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1 0 J A N l O S i 

NEW SOUTH WMES | 

Subiects, courses and any arrangements for courses 
including staff allocated, as stated in the Calendar or any 
Handbooic or any other publication, announcement or 
advice of the Univeralty, are an expression of Intent only 
and are not to be taiten as a firm offer or undertaidng. 
The University reserves the right to discontinue or vary 
such subjects, courses, arrangements or staff 
allocatlona at any time without notice. 
Information In this Handbook has been brought up to 
date as at 8 October 1990, but may be amended without 
notice by the University Council. 

Contents 
Calendar of Dates 1 

StaH 3 

introduction ^ 

Faculty Information 9 
Some People Who Can Help You 9 
Higher School Certificate Prerequisites 9 
Enrolntient Procedures 9 
Examinations 9 
Use of Calculators 10 
Library Facilities 10 
General Education Requirement 11 
Students with Disabilities 11 
Student Clubs and Societies 12 

Undergraduate Study: Bachelor of Commerce and 
Bachelor of Economics Degree Courses 15 
School of Accounting 15 
School of Banking and Finance 16 
School of Inlormatton Systems 16 
School of Economics 16 
School of Industrial Relations and Organizational Behaviour 17 
School of Marketing 17 
Professional Recognllton of Courses 18 

Undergraduate Study: Rules governing the Award of the Degree of Bachelor of 
Commerce for students enrolled prior to 1989 21 

1/2 Preiiminafy, 3 Passing in a Subjecl, 4 Minimum Time [or Completion. S Normal Program, 
t Nomination of Course. T/8 Humanities Subjects, 9 Honours Degree. 10 Credit for Subjects Passed 
at Anottier Un wrs i ty . 11 Options. 12 Order ot Prpgresson of Subjects 
Courses 22 

13 Accounting Pass F/t, 13 Accounting. Rnance and Systems Pass F/t. 14 Honours F/t, 14 Accounting and 
Finance Pass Fit. 14 Honours F/t. 14 Accounting and Information Systems Pass Fft 14 Honours F/t, 19 Econometrics Pass F/t, 
20 H o n o i « Ffl, 15 Economic History Pass F/1.16 Honours F/t, 17 Economics Pass F/t. 18 Honours F/t. 21 Economics and Econometrics 
Pass FA. 21 Honours F/t, 26 Economics and Rnance Pass F/t, 27 Honours F/t. 23 Economics and Industrial Relations Pass F/t, 
23 Honours F/t. 14 Fnance PassFA. 14 Honours F/t. 22 Industrial Relations Pass FA, 23 Honours F/t, 14 Information Systems 
Pass FA. 14 Honours FA, 24 Marliating Pass FA. 25 Honours FA. 28 Prereouislte, 29 Special Rule 



Commerce and Economics 

Facu l t y o ( C o m m e r c e a n d E c o n o m i c s / S c h o o l o f E d u c a t i o n 3 6 

fcchelor ol Commero« (EconomicsyDiploma ol EducaBon 36. Bachokjr ot Commorce ( Economic HbwiyVDiploma 
of EducaBon 36 

Undwgradual* Study: Rules Govwning the Award of the Degrees of Bachelor of 
Comtnerce and Bachelor of Ecotmmlcs 37 
1-4 Ptrtimlnwy 34. t PManfl in a Subject 34.6 Minimum Time lor Completion 34.7 Normd Proflram 34. • Nomination of 
Courae 35. tGeneral Education Proflram 35.10 Honours Degree 35.11 Credit for SuHjecta i'Bssed at Another 
Univar» ly 35.120pllon»35.1S Order ol Progression ofSubjeots 36.14/15 Prerequisite Requirements 35 

S u b j e c t s M a k i n g U p D i s c i p l i n a r y M i n o r s 3 8 
B a c h e b r o( C o m m e r c e C o u r s e s 4 0 

Accounting Pass Rt 40. Honours FA 41. Accounting and Business information Technotogv Pass FA 41. 
Accounting and Finance Pass FA 42, Honours FA 43. AccounUng and Information Systems PMS FA 43, Honours FA 44. 
Accounting and Japanese Studies Pass FA 45. Econometrics and Bnance Pass FA 46. Honours FA 46. 
Economics and Rnance Pass FA 47. Honours FA 47. Fnance Pass FA 48. Honours FA 49. 
finance end .tapanesa Studies Pass FA 49, Rnance and Marketing Pass FA 50. 
hdusMal Relations Pass FA SO. Honours FA 51. Information Systems Pass FA 52. Honours FA 52. Marketing Pass FA 53. 
Honours FA 54. Markeling and Hospitality Management Pass FA 55. Marketing and Japanese Studies Pass FA 66 

C o - o p e r a t i v e P r o g r a m C o u r s e s 5 6 

Accounting Pass F/F 56. Aocountiru and Rnance Pass FA 57. Accounting and Informatkm SysBms Pass FA 58 
Accounting and Japanese Studies Pass FA 58 

B a c h e l o r o f E c o n o m i c s C o u r s e s 5 9 

Econometrics Pass FA 59. Economic History Pass FA 60. Economics Pass FA 60. Honours FA 61. 
Economics and Asian Studies Pass FA 62. Honours FA 63. Economfcs and Econometrics Honours FA 63. 
Economics and Economic History Honours FA 64. Economics and Rnance Pass FA 65. Honours FA 65. 
Economics and Industrial Relalions Pass FA 66. Honours FA 66. Industrial Relations Pass FA 67 

