81 L2 T1 
Prerequisite: ECON1102. 

Industrialization as a process of structural change; the 
pre-industrial economy and society; estimates and sources of 
grovKth agr icul ture, t rad i t ional and modern sectors; 
demographic factors; intersectoral productivity differentials 
and tfie efficiency of labour and capital markets; migration and 
urbanizatk)n; trade. Empire and war in relation to growth; 
capital ism and inequal i ty; the uniqueness of Bri t ish 
industrialization; legacies of the eariy start. 

ECOH2313 Australian Economic Development S2 L2 T1 
In the 20lh Century 

PreiequisHe:ECON2101 orECON2121 
(Not offered in 1992). 

Development of the Australian economy from the Long Boom 
and the Depression of the 1890s to the present day. Australian 
economic development and its main features: economic 
f luctuat ions and their consequences, especial ly the 
Depression of the 1930s; rise of Australian economic 
institutions; changes in the philosophy of development and the 
role of government; migratkjn and the inflow of foreign capital; 
development strategies of the States; impact of war; growth of 
manufacturing and industry poli cy;development of the services 
sector; problems of the agrarian economy; changes in the 
standard of living. Australia's changing economic relations with 
other countries and the work! economy. Economic problems in 
thi) later 20th century in historical perspective. 
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ECOH2314 Economic History of th * 
S o v M Union 

S2L2TI 

Proroqu, r.ECONIIOZ. 

The causes ot the October Revolution of 1917; Civil War and 
War Communism (1918-21); Ngv» Economic Policy (1921-28) 
and its relation to cunent policies; the collectivisation of 
agriculture and forced industrialisation (1928-40); the Soviet 
Union in the Second World War and post-war recovery; 
assessment of the Soviet Union under Stalin; post-Stalin 
economic problems and retomi; the nature of the Soviet 
Unions: glasnost, perastroika and the prospective future of the 
Soviet Union. 

ECOHZ315 The Economic History of S2 L2 T1 
Urbanization 

Prarequlsita-.ECON1102. 

Growth of cities during the last two centuries in Britain, North 
America and Australia. Economic, social and institutional 
structures; networks and interrelations between urban centres; 
capital labour; residential patterns and mobility; political 
control. Theories of metrof^is are tested, with particular 
reference to London, Chicago and Melbourne. 

ECOH3301 The History o( Economic Analysis S 1 L 2 T 1 

Prarequisitas: ECONS101 or ECON2121. ECON2102 or ECON2122 

andECON220S. 

This subject traces the evolution of modem economics from the 
woifcs of the Classical School and the contribution of Smith, 
Malthus and Ricaido through the later development of their ideas 
by J.S. Mil and Mara. The contrbutions of the early neoclassical 
- Jevons, Menger, Walras and Marshall - are assessed. The 
hirther development of the ideas by Bohm-Bawerk, Pareto, 
Wicksel, Edgewofth and Pigou wi l be examined, leading to a 
discussion of Keynes and later contributions. The emphasis of 
the subject will be on the development of analysis as the 
response to empirical and theoretical problems and the issue of 
the day. Related to this, the subject will examine how economic 
ideas are developed and in time may lose some of their influence. 

ECOH3302 Classics of Economic Thought S2 L2 T1 

Prerequisite: ECON2101 orECON2121, ECON2102orECON2122and 

ECON2206. 

In-depth reading of some great classics of economic analysis. 
The list will vary, but there will be at least one Classical and 
Neoclassical wori^. The subject will be concerned with 
examining the theoretical developments and influences of the 
woiks being examined. 

ECOH3303 Transformation of the Japanese S 2 L 2 T 1 
Ecortomy 

Pr9r9quisite:EœN1102. 

Growth and sectoral change in the Tokugawa economy; cities, 
handicrafts and population. The k>w-level equilbrium trap. 
Dynamics of tfte Meiji Restoration, govemment trade, 
devekjpment. The interpretatran of 'relative backwardness', 
1880-1914. Classical models and capitafst devekipment. The 
economic history of political change during the inter-war years. 
Capitalism and cokmies. 'Economic miracle' ar)d stnjchjral 
change; exports, the yen and the international economy. 

ECOH3304 A u s t i a l l n Economic Devekipment S I L2 T l 
I n t h e l S t h Century 

Prerequisite: ECON1102. Excluded: ECON3324. 

Basic features of the growth of the cotenial economise if> to 
Federation. Areas of special attention include: consequences of Ihe 
European conquest of the South PacifK and South-East Asia; 
growth of trade, production, of capital and labour markets; effects 
of the Gold Rushes and the Loiig Boom; causes and effects of 

a i S ^ ^ ^ ^ S f e r o n o î ' " ^ ^ t a ^ ^ r ^ a S w l ^ « « T ^ 
intematioral economy, and some longer-nin consequences of 
growth in the period. 

ECOH3305 Modem Australian Capitalism S2 L2 T l 
Prerequisite: ECX>H3304. Excluded: ECOH3325. 

Analysis of the major features of the Austraian economy in the 
20th centuiy. Interpretatran of movements h the trade cycle; the 
path of growth; the open economy; dependency; stauctural 
adjustment; capital formatkm; labour marttets; and distributnn. 
Analysis of the process cf transformatmn of economic pdby. Is 
outcomes and change in a historical framewori( from 1901 to the 
present day. 

ECOH3306 Comparative Economic Systems In S S L 2 T 1 
HIstorteal Perspecthre 

Prerequisite: ECON2101 orECON2121. 

Comparatiue sludy of the economic histny of selected nabons. 
Simiarides and contrasts in lhair experience of economic change and 
devekipmenL Varialnns in patterns or charaderistcs of industrial 
rsvoUicn, instlulnnal c h a r ^ and social development The use of 
formal models in compaialive history and in the exploration of the 
notions of protoMustriaKzatnn, jnstiulnnal context hdustrial 
fsvoiubon snd ocooofnic modGfTiisabon. 

ECOH3307 miuttinatkinals: Theory and History S S l i T I 
Prerequisiles:ECON110Z Co-requisite:EC0N2101 orECON2121. 

The origin, evolution and attributes of intematranal firms; growth 
patterns of American, European, Japanese and Austraian 
transnationals; their structure, management and peifonnance; 
general theories of the muRinalional enterprise, home and host 
country impacts of foreign direct investment; technokigy transfer; 
govemment, pubic poScy and the multinalkmals, selected 
studies of investment in Asia and the Padflc; recent trends in 
intematnnal business. 

ECOH3324 AustraHan Economic Development S I L2 T l 
In the 19th Century (Advanced) 

Prerequisite: ECOM102. Excluded: ECON3304. 

As for ECON3304 with additional worit (Old No. 15.324H) 

ECOH3325 Modem Australian Capitalism S2 L2 T l 
(Advanced) 

Prerequiske:EœH3324. Excluded: ECOH3305. 

As for ECOH3305 with additional wori<. 

ECOH4323 Approaches to Economic and S 1 L 2 T 1 
Social History 

Prerequisite: ECON3^. 

The perspectives, themes and took involved in tfie study of modem 
economic and social history. Shows that the historian concentrates 
upon paiticuiarptcblenis and methods of analysis which define the 
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subject 0» hishxy as a dfecpfcio in its own right One functkxi of 
the course B to p r o v ^ a degree of unity to the varied Iviowledge 
gained t>y students in other economic history courses; anottwr is 
to allow students to come to g r ^ with impatant problems of a 
general nature. 

ECOH4324 Aspects of Australian S2 L2 T1 
Economic Developments 

Prerequisile: ECOH3325. 

Advanced topics in Australian economic devebpment. 

ECOH4325 Seminar In Research Methods $2 T3 
Preraquisile: ECOH332S. 

Homurs students present woiii in progress on their thesis to this 
seminar and discuss methodological approaches used. 

ECOH4326 Comparative Issues in 81L3 
Economic History 

Prerequisite; ECOH332S and ECON1102 Excluded: ECOH43ZZ 

Advanced topics in comparative Economic History. Draws on 
a wide range of case studies in Economic History and analyses 
these in a theoretical framework. 

ECOH43Z7 T I M S I S (Economic History) S1 and S2 
Honours students in their final year are required to prepare a 
thesis of not more than 20,000 words wfiich must be submitted 
before the final examinations in Novemtier. The tfiesis topic must 
be approved Isy the Head of the Department of Economic History 
t>efore the end of Movember in the year preceding the candidate's 
entry into tlie 7th and 8th sessions of study. 

Servicing Subjects 
These are subjects taught within courses offered by other 
faculties. 
For further information regarding the following subjects see the 
Faculty of Arts and Social Sciences Handbook. 

ECOH1303 Pre-industrial Europe 
Prerequisite: 

Contempory English or 
2 una English (GenemI) or 
2unitEngtish or 
3 unit English 

The nature of feudalism and its devekipment in Europe during 
the Middle ^ e s . Capitalism as an economic s ^ e m . 
Explanatkms of the transitkxi to capitalism in Europe; the impact 
of the Black ISeath; popular unrest and revolt, the FVotestant 
Reformatk>n; the overseas expansk>n of Europe. 

ECOH1304 The Industrialisation of the 
Modem Work! 

Prerequisite: 

Contemporary English or 
2 unit Er}glish (General) or 
2 unit English or 
3 unit English 

82 L2 T1 

HSC minimum 
mark required 

eo 
60 
53 
1 

1850-1914; Russian economic devekipment to the 1917 
Revokjtkxi. The intenwar crisis of European c:f>lalism and 
responses; Britain and France; Italy and Germany. The Soviet 
altemat ive. The post-1945 recovery and capitalism in Europe and 
the Soviet challenge. Towards a European Community and the 
transformation of Eastern Europe. 

ECOH;2310 The Rise and Decline o( Britain S 2 U T 1 

Prerequisite: Any lour Level I Arts subjects totalling 24 credit points. 

The Industrial Revolution, mid-Victorian dominance and the 
declimi of tfie British economy; why capitalism bred inequality; 
Britain as workstKsp of the worid; the loss of irKJustrial, trade and 
financial leadershp; the 'British Disease' and de-industrialisatk>n 
after 1945; science, educatk>n and the waning of the industrial 
spirit; managerial failure, unions and industrial decline; Empire 
and decolonisatk>n; class stnjcture, social protest and uitian 
unrest, 1750-1988; war depression and t f » ruin of the regions; 
government poBcy; the Thatcher years. 

ECOH4321 Economic History 4 (Honours) F 

Prere<iuisites: ECON332Sand ECON1102. 

Consists of a thesis and four subjects: Approaches to Economk 
and Social History; Aspects of Austraian Economic 
Development; and Seminar in Research Methods. (Old No. 
15.421 H) 

Department of Economics 

S I L2 T1 
HSC minimum 
marh required 

60 
60 
53 
1 

EC0M1101 Microeconomics 1 

Prerequisite: 

Contempoeary English or 
2 unit English General or 
2 unit EngKsh or 
3unitEnifish 

S 1 o r S 2 L 2 T 1 . 5 

HSC minimum 
ma/ii required 

60 
60 
S3 

The Industrial Revolutron in Britain; the economic development 
of Ranee before 1914; tfie economic transformation of Germany, 

Economfcs as a social science; scarcity, resource aBocatton and 
opportunity cost. An introductory analysis of consumer 
tiehavkjur. The economk» of firms and mari<ets: productnn and 
costs; the classifx»tk>n and analysis of markets. Efficiency 
concepts and mariiet failure. The gains from international trade 
and the impact of trade restrictk>ns. Economk; growth and 
structural change. 

ECON1102 MacroMonomics 1 S 1 o r S 2 L 2 T 1 . 5 

Prerequisite:ECON1101. 

Introductkin to tfie analysis of aggregate output, empk>ymentand 
economk; growth and their relationship to the policy issues of 
unemployment, inflation and tfie t>alance of payments. Social 
aoxjunting and aggregate income and expenditure analysis. 
I ntroductkm to macroeconomic models of income determination; 
c o n s u m p ^ and investment functions. The rote of money and 
financial institutkins; interactkxis between goods and money 
marttets in equiS>rium and disequilibrium situatk>ns. Analysis of 
recent Australian macroeconomk experience. 
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ECON21(n Microeconomics 2 S 1 L 2 T 2 
Pnnquisite: ECON1102. ECON120S. Exdudad: ECONZ103, 
ECONZ121. 

Choioe theory, including intertemporal choice, labour supply. 
Extensions of price theory. The theory of production, costs and 
supply. Market structures including oligopoly models. 
Introduction to general equlilxium and welfare analysis. 
Externalities. 

ECON2107 Natural and Environmental 
Resources EcotMMnlcs 

S 2 L 2 T 1 

ECON2102 Macroeconomics 2 S 2 L 2 T 2 

Pnnqulsite: ECON1102, ECONtZ03. Excluded: ECON2104. 
EC0N212S. 

Models of aggregate income determination in opm ecorKxnies. 
Theories of aggregate economic t>ehaviour with respect to 
consumption and investment expenditures and hnancial 
transactions. Balance of payments and exchange rate analysis. 
Theories of inflation and unemployment. Introduction to dynamic 
analysis. Theories of growth and cycles. 

ECON2103 Applied Microeconomics S2L2T1,5 
Prwwjufelle; ECON110Z Excluded: ECONZ101, ECON2121. 

Structural change in the Australian economy. The affect of 
different market structures on firms and consumer weHare. The 
consequences of market failure and the effects of government 
regulation. Investment decisions in the public and private sectors, 
including the estimation of future tienefits, revenues and costs, 
the measurement of consumer and producer surplus. The 
economics of non-renewal>le and other resources. Australia's 
intematkmal trade and investment and the effects of restrictkms 
on international trade and investment. 

ECON2104 Applied Macroeconomics S 1 L 2 T 1 ^ 
Pmequisite:ECONU02. Excluded: ECON2102, ECON2122. 

Economic growth and fluctuations in Australia. Inflation, 
unemptoyment and balance of payments issues. Fiscal, 
monetary, exchange rate and income policies. Changes in the 
structure of the Australian financial system and its links with the 
intematranal monetary system. Effects of restrictrans on capital 
markets. 

ECON2105 Marxian PolHlcal Economy S I L2 T1 
Prerequisite:ECX>N1102. 

Varieties of political economy. Ma« and the classics, the Marxian 
system. Mancian economics since Marx. Marx and socialist 
planning. Maraian analysis of current economic problems. 

m Political S 2 L 2 T 1 

Prere :: ECON2101 or ECON2103 or ECON2121. 

ECON2106 Post-Keyne 
Economy 

Prerequisite: ECON1102. 

Introductron to Post-Keynesian economics, ie that branch of 
economic theory which attempts to integrate the short-njn 
analysis of Keynes and Kalecki with aspects of the classical 
traditkm deriving from Ricardo and Mara. The major ttieoretical 
points at issue t>etween Post-Keynesian and neo-classical 
economics are elaborated and the policy implkations brought 
out. The state in contemporary ^ i t a l i s im including the role of the 
state in ensuring the reproductkm of industrial capital, capital in 
general and capitalist social relations with consideration of how 
§ib is achieved. 

Classification of renewable and non-renewable resources: 
reserves, resources and resource base; the concept and 
measurement of resource scarcity, costs, prices and rents; 
exhaustion of resources, ore quality, expk>ratk>n, availability of 
substitutes: uncertainty of discovery, technical progress, 
market imperfections; renewable resources, sustainable yieU 
concepts. Policy issues, with particular reference to Australia's 
role in tile international economy. 

ECON210S Industry Economks and Australian S 2 L 2 T 1 
Industrial Policy 

Prerequisite: eCON2101 orECON2103orEœN2121. 
Structureof industry; inter-relationships between the role of the 
business f i rm and industr ia l structure; mult inat ional 
corporatbns; factors affecting size, structure and performance 
such as economies of scale, barriers to entry, vertical 
integration, diversif icat ion and mergers, patents, the 
devek>pment and transmissnn of technok>gy; industrial policy 
in Australia with special reference to competition policy, foreign 
investment and mergers, and some specifk; industry polfcies 
eg on motor vehicles, eiectronns, steel, petroleum. 

ECON2109 Economics of Natural Resources S1 L2 T1 
Prerequisite: ECON2101 or ECON2121 or ECON2m. Excluded: 
ECON2107. 

An introduction to the exptoitation of natural resource systems 
examined within an economic framework, particularly forestry, 
fisheries, water, oil and other minerals. Policies required to 
ensure fisheries, water, oil and other minerals. Policies 
requ i red to ensure improved management w i thout 
overexploitation of these renewable and non-renewable 
resources under different property-right regimes. 

ECON2110 Regional and Urban Economics S 1 L 2 T 1 
Prerequisites: eCON2101 and ECON2102, or ECON2103 and 
EœN2104, orECON2121 andECON21S2. 
Theory of urban and regional economics and its policy 
implkations. Regional income and growth, tecation theory, 
urban land values and structure, urban growth, the economics 
of city size, urban transportation and fiscal problems. 

ECON2113 The Development of Modern SS L2 T1 
Economics 

Prerequisite:ECON1102. 

The subject traces the devetopment of modern economics from 
the Classical School to more recent developments, tracing the 
intellectual and social climate of the period and the impact of 
the worths of Walras, Jevons, Marshall, Pigou, Pareto, Wkteel l 
and Keynes, as well as later devek>pments. 

ECON2115 Japanese International S2L2T1 
Economic Relations 

Prerequisite:ECX3N1 lOZ 

n's intematk>nal trade, investment and balance of payments 
, s; gk>balsatk>n of Japanese economk interests; prbt)leins 
relating to external economic poScies including alternative 
strategies for intennational economic relatkms; impact of yen 
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appreciation; trade friction; bilateral relations with focus on 
Australia, USA, China and Soutti East Asia. 

ECON2116 JapaiMsa Economic Policy S1 L2T1 
Prerequisite: ECONU 02. 

Analysis and evaluation of p o ^ a r economic policy: issues 
relating to policy detennination including role of institutions and 
interest groups; critical examination of 'Japan Inc.' model; 
industrial policy and role of 'genkyoku' system; Japanese I c ^ 
term economic planning; nature of principle economic policies 
such as agricultural, monetary and fiscal; anti-trust and 
competition policies. 

ECON2117 Economics d Tourism 81 L2 T1 
PrarequisHas-.BCON1102. 

Macro and micro economic environments. Factors affecting 
international and domestic tourism. Tourism forecasting 
models. Economic analysis of projects. Cost/benefit and 
related procedures. Implications of tourism developments for 
the community in general. 

ECON2121 IMicroeconomlcs 2 (Honours) 

ECON2122 MacroMonomics 2 (Honours) 

ECON2127 

AustrallEin financial system, monetary theory and policy. Inflation 
and unemployment and incomes policy. Rational expectations 
and economic poficy. Australian macroeconomic nrxxieis. 

ECOhi3103 Monetary Economics A S I L2 T1 

Prerequisites: ECON2101 or ECON2121, ECON2102orECON2122., 

andECON2206. 

Definitions, functions and properties of nmney. Theory of financial 
intemnediation. Rnancial innovatksn. Theory of portfolio selection. 
Flow-of-funds analysis. Determination of interest rates including 
risî  and term structures. Tfieories of tfie financial firm. 
Development, structure and efficiency of the Australian financial 
system and implications for monetary poHcy. 

ECON3104 Monetary Economics B S 2 L 2 T 1 

SI 1J!T2 
Prerequisite: ECON1102, ECON1203. Excluded: ECON2101, 
ECON2103. 

Material covered in ECOIvl2101 Microeconomics 1 at greater 
depth. 

Prerequisite: ECON2101 or EC0NZ121, ECON2102orECON21ZZand 
ECON2206. 

Development structure and efficiency of the international 
monetary system and the role of the IMF. International 
adjustment mechanisms for the balance of payments. Exchange 
rate determination and the effects of exchange rate variation. 
Optimum currency areas. Fonward exchange martlets. Foreign 
exchange risk management. Development of Eurocurrency 
markets and implications for poEcy. The international debt 
problem. International financial integration and implications for 
domestic policy. 

S 2 L 2 T 2 ECON3105 Public Economics A S I 1 5 1 1 

Prerequisite: ECON1102, ECON1203. Excluded: ECON2102, 
ECON2104. 

Material covered in ECON2102 Macroeconomics 2 at greater 
depth. 

Environmentai Economics and S2 L2 T1 
Cost-Benslit Anaiysis 

Prerequisite: ECON1101. Excluded: ECON2107 

Main elements of environmental economics and cost benefit 
analysis as it relates to the assessment of environmental 
issues. Topics will include: pollution and pollution policy; 
environmental cost-t)enefit analysis and economic methods for 
measuring costs and benefits; species extinction and 
irreversibility: environmental ethics and discounting; the 
environment and devekiping countries; and the sustainable 
economy. 

ECON3101 Microeconomics 3 S I L2T2 
Prerequisites: ECON2101, ECON2102, ECON2206. Excluded: 

ECON3121. 

Extensions of microeconomic theory; general equilibrium 
approaches to economic analysis; international trade including 
analysis of trade restrictions and distortions. Limitations of the 
general competit ive model; uncertainty and risk with 
applications to modern theories of corporate behaviour. 

ECON3102 Macroeconomics 3 S 2 L 2 T 2 
Prerequisites: ECON2101, ECON2102, ECON2206. Excluded: 
ECON3122. 

Theory of economic policy. Extended macroeconomic models, 
theory and fiscal policy and the problems of the budget deficit 
International policy dependence and the exchange rate. 

Prerequisilas: ECON2101 or ECON2121, ECON2102 or EC0N212Z 
andECON2206. 

The theory of public economic activity. Government objectives 
and the social welfare function. Equity and efficiency criteria. 
Public goods and externalities. The t h e ^ of public sector pricing 
and Hs appScatfons. The theory of public sector pricing and its 
applications. Techniques of investment appraisal, cost-beriefi 
analysis and related issues. The applicatnn of cost-benefit 
analysis to transport, urban and other problems. Analysis of 
transfer policy. 

ECON3106 Public Economics B S 2 L ^ ' n 

Prerequisite: ECON2101 orECON2121, ECON2102orECON2122and 
ECON2206. 

General aspects of public sector expenditure and its financing 
with special reference to Australia. Role of government in the 
economy; principles and types of public expenditure. Taxation 
theory. Tax sharing and revenue systems; economic and 
welfare aspects of different types of taxes; inflation and tax 
indexation; toan finance and the puWic debt. 

ECON3107 Labour Economics A S 1 L 2 T 1 

Prerequisites: ECON2101 or ECON2121, ECON2102 or ECON2122 
andECON2S06. ^ 

Eco nomic analysis of contemporary labour market problems. 
Labour force participation, the demand for labour, the supply 
of labour (traditional approaches and selectivity-bias-corrected 
studies), tfie demand for educatk>n and inve^ment in human 
capital. The economic analysis of unions and collective 
bargaining, the structure of compensation, occupational 
choice, job turnover and labour mobility, contract theory and 
the theory of job search. 
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ECOimoe Labour Economics B S2L2T1 
PMlWjuWM: ECON2101 or ECONS1Z1. ECON2102 or ECON21ZZ 
mlECON2206. 

AstorlROB3722. 

ECON310B EcofiomlcGroMfthand S1L2T1 
D*v*lof im«ntA 

Pnnqulsit»:ECON2101 orECON2121, ECONZ102orECON212Sand 
ECON2206. 

Characteristic of economic growth and development, role of 
capital accumulation, labour, technology and natural 
resources. Application of growth models to development 
issues. Role of industrialisation, structural change and 
development strategies in promoting economic growth. 
Income inequality and ec-no.:'ic welfare. 

ECON3110 Economic Growth and S2L2T1 
Development B 

Pnnquisi»:ECONZ101orECON2121.ECON2102orEC<M2122and 
ECON2206. 

Major characteristics of the international economy and their 
impact on strategies for economic development. Trade and 
investment policies for developing nations; roles of the United 
States, Japan and Western Europe; recent contributions of the 
newly Industrialising economies of East Asia. The international 
debt problem and the role of GATT and the Worid Bank. 
Foreign aid. Growth-oriented adjustment policies for 
deve l^ng nations, including international coordination and 
ttw ide of the IMF. Benefits and costs of economic integration. 

ECON3111 Contemporary Japan«« Economy SSL2T1 
Pranqulsita:ECON2l02orECONZ12Z 

Analysis of postwar economic performance; macroeconomic 
trends; features of high economic growth and transition to 
moderate economic growth, including saving rate, changing 
patterns and new elements in the business cycle and capital 
accumulation; structural adjustment; microeconomic features 
of the economy; industrial and financial organisation and 
adjustment to low growth; market compet i t ion; 
intematnnalisatnn of the Japanese economy. 

ECON3112 The Newly Industrializing 32 L2 T1 
Economies ol East Asia 

Pr»nquisite:ECON1102. 

Principal economy characteristks of the newly industrializing 
economies of East Asia: South Korea, Taiwan and Hong Kong. 
Comparisons of internal and external policies and their 
contrbution to the achievement of socio-economic objectives. 

ECON3113 Economic Development In S1L2T1 
ASEAN Countries 

Pnrequisita:ECON1102. 

Analysis of principal economk: characteristics of members of 
the Association of South East Asian Natk>ns: Indonesia, 
Malaysia, Philippines, Singapore and Thailand. Causes and 
consequences of economic developnnent polkiies. Theoretkal 
issues related to formation of customs unk>ns and free trade 
areas, and their applkatran to ASEAN. 

ECON3114 Economic Methodology S2L2T2 
Pramiuisita:ECON210ZorECON2122. 

The methodology of modern economics, the scientific method, 
the testing of hypotheses. Some logical problems in 
econometric techniques. The analysis and methodok>gy of 
classical and later economists. Economic analysis and 
methodology plus the develapment of economk: thought as a 
response to changes in s o d ^ and contemporary economic 
problems. Some of the noajor issues in monetary theory, 
classical and neo-classkal value and distributk>n theory and 
equilibrium and welfare economks. 

ECON3115 Economics of DevalcplngCowitrles S 1 U T 1 
Pr»requisna:ECON1102. 

Aspects of economic development in the less devekiped 
countries. Characteristks of these countries and the policies 
available to them, simplified models d under-devekjpment, 
phenomenon of stnjctural change in the devekipment process, 
role of industrializatkxi in promoting stnictural change, 
international retatmnships of devetoping countries and stategies 
of development based on industiy or agriculture. Applications to 
Asian experiences in economk devekipment. 

ECON3121 Microeconomics 3 (Honours) S 2 l i T 2 
Pmrequisitee:ECON2101 andECON2102, both at Credit level or belter. 
orECON2121 ar>dECON2122, andECON2206. Excluded: ECON3101. 

General equilibrium theory and an introduction to applied 
general equilfcrium analysis. The theory of international trade. 
Mari(et failure and the theory of second best. Uncertainty and 
risk in economic models including agency theory. 

ECON3122 Macroeconomics 3 (Honours) S I L2 T2 
Prerequisite: ECON2101 and ECON2102, both at Credit level or belter, 
orECON2121 andECON2122andEC0N2206. Excluded: ECON3102. 

Review and extension of macroeconomk models of open 
economks. Dynamks, including cycikal dynamks. 
Introduction to the theory of economic policy. Rational 
expectations and macroeconomic potky. Theory and analysis 
of Australian fiscal, monetary, exchange rate, public and 
external debt, and incomes policy. International policy 
interdependence. 

ECON4121 Microeconomics 4 
Prerequisit9:ECON3121. 

Statk analysis: constrained optimisatran and set theory as 
applied in comparative statis problems of consumer firm 
behaviour. Theory of duality. Theory ol market and general 
equilibrium. Economics of information and uncertainty. 
Dynamk analysis; simple overiapping generatk>ns general 
equllbrium model with money. 

ECON4122 Macroeconomics 4 82 L2 T1 ^ 
Prerequisite:ECON3122. 

Recent developments in macroeconomks including theories 
of economic growth,an assessment of Keynes's contributions, 
recent theories of unemployment, overlapping generations 
models, recent devekjpments in the theory of asset prices, 
dynamk inconsistency and polky credbi i^, disequilibrium 
macroeconomks, macroeconometrk modelling. 
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ECON4126 Economics Honours Tlwsis S I and S2 L2 
Somlnar 

ECON4127 T h M i s (Economics) S 1 a n d S 2 

Note: Students are expected to do a 5Ut»tantial amount of woi1< 
on their thesis before the commencement of the academic 
year. They must have a topic approved by the hiead of the 
Department of Economics before the end of the year preceding 
their entry into their final year. Students are required to present 
a seminar on the topic of their thesis. 

ECON4128 Thnis(Economlcs/Flnanc*) 

Servicing Sul^ects 
A servicing s u t ^ is one taught within courses offered by other 
faculties. 

For fuitfrar information regarding the following subject see the 
Faculty of Arts and Social Sciences Handbook. 

ECON1103 MIcroeconomIc Principles S I L2T1^ 
Excluded: ECON1101 andECONUOZ 

Introduction to economics as a social science, scarcity, 
resource allocation and opportunity cost. Consumer and 
producer behaviour as the basis for supply and demand 
analysis. Introduction to marginal analysis. Applications of 
supply and demand analysis. Efficiency concepts and martlet 
forces. 

ECON1104 llacroMonomle Princlptos S2L2T1,5 
Preraquisita:ECON1103. Excluded:ECON1101 andECONIIOZ. 

Introduction to the analysis of aggregate output, employment 
and economic growth and their relatbnship to the poicy issues 
of unemployment, inflation and the balance of payments. 
Models of the detennination of equilibrium income. Analysis of 
the role of financial instituUons. Introduction to the analysis of 
macroeconomic policy. 

ECON1107 Elmnents of Environmental S 2 L 2 T 1 
Economics 

Excluded: ECON1101 

An introduction to Microeconomics with reference to 
environmental issues, maritet failure, conservation and 
preservation of environment, discounting, sustainable 
economic growth and zero growth, measuring benefits and 
costs on environment, methods of controlling pollution, and 
management of environment 

ECON4120 Economics Honours Arts F 8CCH 
PrerequisitBs: ECON21Z1, ECONZ1ZZ, ECON31Z\, ECON31Z2aUel 
CmU level or batter, pka ECONS20eandECON2207. 

Consists of advanced topics in macroeconomics and 
microeconomics and a thesis. Students enrolled in this subject 
are required to attend regular seminars at which each student 
will present a seminar on the thesis topic. 
Note; Students are expected to do a substantial amount of work 
on their thesis before the commencement of the academic 
year. They must have a topic approved by the Head of School 
of Economics before the end of the year preceding their entry 
into their final year. 

Computer Science and Engineering 

COMP1I811 Computing 1 (ProcmjuraQ 81 L3T3 

Prerequisite: As lorUATHmZ Excluded: COMP1011 (6.711). S.611. 
6.600. 

Defining problems. Reasoning alwut and solving problems 
using Logic, Abstractwn, Specificatran, Algorithms and Data 
Structures. Exposure to a procedural programming l a n g u ^ by 
practical experietKe with tfiese concepts. Introduction to 
Computi^ Systems: Hardware (CPU, Memory, Peripherals), 
Software (Ora t ing Systems, Networks, L^uag las ) and 
Users. Intrx>duclk>n to Computing Applications: Document 
Processing, Spreadsheets, Data Bases, Grapliics and 
Communkations. (OM Mo. 6.711) 

COMP1821 Computing 2 S 2 L 3 T 3 

Prerequisite: COMPiai 1 Excluded: 6.71Z 6.621, 6.0210 

Abstract data types. Lisls, stacks, queues, trees. 
ImplementatkMi in procedural larguage usir^ inked structures. 
Searching and sorting. Introduction to functk>nal programming. 
The layei^ model of a computer, instruction set, executwn cyds, 
data storage, assembly language programming. 

School of Geography 

Geography is the study of variations from place on the earth's 
suifiice arising from the spatial relatkxiships of the phenomena 
whieii make up the world of humanity. Particular emphasis in 
human geography is placed on the spatial otganlzatnn of human 
activities, especially within uit>an sykems. 

GEOG3132 Marketing Geography 

Prerequisite: MARK2042. 

31 L2T2 

Organization and operation of the marketing functk>n and trends 
in its peifonnance. Merchandising strategies of wholesalers and 
retailers and the consequent location patterns of consumer 
oriented enterprises within cities. Retail feasMKy studies and the 
structure and analysis of market areas in intra-urban areas. 
Consumer spatial behaviour, including search and dedskm 
processes. Shopping centre images and spatial chok» models. 
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School of German and Russian 
Studies 

GERS1200 Gar 1 (or Professional S1CCH6 
Purposas IA 

Pnnquis»9:HSCGemm2or3Unitaemtan,orequivalent.Bicluded: 

GERSIOOt. GERSKXe, GERS2000. 

Four hours par weak of an intensive language course designed 
to in^rove students' fluency and accuracy in all four language 
skills in German, using texts from a variety of sources. Two 
hours per week introduction to German political, social and 
economic history from 1850 to 1914. 

GERS1201 S1CCH6 Garman tor Protassional 
PurposasIB 

PKnqulsitt:GERS1200. Excluded: As tor GERSIiOO. 

Four hours per week of an intensive language course designed 
to improve students' fluency and accuracy in all four language 
skills in German, using texts from a variety of sources. Two 
hours per week introductkxi to German political, social and 
economk history from 18S0 to 1914. 

Schooi of industrial Relations and 
Organizational Behaviour 

IROB1701 
Prerequisite: 

Industrial Relations 1A 

ContetnpcryEngfsh 
2 unf Eng/ish (Genera!) or 
2 unit EngSsh or 
3 unit English 

S I o r S 2 L 2 T 1 ^ 
HSC minimum 
marit required 

60 

60 

53 
1 

Multi-disciptinafy introductk>n to a range of important concepts 
and issues in industrial relations. Political, social, economic, 
legal, historkal and psychokigkal aspects of the evolutkxi and 
operation of modern employer/employee relations with 
material drawn from both Australian and overseas experience. 
The nature and implicatk>ns of: strikes, lockouts and other 
forms of industrial conflkrt and alienatk>n; the structure and 
policies of State and Federal trade unions, the State labor 
councils and such peak organizations as the AustralianCouncil 
of Trade Unions; the employer industrial relatnns function and 
the structure and polkies of emptoyer associations; processes 
of work rule determination, such as collective bargaining, 
mediation, conciliatk>n and compulsory arbitration; labour 
movements; and the role of the various arbitration tribunals and 
government instrumentalities with respect to industrial 
relations. 

IROB1702 Industrial Ralatlons I B 81 or S2 L i T 1 5 
Prerequisite: As for IROB1701. 

Formatnn and devekipment of Australian unions. Analysis of 
economk, legal, political and social framework within whkh 

unions operate; the role of unions, the structure and 
government of unions, unkn strategies and unk>ns and the 
'balance of power'. The course will discuss the polkies and 
operatk>n of unk>ns generally, and of State Labour Councils 
and the Australian Council of Trade Unions. 

IROBZ703 Industrial Relations 2A S I l i ' H ^ 
Prerequisites: IFIOB1701 (may be taken simultaneously rather than as 

aprwequisite). 

The davek>pment of industrial relations systems overseas 
paying special attention to collective bargaining systems. 
Topks include: the role of trade unk>ns, empksyer bodies and 
government labour polkies; the nature of industrial confDct and 
procedures utilized for its resolution; and evaluation of 
altemative systems of labour-management relatkns at the 
plant, industry and national level. 

IROBZ704 Industrial Relations 2B 82 L2 T1.5 
Prerequisite:IFIOB2703. 

The social organisation of worii. Conceptual foundations of 
industrial psychology and sociology; issues include learning 
and skill formatkn, motivation, stress and alienation. Design of 
jobs and work organisation. Managerial behaviour and 
decision making the labour process. Management control and 
worker resistance. Class, gender and ethnkity at work. The 
microdynamks of industrial conflkt. Professkinalism and its 
consequences and Empk>yee participation. 

IROB2711 Labour Market Economics S 1 L 2 T 1 
Prerequlslte:ECON1102. 

Economics of the labour market. Theory of labour market 
operations and an evaluation in the light of a range of research 
evktence from Australia and overseas. Supply of labour, 
including work-leisure trade offs, hours of work, occupatkwal 
choke and partkipation rates; demand for labour t y the firm and 
industry with evaluation of the marginal productivity doctrine; 
unemployment, including the identitication problem, Phillips 
Cunie and manpower policy issues; under-employment in 
deveksped and less developed countries; labour mobility and 
migration; theory and structure of wages inckiding Hie economk 
phikscphy, history, and machinery of Australian wage 
determmatwn, wage differentials, minimum wages and earnings 
drift; wages and incomes polkies; and the economk Uieory and 
impact of trade unk>ns including influence on GNP shares, 
relative wages, hours of work, empkyment and resource 
altecalran. 

IROB2712 Labour Market Pollcias 8 8 L2 'H 
Prerequislte:ECON1102. 

This subject may be offered in altemative years only. 

Origins, evolution and operation of Australian labour market 
polky, compared and contrasted with polkies overseas. A 
range of issues in the development and depk>yment of human 
resources, including: human capital theory and its applkatkn; 
training, retraining and wori< assistance schemes; mobility 
programs, covering industrial, geographkal and vocational 
labour mobility; occupational choice, theory and practke; the 
nature and human resource implications of various forms of 
unemployment, including structural, frictknal, seasonal and 
disguised or hkJden unemployment; redundancy; labour 
market projection and labour market planning at the national 
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level; labour market discrimination, equal opportunity and 
anti-discrimination measures. 

IROB2713 Industrial Relations Sociology $2 L2 T1 
Praraquisite.lROBirOI. 

This subject may be offered in alternative years only. 

Sociological aspects of employer-employee relations and 
industrial work, referring to major sociological views and 
theories to examine a range of industrial relations issues, 
including: job satisfaction, dissatisfaction and worker 
alienation, the role of money as a motivator in the job context; 
the nature and impact of bureaucracies in industrial relations; 
social aspects of occupation and retirement, work group 
identification and affiliatk>n, social aspects of labour market 
operation, wages and unempkiyment; and attitudes to work. 

IROB2714 Industrial DMnocracy SSL2T1 

Prerequisite: IR0B1701. 

This subject is not offered every year. 