L is ts A - F 6 8 
U n d e r g r a d u a t e T h e s i s 6 9 

Undergraduate Study: ComUnad Commerce/Law, Economics/Law 
and Commerce/Science Courses 71 

C o m b i n e d C o u r s e s l e a d i n g to a w a r d of D e g r e e s of B a c h e l o r of C o m m e r c e / 
B a c h e l o r o f L a w s a n d B a c h e l o r of E c o n o m i c s / B a c h e t o r of L a w s 7 1 

Bachakir ol Commerce (Accounting. Rnsnce and Systems) Bachelor of Laws 74. Bacfielor of Commerce (Accounting)/ 
B k M o t of Laws 74. Bacfialor of Commerce (Rnance)/Bachelor ol Lavts 74. Bachetor of Commerce (EconomicsVBachetor 
ol Laws 75. Bachelor of Commerce (Industrial Relations)/Bachelor ol Laws 75. Bachelor ol Commerce (Markelingj/Bachelor 
d Laws 76. Bachelor of Commerce (AccountingVBachelor ol Laws 76. Bachelor ol Commerce (Information Systems)/ 
Bachetor ol Laws 77. Bachelor of Economic^Bacheky of Laws 77 

C o m b i n e d C o u r s e s l e a d i n g to a w a r d o f D e g r e e s of B a c h e l o r of C o m m e r c e / 

B a c h e l o r o f S c i e n c e 7 8 

Bachetor of Commerce (Rnance)/ Bachelor of Science (Malhemat cs) 79 

Undwuraduats Study: Subject DMcrlptions 81 
Iden t i f i ca t fon o f S u b j e c t s b y N u m b e r 81 
S c h o o l o f A c c o u n t i n g 8 4 
A s i a n S t u d i e s Un i t .B6 
S c h o o l of B a n k i n g a n d F i n a n c e 8 7 
E c o n o m i c s 81 
D e p a r t m e n t of E c o n o m e t r i c s 8 8 
D e p a r t m e n t o f E c o n o m i c H is to ry i y . 9 0 
D e p a r t m e n t o f E c o n o m i c s . ^ . ! . . . 9 4 
Elect r tea l E n g i n e e r i n g a n d C o m p u t e r S c i e n c e 9 7 
Geography 97 
S c h o o l c t Indus t r ia l R e l a t o n s a n d O g a n i z a t b n a l B e h a v b u r 9 8 
S c h o o l o f I n fo rma t ion S y s t e m s I IX ) 
L a w 1 0 2 
D e p a r t m e n t o f L e g a l S t u d i e s a n d T a x a t b n 1 0 7 
S c h o o l of M a r k e t i n g 1 0 7 
M a t h e m a t i c s ^ 1 0 9 
P s y c h o t o g y m 



Gradual« study 113 
Enrolment Procedures 113 
Course Requirements for tlie Degree of Master of Commerce Honours 113 
School of Accounting i l l 
School of Banking and Finance 114 
School of Economics 114 
School of Industrial Relatbns and Organizationai Behavtour 115 
School of information Systems 116 
School of Mariieting 116 
Course Requirements for the Degree of Master of Commerce 116 
Approved Programs 116 
Accounting 117 
Banking and Finance 118 
information Systems 119 
Legal Studies and Taxation 119 
Economics 119 
Marketing 121 
Industrial Relations and Organizational Behaviour 121 
Graduate Subiact Preraquisitas 122 

Graduate Study: Subject Daacripllona 123 
Identificatton of Subjects by Number 123 
School of Accounting 126 
School of Banking and Finance 128 
School of Economics 130 
Department of Econometrics 130 
Department of Economic History 131 
Department of Economics 132 
School of Industrial Relations and Organizational Behaviour 134 
School of Information Systems 137 
Department of Legal Studies and Taxation 138 
Marketing 139 

Condltiona for the Award of Higher Degreea 143 
Doctor of Phitosophy 145 
Master of Commerce (Honours) 147 
Master of Commerce 149 

Scholarships and Prizes 151 
Scholarships 151 
Undergraduate 151 
Graduate 153 
Prizes 156 
Undergraduate 156 
Graduate 160 



Calendar of Dales 

Calendar of Dates 
The academic year is divided into two sessions, each containing 67 days for teaching. There is 
a recess of approximately six weel<s between the two sessions and there are short recesses of 
one week within each of the sessions. 

Session 1 commences on the Monday nearest 1 March, 

Session 1 (67 teaching days) 
Recess: 

Study Recess: 

1991 
4 March to 28 March 
29 March to 7 April 
8 April to 14 June 
15 June to SO June 

1992 
2 March to 16 April 
17 April to 26 April 
27April to 10 June 
11 June to 16 June 

Faculties other 
than Medicine 

Examinatiors 
Midyear Recess: 
Session 2 (67 teaching days) 
Recess: 

Study Recess: 
Examinations 

Important Dates for1990 

21 June to 9 July 
10 July to 28 July 
29 July to 27 September 
28 September to 7 October 
8 October to 6 November 
7 November to 12 November 
13 November to 29 November 

17 June to 3 July 
4 July to 26 July 
27 July 10 25 September 
26 September to 5 October 
6 October to 4 November 
5 November to 10 November 
11 November to 27 November 

January 
T 1 
Th 3 

New Year's Day - Public Holiday 
Last day for acceptance of applicatioris by office of the Admissions Section for transfer to another undergraduate course 
within the University 
Last day fof applications for review of assessment 
Term 1 begins - Medicine IV and V 
Term 1 begins- Medicine V 
Australia Day - Public Holiday 

February 
T 5 Enrolment period begins for new undergraduate students and undergraduate students repealing first year 

Re-enrolment period begins for second and later year undergraduate and graduate students enrolled in formal courses 
Students should consult the "Re-enrolling 1991" leaflet for their course for details.. 

W 
M 
M 
S 

M 

9 
14 
21 
26 

11 
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March 
F 1 Last day for acceptance of enrolment by new and re-enrolling students. (Late fee payable tfiereafter if enrolment approved). 
M 4 Session 1 begins - all courses except Medicine IV and V 
F 15 Last day applications are accepted from students toenrol inSess ionlorwhole year subjects 

F 2S Good Friday-Public Holiday 

MkJ-session Recess begins 

S 30 Easter Saturday-Public Holiday 

Su 31 HECS Census Date for S e s s bn l 

April 
M 1 Easter Monday - Public Holiday 

Th as Anzac Day - Public Holiday 

May 
T 14 Publication of Provisional Timetable for June examinations 

W 22 Last day for students to advise of examination claslies 

June 
Publication of Tonwiable for June examinalionSession 1 ends T 4 

M 10 

F 14 
S IS 

Th 20 

F 21 

July 
T 9 Examinations end 

Su 28 Midyear Recess ends 

M 29 Session 2 begins 

August 
F 9 Last day applications are accepted from students to enrol in Session 2 subjects. 

S 31 HECS Census Day f a Session 2. 

Septamber 
F 27 Closing date for applications to the Universities Admisston Centre 
S 28 Mid-session Recess begins 

October 
M 7 Labour Day-Publ ic Holiday 

Mid-session Recess ends 

T 8 Publication of Provisional Timetable for November examinations 

W 16 Last day for students to advise of examination clashes 

T 29 Publication of Timetable for Ivlovember examinations 

November 
W 6 Session 2 ends 

Th 7 Study Recess begins 

T 12 Study Recess ends 

W 13 Examinations begin 

F 29 Examinations end 

December 
W 25 Christmas Day - Public Holiday 

H) 26 Boxing Day-PubBc Holiday 
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Introduction 

Introduction 
The Faculty of Commerce and Economics offers both graduate and undergraduate courses which are relevant to a wide range 
of careers and professional interests in the commercial and industrial world, in the public service and in teaching at both the 
secondary and tertiary level. Last year saw the introduction of a new degree, the Bachetar of Economics, which is helping students 
prepare for careers in all these areas. The difference between this new degree and the existing Bachelor of Commerce is that all 
Bachelor of Economics students will complete a major sequence of study in economics though they may combine this with a 
major in another discipline, such as finance, industrial relatbns, political science or Asian studies. 
There are separate quotas for the Bachelor of Commerce, Bachelor of Commerce (Marketing and Hospitality Management) and 
the Bachelor of Economics. Students enrolled in the Faculty may apply at the end of each calendar year to transfer from one 
degree to the other, but approval will not be automatic and will depend on a student's academic record. 
In both the Bachelor of Commerce and the Bachelor of Economics a common core of subjects in first year provides the essential 
foundatbn for subsequent specialization. The Faculty is concerned to combine strong development of fundamental conceptual 
issues with emphasis upon the application of knowledge to particular fields of human endeavour. This aim is assisted by the 
substantial interactron between the community and the Faculty through such avenues as the Information Systems Forum, the 
Centre for Applied Economic Research, the Japanese Economic and Management Studies Centre and the Industrial Relations 
Research Centre, together with the consulting and continuing education activities in fields such as accounting, behavioural 
science, economics, finance, industrial relattons information systems and marketing. 

J. R. Niland 
Dean 
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Faculty Information 

Faculty Information 

Some People Who Can Help You 

If you require advice about enrolnneni, degree requirements, 
progressbn within courses or any other general matters, 
contact The Faculty of Commerce and Economics Students' 
Centre, Ground Floor, John Goodsell Building. 
For information and advice about subject content and 
requirements, contact the appropriate schools. 

subjects offered in these courses require students to have 
achieved a prescribed standard in English at the Higher School 
Certificate before enrolment in such subjects is permitted. 
Current H.S.C. prerequisites, where applicable, are listed in 
the section Undergraduate Study: Subject Descriptions later 
in this Handbook. 
The document containing advice to new students virtio do not 
meet English requirements is available from the Registrar and 
Deputy Principal. 

It is University policy to promote equal opportunity in 
education (refer lo EOE Policy Statement, University of New 
South Wales Calendar and the Guide for Students 1991). 

Faculty of Cominerce and 
Economics Enrolment Procedures 

important: As changes may be made to information provided 
in this handbook, students should frequently consult the 
noticeboards of the schools and the official noticeboards of 
the University. 

Higher School Certificate 
Prerequisites 

The Bachebr of Commerce, Bachetor of Economics, Bachelor 
of Commefce/Bachetor of Science, Bachetor of Commerce/ 
Bachetor of Laws and Bachetor of Economics/Bachetorof Laws 
courses require students to have achieved a prescribed 
standard in M athematics at the H igher School Certificate before 
an offer of a place will be made. In addition, a number of 

All students re-enrolling should obtain a copy of the free leaflet 
Re-Enrolling 1991 availablefrom the Faculty of Commence and 
Economics Students' Centre and the Admisstons Office. This 
booklet provides detailed information on enrolment procedures 
and fees, enrolment timetables by Faculty and course, 
non-award enrolment, kxattons and hours of Cashiers and late 
enrolments. 