Different forms of worker involvement in management 
decisionmaking In Australia, Western Europe, Yugoslavia and 
North America. Concepts of industrial democracy, such as joint 
consuhatkjn, woriter participatran in management; industrial 
codetermination and worker seK-management, contemporary 
theor ies of industr ia l democracy ; West Germany 's 
co-determ¡natron system; Sweden's model of 'disciplined' 
democracy in industry; joint consultation in British industry; 
worker sel f -management in Industr ial enterpr ises in 
Yugoslav ia; and Scanlon Plans and other forms of 
union-management co-operation in the United States and 
Canada; and collective bargaining as an exercise in industrial 
democracy in the United Kingdom and the United States. 

IROB2715 Labour History S I L2 T1 

Prerequisite: IROB1701. 

This subject may be offered in akemate years only. 

The evolutron of working class life in Australia from the arrival 
of the convicts to the present day, emphasizing the growth of 
trade unions, political parties and state regulatron of the labour 
marke t . The deve lopment of c lass consc iousness, 
segmentation of the labour market and changes in work 
processes and wori<ers' control of production. The impact of 
immigration, technok>gical change and the role of women in 
paid employment. 

IROB2716 Industrial Conflict SS L2 T1 

Prerequisite:IROB1701. 

This subject is not offered every year. 

Conceptualization of industrial conflict. Theories of Industrial 
and class conflict. Internatronal comparisons of collective 
actron. Interindustry studies of strikes. Plant level analyses of 
management control and labour resistance. Case studies of 
strikes with emphasis on social psychological processes. 
Structures and procedures for the institutionalization of conflict 
with special reference to Australian materials. The mass media 
and the distortk>n of industrial reality. 

IROBZ717 Social Aspects of Work S S L 2 T 1 
and Unionism 

Prerequisite: IROB1701. 

This subject is not offered every year. 
Applicatk>n of socfobgical prnciples to the study of trade unions 
and to tfie examination of the changing nature of work in industrial 
society. Authority structures In wori< situations; job re-design and 
enrichment; occupational structures; bureaucracy and 
democracy In trade unions; professionalism and the growth of 
white collar unkmism, the social role of trade unions; worker and 
manag^en t attitudes to industrial relations issues; and 
discrimination and prejudice in the worit context. 

IROB2718 H u m « Resource Management S 2 L 2 T 1 
Prerequisite: Nil. 

Context of working in Australia. Contemporary management 
thinking. Issues in managing p ^ l e - problem solving, 
leadership, power, communKatnns. Managing in an 
organizatun - group dynamics and supen/ision, setting goals 
and performance appraisal, developing Individual and 
organizational resources, career planning. 

IROB2719 Organizational Behaviour 81 
Prerequisite: IROB1701. 
(Not offered in 1992) 

An interdisciplinary introductk>n to the field of organizatnnal 
t>eha>riour in both the publk: and private sectors. The individual 
and the organization; perception, learning and attitude 
formatron. Managerial and union strategies to Influence worit 
attitudes and behaviour. Work groups and group processes; 
the study of values and the meaning of wori<; communicatton 
pers|>ectives and processes. Technol^ ica l change and 
organizational participation. Organizational environment; 
organizational structures; sociological influences. The 
processes of organizational change. 

IROB2720 Japanese Employment Relations S1 L2 T1 
Prerequisite: IROB1701 or JAPN1100 or other approved subject. 
(Not offered in 1992) 

The Japanese Labour Force, Seniority Wages System, Union 
Stnjctures, Public Sector Empbyment Relations, Core and 
Peripheral Workers, Non-Nenko Employment Systems, 
Internal and External Labour Markets, Role of the State In 
Labour Relations, Shunto and National Wage Norms, 
Employment Relations and Productivity, Participatory 
Management Systems, Skill Formation, Management 
Systems, Industrial Organisation, Japanese Company 
Employment Systems in the Asian/Paci f ic Region, 
Transferability of the Japanese Model. 

IROB3705 Industrial Relations 3A S1 L2 'H ^ 
Prerequisile:lfK>B2704. 

Otgiinisations of employers. Empbyer organisation structure and 
strategy. Empk>yer associations reiatnns with fimis. Multi-employer 
and s l n ^ employer bargaining. Corporate strategy. Tlie structure 
of i^lvate and public sector oiganisatk>ns in relatk>n to their 
environments. Management values and ideobgy regarding 
employee motivation and regulation. Management strat^y and 
practice regarding employees and unions. The personnel and 
industrial relatwns function. Line management and employee 
relations. Management effectiveness in empk>yee reiatnns. 
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IROB3706 Industrial Ftolallons 3B S2 L2 T1 ^ 
Pnraquisita:IROB370S. 

Institutional structures; policies and procedures in industrial 
relations conflict resolution under artxtration and bargaining 
method. Topics include: theoretical aspects; problems and 
issues in arbitation and bargaining; models of bargaining and 
aiblration: compulsory aitntration in the context of collective 
bargaining and the relative merits of the two methods under 
varying standards for evaluation. Case studies and simulation 
exercise material may be used. 

S 2 L 2 T 1 iROB3707 Industrial Relations Research 
Methods and Thesis Woricshop 

Pnraquisil»: IROB3705andpamission of Head of School. 
Excludad:IROB3723. 

iROB37ia Industrial Relations Theory S S L 2 T 1 
PnnquislU:lfK)BZ7M. 

This s u l ^ t may be offered in alternate years only. 
Major theoretical developments within academic industrial 
relatians. Theories of the labour movement, in particular the woik 
of the Webbs, Lenin, Commons, Petlman and Hoxie. 
Oeveiopments within the tradition of grand theory, including 
Dunlcp's systems model, Kochan's refinsments, pluraism, 
marxism, corporatism and theories of regulation. Austraian 
works are examined and ana^sed to relate discussion to the 
Australian scene. 

iROB3720 Industrial Law S I L2 T1 
PrarequisHe:IROBt701. Exckjdad:LAWS5030. 

Nature and purposes of the legal system and industrial law, the 
law concerning the contract of employment. Trade unions. 
Industrial law powers of Government. The Commonwealth 
Condiation and Arbitration Systems, awards, penal sanctions for 
industrial law, industrial torts, topics and issues of importance in 
the industrial law field. 

IROB372t Industrial Relations Methods S2 L2 T1 
Prarequlsit9:mOB3720. 

Methods and skills utilized in industrial relations practice. Content 
and character of industrial awards and agreements: preparation 
of k)gs of claims: industrial advocacy; tactics and technk)ues of 

productivi^ and other material important in industrial rebtkms 
practk»; aixJ conciliation and artjitration procedures. 

iROB3722 Wages and Incomes Policy S S L 2 T 1 
Pmaqui^a-.ECONIIOZ Excluded:EC0N3108 

This s u t ^ is not offered every year. 
The relationship between movements in wage and salary 
incomes to desired economk objectives. Formulatk>n and 
administration of wages and incomes policies, and the role of 
trade unions, employers and government institutions. 
Overseas experience and its implications for Australian 
practkes, institutions and policies. The evolution of wage 
concepts and standards; wage structure, relativities and 
differentials; trade unten pushfulness and product pricing 
decisions; earnings drift; and principles and criteria for wage 
fixation, including capacity to pay, 'needs' elements, 
productivity gearing, minimum and social wage levels and 
manpower issues. 

iROB3723 industrial Relations Research S2 L2 T1 
Methodology 

Prerequisite: IIK)B370S and permission ol Head School. 
Excluded: IROB3707. 
(Not offered in 1992) 

A range of principles, procedures, technques and data sources 
used for research in the field of industrial relations. 

iROB3724 Strategic Human Resource S 2 L 2 T 1 
Management 

Prerequisite: inOB271B or IFIOB2719. 

The integration of human resource m a n i e m e n t and corporate 
strategy. Opportunities and constraints in implementing 
strategic human resource management. Role of organisation's 
internal and external environments in implementation of 
strategies. Formulation, selection and implementation of 
human resource strategies; authority maintenance, staffing, 
performance appraisal, competency development, corporate 
acul turat ion, management of organisat ional change, 
responses to and impacts on societal change. Analysis and 
evaluat ion of competing human resource strategies. 
Developments in strategic human resource management and 
their application; cross cultural/national transferability. 
Implications of s t r a ^ i c human resource management for 
Australian organisation and management. 

IROB4703 Wage Determination S2 

Prerequisite: Admission to the Honours Program. 

Wage theory, economic and normative forces in wage 
determination; principles and criteria of vrage determinatkin; 
history of Australian wage determination; international 
comparisions; public policy and wage determination; equal 
pay. 

iROB4705 Employment Policy and Practice A S I 
Prerequisite: Admission to the Honours Program. 

An examination of the theory, law, award provisions, 
oiganizatnnal polœy and practice of at least two of the following 
issues; <XMupational superannuatkm; occupational health and 
sa fe t y ; r e t r e n c h m e n t and redundancy ; i ndus t r i a l 
democracy/empk>yee participation. 

iROB4706 Employment Poitey and Practice B S2 
Prerequisite: Aiinission to the Honours Program. 

An examination of the theory, law, award provisions, 
organizational policy and practice of at least two of the 
following; affirmative action and equal employment; wort<ers' 
compensation; grievance procedures; manpower and human 
resource policy; training and skill informatkin. 

IROB4731 Industrial Relations Case Studies A S I L3 

Prerequisite: IROB3706. 

Case studies highlight a range of industrial relations issues at 
the plant or local level. Students also prepare their own case 
study for seminar presentation. 
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IROB4732 Industrial Relations Case Studies B S2 L3 
Prerequis!te:IROB3706. 

Case studies highlight a range of industrial relations issues at 
the industry and national level. Students also prepare tlieir own 
case study for seminar presentation. (Old No. 30.741) 

IROB4733 Industrial Relations Seminar SI and 82 

IROB4734 Thesis (Industrial Relations) SI and S2 

Servicing Subjects 
These are subjects taught within courses offered by other 
faculties. 

For further infonnation regarding the following subject see the 
Faculty of Arts and Social Sciences Handbook. 

IROB4536 industrial Relations 4 (Honours) F6CCH 

For prerequisites, exclusions and description of subject, please 
refer to the Faculty of Arts and Social Sciences Handbook. 

School of Information Systems 

iNFS2G09 Computer infonnation Systems S1 L^TI 
Tecimology 

Prerequisites: INFSieoZ. or approved studies in Computer Science. 

Programming in the commercial environment; COBOL; 
Hardware and operating systems concepts and their impact on 
the commercial computing environment. Introduction to 
computer networks and distributed systems. Introductkin to 
object-oriented programmes. 

INFS2691 industrial Training 1 S I ICCH 
PrerequisitB:INFS16tS. 

Available only to BIT students.A practksal treatment of the 
characteristkïs of commercial information systems. The topics 
coverad include; analysis of an existing informatkxi system; 
development of overview documentation of the system; 
evaluation of the interface design; conskieration of the role of 
security and control mechanisms. 

INFS3605 SI L2T1 Computer Systems 
implementation 

Prerequisite: INFS2609. 

Supervised implementation of an information systems project 
in a commercial programming language. Advanced program 
design and structured technkiues, interface with systems 
software at applksatkxi implementation level, comparison of a 
range of programming languages, test data specificatkm, 
implementetk>n procedures. 

INFS1602 Computer information SI or S2 L2 T1 
Systems 1 

Prerequisite: NU 

An understarxling of the content of Information Systems, the 
types of lnformatk>n Systems and the position of Informatksn 
Systems in Society; Information Systems at an organizational 
level, typical commercial applkations, the systems lifecycle, 
design concepts, data analysis and modelsandan ¡rttroductk>'n 
to data communications. 

INFS2603 Computer information Systems 2 S2 L2 T1 
Prerequisite: INFS1602. Excluded: INFS26C6. 

System analysis and design: requirements analysis and 
specifRalion, k>gical and physical design of business systems, 
specifkation and updating of files, man-machine ctakjgue 
procedures. Comparison of design methodok)gies. 

INFS2606 Management information S2 L2 T1 
Systems i}esign 

Prerequisite: INFS160Z Excluded: INFS2603. 
(Not offered in 1992) 

Organizational impact, information systems design 
methodologies, requirements elicitatnn, k>gical and physkal 
design, implementation procedures, principles of data 
management, data analysis, telecommunkatk>ns networi^s, 
systems design in a distributed environment, commercial 
programming practne, systems development case studies 
using spreadsheet, file management and word processing 
software. 

INFS3607 Distributed Computer S2 L2 T1 
Systems 

Prerequisite: INFS2609. 

Advanced data communication concepts, computer networks, 
reference to international standards and common industry 
communications software packages; transactk>n processing 
software and interface with data management systems; local 
networks; interaction between text processing and data 
process ing; a case involv ing the des ign of a 
telecommunications-based commercial system. 

INFS3608 Database Systems SI L2 T l 
Prerequisite: INFS2603 or INFS2606 

Advanced data analysis and modelling techniques; database 
management system architectures including hierarchical, 
networi( and relational approaches; database reliability, 
security and integrity issues;data description and manipulatk>n 
lanijuages. 

INFS3611 Information Systems S2 L2 T1 
Deveiopmant 

Prerequisite: INFS2603 and ^cptwa/ by the Head of the School of 
Infomtatlon Systems. 

A s.-ystems analysis and design case study where students are 
required to pnxJuce; Statement of requirements, 
feEisfciiity/evaluatkm study, k>gk»l design, physical design, 
presentation of proposab to users. 

User requirements elfcitatkjn technk|ues and approaches, 
project management, alternative design methodokigies, 
information systems life cycle, practical use of CASE tools. 
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INFS3616 Comnwrdal Programming S 2 L 2 T 1 
Principle 

Pnnquisile:INFS3e0S. Co-raquisile: INFSSesZ 

Avanable only to BIT students. 

An advanced treatment of the practice of implementing 
commercial systems. Topics include: the use of Dbraiy code, 
program design for performance, tfie use of code generators, 
project control and reporting practice. 

INt=S3682 Industrlal Training 2 S1 or S2 ICCH 

Pnraquisita: INFS360S or INFSZe09. Co-requis»»: INFS3eiS. 

Avaiat>le only to BIT students.An in-depth practical exposure to 
Infomiation Systems Development The topics covered include: 
the stnicture and management of the implementation teams; the 
roles of users and information staff in implementation; scheduKng 
and control during implementation. 

INFS3773 Opwatlons Research In Business S2 L2 T1 

Pramquisite: ECON1Z03 orACCT2522 

Formulation and application of mathematical and statistical 
models for the solution of managerial and industrial problems, 
including mathematical programming, simulation, network 
analysis, inventory and queueing models, and short-term 
forecasting. 

INFS4603 Industrial Training 3 81 ICCH 

C<ynquisite:INFS3611. 

Available only to BIT students. 

In-depth practical work in Information Systems Analysis and 
Design. The topics covered include: the structure and 
management o< analysis and design teams; the roles of users 
and l/S staff h analysis and design; scheduling and control during 
analysis and design. 

INFS4794 Thesis (Information Systems) 

INFS4a05 
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Information Systems AudHIng S2 L3 

Prenquisitee: ACCT37oe. INFSieaz or with apprwsi of the Heeds ol 
the Schools of Accounting and Infomtalion Systems. 

As for INFS5905. See Graduate Study: Subject Descriptions. 

INFS4S10 Advanced Data Management S I L I T2 

Prerequisite: Admission lo BCom degree course al Honours level 
majoring in Information Systems plus approval ol the Head of School of 
infonnation Systems. 

As for INFS5926. See Graduate Study: Subject Descriptions 

INi=S4811 S 2 L 2 T 1 

INFS4812 Managing Software Development S I L2 T1 
PrerequisHa: Admission to BCom degree course at Honours level 
majoring in Information Systems plus approval of the Head of School of 
Infonnation Systems. 

Software engineering of complex systems, prqect planning 
and management, estimation models and techniques, project 
scheduling, software quality, reliability, assurance, software 
project productivity models. 

iNFS482S OI4«:t Orientated Infonnation S 2 L 2 T 1 
Systems 

PrerequisHas: iNFS3605 and approval by the Head of the School of 
Infonnation Systems. 

A s for INFS5925. See Graduate Study: Subject Descriptions. 

INFS4853 Advanced Systems Management S2 L3 
Prerequisite: Admission to BCom degree course at Honours level. 

A s for INFS5953. See Graduate Study: Subject Descriptions. 

INFS4a57 S 2 L 3 Operations Research for 
Management 1 

Prerequisite: Approval by Head of School of Information Systems. 

A s for INFS5957. See Graduate Study: Sut^ect Descriptions. 

INFS48S6 Research Topics in S I L3 
information Systems 1 

Prerequisite: Approval by Head of School of InformaHon Systems. 

As for INFS5986. See Graduate Study: Subject Descriptions. 

INFS4887 Research Topics In S2 L3 
information Systems 2 

Prerequisite: Approval by Head of School of Infonnation Systems. 

As for INFS5987. See Graduate Study: Subject Descriptions. 

INFS4a91 Decision Support Systems S I L3 
Prerequisite: INFSS603. 

A s for INFS5991. See Graduate Study: Subject Descriptions. 

INFS4893 Special Topic in information S 1 o r S 2 U 
Systems 

Prerequisite:Apptovalaf Head of School of Information Systems. 

A s for INFS5993. See Graduate Study: Subject Descriptions. 

INFS4B98 Project Seminar S2 

Law 

Knowledge Based 
Informally Systems 

Prerequisite: Admission to BCom degree course at Honours level 
rmioring in Information Systems plus approval of the Head ol School of 
Information Systems. 

As for INFSS927. See Graduate Shidy: Subject Descriptions. 

LAWS1010 LHIgation F Hpw4 06 

An introductkjn to issues and problems in three areas: 
CivUprtxedure: focus on selected topics - parties to an action; 
pleadings and the discovery and exchange of information. 
Supreme court rules are examined to determine the extent to 
which they facilitate just, accurate and speedy resolution of 
disputes. 
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Criminalproceclum:Vne law and related issues associated with 
arrest, the use ot warrants, police searches, interrogation and 
the formulation of pleadings. Comparisons drawn between the 
civil and criminal pre-trial processes. 
Evidence:» basic understanding of the legal and philosophical 
principles related to the presentation of eviderKe in court. In 
particular, examination ot the rules designed to protect the 
accused at trial; the rule against hearsay evidence; the use of 
expert evidence; the treatment of unreliable evidence and 
some analysis of the philosophy of proof and probability theory. 
The effect of pre-trial procedures on the final outcome at trial 
highlighted. 

LAWS1120 Legal System-Torts FHpw4C6 

The legal significance of the arrival of the British in Australia; 
the principal institutions of the legal system, particularly the 
courts, the legislature, and the executive arms of govemment; 
the judiciary; the legal profession; their history, roles, 
interrelationships, operation and techniques; general 
constitutional principles and institutions; the notion and 
consequences of federalism; Bill of Rights proposals; 
precedent and statutory interpretation, practice and theory; 
sources of Australian law, including the past and present status 
of Aboriginal customary law; origins of the common law; 
classifications within the common law; jurisdiction of Australian 
courts; the development of compensation law, with particular 
reference to workers' compensation and occupational health 
and safety; modern statutory compensation schemes; the oiles 
and concepts of the law of torts, tfieir origins, growth, operation 
and limitations; tort law protection from assault, injury and 
death; negligence; interests in another's life and services; false 
and misleading statements affecting economic interests; loss 
distribution; employers' liability; occupiers' liability; causation; 
remoteness of damage; product liability; interference with 
interest in land; interference with personal liberty. Some of 
these topics are dealt with in outline only. 

LAWS1410 Contracts F Hpw4 C6 
This course examines the nature of contractual obligations and 
how parties make and break contracts. Topics include: how 
contracts are formed and the necessary elements of a validly 
constituted contract; express and implied terms of a contract 
and how such terms are imported into the contract; how courts 
interpret the terms of a contract; the consequences where a 
contract is induced by misrepresentation, mistake or 
unconscionability; exemption clauses; estoppel and contract; 
contracts which are i l l e ^ l under statute or contrary to public 
polky; remedies for breach of contract and the d a m a n s 
payaUe for such breach. Students are encouraged to examine 
the role of contract law from an historical and contemporary 
standpoint. 

LAWS1610 Crlmlrtal Law F Hpw4 C6 

The principles of criminal law and criminal liability. Aims to: 
promote and refine research and social polk:y analysis skills; 
devebp a rigorous analytic and socially oriented approach to 
the study of criminal law; investigate the constitution of 
concepts like crime, criminal and criminal law, question 
traditnnal approaches which assume a unified set of general 
principles; suggest an approach to criminal law as a number 
of diverse fieWs of regulation; acknowledge the importance of 
forms of regulation outside the criminal law; examine empirical 
material on tfie actual operation of the N.S.W criminal process 

such as court statistics and a court observation exercise; 
examine the substantive rules developed in selected criminal 
offence areas; stress the importance and relevance of criminal 
law in an understanding of law, even (and especially) for those 
who do not intend to practice in the area. Topics include: the 
phenomenon of crime, the criminal process, criminal 
responsibility, homicide offences, public order offences, drug 
offen<»s, offences against the person, offences of dishonest 
aquisi t ion, general defences, complici ty, conspiracy, 
sentencing and penal practices. 

LAWS2150 Federal ConstHutlonal Law SI 82 Hpw4 03 

Federal constitutional law, stressing the legislative and judkial 
powers of the Commonwealth and the judkial interpretation by 
the High Court of the extent of those powers, in partkular: trade 
and commerce, external affairs, corporations, appropriation, 
grants and taxation powers, family law and industrial law 
powers, inconsistency of Commonwealth and State laws, 
freedom of interstate trade and commerce, excise and implied 
limitations on Commonwealth and State powers. Techniques 
and approaches adopted by the High Court in interpreting the 
Australian Constitutton, and occasknally, federal executive 
power. 

Further study of constitutkxial law may be undertaken in 
U\WS2100 The High Court of Australia. 

LAWS2160 Admlnlstrathre U w SI S2 Hpw4 03 

Principles and procedures for review of administrative actnn. 
Topks: relatkjns between different agerKies of govemment 
(legislative, administrative, judicial); d e l a t e d legislatkxi; judicial 
power; the Ombudsman: the Administrative Appeals Tribunal; 
principles of judkial review (denial of natural justice, going 
beyond power, error of law); procedures for judkial review; the 
Administrative [)ecisk>ns (Judicial Review) Act, 1977 (Cth.). 

LAWS2230 Communlcatlotis Law SS Hpw4 C3 

The statutory and common law controls over mass media and 
telecommunications in Australia. Matters likely to engage the 
skills of lawyers rather than pure theoretkal analysis or law for 
joumalists. Among the general legal issues consklered in the 
partkular communkations context are: legal proviskxi for 
technologkal change; Icensing law and policy; regulation of 
corporate control; and self regulatkm. Topics may be roughly 
dK/kled into three main groups: I.Regulatnn of 
telecommunkatkns and radiocommunkations, including 
sateIHe communkations. 2. Electron» media: the regulation of 
commercial, national and pifclk broadcasting sectors, including, 
for commercial broadcasters, issues of Ikensing, and ownership 
and control; and, for all broadcasters, issues of content control 
and self regulatkjn. 3. Restricttens on the content of aH media, 
including the law of defamatkwi and coritempt, and control of 
osntent for the press. 

LAWS3010 Properly and Equity FHpw4C6 

The basic principles of the law of property, transcending the 
traditknal boundaries of real and personal property. For reasons 
of time and convenience, most topks are those usualy 
consklered under the mbrk of 'real propefty'.Enquiiy into the 
meaning of the concepts of property and the purposes that are 
or ought to be fulfilled by the law of p rope^ . Some of the 
traditk>nal concepts and classifications adopted by the common 
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law in the content of the study of fixtures. Topics: possession as 
a praprietaiy intsrest in land and goods; some basic concepts 
such as seisin and title; the fragmentation of proprietary interests, 
including the doctrines ct tenure and estates, an introduction to 
future interests; the development of legal and equitable interesis, 
including a comparative treatment of their nature, extent and 
sphere of enforceability and an introduction to trusts; legal and 
equitable remedies; the statutory regulation of proprietary 
interests in land, indudng an examination of the Tonens and 
deeds r^istration systems; co-ownership; an introduction to 
securty interests; the acquisition of proprietary interests; the 
alienablHy of interests including trusts for sale; commercial 
transactions involving leasefiold estates in land and baiment of 
goods. 

LAWS3030 Trusts S1S2Hpw4C3 

The nature, history arxJ classification of trusts; the use of trusts 
in modern law; social control through trusts; express private 
trusts; purpose trusts; discretionary and protective trusts; the 
creation and variation of private trusts; trusts in commerce; 
resulting and constructive trusts; charitable and public tnists; the 
significance of charitable status; powers and duties of trustees. 

A useful introduction to LAWS3050 Succession which 
develops a number of themes which are raised by a 
consideration of the law of trusts. 

LAWS3050 Sucocssion S1S2Hpw4C3 

Pnr»quislt»:LAWS30W 

The law governing succession to property on death including the 
rules relating to wins, administration of assets, family provision 
and intestate succession. Equitable doctrines relating to the law 
of wills and administration of estates, including constaiction of 
wlls, marstialing, satisfaction, ademption, anddonationes mortis 
causa. Although the rules of equity constitute a theme common 
to this subject and LAWS3020 and LAWS3030. there is no 
significant overlap. Students interested in both the law of trusts 
and the law of succession should do both LAWS3030 and 
LAWS3050; in that event it is preferable to do LAWS3030 first. 

LAWS4010 Business Associallons 1 S1S2Hpw4C3 

An introduction to a number of important legal and theoretical 
aspects of the operation of business companies. In addition 
there is a brief overview of partnership law. 

The company law component of the subject falls into two parts. 
The first deals with the process and incidents of incorporation. 
The topics dealt with in this part include the derivation of the 
modem company; an introduction to the regulatory structures 
for companies and the securities industry in Australia; the 
formation of the company; the privileged position of the private 
company; an introduction to the corporate constitution, organs 
and capital; promoters' duties; pre-incorporation contracts; the 
separate personality of the corporation and its exceptions; 
corporate liability in crime. 

The balance of the subject is concerned with the stmcture and 
governance of the company. It examines the corporate organs 
the board of directors and the general meeting and the division 
of corporate powers between them ; the duties and liabilities of 
directors and other officers; the remedies available to 
shareholders for tfie enforcement of directors' duties and 
protection against oppression or over-reaching by controllers. 
While much of this company law doctrine is equally applicable 
to the large company as to the small enterprise, the subject 

stresses the problems, processes and transactions typically 
encountered by small incorporated txjsiness. 
Students are advised to comf^te LAWS3010 Property and 
Equity before undertaking Business Associations 1. 

LAWS4020 Business Associations 2 S2Hpw4C3 

Prerequisite: LA WS4010. 

Areas of company lawatxl securities regulation not covered in 
LAWS4010 Business Associations 1, and particulariy those of 
relevance to larger enterprises including public companies. 
Students who wish to complete a comprehensive study of 
company law and securities regulation are advised to take this 
subject in additbn to LAWS4010. 

The subject deals with topk;s within the fields of corporate 
finance and securities regulation (including the regulation of 
takeovers). Topics studied will be drawn from the following: 1. 
corporate finance including classes of shares, company 
accounts and audit, the protection of share capital and the law 
on dividends; 2. securities mari<ets and their regulation 
including inskfer trading and other market abuse, and the 
hearing and investigative powers of the Australian Securities 
Commission; 3. Publk: issues of corporate securities including 
philosophy of new issue regulatk>n, listing and quotatk>n, 
prospectus requirements, liability for prospectus contents, and 
prescribed interests; 4. the regulation of takeovers; 5. 
corporate insolvency. 

LAVVS4030 The Modwn Corporation SS Hpw4 03 

Examines on a comparative basis selected issues in law and 
social policy arising from the modem emergence of the large 
business corporatkxi as a dominant institutk>n in western 
economies. The object is to develop a critkal understanding of 
corporate structures and operations and of regulatory systems. 

The central theme concerns corporate control and 
governance. Topics include: 1. the distribution of corporate 
ownership and control - modern patterns and their 
significance; 2. institutional share ownership - recent 
developments and control implications; 3. the regulatnn of 
financial intermediaries; 4. networks of influence -
inter-company and txisiness-government interiocks; 5. legal 
responses to the separatnn of corporate ownership and 
control with particular reference to the klentificatkMi and 
transfer of corporate control; 6. structure, process and functk>n 
in the publk: company board of directors; 7. corporate social 
responsibility; 8. industrial democracy: 9. employee 
participation in corporate capital formation; 10. state 
intervention in business - industrial strategy, corporatism and 
managerial prerogatives; and 11. the regulation of 
multi-national enterprise. 

LAWS4240 Industrial and inteliectual S1S2Hpw4C3 
Property 

Areas of the law relating to concepts of intangible property 
including the law of patents, trademarks, trade designs, 
copyright, confidentiality, passing off and the protectk>n of 
business reputation. 

LAWS4260 Reguiatlon of Economic SS Hpw4 03 
ActhrKy 

Theories, economres and politics of regulation. The role of 
competition policy; the case of exemption. Regulation v 
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self-regulation. Regulatory reform. Selected case studies in 
economic regulation. 

Students who have completed LAWS4330 Economic 
Regulation are not permitted to take this subject for credit. 

LAWS4340 Trade Practlcvs 81 S2 Hpw4 03 

Analyses the competitive process and the extent to which 
departures from competition should be regulated. Focus is put 
on the Trade Practices Act and the decisions of the Trade 
Practices Commission, the Trade Practices Tribunal and the 
Federal Court thereunder. Comparative US, English and EEC 
decisions in the trade practices area are considered. 

LAWS43S0 Insurance U w SSHpw4C3 

Basic principles of insurarK:e law. Topics: 1. Principles of 
insurance law; insurable interest, indemnity, good faith, 
subrogation, contribution; 2. Insurance contracts: formation, 
warranties and conditions, cover, claims, brokers and agents; 
3. The changes effected by the relevant legislation and the 
residual problems. 

LAWS4370 Commercial U w A S 1 S 2 H p w 4 C 3 

Aims, with LAWS4380 Commercial Law B, to provkJe an 
introduction to principal areas of commercial law of relevance 
to legal practice. Topics: 1. the law on sale of goods; 2. an 
introduction to consumer protection; 3. an introduction to the 
law on consumer credit. 

Students wishing to complete an introductory study of 
commercial law are advised to take LAWS4380 Commercial 
Law B. More advanced study of consumer protectnn is 
available in LAWS4390 Consumer Protection Law. Other 
areas of commercial law are dealt with in LAWS4540 
Internatunal Trade and LAWS4800 The Law of Banking. 

LAWS43aO Commercial Law B 31 82 Hpw4 03 

Aims, with LAWS4370 Commercial Law A, to provide an 
introduction to principal areas of commercial law of relevance to 
legal practice. Topics: 1. negotiable instruments, including a 
study of commercial tjills against f/ie t>ackground of a description 
of the operation of the commercial Mfe and money markets; 2. 
secured transactions. Students are introduced to the law on 
securities over personal property including priorities. Reference 
is made to credit an-angements in use in the distribution and sale 
of goods and services; 3. introduction to law of l>ankivptcy. 

It is recommended that students complete LAWS4370 
Commercial Law A before t a k i ^ this subjert. Other areas of 
commercial law are dealt with in LAWS4390 Consumer 
Protection Law, LAWS4540 International Trade and LAWS4800 
tfie Law of Banking. 

Students who have completed LAWS4320 Commercial and 
Consumer Transactions 2 are not permitted to take this subject 
for credit. 

LAWS4390 Consumer Protection Law SS Hpw4 C3 

Legislative strategies for the protection of consumers and the 
effect of this legislatkxi upon marketers. The fdkmring protective 
strategies are considered: regulatkMi of consumer contracts; the 
regulatkm of advertising and sales promotion; the imposltkxi of 
informatranal requirements on persons dealing with consumers; 
the promulgation of standards with whkh goods and services 

have to comply; tfte lk»nsing of persons dealing with consumers; 
the establishment of statutory funds against which consumers 
can claim; the creatnn of consumer trfcunals and tfie 
establishment of consumer protectmn bureaux. 

LAWS4440 E iemmts of income Tax Law S I S2 Hpw4 0 3 

1. Introduction: the policies served by taxatkm with partKular 
reference to distributkjnal and economic objectives; the uniform 
tax system: tfie structure of the current Income Tax Assessment 
Act and its administration. 2. A critkal analysis of the princpal 
concepts of the law of income taxation and the taxatk>n of capital 
gains and fringe benefits; the law on income and deductkxis as 
applicable to individuals; the trading stock provisnns and tax 
accounting; concepts of resMence and source. 3. The judk:ial 
interpretatren of taxing statutes; policy questions concerning tax 
avoidance. 

Students who have completed LAWS4420 Taxatk>n 1 are not 
permitted to take this subject for credit. 

LAW84450 Advanced Revenue U w S2 Hpw4 0 3 
Prerequisila:LAWS4440. 

Areas of income tax introduced inLAWS4440 Elements of 
Income Tax Law in greater depth. Several areas of income tax 
law and other revenue law not touched on in the earlier s u b j ^ 
Topks: 1. taxatk>n of partnerships, trusts and companies, 
including capital gains tax; 2. assignment of income; 3. tax 
avolidance and evasion - analysis of general, and spedTic, 
anti-avoidance legislation and penalties legislatkm; 4. an 
introduction to aspects of internattonal tax including some 
international tax agreements; 5. tax decisk>n-making and review 
in tlie context of a mass decisnn making process.Studerrts 
shouU have completed LAWS4010 Business Associatkxis 1 or 
be taking that course concurrently with LAWS4450. 
StmJents who have completed LAWS4430 Taxation 2 are not 
permitted to take this subject for credit. 

LAWS4540 International Trade SS Hpw4 0 3 

A study of international business transactions. An economic 
overview of international trade. Structural aspects of 
internatnnal business will be studies and topics may include: 
different methods of doing business internationally; foreign 
investment in Australia; the territorial reach of ainti-trust laws; 
international taxation; international finance; international 
transport law. Attention is focussed on transactional a s p e ^ of 
internatbnal business law, namely, sale of goods, international 
payments, and customs, dumping and subsidies.l t is 
recommended that students taking this course should either 
have studied, or be studying concurrently, the folk>wing 
subjects: Commercial Law A and B, Elements of Income Tax 
and Gonflkrt of Laws. 

Students who have completed LAWS4540 International Trade 
are not permitted to take this subject for credit. 

LAWS4620 Computer Applications to Law S S H p w 4 C 3 

A 'hands-on' introduction to the uses lawyers can make of 
c o m p u t e r t e c h n o l o g y , pa r t i cu la r l y d a t a b a s e a n d 
knowledge-based technokigies. The use of databases for text 
retrieval systems, court and legal data registry systems, 
litigation support systems and office administration. The 
strengtfis and limitations of database technologies. Hypertext 
databases. The use of knowledge-based technok>9Íes In legal 
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document generators, expert systems (systems that give legal 
advice) and 'conceptual text retrievar. Implications of the 
nature o( legal reasoning for these technologies, 
Students will design and create their own legal databases, 
document generators and expert systems using programs 
provided. No prior computer knowledge is required, as the 
course commences with a brief introduction to microcomputer 
use. Some experience in the use of microcomputers and 
particularly wordprocessing, would be an advantage. The 
course is taught in the Faculty Microcomputer Lab and 
enrolment is therefore limited to 25. 

LAWS5000 The Lnn of EmploymenI S1S2Hpw4C3 

A branch of the law which treats persons in their capacity as 
workers. The employer-emptoyee relatranship with partKular 
attention to the individual corttract of employment on wWch that 
relationship rests, the l ^ a l concept of an 'employee', incidents 
of the empk>yment relationship, the mutual rights and duties of 
the emptoyer and the emptoyee; the rights and oUigatnns of 
public em^oyees; incidents of the empbyment relatnnship as 
regards thiid parties, the employer's liability to third parties, the 
employee's liabRity to third parties and the liabiity of third 
parties towards the emptoj^ent relatnnship; the termination 
of the relationship with partkular reference to the discharge of 
the contract of employment by performance, by notice and for 
cause and the remedies for wrongful termination; the 
relationship between an indivkJual contract of emptoyment and 
the relevant Award or Industrial Agreement, the usual matters 
dealt with in Awards and Agreements with partKular emphasis 
on job security and personal grievances; social security 
aspects of emptoyment, the legislatk>n which is designed to 
protect wages, hours and various leave entitlements; 
legislatkm with respect to Anti-Discriminatk>n; prc^rams for 
Equal Empbyment Opportunity and Affirmative Actkin. 

LAWS5030 Industrial Law SSHpw4C3 
An analysis of the legislation, commonwealth and state, whkih 
regulates the activities of trade and industrial unions including 
their internal administration ; the common law relevant to trade 
unk>ns and industrial disputes; the legislation, commonwealth 
and state, governing the conduct of industrial disputes; 
practKal aspects of dispute settlement in Australian industrial 
relations s^ems . 

LAWS6210 Law, Lawyers and Society S1S2Hpw4C3 

1. The lawyer-client relationship, including who exercises 
control and the lawyers' duties to accept work, to keep dient 
confklences, to act competently and to avoki conflicts of 
interest; the social implicatk>ns of lawyers' professional 
behavk>ur 2. The adversary system of litigatkm and the 
lawyers' role therein, t>oth generally and specifk»lly as defence 
counsel and as prosecutor in criminal cases. 3. The structure 
of the profession and methods of regulatk>n including 
discussion of the concept of professionalism, control of 
admission, discipline generally and conduct in court 
specifKally; selectkHi and control of the judiciary. 4. Issues 
relating to the delivery of legal services, including advertising 
and solidtatnn tiy lawyers, specialization in lawyers' practke, 
the structure and availability of legal akl, the regulation of 
lawyers' fees, the extent of the lawyers' monopoly and the role 
of non-lawyers In delivering legal servtees. 

LAWS7410 Legal Research and WrHingl FHpw2C2 
The literature, both legal and non-legal, relevant to the law in 
Australia. The corrtents of a law library, how it works and is 
ordered and how lawyers go about using it to And the law. 
Practice in handling the principal legal materials in the law 
Ibrary, notably law reports, collectk>ns of statutes, digests and 
material on law reform. An introduction to case analysts and 
statutory interpretation. An introduction to the use of 
computerized legal research methods. The methods and 
objectives of legal and empirical research. 