Examinations 

In subjects under the control of the vartous schools in the 
Faculty of Commerce and Economics the published grade will 
be determined on the basis of a composite mark which will 
include, on a weighted basis, the results of the final 
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examination, session and other prescribed examinations, 
essays and assignments. The exact method of weighting the 
components of the composite mark may differ from subject to 
subject, but students wiii be advised of the weighting at the 
commencement of each session. 

Supplementary Examinations 
Students may be required to sit for an oral and or written 
supplementary examinatbn, which will normally be held in the 
two weeks preceding the commencement of Session 2 or in 
early January. In general this opportunity will only be offered 
to a student who has been prevented from taking an end of 
session examination or who has been placed at a serious 
disadvantage during the examination, and whose 
circumstances have improved considerably in the period 
since the examination was held. 

Students are advised not to undertake programs with which 
they cannot cope adequately, and re-enrolling students are 
encouraged to seek the advice of enrolling officers in the 
Faculty on this matter. 

Use of Calculators 

The Faculty of Commerce and Economics has resolved to 
advise all students to equip themselves with a portable 
electronic calculator, preferably one which possesses in 
addition to the four basic arithmetic functions, those involving 
discounting and present value calculations. 
These calculators should be a valuable study aid in expediting 
the routine aspectsof assigned practical exercises throughout 
the year in many subjects. Such calculators may also be 
permitted, subject to the discretion of individual examiners, in 
examinations for subjects taught in the Faculty. 

Faculty of Commerce and 
Economics Library Facilities 

Students and staff of the Faculty of Commerce and Economics 
are mainly served by the Social Sciences and Humanities 
Library. Students in the Department of Legal Studies and 
Taxation also need to use the Law Library. 

The Library has a computerised on-line catatogue which 
provides up-to-date informatton on books on fcian or in Open 
Reserve, Reference Staff of the Social Sciences and 
Humanities Library are there to help you use the on-line 
catalogue. In addition, sets of the Library's microfiche 
catalogue are available for consultation. Both the on-line 
catalogue and micrcifiche catabgue will tell you where in the 
Library the material you want is tocated. 

Acting Social Sciences and Humanities Librarian Pam O'Brien 

Undergraduate Services 
Open Reserve houses books which are required reading and 
heavily used materials. Closed Reserve houses copies of 
journal articles. Items in Reserve may only be used within the 
Library for restricted periods of time. Open and Closed 
Reserve are on Level 2 of the main Library, on the right as you 
come in. 

Photocopying facilities are available: 
— at the main photocopying area on Level 2; 
— in each of the special subject libraries; 
— in Open Reserve. 
Change and assistance are available from photocopying staff 
on Level 2. 
The Audiovisual sectbn includes a collection of tapes and 
cassettes, including University lecture tapes. Listening 
facilities are available in the Section. Inquire at the desk on 
Level 3. 

Orientation tours are held at the beginning of the year to help 
you find your way in the Library. Watch for advertisements in 
Tharunka and in front of the Library for the times of these tours. 

The Law Library 
This library caters principally for the library needs of students 
in the Faculty of Law, but it is also responsible for the extensive 
collection on taxation. All students are welcome to use the 
library and borrow books from it. However, most of the 
materials required by students in the Department of Legal 
Studies and Taxation are held in the Open Reserve Section in 
the Undergraduate Library. 

U w Ubrarian Rob Brian 

Faculty of Commerce and Economics 
Library - Reading Room 

The Social Sciences and Humanities Library office^-in^iiarge: Pamela ciidea 

This library is designed to sen/e the specialized reference and 
research needs of staff, post-graduate students and 
undergraduate students. 
All students are welcome to use the library and to borrow 
tiooks from it. The main entrance to the Social Sciences and 
Humanities Library can be reached by taking the lift to Level 
4 of the library building. 

The library-reading room for undergraduate honours and 
graduate students in the Faculty of Commerce and Economics 
is focated in the John Goodsell Building. The reading room 
contains books and periodicals covering a wide range of 
subjects. During sessbn the reading room is open from 9 am 
to 7 pm Mondays to Thursdays and 9 am to 5 pm on Fridays. 

Out of sessbn the hours are 9 am to 5 pm. The reading room 
is ctosed each day between 12.30 -1.30 pm. 
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Students wishing to use these library facilities should register 
with Miss Gildea at the Enquiry Desk located in Room 127 on 
the first floor of the building. 

General Education Requirement 

The University requires thai all undergraduate students 
undertake a structured program in General Education as an 
integral part of studies for their degree. 
Among its objectives, the General Education program provides 
the opportunity for students to address some of the key 
questions they will face as individuals, citizens and 
professionals. 
The program requires students to undertake studies in three 
categories of the program: 
CATEGORY A. An introduction in non-specialist terms to an 
understanding of the environments in which humans function. 
CATEGORY B. An introductton to, and a critical reflection upon, 
the cultural bases of knowledge, belief, language, identity and 
purpose. 
CATEGORY C. An introduction to the devetopment, design and 
responsible management of the systems over which human 
beings exercise some influence and control. This category Is 
required only of students in four-year professional and honours 
programs 
The key questtons addressed by the Program are: 
C A T E G O R Y A: The External Context 

Course requirement: 2x28hr subjects 
1. How do we, can we. generate wealth? (Australia and the 

Development of the World Economy) 
2. How can we. ought we. distribute wealth, status and 

power? (Human Inequality) 
3. What steps should we take, and what policies should we 

adopt , in science and technology? (Science and 
Civilization) 

A. What ef fects do our weal th generat ing and 
techno-scientific activities have on the environment? 
(Ecosystems, Technology and Human Habitation) 

5. What are the effects of the new mass media of 
communicatbn? (Mass Media and Communicatbn) 

6. What are the key social and cultural influences on Australia 
today? (Australian Society and Culture) 

C A T E G O R Y B: The Internal Context of Assumptions and 
Values 

Course requirement: 2x28hr subjects 
1. How do we define ourselves in relatran to the larger human 

community? (The Self and Society) 
2. How do our conceptbns of human nature and well being 

Wluence both individual and social behaviour? (Changing 
Conceptions of Human Nature and Weil-Being) 

3. What are the prevailing conceptions of and challenges lo 
human rationality? (The Pursuit of Human Ratbnality) 

4. How do language, images and symbols function as means 
and media of communicatton (The Use of Language, 
Images and Symbols) 

5. What is the impact of the computer on human society and 
culture? (The Computer: Its Impact, Significance and 
Uses) 

6. Whfch systems of belief and configurations of values are 
most conducive to the survival and enhancement of the 
human species and the planet earth? (Beliefs, Values and 
the Search for Meaning) 

C A T E G O R Y C ; A n introduction to the design end 
responsible management of the human and planetary 
future 
The central question to be addressed by students in a 
systematic and formal way is: 
f^r what purpose or purposes will I use my intellectual sidlls, 
rtiy expertise, or my technological prowess? 
Will these abilities be used, for example.: 
(i) in a creative and innovative way? 
(ii) to widen the circle of human participation in the benefits 

they bring? 
(iii) to break down the barriers of exclusion and discrimination? 
(iv)to enhance the prospects for survival of the human 

species? 
(v) to enhance the capacity of the planet earth to sustain life? 
The exact form in which Category C will be satisfied is still 
being decided and should be finalized during 1991. This could 
involve, however, a slight change to the later years of each of 
the courses. There are differing requirements for students 
commencing before, in. and after 19B8. Students must 
complete a progam of general education in accordance with 
the requirements in effect when they commenced their degree 
program. Students should consult the appropriate course 
authority or the Centre for Liberal and General Studies in 
Morven Brown Building, Room GSB. 

Students With Disabilities 

The University of New South Wales has a policy of equal 
opportunity in education and seeks wherever possible to 
ensure maximum participation of students with disabilities. 
The University offers a range of assistance: examination 
support; specialized equipment: educational support: parking 
provisions; library assistance. 
A Resource Guide for students and staff with disabilities and 
a map showing wheelchair access is available from the 
Advisor to students with Disabilties, the EEO Unit, the Library 
and the Students' Union. 
It is advisable to make contact with the Adviser to Students 
with Disabilities prbr to. or immediately folbwing enrolment, 
to discuss your support needs. 
The Adviser can be contacted on 697-5418 or at Building F15 
(Careers & Counselling Unit). 
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Student Clubs and Societies 

Students have the opportunity of joining a wide range of clubs 
and societies. Many of these are affiliated with the Students' 
Union. There are nunnerous religious, social and cultural clubs 
and also many sporting clubs which are affiliated with the 
Sports Associatton. 
Clubs and societies seeking to use the name of the University 
in their title, or seething University recognitbn, must submit 
their constitutions either to the Students' Unbn or the Sports 
Association if they wish to be affiliated with either or these 
bodies, or to the Registrar and Deputy Principal for approval 
by the University Council. 

The Commerce Society 
The U.N.S.W. Commerce Society is a student run, non-profit 
organisation of which every student enrolled in a Bachelor of 
Commerce or Economics is automatically a member. The 
Society operates as both a social and a business club and is 
widely respected amongst students in both these roles. 
Throughout the year the committee organises a series of 
functtons including regular Pizza and Beer luncheons, an 
annual Ball, a harbour cruise and a variety of industry relevant 
seminars. 
To finance these events the Society seel(s annual 
sponsorship. 
In 1990 Price Waterhouse continued its provision of 
considerable financial support and service In its role as the 
major sponsor. Additbnally Mallesens Stephen Jaques, a 
large commercial law firm, expanded our sponsorship base 
to cover the CommerceA-aw overlap within the University. The 
aid provided to the Society through these firms is invaluable, 
and will hopefully continue well into the 1990's. 
The Annual General Meeting of the Society is held late in 
second sessbn when the Executive Committee is elected. 
President: Julian Mitton 
Vice-President: Jacqui Murphy 
(Mail to: Ist floor. John Goodsell Building, UNSW.) 

AIESEC 
AIESEC is a unique world-wide organization of Business and 
Management students, with committees in over five hundred 
campuses around the world. The UNSW Local Committee, 
besides serving the aims of AIESEC Internatbnal Is a most 
active social club within the Faculty of Commerce and 
Economics. 

AIESEC has tviro primary aims: 1. To promote better 
understanding and co-operation among nations, especially 
the students of those nations. 2. To altow those students to 
improve their preparation for careers in Business and 
Commerce by gaining valuable experience. 
AIESEC runs an international student exchange program, 
whereby students are matched to training programs and jobs 
that are offered by companies worldwide. These traineeships 

are available in the areas of accounting, economics, 
marketing, management, personnel and computer science. 
On traineeships, students can complement their studies with 
practical experience, earn award wages and, with the help of 
counterparts in other countries, enjoy the experience of living 
overseas. At the same time, the company acquires a highly 
qualified person of its own specifications. 
At home AIESEC offers the opportunity to deal with leaders of 
indushv and commerce and to devetop talents within the 
organization itself. It also helps bridge the gap between 
students and academics and the business community. 
The name, AIESEC, stands for the Association Internationale 
des Etudiants en Sciences Economiques et Commerciales. It 
was established in 1948 by representatives from 12 
universities in seven European countries, and has now grown 
to embrace over 500 universities and other tertiary institutions 
in 70 countries. It now involves more than 50,000 students, 
and has matched over 100,000 traineeships since its 
inception. 