LAWS7420 Legal Reswch m l S1S2Hpw2C1 
WrHIng 2 

A revision of legal research skills acquired in LAWS7410 Legal 
Research and Writing 1, particulariy the use of Australian 
digests, law reform materials and indexes to l ^ a l periodk:als. 
Practice in ascertaining delegated legislation, in using English, 
Commonwealth and US digests and in tracing recent 
amendments to case-law, statutes and regulations. Further 
instruction on the use of computers for retrieval of legal 
materials. 

LAWS7430 Research Component 
This subject must be taken eittier concurrently with or after 
LAWS7420 Legal Research and Writing 2, but students are 
advised where possble to complete Legal Research and 
Writing 2 first so that they have a command of ttie relevant 
research technk)ues. Students are required to write an essay 
or present an argument in a moot, on the basis that their 
performance in conducting research carefully and tftoroughly 
for the essay or moot is assessed by the subject teacher on a 
pass-fail basis. This assessment of the qua% of the research 
will be made in addition to a separate assessment, in ttie 
normal fashion, of the standard of an essay or moot 
performance for the purposes of awarding a mart( in ttie subjert 
as a whole. The subject to wNch this requirement applies will 
be chosen by the student, and all subjects offered in the Law 
School are prima facie available to Research Component 
students for this purpose. Where for compelling reason no 
provision for a suitable essay or moot is or can be made in the 
program of assessment of a particular subject, the teacher of 
that subject may ask the student to select another subject. 
There is no formal teaching in LAWS7430 Research 
Component and no credit points are awarded for it. It is 
compulsory for all students except those taking any one or 
more of the Research Thesis electives LAWS6510, 
LAWS6520. LAWS6530. 

LAWS8320 Legal Theory S1S2Hpw4C3 
Introduction to theoretical questions which underline the 
practical woritings of the law. Three different though 
overlapping questions are addressed: questtons about the 
nature of legal interpretation/reasoning in ttie context of 
adjudk:atk>n. Questk>ns about the nature of law; moral and 
evaluative questions about the operations of law in general, 
and about particular legal activities. Topfcs: tt>e character and 
aims of l e ^ l theory; the nature of legal interpretation and 
adjudKatnn and their signifKance for an understanding of law; 
L e ^ l PosUvists' and Natural Lawyers' accounts of the nature 
of law and the relationship of law to morals; evaluatbn of 
punishment, of the Meal of the Rule of Law and of laws 
designed to redistrbute social goods ar)d other areas of legal 
intervention into social life. 
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LAWS8820 Law and Social Theory S1S2Hpw4C3 

Examination of common assumptions about law, about 
society, and about the relationships between law, legal 
institutions and social ordering. The nature of social ordering 
and the place of law in that ordering, the extent to which 
different areas of law contain implicit social theories, and the 
importance which social theorists have attached to law in their 
explanations of social structure and social change, first 
section;Common assumptions about the nature and social role 
of law are discussed in the light of the worit of writers in the law 
and society movement. Second section: The rule of law is 
considered as a general rationale of law and in the context of 
selected areas of law: contract, crime and administrative law. 
TNrdsection: J\yB worit of major social theorists Marx, Weber, 
Durkheim and Foucault and the implications of their wort« for 
law are discussed. 

LAWS8320 and LAWS8820 forni part of the compulsory core 
of the LLB and BJuris degree courses with respect to students 
who entered the Faculty in 1981 or later. Students are required 
to take one of these two subjects to fulfil compulsory 
requirements and are pemiitted to take the other as an elective. 
For intakes eariier than 1981, it is an elective only. 

EIMIIvm 

All Commerce Law students must alsocomplete Law Electives 
sufficient to comply with Rule 7.(1) (a) of the Rules Applicable 
to Candklates for the Degrees of Bachekir of Lavre and 
BachekH- of Jurisprudence (see Rules for Award of Degrees in 
the Faculty of Law Handbook.) 
The list of electives available is: 

Credit Points 

LAWS1020 Trial Process 3 
LAWS1030 Remedies 3 
LAWS1040 Evktence and Advocacy 
LAWS1450 Advanced Studies in Torts 3 

LAWS1480 Advanced Criminal Law 
LAWS1510 Family Law 
LAWS1550 Law and Gender 
LAWS1620 Families and Finances 
LAWS1630 ChiMrenandtheLaw 
LAWS1720 Crime and Society 
LAWS1730 The Criminal Justice System 
LAWS1740 Penology 
LAWS1810 LawandlMedk:ine 
LAWS2100 The High Court of Australia 
LAWS2210 Advanced Administrative Law 
LAWS2230 Communreatfens Law 
LAWS2240 l^iningLaw 
LAWS2420 Local Government U w 
LAWS2820 Human Rights Law 
LAWS2700 The U w , Procedures and 

Practice of Pariiament 
LAWS2800 Australian Immigratnn Law 

and Practne 
LAWS3020 Advanced Property and Equity 
LAWS3030 Trusts 
LAWS3050 Succession 
LAWS3210 Conveyancing and Land 

Transactions 
LAWS3410 Environmental Law 
LAWS4010 Business Associattens 1 
LAWS4020 Business Associatnns 2 

LAWS.»030 The Utedern Corporation 3 
LAWS4240 Industrial and Intellectual Property 3 
LAWS4260 Regulation of Economk: Activity 3 
LAWS4340 Trade Practices 3 
LAWS4350 Insurance Law 3 
LAWS4370 Commercial Law A 3 
LAWS4380 Commercial Law B 3 
LAWS4390 Consumer Protection Law 3 
LAWS4440 Elements of Income Tax Law 3 
LAWS4450 Advanced Revenue L^w 3 
LAWS4540 Internatkmal Trade 3 
LAWS4610 Informatran Systems Law 3 
LAWS4620 Computer Applicatfons to Law 3 
LAWS4680 The Law of Banking 3 
LAWS5000 TheLawofEmptoyment 3 
LAWS5020 Industrial Safety and Health Law 3 
LAWS5510 Industrial Law 3 
LAWS6010 Law Journal 3 
LAWS6410 Legal History 3 
LAWS6510 Research Thesis: two session 

elective 6 
LAWS6520 Research Thesis: session 1 elective 3 
LAWS6530 Research Thesis: session 2 elective 3 
LAWS6820 Social Security Law 3 
LAWS6830 Housing Law 3 
LAWS6910 Discrimination and the Law 3 
LAWS6920 Aborigines and the Law 3 
LAWS7210 Clinksal Legal Experience 3 
LAWS8200 Economic Analysis of Law 3 
LAWS8320 Legal Theory 3 
LAWS8410 Comparative Law 3 
LAWS8420 PacifK Islands Legal Systems 3 
LAWS8530 Publk lntematk>nal Law 3 
LAWS8570 International Humanitarian Law 3 
LAWS8610 Conflict of Laws 3 
LAWS8e20 Law and Social Theory 3 
UmS9000 Special Elective A 3 
LAWS9010 Special Elective B 3 

Department of Legal Studies and Taxation 

LEGT7711 Legal EnvlronmenI of 
Comnwrca 

Prerequisila: 

Contemporary English or 
2 unit English (Genma^ or 
2 unit E n ^ or 
3 unit English 

S 1 o r S 2 L 2 T I 

HSC minimum 
matkroqukad 

BO 
60 
S3 

1 

The Australian legal system and areas of substantive law 
relevant to commerce including contract, business 
organizatbn, employment, commercial arbitration, advertising, 
trade regulatran, civil compensatnn, discrimination. 

LEGT7721 L ^ Transactions In S I or S2 L2 T1 
Comnwrca 

Preraquisita.LEGTTT11. 

General principles of law of contract and specialized 
commercial transactkms including banking and negotiabia 
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instruments, insurance, agency, sale of goods, bailment, 
suretyship. 

LEGT7731 l^agal Regulatian ot Maricethg SI or S2 L2 T1 
and Distrlbutlot« 

Prenquisile:NiL 

The regulation of restrictive trade practices and sales promotion. 
The legal frameworit of mariteting strategy with special reference 
to anti-competilive practices including collusive activity, exclusive 
dealing, price discrimination, resale price maintenance, mergers 
and monopolization and consumer protection law including 
misleading and deceptive advertising and other unfair practices. 
Consumer credit; product liability; protection of intellectual 
property. 

LEGT7741 Legal Organization of Commerce S2L3T1 
Pnnquisit»: LEGT77Z1 orLEGTnsl. 

The law relating to corporations including company takeovers 
and the securities industry, partnerships, joint ventures and 
trusts, with special reference to their comparative utility. 

LEGT7751 Taxation Law 81 L3 T1 
Praraquisite:LEGT7721 orLEGT7731. 

The law and practice of tfie taxation of income under the Income 
Tax Assessment Act 1936 CkxnmonweaHh including the concepts 
of income and alowable deductions; aienation of income; taxation 
of partnerships, trusts and coiporatiorts; tax avoidance and evasion. 
Capital taxes. An introduction to stamp duties, payrol tax, land tax 
and sales tax. Tax poicy. 

LEGT8831 Advanced Taxation: Contemporary 
Issues 

S2L3 

Prerequisite: LEGT7751. 

(Nolofferedin 1992) 

As for LEGT5584. See Graduate Study; Subject Descriptions. 

School of Marketing 

HOSP1999 HospHalHy Industry Employmen« 1 S2 
Industry experience in an internship program to serve as a 
complement to the theory gained from coursework. The 
Industry Employment is for a period of at least 10 weeks in the 
summer vacation. A detailed report and diary shoukl be 
submitted at the beginning of the following academk: year. The 
objective is to relate the theoretteal content of the TAPE 
operative subjects concurrently undertaken with the degree in 
Sessk>ns 1 and 2, to the practical working environment in food 
and beverage servke outlets in restaurants and hotels. 

HOSP2999 Hospitality Industry Employmmit 2 82 
Students are required to undertake relevant employment of at 
least 10 weeks duratran in the summer vacation at the end of 
the second year. The objective is to buiki upon previous 
industry experience arxl gain some advanced training in the 
food and twverage, front office areas of hotels or restaurants, 
either locally, interstate or overseas. Students win be required 

to maintain a diary and submit a report at the beginning of the 
folk>wing academk; year. 

HOSP3009 Financial Control In 81 4CCrt 
Hospitality Industry 

Prerequisites: ACCT1501, ACCT1S11 and satislaclory comptelion of 
studies In the TAPE sector. 

Rnancial ratio analysis; capital and cash budgeting; current and 
capital asset management; finarwing methcsds; cash fkïw 
mana^ment; hotel and restaurant valuation methods; 
franchising and leasing. Purchasing, receiving; issuing, storage, 
producing and serving controls; labour cost controls and their 
implementation; sales income control and theft preventkm, yiekJ 
and revenue analysis. Course will include a control project report 
and feasbility study. 

HOSP3010 Legal Aspects of Tourism S2 4CCH 
Prerequisite: Satisfactory completion of studies mttie TAPE sector. 

National and intematkinal laws relating to tourism. Legal 
environment of facilities, agents, operators. Interactkm of 
community and devekiper needs. Consumer rights. ImplKatkm 
of natk>nal, local regulatkxis governing sale and supply of 
hospitality sennces, including food. 

HOSP3999 HospHalHy Industry Employment 3 S2 
Students will undertake a structured employment program in 
conjunction with and under the supennsion of a hotel or 
restaurant empbyer in the form of an internship for at least 10 
weeks at the end of their third year. Students will have the 
opportunity of woriùng in a number of departments of a hotel, 
restaurant or resort operation including front office, accounting, 
human resources and mailteting. Students will be required to 
submit a detailed report in the following academic year, of 
approximately 2000 words whreh will be graded satisfactory or 
unsatisfactory. Employers will also be required to nrwnitor the 
progress and performance of students and submit an 
accompanying report in finalisation of the project. 

HOSP4002 Resort Management S2 4CCH 
Prerequisite: HOSP4013. 

Strategic and operatkMial issues in resort management Market 
positioning; growth strategies; organization; informatkm systems 
design; staffing needs; management s ^ . Examples from 
Australian resort industry. 

HOSP4003 Communication Strategy In the S2 4CCH 
HospHalHy Industry 

Prerequisites: HOSP4013. MAFIK2042. 

Communicatnn strategy as a component of overall martteting in 
the hospitality industry. Settir^ communication goals; assessing 
the context in which oommunk»tk>n wil occur, selectnn of target 
audience; choKe of communk:atk>n, channel and message; 
measuring effect; evakiatnn. Examples from resorts and hotel 
sectors in Australia. 

HOSP4004 Swnlnar In HospltalHy SI T2 L2 
Management 

Prerequisite: HOSP3009. UARKS073. 

Issues in Hospital i ty Management - its evolut ion, 
understanding the current Australian Hospitality environment, 
Management practk»s and strategies analysis of the future, 
research appKcatnns. 
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H08P4013 HospHalKy Managanwnt 1 SI 6CCH 
Prertquisit»: MARK201Z. UARK203Z. IMRKZ042. MARK205Z. 
HOSP1999, HOSP2999. HOSP3009, IROBS71B, ECONZ117. 

Understanding the delivery of service in front office, food, 
beverage and rooms division and conference, entertainment, 
club and casino operations, developing new service concepts 
witfiin various positioning strategies and health and 
government requirements, reviewing energy management 
systems, the presentation of food and beverage, determining 
cost controls and tfie cost/benefit of improvements. 

HOSP4014 Hospitality Management 2 S26CCH 
Pnraquisit9:HOSP4103.Co-reqvislte:HOSP401S. 

Understanding the concept of quality assurance, internal 
marketing, managing employee turnover and stress, career 
pathing, measuring and improving customer satisfaction, 
methods of increasing customer loyalty, determining the cost 
of unacceptable and inferior service, cost versus qualKy 
trade-offs. 

HOSP4015 Hospitailty Management 3 S26CCH 
Preraciuisite:HOSP4013. Co-requista:HOSP4014. 

Understanding worltflows in a hotel as a prerequisite to good 
design and layout fitout; importance of Occupational Health 
and Safety Act, government and local council requirements, 
preparing feasibility studies including Return on Investment 
and debt versus equity decisions, use of computer aided 
design software. 

A detailed case study will be required in which each student 
will develop the detailed plans and specifications needed for a 
restaurant or similar operation. Plans will include critical path 
charts, cost and income analysis, a five year mart<eting plan 
and budget. 

MARK2012 Mariwiing Fundamentais S1 L2 T2 
Prerequisite: NIL Co-requisite: tMRKS03Z 

Conceptual framework for developing and understanding of 
marketing including the marketing process, marketing 
environment and marketing planning. Coverage of product, 
service, consumer, industrial, gtobal and social aspects of 
marketing. Introduction to the marketing mix, market 
segmentation, positioning and product differentiatk>n 

MARK2032 Consumer Behaviour A 8112 T2 
Prerequisite: Nil. Co-requisite: UARK201Î 

Consumer Behavk>ur A studies in detail the internal influences 
on behavnur as they apply to the consumption process. The 
course is designed to understand how consumers process 
information and the emotnns and motivations that impact on 
that process. The focal topics include: The study of cognitmn, 
memory, learning, perception, motivation, and the 
communication process as these relate to marketplace 
tiehaviour. 

MARIC2042 Consumer Behaviour B S 2 L 2 T 2 
Prerequisite: MAOKZOI2, MARKZ032. Excluded: MARK7042. 

Consumer Behavnur B studies in detail the external influences 
on behaviour and the role of the marketplace in the 
sociopolitical system. Topics of study include attitude 
formatkin, the impact of reference groups and institutions on 

marketplace behaviour. Specific attention is given to the 
purchase and consumption situation in terms of indivkJual and 
group purchase behaviour. In tfie latter partkular attention is 
given to househoM and organisational buying behavwur. 

MARi<2052 Marketing Resaardi S2 i ^ T2 
Prerequisite: ECON1203or^n>vedsubstitute, MARK201Z Excluded: 

MARK7052. 

Sources and types of marketing information relevant to 
marketing management. Problem definition and research 
design, questionnaire design, sampling, data collection, 
interpretation and reporting. Management control of research 
including briefing, evaluation of proposals and distinction 
between research results and mari<eting implications. Use of 
continuous research and new developments in maritet 
reseiirch. 

MARK3022 Computer Applications In S 1 L 2 T 2 
Marketing 

Prerequisite: MAm<2052. Excluded: MARK7(SZ 

Exploration and evaluation, using computer software, of 
characteristk» and relationships of marketing. The approach 
will be largely model based, related to marketing decisk>n 
making and fostering greater understanding of mari^eting 
complexity. Technkiues and tools which support the final year 
marketing subjects will be explored. 

MARK3043 International Marketing S2 L2 T1 
Prerequisites: MARK201Z MARK205Z 

Conceptual and environmental aspects of international 
marketing are dealt with. Using this knowledge, issues 
associated with developing practical marketing strategies 
appiropriate to different world markets are then conskJered in 
detail. 

MARK3053 Service Management S1 L2 T1 
Prerequisites: MARK2042. MARK20S2. 

A marketing orientation to services management is used to 
ensure that the strategic handling of services takes into 
account their distinguishing characteristks. The marketing 
planning framework will conskJer the marketing of servkses and 
the service component of product marketing. Case analysis will 
be used to illustrate mariteting applicatkins. 

MARK3063 Promotions Management S2 L2 T2 
Prerequisite: MARK2042, MARK7042. UARK3073 or MARK7073. 

Principles and practkal aspects of promotion are covered. 
C'Xiskjeratk>n is given to elements of the promotional mix, 
advertising strategy, campaign development and assessment, 
and advertising research. Legal and ethkal issues are also 
examined. 

MARK3073 Brandl age 81 L 2 T 2 
Prerequisite: UARK201Z Excluded: MARK7073. 

An overview of marketing planning for products and servKes 
with a focus on planning at the brand level. Marketing concepts 
such as segmentation, differentiatk>n, positioning and product 
Irfecycle will lie re-examined from a strategic perspective. The 
mariteting mix will be expanded to address strategies of new 
product devekipment, pricing, distributk>n and promotions 
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management. Case analysis wHI be introduced to develop 
strategic thinking. 

MARK3083 Strategic Marketing Management S2 L2 T2 

Pmquisile: IMRK3073. Excluded: MARK7083. 

Concepts introduced in previous subjects will 1» broadened to 
address issues at the business unit level. Corporate mission, 
competitive stance of the organisation, pricii^ polkies, trade 
relations, internal marketing and logistics will be addressed. 
The management of organisational resources such as financial 
and human resources are considered using, for example, 
portfolio analysis. Decision support systems are also 
examined. 

MARK3083 Corporate Pdlcy and S2 L2 T2 
Marketing Strategy 

Pnnquisila: MARK307S. Bicluded:MARK7093. 

The interface between marketing and other key functional 
areas within the organisation, such as finance, human 
resources and manufacturing are examined. Marketing's 
interface with areas outside the organisation, such as strategic 
alliances, joint ventures and partnership in global marltets are 
also examined. Social, ethical, technological, legal and global 
issues are addressed. Case analysis will be used. 

MARK3206 Seminar in Marketing Issues S I L2T1 

Prm 
MARK70SZ. 

: MARKZ012, MARK2042, MAfiK20SZ or MAfiK704Z 

Issues of concern to marketers in the contemporary 
environment such as ethics, legislation, stakehoMers, societal 
resource management, technology, fragmentation of markets 
and gk)balisatk>n. 

MARK3207 Seminar In Ma1(ating Advanced S2 LZ T1 

Prerequisitas-.MARKZOSZ. MARK3022orMARK70SZ MARK7022. 

Expk>ratk>n of conceptualisation of marketing theory. A strong 
emphasis on methodokjgical issues relevant to research of 
marketing phenomena. 

MARK7022 Computer Applications 
in Marketing (Honours) 

Pnnquisitee: MARtaoSS and Haad ol SchooTs apprmeJ. Excluded: 
UARK30ZZ. 

The content of this subject includes that of MARK3022 as well 
as additional and more advanced work in Research and 
Modelling. 

MARIC7042 Consumer Behaviour B 
(Honours) 

PnraqMtx:MARK203Z IMRK20I2 and Head a!SchcoTs approve. 
Exclud9d:MARK2042. 

The content of this sut^ect includes that of MARK2042 as well 
as additional and more advanced work in Consumer 
Betiavk>ur. 

MARIC7052 Marketing ResMrch (HorMurs) S2L2T3 
Prerequshes: EC0N1203, MARK2012and HeadofSchooTs approval 
Excluded: UARK20SZ 

The content of this subject includes that of MARK2052 as well 
as additional and more advanced work in Marketing Research. 

MARK7073 Bri Hit (Honours) S 1 I ^ T 3 
Prerequi3itee:MARK2012. mRKTOSZand Head olSdioofsapprmA 
Excluded: Maik 3073. 

The content of this subject includes that of MARK3073 as well 
as additional and more advanced work in Brand Management 
Concept. 

MARIC7083 Strategic Marketing S2 L2 T3 
Managament(Honours) 

PrerequisHe:MARK7073. Bccluded:MARK3<l83. 

The content of this subject includes that of MARK3083 as well 
as additk>nal and more advanced work in Strategic Marketing 
Concepts. 

MARK7093 Corporate Policy and S2L2T3 
Marketing Strategy (Honours) 

Prerequisite: MARK7073 and Head of SchooTs approvaL Excluded: 
MARK3093. 

The content of thb subject includes thai of MARK3093 as well 
as additional and more advanced work in Corporate Policy and 
Strategy. 

MARK7203 Seminar In Marketing Theory S 1 o r S 2 L 3 
Prerequisite: Haad otSchocTs approval. 

The nature and development of scientific theories. The 
evaluatnn of marketing theory is traced with critical analysis of 
essential marketing frameworks. 

MARK7204 Thesis (Marketing) S1 S2 

MARIC7205 Research Seminar S2 L3 
Prerequisite: Haad of SchooTs approvaL 

In depth treatment and critical analysis of research technkguss. 
Examination of current topKs in research methodok>gy. 

S1L2T3 MARia206 Project Seminar S I S2 

S I L3 MARIC7209 Buyw Behavkwr 
Prerequlsite:MARK7143. 

As for MARK5901. See Graduate Study: S u l ^ Descrptfons. 

S2L2T? Mathemat i cs 

Mathematfcs 1 is appropriate for students with mathematical 
ability and interest. Students with a good 4 unit H S C 
MathematKS pass shouM attempt MATH1042, whilst students 
with a 3 unit Grade 1 or 2 HSC Mathematk» pass may attempt 
MATH1032. In other circumstances, ECON1202 and 

1i>il 
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ECON1203 Quantitative Methods may be a more suitable 
choice. 

MATH1032 Mathematics 1 

Praraquisita: 

FL4T2 

HSCExam 
Score Range 

Raquirad 

67-100 
100-150 
100-200 

2 unit MalhamatKS' or 
3 unit Malhemalics or 
4unllMalhamatics 
or 
MATH10I1. 

Exdudad: MATH1042. MATH1011, MATH10Z1, ECON2200, 
ECON2201.ECON2202. 
•Thia t«f«r» to lha 2 Unit MaUhvmto lutii««:! which » related to th* 3 Unit MatMmUic« aublact It da— not rmltr to Ih» lubiŵt 2 Unit M>*wnatic> (M.t ial>csinSoci»ly). 
Calculus, analysis, analytic geomet^, linear algebra, complex 
numbers, polynomials, probability theory, elementary 
computing. 

MATH1042 Higher Mathmnatlcs 1 
Prarequisita: 

3 milt 
4 unit Mamama 

natíos or 

FL4T2 
HSCExam 

ScomRanga 
Raquirad 

145'-150 
ie6'-200 

IMTH1021, ECONS200, Excluded: MATHIOSZ MATH1011, 
ECON2201, ECON220Z. 

As for MATH1032 Mathematics 1, but in greater depth. 
' th««« numbw* nwy v«iy »Sglitiy Irom yMtf to y«aj. 

MATH2IOO ApplMMa«hwnatlcs2- S 1 o r S 2 L I ^ T 0 ^ 
Vector Calculus 

Prarequisile: MATH 1032 or mm 104Z Excluded: MATH2110. 

Properties of vectors and vector fields; divergence, gradient, 
curl of a vector; line, surface, and volume integrals. Gauss' and 
Stokes' theorems. Curvilinear co-ordinates. 

MATH2110 Hlghw Applied MathMnatlcs 2 - S1L2T0,5 
Vector Analysis 

Prerequisite: MATH1042orKIATH1032(CR). Excluded: MA TH2100. 

As for MATH2100 but in greater depth. 

MATH2120 Applied Mathematics 2 - S1 or S2 L1,5 T0,5 
Mathematical Methods for 
DIflMWilial Equations 

Prarequisita: MATHiq32. Excluded: U/\TH2130. 

Intrxjduction to quantitative methods for ordinary and partial 
differential equations. The follawing topics will be treated 
primarily by example. Ordinary differential equation: linear 
with constant coefficients, first-order systems, singularities, 
boundary-value problems, eigenfunctions, Fourier series, 
Bessel's equation and Legendre's equation. Partial differential 
equations; characteristics, classification, wave equation, heat 
equation, Laplace's equation, separation of variables methods. 

MATH2130 Higher Applied Mathematics 2 - S 2 L 2 T J 
Mathematical Methods tor 
Differential Equations 

Prarequisile: MATH1042 or MATH1032(CR). Excluded: MATH2120, 
10.2212,10.2112. 

As for MATH2120 but in greater depth. 

MATH2160 Applied Mathematics 2 - S1L1,5T0,5 
Linear Programmirig 

Prerequisite: MATH1032orMATH104Z Co-requisite:MATH2S01. 

A first course in mathematical modelling and solution 
techniques for linear optimization problems. The revised 
simplex and dual simplex methods, theory and appBcations of 
sensitivity analysis, duality theory. Networi<s, transportation 
and assignment problems. Examples, applications and 
computing methods are prominent features. 

MATH2200 Applied Mathematics 2 - S 1 o r S 2 L 1 ^ T 0 ^ 
Discrete Dynamical Systems 

Prerequisite: MATH1032 or MATH104ZCo-raquisite:MATH^1. 

The study of dynamical systems whose states changeatdiscrete 
points in time. Difference equations, general properties. Linear 
systems, stability, oscilations, z-transforms. Nonlinear systems; 
critical points, periodic cycles, chaotic behaviour. Applications 
selected from engineering, biological, social, and ecommic 
contexts. 

MATH2400 Pure Mathematics 2 -
FlnHe Malhemalics A 

S I LI ,5X05 

Preraquisite:MATH1032. 

Positional number systems, Hoating^nt arithmetic, rational 
arithmetic, congruences. Euclid's a l g ^ m , continued fractions, 
Chinese remainder theorem, Fermafs theorem, appications to 
computer arithmetic. Polynomial arithmetic, division algorithm, 
factorization, inteipolalion, finite field. Codes, error correcting 
codes, pubic-l(ey cryptography. 

MATH2S01 FL1,5T1or 
SI or 82 L3 T2 

PureMalhMnat lcs2-
Lhwar Algebra 

Prerequisite: MATH1032 or MATH1042. Excluded: MATHZSOI, 
10.111A,10.121A. 

Vector spaces, (near transformations, change of basis, inner 
products, orthogonalisadon reflections and QR factorizations. 
Eigenvalues and eigenvectors, diagonalization, Jordan forms 
and functions of matrices. Appications to linear systems of 
differential equations, quadratics, rotations. Laplace transforms. 

MATH2S10 PuraMathwnatlcs2- S 1 o r S 2 L 1 5 T 1 
Real Analysis 

Prerequisite: MAJH1032 orMATH1042. Excluded:MATH2610. 

Multiple integrals, partial differentiation. Analysis of real valued 
functions of one and several variatiles. 

M ATH2S20 Pure Mathematics 2 - SI or S2 LI 3 T1 
Complex Analysis 

Prerequisite:MATH1032orMATH1042 Excluded: MATH2620. 

Analytic functions, Taylor and Laurent series, integrals. Cauchy's 
tlieorem, residues, evaluation of certain real integrals. 
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MATM2601 HIghar Put* Matlwmatlcs 2 - S I L4 T1 
Algebra 

Pranquis»»:MATH1042orMATH1032(DN). Exdudad:MATH2S01. 
As for MA'nH2S01, but in greater depth, arid with additional 
material on unitary, self-adjoint tran^ormations and normal 
transformations. 

MATH2610 Hlghw Pur* Mathematics 2 - S1L2T0,5 
Real Analysis 

Prerequisite: UATH104Z or MATH1032(DN).exdu<led:UAm2S10. 
As for M ATH2510 Pure Mathematics 2 -Rea lAna lys isbu t in 
greater depth. 

MATH2620 HIghar Pur* Mathamatlcs 2 - S2 L2 TO^ 
Complex Analysis 

Prerequisite: AMTm042cx-MATHI032(CR). Excluded:IMTH2520. 

As for MATH2520 Pure Mathematics 2 - Complex Analysis, 
but in greater depth. 

MATH2801 Thaory of Slatlsllcs 2 - S I L3 T1 
Probability and Random Varlablas 

Prerequisite: MATH1032orMATH1042orMATHIcei(CR). Excluded: 
MATH2901, MATH2ei9, MATH2B41, BIOS2041. 
Probabil ity, random variables, standard discrete and 
cont inuous d is t r ibu t ions , mul t ivar ia te d is t r ibut ions, 
transformations, random sampling, sampling distributions, limit 
theorems. 

minimization including linear programming and quadratic 
programmaig. 

MATH3181 Applied Mathematics 3 - S 2 L 3 T 1 
Optimal Control 

Prerequisites: A total of 2 level II mathematics units which must include 
eitherMATH2100or MATH25tO. Excluded: 10.212M, 10.222M. 
An introduction to the optimal control of dynamical systems. 
Mathematical descriptions of dynamical systems. Stability, 
controlability, and observability. Optimal control. Calculus of 
variations. Dynamic programming. 
Examples and applications are selected from biological, 
economical and physical systems. 

MATH3610 Higher Pure Mathamatlcs 3 S1 T 0 3 C2 
Real Analysis 

Prerequisite: MATHS610 or UATH2S10 (CR) fft- Excluded: 
MATHSS70. MATH3601. 
Syllabus: The limK processes of analysis. Metric spaces. 
Uni form convergence. Arzela-Ascol i theorem. Stone 
Weierstrass theorem. Riemann integral. 

t t t S t lK i« !» wwhins to « » o l in l ^ v r t III H igh« Pu»» MMh«i ia l ie . units .houM 
consult with th* DspartiTwnt bafofo «rwolling. Nonnal prwaquiwtM for attMipt ing 
L9V«< III Pur* Mattwnatics units ars at laaattwo U v a l II Mathwnalics units, 
Indudmg any subjact praraquisitas. at an avaraga of cradlt laval or ttiair highaf 
aquivalante. Subjact to tha approval of lha Haad of tfia Dapartmant thaaa may ba 

MATH2821 Theory of Statistics 2 - S2L3T1 
Basic Inference 

Prerequisite: MATH2B01. Excluded: MATH2921. MAm2ei9, 
MATH2B41. 

Point estimation: general theory, estimation by moments, 
maximum likelihood, interval estimation with general theory 
and application, hypothesis testing using Neyman Pearson 
theory, linear regression and prediction, analysis of variance. 

MATH3002 Mathematics 3 Profect S1orS2LT8 
Praraquisita: At least two units of level 2 mathematics. 
Under supervision of a member of the academic staff of the 
School of Mathematics a student will undertake a course in 
reacNng and/or research on a topic in matfiematics or statistk:s 
or on applications of mathematics or statistics to other 
disciplines such as tfie physkal, biologksal or social sciences, 
economks, finance, computing etc. 

The student will be expected to write an essay of approximately 
50 typewritten pages summarising the results of their project. 

MATH3161 Applied Mathematics 3 - S I L3 T1 
Optlmb»«lon Methods 

Prerequisite:mTU2S0t andMATH2S10orUATH2100. 

Devebpment, analysis and applicatkin of methods for 
optimization problems. Theory of multivariable optimization; 
including necessary and sufficient optimality corxlitkxis, 
stationary points, Lagrange mulipliers, Kuhn-Tucker conditions, 
convexity and duality. Numerical methods for one dimenstenal 
minimization, unconstrainad mutivatiable minimizatkxi 
(including steepest descent, Netwlon, quasi-Newtixi and 
conjugate gradient methods) and constrained multi-variable 

Psychology 

PSYC2106 Psychology (Industrial Relations) 
Prerequisite: Nil. 
Not offered in 1992. 
Problems and limitations affecting social research in industry. 
Critical review of American research from Hawthorne to 
Herzberg and of British research from Tavistock and Trist to 
Emery in Austral ia. Confl ict and organic theories of 
organization and related theories of motivation and morale. 
The use of library resources. Practice in the skills and discipline 
required to obtain and evaluate empirical evidence in this field. 
Recent developments under the headings of 'participatnn' and 
democracy in industry. 
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Graduate Study 
The Faculty of Commerce and Economics includes the 
Schools of Accounting, Banking and Finance, Economics, 
Industrial Relations and Organizational Behaviour, Information 
Systems, and Marketing, the Departmont of Legal Studies and 
Taxatk>n and the Asian Studies Unit. 

Suitably qualified candklales may enrol to study for the d ^ r e e 
of Doctor of Phik>sophy. In addition, courses are available 
leading to the award of the degrees of Master of Commerce 
Honours, Master of Commerce and Graduate Dipk>ma in 
Commerce. These courses are offered in Accounting, Banking 
and Finance, Economkjs, Economk: History, Econometrics, 
Industrial Relations and Organizational Behaviour, Information 
Systems, Japanese Studies, Legal Studies and Taxation, and 
Marketing. Normally all applicants for registration for the 
degree of Doctor of Phibsophy and Master of Commerce 
Honours should be graduates in Commerce or Economics 
seeking advanced specialization in their own discipline, 
although there is proviskm for non-Commerce or Economk^ 
graduates to be admitted in special cases, usually subject to a 
qualifying program. 

The requirements for the Master of Commerce Honours 
degree may be satisfied by a program of study emphasizing 
either a thesis or formal courses, but in all cases a small 
research project, at least, must be undertaken. The degree of 
Master of Commerce may be pursued by graduates or other 
approved entrants from t ^ h commerce and non-commerce 
disciplines, either primarily inthe form of study and professional 
development in a single field, or as a broader i ntegrated course 
embracing several of the disciplines offered in the Faculty. The 
requirements for this degree are satisfied by successful study 
in formal courses. 

Suitiibly qualified candklates who may wish to pursue a shorter 
course of postgraduate study may conskJer a Graduate 
DiplcMTia in Commerce. This program comprises six graduate 
subjects by coursework from the Commerce and Economks 
disciplines and as with the other postgraduate degree 
programs may be urxJertaken on a part-time or full-time basis. 

The conditnns goveming the award of the Graduate Diploma 
and higher degrees are set out later. 

Faculty of Commerce and 
Economics Enrolment Procedures 

All students enrolling in graduate courses shouki obtain the 
1992 Enrolment Leaflets, available from School Offices and 
the Admissions Office. These sheets provkle detailed 
informatk>n on enrolment procedures and fees, enrolment 
timetables by Faculty and course, enrolment in miscellaneous 
subjects, locations and hours of Cashiers and late enrolments. 

Course Requirements for the Degree 
of Master of Commerce (Honours) 

A program of studies is generally pursued by full-time students 
over four sessions and by part-time students over six or seven 
sesskjns. Daytime attendance, to the extent of one afternoon 
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a weak, may be required for up to four sessions of the part-time 
program. 
The detailed course requirements are set out below. In eacti 
case certain units are designated core units. Full-time students 
will normally include the core units among the units studied in 
the first four sessions. The choice of electives is subject to the 
approval of the Head of the School in which the candidate is 
enrolled and of the Head of the School offering the elective 
chosen. 

School of Accounting 

2630 
Master of Comnwrc« (Honours) 
MCoiii(Hofu} 

1. All students shall study the following core units: 
ACCT5951 Cun^nt Developments in 

Accounting Research - Financial 
ACCT59S2 Cun-ent Developments in 

Accounting Research - Managerial 
ACCT5909 Cun-ent Developments in Auditing Research 
ACCT59g7 Seminar in Research Methodology 
ACCT5967 Special Topic in Accounting 
ACCT5904 Development of Accounting Thought 
2. In addition to compleUng the subjects listed in 1., students 
shall either (a) submit a thesis on an approved topic and take 
such units as prescribed by the Higher Degree Committee to 
support that thesis, or (b) submit a project r ^ r t on an 
approved topic and study four further units including two units 
chosen from the following list: 
ACCT5902 Advanced Studies in Rnancial Accounting 
ACCT5903 Regulation in Accounting 
INFS5905 I nformation Systems Auditing 
ACCT5956 Management Planning and Control 
ACCT5915 IndividualJudgement and Choice 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5917 StrategK Management: Systems and Processes 
ACCT5910 Financial Statement Analysis 
ACCT5929 Organization Design 

3. Units chosen shall be approved by the Head of the School 
and will normally be selected from advanced graduate units 
offered by the Faculty or, with the permission of the Higher 
Degree Committee, introductory graduate units offered by the 
Faculty or other graduate units offered by the University. 

School of Banking and Finance 

2631 
Master ol Commerc* (Honours) 
MCoin(Hons) 

1. All students shall study the following core units: 

FINS5575 
FINS5576 

Research Methods in Finance 1 
Business Finance 4A 

FINS5577 Business Finance 4B 
FINS5S79 Research Methods in Finance 2 
Two further units chosen from the following list: 
ACCT5910 Financial Statement Analysis 
LEGT5561 Legal Aspects of Rnanee 
FINS5530 Financial Institutions Management 
FINS5531 Risk and Insurance 
FINS5533 Real Estate Rnanee and Investment 
FINS5534 Lending and LiquMity Management 
FINS5535 Option, Futures and Risk Management 

Techniques 

2. In addition to completing the sut^ects listed in 1-, students 
shall either (a) submit a thesis on an approved topic and lake 
such units as prescribed by the Higher Degree Committee to 
support that thesis, or (b) submit a project report on an 
approved topic and take four further units. 
3. Units chosen shall be approved by the Head of the School 
and will normally be selected from advanced graduate units 
offered by the Faculty or, with the permissk>n of the Higher 
Degree Committee, introductory graduate units offered by the 
Faculty or other graduate units offered by the University. 