AIESEC, run by the students and for the benefit of students is 
a non-profit, non-political organization. Membership is $6 per 
annum and all interested students are encouraged to join and 
be part of AlESEC's many social activities. Watch AlESEC's 
newsboard on the ground floor of the John Goodsell Building 
for more information on meeting times. 
For further informatbn contact: 
AIESEC 
Union Box 48A 
The University of New South Wales 
Kensington, NSW 2033 
or phone 697 5454 c/o University Students' Union and leave 
a message. 

The Economic Society of Australia 
Students are elig ibie for membership of the Economic Society 
of Australia at a concesstanal rate through the New South 
Wales branch. The Branch's financial year commences on 1 st 
April and the student subscription rate is $25 per annum 
compared with a full subscription rate of $50 per annum. This 
concession applies to full-time students. Application for 
membership forms are available from the School of 
Economics office and require the attestation of a University 
staff member. Membership forms and informatbn about the 
Society are also available from: The Hon Secretary. The 
Economic Society of Australia (NSW branch). PO Box 211. 
Mosman, NSW 2088. 
Members receive the Society's journals, The EconomicBecord 
and Economic Papers. They may also subscribe at 
concessional rates to The Australian Quarterly. Meetings are 
held each nrranth. The Branch also holds an annual Winter 
School and other functbns at which current economic topics 
are discussed. 

The University of New South Wales 
Japanese Society 
The UNSW Japanese Society is run by students and is 
affiliated with the Students' Union. Membership is open to all 
students of Japanese and anyone with an interest in Japanese 
culture. 



Faculty Information 

The main aims of the Society are to: 
1. supplement the Japanese language course by providing 
students with the opportunity to practise their language skills 
with native speakers in an informal atmosphere; 2. provide 
means of communication outside the classroom between 
language students and staff: 3. promote better understanding 
between Japanese and Australian psople; 4. keep members 
informed with regard to Japanese-related events, cultural or 
otherwise. 
Activities are held regularly and are advertised on the 
Japanese Society's noticeboard outside the Japanese 
Economic and Management Studies Centre, John Goodsell 
Building, Room G29. 
For further informatkin. please contact: 
UNSW Japanese Society 
c/o The Japanese Economic and Management Studies Centre 
P.O. Box 1, Kensington 
NSW 2033 
Tel: (02) 697-3397 

Statistical Society of Australia: 
New South Wales branch 
The branch offers Student Membership to bonafide students. 
The current subscription for a student member is $24 per 
annum, with a rebate of $4 if payment is received before the 
due date, 1 January. 
The branch hnlds about six Ordinary Meetings each year, as 
well as an Annual General Meeting in March. In addition, 
special meetings are arranged to present lectures by noted 
visitors. The branch conducts symposia tor the study and 
discussbn of particular statistical techniques or of statistical 
methods in a specialized field. In 1990 and every second year 
the Society holds its Australian Statistical Conference. Branch 
members pay reduced rates for attendance at both the 
symposia and the conferences. 
Members of the branch receive the Australian Journal of 
Statistics (3 issues per year) and the Society's Newsletter (4 
issues per year). 
Requests for further information and for Application tor 
Membership forms should be sent to the Honorary Secretary, 
Dr S. H. Huxham. School of Mathematics. LJniversity of 
Technotogy, Sydney, P.O. Box 123, Broadway, NSW 2007. 
Telephone 218-9984. 

Market Research Society of Australia 
(NSW Division) 
Market research is the systematic collection and objective 
recording, classification, analysis and presentation of data 
concerning the behaviour, needs, attitudes, opinions, 
nnotivatkjns, etc. of individuals and organizations (commercial 
enterprises, public Ixxlies, etc) within the context of their 
economic, social, political and everyday activities. It includes 
social research, insofar as this uses similar approaches and 
techniques in its study of issues and problems not directly 
connected with the marketing of goods and services, and also 
industrial marketing research and desk research especially 
where these are concerned with the acquisition of original data 
from the field and not simply the secondary analysis of already 
available data. 

The aim of the Society is to encourage the use of scientific 
mettiod in marketing research and marketing, and tofacilitate 
the acquiring of further professkjnal skills by its members. 
Established in Australia since 1955, the Society has over 840 
members in its five State divisions and is growing rapidly. It is 
the Australian representative of the International Marketing 
Federation. Its activitiGS include courses, seminars and 
'workshops' on marketing research and marketing, and 
lectures by top Australian and overseas researchers. It 
publishes a monthly Newsletter, and a bi-annual journal. The 
Australian Marketing Researcher. At the regular monthly 
meetings a variety of papers on marketing research is 
discussed. It also makes available an annual award to 
marketing students. 

A fully affiliated branch of the Society operates on campus as 
the UNSW Marketing Society (see entry following.) It also 
makes available an annual award to marketing students. 
Membership fees are: $25 joiningfee. Full $95. Associate $95, 
Student $40. Address: MRS of Australia. NSW Div, PO Box 
380, Milsons Point, NSW 2061 (phone 957 4847). Enquiries 
from prospective members or visitors are welcomed, as are 
those from students or graduates interested in marketing 
research or marketing careers. 