School of Economics 

Department of Economic History 
2590 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
ECOH5351 International Economic Relations Since the 

Nineteenth Century 
ECOH5353 Approaches to Economic and Social History 
ECOH5354 Seminar in Research Methods 
ECOH5355 Aspects of Australian Economk: Devek^pment 
2. In addition, students shall submit a thesis and take such units 
as are prescribed by the Higher Degree Committee to support 
the thesis. Such units will normally tie selected from the 
following list: 
ECOH5352 The Modem Business Corporation 
ECOH5357 Comparative Economic History 
ECOH5365 Science, Technology and Economic 

Development 
ECOH5367 American Labor 1880-1980 
3. All students shall enrol in ECOH5359 Research Seminar for 
at least one sessbn. Students may enrol in the Research 
Seminar while they are enrolled forECOH5360 Thesis. 

Department of Econometrics 
2600 
Master of Commerce (Honours) 
MCom(Hohs) 

1. All students shall study the following core units: 
ECON5237 Econometric Methods A 
ECON5247 Econometric Methods B 
ECON5240 Applied Econometrics A 
ECON5241 Applied Econometrics B 
Two further units must be chosen from the following list: 
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ECON5232 Linear Economics 
ECONS242 Economic Optimitization and Dynamics 
ECON5274 Mathematical Economics A 
ECON5284 Mathematical Economics B 

2. (a) Students taking the degree by course woi1( shall in 
addition submit ECON5299 Project Report and take (our 
additional units of which at least two must be chosen from: 
ECON5215 Advanced Econometrics A 
ECON5225 Advanced Econometrics B 
ECON5235 Advanced Mathematical Economics A 
ECON5245 Advanced Mathematical Economics B 
the remainder being electives. 

(b) Students taking the degree by thesis shal in addition submit 
a thesis and take such units as are prescribed by the Higher 
Degree Committee to support that thesis. 

3. The electives referred to in clause 2. must be approved by the 
Head of the Department of Econometrics and shall nonnally be 
chosen for graduate units offered by the School of Economks 
(except ECON524S Business Econometrks and Forecasting 
and ECON5233 Operatkws Research and subjects listed in 
clause 1. of the Course Requirements for the Degree of Master 
of Commerce) or from graduate units, or fourth year Honours 
units offered by the School of Mathematk». 

4. All students must enrol in ECON5298 Econometrics Research 
Seminar while they are also enroled for either ECON52g9 
Project Report or ECON5297 Thesis. 

5. Except for exceptkxial circumstances tfie report on the project 
shall be submitted not later four sessmns after the completion of 
the formal course woik component of the degree as set out in 
paragraphs 1. and 2. 

Department of Economics 
2640 
Master of Commerc« (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
ECON5154 Mk;roeconomic Analysis 1 
ECON5164 Economic Methodology 
ECON5174 Macroeconomic Analysis 1 
ECON5207 Elements of EconometrKS 
2. In addition, students must choose two of the folk>wing 
sut^ects: 

ECON5155 Mnroeconomic Analysis 2 
ECON5184 Macroeconomic Analysis 2 
ECON5134 International Trade 
ECON5105 Seminar in Advanced Economk: Analysis 
ECON52d5 Mathematical Economic Models 

3. In addition to completing the subjects listed in 1 and 2, 
candklates must either: 

(a) submit a thesis on an approved topic (and enrol in 
ECON5199 Thesis) and take any additional subjects 
prescribed by the Higher Degree Committee, or 

(b) submit a project report on an approved topic, (and enrol in 
ECON5197 Project Report) and complete four additional 
subjects. These subjects can be any grxiuate courses in the 
School of Economics except ECON5114, ECON5125, 
ECON5217 and ECON5227. 

4. The contents of the subjects contained in 1 assumme that 
candidates have a knowledge of quantitative analysis 
equivalent to that contained in ECON5217 Quantitative 
Analysis A and ECON5227 Quantitative Analysis B. 
Candidates who have not reached this level will be required to 
take ECON5217 and/or ECON5227 as qualifying subjects. 
Subject to approval of the Head of the School, candklates may 
be permitted to take ECON5217 and/or ECON5227 
concurrently with otfier subjects. 

5. All students shal enrol in ECON5198 Economic Research 
seminar for at least one session. 

School of Industrial Relations and 
Organizational Behaviour 

2540 Industrial Relations 
Master of Commerc* (Honours) 
MCoin(Hons) 

1. All students shall study five of the following core units: 
IROB5731 Special Topk in Industrial Relations A 
IROB5732 Special Topk in Industrial Relations B 
IROB5733 Advanced Seminar in Industrial Relations A 
IROB5734 Advanced Seminar in Industrial Relations B 
IROB590S Organizatnnal Analysis 

2. All students shall enrol in IROB5737 Industrial Relations 
Seminar. 

3. (a) Submit a thesis and take other such units as are 
proscribed by the Higher Degree Committee to support the 
thesis; 

(b) Submit a project report and undertake four additkmal 
coursework subjects from the folk>wing: 
IF?OB5703 Wage Determinatfon 
IROB5704 Workplace Organization and 

Emptoyment 
IROB5705 Emptoyment Pdrey and Practree A 
IROB5706 Empteyment Polrey and Practkje B 
IROB5711 Emptoyment and Industrial Law 
IROB5712 Industrial Relatnns Processes 
IROB5713 PubBc Poltey and Emptoyment 
IROB5714 Social Aspects of Employment Relations 
IROB5715 Wages and Incomes Poltoy 
1ROB5717 Industrial Relattons Theory 
IROB5718 Australian Labour History 
IROB5719 Industrial Relatnns History 

2525 Organizallonai Behaviour 
Master of Commerce (Honours) 
MCoin(Hons) 

1. All students shall study the following core units 
I ROB5g03 Organizational Change and Devetopment 
IROB5905 Organizattonal Analysis 
IROB5931 Special Topic in Organizattonal Behaviour 
IROB5932 Advanced Seminar in Organizational Behavtour A 
IROB5933 Advanced Seminar in Organizattonal BehavkMJt B 
IROB5934 Organizational Behavtour Graduate Research 

Seminar 
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In addition to completing the subjects listed in 2.1, candidates 
must either (a) submit a tliesis on an approved topic and talte 
additional subjects as prescribed the IHigher Degree 
Committee, or ¿>) submit a project report on an approved topic 
and study four further units from: 
IROB5714 Social Aspects of Employment Relations 
IROB5904 Corporate Managerial and Union Strategy 
IROB5911 New Technology & Employment 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizational Power & Politics 
IROB5914 Organizational Communications 
IROB5915 Human Potentialities 
IROB5916 Human Resource Policy 
IROB5917 Japanese Employment and Productivity 
IROB5918 New Horizons in Organizational 

Behaviour 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5949 Managerial Dynamics 
ACCT5956 Management Planning and Control 
ACCT5929 Organizational Design 

2526 
Master of ComnMrc* (Honours) 
MCoin<Hons) 

1. All students must complete the following core units: 
IROBSgOS Organizational Analysis 
IROB5941 Special Topic in Human Resource Studies A 
IROB5942 Special Topic in Human Resource Studies B 
IROB5943 Advanced Seminar in Human Resource Studies A 
IROB5944 Advanced Seminar in Human Resource Studies B 
2. Enrol in IROB5945 Human Resource Studies Research 
Seminar. 
3. In addition to completing the subjects listed in 1 and 2, 
candidates must either: 

(i) Enrol in IROBS9S1 Thesis (Human Resource Studies) and 
submit a thesis on an approved topic and pass additional 
subjects as prescribed by the Higher Degree Committee; 

(ii)Enrol in IROB5950 Project Report (Human Resource 
Stüdes) and submit a project report on an approved topic and 
study four further units from: 
IROB5903 Organizational Change and Development 
IR065911 New Technology and Employment 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizational Power and Politics 
IROB5914 Organizational Communications 
IROB5915 Human Potentialities 
IROBS916 Human Resource Policy 
IROB5917 Japanese Employment & Productivity 
IROB5703 Wage Determination 
IROB5711 En^loyment and Industrial Law 
IROB5712 Industrial Relations Processes 
IROB5714 Social Aspects of Employment Relations 
IROB5718 Australian Labour History 
IROB5719 Industrial Relations History 

School of Information Systems 

2632 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
INFS5926 Advanced Data Management 
INFS5983 Informations Systems and Telecommunications 
INFS5986 Research Topics in Infonnation Systems 1 
INFS5987 Research Topics in Information Systems 2 
INFS5993 Special Topic in Infonnation Systems 
INFS5991 Decision Support Systems 

2. In addition to completing the subject listed in 1., students shal 
eitfier (a) submit a thesis on an amoved topic and take such 
units as prescrlied by Ifw Higher Degree Committee to support 
tf)at tfiesis, or (b) submit a project report on an approved topic 
and take four further units. 

3. Unils chosen shall be approved by the Head of t iw School and 
wi l normally be selected from advarwed graduate units offered 
by ttie Faculty or, with the pennissron of tf>e Higher Degree 
Committee, introductoiy graduate units offered by the Faculty or 
other graduate units offered by the University. 

School of Marketing 

2530 
Master of Commerce (Honours) 
MComHons 
1. An students shall study the folk>wing core units: 
MARK8926 Seminar in Mariteting Theory 
MARK8927 Methods of Mai1<eting Research 
MARK5901 Customer Behaviour B 
MARK5907 Seminar in Contemporary Marketing Issues. 
2. In addition, students must jeither submK a project report and 
take 
MARK5929 Marketing Planning and Policy, and 
MARK5905 Mariteting Strategy 
plus three graduate or fourth year Honours electives, 

or 

submit a tfiesis and take such units as they are prescribed by 
the Higher Degree Committee to support that thesis. 

3. The three electives may be chosen from any graduate units 
taught by the School of Marketing or fourth year Honours units 
approved by the Head of School. Electives offered by the 
School of Mariteting are: 
MARK5903 International Mari(eting 
MARK5908 Introduction to Japanese Business 
MARK5909 Contemporary Japanese Business 
MARK5922 Industrial and Service Marirating 
MARK5930 Managerial Elements of Marketing 
4. All students shall enrol in MARK8998 Research Seminar for 
at least one session. Students may only enrol in tfie Project 
Seminar while they are enrolled for either MARK8g99 Project 
Report or MARK8994 Thesis. 

5. Except for exceptional circumstance the report on the project 
shall be submitted not later than four sessions after the 
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completion of the formal coursework component of the degree 
as set out in paragraphs 1 to 4. 

Course Requirements for the Degree 
of Master of Commerce 

1. The program shai consist of twelve units. Candidates may be 
given exemption from up to four units on the basis of prior study 
at an appropriate level in the discplines listed i i Clause 2. 
2. The twelve units including any exemptions shall include at 
least two units in each of two of the following disciplines: 
Accounting 
Econometrics 
Ecorromic History 
Economics 
Finance 
Human Resource Studies 
Industrial Relations 
Information Systems 
Japanese Studies 
Legal Studies and Taxation 
Marketing 
Organizational Behaviour 
3. Students shall study a program approved by the Higher 
Degree Committee which includes a major of at least eight 
units from a discipline or two sub-majors of at least four units 
from each of two disciplines. 

Approved Prograins 

These programs altow students to meet the requirements of a 
major strand of at least eight units from one of the ten 
disciplines offered by the Faculty as well as at least two units 
from one of the other disciplines, or two sub-majors of at least 
four units selected from two of the disciplines. 
8461 

8462 

8463 

8464 

8465 

8466 

8467 

8468 

8469 

8471 
8473 

Program in Accounting and Commercial 
Administration 
Program in Advanced Professional Specialization 
in Accounting - Auditing 
Program in Advanced Professional Specialization 
in Accounting - External Reporting 
Program in Advanced Professional Sp«ialization 
in Accounting - Management Accounting 
Program in Advanced Professional Specialization 
in Accounting - Treasury 
Program in Advanced Disciplinaiy Specialization 
in Accounting 
Program in Advanced Disciplinary Specialization 
in Finance 
Program in Advanced Disciplinary Specialization 
in Information Systems 
Program in Advanced Professional Specialization 
in Accounting - Taxation 
Program in Advanced Professfonal Accounting 
Program in Japanese Business Studies 

8474 Program in Japanese Business Studies with 
Advanced Disciplinary Specialization in 
Japanese Language 

8480 Program in Economic History 
8481 Program in Economics Econometrics 
8482 Program in Economics Finance 
8483 Program in Economics Industrial Relations 
8484 Program in Economics 
8485 Program in Economics with specialization in 

Development Economics 
8486 Program in Economics with specialization in 

Natural Resource Economics 
8487 Program in Economics with specialization in 

Macroeconomics Public Policy 
84881 Program in Econometrics 
848EI Program in Industrial Relations 
8490 Program in Marketing 
8491 Program in Marketing and Organizational 

Behavk>ur 
8495 Program in Organizatk)nal Behaviour 
9496 Program in Industrial Relations and 

Organizational Behaviour 
8497 Program in Human Resource Studies 
8498 Program in Information Systems and 

Organizational Behaviour 

Account ing 

1. Accounting and Connmerclal Administration 
Course code 8461 
1 .'1 Compulsory units: 
ACCT5940 Accounting and Financial Management A 
ACCT5941 Accounting and Financial Management B 
ACCT5970 Accounting Concepts and Financial Reporting 
ACCT5996 Management Accounting Control Systems 
ACCT5908 Auditing 
ECON5114 Economics A 
ECON5125 Economics B 
FINS5511 Corporate Finance 
INFS5988 lnfoninatk>n Systems A 
LEGT5511 The Legal Environment of Business 
LEGT5541 Company Law 
LEGT5551 Revenue Law 

Z. Advanced Professional Specialization In 
Accounting - Auditing 
Course code 8462. 
2.1 Compulsory units: 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5915 Individual Judgement and Choice 
ACCT5956 Management Planning and Control 
INFS5905 Information Systems Auditing 
ACCT5909 Current Developments in Auditing Research 
ACCT5949 Managerial Dynamics 
2.2 At least two s u b j ^ s from the following list: 
ACCT5903 Regulation in Accounting 
ACCTS902 Advanced Studies in Rnancial Accounting 
LEGT5542 Advanced Studies in Company Law 
1NFS5953 Advanced Systems Management 
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INFS5991 Decision Support Systems 
INFS5983 Information Systems and Telecommunications 
INFS5992 Data Management 
ECON5352 The Modern Business Cofporation 
ACCT5917 Strategic Management: Systems and Processes 
ECON5298 Business Econometrics and Forecasting 
ACCT5910 Financial Statement Analysis 
ACCT5929 Organization Design 
INFS5926 Advanced Data Management 
INF25927 Knowledge Based Information Systems 
ACCT5955 Design of Cost Management Systems 
2.3 Four furttier units chosen from the alx>ve list or from other 
graduate units offered by the Faculty. 

3. Advanced Specialization in Accounting -
External Reporting 
Course code 8463 
3.1 Compulsory units: 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5903 Regulation in Accounting 
INFS5953 Advanced Systems Management 
ACCT5902 Advanced Studies in Rnancial Accounting 
ACCT5951 Cunent Developments in Accounting Research 

- Rnancial 
ACCT5949 Managerial Dynamics 
3.2 At least two subjects from tfie following list: 
LEGT5542 Advanced Studies in Company U w 
LEGT5581 Advanced Taxation 1: Concepts 
LEGT5584 Advanced Taxation 4: Sales Tax and State Taxes 
LEGT5561 Legal Aspects of Rnance 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5955 Design of Cost Management Systems 
ACCT5956 Management Planning and Control 
INFS5991 Decision Support Systems 
FINS5512 Austraten Capital Maritets 
FINS5513 Security Valuation and Portfolio Selection 
ACCT5910 Financial Statement Analysis 
ECONS352 The Modem Business Corporation 
ACCT5929 Organization Design 
LEGT5531 Legal Regulation of Business 
INFS5992 Data Management 
3.3. Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

4. Advanced Professionai Speciaiizatlon in 
Accounting - Management Accounting 
Course code 8464 
4.1 Compulsory units: 
ACCT5956 Management Planning and Control 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5915 Individual Judgement and Choice 
INFS5953 Advanced Systems Management 
ACCTS949 Managerial Dynamics 
ACCT5952 Cun'ent Developments in Accounting Research -

Managerial 
4.2 At least tvro subjects from the fo lcwi i^ list: 
INFS5957 Operations Research for Management 1 
IROB5902 Organizational Behaviour B 
IROB5911 New Technology and Employment Relations 
ECOH5352 The Modem Business Corporation 
INFS5989 Information Systems B 
INFS5991 Decision S u p ^ Systems 

INFS5983 Information Systems and Telecommunications 
INFS5992 Data Management 
ACCT5929 Organization Design 
INFS5926 Advanced Data Management 
INFS5927 Knovidedge Based Information Systems 
INFSS928 Managing Software Development 
ACCT5955 Design of Cost Management Systems 
ECON5248 Business Econometrics and Forecasting 
4.3 Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

5. Advanced Discipiinary Speciaiization In 
Accounting 
Course code 8466 
5.1 Compulsory units: 
ACCT5915 Individual Judgement and Choice 
ACCT5956 Management Planning and Control 
ACCT5903 Regulation in Accountii^ 
ACCT5951 Current Developments in Accounting Research -

Financial 
ACCT5952 Current Developments in Accounting Research -

Managerial 
ACCT5g09 Current Developments in Auditing Research 
SJ2 At least two subjects from the following list: 
ACCT5916 Accountabaity, Accounting and Auditing 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5902 Advanced Studies in Rnancial Accounting 
ACCT5910 Financial Statement Analysis 
ACCT5904 Development of Accounting Thought 
INFSS905 Information Systems Auditing 
INFS5957 Operations Research for Management 1 

5 J Four further units chosen from the above list or from ottier 
graduate units offered by the Faculty. 

6. Advanced Professionai Program in Accounting 
Course code 8471 
6.1 Compulsory units: 
ACCT5916 Accountability, Accounting Auditing 
ACCT5902 Advanced Studies in Rnancial Accounting 
ACCTS903 Regulation in Accounting 
LEGT5581 Advanced Taxation 1: Concepts 
6.2 Four subjects frx>m the folowing groups wHh at least two 
subjects from one of the listed groups. 

Group A (Financial Accounting and Auditing) 

ACCT5951 Current Developments in Accounting Research -
Financial 

ACCTSgi B Advanced Audi t i^ Technologies 
ACCT5919 Accounting for Financial Instruments and 

Complex Transactions 
ACCT5909 Cun^nt Developments in Auditing Research 
ACCT5915 Individual Judgement and Choice 

Group B (Information Systems) 
INFS5989 Infonnation Systems B 
INFSS905 Infonnation Systems Auditing 
INFS5963 Advanced Systems Management 
INFS5991 Decision Support Systems 
Any oUier advatKed graduate infomiation 



Group C (Usal Studies and Taxation) 
LEGT5S82 Advanced Taxation 2: Entities 
LEGT5584 Advanced Taxation 4: Sales Tax and State Taxes 
LEGT5542 Advanced Studies in Company l ^w 
LEGT5561 Legal Aspects ot Rnance 

Group D (Finance) 
FINS5512 Australian Capital Markets 
ACCT5910 Financial Statement Analysis 
FINS5513 Security Valuation and Portfolio Selection 
FINS5SI7 Portfolio Analysis and Management 
Any otfwr advanced graduate finance subject approved by ttie 
Head of the School of Banking and Rnance. 

Group E (Managmnant Accounting) 
ACCT5917 Strategic Management: Systems and Processes 
ACCTS949 Managerial Dynamics 
ACCT5952 Current Developments in Accounting Research -

Managerial 
ACCT5956 Management Planning and Control 
ACCT5955 Design of Cost Management Systems 
6 J Four further units chosen from the above groups or from other 
graduate units offered by the Faculty. 
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FINSS516 International Corporate Rnance 
FINS5517 Portfolio Analysis and Management 

2.2 At least two subjects from the following list: 
FINS5530 Financial Institution Management 
FINS5531 Risk and Insurance 
FINS5533 Real Estate Finance and Investment 
FINS5S34 Lending and Liquidity Management 
FINS5535 Options, Futures and Risk Management 

Techniques 
ACCT5915 Individual Judgement and Choice 
ACCT5956 Management Planning and Control 
ACCT5917 Strategic Management: Systems and Processes 
INFS5957 Operations Research for Management 1 
ACCT5949 Managerial Dynamics 
L EGT5542 Advanced Studies in Company Law 
LEGT558I Advanced Taxation 1: Concepts 
ACCT5903 Regulation in Accounting 
LEGT5531 Legal Regulatk>n of Business 
ECON510B Public Rnance 
ECON5124 Public Sector Economies 
ECON5104 Internatkmal Economies 
ECOHS352 The Modern Business Corporatton 
ACCT5910 Financial Statement Analysis 

Z3 Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

1. Advanced Disciplinary Specialization In Finance 
Course code 8467 
1.1 Compulsory units: 
FINS5513 Security Valuatton and Portfolio Selection 
FINS5514 Capital Budgeting and Financing Decisions 
FINS5512 Australian Capital Markets 
FINS5516 Intematnnal Corporate Rnance 
FINS5517 Portfolio Analysis and Management 

1.2 At least three subjects from the following units: 
ACCT5910 Financial Statement Analysis 
LEGTS561 Legal Aspects ot Rnance 
FINS5515 Issues in Corporate Rnance 
FINS5530 Financial Institution Management 
FINS5531 Risk and Insurance 
FINS5533 Real Estate Rnance and Investment 
FINS5534 Lending and Lquidity Management 
FINS5535 Options, Futures and Risk Management 

Technk^ues 
Any other graduate s U ^ approved by the Head of the School 
of Banking and Rnance. 
1 J Four further units chosen from the above list or from other 
graduate units offered t>y the Faculty. 

2. Advanced Professional Specialization In 
Accounting - Treasury 
Course code 8465 
2.1 Compulsory units: 
FINS5S12 Australian Capital Markets 
FINS5513 Security Valuatk>n and Portfolio Selectfon 
FINS5514 Capital Budgeting and Rnancing Decisions 
FINS5515 Issues in Corporate Rnance 

Information Systems 

1. Advanced Disciplinary Specialization In 
Information Systems 
Course code 8468 
1.1 Compulsory units: 
IMFS5988 lnformatk>n Systems A 
IMFS59B9 lnformatk>n Systems B 
INFS5953 Advanced Systems Management 
INFS5991 Decision Support Systems 
INFS5983 Informatfon Systems and Telecommunk:atk>ns 
INFS5992 Data Management 

1.2 At least 
ACCT5915 
ACCT5956 
ACCTS917 
INFS5957 
INFS5905 
INFS5925 
INFS5926 
INFS5927 
INFS5928 
INFS5974 
ACCT5929 
ACCT5955 

two subjects from the following: 
Individual Judgement and Choice 
Management Planning and Control 
Strategic Management: Systems and Processes 
Operations Research for Management 1 
Informatkin Systems Auditing 
Object Oriented lnformatk>n Systems 
Advanced Data Management 
Knowledge Based lnfomiatk>n Systems 
Managing Software Devek>pment 
lnformatk>n Systems Security 
Organizatnn Design 
Design of Cost Management Systems 

Any other graduate subject approved by the Head of the School 
of lnformatk>n Systems. 

U Four further units ctiosen from the above list or from other 
graduate units offered by the Faculty. 
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2. Information Systems and Organizational 
Behaviour 
Course Code 8498 
2.1 Compulsory Units: 
INFS5953 Advanced Systems Management 
INFS5988 Infofmation Systems A 
INFS5989 Information Systems B 
INFS5992 Data Management 
IROB5901 Organizational Behaviour A 
IROB5902 Organizational Behaviour 
IROB5903 Organizational Change and Behaviour 
IROB5905 Organizational Analysis 

Four further units chosen from the graduate units offered 
by the Faculty of Commerce and Economics. 

Legal Studies and Taxation 

1. Advanced Professional Specialization In 
Accounting - Taxation 
Course code 8469 
1.1 Compulsory units: 
LEQT5531 Legal Regulation of Business 
LEGT5542 Advanced Studies in Company U w 
LEGT5581 Advanced Taxation 1: Concepts 
LEGT5582 Advanced Taxation 2: Entities 
LEGT5583 Advanced Taxation 3: International Aspects 
LEGT5585 Advanced Taxation 5: Policy and Administration 

1 i At least two subjects from the following list: 
ACCT5903 Regulation in Accounting 
ACCT5949 Managerial Dynamics 
ACCT5955 Design of Cost Management Systems 
FINS5512 Australian Capital Markets 
ECON5104 International Economics 
ECON5108 Public Rnance 
ECON5124 Public Sector Economics 
ECON5144 Resource Economics 
LEGT5522 Special Topic in Commercial Law 
LEGT5561 Legal Aspects of Rnance 
LEGT5571 Franchising and Alternative Distribution Systems 
LEGT55e4 Advanced Taxation 4: Sales Tax and State Taxes 
1.3 Four further units chosen from the above list or from othef 
graduate units offered by the Faculty. 

Economics 

1. Economic History 
Course code 8480 
1.1 Compulsory units: 
ECOH5352 The Modern Business Corporation 
ECOH5351 The Internatfonal Economy Since 1850 
ECOH5354 Seminar in Research Methods 
ECOH5365 Science, Technology and Economic 

Development 

ECOH5353 Approaches to Economic and Social History 
ECOH5367 American Labor 1850-1980 
ECOH5357 Comparative Economic History 
ECOH5355 Aspects of Australian Economic Development 
1 2 Four further units chosen from other graduate units offered 
by the Faculty. 

2. Economics and Econometrics 
Course code 8481 
2.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5207 Elements of Econometrics 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
2.2 One unit chosen from graduate units offered by the 
Department of Economics. 
2.3 Two units chosen from graduate units offered by the 
Department of Econometrics. 
2.4 Two furtlier units chosen from graduate units offered by tfie 
Faculty. 

3. Economics and Finance 
Course code 8482 
3.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
FINS5513 Security Valuation and Portfolio Selection 
FINS5514 Capital Budgeting and Rnancing Decisions 
FINS5515 Issues in Corporate Finance 
FINS5517 Portfolio Analysis and Management 
3.2 Two units chosen from the following list: 
FINS5516 International Corporate Finance 
FINS5512 Australian Capital Mart<ets 
ACCT5910 Financial Statement Analysis 
LEGT5561 L ^ a l Aspects of Rnance 
FINS5530 Financial Institution Management 
FINS5531 Risk and Insurance 
FINS5533 Real Estate Finance and Investment 
FINS5534 Lending and Lkiukiity Management 
FINS5535 Options, Futures and 

Risk Management Techniques 
ECON5104 International Economics 
ECON5143 Monetary Theory and Polrey 
ECON5108 Public Rnance 
ECON5207 Elements of Econometrics* 
3.3 Two further units chosen from tfie above list or from otfier 
graduate units offered by the Faculty. 
*Stud*nts taJung Ihi« Mibj^ct «hould do K> as »arV u poMiU« in Ihsir pragrwn. 

4. Economics and industrial Relations 
Course code 8483 
4.1 Compulsory Units: 
ECON5114 EconomkisA 
ECON5125 Economics B 
IROB5701 Industrial Relations A 
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IROB5702 Industrial Relations B 
IROB5916 Human Resource Policy, or 
IROB5715 Wages and Incomes Policy 
ECON5106 Economics of Labour Martets 
A2 A minimum of two of the Industrial Relations subjects: 
IROB5704 Workplace Organization and Employment 
IROB5705 Employment Policy and Practice A 
IROB5706 Employment Policy and Practice B 
IROB5711 Employment and Industrial Law 
IROB5712 Industrial Relations Processes 
IROB5713 Public Policy and Employment 
IROB5714 Social Aspects of Work and Emptoyment 

Relations 
IROB5717 Japanese Emptoyment and Productivity 

4.3 A minimum of two electives offered by tfie Scfwol of 
Economics. 

4.4 Two ottier MCom subjects offered by Faculty which may 
include subjects isted in 4.2 and 4.3 above. 

5. Economics 
Course code 8484 
5.1 Compulsory units: 
ECON5114 EconomkisA 
ECON5125 EconomfcsB 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomk; Policy 
ECON5173 Macroeconomic Polk:y 
ECON5207 Elements of Econometrres 

5.2 Three units chosen from graduate units offered by the 
Department of Economics. 

5.3 Two furtfier units cfiosen from graduate units offered by the 
Faculty. 

6. Economics wHh Specialization In Development 
Economics 
Course code 8485 
6.1 Compulsory units: 
ECON5107 Development Economics A 
ECON5110 Development Economics 8 
ECON5111 Topes in Economic Development 
ECON5114 EconomkisA 
ECONS124 Public Sector Economics 
ECON5125 EconomkjsB 
ECON5207 Elements of Econometrk:s 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 

6.2 Two units chosen from the foltowing subjects: 
ECON5104 International Economics 
ECON5112 Asian Development Studies B 
ECON5113 Asian Development Studies A 
ECON5115 Natural Resource Economkis 
ECON5116 Environmental Economres 
ECON5163 Mkroeconomk Policy 
ECON5173 Macroeconomic Policy 

6.3 One further unit chosen from graduate units offered by the 
Faculty. 

7. Economics with Specialization in Natural 
Resource Economics 
Course code 8486 
7.1 Compulsory units: 
ECON5114 EconomrcsA 
ECON5125 EconomkjsB 
ECOM5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomic Polrcy 
ECON5173 Macroeconomic Policy 
ECON5207 Elements of Econometrk;s 
ECON5144 Resource Economics 
ECON5124 Public Sector Economies 
ECON5256 Operations Research in Economics 

7.2 One unit chosen from graduate units offered by the School 
of Economics. 

7.3 One further unit chosen from graduate units offered by the 
Faculty. 

8. Economics with Specialization In Public Policy 
Course code 8487 
8.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 EconomkjsB 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
ECON5207 Elements of Econometrics 

8.2 Three units chosen from: 
ECON5108 Public Finance 
ECON5115 Natural Resource Economics 
EC0N5116 Environmental Economics 
EC0N5124 Public Sector Economics 
ECON5126 Economics of Trade Practk:es, Regulations and 

Competition Policy 

8.3 One further unit chosen from graduate units offered by the 
School of Economics 

8.4 One further unit chosen from graduate units offered by the 
Faculty. 

9. Econometrics 
Course code 8488 
9.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 EconomksB 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5207 Elements of EconometrKS 

9.2 Five units chosen from graduate units offered by either the 
Department of Econometrics or Economics, at least three of 
which must be from the Department of Econometrics. 

9.3 Two further units selected from graduate units offered by the 
Faculty or approved units offered by the School of Mathematks. 
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Marketing 

1. Marketing 
Course code 8490 
1.1 Compulsory Units 
MARK5901 Customer Behaviour B 
MARK5911 Customer Behaviour A 
MARK5913 Marketii^ Management 
MARK5914 Marketing Research 
MARK5928 Quantitative Analysis in Marl<eting 
MARK5929 Marketing Planning and Policy 

Two units chosen from: 
MARK5903 International Marketing 
MARKS905 Marketing Strategy 
MARK5907 Seminar in Contemporary Marketing Issues 
MARK5922 Industrial and Service Marketing 
MARK5930 Managerial Elements of Marketing 

U Four further units chosen from graduate units offered by 
the Faculty. 

Marketing and Organizational Beliaviour 
Course Code 8491 
2.1 Compulsoty Units 
IROB5901 Organizational Behaviour A 
IROB5902 Organizatk>nal Behaviour B 
IROB5903 Organizatk>nal Change and Devek>pment 
IROBSgOS Organizational Analysis 
MARK5911 Customer Behavraur A 
MARK5913 Marketing Management 
MARK5914 Marketing Research 
MARK5929 Marketing Planning and Policy 

2.2 Four further units chosen from graduate units offered by 
the Faculty. 

Japanese Studies 

1. Japanese Business Studies 
Course Code 8473 
1.1 Compulsory Units: 
JAPN5100 Business Japanese A 
JAPN5101 Business Japanese B 
JAPN5102 Business Japanese C 
JAPN5103 Business Japanese D 
1.2 At least four units chosen from the folbwing: 
MARK5801 Japanese Studies 1 
MARK5802 Japanese Studies 2 
MARK590B Introduction to Japanese Business 
MARK5909 Contemporary Japanese Business 
IROB5917 Japanese Emptoyment and Productivity. 

1.3 Four further units chosen from the above list or from other 
Graduate Units offered by the Faculty. 

2. Japanese Business Studies with Advanced 
Specialisation in Japanese Language. 
Course Code 8474 
2.1 Compulsory Units 
JAPN5200 Advanced Japanese A 
JAPN5201 Advanced Japanese B 
JAPN5202 Advanced Japanese 0 
JAPN5203 Advanced Japanese D 
2.2 At least four units chosen from the folk>wing: 
MARK58D1 Japanese Studies 1 
MARK5802 Japanese Studies 2 
MARK5908 Introduction to Japanese Business 
MARK5909 Contemporaiy Japanese Business 
IROB5917 Japanese Emptoyment and Productivity. 
2.3 Four further units chosen from the above list or from other 
Graduate Units offered by the Faculty. 

Industrial Relations and Organizational 
Behaviour 

1. industrial Relations 
Course code 8489 
1.1 Compulsory units: 
IROB5701 Industrial Relations A 
IROB5702 Industrial Relatk>ns B 
IROB5703 Wage Determination 
IROB5704 Workplace Organ ization and Emptoyment 
IROB570S Employment Policy and Practree A 
IROB5706 Employment Polfcy and Practice B 
IROB5g04 Corporate Managerial and Union Strategy 
IROB5907 Human Resource Management B 
1.2 Two units chosen from: 
IROB5711 Empk>yment and Industrial Law 
IROB5712 Industrial Relatk>ns Processes 
IROB5713 Public Poltey and Employment 
IROBS714 Social Aspects of Work and Emptoyment 

Relations 
IROB5715 Wages and Incomes Polk;y 
IROB5718 Australian Labour History 
IROB5719 Industrial Relations Histoiy 
IROB5911 New Technotogy and Em^oyment Relations 
IR065912 Comparative Organlzatnnal Analysis 
IROB5913 Organizatronal Power and Politkss 
IROB5916 Human Resource Polk:y 
IROB5917 Japanese Empk>yment and Productivity 
U Two further units chosen from the above list or from 
graduate units offered by the Faculty. 

2. Organizational Behaviour 
Course code 8495 
2.1 Compulsory units: 
IROB5701 Industrial Relatrans A 
IROB5704 Workplace Organizational and Emptoyment 
IROB5901 Organizatk>nal Behaviour A 
IROB5902 Organizatk>nal Behaviour B 
IROB5903 Organizatkjnal Change and Devek>pment 
IROB5904 Corporate Managerial and Union SUategy 
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IROB5905 Organizational Analysis 
IROB5907 Human Rsscxjrce Management B 
Z 2 Two units chosMi from tlw following list: 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5929 Organizational Design 
ACCT5949 Management of Technical Specialities 
ACCT5956 Management Planning and Control 
IROB5714 Social Aspects of WotK and Employment 

Relations 
IROB5911 New Technology and Employment Relations 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizational Power and Politics 
IROB5914 Organizational Communications 
IROB5915 Human Potentialities 
1ROB5916 Human Resource Policy 
IROB5917 Japanese Employment and Productivity 
IROB5918 New Horizons in Organizational Behaviour 
IROB5921 Special Topic in Organizational Behaviour 

2J3 Two further units chosen from the alwve list or from other 
graduate units offered t>y the Faculty. 

3. Industrial Relations and Organizational 
Behaviour 
Course Code 8496 
3.1 Compulsory Units 
IROB5701 Industrial Relations A 
IROB5702 Industrial Relations B 
IROB5901 Organizational Behaviour A 
IROB5902 Organizational Behavioura B 

A minimum of three electives from the following list: 
IROB5703 
IROB5704 
IROB5705 
IROB5706 
IROB5711 
IROB5712 
IROB5713 
IROB5714 

IROB5715 

Wage Determination 
Workplace Organization and Employment 
Employment Policy and Practice A 
Employment Policy and Practice B 
Employment and Industrial Law 
Industrial Relatbns Processes 
Public Policy and Employment 
Social Aspects of Wort< and Employment 
Relations 
Wages and Incomes Policy 

3.3 A minimum of three electives from the following list: 
IROB5903 Organizational Change and Development 
IROB5904 Corporate Managerial and Union Strategy 
IROB5905 Organizational Analysis 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizational Power and Politics 
IROB5914 Organizational Communications 
IROB5916 H uman Resource Policy 
IROB5917 Japanese Employment and Productivity 
IROB5918 New Horizons in Organizational Behaviour 

3.4 Two other MCom subjects ottered by the Faculty or from 
3.2 and/or 3.3 above. 

4. Human Resource Studies 
Course Code 8497 
4.1 Compulsory Units 
iROB5701 industrial Relations A 
iROB5703 Wage Determination 
IROB5704 Workplace Organization and Employment 
IROB5705 Employment Policy and Practice A 
IROB5706 Employment Policy and Practice B 

IROB5903 Organizational Change and Development 
IROB5g04 Corporate Managerial and Union Strategy 
IROB5906 H uman Resource Management A 
1ROBS907 Human Resource Management B 
4.2 Three further units chosen from the following list: 

1ROB5702 Industrial Relations B 
IROB5711 Eir^loyment and Industrial Law 
IROBS712 Industrial Relations Processes 
IROB5713 Public Policy and Employment 
IROBS714 Social Aspects of Work and Employment 

Relations 
IROB5715 Wages and Incomes Policy 
IROBS718 Australian Labour History 
IROB5719 Industrial Relations History 
IR0B5902 Organizational Behaviour B 
IROB5911 New Technology and Employment 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizational Power and Politics 
IROB5914 Organizational Communications 
IROB5915 Human Potentialities 
IROB5916 Human Resource Policy 
IROB5917 Japanese Employment and Productivity 

Course Requirements for the 
Graduate Diploma 

1. The Graduate Diploma program shall consist of six graduate 
units offered by the Faculty. 

2. No exemptions shall be given on the basis of individual units 
in previous completed degree or diploma studies. Graduate 
Di^oma candidates are not pemiitted to enrol in a unit the 
contents of which they have covered substantially in a subject 
f'Df their Bachelor's d ^ r e e , Master's degree or their Diplomas. 