The University of New South Wales 
•Marketing Society 
The UNSW Marketing Society was formed to cater for the 
specific needs of marketing students. It offers a unique 
opportunity for marketing students to develop their 
management and social skills. Each year, the success of the 
Society depends on the interest of the students themselves. 
There is no membership fee for the Society. Fund raising helps 
finance varkjus functions held by the Society, and to facilitate 
communicatbn of necessary information. 
Last year the Society had over 220 members. 

The main objectives of the Society are: 1. to supplement the 
marketing course by developing close links with industry: 2. 
to represent marketing students in activities on campus; 3. to 
sponsor seminars, case studies and visiting guest speakers; 
4. to provide an opportunity for marketing students to develop 
their management and communication skills; and S. to 
organize social activities for marketing students and friends. 
For further informatton contact: 
The Marketing Office, 3rd Floor, John Goodsell Building. 

The Industrial Relations Society of 
New South Wales 
The Industrial Relations Society of New South Wales, formed 
in 1958, was the first organization of its type to be formed in 
Australia. 
Its objects are to organize and foster discusskxi, research, 
education and publication within the field of industrial 
relations. From its inception it has been highly successful in 
furthering its object ives and in bringing together 
representatives of trade unions, employers and government, 
the legal profession and academics, all of whom have 
contributed to the promotbn of better industrial relatbns. 
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Ths proven success of the New South Wales Society is 
reflected by the fact that similar societies have t>een formed 
in each of the states of the Commonwealth and also in Papua 
New Guinea. This has also enabled the formation of a federal 
body, the Industrial Relations Society of Australia (composed 
of representatives of state societies) which is affiliated to the 
International Industrial Relations Association. 

Participation In the activities of the Society enables a free 
exchange of opinbns. an understanding of the other person's 
point of view, new friendships and personal relations, all being 
factors designed to create goodwill and understanding in the 
fields of industiral relations. All members receive a copy of the 
quarterly publication Journal of Industrial Relations. Regular 
activities include luncheons, occasional discussion groups 
and an annual convention. 

Membership fees are payable each financial year and for the 
1989/1990 financial year are approximately $16 for bona fide 
fulltime students and $28 for ordinary membership. The 
precise fee is available on the application form for 
membership. Enquiries should be addressed to: 

The Honorary Secretary 
Industrial Relations Society of NSW 
GPO Box 4479 
Sydney 2001 

Accounting Students' Register 

The Australian Society of CPAs enables all accounting 
students to be affiliated to Australia's largest professional 
accounting body through the ASR. Membership of the ASR 
offers many services including: access to one of the best 
accounting libraries In Australia; discount on purchase price 
of the Members Handbook, which contains the Australian 
Accounting Standards (a required text): subscription to the 
Soc iely journal n ia AOS fra/ianAccounianf, access to seminars 
and courses organised by the Society. 

For further information and application forms for the 
Accounting Students' Register, contact the Accountancy 
Careers Officer, Australian Society of CPAs, P.O. Box 0290, 
Queen Victoria Building, Sydney, 2000 or phone 262-6200. 

Banldng Students' Register 

The Australian Institute of Bankers has a special category of 
subsidized membership for full-time students enrolled in the 
Faculty of Commerce and Economics wfx) are interested in 
financial markets issues and are contemplating afuture career 
in the banking and finance industry. 

The benefits of student membership include receiving the AIB 
journal ThB Australian Banker, the opportunity to attend 
professional development functions organised by the NSW 
Stale Committee (66 King Street, Sydney, Telephone (02) 262 
1249), access to the Institute's library and information on the 
educational requirements for professbnal awards offered by 
the AIB. 

Application forms for student membership can be obtained 
from the Office of the School of Banking and Finance. 
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Undergraduate Study 

Bachelor of Commerce 
and Bachelor of 
Economics Degree 
Courses 
The Facxilty of Cotnmerce and Economics consists of Ihe 
Schools of Accounting, Banl<ing and Finance, Economics, 
Industrial Relations and Organizational Behaviour, Information 
Systen^, Marketing, the Department of Legal Studies and 
Taxation and Ihe Asian Studies Unit. 

School of Accounting 

Head of School 
Professor W. P. Birkett 
Manager 
Mr E. W. Walts 
Accounting is concerned with the provision of information for 
the management of economic resources and activities by 
means of measurement, communication and interpretatton of 
financial data; with the development of informatbn systems; 
and with the financial accountability and management of 
business and public enterprises. 

The profession of accountancy has developed into two 
general classes, namely, the accountant in public practice 
and the accountant in industry, commerce and government. 
The former provides to clients services such as auditing 
corporate annual accounts, advising on taxation and business 
matters, designing computer and other forms of information 
systems, liquidating or resuscitating ailing businesses and 
management consulting. The accountant in industry, 
commerce and government is generally concerned with 
assisting in the financial management of the organizatnn, 
including the design, control and operation of computer 

systems, internal auditing and the preparation of periodic 
financial statements. The demand for accounting graduates 
has been and continues to be extremely strong. 
For students enrolling in 1991 for the first time and wfio wish 
to prepare for professional practice in Accounting a sample 
course outline follows. However, students who enrolled prior 
to 1989 are advised to refer to the 198B Handbook and follow 
the outline as it appears on page 13. 