3. Candidates shall study a program approved by the Higher 
Degree Committee. 

Approved Graduate Diploma Programs 

Cod* lihiinber Program Name 

5380 Commerce 
5381 Economics 
5382 Banking and Rnance 
5383 Industrial Relations 
5384 Human Resource Studies 
5382 Advanced Accounting 
5388 Mari<eting 
5387 Business and Economic Forecasting 
5388 Asian Economic Development 
5389 Information Systems 
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Commerce 

Commerce (Course Code 5380) 
1. Two graduate units chosen from two of the following 
disciplines: 
Accounting 
Econometrics 
Economics History 
Economics 
Finance 
Human Resource Studies 
Industrial Relations 
Information Systems 
Legal Studies and Taxation 
Marketing 
Organizational Behaviour 
2. Two further Graduate units offered by the Faculty of 
Commerce and Economics. 
Note: Prerequisites for all subjects must be satisfied. 

Accounting 

Banking and Finance 

Finance (Course Code 5382) 
1. Compulsory units 
FINS5512 AustraHan Capital Martlets 
FINS5513 Security Valuation and Portfolio Selection 
2. Four furttier units chosen from: 
FINS5517 Portfolio Analysis and Management 
FINS5530 Financial Institution Management 
FINS5514 Capital Budgeting and Financing Decisions 
FINS5515 Issues in Corporate Rnance 
FINS5516 International Corporate Finance 

FINS5531 Risk and Insurance 
FINS5533 Real Estate Finance and Management 
FINS5534 Lending and Lkiuidity Management 
FINS5535 Options, Futures and Risk Management 

Techniques 
ECON5114 EoonomkisA' 
ECON5217 Quantitative Analysis A ' 
ECON5227 Quantitative Ana^sis B* 
ACCT5940 Accounting and Financial Management A* 

Noto:PrerequisKes subjects must be satisfied. 
No more than two units marked' 

Advanced Accounting (Course Code 5385) 
Six units to be chosen from: 
ACCT5902 Advanced Studies in Financial Accounting 
ACCT5903 Regulation in Accounting 
ACCT5910 Financial Statement Analysis 
ACCT5915 Indivklual Judgement and Choice 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5917 Strategy Management: Systems and Processes 
ACCT5918 Advanced Audi t i^ Technologies 
ACCT5919 Accounting for Financial Instruments and 

Complex Transactions 
ACCT5929 Organisational Design 
ACCT5949 Managerial Dynamics 
ACCT5955 Design of Cost Management Systems 
ACCTS9S6 Management of Planning and Control 
INFS5905 Information Systems Auditing 

Not*: Prerequisites for all subjects must be satisfied. 

Economics 

Economics (Course Coda 5381) 
1. Compulsory Units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
2. Three further graduate units offered by the Faculty of 
Commerce and Economics. 

Nota: Prerequisttes for all subjects must be satisfied. 

Business and Economic Forecasting (Course Code 
8387) 
1. Compulsory Units: 
ECON5114 Economics A 
ECON5125 Economk»B 
ECON5207 Elements of Econometrics 
ECON5210 Comparative Forecasting Technkgues 
ECON5232 Linear Economrcs 
ECON5248 Business Econometrics and Forecasting 

Note: Prerequisites for all subjects must be met. 

Asian Economic Development (Course Code 8388) 
1. Compulsory Units: 
ECON5107 Development Economics A 
ECONS110 Development Economics B 
ECON5112 Asian Development Studies B 
ECON5113 Asian Development Studies A 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
Note: Prerequisites for all sul^ects must be met. 

Industrial Relations and Organizational 
Behaviour 

Industrial Relations (Course Code 5383) 
1. Compulsory Units: 
IROB5701 Industrial Relattons A 
IROB5702 Industrial Relatk>ns B 
IROB5711 Emptoyment and Industrial Law 
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2. Three further units ohosen from: 
IROB5703 Wage Determination 
IROB5705 Employment Policy and Practice A 
IROB5706 Employment Policy and Practice B 
IROB5712 Industrial Relations Processes 
IROB5714 Social Aspects of Work and Employment 

Relations 
IROB5718 Australian Labour History 
IROB5907 Human Resource Management B 

Note: Prerequisites for all subjects must be satisfied. 

Human Resource Studies (Course Code 5384) 
1. Compulsory Units: 
IROB5906 Human Resource Management A 
IROB5907 Human Resource Management B 
IROB5701 Industrial Relations A 
2. Three further units chosen from: 
IROB5704 Workplace Organisation and Employment 
IROB5705 Employment Policy and Practice A 
IROB5706 Employment Policy and Practice B 
IROB5904 Corporate Managerial and Union Strategy 
IROB5911 New Technology and Employment 
IROB5916 Human Resource Policy 
IROB5917 Japanese Employment arxJ Productivity 

Note: Prerequisites for all subjects must be satisfied. 

2. Two units chosen from: 
MARK5901 Customer Behaviour B 
MARK5905 Marketing Strategy 
MARK5907 Seminar in Contemporary Marketing Issues 
MARK5g22 Industrial and Sen/ice Marketing 
MARK5929 Marketing Planning and Policy 
Note: Prerequisites for all subjects must be satisfied. 

Graduate Subject Prerequisites 

A candidate may not enrol in any subject without having 
sat isf ied any prerequisite requirement. The detai ls of 
prerequisite requirements are set out in the sectiondealing with 
subject descriptions. 

Information Systems 

Information Systems (Course Code 5389) 
The diploma will consist of six units to be chosen from: 
INF55905 Information Systems Auditing 
INFS5925 Object Oriented Systems Design 

Information Systems Security 
INFS5926 Advanced Data Management 
INFS5927 K n o w l ^ e Based Informatfon Systems 
INFS5928 Managing Software Devekipment 
INFS5953 Advance Systems Management 
INFS5983 Information Systems and Telecommunications 
INFS5988 Informatron Systems A 
INFS5989 Informatron Systems B 
INFS5991 Decisron Support Systems 
INFS5992 Data Management 
Note: Prerequisites for all subjects must be satisfied. 

Marketing 

Marketing (Course code 5386) 
1. Compulsory Units: 
MARK5911 Customer Behaviour A 
MARK5913 Marketing Management 
MARK5914 Marketing Research 
MARK592B Quantitative Analysis in Marketing 
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Subject Descriptions 

Graduate Study: Subject Descriptions 

Identification of Subjects 

A subject is defined by the Academic Board as 'a unit of 
instnjction approved by the University as being a discrete part of 
the requirements for a course offered by the University'. 
Each approved subject of the University is identified by a 
sequence of eight characters, consisting of a four character 
alphabetical prefix which identifies the organizational unit 
responsble for administering the subject, and a four digit numeric 
suffix identifies the subject. 
Subject identifiers are approved by the R^istrar and the system 
of allocation is based on the following guidellies: 
1. The authority offering the subject, normally a School of the 
University, is indicated by the four character alphabetical prefix. 
2. Each subject identifier is unique and is not used for more than 
one subject title. 
3. Subject numbers which have previously been used are not 
used for new subject titles. 
Subjects taught are listed in full in the handbook of the faculty or 
board of studies responsble for the particular course within which 
the subjects are taken. Subject descriptions are contained in the 
appropriate section in the handbooks. 
Appropriate subjects for each school appear at the end of each 
school section. 
The identifying alphabetical prefixes for each organizational unit 
are set out on the following pages. 
Servicing Subjects are those taught by a school or department 
outside its own faculty. Their subject descriptk>ns are published 
in the handbook of the faculty which originates the subject and 
are also published in the handbook of the faculty in which the 
subject is taught. Tfie following pages contain descriptions for 
most of the subjects offered for the courses descrbed in this 

book, the excepta'on being General Education subjects. For 
General Educatkin subjects see the Centre for Literal and 
General Studies Handbook whkh is available free of charge. 

HSC Exam PrerequlsKes 

Subjects which require prerequisites for enrolment in terms of the 
HSC Examination percentile range, refer to the 1978 and 
sutisequent Examinations. 

Canddates for enrolment who obtained the HSC in previous 
years or hokJ other high scfiool matriculation shouki check with 
the appropriate school on what matriculation status Is required 
for admission to a subject 

Information Key 
The followfing is the key to the infonnation which may be 
su|Dplied about each subject: 

SI session 1, S2 session 2 
F !«ssion 1 plus session 2, ie full year 
SI or S2 session 1 or session 2, ie choice of either session 
S£; single session, but which session taught is not known 
at the time of publication 
CCH class contact hours 
P/T part-time 
L lecture, followed by hours per week 
T laboratory/tutorial, followed by hours per week 
wits weeks of duration 
hpw hours per vreek 
C credit points or credit units 
OF) Credit level 
DN Distinctton 
HD High Distinction 
X external 
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Prefix Organizational 
unit 

Faculty Prefix Organizational 
unit 

Faculty 

ABIO School ol Applied Bioscien(» 
ACCT School of Accounting 

ACHM Departmenl of Chemistry 
ACMA Department of Civil Engineering 
ACSC Department of Computer Science 
ADSC Australian Defence Studies Centre 
AECM Department of Economics & 

Management 
AELE Department of Electricai 

Engineering 
AEI4G Department of English 
AERO Aerospace Engineering 
AGOC Department of Geography & 

Ocaanographif 
AMIS Department of History 
AfNT UnlversityCollegeilnterdisciplinaty) 
AMAT Department of Mathematics 
AfriEC Department of Mechanical 

Engineering 
AN AT School of Anatomy 
APHY Department of Physics 
APOL Department of Politics 
APSC Faculty of Applied Science 
APSE Faculty of Applied Science 
ARCH SchodofArchitecture 
ARTS Faculty of Arts and Social Sciences 
ASIA Asian Studies 

ATAX Board of Studies in Taxation 
AUST Australian Studies 

BIOC School of Biochemistry 

BIOM Centre for Biomedical Engineering 
BIOS School of Biological Science 

BIOT Department of Biotechnology 
BLDG School of Building 
BSSM Board of Studies in Science a 

Mathematics 
CEIC School of Chemical Engineering & 

Industrial Chemistry 
CHEM School of Chemistry 
CHEN Department of Chemical Engineering 
CHIN Chinese 
CIVL School of Civil Engineering 
CKKD School of Community Medicine 
COFA College of Fine Arts 
COMM Faculty of Commerce and Economics 

COMP School of Computer Science and 
Engineering 

ECOH D e ^ m e n t of Economic History 

ECON School of Economics. Departments of 
Economics and Econometrics 

EDST School ol Education Studies 

Applied Science 
Commerce & 
Economics 
University College 
University College 
University College 
University College 

University College 

University College 
University College 
Engineering 

University College 
University College 
University College 
University College 

University College 
Medicine 
University College 
University College 
Applied Science 
Applied Science 
Architecture 
Arts and Social 
Sciences 
Arts and Social 
Sciences 

Arts and Social 
Sciences 
Biological S 
Behavioural 
Sciences 
Engineering 
Biological & 
Behavioural 
Sciences 
Applied Science 
Architecture 

Applied Science 
Science 
Applied Science 
Arts and Social 
Sciences 
Engineering 
Medicine 

Commerce & 
Economics 

Engineering 
Commerce & 
Economics 
Commerce & 
Economics 
Professional Studies 

ELEC 
ENGL 

School of Electrical Engineering 
School of English 

EURO European Studies 

EXPA School of Arts and Music Education 
FIBR Scliool of Rbre Science S Tech nology 
FILM Department of Theatre and Film Studies 

FINS School of Banking & Finance 

FOOD 

FREN 

Department of Food Science 
and Technology 
School of French 

FUEL Department of Fuel Technology 
GENS Centre for Liberal & General Studies 
GEOG School of Geography 
GEOL Department of Applied Geology 
GERS Department of German Studies 

GREK Modern Greek 

GSBE Graduate School of the Built 
Environment 

HEAL School of Health Services Management 
HIST School of History 

HOSP School of Mariteting 

IDES Department of Industrial Design 
INDA Industrial Arts 
INDC Department of Industrial Chemistry 
INDO Indonesian 

•NFS School of Information Systems 

INTD InterelisciplinaryStudie« 

I ROB School of Industrial Relatnns & 
Organ izatk}nalBehavk}ur 

JAPN As»n Studies Unit 

KCME Key Centre for Mines 
LAND School of Landscape Architecture 
LAWS School of Law 
LEGT Department of Legal Studies & Taxatkm 

LING Linguistics 

LIBS School of LIbrarianship 
MANF Manufacturing Management 
MARK School of Marketing 

MATH School of Mathematics 
MATS School of Materials Science 

and Engineering 
MDCN School of Medicine 
MDSG Medicine Surgery Clink»l Studies 
MECH School of Mechanical and 

Manufacturing Engineering 
MEED School of Medical Education 
MFAC Medical Faculty (Administration) 

Engineering 
Arts and Social 
Sciences 
Arts and Social 
Sciences 
Professional Studies 
Applied Science 
Arts and Social 
Sciences 
Commerce & 
Economics 

Applied Science 
Arts and Social 
Sciences 
Applied Science 

Applied Science 
Applied Science 
Arte and Social 

Arts and Social 
Sciences 

Architecture 
Professional Studies 
Arts and Social 
Sciences 
Commerce & 
Economics 
Architecture 
Architecture 
Applied Science 
Arts and Social 
Sciences 
Commerce & 
Economics 
Arts and Sodal 
Sciences 
Commerce & 
Economics 
Commerced 
Economics 
Applied Science 
Architecture 
Law 
Commerce& 
Economics 
Arts and Sodal 
Sciences 
Professional Studies 
Engineering 
Commerce & 
Economics 
Science 
Apf^ied Science 

Medicine 
Medicine 
Engineering 

Medicine 
Medicine 
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Prefix Organizational 
unit 

Faculty 

MICR School of Microbiology 

MINE Department of Mining Engineering 
MNGT Australian Graduate School 

of Management 
MSCI Board of Studies and Mathematics 
MUSI Department of Musk: 

NAVL Naval Architecture 
OBST School afOt>stetrics& Gynaecology 
OCEA Faculty of Science 
OPTM School of Optonnetry 
PAED School of Paediatrics 
PATH School of Pathology 
PDCS Professional Development Centre 
PHIL School of Philosophy 

PHPH School of Physiology & Pharmacology 
PHYS School of Physics 
PLAN School of Town Planning 
POLS School of Political Science 

POLY Department of Polymer Science 
PROF Faculty of Professional Studies 
PSCY School of Psychiatry 
PSYC School of Psychology 

PTRL Department of Petroleum 
Engineering Studies 

REMO Centre for Remote Sensing 
RUSS Department of Russian Studies 

SAFE Department of Safety Science 
SCTS\ School of Science «Technology Studies 
HPST 
SLSP Department of Social Science & Policy 

SLST School of Sport & Leisure Studies 
SOCI School of Sociology 

SOCW School of Social Wod( 
SPAN Spanish & Latin American Studios 

SURG School of Surgery 
SURV School of Surveying 
TEDG School of Teacher 

Education (graduate) 
TEED School of Teacher 

Education{undergraduate) 
TESL TESOL 
TEXT DepartmentofTextile Technology 
THFI Department of Theatre and Film 

Studies 
THST Department of Theatre and Film 

Studies 
USOM School of Mines 
WOMS Women Studies 

WOOL Department of Wools Animal Science 

Biological & 
Behavioural 
Sciences 
Applied Science 

Board of Studies 
Arts and Social 
Sciences 
Engineering 
Medicine 
Science 
Science 
Medicine 
Medicine 
Professional Studies 
Arts and Social 
Sciences 
Medicine 
Science 
Architecture 
Arts and Social 
Sciences 
Applied Science 
Professional Studies 
Medicine 
Biological & Behavioural 
Sciences 

Applied Science 
Engineering 
Arts and Social 
Sciences 
Applied Science 
Arts and Social 
Sciences 
Arts and Social 
Sciences 
Professional Studies 
Arts and Social 
Sciences 
Professional Studies 
Arts and Social 
Sciences 
Medicine 
Engineering 
Professional Studies 

Professional Studies 

Arts and Social 
Sciences 
Applied Science 
Arts and Social 
Sciences 
Arts and Social 
Sciences 
Applied Science 
Arts and Social 
Sciences 
Applied Science 



Commerce and Economics 

School of Accounting 

ACCT5802 Advanced Studies In Financial S1 L3 
Accounting 

Prarequisito:An approvedBachetoi's dagrae with a major ¡n Accounting 

orequhfalenl, or ACCT5970 or equivalent. 

Accounting issues and techniques associated with specific 
industries, complicated business structures and complex 
transact ions. Topics may include: accounting in the 
construction, real estate development, finance and extractive 
industrias; group accounts; segment reports; accounting for 
unincorporated associations; trading trusts; reporting problems 
arising from offt>alance-sheet financing; pension accounting; 
foreign currency translation. 

ACCT5903 Regulation in Accounting S2 D 
Prerequisite: Approved Bachelor's degree with a ma/or in Accounting or 
equivalent, orACCT5970 or equivalent. 

The market for accounting services, particularly audited and 
public sector financial statements. Alternative forms of 
regulatory arrangements and competing sources of regulatory 
authority. Policy formation, implementation and enforcement. 
Theories and empirical evidence related to regulatory 
processes and outcomes. Classification and comparative 
analysis of rules affecting accounting and auditing practices 
locally and overseas; an examination of rules relating to 
prospectuses, takeover documents, interim reports and other 
special purpose reports. 

ACCTS904 Deveiopment of Accounting Thought S2 U 
Prerequisite: Admission to MComHons degree course majoring in 

Accounting, orACCT5951 andACCTSBSZ, or equivalent. 

The historical devetopment of the body of thought underlying 
particular areas of study in the discipline of accounting. The 
origins arxf progression of significant ideas, theories, themes, 
and methodologies. Contributions by prominent individuals. 
The attitudes of professional bodies and other parties to 
change. 

ACCT5908 Auditing S1 L3 
Prerequisite: ACCT5970 or equivalent. 

Selected aspects of auditing. Topics include: auditing 
standards and responsibilities, problems of verification and 
reporting; organization and application to various forms of 
accounting systems including computer-based systems; 
appraisal of methods of internal control; the applicability of 
partKular audit techniques including statistical sampling. 

ACCTSgOQ Current Developments in S2 U 
Auditing Research 

Prerequisite: Admission to MComHons degree course in Accounting or 
ACCT59I5 and ACCTS9S6 and either ACCTSSie or ACCTS903, or 
equivalent. 

An examination of current areas of research in auditing and 
substantive studies in each area. The following topics will be 
considered. Theory about auditing. Overview of audit research. 
Research areas. Nature of audit work; agency theory and the 
existence of the audit function; human information processing 

in auditing; audit teams and the review process; statistical 
auditing; effect of the audit report; job satisfaction and 
performance in audit f i rms; performance criteria and 
evaluation. Future development in audit theory and research. 

ACCT5»10 Financial Statement Analysis S2 LJ 

Prefequisllas:FINS5S11 and ACCT5970or equivalent. 

Tradit ional and contemporary approaches to financial 
statement analysis. Conventional approaches; fundamental 
analysis and its limitations. Decomposition analysis. Financial 
statement analysis in an efficient market; time series behaviour 
of earnings. Prediction of risk, distress, credit ratings. Effects 
of accounting policy. 

ACCT5915 IndividuaiJudgement and Choice S I L3 

Prerequisites: ACCTSS41 and ECONS227 or IROB5901 orlNFS5989 
or equivalent. 

Behavioural decision theory in the context of judgements made 
by users of accounting information, managers and auditors. 
Topics include: introduction to the fields of befiaviouraldec is ion 
theory and decision analysis; limitations of human ability to 
process information; descriptive models of individual choice 
behaviour; other factors affecting judgement and choree; 
structur ing of a problem; assessing consequences -
measurement and weighting of dimensions; assessing 
uncertainties - probability assessment, confidence, groups; 
evaluation of altematives - choice of criterion; ambiguity and 
choice - formal models incorporating ambiguity, fuzzy sets, 
behavioural evidence; relationship between irxiividual choice 
and organizational choice. 

ACCT5916 Accountabli i ty, Accounting 81 i J 
and Audit ing 

Prerequisites: ACCT5941 and ACCTS970 or equivalent. 

Accountability as a social relationship whkh generates a 
demand for accounting and auditing. Alternative patterns of 
accountability in different cultural, sectoral, institutional and 
organizational settings. Theories about accountability; agency 
theory as a contemporary example. Alternative forms of 
accounting: the variety of external reports. Alternative forms 
auditing: financial, compliance, operational, managerial, 
evaluations and special investigations. Relationships between 
accountability and individual and social choice. 

ACCT5917 Strategic Management: Systems S1 L3 
and Processes 

Prerequisite: ACCTS941 or IROB5902or INFS.59a9 or equivalent 

The strategic dimensions of organization functioning, that is, 
the way in which relationships are established between 
organizations and their environments. Topics include: 
environment and enterprise: strategy, structure and strategic 
management ; strategic choice: problem solving and 
social-psychological models, organizational and managerial 
models: environmental scanning arxj strategy identification; 
strategy evaluation; financial policy and corporate strategy; 
designing strategic information systems; categorizing and 
evaluating disciplinary contributions. 



Graduate Study: Subject Descriptions 

ACCTSg29 Organization Design S1 or S2 L3 

Prerequisites: IROBS90Z or ACCTS956or INFS.5953 or equivalent. 

Organizational structures and processes and tlie involvement 
of management and others. Contingency models of 
organizational design which stress the importance of factors 
such as size and environment in the design process. 
Organizational design as a rational managerial choice process 
and as a political process. Organizational design for specific 
purposes such as job design, information systems design, 
control systems design and reward system design. 

ACCT5940 Accounting and Financial S I L2 T1 
Management A 

Prerequisite: Nit. 

An introduction to financial accounting and reporting for 
companies. Financial information systems design; internal 
controls. Traditional and alternative concepts and measures. 
Thinking about accounting. 

ACCTS941 Accounting and Financial 81 L2 T1 
Management B 

Prerequisite: ACCT59Q6 or equivaJent. 

Techniques of financial analysis, and tfie design and operation 
of financial advisory systems which are associated with 
managerial choice. Topics include: individual and managerial 
choice - formalizing the choice process; corporate and 
financial modelling; product mix decisions - cost and demand 
estimation, cost-volume-profit analysis, linear and goal 
programming; scheduling decisions — inventory models; 
project evaluation, including networl« analysis and capital 
budgeting; management accounting systems as decision 
support systems. 

ACCT5S49 Manageriai Dynamics S2 L3 
Prerequisites: ACCT5956orACCT5917or INFSS9S3 or IROBS90S and 
ACCT5916 or equivalent, or approval of the Head of the School ot 
Accounting. 

The management of a technical speciality or specialist function 
in organizations. Topics include: accounting work, career 
paths, specialization; the accountant as irranager; managerial 
work; structure and otganization; stmcturafon and organizing; 
interaction; rules and power; arenas, networks and games; the 
'workplace arena'; the 'corporate arena'; the 'professional 
arena'; the 'client arena'; a 'window on policy' - the policy 
process; middle management of 'specialist functions'; 
disciplinary perspectives on managerial work. 

ACCT5951 Current Development in Accounting 
Research - Financial S I L3 

Prerequisite: Admission to MComHons degree course in Accounting or 
ACCT5903 and ACCT5902 or ACCT5915 or equivalent. 

Review of alternative approaches to the development of 
theories in external reporting. Explication and evaluation of 
substantive theories and associated research studies. 
Examination of research findings related to the accounting and 
reporting environment, agency cost and financial contracting, 
tfie properties of repotted accounting numbers, predictive 
value of accounting information, the use of information in 
capital markets, and the use of accounting reports by individual 
decision makers. 

ACCT5952 Current Developments in Accounting S1 L^ 
Research - Manageriai 

Prerequisite: Admission to MComHons degree course in Accounting or 

ACCT59S6 and ACCTS917 or ACCT5915 or equivalent. 

Substantive theories and associated research studies in 
management accounting, emanating from different disciplinary 
frameworks and methodotogical perspectives. Topics includ©: 
managejnent accounting - theory and practice; organization 
theory and management accounting theory - functionalist, 
contingancy, power, symbolic, interpretive and radical 
perspect^es; behavioural theories - behavioural decisran 
theories, leadershp theories, motivation theories; economic 
theories - the 'corporate failures' framework, agency theofy; 
development of management accounting thought. 

ACCT5955 Design ot Cost Management Systems 

Prerequisite: ACCT5996or equivalent. 

Organizational and systems design in manufacturing and service 
organizations. Examination of how strategic cost management 
including product costing and management control systems, can 
be used to increase tfie competitive effectiveness and efficiency 
of a business with particular emphasis on the interactive effects 
on perfon-nance of (a) strategic cost management, and (b) market 
and technology competitive strategies. Analysis of case studies 
set in contemporary manufacturing and service settings. 

A C C T S « « Management Planning and Control S2 L3 
Prerequisite: ACCT5996 or IROB5901 orACCTS9S9 or equivalent. 

Planning and control processes in organizations, and the 
involvement of management and management support 
pe rsonne l wi th them. Top ics inc lude; ' fo rmal ' and 
'organizational' perspectives on management planning and 
control; planning and dec is ion-making in organ izations-some 
alternative perspectives and descriptions; planning and 
budgeting - theoretical perspectives and organizational 
descriptions; organization structures and stnjcturation; control 
processes in organizations - some alternative perspectives; 
participation as a mode of organizational control; accounting 
control systems - some alternative perspectives; designing 
management account ing sys tems - prescr ip t ion or 
organizational choice?; categorizing and evaluating the 
literatures on management planning and control. 

ACCT5967 Special Topic In Accounting S1 or S2 L3 

Prerequisite: ACCT5997 or equivalent. 

To assist MComHons students in completion of research 
project requirement. May consist of an examinable readings 
program defined to meet the needs of a particular student or a 
formal program undertaken by a group of students whose 
research projects are in a common area. 

ACCT5970 Accounting Concepts and Financial 
Reporting 82 L3 

Prerequisite: ACCTS940 or equivalent. 

Intermediate and advanced financial accounting including 
reporting objectives, statutory requirements, accounting stand-
ands, accounting for changing prices, consolidated financial 
statements and the analysis of published company reports. 
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ACCT5994 Thesis 

ACCT5996 Management Accounting S2 L3 
Control Systems 

Prerequisite: ACCTS940 or equivalent. 

The design and opef ation of maniement accounting systems 
in organtzational settings. Topics include: the function of 
management accounting systems in oiganizations; design and 
organizational choice; design and operation of product costing 
systems, including job, operations and process costing 
systems; budgetary systems - outcomes and processes; 
design and operation of accounting control systems -
responsibility accounting systems, standard costing and 
flexible bud^ts , relationships among accounting systems and 
administrative, social and personal control systems, divisional 
performance evaluation, transfer pricing. 

ACCT5S97 Seminar In RMMrch Methodology SI L3 
Prerequisite: Admission to MComHons or BComHons degree courses 
in Accounting or tnfonnation Systems. 

The ways researchers identify and investigate problems, with 
particular emphasis upon the processes of providing 
information ««thin organizations and to external participants of 
organizat ions. Hypotheses, models and theor ies; 
consideration of the relationship between research findings 
and policy-formation; review of some research methods which 
have tieen employed in accounting and related disciplines. 

ACCT5999 Project Report 

Servicing Subject 
A sen/icing subject is onetaughtwithin courses offered by other 
faculties. 
For further Information regarding the followlrtg subject 
see the Faculty of Engineering Handbook. 

ACCT5062 Accounting for Engineers F LI ,5 
Problems related to industrial situations, and their relevance in 
decision-making. Manufacturing and cost accounts, budgeting 
and budgetary control, cost analysis and control and profit 
planning. 

School of Banking and Finance 

FINS5511 Corporate Hnance S2 L3 
Prerequisites: ACCT5940and ECON5114 or equivalent. 

Essential aspects of financial decision-making in business. 
Designed to enable the student to usefully emptoy the follovnng 
conospts in a business environment investment decisions under 
uncertainty; cost of capital structure; mergers and takeovers; and 
working c a ^ l management. 

FINS5512 Australian Capital Markets SI or S2 L3 
Prerequisites: ECONS114 or equivalent. 

Analysis of the maritels for the financial assets including the 
money, bond, stock and futures markets; the structure of interest 

rates; fkmv of funds of financial institutions; the legulatoiy 
structure of markets and the interrelations among mari(ets. 

FINS5513 Security Valuation and 
Portfolio Selection 

81 or 82 L3 

Prerequisite: ECON5114 and ECONS227 or equivalent 

The aim of this course is two fold: (i) to introduce students to 
theoretical building bk>cks in the theory of finance; and (ii) to 
illustrate these by means of a combination of tutorial problems 
and case studies. Topics Include: investment decisions under 
certainty; Investment decisions under uncertainty (the portfolio 
selection problems); capital asset prteing model and arbitrage 
pr ic ing theory: rudiments of theory and evidence; 
fundamentals of bond valuation; introduction of duration and 
tfie term structure of interest rates; valuation of equity shares; 
market effrciency: fads, bubl>les, margingales. 

FINS5514 Capital Budgeting and Financial S1 or S2 L3 
Decisions 

PrBrequisites:FINSS513,ACCT5940andECON5217 

Focus on various aspects of corporate decision making. Topk» 
include: objectives of the corporation. Investment criteria under 
certainty and uncertainty. Quantitative techniques to assist 
managerial judgement including: capital budgeting; modelling 
and management of risk (including decision-tree analysis, 
diversification, sensitivity analysis and simulation). Capital 
structure propositions; the impact of taxation and bankruptcy 
costs; Information asymmetry and signalling approaches; 
dividend policy and imputation. Particular references to case 
studies and computer applications. 

FIN85515 Issues In Corporate Flrtance SI L3 
Prerequisite: FINS5514 or equivalent 

Specialised topics in corporate finance. Short term and tonger 
term financing technkiues: cash and liquidity management; 
working capital management; leasing; warrants; and project 
finance. Management compensation schemes and agency 
protrfems. Corporate distress and bankruptcy. Mergers and 
takeovers: regulatkm; theoretical issues; empirical evkJence. 
Regulatory and theical aspects of corporate finance. 

FINS5516 International Corporate Finance 81 or 82 L3 
Prerequisite: FINS5514 or equivalent. 

Management of the financial functions for finns operating in 
several separate countries. Necessary ttieory and evidence 
base to an understanding of international c a ^ l and f o r ^ n 
exchange markets, tfie benefits of intematk>nal dlversificatnn, 
use of the capital asset pricing model in foreign investment 
deciskms and cost of capital, working capital management, the 
role of intematk>nal banks and tfieir evaluation of financial 
performance of firms. 

FINS5517 Portfolio Analysis end 81 or 82 L3 
Management 

Prerequisite: FtNSS513 and Pre or Co-requisite: RNS5512 

Management of equity and fixed interest portfolios using 
modern market-based methods of risk control. Derivative 
instruments: forwards; futures; options; swaps; FRA's etc. 
Equity investments: valuation; diversification; portfolio 
insurance; program trading; international diversification and 
hedging; performance measurement. Fixed interest portfolk>s: 
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term structure; duration; convexity; gap analysis; hedging. 
Alternative assets. 

FINS5530 Financial InstHullon S I or S2 L3 
Management 

Preraquisitss Of Co-requisita: FINSSS17 or equivalmt. 

The ^ icat ion oi modem finance theory and financial modelr^ 
techniques to financial decision^naking and risk manzgecnent in 
financial institutions tx)lh domestic and international. Tapks induder. 
1. Olijectives of financial iristitulions from the perspective o( poitfoto, 
hedging and a g e r ^ theories; 2. Appication of portfolio, arbibage 
pricing, option pricing and c o i p o ^ finatKe theories, to the 
maneuement of assets, iabWes, capital structure and off-balance 
sheet operations of financial institutions: 3. Interest rate risk 
management and financial future; 4. Liquidity risk management; 5. 
Lx>an portfolio management, credit evaluation irxxlels, ban pricing 
and credit rationing; 6. Securities portfolio management; 7. Capital 
adequacy and prudential regulation arxJ rnanagernent; 8. Intarnatx 
dimenskxis hduding exchange rate risk management and countiy 
riskasseesmenL 

FINS5531 Risk and Insurance 82 L3 
Pceraquisitas: FINSS514 andECONSSt 7. 

The nature of commercial, financial and physical risk is explored. 
In additk>n to the theory of risk, the way in which insurance has 
evolved to deal with this important aspect of tfie economk: 
environment is studied in depth. Case studies are used to 
illustrate points of practical relevance. This course emphasises 
the mathematical and statistùal foundations of tfie discipline. 
Topks in the area of risk include: risk premia, insurance ratings, 
simulation of risky environments, i^ysnal risk and death. 
Insurance is approached as a natural commercial response to 
risk. The course deals with inference from insurance data, 
general insurance, motor insurance, very targe risks and life 
assurance. 

FINS5533 Real Estate Finance and Investment S I L3 
Prerequisite: FINS^t7and Co-requisile: FINSS514. 

An evaluatkxi of real estate financing, the mechanks of tfw 
mortgage market and the application of modem finance theory 
to the evaluation, selectfon and management of property 
investments. Topks include the role of regulation, taxation, 
government agencies, property trusts and the banking system in 
promoting real estate acfivity. An analysis of real estate p ^ and 
yieWs, diversification aspects and use of property as an inflation 
hedge. An evaluatkMi of leasing, type of tenancy, property options 
and property trusts. 

FINS5534 LMidIng and Lk^uMIty Management 82 L3 
Prerequisite: FiNS5517. 

An analysis of the short-term sources and uses of funds with 
primary emphasis on lending and liquklity management. Topics 
include toan prréing with applications of option pricing tfieory, loan 
risk assessment and management, lending practice and kian 
administration, working capital management, inventory 
management and statistical credit controls. 

FINS5535 81 or 82 L3 Options, Futures and Risk 
Management Techniques 

Prerequisites: FINS5517andECON52t7 

This is an intermediate course of options, futures and the 
techniques using these contracts to offset some of the risk 
associated with some given market commitment, topics 

include: overview of derivative securities; fonward and futures 
contracts on stock indkes, currencies, gokl and silver, T-bonds 
and T-notes, and other commodities; stock opttons; options on 
stock indkses, currencies, and futures contracts; swaps and the 
evaluation of credit risk; hedging positions in options and other 
derivative securities. 

FINS5575 Resaarch Methods in Finance 1 82 L.3 

Prerequisite:FINS3715 

The objective of the course is to review applicatk>ns of 
mathematteal and statistical tools to applied problems and 
current research, in finance. 

FIN85576 Business Finance 4A S I U 

Prerequisite:FINS371S 

This course provkles an in-depth and advanced treatment of 
asset pricing theories and examines selected tests of the 
validity of the theories, the emphasis is on applying 
mathematteal and statistnal tools to derive results which are 
usually given without proofs in preceding courses as well as 
deriving new results to reflect current research. Examinatk^n of 
empirical tests aims at pointing out how research can be 
implemented and modified to suit k>cal market conditkins. In 
addition, the course also introduces a relatively new area cf 
financial economk»: security market mkrostnjcture and the 
implications for empirical research in finance. Topics include: 
utility theory, portfolk} theory and capital asset pricing models, 
arbitrage pricing theory, option and futures pricing, 
intertemporal models in finance, security market micro 
structure. 

FINS5577 Business Finance 4B 82 L3 

Prerequisite: RNS5576 

This subject provides an introduction to contemporary 
theoretical literature relevant for an advanced treatment of the 
study of Investment and financing decisions of firms under 
alternative assumptbns about the institutional environment 
within whreh such decisions are made. Emphasis will be given 
to the corporate form of business. Furthermore, special cases 
of Investment and financing decisions such as meigers, 
takeovers and leveraged buyouts are focused on. The 
concefituai basis is such that it allows discussk>ns of ethical 
issues in relatkin to corporate decisions and management 
compensation schemes. The subject structure consists of 
lectures and a seminar program. In the latter students are 
encouraged to supplement theoretical discussions with 
empirical evkJence. 

FINS5S79 Research Methods In Finance 2 S I U 

Prerequisile:FINSS575 

A more advanced course in empirical methodology in finance. 
General methodological aspects, testing of hypotheses, 
falsifiability principle. Review of relevant econometric material, 
applications to topics such as generalised beta models of 
maritet equilibrium (including CAPM, APT), foreign exchange 
risk premium, stock price variability, volatility estimation. 
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FINS55M Thesis 

RNS5589 P r < ^ R » p o r 1 

School of Economics 

Department of Econometrics 

ECON5201 Comparativ» Foracasting S2 L2 T1 
TcchnlqiMS 

Pnnqulsit»:EilhTECON5Z3SandECON5207a-ECONS24S. 

Topics include the fol lowing: exponential smoothing, 
Box-Jenkins techniques, transfer functions, VAR models, 
coirfclnation of forecasts, accuracy of forecasts, spreadsheets 
and forecasts. 

ECON5206 AdvancMlEc I r icsC 

ECON5207 ElMiwnts of Econometrics 

Pnnquisil»: ECON5227or equivalent. 

S I L2T1 

The sirnple and multivariate 
appHcatiofis emphasizing 
Extensions of mutlple 

iression models with economic 
al aspects of model building, 

models when tfie classical 

models. Quantitative studies of applied econometric tfiemes such 
as consumptions, demand. Investment and production. 

ECON5215 Advanced Econometrics A S1 L3 

of PnrtquUt»: Parmission ot the Head ot the Depeutment 
Eeoncmetrics. 

Two topics from the advanced llteratuiB of econometric theory 
andap^ications. 

ECON5217 Quantitative Analysis A S1 L3 

Matrtt algebra with economic applications. Calculus, Including 
constraint and unconstrained optimization. Introduction to 
linear and non-linear programming. 

S S L 3 

Prerequbitee: ECONS21S and ECONS2SS or equivalents, and 
permission ot the Heed of the Department of Econometrics. 

Two topics from the advanced literature of econometric theory 
and appications. In recent years, these have Included; time 
series modelling, Bayesian methods in econometrics, theory 
of income distribution, robust regression methods, the 
advanced theory of Index numbers. Content depends on the 
research interest of staff members and changes regularly. 

Note: Enrolment permitted only when all the topics to be 
covered differ from those previously studied by the student in 
an Advanced Econometrics unit. 

ECON5225 Advanced Econometrics B S2 L3 
Prerequisite: Permission of the Heed ot the Department ot 
Econometrics. 

Two topics from the advanced literature of econometric theory 
and appScations. 

ECON5227 Qtunlltatlve Analysis B 32 L3 
Prerequisite: ECON5217 or equivalent. 

Probabilty theory and sampling distributions IrKluding normal, t, 
chi-square and F distributions. Multiple regression: estimation 
and hypothesis testing. The Gauss-Markov Theorem. Economic 
applk^twns of m u l t ^ regression empfiasizing essential 
practkal aspects ot model buiMing. 

ECON5232 Linear Economks S 1 L 2 T 1 
Prerequisite: ECONSZ17 or equivalent. 

As for ECON2204 with addltfonal work. 

ECON5233 Operations Research SS L3 
Prerequisite: ECON5Z17 or equivalent 

Introduces operations research as tfie systematk: applKatkxi of 
quantitative metfwds to the analysis of problems invoking 
deciskxi making in economics and related disciplines. Linear 
programming, quadratk: programming, and dynamic 
programming wth applicatk>ns to transpoitat»n, inventory, 
portfolio seledion and ottier fiekte related to economks. In 
additnn, students are required to undertake a case study 
requiring data collectk>n and analysis. 

S I Hpw3 

S I L 2 T 2 

ECON5235 Advanced Mathematical 
Economics A 

Prerequisite: ECONSZ74 or equivalent 

Value theory and general equiibrium analysis. 

ECON5237 Econometric Methods A 
Prerequisite: ECONSÍ17 or equivalent 

A coherent theoretical devetoprifient of multiple regressten 
ana^sis. Multivariate normal distributk>n. Some asymptotic 
distribution theory. Least squares and maximum likelihood 
estimatnn. Interval p r e d k ^ n . Restricted least squares and 
tests of exact linear restrictions on parameters. Basic 
approaches to hypothesis testing In non-nested models. 
Theoretical aspects of problems with data. 

ECON5240 Applied Econometrics A S I L3 
Prerequisite: ECONSZ07 or equivalent 

A modern approach to applied econometrk wori<. Various 
empirical problems are conskderad and the strengths and 
weaknesses of available ways of solving them are examined. 
Attention will be given to such matters as diagnostK tests In an 
LM framework, various forms of autocorrelat ion and 
heteoskedastklty, trended data, and outliers and Influential 
observations. Practical experience is gained both from the 
study of the empirical literature and from class projects. 

ECON5241 Applied Econometrics B S2 L3 
Prerequisite: ECONS240or equivalent 

An approach to applied econometrics that focuses on the 
theoretical derivation and properties of the technk^ues studies. 
These technkques include error correction models and 
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cointegration approaches. The application of such techniques 
is shown in a variety of economic context. 

ECON5242 Economic OptlmizBtlon and S 2 L 2 T 1 
Dynamics 

Prarequisita:EC0N5232or equivalent. 

As for ECON2205 with additional worii. 

ECON5245 Advanced Mathematical Economics B 82 

Prerequisite: ecONS235or equivalent. 

Two advanced topics in mathematical economics. 

ECON5247 Econometric Metliods B S2 L2 T2 

Prerequisite: ECONB237or equivalent. 

A theoretical treatment of further topics in single equation 
econometric modelling, including econometric specification 
tests, the Box-Cox transformation, dynamic models with 
autocorreiated errors, and nonlinear regression. Seemingly 
unrelated regressions. Simultaneous equation identification. 
Estimation and prediction. An oven/iew of model-building, with 
illustrations form the literature. 

ECON524S Business Econometrics and 82 U 
Forecasting 

Prerequisite: ECONS227 or equivalent 

The use of econometric and statistical techniques relevant to 
fo recas t ing in a bus iness env i ronment . Computer 
implementation of the methods and the study of applied work 
is emphasized in this non-specialist course. Short-term 
forecasting using time series analysis (Box-Jenkins) methods. 
Long-term forecasting with S-shaped growth curves and trend 
analysis. 

ECON5249 Applied Economic Statistics 81 U 

Prerequisite: ECONS227 or equivalent. 

Applied multivariate analysis to examine the techniques of 
principal components, factor analysis, discriminant analysis 
and cluster analysis. Sample survey design and analysis. 
Non-parametric methods in statistical inference. In additk>n, 
students undertake a case study requiring data collectk>n and 
analysis. 

ECON5256 Opwations Research In Economics 82 L3 

Prerequisites: ECON5227, ECONS114 end ECON5125 or equivalen ts. 

Operations research methods applied to the analysis of 
problems invohiing decision making in economics and related 
disciplines. Emphasis is on decision making within stochastic, 
dynamk: systems, using such methods as computer simulation 
and dynamk; programming separately and in combinatk>n. 
Applications to such topics as inventory control, natural 
resources management and otherfiekJs related to commerce. 

ECON5274 Mathmnatical Economics A 81 L3 

Prerequisites: ECON5217 plus one of ECON5232 or ECONSZ42 or 
ECON5154 or ECON5174 or equivalents. 

The duality approach to economic optimization. Afjplicatens of 
duality theory to economk analysis and econometric modelling. 

ECON5284 Matlwmatical Economics B S2 L3 

Prei-equisites: ECONSZ17 plus one ot ECON5Z3Z or ECONSZ42 or 
ECON51S4 or ECONS174 or equivalents. 

Uncertainty in Economks. 

ECON5285 S m i n a r in Advanced Econometrics 

Topks to be arranged. 

ECON5295 Advanced Mathematical 8 8 L3 
Economics C 

Prerequisites: ECONS23S and EC0NS24S or equivalents, and 
permission of the Head of the Department of Econometrics. 

Selected advanced topics in mathematical economics. In recent 
years, these topics have included: general equilibrium analysis, 
capital theory, theories of economic growth, advanced control 
tfieory. The subject content depends on the research interests of 
staff members and changes regularly. 

Note: Enrolment permitted only when all the topics to be 
covered differ from those previously studied by the student in 
an Advanced Mathemetical Economics unit. 

ECON52g7 Thesis 

ECON5298 Econometrics Research Seminar 

Students enrolled in ECON5299 are required to present a 
seminar on their research topic. 

ECON52S9 Project Report 

Department of Economic History 

ECOH5351 international Ecortomy Relations 
since the Nineteenth Century 

81 U Í T 1 

Prerequisite: Nil. 

Internatkmal politnal economy in historical perspective. Topics 
include: the dominance of Britain in the worW economy before 
1914 and challenges to Britain's positnn; impact of the Rrst 
World War and the 1 SSOs Depressk>n; rise of the United States 
as an economic power; economk; implkatrons of theCold War; 
the post-1945 Long Boom and its end; challenges to US 
supremacy; gowing problem of Third World debt; the changing 
role of wrest and east Europe in the international economy in 
the late 20th century. 

ECC»I5352 The Modem Business Corporation S 2 L 2 T 1 

Prerequisite: Nil. 

The origin, history and attrixjtes of the modem business 
corporation in industrial economies inckiding Australia; growth c4 
the large firm in its external economk:, politRal, social and 
instituttonal environment; impact of tfie modem corporaton on 
the structure of the economy; the changirig internal organization 
of the cotporatkm and tfie growth of modem mana^ment; the 
history of the multi-natkjnal enteiprise and an evaluatkm of home 
and host-country impacts; business polrcy in the context of 
government regulatkm and trade unions; the economic and 
social implKations of the modem corporation. 
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ECOH5353 Approaclws to Economic and S1 L2T1 
Social History 

Pranquis»e:m 

Perspectives, themes and tods involved in the study of modern 
economic and social history. Shows that the historian 
concentrates upon particular problems and methods of 
analysis which define the subject of history as a discipline in 
its own right. Provides a degree of unity to the varied knowledge 
gained by students in other economic history courses; allows 
students to come to grips with important problems of a general 
nature. 

ECOH5354 Semhtar In Research Methods S2 L2 
Pr»nquisile:Nil. 

ECOH5355 AspMis of Australian S2 L2 T1 
Economic Devalopment 

Prerequisile:NiL 

The choice of Botany Bay, the search for a staple, the pastoral 
economy effects of the goM rushes, the long boom. Economic 
collapse of the 1890s and readjustment. Changing stmcture of 
the Australian economy in the 20th century; population change 
and labour supply; capital accumulation; growth of 
manufactur ing; rural problems; external economic 
relationships; institutional developments; tariffs, banking, State 
enterprises, wage determinatnn, Federal-State finances; the 
Great Depression and its aftermath; war economy; post-war 
devek)pments. 

ECOH5357 ComparativaEconomk: History S2L2T1 
Pmnquisite:Nil. 

M s ^ issues in comparative Economic History. Case studies will 
be drawn from the economy history of some or all of the following 
areas: Australia, New Zealand, Southern Africa, South America, 
Asia and Europe. These wi l be analysed in a historical and 
theoretical framework with regard to the different roles played by 
industrialisatkxi, political structures, capital flows, kfeokigy and 
external forces in the evolution of these economies. 

ECOH5359 RasMrch Seminar 

ECOH5360 Thaste 

ECOH536S Sclanca, Technology and S1L2T1 
Economic Davalopment 

Prerequisite: Nil. 

T)ie several functions of science and technokigy in development, 
past, present and possible future. Devek>pment economics and 
s o c k > ^ ; case studies, ranging from nineteenth century Japan 
to China since 1950. The place of technology in conterriporary 
devek>pment and the role of international institutk>ns (eg, 
multinational coiporatkxis) in transferrals of scienSk; and 
technical knowledge. The 'appropriateness' of introduced 
technk)ue and the concept of alternative technokigy and 
aksmative devekjpment patterns. 

ECOH5367 American Labor, 1880-1880 S2L3 
Prerequisite: Nil 

The economic and social history of the American labor 
movement, and its present-day characteristics and problems. 

The emergence of the AFL-CIO, and the various radical 
alternatives whkh have, at times, emerged. Non-institutk>nal 
aspects of American labor such as dass-consciousness, 
affluence and poverty, the tradition of violence, social mobility 
and ethnicity. 

Department of Economics 

ECON5104 International Economics S2 L2 T1 
Prerequisiles: ECONS114 andECON51Z5 or equKalents. 

Bask Theory and empirical evidence relating to intematnnal 
trade and investment tariffs and other impediments to trade, 
balance of international payments, exchange rates and 
international monetary problems. Long-term and more recent 
devek>pments in international trade and the effects of regranal 
trading arrangements. Australian policies in the light of 
devek i^ents in the worki economy. 

ECON5105 Smnlnar in Advanced Economic SSL3 
Analysis 

Prerequisites: ECON5155ar»iECX>N51B4 or equivalents. 

Seminars wil consider recent devekjpments in a number of 
areas, such as social chok», ratknal expectatkins, capital theory, 
and the theory of tfw film. Students are required to present papers 
on these topks. 

ECON5106 Economics of Labour Maricets S1L2T1 
PrerequisHes: ECON5114andECON5125 or equivalents. 

Traditkxial models of labour supply; partkapatkm and hours of 
work, immigratkm. Proviskjn of training and skills, human capital 
theory. The theory of screening, specific and general skills 
nrodels. Demand for labour, marginal productivity theory, labour 
hoarding, quit rates and turnover. Intemal labour markets. The 
theory of wage differentials and the structure of eamings. Labour 
market segmentatnn. Trade unk>ns and theories of bargaining. 

ECON5107 Development Economics A SI L2 T1 
Prerequisites: ECON5114 and ECON51ZS or equivalents. 

Characteristk» of economk growth and devekipment, role of 
capital accumulatnn, labour, technotogy and natural resources. 
AppScatkm of growth models to devekipment issues. Role of 
industrialisatkxi, stnictural change and devekipment strategies 
in promob'ng economk growth. Income inequality and economic 
welfare. 

ECON5108 Public Hnanca 82 L2 T1 
Prerequisites: ECONS114 and ECONS1ZS or equivalents. 

Pubfc expenditure and taxatkin, budgetary policy and 
federal-state financial relatkms; partial and general equilbrium 
analysis of taxatkxi; incklence and resource alocatkm effects of 
income taxes, wealth taxes and outlay taxes. 

ECON5109 Project Raport Economics F 
Compulsory requirement for students who are not enrolled in the 
thesis program in the MCom(Hons) program In the Department 
of Economks. Students should obtain copies of the statement 
(giving details of the requirements) from tfie Department of 
Economkis prnr to tfie end of tfie year preceding the year In whkh 
they Intend to enrol for the Report. 
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ECON5110 D*v*lopin«nt Economics B S2L2T1 

Pnnquisite:ECONS107orequivalenL 

Major characteristics of the international economy and their 
impact on strategies for economic development. Trade and 
investment policies for developing nations; roles of the Unit 
States, Japan and Western Europe: recent contributions of the 
newly industrialising economies in East Asia. The international 
debt problem and the role of GATT and the World Bank. 
Foreign aid. Growth-oriented adjustment policies for 
developing nations, including international co-ordination and 
the role of the IMF. Benefits and costs of economic integration. 

ECON5111 Topics in Economic 81 or 32 I J 
Development 

Prerequisite: ECON5107 and ECONS110 or equivalents. 

Topics of current research in economic development with 
special reference to the developing economies In Asia. The 
subject is intended primarily for students who are enrolled in 
economics with specialisation in development economics. 

ECON5112 Asian Development Studies A S2 L^ T1 

PrerequisHo: ECONS114 and ECONS125 or equivalents. 

Principal economic characteristics of the newly industrialising 
economies of East Asia: South Korea, Taiwan, and Hong 
Kong. Comparisons of internal and external policies and their 
contrbution to the achievement of socio-economic objectives. 

ECON5113 Asian Development Studies B SI L2 T1 

Prerequisite: ECONS114 andECON5125 or equivalents. 

Analysis of principal economic characteristics of members of 
the Association of South East Asian Nations: Indonesia, 
Malaysia, Philippines. Sir^apore and Thailand. Causes and 
consequences of economic development policies. Theoretical 
issues related to the formation of customs unions and free 
trade areas, and their application to ASEAN. 

ECON5114 EconomlcsA SI L2T1 

Prerequisite: Nil. 

Microeconomic ttioory and applications including consumer 
behaviour and ttie ttwory of demand; costs, production and the 
theory of the firm price determination under competition, 
morxipolistic and oligopolistic markets; investment and 
technok>gy; wages, arid ttie distribution of income; welfare, 
economic efffciency and public polcy. 

ECON5115 Natural Resource Economics SI L2T1 

Prerequisite: ECQNSIU and ECON5125 or equivalents. Excluded: 
ECON5144. 

An introductk>n to the exptoitation of natural resource systems 
examined within an economic framework, partksularly forestry, 
fislieries, water, oil and other minerals. Policies required to 
ensure fisheries, water, oil and other minerals. Policies 
required to ensure improved management without 
overexploitation of these renewable and non-renewable 
resources under different property-right regimes. 

ECON5116 Environmental Economics S2L2T1 
Prerequisite: ECON5114 and ECONS12S or equivalents. Excluded: 
ECONS144. 

Main elements of environmental economics and cost benefit 
analysis as it relates to the assessment of environmental 
issues. Topics will include: pollution and pollution polky; 
environmental cost-benefit analysis and economic methods for 
measuring costs and benefits; species extinction and 
irreversibility: environmental ethics and discounting; the 
environment arxi developing countries; and the sustainable 
economy. 

ECONS124 Public Sector Economics SI L3 
Prerequisite: ECONS114 and ECONS125 or equivalents. 
The theory of public economic activity. Government objectives 
and the social welfare function. Equity and efficiency criteria. 
Public goods and externalities. The theory of public sector 
pricing and its applicatk>ns. The theory of public sector pricing 
and its applicatnns. Techniques of investment appraisal, 
cost-benefit analysis and related issues. The application of 
cost-benefit analysis to transport, urt>an and other problems. 
Analysis of transfer policy. 

ECON5125 Economics B S212T1 
Prerequisite: ECONS114 or equivalent. 

Overview of the macroeconomy; determination of aggregate 
inconne, interest rale and employment in closed and open 
economies; theories of inflation; inflation and unemployment 
policy; monetarist and Keynesian controversies. 

ECON5126 Economics of Trade Practices, SS 1,3 
Regulation and Competition Policy 

Prerequisite: ECONS154 or equivalent. 

Concepts of market power and competition and the alternative 
approaches to the problem of market povrar; related issues in 
industrial stnicture and perfomiance; implementation and 
cons<X|uences of competition polùy in Australia, EEC, UK, US 
and Japan with special reference to monopolization, restraints of 
trade, horizontal and vertical arrangements, exclusive dealing, 
resate price maintenance, price discrimination, mergers, patents, 
and trademarks, muti-nationals, international cartels. 

ECON5134 Inlemational Trade SSL3 
Prerequisites:andECX>NS104 or equivalents. 

Pure theory of international trade and factor movements and 
of lntematk>nal akl. Analysis of protection by means tariffs and 
other devk;es. Theoretical aspects of customs unions. 
Emphasis on formal general equilibrium theory. 

ECON5143 Monetary Theory and Policy SS L3 
Prerequisite:ECONS1B4orequivalent. 

Classical quantity theory; Keynesian theories of demand for 
money. Theory of portfolk) equilibrium; supply of money and 
credit; monetarist and Keynesian views of money in economic 
growth models; monetary policy in an open economy. 

ECON5144 Resource Economics S2L3 
Prerequisites: ECON5114 and ECON512S or equivalents. 

ClaaslfKation of renewable and non-renewable resources: 
reserves, resources and resource base; the concept and 
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measurement of resource scarcity, costs, prices and rents; 
exiiaustion of resources, ore quality, exploration, availability of 
substitutes; uncertainty of discovery, tecfinicai progress, 
market imperfections; renewable resources, sustainable yield 
concepts. Policy issues, with particular reference to Australia's 
role in tfie international economy. 

ECON5145 Contemporary Economic Issues SSL3 
Prerequisites: ECON5154 andECON5174 or equivalents. 

Seminars on contemporary economic issues. 

ECON5153 International Finance S2 L3 
Prerequisites:EC(MS1B4andEœNS104orequivalents. 

Foreign exchange market and stability conditions; classical 
and Keynesian theories of balance of payments adjustments; 
modern monetary and non-traded goods approaches to the 
analysis of exchange rate charges; exchange rate systems and 
optimum currency areas; policies for external and intemal 
balance; international monetary systems. 

ECON5154 MIcroMonomlc Analysis 1 S1 L2 T1 
Prerequisite: Enrolment in MCatn (Hons) or permission c^ the Head of 
School. 

Consumer theory: utility maximisation, duality, household 
productnn theory, revealed preference, measuring welfare 
changes, choice under uncertainty. Production theory: profit 
maximisation, cost minimisatk>n, factor demands. Market 
structure: competition, monopoly, ologopoly, monopolistic 
competition. Markets in general equilibrium: competitk>n, the 
two-sector model, welfare economics. 

ECON5155 Mlcroeconomlc Analysis 2 S2 L2 T1 
Prerequisite: ECONS154 or equivalent. 

Advanced topics in microeconomics. These may include: 
existence and uniqueness of competitive equilbrium, the 
welfare theorems, incomplete markets, games with complete 
information, games with incomplete information, market 
equilbiia with asymmetric infonnatk>n (adverse selection and 
moral hazard), principal-agent models and mechanism design. 

ECON51S6 Urben and Regional Economics SI L23 
Prerequisites: ECONS114 andECONS12S or equivalents. 

Applicatk>n of economk theory to the analysis of urban and 
regk>nal development and growth. Topics include in regnnal 
economics kication tlieory, regional income theory, labour and 
capital migration, and regional growth; and in urban economics 
intro-uiban location theory, urban structure and growth, and 
urban policies. 

ECON5157 Smnlnar In International Economics SS 
Prerequisites: ECON5134 and ECONS1S3 either as a prerequisite or 
corequisile. 

Seminars in applied intematk>nal economic topks. 

ECON5163 Mlcroeconomlc Poltey SI 12 T1 
Prerequisites: ECON5114, ECONS125. 

Contemporary issues in Australian mlcroeconomlc polœy. 
Topics include the implications of market structure for 
economic effniency and income distribution and the role of 

competition policy in a global environment; the design of 
regulatory policy; the effect of tariffs and other trade barriers 
on economk: welfare and tfie use of trade and indus^ polky 
to foster structural change in the economy; puUk: sector 
investment and pricing decisions; privatization of public 
enterpr ises; envi ronmental policy and sustainable 
devekipmertt. 

ECON5164 Econom Ic Methodology S2 L2 T2 

Prerequisite: ECONS114 and ECONS12S or equivalents. 

The methodology of modern economics, the scientific method, 
the testing of hypotheses. Some logical problems in 
econometrk: technques. The analysis and methodobgy of 
classical and later economists. Economic analysis and 
methodology plus the development of economic thought as a 
response to (Ganges in society and contemporary economic 
problems. Some of the major issues in monetary theory, 
classical and neo-classical value and distributbn tfieory and 
equilibrium arxl welfare economics. 

ECON5173 Macroeconomic Policy 

Prerequisites: ECONS114andECONS12S. 

S2L2T1 

A theoretical background to, and discusston of, current issues 
of Macroeconomk Pdk^. Issues include economk: growth and 
fluctuatnns, balance of payments problems and foreign debt, 
fiscal policy and monetary and exchange rate policies, incomes 
poHcy, and inflation and unemployment. 

ECON5174 Macroeconomics Analysis 1 SI L2T1 

Prerequisite: Enrolment in MCom (Hons) or pemtission of the Head of 
School. 

The structure of macroeconomk; models, growth theory and 
capital accumulation, the structure of short run classnal and 
Keynesian models, equilibrium and disequilibrium models of 
the business cycle, open economy models, fiscal policy and 
defKits. Monetary policy and stabilization theory. 

ECON5184 Macroeconomics Analysis 2 

Prerequisite: ECONS174 or equivalent 

S2L2T1 

Consumption and investment theories including models of 
opt»nisatk>n, overlapping generatens models with money, real 
business cycle models, equilbrium asset pricing, multiplk:ity of 
equilibria and bubbles. Recent topics in contracting and maricet 
imperfectk>ns and the role of policy. 

ECON5197 Proiect Report 

ECONSiaS Economics ResMTcliSMninar 

ECONSIQQ Thesis 
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School of Industrial Relations and 
Organizational Behaviour 

IROB5701 Industrial Relations A 81 L3 
Preraquisit»s:NiL 

Concepts and issues in Australian industrial relations at the 
macro or systems level, with overseas comparisons where 
appropriate. Labour movements arvl the evolution of 
etinployee-eniployer relations in the context of industrialization 
and change; origins and operations of industrial tritxjnals at the 
national atvl state levels; their instnimentalities; nature of 
Industrial conflict and procedures for conflict resolution such as 
artiiration and bargaining; national wage policy. 

IROB5702 Industrial Relations B S2 L3 
Pranqulsitae:IROBS701. 

The development of industrial relations in several advanced 
industrial and/or newly industrialising countries; theories of 
convergence, devergence, late development and changes in the 
world division of labour; characteristics of employer 
organizations, unions and the state in these societies; 
determ inants of industrial relations arrangements and processes; 
the efficacy of these structures and processes; the strategies and 
industrial relations practices of multi-national corporations; 
supra-national attempts at industrial regulation with special 
reference to the ILO. 

IROBS703 Wage Determination S2 L3 
PremfaUfs:IROB5701. 

Wage theory; economic and nonnative forces in wage 
detemiination; principles and criteria of w^determinatjon; history 
of Austraian wage determination; international comparisons; public 
poTicy and wage determination; equal pay. 

IROB5704 SSL3 Workplace Organization and 
Employment 

Pmrequisilee:IROB5701 orlROB5901 or equivalent. 

Theoretical aspects of wort<place relations; woi1<place diversity 
and change; modes of management control and employee 
participation; wori< design and wo i^ace flexbility; forms of 
employee resistance and variations in trust relations; 
occLfiational versus corporate commitment in different 
organizational settings; international comparisons of wori<place 
relations; the role of the state in shaping wort<place relations; 
woiltplaoe relations and organizational efficiency. 

IROB5705 Employment Policy and Practice A S1 L3 
Pran<piisiles:IF!OBS701 or lfK>B5901 or equivalent. 

An examination of the theory, law, awaid provisions, 
organizational policy and practice of at least two of the following 
issues; occupational superannuation; occupational health and 
safety; retrenchment and redundancy; industrial 
democracy/employee participation. 

IROB5706 Employment Policy and Practice B 82 L3 
PrequMes:IROB5701 ORIROB5901 or equivalent 

Examination of the theory, law, award provisions, 
organizational policy and practice of at least two of the 
following; affirmative action and equal employment; workers' 

compensation; grievance procedures; man-power and human 
resource policy; training and sldn formation. 

IROB5711 Employment and Industrial Law 8 8 L3 
Prerequisites: lfK>BS701 orequivalent. 

Nature and purposes of the legal system arxJ industrial law, the 
law concerning the contract of employment. Trade union law. 
Industrial law powers of governments. The Commonwealth 
and New South Wales conciliation and arijitration systems. 
Awards. Penal sanctions for industrial law. Industrial torts. 
Topics! and issues of importance in the employment anà 
industrial law field. 

IROB5712 Industrial Relations Processes SS L3 
Prerequisites: IFIOBS701 orequivalent. 

Evaluation and acquisition of skills utilized by industrial 
relations practitk>ners. Content and character of industrial 
awards and agreements; preparation of k>gs of claim; industrial 
advocacy; tactics and techniques of negotiating and 
bargaining; data sources of wage, empk>yment, productivity 
and other material important in industrial relations practice; 
conciliation and atbitratk>n procedures. 

IROB5713 Public Policy and Employment 81 L3 
Prerequisites: IROBS701 orequivalent. 

The foimulatron and implementation of public polk:y impacting 
upon industrial relations and employment. Theories of the 
state; public policy models. Current polkiy issues and optkxis. 
The interaction between tribunals, parties and public policy 
evaluatk>n of policy process in Australian and comparative 
terms. Case studies. 

IROB5714 Social Aspects of Work and 8 8 L3 
Employment Relations 

Prerequisites: IROB5701 orequivalent. 

Micro-sociological elements of discrimination in hiring and 
promotk>n at work; gender inequality, equal employment 
opportunity and affimiative action; t ^ s of manager and 
management control systems; organizational flexfcility and 
productivity; relations between corporate level strategy and 
woritplace practkses skill formation and consequences of 
variations in skill development; the relationship between class 
and woi-k relations; theoretical perspectives on trade unk>nism; 
the applnatnn of theory to understanding changes in unionism 
in industrial societies ; late capitalism and the relevance of trade 
unkxiism. 

IROB571S Wages and Incomes Policy SS L3 
Prerequisites: EœNSI 25 or IROB5701 orequivalent 

Relationships between movements in wage and salary income 
to desi red economic object ives. Formulat ion and 
administration of wages and incomes polkies and the role ct 
trade unions, employers and government institutions. 
Overseas experience; implications for Australian practnes, 
institutkins and polKies. Evolution of wage concepts and 
standards. Wage structure, relativities and differentials. Trade 
unkm pushfulness ar>d product pricing dectsk>ns. Earnings 
draft. Principles or criteria for wage fixation, including capacity 
to pay, needs' elements, productivity gearing, minimum and 
social wage levels arxi manpower issues. 



Commerce and Economics 

IROB5716 Industrial RcMlons ResMrch SSL3 
Methodology 

Prerequisites: IROBS701 or equivalent. 

Principles procedures, techniques and data sources used for 
research in industrial relations. 

IROB5718 Australian Udsour History SS L^ 
Prerequisites: IROBS701 or equivalent 

The origins and development of the labour movement in 
Australia. Covers topics such as: Colonial Unionism Unions; 
Political Parties Unions; the Arbitration systems genesis and 
the development of the ACTU and other peak councils; White 
Collar unions; Unions and the State; and Unions and the 
Accord. 

IROB5719 Industrial Relations History SS L3 
Prerequisites: IROBS701 or equivalent 

An examination of history of employment relations, its 
regulation and the tensions associated with employment 
control. Pre-aibitral employment. The genesis and evolution of 
compulsory arbitration. The metamorphasis of institutional 
arrangements. The evolution of work practices and shop fk>or 
relations. Development of peak union and empkiyer bodies. 

IROB5731 Spadai Topic In Industrial 
Raiations A 

S I m 

Piwequisiia: Admission to MCom (Hons) degree. 
A specifically assigned project, program or set of readings 
relating to Industrial Relations. 

iROB5732 Special Topic in industrial Relations B S2 L3 
Prerequisite: Admission to MCom (Hons) degree. 
A specifKally assigned project, program or set of readings 
relating to Industrial Relations. 

IROB5733 Advanced Seminar in Industrial 
Relations A 

S2L3 

Prerequisite: Admission to MCom (Hons) degree. 
Selected advanced topics from the literature of Industrial 
Relations theory and application. 

iROB5734 Advanced Seminar In industrial S2 L3 
Relations B 

Prerequisite: Admission to MCom (Hons) degree. 
Selected advanced topics from the literature of Industrial 
Relations theory and application. 

IROBSSOI Organizational Behaviour A SS U 
Prerequisite: NH. Exclusions: IROBS906. 

The aim is to provide insights into factors that shape the 
organizatton of work, the wori^er and managerial responses 
and action. Theories of organizational behavk>ur will be 
examined with a view to their application. Perception and 
leaming; commitment and motivation, conflict and control. 
Issues at the Individual level will include orientation to work, 
participation and stress. The design of work and reward 
structures, work group processes and organizational culture 
and change will be included. 

IROB5902 Organlzatlonai Behaviour B 82 L.3 
Prerequisite: IFIOB5901. 

The social organization theorising will be examined using 
theories of action and structure. The subject will be divided into 
t h ree p a r t s : A) t h e o r i e s ; s t r uc tu ra l f u n c t i o n a l i s t , 
phenomenokigy; thie Frankfurt School, Weber and Marx etc; 
B) methods; assumpt ions about human nature and 
methodok>gy; and 0 ) futures: transformation of work; 
organizational design and organization futures. 

iROBSQOS Organizalionsi Change and S S U 
Development 

Prerequi^es: IROBSSOI orlROBS906, or ACCT5956 or equivalent 

The theory and practice of change in organizations with special 
attention to applied t>ehavioural science methods for achieving 
sustained improvement in performance at the indivMual, group 
and system levels. Methods and topics examined include 
diagnostic approaches, organizatk>nal culture and change, 
actk>n research, organizational leaming, strategic planning for 
change, organizational transitions, structural redesign, 
teambuikiing, skills of change agent interventk>n. 

iROB5g04 Corporate Managerial and SSL3 
Union Strategy 

Prerequisites: IROB5901 or equivalent 

Understanding how strategies use their competing, conflicting 
and complementary objectives and interests to influence and 
organise labour, informatwn, operations and change. The 
interface between environment and strategy developnoent will 
be examined as well as strategy choke, implementation and 
errors In Implementation. The nature of strategy will entail 
analysing decisbn-making processes focus of power. Analysis 
will also include economic adapatability, structural change, 
efficiency and product management organization. 

IROB5905 Organizational Analysis SS L3 

Prerequisites: iROB5901 or equivalent 

Analysis of organizational attributes and processes such as 
centralization, complexity and uncertainty interdependence will 
be tfm focus. Students will participate in a case study analysis 
in Oder to appreciate the application of various organizational 
theory perspectives. Level of analysis will be both micro and 
macro. The research process and its various phases and 
strategies will be examined and demonstrated. 

iROB5906 Human Resource Management A SS L3 

Prerequisites: NU. Excluded: IROBBeoi. 

The aim is to provkle insights into factors that shape the 
organizatnn of wori<, worker and managerial responses and 
action. Theories of organizational behaviour will be examined 
with a view to their application. Perceptk>n and learning; 
commitment and motivation; conflkt and control. Issues at the 
individual level will include orientation to work, participation and 
stress. The design of wori< and reward stmctures, woik group 
processes and organizational culture and change will be 
included. 
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IROBS907 Human Resourc* Managemanl B SS L3 
Prarequisttee: IROB5906 or IIK)BS701 or equivalent. 

Theoretical foundations ot Human Resource Management; 
power and authority of HRM function. Examination ot pofcles and 
strategies developed by employers to organise and reward their 
employees. Values underlying such policies; controversies 
sunounding their development and implmentation; the way in 
which organizational dynamics influence their operation. The 
interface between HRM policies and the regulatory, social and 
organizational contexts; the operation of H RM policies in different 
business sectors and countries. 

IROB5911 New Technology and Employment SSL3 
Prerequisitas:lfíOB5701 or IROB5901 or equivalent. 

The characteristics and diffusion of new technology. Ideologies 
associated with technological change. The role of tfte state In 
regulating the impact of new technology. Education and training 
for the information society, managing new technology In a variety 
of organizational settings, new technology in relation to woik 
design, skills and the wori^ environment Stress and job 
satisfaction in relation to new technology. Emerging forms of woik 
organization and autfiority associated with flexible specialization 
and the paperless office. Union strategy and effectiveness in 
regulating technological change, new tecnology as a critical 
factor shaping a new type of society. 

IROB5912 Comparathre Organizational 
Analysis 

81 L3 

Prerequisites: IROB5901 or equivalent 

Organizational studies in one or a number of countries relevant 
to the interrelationship of employment, productivity and 
management strategies and their influence in Australia. 
Organizational concepts and concerns; adoption to change; 
organizational dynamism; corporative balance of skills; skill 
formatkxi and woik organization. Processes and barriers to 
transfer of technocultures. 

IROB5913 Organizational Power and PolHics SS L3 
PrerequisUee: IROB5901 or equivalent. 

Undeistanding power and political strategies, structures, 
organizatkxial relationships and actk>n in put>ic and private 
sector organizatk>ns. Specific focus wil include poitk^l models 
of organizatkxis, sources of organizational power and conflict, 
control over decisk>n-making and discretion of tactks. symbols, 
language and the mobilization and perpetration of power. Ettiics, 
rights and representation of individual interests and values wiO 
be explored. 

IROB5914 Organizational Communications SSL3 
Prerequisites: IROB5901 orequivalenL 

Review of contemp^ry scholarship and assessment of the 
current status of the fieM; critxal appraisal of the functkxiaist and 
inteipretivist schools of thought; development of new 
methodologies for researching and consulting; analysts of a 
communication problem in an existing oiganizatnn; bringing 
about change. AI students will carry out a field investigation and 
use new communications technology as part of their course woik. 

IROB5915 Human PotanllalltiM SS L3 
Prerequisiles: IROBS901 or equivalent. 

Devetopment o( core skils in identifying and realising human 
potentialities, enabling participants to formulate and experiment 
with strategies for personal devek>pment attuned to their own 
talents and opportunities. Issues include dominance and 
assertion; management of stress; the nature and dynamks of 
awareness; creativity and skit; peak experiences and fk>w 
expe{ie<Ke; approaches to sef rsalizatkm, including gestalt, 
analytic approaches, bk>feedback and guided imagery. 

IROB5916 Human Resource Policy SS L3 
Prerequisites: IROBS701 orlfK)B5901 or equivalent. 

Origins, evolution and operation of Australian manpower policies, 
compared and contrasted with polbies overseas. Issues in the 
development and depbyment of human resources, including; 
human capital theory and its applkatktn; training, retraining and 
work assistance schemes; nnobility programs, covering industrial, 
geographic and vocational latxMjr mobility; occup^na l choice 
theory and practice; nature and manpower implications of various 
forms of unemptoyment, including stnjctural, frictional, seasonal 
and disguised or hidden; manpower projections and manpower 
pjanning at the enteiprise and national level and labour maiket 
discriminatk>n. 

IROB5917 Japanese Employment and SS L3 
ProductlvHy 

Prerequisites: IFIOBS701 orlfK3B5901 or equivalent. 

Japanese organizational studies relevant to the inter-relationship 
of empkjyment and productivity and ttieir influence in Australia, 
key issues discussed include adaptation to change, 
organizational concepts and concerns, contrbutions to dynamic 
comparative advantage, skill fomiation and work otganizatk>n, 
organizational participation and learning and the processes and 
barriers to the trans technocultures. 

IROB5918 New Horizons in SS L3 
Organizational Behaviour 

Prerequisita: IROBS902 or IROB5915. 

This sutiject may not be offered each year. 
An understanding of organisations derived from recent depth 
psychology and cognitive processes. Topics include: 
psychoanalytic and Jungian perspectives on organizatkinal 
behaviour; the social psychotogy of organising and deciding; 
the contemporary critique of rationality; modernity and 
postmodernity; new concepts of order, cognition and 
organisation, including autopoiesis, chaos theory and 
catastrophe theory; emergent concepts of action learning and 
manaijerial roles in a new cultural milieu. 

IROBS931 Special Topic in Organizational SS L3 
Behaviour 

Prerequisites: Approval by Head cf School. 

This sutjject is available only to final-year students specializing 
in organizational behaviour, who have a distinguished record and 
who wish to carry out specific investigation or project. Approval 
from tl-ie co-ordinator of ttie program must be obtained prior to 
enroling in this subject. However, before approaching the 
co-oidinator for apprc^ , a student must have discussed his or 
her proposal with a member of staff who might be expected to 
supervise the prqect. 
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IROB5932 A d n n c K l SMnlnv h SI L3 
Organbcallonal Behaviour A 

Available to MCom(Hons) students only. 

Pnmfjisitee: IROB5932. 

Advanced topics chosen each year from recent developments 

in theories of organizational t>ehaviour. 

IROB5033 Advancwl Seminar In S2 L3 
Organizational B«havloijr B 

Recent advances in organization theory; development of 
increased personal maturity and interpersonal skills; small 
groif> theory and its application to work groups; strategies for 
the management of oroanizational change, including conflict 
management, intergroup co-ordination and organizatnnal 
design; sociotechnical systems theory. Advanced topics 
chosen from recent developments in theories of organizational 
behaviour. 

School of Information Systems 

INFS5805 Information SystamsAudttIng S1 L3 

Prerequisite: ACCTS90B end INFS59B9. 

Management of information systems audit and the evaluation of 
IT management. Analysis and review of internal controls in 
conten^ary computer nstallatkms and applcatkHis. Use of 
basic and advanced Infonnatxtn systems audit techniques and 
methodologies, including audit software, integrated test facility, 
and concurrent auditing techniques. Technology audit reviews of 
the audit requirements for such technologies as LANs, EDI, and 
expert systems. Legal and professnnal requirements, and 
computer abuse/fraud auditing. Review of future IS audit 
technques, metfKidologies, research and social implications. 

INFSS925 Oblad-Orlanted Information 82 L2 T1 
Systems 

Prerequisite: INFSS9a9 

System development methodologies based on the 
object-oriented approach. Techniques of analysis and design 
(concepts and notation). Information systems implementatron 
using at least one specific object-oriented language; and 
including concepts of objects, classes, abstract data types, 
inheritance, polymorphism, dynamic binding and software 
reusability. 

INFS5926 Advanced Data Management SI L1 T2 

Prerequisites: INFS5989and INFSS992or equivalent. 

The principle and practice of data administratk>n in a large 
organisation. Design, redesign and tuning of database. 
Distributed databases and database management systems. 
Reliability, security and integrity of the database. 

INFS5927 Knowledge BasMi S2L2T1 
Information Systems 

Prerequisit»:INFSS991 orequlvatent. 

Knowledge acquisition and representation methods, including 
knowledge engineering as applied to knowledge-based 
systems. Inferential mechanisms, artificial intelligence 
hardware (KBS) and software applkable to knowledge based 
information systems. Evaluatnn, with project work, of (KBS) 
tools and technques in specified problem domains. 

iNFS5g28 Managing Software Development S2L2T1 
Prerequisite: INFSS9B9 or equivalent. 

Software engineering of complex systems, prqect planning 
and management, estimation models and techniques, project 
scheduling, software quality, reliatjility, assurance, software 
productivity models. 

INFSSgsa Advanced Systems Managamanl S2 L3 
Prerequisltee: INFSSSSB or equivalent MCom(Hons) degree course 
candidates-apfxovaiol Head ol School of Information Systems. 

InfonTtation systems and the organization, strategic planning for 
information systems, information needs for decision sup(x>tt 
purposes, organizatkm of the data processing and informatk>n 
systems functions, tf)e role of senior management in information 
systems administration. Project management techniques, 
project estimation, project control, EDP audit, security, 
implications of privacy legislation, sock>-technical issues. Data as 
a corporate resource, the implk»tions of centralised and 
decentralised data management policies. Selectkm of computing 
equipment and associated software, turnkey systems, contract 
negotiation. 

iNFS5957 Operations Research for S2 L3 
Management 1 

Prerequisites: Approved Quantitative Methods background or 
equivalent MCom(Hons) degree course candidates-approval at Head 
of School of Information Systems. 

Applcation of mathematical and statistkal techniques to the 
solving of management problems with some emphasis on short 
term forecasting. The structuring of the decision problem, 
mathematk^l rrwdel construction, matfiematical programmi^, 
probability and statistnal decision theory, inventory and queueing 
theory. SimulatKMi models and applteations with particular 
reference to nwdels of business organizatkins. 

iNFS5083 Information Systems and S2L2T1 
Teiecommunicatlons 

Prerequisite: INFSS989and INFS5992or equivalent 

Data communication netwoiks, interfaces between networits and 
computers, data communications software, standard 
communication protocols, networi( architectures, distrbuted 
databases, open distributed processing and design of 
Information systems which include data communications. 

iNFS5086 Research Topics In Information SI L3 
Systems 1 

Prerequisite: Entry approval t>y the Head ot the School of Information 

Systems. 

The devekjpment of scietKe. Alternative research 
methodokigies - case study, normative, laboratory, field studies 
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and field tests. The research process. Judgement in research. 
Writing the research report 

INFSSSe? ResMrch Topics In S2 L3 
Irtformatlon Systems 2 

Preroquisit»: Entry approval by the Head of the School of Information 
Systems. 

A detaled study of current Infonnation systems research in tlie 
fields of decision support systems, information systems 

ddistributeds ' administration and c d systems. 

SI L2T1 INFS5988 Information Systems A 
Prerequisite: NO. 

Intrcxfuction to information systems and tfieir importarKe within 
the organization, the principte of systems design, controls, f ie 
design, document design, an introduction to EDP audit 
considerations, security. IHardware and software components of 
an information s y ^ m . introduction to programming, 
programming style. 

INFS5989 Information Systwns 8 S2L2T1 
Prerequisite: INFS5988and INFSS992 or equivalent 

Techniques for selecting computer projects, examples of good 
and bad systems design, prcject work of systems design, 
advanced file design, database management systems, 
sociotechnical issues. Developments in computer hardware, 
microprocessors, tfie importance of small business computers 
and distributed s ^ems . Programming in Assembler and higher 
level languages, structured programming, programming team 
management 

INFS5991 Decision Support Systems SI L3 
Prerequisite: INFSS989orequivaient, orapptx3VBdstudies in information 
systems. 

and imptementation of decision 
specification, database specification, 

An evolutionaiy methodology lor DSS 
:, interfaces with management 

support systems. User 
inter-activa 
design, 
science techniques. 

INFS5992 Data Management S1 L3 
Prerequisite: Nil. 

A review of data management principles including Ijoth simple 
and complex file designs, and the concept of datatiase 
management systems. Alternative datal>ase management 
system archiectures. including netwoik hierarchical and 
relational approaches. Database query systems, including 
relatior»! algebra. Case studies and assignments embodying 
these principles. 

INFSS993 Special Topic In Information 
Systems 

SI or S2 L3 

Prerequisites: INFS5997and INFSS9S7. 

A specially assigned project, program or set of readings 
relating to information systems research. 

INFS5M4 Thesis 

INFSSSM Prc^Kl Seminar 

INFSSgSB Project Report 

Departinent of Legal Studies and Taxation 

LEGT5511 The Legal Environment of Business S2 L3 
Prerequisite: NiL 

An introduction to the Australian legal system; the legal 
ftamewori( of business regulation: areas of substantive law 
relevant to commerce including the general principles of the law 
of contract, speciaTised commercial transactions, lt>e regulation 
of restrictive trade practices and sales promotion. 

LEGT5531 The Legal Regulation of Business S1 L3 
Prerequisite: LEGT5S11 or equivalent. 

Tfie regulation of restrictive trade practices under the Trade 
Practicas Act 1974 (Commonwealth) with special reference to 
collusive activity, distrtxjtion methods, pricing arrangements and 
abuse of marirát power. Consumer protection law with special 
reference to misleading and deceptive conduct under the Trade 
Practices Act The legal framewori« of mari<eting strategy. 
FratKhising. Advertising regulation. 

LEGT5541 Compwiy Law SI L3 
Prerequisite: LEGTS511. 

The law relating to business organizations, including 
partnerships, joint ventures, trading trusts, and companies 
incorporated under tfie Companies New South Wales Code. 
Primary focus: company law and, in particular, the company 
as a corporate entity; capital; control and management; 
liquidation. 

LEGT5542 Advanced Studies in Company Law S I L3 
Prerequisites: LEGT5541 or LEGT7741 orequivaient. 

The law of corporations as a system of government including 
the constitutional allocation of corporate power; the separation 
of ownership from control with examples of control 
mechanisms; the enforcement of directors' duties: the judicial 
review of company behaviour and activity including minority 
protection and relations with outsiders; the legal nature 
corporate securities; expansion devices; investigations and 
inspections; legal focus on corporate form and recognition; 
selected comparative aspects and reforms. 

LEGT5551 Revenue Law S1 L3 
Prerequisite: LEGTSS11 

The principles, administration and practice of income tax law. 
Legal and accounting approaches to taxable income. Tax 
planning concepts. Tax avoidance and evasion. Tax incidence 
and equity. Tax policies, provisions and problems in relation to 
selected entities. Principles of stamp duties, sales tax, land tax 
and payroll tax. 
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LEGT5561 Lagal Aspwts of Finance S1 L3 
Pr»ra<iuislta:LeaTSS11 orequivalent. 

Commercial structures including companies, joint ventures, 
partnerships and trusts. Procedures for equity and debt 
financing of entrepreneurial schemes with special reference to 
both law and practice. The regulation of the securities market. 
Corporate restructuring including take-overs, mergers and 
reconstructions. The law of company charges. Aspects of the 
taxatton of commercial financing. 

LEGT5571 Franchising m J ARemalhfe Distribution 
Systwns 

Prerequisit»: LEGT5511 or LEGT7711 or LEGT7731 or equivalmt. 

The legal nature of, and the business arrangements 
encompassed by, alternative disciplined distribution systems. 
Trademark l icens ing, character and personal i ty 
merchandising, product and tradename franchising, business 
format franchising. Legal issues: contract, competition, fair 
trading and intellectual property laws. Commercial implksations 
of alternative distributnn strategies. 

LEGT5581 Advancwl Taxation 1: S2 U 
Concepts 

Pr9raquisU»:LBGT77S1 or LEOTSSSl or BquivelenL 

The concept of income and its constituent elements: 
contradistinctk>n to capital, recognition of capital in the tax 
base, deductible outgoings. The timing and recognitnn of 
income. Manipulationsofthetax base: assignment, application 
and alienation of income. Taxatnn avoidance: judeial and 
legislative responses. Taxation administratk>n with special 
reference to assessment and review procedures, powers of 
investigation, Commissk>ner's discretions, and administrative 
law procedures. 

LEGT5582 Advanced Taxation 2: S2 U 
EntHiM 

Prerequisite: LEaj77S1 orLEGTSSSI or équivalent 

Organizational arrangements and taxation perspectives. 
Alternative institutnnal structures and taxation considerations; 
corporations, trusts, partnerships, joint ventures and other 
forms of business organization. Tax polKies, provisions aiKl 
problems in relation to selected commercial transactions. 
Aspects of intemational taxation vnth special reference to 
residence and source, taxation of foreign source income, 
taxation of non-residents, concepts in double tax agreements, 
evaluation of foreign investment proposals by Australian 
residents, evaluation of proposed investment in Australia, 
anti-avoidance measures. 

LEGT55S3 Advanced Taxation 3: S I L3 
Intamatlonai Aspects 

Prerequisites: LEGT7751 andl£GT5S5t or equivalent. 

The concept of residence: individuals, companies, 
partnerships, and trusts. The concept of source: source rules 
for different categories of income; company source rules in 
double tax treaties. Australian tax treatment of foreign spent 
income of Australian residents: foreign tax credit system; 
accruals tax system under controlled foreign corporations 
legislation; exemption of fore igndivkl ends and branch incomes 
of resident companies. Australian tax treatment and Australian 
source income of non-residents; dividends withholding tax; 

interest withholding tax; provisions of double tax treaties. 
Legislation relating to the specific transactk>n in intematk>nal 
taxation; transfer pricing, thin capitalisatk>n; debt creation 
involving non-reskJents; foreign cun-ency and exchange 
trading. International tax planning techniques. Policy and 
regulation Issues. 

LEGT5584 Advanced Taxation 4: S2 U 
Saias Tax end State Taxes 

Prerequisites: LEGT77S1 mdl£GT55S1 or equivalent. 

The structure of the tax base: income, capital, consumptk>n. 
Assessment of the existing base and alternatives. Desired 
characteristks of a tax system: equity, neutrality, simplicity, 
acceptability, administrative effeiency, fiscal flexibility, ability 
to meet revenue needs. Specific forms of taxation. Offkial 
inquiries into taxation. Economic and social issues concerning 
taxation - taxatran and social welfare. Tax reform: needs, 
problems, approaches. Taxes other than income tax: capital 
taxes, sales tax, land tax, payroll tax, stamp duty. Selected 
issues. 

LEGT5585 Advanced Taxation 5: Policy and 
Administration 

Prerequisite: LEGT77S1 orLEGTSSSI or equivalent. 

Tax policy issues including: the process of tax policy 
formulatran in Australia; functions and objectives of taxatk>n; 
criteria for evaluating taxation systems; structure and 
assessment of the existing tax base and alternatives; economic 
and social issues; reform optk>ns. Issues in tax administration 
including: Commissk>ners's investigative and audit powers; 
objections and appeals; collectk>n and recovery; the status and 
use of rulings by the Commissioner; offences penalties and 
other administrative issues. 

Marketing 

MARK5801 Japanese Studies 1 SI U 
Prerequisite: Nil. 

Japanese society and culture, spwifkaly the areas relating to 
economic life and business befiaviour. Moral and phikisapheal 
assumptions, the 'Family System' and sociaization patterns, the 
educatk>n system and other social and cultural features. 
Examination of such concepts as 'Groupism', The Vertical 
Society' and 'Oyabun-kobun'. 

MARK5802 Japanese Studies 2 S2 L.3 
Prerequisite: MARK5S01 or equivalent 

More detailed treatment of the issues introduced in 28.801 G. 
IntercuHural influence and Japanese natranaSsm, tfie adoption of 
European and American systems and practices in the modem 
perkxl, and recent economic and political problems. 

MARK5901 Customer Behaviour B S2L3 

Prerequisites:MARKS911. 
Note: Different prerequisites apply lor MConn(Hons) degree course. 

More detailed treatment of material covered in MARK5911. 
Greater stresses laid on the environment of decision making. This 
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covers historical antecedents to consumer behaviour and their 
impact on the culture of consumption concepts of environmental 
and their influence on individual decision making, tfie social 
psychology of consumption, the ecology of teaming and 
perception, the role of emotion in choice and the ways in which 
these considerations impact on maiketing strategy, eg product 
formulations, mass communication. 

MARKSgOS International Mariwting S 1 o r S 2 L 3 
Pnraquishes: MARKS913. Note: DUfannt prerequisites (fiply tor 
MCom(Horis) degree course. 

Character and dimension of tfra political, economic, 
modernization (including administrative) and social aspects 
affecting international marketing; the dynamic relationship 
between the environmental aspects and intematk>nal domestic 
marketing. Opetatk>nal aspects of internatkinal marketing; nature 
of competitkxi marketing stnKture and channels, trade barriers, 
etc., as wel as intematrànal, regional, sub-regional economic 
groupings with emphasis on marketing in Asia, particulaily 
Japan. 

MARK5905 Marketing Strategy S 1 o r S 2 L 3 

Prerequisile:UAFIKS913. 

Note: Different prerequisites apply for MCom(Hons) degree 
course. 

P l a ^ an integrating role, enabling the student to consider the 
imf^ication of the specialized courses for the problem of 
fonnulating marketing strategy. While the teaching method 
centres on tfie use of Australian cases, students are expected 
to read widely in tfie relevant journals and to contribute insights 
from this reading to discussions. 

MARK5S07 Swnlnar in Contamporery S 1 o r S 2 L 3 
Marketing Issues 

Prerequisites:MARKS913. 
Note: Different prerequisites apply for MCotrt(Hons) degree course. 

Varies from year to year, but subject matter is dravm from such 
topics as consumerism, ethics in maiketa'ng, tfie role of marketing 
s ^ e m s in economic devekipment, power and confiki in 
martteting channel systems and resale price maintenance. 

MARK5908 Introductkm to Japanese Business 31 L3 
Prerequisite: Nil. 

MuKi-sided introductkm to Japan, explaining the major features 
of the country's business sykem and business behaviours in 
eeonomk:, sociologk»l, cultural and historical temis, including 
government-business relations, money and banking, 
management and labour, marketing and distribution and 
oligopoistk: trading companies. 

MARK5909 Contemporary Japanese Business S2 L3 
Prerequisite: MARKSgOB. 

Japanese business and business activities today, both domestic 
and intemalxxial Emergence of Zaibatsu industrial banking 
congkHnerates and tfie multinational trade devekipment 
companies, interactk>ns amongst government, business and 
consumers, foreign companies in Japan, growth of 
Japanese-Western business interactions and negotiatkxis. 

MARK5911 Customer Behaviour A SI U 
Prerequisite: Nil. 

M ^ r concepts and theories from the social and beliavioural 
sciences provide a background to Itie study of wf^ people buy. 
Behavioural topics include perception, attitude and 
deci::ion-making processes, and t f» psychology of purchases. 
Social science topks include values and Ifestyles, mass 
communication and advertising, and buyer-seller relatkinships. 

MARK5913 Marketing Management S1 L3 
Prerequisites: Nil. 

Conceptual frameworit relevant to the practice of marketing 
man^ement devek)ping an understanding of tfw market 
function. Emergence of a broader concept of mart<eting; 
relatiiwiship between corporate and mari<etirg strategy; the 
marketing environment; mart<et segmentatnn; marketing 
planning; determination of product, price channel, advertising 
and saleslorce policies; marketing control. 

MARK5914 Marketing Research S 2 U 
Prerequisites.UARKSaSB. 

Practical introduction to mariceting research. Tools and 
technkques of research and tfieir use in the project approach to 
infomiatk>n gathering. Problem definition arid research design, 
questionnaire design, sampling, interviewing, interpretatkm and 
repotting. Quantitative techniques of data analysis and 
signifKance testing. 

MARK5922 Industrial and Service S 1 o r S 2 L 3 
Marketing 

Prerequisites: UARKS913. 
Note: Different prerequisites apply for MCom(Hons) degree course. 

Managing in turbulent mari<et conditions, the ESC paradigm, 
strategy and capability gaps, customer analysis, market power 
and competitive strate^, constnjctkin and testing of a mart(et 
offer, managing service delivery, corporate competence, 
managerial capability, implementation audits all with reference 
to the specifk: characteristics of industrial and servke mari<ats. 

MARK592S QuantHathre Analysis In S I L.3 
Marketing 

Prerequisites: Nil. 

Matfiiimatlcs as a language for rtKxIel building; networks and 
trees; dynamic programming and resource alk>catk>n; decisran 
analysiis; linear and non-linear op^ization models; simulatkm; 
use ol micro computers in marketing deciskxi making. 

MARK592g Marketing Planning and Policy S1 L3 
Prerequisites:IMRKS913. 

Case analyses of mari^eting planning and polk^, including 
environmental appraisal, organizational response, p ^ u c t 
polk^, pricing, distrbution, promotkm and issues relating to 
consumerism and the devekipment of legislatnn. Examples are 
drawn from the pubTic and I t» private sectors. 

MARK5930 Managerial Elements of Marketing S 2 I J 
Prerequisite:fMfiKS913. 

Elements of sales management, planning and control. 
Personal selling, sales force size, quotas, sales forecasting, 
assessment and counsel l ing, business to business 
negotiation. The negotiation process, a framework for 
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negotiation, preparirg for negotiation, bargaining stre i^h, 
managing the negotiation and strategy and tactics. Fiscal 
aspects of nnarketing, new product investment analysis, 
probability analysis, and marketing strategies, pricing 
strategies and profit management. 

MARK8g26 Seminar In Marketing Theory S1orS2L3 
Pranquisil»:H»adofSchoorsappmaL 

The nature and development of scientific theories. The 
evaluation of marketing theory is traced with critical analysis of 
essential marketing frameworks. 

MARK89Z7 Methods of Marketing Research S2L3 
Prarequisite.HaadofSchoorsBppmyal. 

Treatment In depth of topics briefly covered in 28.052 
Marketing Research: research design, psychometric attributes 
of measuring instruments, univariate and multivariate analysis. 
Investigation in the form of a project as an exercise in the 
application of methods studied in the seminar. 

MARK89M Thesis 

MARKSSaS Research Seminar 
Conquisit»: MARKa999 or MARKe994. 

MARKSSOa Pro|ecl Report 

FSem4 

Asian Studies Unit 

JAPN5100 Business Japan«e A S1 L3 
Prerequisil»:NiL 

This course aims to develop basic communicative competence 
in spoken Japanese and to provkle an introduction to written 
Japanese. It alms to provide students with ability to interact 
successfully ;wlth Japanese in basic daily life and business 
situations. 

JAPN5101 Business Japanese B S2L3 
Pmmquisite:JAPNS100. 

Thissubject is designed to continue on from JAPN5000. It alms 
to continue the development of basic communicative 
competence In spoken Japanese and the introductbn of 
Japanese writing system. It concentrates on the application of 
language skills in a range of specific business activities. 

JAPN5103 Business Japanese D S2L3 
Preraqulalta:JAPNS102. 

This course is designed to continue from JAPN5100 in the 
acquisition of oral and written language skills focusing around 
business situations. 

JAPN5200 Advanced Japanese A 81 L3 
Proroqui3He:ThrM year rne^ in Japanese from rocogni&od University 
pmgram or Head of Units approval 

This course provides advanced language and communnative 
skills needed to functk>n in professional and business settings. 

JAPN5201 Advanced Japanese B S2 L3 
Prerequislte.JAPNSSOO. 

This sul^ect Is designed to continue on from JAPN5200 in the 
devetopment of advanced language and communksatlve skills 
necessary in professk>nal and business settings. 

JAPN5202 Advanced Japanese C SI L3 
Prerequisite: JAPNSZ01. 

This course aims to further devek>p skills acquired in Advanced 
Japanese B. It includes development of skills of public 
speaking, fornial correspondence writing and reading of 
publications in the business, technical and social science 
fieMs. 

JAPN5203 Advanced Japanese D S2L3 
Prerequisite-.JAPNSZOZ. 

Continuatk>n and devek>pment of specific language skills 
attained in Advanced Japanese C. 

JAPN5102 Business Japanese C S I L3 

Prerequisite: JAPNS101. 

This course aims to consolidate and further develop students 
knowledge of Japanese in order to achieve intermediate 
competence in spoken and written Japanese especially within 
the context of the business environment. 
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Graduate study 

Conditions for the Award 
of Higher Degrees 
Rules, regulations and conditions for the award of first degrees are set out in the appropriate 
Faculty Handbooks. 
For the list of undergraduate courses and degrees offered see Table of Courses by Faculty 
(Undergraduate Study) in the Calendar 
The following is tfie list of higher degrees, graduate diplomas and graduate certificates of the 
University, together with the publication in which the cogitions for the award appear. 
For the list of graduate degrees by research and course woik, arranged in faculty order, see Table 
of Coursas (by faculty): Graduata Study in the Calendar. 
For the statements Preparation and Submission of Project Reports and Theses for Higher 
Degrees and Policy with respect to the Use of Higher Degree Theses s«a later in this section. 

First Degrees 

Higher ITegrees 

Title Abbreviation Calendar/Handbook 

Doctor of Science DSc Calendar 
Doctor of Letters DUtt Calendar 
Doctor of Laws LLD Calendar 
Doctor of Medicine MD Medicine 
Doctor of Philosophy PhD Calendar Doctor of Philosophy 

and all handbooks 
Master of Applied Science MAppSc Applied Science 
Master of Architectural Design MArchDes Architecture 
Master of Architecture MArch Architecture 
Master of Archives Administration MArchivAdmin Professional Studies 
Master of Art MAtt College of Rne Arts 
Master of Arts Administration MArtAdmln College of Fine Arts 
Master of Art Education MArtEd College of Rne Arts 
Master of Arts MA Arts and Social Sciences 

University Collage 
Master of Art Theory MArtTh College of Rne Arts 

Higher Dagraas 



Commerce and Economics 

Title Abbreviation Calender/Handbook 

Master of Biomedical Engineering MBiomedE Engineering 
Master of BuHding MBuild Architecture 
Master of the Built Environment MBEnv Architecture 
Master of the BuiK Environment MBEnv Architecture 
(Building Conservation) 
Master of Business Administration MBA AGSM 
Master of Chemistry MChem Science* 
Master of Clinical Education MClinEd Medicine 
Master of Cognitive Science MCogSc Arts and Social Sciences 
Master of Commerce (Honours) MCom(Hons) Commerce and Economics 
Master of Commerce MCom Commerce and Economics 
Master of Community Health MCH Medicine 
Master of Computer Science MCompSc Engineering 
Master of Construction Management MConstMgt Architecture 
Master of Education MEd Professional Studies 
Master of Education (Creative Arts) MEd(CA) Professional Studies 
Master of Educational Administration MEdAdmin Professional Studies 
Master of Engineering ME AppSed Science 

Engineering 
University College 

Master of Engineering without supervision ME Applied Science 
Engineering 

Master of Engineering Science MEngSc Engineering 
Applied Science 
University College 

Master of Environmental Studies MEnvStudies Applied Science 
Master of Rne Arts MFA College of Rne Arts 
Master of Health Administration MHA Professional Studies 
Master of Health Personnel Education MHPEd Medicine 
Master of Health Planning MHP Professional Studies 
Master of Higher Education MHEd Professional Studies 
Master of Industrial Design MID Architecture 
Master of Information Science MInfSc Engineering 
Master of Landscape Architecture MLArch Architecture 
Master of Landscape Planning MLP Architecture 
Master of Laws LLM Law 
Master of Utjrariansh^ MLb Professional Studies 
Master of Management Economics MMgtEc University College 
Master of Mathematics MMath Science* 
Master of Music MMus Arts and Social Science 
Master of Nursing Administration MNA Professional Studies 
Master of Optometry MOptom Science* 
Master of Paediatrics MPaed Medicine 
Master of Physics MPhysics Science* 
Master of Project Management MPM Architecture 
Master of Pubic Health MPH Medicine 
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Title Abbreviation Calender/Handbook 

Master of Psychology (Applied) MPsychol Sciencef 
Master of Psychology (Clinical) MPsychol Sciencef 
Master of Psychotherapy MPsychotherapy Medicine 

Master of Safety Science MSafetySc Applied Science 
Master of Science MSc Applied Science 

Architecture 
Engineering 
Medicine 
Soience't 
University College 

Master of Science without supervision MSc Applied Science 
mcniieciure 
Engineering 

Master of Science (Acoustics) MSc(Acoustics) Architecture 

Master of Science (Industrial Design) MSc(lndDes) Architecture 

Master of Science and Society MScSoc Arts and Social Sciences 
Master of Social Work MSW Professional Studies 

Master of Sports Science MSpSc Professional Studies 
Master of Statistics MStats Science* 

Master of Surgery MS Medicine 

Master of Surveying MSura Engineering 

Master of Surveying without supervision MSunr Engineering 

Master of Surveying Science MSurvSc Engineering 

Master of Town Planning MTP Ari^hitecture 

Master of Welfare Studies and Practk:e MWSP Professional Studies 

Graduate Diploma GradDip Applied Science Graduate Diploma 
An4iitecture 
Engineering 
Science*! 

DipCllnEd Medicine 
DipPaed Medicine 
DipEd Prcifessional Studies 
DipHEd 
DiplM-ArchivAdmin 
DiplM-Ub 
DipFDA Sdsnce* 

Graduate Certificate GradCertPhilT Arts and Social Sciences 
GradCertHEd Professional Studies 

Higher Dagraas 
(contkiuwl) 

Graduate Diploma 

Graduate Certificate 

•F«cultyofSci«ic . . 
tFaodV of Biologicd a id Behavioural SdwicM. 

1 .The degree of Doctor of Philosophy may be awarded by the Council on the recommendation 
of the Higher Degree Committee of the appropriate faculty or board (hereinafter referred to as the 
Committee) to a candidate who has made an original and significant contribution to knowledge. 
2.( 1 )A candidate for the degree shall have been awarded an appropriate degree of Bachelor with 
Honours from the Univeisity of New South Wales or a qualification considered equivalent from 
another university or tertiary institution at a level acceptable to the Commitlee. 
{2)ln exceptional eases an applicant who submits evidence of such other academic and 
professional qualifications as may be approved by the Committee may be pennitted to enrol for 
the degree. 

Higher Degrees 
Doctor of Philosophy 
(PhD) 

Qualifications 
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(3)H the Committee Is not satisfied wiUi thequalifications submitted by an appiicant the Committee 
may require the applicant to undergo such assessment or carry out such work as the Committee 
may prescrbe, before permitting enrolment as a candidate for the degree. 

Enrolment 3.(1)An application to enrol as a candidate for the degree shall be lodged with the Registrar at 
least one month prior to the date at which enrolment Is to begin. 
(2) In every case before making the offer of a place the Committee shall be satisfied that Initial 
agreement has been reached between the Schoor and ttie applicant on the topk: area, 
supervisksn arrangements, provision of adequate facilities and any coursework to be prescrfoed 
and that these are in accordance with the proviskins of the guidelines for promoting postgraduate 
study within the University. 

(3)The candklate shall be enrolled either as a full-time or a part-time student. 
(4)A full-time candkiate will present the thesis for examination no earlier than three years and no 
later than five years from the date of enrolment and a part-time candidate will present the thesis 
for examinatk>n no earlier than four years and no later than six years from the date of enrolment, 
except with the approval of the Committee. 
{5)The candidate may undertake the research as an internal student i.e. at a campus, teaching 
hospital, or other research facility with v4ik;h the University is associated, or as an external student 
not in attendance at the University except for periods as may be prescrt>ed by the Committee. 
(6)An internal candklate will normally cany out the research on a campus or at a teaching or 
research facility of tfra University except that the Committee may permit a candidate to spend a 
period in the field, within another Institution or elsewhere away from the University provided that 
the wori< can be supen^ised in a manner satisfactory to the Committee. In such instances the 

Committee shall be satisfied that the locatk>n and period of time away from the Universïy are 
necessary to tfie research program. 
(7)The research shall be supervised by a sif>ervisor and wfwre possible a co-supervisor who are 
members of the academk; staff of the School or under other appropriate supervision arrangements 
approved by the Committee. Normally an external candklate wittiin another organisation or 
instHutk>n will have a co-supervisor at that Institutnn. 

Progression 4.The progress of the candklate shall be conskJered by the Committee following report from the 
School in accordance with the procedures established within the School and previously noted by 
the Committee. 
(1)The research proposal will be reviewed as soon as feasible after enrolment. For a full-time 
student this will normally be during the first year of study, or immediately follovnng a period of 
prescribed coursewori<. This review will focus on the viability of the research proposal. 
(ii)Progress in the course will be reviewed wKhIn twelve months of the first review. As a result of 
either review the Committee may cancel enrolment or take such other action as It considers 
appropriate. Thereafter, the progress of the candidate will be reviewed annually. 

Thesis 5.(1 )On completing the program of study a candklate shall submit a thesis embodying the results 
of the investigatk>n. 
(2)The candidate shall give in writing to the Registrar two months notice of intention to submit the 
thesis. 
(3)The thesis shall comply with the folk>wing requirements: 
{a)it must be an original and significant contribution to knowledge of the subject; 
{b)the greater proportion of the wort* descrbed must have tseen completed subsequent to 
enrolment for the degree; 
(c)it must be written in English except that a candidate in the Faculty of Arts may be required by 
tfie Committee to write a thesis in an appropriate foreign language; 
(d)it must reach a satisfactory standard of expression and presentation; 

(e)it must consist of an account of the candidate's own research tut in special cases worit done 
conjointly with other persons may be accepted provkied the Committee is satisfied about the 
extent of the candklate's part In the joint research. 

"Schoor w UMd h m 1 whor» in tfi«» conrflior» lo m t n âny t»»ching unit authorised lo »nrot rMMich «tudwit* « id 
Indudu • d«pw*TMnt whw* that d*pw«lMnt i> not within • tchool. • cwitr* givan approval by tw Acadamic Board to anal 
studante, and an irtardndpEnary ur^ within a faculty and undar tha control of tha Daan of tha Faculty. Enroimant is pannittad in 
mora than on* tuch taachi^ unit 
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(4)Tho candidate may not submit as the main content of the thesis any work or material which 
has previously been submitted for a university degree or other similar award but may submit any 
woi1< previously published whether or not such work is related to the thesis. 
(5)Four copies of the thesis shall be presented in a form which complies with the requirements of 
the University for the preparation and submission of theses for higher degrees. 
(6)lt shall be understood that the University retains the four copies of the thesis submitted for 
examination and is free to allow the thesis to be consulted or borrowed. Subject to the provisions 
of the Copyright Act, 1968, the University may issue the thesis in whole or in part, in photostat or 
microfilm or other copying medium. 
6.(1)There shall be not fewer than three examiners of the thesis, appointed by the Committee, at 
least two of whom shall be external to the University. 
(2)At the conclusion of the examination each examiner shall submit to the Committee a concise 
re(x>rt on the thesis and shall recommend to the Committee that one of the following: 
(a)The thesis merits the award of the degree. 
(b)The thesis merits the award of the degree subject to minor corrections as listed being made 
to the satisfaction of the head of school. 
(c)The thesis requires further work on matters detailed in my refwrt. Should Fwrformance in this 
further work be to the satisfaction of the higher degree Committee, thii thesis wouH merit the 
award of the degree. 
(d)The thesis does not merit the award of the degree in its present fonn and further work as 
described in my report is required. The revised thesis should be subject to re-examination. 
(e)The thesis does not merit the award of the degree and does not demortstrate that resubmission 
wouW be Ikely to achieve that merit. 
(3)lf the performance at the further work recommended under (2)(c) above is not to the satisfaction 
of the Committee, the Committee may permit the candidate to re-present the same thesis and 
submit to further examinatfon as detemiined by the Committee within a period specified by it but 
not exceeding eighteen months. 
(4)Th6 Committee shall, after consWeration of the examiners' reports and the results of any further 
woik, recommend whether or not the candidate may tie awarded the degree. If it is decided that 
the candidate be not awarded ttie degree the Committee shall determine whether or not the 
candidate Ije permitted to resubmit the thesis after a furttier period of study and/or research. 
7 A candkJate shall pay such fees as may be determined from time to time by the Council. 

Examination 

1. The degree of Master of Commerce (Honours) may be awarded by the Council on the 
recommendation of ttie Higher Degree Committee of the Faculty of Commerce (hereinafter 
referred to as the Committee) to a candidate who has satisfactorily completed a program of 
advanced study. 
2. (1) A candidate for the degree shall have been awarded an appropriate degree of Bachelor 
from the University of New South Wales or a qualificatk>n consklered equivalent from another 
university or tertiary institution at a level acceptable to the Committee. 
(2) In exceptnnal cases an applicant who submits evklence of such other academk: and 
professtenal qualificattons as may be approved by the Committee may t e permitted to enrol for 
the degree. 
(3) If ttie Committee is not satisfied with the qualifications submitted by an applicant the Committee 
may require the applicant to undergo such assessment or carry out such woik as the Committee 
may prescribe, before permitting enrolment. 
3. (1) An application to enrol as a candidate for the degree shall be made on the prescrbed form 
whteh shall be lodged with the Registrar at least two calendar monttis before ttie commencement 
of the session in which enrolment is to begin. 
(2) In every case, before permitting a candkJate to enrol, the head of the school* in which the 
candidate intends to enrol shall be satisfied that adequate supervision and facilities are availat>le. 
(3) An approved candidate shall be enrolled in one of the following categories: 
(a) full-tima attendance at the University; 
(b) part-time attendance at the University; 

• Of d«p«r1m«nt wh«r« • dfpwtnwit is not within k »chooj. or Kiiool» or dcpartnMnt« wtm • Hi® rMi* vch 11 b«ng und«t«k*n 
in mor* than on« tchooi or d*p«ftTi«nL 

Master of Commerce 
(Honours) 
(MConi<Hons)) 

Qualifkiations 

Enrolment and 
Progressbn 
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Project Report/ 
Thesis 

Examination of 
Pr(^ect Report 

(c) external - not in regular attendance at the University and using research facilities external to 
the University. Before permitting a candidate to enrol externally, the head of the school in which 
the candidate intends to enrol shall be satisfied that the candidate can tw adequately supervised 
on an external basis. Formal subjects may not be taken externally. 
(4) A candidate shall undertake such formal subjects and, except in exceptional circumstances, 
pass at the first attempt such assessment as prescribed, and shall: 
(a) submit a project report on a topic approved by the Committee, or 
(b) demonstrate ability to undertake research by the submission of a thesis emtndying the results 
of an original investigation on a topk approved by the Committee. 
(5) A candidate shall maintain an average of credt or better in the formal subjects prescribed for 
thed^ree. A hill-time candidate shall undertake not more than four subject in any session. A 
part-time candidate shall undertake not nrwre than two subjects in any sessk>n. 
(6) A candklate may also be required to undergo such assessment and perform such other work 
as may be prescribed by the Committee. 
(7) The wot1< on the topic shall bo carried out under the directk>n of a supervisor appointed by the 
Committee from the full-time academic members of the University staff. 
(8) The progress of a candidate shall be reviewed annually by the Committee followir^ a report 
by the candidate, the supervisor and the head of the school in which the candidate is enrolled 
and as a result of such review the Committee may cancel enrolment or take such other actfon as 
it considers appropriate. 
(9) No candidate shall be awarded the degree until the lapse of four academic sessnns from the 
date of enrolment in the case of a hjll-time candidate or six academk: sessions in the case of a 
part-time or external candidate. In the case of a candidate who has been awarded the degree of 
Bachelor with Honours or a qualifk;ation considered equivalent or who has had prevkius research 
experience the Committee may approve remission of up to two sessions for a full-time candidate 
and three sessions for a part-time or external candMate. 
(10) A project report shall be submitted not later than two sessions after the completkMi of the 
prescribed fornial subjects and a thesis shall be submitted not later than five sessions after the 
completion of the prescribed formal subjects. In special cases an extensk>n of these times may 
be granted by the Committee. 
4. (1) On completing the program of study a candidate shall submit a project report or thesis 
embodying the results of the investigation. 
(2) The candidate shall give in writing to the Registrar two months notk:e of intention to submit 
the project report or thesis. 
(3) The project report or thesis shall present an account of the candidate's own research. In 
special cases wori< done conjointly with other persons may be accepted, provided the Committee 
is satisfied atiout the extent of the candidate's part in the joint research. 
(4) The candklate may also submit any wori( previously published whether or not such wof1< is 
related to the project report or thesis. 
(5) Three copies of the project report or thesis shall be presented in a form which complies with 
the requirements of the University for the preparation and sut>mission of project reports and theses 
for higher degrees. 
(6) It shall be understood that the University retains the three copies of the project report or thesis 
submitted for examination and is free to allow it to be consulted or bon'owed. Subject to the 
provisions of the Copyright Act, 1968 the University may issue the project report or thesis in whole 
or in part, in photostat or mk:rofilm or other copying medium. 
5. (1) There shall be not fewer than two examiners of ttie project report, appointed by the Academic 
Board on the recommendation of the Committee. 
(2) At the conclusion of the examination each examiner shall submit to the Committee a concise 
report on tfie project report and shall recommend to the Committee that: 
(a) the project report be noted as satisfactory; or 
(b) ttie project report be noted as satisfactory subject to minor corrections as listed being made 
to the satisfaction of the head of the school; or 
(c) the project report be noted as unsatisfactory but that the candidate be permitted to resubmit 
it in a revised fonn after a further period of study and/or research, or 
(d) the project report be noted as unsatisfactory and that the candklate be not permitted to resubmit 
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(3) The Committee shall, alter considerir^ the examiners' reports arxl tiie candidate's results ct 
assessment in the prescribed formal sutjjects, recommend whether or not the candidate may be 
awarded the degree. If it is decided that tlie project report is unsatisfactory the Committee shall 
determine whether or not the candidate may resubmit it after a further period of study and/or 
research. 

6. (1) There shall be not fewer than two examiners of the thesis, appointed by the Academic Board Examination 
on the recommendation of tfie Committee, at least one of whom shall be external to the University of Thesis 
unless the Committee is satisfied that this is not practicable. 

(2) At the conclusion of the examination each examiner shall submit to the Committee a concise 
report on the thesis and shall recommend to the Committee that: 

(a) the candidate be awarded the degree with Honours without further examination; or 

(b) the candidate be awarded the degree with Honours without further examination subject to 
minor corrections as listed being made to the satisfaction of the head of the school; or 

(c) the candidate be awarded the degree with Honours subject to a further examination on 
questions posed in the report, performance in this further examination being to the satisfaction of 
the Committee; or 

(d) the candidate be not awarded the degree but be permitted to resulsmit the thesis in a revised 
form after a further period of study and/or research; 
or 
(e) the candidate be not awarded the degree and be not permitted to re:3ubmit the thesis. 

(3) If the performance at the further examination recommended under (2)(c) above is not to the 
satisfaction of ihe Committee, the Committee may permit the candidate to re-present the same 
thesis and submit to further examination as detemiined by the Committee within a period specified 
by it but not exceeding eigfiteen months. 

(4) The Committee shall, after consideration of the examiners, reports and the results of any 
further examination or prescribed course of study, recommend whether or not the candidate may 
be awarded the degree. If it is decided that the candidate be not awarded the degree the 
Committee shall determine whetfier or not the candidate may resubmit ilhe thesis after a further 
period of study and/or research. 

7. A candidate shall pay such fees as may be determined from time to time by the Council. Fees 

1 . The degree of Master of Commerce may be awarded by the Council to a candidate who has Master of 
satisfactorily completed a program of advanced study. Commerce (MCom) 
2. (1) A candidate for the degree shall have been awarded an appropriate degree of Bachelor Qualifications 
from tlie University of New South Wales or a qualification considered equivalent from another 
university or tertiary institution at a level acceptable to the Higher D ^ r e e Osmmittee of the Faculty 
of Commerce (hereinafter referred to as the Committee). Except in exceptional circumstances a 
candidate who has completed a three-year course shall be expected to have had at least one 
year's appropriate experience subsequent to graduation. 

(2) In exceptional cases an applicant who submits evidence of such other academic and 
professionai qualifications as may be approved by the Committee may be permitted to enrol for 
the degree. 

(3) If the Committee is not satisfied with the qualifications submitted by an applicant the Committee 
may require the applicant to undergo such assessment or carry out sucfii wori^ as the Committee 
may prescribe, before permitting enrolment. 

3. (1) An application to enrol as a candidate for the degree shall be made on the prescrbed form Enrolment 
which shall be lodged with the Registrar by 30 November of the year before the year in which and Progression 
enrolment is to begin. 

(2) A candidate for the degree shall be required to undertake a course of formal study prescribed 
by the Committee as set out in the course requirements for the Master of Commerce degree and, 
except in exceptional circumstances, pass at the first attempt such assessment as prescribed. 

(3) Except in exceptional circumstances a full-time candidate shall undertake three subjects in 
each session of enrolment and a part-time candidate shall undertake two subjects in each session 
of enrolment. 

(4) The progress of a candidate shall be reviewed at least once annually by the Committee and 
as a result of Ks review the Committee may cancel enrolment or take such other action as it 
considers appropriate. 

4. A candidate chall pay such fees as may be determined from time to time by the Council. Fees 
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Gradual* Diploma 1. A Graduate Diploma may be awarded by the Council to a candidate who has satisfactorily 
(GradDIp) completed a program of advanced study. 

Qualifications 2.(1) A candidate for the Graduate Diploma shall have been awarded an appropriate degree of 
Bachelor from the University of New South Wales or a qualification considered equivalent from 
another university or tertiary institution at a level acceptable to the Higher Degree Committee of 
the Faculty of Commerce and Economics (hereafter refened to as the Committee). 
(2) An applicant who submits evidence of such other academic or professional attainments as 
may be approved by the Committee may be permitted to enrol for the diploma. 
(3) If the Committee is not satisfied with the qualifications submitted by the applicant the 
Committee may require the applicant to undergo such assessment or carry out such work as the 
Committee may prescribe, before permitting enrolment. 

Enrolment and 3.(1) An application to enrol as candidate shall be made on the prescribed form which shall be 
Progression l o d ^ with the Registrar at least two calendar months belore the commencement of the session 

in which enrolment is to begin. 
(2) A candidate for the diploma shall be required to undertake such formal units and pass such 
assessment as prescribed. 
(3) The progress of a candidate shall be reviewed at least once annually by the Committee and 
as a result of its review the Committee may cancel enrolment or take such other action as it 
considers appropriate. 
(4) No candidate shall be awarded the diploma until the lapse of two academk sessions from the 
date of enrolment in the case of a full-time candkJate or four sessk>ns in the case of a part-time 
candidate. The maximum perkxl of candidature shall be four academic sessions from the date of 
enrolment for a full-time candidate and six sessions for a part-time candidate. In special cases 
an extension of these times may be granted by the Committee. 

Fees 4. A candidate shall pay such fees as may be determined from time to time by the Council. 
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Scholarships and Prizes 
The scholarships and prizes listed below are available to students whoso courses are listed in this t>ook. Each faculty handbook 
contains in its Scholarships and Prizes section the scholarships and prb:es available with that faculty. The Ganval Inlonnatlon 
section of the Calendar contains a comprehensive list of scholarhips and prizes offered throughout the University. 

Scholarships 

Undergraduate Scholarships 

Listed below is an outline only of a number of scholarships available to students. Full information may be obtained from the Stajdent 
Centre located on the Lower Ground Floor of the Chancellery. 
Unless otherwise indicated in footnotes, applications for the following sctiolarships should be made to the Registrar and Deputy 
Principal by 14 January each year. Please note that not all of these awards are available every year. 

Donor Value Year/s of Tenure Conditions 

General 
Australian Development 
Cooperation Scholarship 

Equity and Merit 
Scholarship Scheme 

Sam Cracknell Memorial 

Tuition fees only 1992 and 1993 only 

Tuition fees. 
Some students may 
be eligible for air 
fares and a stipend. 

Up to $3000 pa 
payable in fortnightly 
instalments 

Determined by normal 
course duration 

1 year 

Applicants must complete their studies by 
the end of the 1993 academic year. 
Scholarships may only be offered in 1992. 
Only students from specified countries and 
in certain fields of study can apply. 
Applications from the Student Centre. The 
closing date is well before 1 October 1991. 
Information should be obtained from 
Australian Diplomatic Posts. Conditions and 
entitlements vary depending on the homo 
country. 

Prior completion of at least 2 years of a 
degree or diploma course and enrolment in 
a full-time course during the year of 
application; academic merit; participation in 
s p ^ both directly and administratively; and 
financial need. 
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Undergraduate Scholarships (continued ) 

Donor Value Year/s of Tenure Conditions 

General (continued) 
Girls Realm Guild 

W.S. and LB . Robinson* 

Up to $1500 pa 

Up to $6500 pa 

Alumni Association 

Sporting Scholaiships 

Upto$1500 pa 

$2000 pa 

1 year with the 
prospect of renewal 
subject to satisfactory 
progress and continued 
demonstration of need 
1 year renewable for 
tfw duration of tfie 
course subject to 
satisfactory progress 

1 year witti ttie 
posstoility of renewal 

1 year witfi posslbifity 
of renewal 

Available only to female students under 35 
years of age who are permanent residents 
of Australia enrolling in any year of a full-time 
undergraduate course on the basis of 
academic merit and financial need. 
Available only to students who have 
completed their schooling in Broken Hill or 
whose parents reside In Broken Hill; for a 
course related to the mining i n d u ^ . 
Includes courses in mining engineering, 
geology, electrkal and mechanical 
engineering, metalluigk»l process 
engineering, chemical engineering and 
science. 

Available to students enrolled in any year cf 
a full-time course. Candidates must be the 
children of Alumni of the University of NSW 
and may be either permanent residents of 
Australia or overseas students. 
Available to students who are accepted into 
a course of at least two years duratnn. 
Prospective applicants shouM have an 
outstanding ability in a particular sport and 
are expected to be an active member of a 
UNSW Sports Club. Apply directly to Sport 
and Recreatk>n Sectkm, PO Box 1. 
Kensington 2033. 

•AppHcallon« ck»« 30 Saptember each year. Apply dlrscUy to P O Box 460 Broken Hill N SW 2880 

Commerce and Economics 

Finance/Accounting 

Bankers Trust Australia Up to $2500 

Proctor & Gamble Australia Up to $2500 
PtyLtd 

C S First Boston Australia Up to $3000 

1 year 

1 year 

1 year 

Permanent resklent in Australia and enrolled 
in Year 4 of the honours degree course in 
Finance or Economks Finance 
Permanent resktonce inAustraliaandinthe 
final year of the degree course in Rnance 
and/or Accounting 
Permanent resklenee in Australia and in 
Year 4 of the degree course in 
Finance/Banking/Economics 

Markstlng/Economlcs 
Proctor and Gamble Australia Up to $2500 1 year 
PtyLtd 

Australian Hotels Associatkin Up to $3000 1 year 
Hospitality Management 
Scholarship 

Permanent resklenee In Australia and in the 
final year of the degree course in Marketing 
and/or Economics 
Pennanent resklenee in Australia and has 
completed Year 2 of the degree course in 
Marketing and Hospitality Management 



Scholarships and Prizes 

Undergraduate Scholarships (continued) 

Donor Value Year/s of Tenure Conditions 

The UNSW Co-op Program 
The University ol New South Wales has industry-linked education scholarships to the value of $9300 per annum in the following 
areas: Accounting (and Economics, Finance. Information Systems or Japanese Studies); Business Information Technology, 
Aeronautical, Ceramic, Chemical, Civil, Computer, Electrical, Environmental, Maleriab, Mechanical, Metallurgical, Mineral. Mining 
and Petroleum Engineering; Applied Geology. Industrial Chemistry. Manufacturing Management, Textile Management, Textile 
Technok j^ , and Wool and Pastoral Science. 

Graduate Scholarships 

Application forms and further information are availalile from the Student Centre, located on the Ground F=loor of the Chancelleiy 
unless an alternative contact address is provided. Information is also available on additional scholarships which may become 
available from time to time, mainly from funds provided by organizations sponsoring research projects. 
The following publications may also be of assistance: 1. Awaids for Postgraduate Study in Australia and Awards for Postgraduate 
Study Overseas, published by the Graduate Careers Council of Australia. PO Box 28. Parkville, Victoria 3052;' 2. Study Abroad, 
published t ^ UNESCO;* 3. Scholarshps Guide for Commonwealth Postgraduate Students, published by the Assoaation of 
Commonwealth Universities.' 
Details of overseas awaids and exchanges administered by the Department of Employment, Education and Training can be 
obtained from: Awaids and Exchanges Section, Department of Employirient, Education and Training, PO Box 826, Woden, ACT 
2606. 
Where possble, the scholarships are listed in order of faculty. 

'Available for reference In the UnivereAy Lit>rary. 

Donor Value Year/s of Tenure Conditions 

General 
University Postgraduate 
Research Scholarships 

Australian Postgraduate 
Research Awaids 

Australian Postgraduate 
Course Awards 

Australian Development 
Cooperation Scholarship 

Living allowance of 
$13,504 pa. Other 
allowances may also 
be paid. Tax free. 

$13,504 to $17,427 

Living allowance of 
$10,903 pa. Other 
allowances may also 
be paid. Tax free. 

Tuition fees only 

1-2 years for a 
Masters and 3-4 years 
for a PhD degree 

1-2 years; minimum 
duration of course 

1992 and 1<)93 only 

Applicants must be honours graduates or 
equivalent. A limited number of scholarships 
are offered subject to the avai lMty o( funds. 
Information should be obtained from the 
Faculty office. 
Applicants must be honours graduates or 
equivalent or scholars who wiH graduate with 
honours in current academic year, and wtw 
are domiciled in Australia. Applicaticns to 
Registrar by 31 October. 
Applicants must be graduates or scfiolarswfx) 
will graduate in current academic year, and 
who have not previously field a 
Commonwealth Postgraduate Award. 
Appicants must be domiciled in Austraia. 
Preference is given to appicants with 
employment experience. Applications to t f » 
Registrar by 28 September. 
Applicants must complete their studies by 
the end of the 1993 academic year. 
Scholarships may only be offered in 1992. 
Only students from specified countries and 
in certain fields of study can apply. 
Applications from the Student Centre. Tl ie 
closing date is well before 1 October 1991. 



Commerce and Economics 

Graduate Scholarships (continued) 

Donor Value Year/s of Tenure Conditions 

General (continued) 
Equity and Merit 
Scholarship Scheme 

Overseas Postgraduate 
Research Scholarships 

Special Oversas Postgraduate 
Fund 

Tuition fees. Some 
students may be 
eligible for air fares 
and a stipend. 
Tuition fees only 

Tuition fees only 

Australian American Educational Travel expenses 
Foundation Fubright Award and $A2000 as 

establishment 
allowance 

Australian Federation of 
University Women 

Commonwealth Scholarship 
and Fellowship Plan 

The English-Speaking Union 
(NSW Branch) 

Frank Knox Memorial 
Feltowships tenable at 
Harvard University 

Robert Gordon Menzies 
Scholarship to Hareaid 

Gowrie Scholarsh^ 
Triist Fund 

Amount varies, 
depending on award 

Varies for each 
country. Generally 
covers travel, living, 
tuition fees, books 
and equipment, 
approved medksal 
expenses. Mamage 
allowance may be 
payable. 
$7000 

Determined by normal 
course duratk>n 

2 years for a Masters 
and 3 years for a PhD 
degree 

1 year for a Post-
graduate Dipk>ma, 
2 years for Masters 
degree and 3 years 
for Doctorate 

1 year, renewable 

Up to 1 year 

Usually 2 years, 
sometimes 3 

1 year 

Stipend of $US7000 1, sometimes 2 years 
pa plus tuition fees 

Up to $US 15,000 1 year 

$6000 pa. Under 2 years 
special 
circumstances this 
may be increased. 

Informatran should be obtained from 
Australian Dipbmatic Posts. Conditions and 
entitlements vaiy depending on the home 
country. 
Eligbfity is confined to postgraduate research 
students who ate citizens of overseas 
countries excluding citizens of countries which 
are covered by the Equity and Meri 
Scholarship Scheme (EMSS). Appicationsto 
the Registrar by 28 SepterriMr. 
Eligibility is confined to postgraduate 
students who are citizens of overseas 
countries excluding citizens of countries 
which are covered by the Equity and Merit 
Scholarhsip Scheme (EMSS). Applications 
to the Registrar by 28 September. 
Applicants must be graduates who are 
domiciled in Australia arid wish to undertake 
research or study for a higher degree in 
America. Applksattons close 30 S e p t e n ^ 
with The Secretary, DEET, AAEF Travel 
Grants, PO Box 826, Woden, ACT 2606. 
Applicants must be female graduates who 
are members of the Australian Federation of 
University Women 

Applicants must 1» graduates who are 
Australian citizens and who are not oMer 
than 35 years of age. Tenable in 
Commonwealth countries other than 
Australia Applications close with the 
Registrar in September or October each 
year. 

Applicants must be resklents of NSW or 
ACT. Awarded to young graduates to further 
their studies outskJe Australia. Applications 
close mkj-April vnith The Secretary, Ground 
Ftoor, Sydney School of Arts, 275c Pitt 
Street, Sydney, NSW 2000. 
Applicants must be British subjects and 
Australian citizens, who are graduates or 
near graduates of an Australian university. 
Applications ckise wKh the Academic 
Registrar mW October. 
Tenable at Harvard University. Applicants 
must t>e Australian citizens and graduates of 
an Australian tertiary institution. Applkations 
close 31 December with the Registrar, 
A.N.U., GPO Box 4, Canben-a, ACT 2601 
Applicants must be memtsers of ttie Forces 
or chikJren of members of the Forces who 
were on active service during the 1939-45 
War. Applicatkans close with the Academic 
Registrar by 31 October. 



Scholarships and Prizes 

Graduate Scholarships (continued) 

Donor Value Year/s of Tenure Conditions 

General (continued) 
Hari<ness Fellowships of the 
Commonwealth Fund of 
New York 

The Packer, Shell and 
Barclays Scholarships to 
Cambridge University 

The Rhodes Scholarship 
to Oxford University 

Living and travel 
allowances, tuitron 
and research exp-
enses, health insurance, 
book and equipment 
and other alkiwances 
for travel and 
study in the USA 

12 to 21 months 

Living and travel 
allowances, tuition 
expenses 

Approximately 
£4862 stg pa 

1 -3 years 

2 years, may be 
extended for a 
third year. 

Candidates must be Australian citizens and 
1. Either members of the Commonwealth or 
a State Public Service or semi-government 
Authority.2. Either staff or graduate students 
at an Australian university. 3. Individuals 
recommended for nomination by the Local 
Correspondents. The candidate will usually 
have an honours degree or equivalent, or an 
outstanding record of achievement, and be 
not more than 36 years of age. Applications 
close 29 August with the Academic 
Registrar. Forms available from Mr J Larkin, 
Bureau of Agriculture and Resource 
Economics, GPO Box 1563, Canbena, ACT 
2601. 

Applicants must be Australian citizens who 
are honours graduates or equivalent, and 
under 26 years of age. Applicatkxisclosa 1S 
October with The Secretary, Cambridge 
Commonwealth Trust, PO Box 252, 
Cambridge CB2ITZ, England. 
Unmarried AustraRan citizens aged between 
19 and 25 who have an honours degree or 
equivalent. Applkat'ons dose in August 
each year with The Secretary, University of 
Sydney, NSW 2006. 

Arts and Social Sciences, Commerce and Economics, Law 
Shell Scholarship in Arts 

Sir Robert Menzies 
Memorial Scholarships 
in Law and Medkiine 

Lionel Murphy Australian 
Postgraduate Bkentennial 
Scholarship 

Adequate funds for 
living allowance, 
tuitk>n and travel 
expenses 

Tuition fees and 
allowances for 
living, travel 
and equipment 
expenses 

$12,500 pa 

2 years, sometimes 3 

1-2 years 

1 year normally 

Applicants must be Australian citizens, 
under 25 years of age, with at least 5 years 
domicile in Australia and who are completing 
a full-time course In law or a full-time 
honours course leading to the award of the 
degree of Bacheter of Arts or Commerce. 
The successful candidate willattend a British 
universi^ to pursue a higher degree. 
Applications close 30 September with Shell 
Australia, 140 Phillip Street, Sydney, NSW 
2000. 

Applk^nts must be between 21 and35yeais 
of age and domiciled in Australia. T e n a ^ at 
unrveisities in the United Kingdom. 
AppBcations ck>se 31 August with Sir Robert 
Menzies Memorial Trust, 210 Clarendon 
Street, East Melbourne, Vk: 3002. 
Applicants must be Australian citizens 
undertaking a postgraduate degree in Law, 
Science Law, legal studies or otiier 
appropriate disc^line at an Australian 
tertiary institution. Applications close 30 
November with Lronel Murphy Foundatbn, 
GPO Box 4545 Sydney, NSW 2001. 



Commerce and Economics 

Prizes 

Undergraduate University Prizes 

The following table summarizes the undefgraduate prizes awarded by the University. Prizes which are not specific to any School 
are listed under General. All other prizes are listed under the Faculty or Schools in which they are awarded. 

Information regarding the establishment of new prizes may be obtained from the Examinations Section located on the Ground Floor 
or the Chancellefy. 

Donor/Name of Prize Value $ Awarded for 

General 
The Sydney Technical College Union Award 

The University of New South Wales Alumni 
Association Prize 

$400.00 and Leadership in student affairs combined with marked 
Bronze Medal academic proficiency by a graduand 
Statuette Achievement for community benefit by a student in the 

final or graduating year 

Faculties of Arts and Social Sciences, and Commerce and Economics 
The W.J. Liu Q B E Memorial Prize $100.00 Best performance in a subject related to Chinese matters 

offered in the Department of Economic History, or in the 
Schools of Political Science or History 

for Chinese Studies 

Faculty of Commerce and Economics 
The Commerce Society Prize $50.00 Paiticipation in student activities, proficiency in sport, 

and excellence in the Bachelor of Commerce degree 
course 

School of Accounting 
The Accountancy Placements Prize 

The Australian Society of C P A s 
Prize for Year 1 

The Australian Society of C P A s 
Prize for Year 2 

The Australian Society of CPA s 
Prize for Year 3 

The Coopers and Lybrand Prize 

The Corporate Affairs Commission Prize 

$250.00 

$500.00 and 
Inscribed Medal 

$500.00 and 
Inscribed Medal 

$500.00 and a 
Society Certificate, 
an inscribed 
medallion and 
two years free 
membersh^ to 
the Australian 
Society of C P A s 
$300.00 

$100.00 

The best performance in ACCT3708 or ACCT590e 
Auditing in the Bachelor of Commerce or Bachelor of 
Economics or Master of Commerce degree course 
The highest aggregate in Accounting and Financial 
Management 1A and Accounting and Rnancial 
Management I B by a student In the Bachelor of 
Commerce degree course in Accounting or Bachelor of 
Commerce degree course in Accounting and Rnance 
The highest aggregate in Accounting and Rnancial 
Management 2A and Accounting and Rnancial 
Management 2B by a student in the Bachelor of 
Commerce degree course in Accounting or the Bachelor 
of Commerce degree course in Accounting and Rnance 
The highest aggregate in Accounting and Rnancial 
Management 3A or Accounting and Rnancial 
Management 3A (Hons) and Accounting and Rnancial 
Management 3B or Accounting and Rnancial 
Management 3B(Hons) by a graduatirg student in the 
Bachelor of Commerce d ^ r e e course in Accounting or 
Bachelor of Commerce degree course In Accounting and 
Finance 
The best performance in ACCT2642 Accounting and 
Financial Management 2B by a student majoring in the 
School of Accounting 
The best perfomiance In ACCT4803/ACCT5903 
Regulation of Accounting 



Scholarships and Prizes 

Undergraduate University Prizes (continued) 

Donor/Name of Prize Value $ Awarded tor 

School of Accounting (continued) 
The Esso Australia Ud Prize $500.00 

The E.S. Wolfenden Memorial Prize $200.00 

The Harry Levy Prize in Management Accounting $750.00 

The K.P.M.G.Peat Manwick Prize 

The Law Book Company Prize 

The Price Waterhouse Prize 

The Rod Sinden Memorial Prize 

$250.00 

Books to the value 
of $100.00 

$500.00 

$250.00 

Overall outstanding performance in 
• ACCT1501 Accounting and Financial Management 1A 
• ACCT1511 Accounting and Financial Management I B 
• ACCT2522 Accounting and Financial Management 2A 
• ACCT2542 Accounting and Financial Management 2B 
by a student majoring in the School of Account!^ 
The best performance in ACCT3563 Accounting and 
Financial Management 3A by a student majoring in the 
School of Accounting 
The best performance in the Management Accounting 
course by a student proceeding to the award of the 
degree of Master of Commerce 
The best performance in ACCT3563 Accounting and 
Financial Management 3A by a student majoring in the 
School of Accounting 
The best performance in ACCT1511 Accounting and 
Financial Management 1B by a student majoring in the 
School of Accounting 
The highest aggregate in 
• ACCT1501 Accounting and Financial Management 1A 
• ACCT1511 Accounting and Financial Management I B 
• ACCT2522 Accounting and Financial Management 2A 
• ACCT2542 Accounting and Financial Management 28 
by a student majoring in the School of Accountancy 
The best performance in ACCT4794 Honours Thesis on 
an accounting topic by a student majoring in the School 
of Accountancy 

School of Accounting 
Department of Legal Studies and Taxation 

The Greenwood Challoner Prize $100.00 

The John Menzies McKellar White Memorial Prize $250.00 

The best perfonnance in LEGT7741 Legal Organisatnn 
of Commerce by a student majoring in the School of 
Accounting 
The best performance in LEGT5581 Advanced Taxation 
1: Concepts and Systems by a student majoring In the 
School of Accounting or the Department of Legal Studies 
and Taxatnn 

School of Banking and Finance 
The Ernst and Young Prize 

The Australian Institute of Bankers Prize 

The CommonweaKh of Bank of Australia Prize $250.00 
and framed 
certifkate 

The ICCH Futures» Options Award for $1000.00 
Business Rnance 

The ICCH Futures & Options Award for 
Options, Futures and Rbk Management 

$80.00 The best perfonnance in FINS2613 Business Finance 2 
by a student majoring in the School of Accounting 

$250.00 The best performance in FINS3630 Bank Financial 
and certificate Management by a student in the Bachetor of Commerce 

or Bachelor of Economk:s degree course 
The best perfonnance in FINS3616 Intematnnal 
Business Finance by a student in the BachekH of 
Commerce or Bachelor of Economns degree courses 
The best p^ormance in FINS3715 Business Rnance 3 
(Honours) in the Bachekx of Commerce or Bachek>r of 
Economics degree course 

$1000.00 The best performance in FINS3635 Options, Futures and 
Risk Management Techniques in the Bachek>r of 
Commerce or Bachebr of Economks degree course 



Commerce and Economics 

Undergraduate University Prizes (continued) 

Donor/Name of Prize Value $ Awarded for 

Scliool of Banldng and Finance (continued) 
The NRMA Insurance Limited Prize $500.00 

The R. C. Olsson Prize 

The Weslpac Prize 

$300.00 

$250.00 

The best performance in FINS3631 Risk and insurance 
by a student proceeding to the award of the degree of 
Bachelor of Commerce or Bachelor of Economics 
The best performance in FINS2614 Business 2 8 by a 
student proceeding to tfie awarel of the degree of 
Bachelor of Economics or Bachelor of Commerce 
The best performance in FINS2612 Australian Capital 
Markets by a student in the Bachek>r of Commerce or 
the Bachelor of Economics degree course 

School of Economics 
The Australian Finance Conference Prize 

The Economic Society Prize in Economics 

The Statistical Society of Australia 
(NSW Branch) Prize 

$100.00 

$100.00 and three 
years membership 
of the Society 

$100.00 

The best performance in ECON3106 Public Economns 
8 in the Bachelor of Commerce degree course 
The best performance in the final year at honours level 
of the Bachelor of Arts degree course in Economics, 
Bachelor of Commerce degree course in Economics. 
Economics and Econometrics, Economks and Rnance 
and Economics and Industrial Relations 
The best overall peifomiance by a student in the 
Bacheter of Economics degree course in Econometrics 

School of Industrial Relations and Organizational Behaviour 
The ABEU Prize in Industrial Relations 

The Australian Chamber of Manufactures 
Industrial Relations Prize 

The R A Industrial Relations Prize 

The Industrial Relations Society of 
N S W Prize 

The Julia Moore Prize in Industrial Relations 

The N S W Labor Council Industrial Relations 
Prize 

$100.00 

$400.00 

$400.00 

Books to the 
value of $100.00 

$500.00 

$400.00 

The best performance in IROB1502 Industrial Relations 
I B in the Bachelor of Commerce, Bachek>r of 
Economics, Bachelor o( Arts or Bachelor of Social 
Science degree course 
The best performance in Industrial Relations 2A by a 
student proceeding to the award of the degree of 
Bachek>r of Arts, Bachek>r of Social Science, Bachelor 
of Commerce or Bachek>r of Economk» 
The best performance in Industrial Relatkins 2B (Social 
Organizatnn of Wori<) by a student proceeding to the 
award of the degree of Bachek>r of Arts, Bachelor of 
Social Science, Bachekir of Commerce or Bachek>r of 
Economics 
The best performance in IROB1501 Industrial Relations 
1A in the Bachelor of Commerce. Bachelor of Economics 
or Bachelor of Arts degree course 
The best aggregate performance in 
• IROB3505 Industrial Relatfons 3A 
• IROB3506 Industrial Relatk>ns 3B 
by a female final year student majoring in Industrial 
Relations 
The best performance in Industrial Relations 1B (Trade 
Unk>nism) by a student proceeding to the award of the 
degree of Bachelor of Social Science or Bachelor of 
Commerce or Bachelor of Economics 



Scholarships and Prizes 

Undergraduate University Prizes (continued) 

Donor/Name of Prize Value $ Awarded for 

School of Information Systems 

The EDP Auditors Association Prize 

The IBM Prize 

$300.00 

$200.00 

The KPMG Peat Marwick Prize $250.00 

Best prqect in INFS4805/INFS5905 Information 
Systems Auditing in the Bachelor of Commerce Course 
of Master of Commerce or Commerce course. 
The Highest aggregate mark in any two of the following 
sut^ects: 
INFS2603 Computer Information Systems 2 
INFS3605 Computer Systems Implementations 
INFS3606 Management Information Systems Design 
INFS3607 DistrixJted Computer Systems 
INFS3608 Database Systems 
by a student majoring in the School of Information 
Systems. 
Best performance in INFS4805/INFS5905 Informatfon 
Systems Auditing in the Master of Commerce course or 
the Bachelor of Commerce course with Honours 

School of Marketing 
The Australian Posters Outdoor Advertising Prize $250.00 

The BP Marketing Prize $250.00 

The Hoover Award for Marketing Studies 

The IBM Australia Limited Prize in Marketing 

The Ken Bentley Prize - awarded by the 
Market Research Society of Australia 
(NSW Division) 

The Nielsen Australia Prize 

The Philips Industries Holdings Limited Prize 

$200.00 and 
inscriptbn on the 
Hoover trophy hekJ 
in the School and 
an indivkiual trophy 

$450.00 

$100.00 

$500.00 

$100.00 

The best performance in MARK2042 Consumer 
Behavk>ur B 
The best aggregate mark in MARK3073 Strategk: 
Marketing and MARK3083 Managerial Mariteting in the 
Bachetor of Commerce degree course or the Bachelor 
of Commerce and Bachetor of Laws combined degree 
course 
The best aggregate performance in the Bachelor of 
Commerce Course in Mariieting in 
• MARK2012 Maiketing Systems 
• MARK2032 Consumer Behaviour A 
• MARK2042 Consumer Behaviour B 
• MARK2052 Mari<eting Research 
• MARK3073 Strategic Marketing 
• MARK3083 Managerial Marketing 
• MARK3093 Marketing Information Management 
The best performance in MARK3022 Computing 
Applicatk>ns in Marketing 
The best performance in MARK2052 Marketing 
Research or MARK3093 Mari<eting Informatton 
Management in ttie Bachelor of Commerce degree 
course 
The best aggregate performance in 
• MARK3093 Mari«eting lnformatk>n Management 
• MARK2052 Martlet Research 
• MARK3022 Marketing Models 
by a student majoring in Marketing in the Bachek>r of 
Commerce degree course 
The best peif omiance in MARK2012 Marketing Systems 
by a student in the Bachelor of Commerce degree course 
in Marketing 



Commerce and Ecxinomics 

Graduate University Prizes 

The following table summarizes the graduate prizes awarded by ttie University. 

Oonor/name of Prize Value $ Awarded for 

Faculty of Commerce and Economics 
The Universities Credit Union Prize $200.00 

The Univi s Credit Union Prize $200.00 

The best performance by a fuH-time student in Year 1 of 
the Master of Commerce degree course 
The best performance by a part-time student in Year 1 
of the Master of Commerce degree course 

School of Accounting 
The Arthur Andersen and Company Prize $50.00 The best performance in ACCT5949 Managerial 

Dynamics by a student in the Faculty of Commerce and 
Economics 

School of Banking and Finance 
The ICCH Futures and Cations Award for $1000.00 
Investment Analysis and Management 
The ICCH Futures and Options Award for $1000.00 
Options, Futures and Risk Management 

The best performance in FINS5517 Investment Analysis 
and Management 
The best peif omiance in FINS5535 Options, Futures and 
Risk Management Techniques 

School of Mariteting 
The Peter D. Waker Award for Industrial 
Marketing 

$250.00 The best performance in MARK5922 Industrial 
Marketing by a student in the Master of Commerce 
degree course 
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The University of New South Wales Kensington Campus 
Theatres 

Biomedical Theatres E27 
Central Lecture Bloc!« £19 
Chemistry Theatres (Dwyer, 

Mellor. Murphy, Nyholm, Smith) El 2 
Classroom Block (Western Grounds) H3 
Rg Tree Theatre B14 
lo Myers Studio D9 
Keith Burrows Theatre J14 
Mathews Theatres 023 
Parade Theatre E3 
Physics Theatre (Main Building) K14 
Rex Vowels Theatre F17 
Science Theatre F13 
Sir John Clancy Auditorium C24 

Buildings 

Barker Street Gatehouse N11 
Basser College (Kensington) 018 
Central Store B13 
Chancellery C22 
Dalton fChemist/y; F 1 2 
GoHstein College (Kensington) D16 
Golf House A27 
Gymnasium B5 
International House 06 
John Goodsell (Commerce 

and Economics) F20 
Kensington Colleges (Office) 017 
Library (University) E21 
Link B6 
Maintenance Workshop B13 
Mathews F23 
Menzies Library E21 
Morven Brown (Arts) C20 
New College L6 
Newton J12 
NIDA D2 
Parking Station H25 
Philip Baxter College (Kensington) D14 
Robert Hetfron CCftem/siry; El 2 
Sam Cracknell Pavilion H8 
Samuels BuiUing F26 
Shalom College N9 
Sir Robert Webster Gl 4 
Unisearch House L5 

University Regiment J2 
Universi^ Union (Roundhouse) E6 
University Union (Blockhouse) G6 
University Union (Squarehouse) E4 
Wallace Wurth School of Medicine 027 
Wan-ane College M7 

Generai 

Aboriginal Student Centre 
47 Botany St, Randwick 

Accommodation (off-campus) F15 
Accounting F20 
Admissions 022 
Advisor for Prospective Students 022 
Anatomy 027 
Applied Bioscience D26 
Applied Economic Research G14 
Applied Geology FIO 
Applied Science (Faculty Office) FIO 
Architecture (Faculty Office) HI 4 
Archives, University E21 
Arts and Social Sciences 

(Faculty Office) 020 
Asia-Australia Institute 

34 Botany St, Randwick 
Audio Visual Unit F20 
Australian Graduate School 

of Management G27 
Banking and Finance F20 
Biochemistry and Molecular Genetics D26 
Biological and Behavioural Sciences 

(Faculty Office) D26 
Biomedical Engineering F26 
Biomedical Library F23 
Biotechnotogy F26 
Cashier's Office 022 
Chaplains E15 
Chemical Engineering and 

Industrial Chemistry FIO 
Chemistry E12 
Civil Engineering H20 
Co-op Bookshop G17 
Commerce and Economics 

(Faculty Office) F20 
Communications Law Centre 015 
Community Medicine D26 
Computer Science and Engineering G17 

Computing Sowices Department F26 
Cornea and Contact Lens Research Unit 

22-32 King St, Randwick 
Counselling and Careers/Loans F15 
Economkss F20 
Education Studies G2 
Educational Testing Centre El 5D 
Electrical Engineering G17 
Energy Research. Development & 

Informatron Centre F10 
Engineering CFacuffK Office; K17 
English 020 
Examinations 022 
Fees Office 022 
Fibre Science and Technology G14 
Food Science and Technology B8 
French 020 
Geography K17 
German and Russian Studies 020 
Graduate Office and Alumni Centre E4 
Graduate School of the Bull Environment HI 4 
Groundwater Management and 

Hydrogeology F10 
Health Service, University E15 
Health Services Management 022 
History 020 
House at Pooh Corner (Child Care) N8 
industrial Design G14 
Industrial Relations and 

Organizational Behaviour F20 
Information Systems F20 
Institute of Languages 

14 Francis St, Randwick 
International Student Centre F16 
IPACE F23 
Japanese Economic and 

Management Studies F20 
Kanga s House (Child Care) 014 
Landscape Architecture K15 
lav/(Faculty Office) F21 
Law Librae F21 
Legal Studies & Taxatkin F20 
Liberal and General Studies 020 
Lbrarianship F23 
Lost Property 022 
Marine Science D26 
Marketing F20 
Materials Science and Engineering E8 
Mathematics F23 

Mechanical at« Manufacturing 
Engineering J17 

Medical Education 027 
Medicine CFacuiK Office; B27 
Membrane and Saparatren Technokigy RO 
Microbiokigy and Immunokigy D26 
Mines K15 
Minor Works and Maintenance B14A 
Music B11 
News Service 022 
New South Wales University Press 
22-32 King St, Randwick 

Optometry J12 
Pathology 027 
Patrol and Cleaning Services 022 
Performing Aits BIO 
Petroleum Engineering D12 
Philosophy 020 
Physics K15 
Physiology and Pharmacok)gy 027 
Political Sdancs 020 
Printing Section 022 
Professnnal Devekipment Centre E15 
Professional Studies (Faculty Office) G2 
Property and Works 022 
Psychology F23 
Publications Section 022 
Remote Sensing K17 
Safely Science 

32 Botany Street. Randwick 
Science (Faculty Office) F23 
Science and Technoki^ Studies 020 
Social Science and Policy 020 
Social Policy Research Centre F26 
Social Wor1< G2 
Sock>logy 020 
Spanish and Latin American Studies 020 
Sport and Recreation Centre 86 
Squash Courts B7 
Staff Office 022 
StuderACentie (off Llbraiy Lawn) 022 
Swimming Pool B4 
Students'Unkm E4, 021 
Surveying K17 
Textile Technokjgy G14 
Theatre and Film Studies BIO 
Town Planning K15 
WHO Regronal Training Centre 027 
Wool and Animal Sciences G14 
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This Handbook has been specifically designed as a source of 
reference for you and will prove useful for consultation 
throughout the year. 
For fuller details about the University > its organization, staff 
membership, description of disciplines, scholarships, prizes, 
and so on, you should consult the Calendar. 
The Calendar and Handbooks also contain a summary list of 
higher degrees as well as the conditions for their award 
applicable to each volume. 
For detailed information about courses, subjects and 
requirements of a particular faculty you should consult the 
relevant Faculty Handbook. 
Separate Handbooks are published for the Faculties of Applied 
Science. Architecture. Arts. Commerce and Economics. 
Engineering, Law, Medicine, Professional Studies, Science 
(including Biological and Behavioural Sciences and the Board 
of Studies in Science and Mathematics), and the Australian 
Graduate School of Management (AGSM). 
The Calendar and Handbooks, which vary in cost, are available 
from the Cashier's Office. 