Yearl 
Session 1 
ACCT1501 
LEGT7711 
ECON1101 
ECON1202 
ECON1201 
Session 2 
ACCT1511 
INFS1602 
ECON1102 
EC0N1203 

Accounting and Financial Management 1A 
Legal Environment of Commerce 
Microeconomics 1 
Quantitative Methods A oi 
Quantitative Methods A (Advanced) 

Accounting and Financial Management IB 
Computer Informatbn Systems 1 
Macroeconomics 1 
Quantitative Methods B 

Year 2 
Session ; 
ACCT2522 Accounting and Rnancial Management 2A 
FINS2613 Business Finance 2A 
LEGT7721 Legal Transactions in Commerce 

Economics Option 
Session 2 
ACCT2542 Accounting and Rnancial Management 2B 
LEGT7741 Legal Organizatbn of Commerce 

Optbn* 
Optbn* 



Commerce and Economics 

Years 
Session 1 
ACCT3563 Accounting and Financial Management 3A 
LEGT7751 Taxation Law 

Optton" 
Session 2 
ACCT3583 Accounting and Financial Management SB 
ACCT3708 Auditing 

Option* 
'Two options must satisfy ttie General Education H^uirement. The other 2 may be 
additional sutliects related to Accounting. Banking and Rnance. Inlormation 
Systems or Legal Studios and Taxation. 

Students with a good academic record are encouraged lo 
enter the Honours course in (he second year of the full-time 
course or in the corresponding stages of the part-time course. 
Applications to enter must be approved by the Head of School 
before the student enrols in Year 2 of the full-time course or in 
the third stage of the part-time course. Applications to enrol 
should be addressed lo the Faculty of Commerce and 
Economics Students' Centre as soon as possible after the 
publicatbn of results in the year concerned. 

Before finalizing their enrolment, students are advised lo 
discuss their requirements with staff members from the School 
of Accounting to ensure that all possible subject combinations 
are given consideratbn. 

School of Information Systems 

Head of School 
Professor D. R. Jeffery 
Information Systems is concerned with planning, analysis, 
design and operation of computerized systems used to 
process information in commerce, industry, government and 
research organizattons. The data processing needs of the 
organization are studied by systems analysts. Solutions to 
these needs, generally involving computerized equipment, 
are determined and systems of processing information are 
designed. 

Graduates often follow careers as programmers, systems 
analysts, EDP auditors and database administrators. Major 
employers of Information Systems graduates include 
government departments, banks, oil companies, insurance 
companies, large manufacturing enterprises, universities and 
other research organizations, and computer marketing 
organizations. 

School of Economics 

School of Banking and Finance 

Head of School 
Professor IG. Sharpe 

Finance is the study of financial and capital markets. It is 
concerned with decision making within those markets, and 
how values or prices of financial assets are determined. It is 
concerned with investment decisions (for example portfolb 
selection), financing decisions of a firm (dividend policy, debt 
and equi^ structures, and lease purchase decisions), and the 
devetopment of risk hedging strategies so as to minimise the 
damaging effects of adverse rrKivements in share prices, 
interest rates, exchange rates, and other uncertainty. 

A student may specialise in Finance or combine Finance with 
Accounting. Econometrics, Economics, Japanese Studies, 
Mathematics, Marketing or Law. Depending on the program 
selected. Finance provides training for a wide range of 
vocations including: corporate financial managers or 
treasurers; portfolio managers for trust funds, superannuation 
funds and insurance companies; investment analysts and 
financial researchers in slockbroking firms, merchant banks, 
t rad ing banks and government depar tments ; and 
management consultants and takeover specialists in 
corporate advisory divisions of merchant banks, public 
accounting firms, and management consulting firms. 

Oeregulatbn of Australia's financial system increased the 
demand for finance graduates, while students with double 
majors in Finance and Accounting, Economics. Marketing or 
Japanese Studies are keenly sought by employers. 

Head of School 
Professor R.D. Milbourne 
Executive Assistant to Head of School 
Dr J. A. Zerby 
The School of Economics offers full-time and part-time 
courses leading to the degrees of Bachelor of Commerce and 
Economics with specializations in economics, econometrics 
or economic history. The full-time courses extend over three 
years for a degree at Pass level and four years for a degree 
at Honours level; the part-time courses extend over six years 
for a degree at Pass level and seven years for a degree at 
Honours level. 

A joint degree in economics and Asian studies is offered within 
the School. The School of Economics and the School of 
Banking and Rnance offer a joint degree in economics and 
finance and the School of Economics and the School of 
Industrial Relations and Organizational Behavbur offer a joint 
degree in economics and industrial relations. 
The School of Econombs and the School of Banking and 
Finance also offer a course in econometrics and finance 
leading to the degree of Bachetar of Commerce or Bachelor 
of Economics. 

The core requirements of the Bachelor of Economics courses 
comprise three years of training in modem economic analysis, 
instruction in quantitative methods and techniques, an in-depth 
analysis of a field of economics or econometrics and, in most 
cases, some exposure lo economic history. Through the 
common first year program in the Faculty of Commerce and 
Economics, students are given an introductbn lo accounting. 
The Bachetar of Economics courses are sufficiently flexible to 
altaw students to pursue other interests to the extent of a major 
outside the School or the Faculty. The specializatbn in 
economics provides a basic training in economics which is 
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suitable for a wide range of careers in the pr'n/ate and public 
sectors of ttie econorny. Students preparing for a career in 
banking or other financial institutions are advised to enrol in the 
joint Bachelor of Economics degree in economics and finance 
or the joint Bachelor of Commerce degree in econometrics and 
finance. 
In all specializations, students who have a good academic 
record in the first or second year of the full-time course, or in 
the corresponding stages of the part-time course, are 
encouraged to apply for enrolment for the Honours course. 
Students who wish to become professional economists, 
econometricians or economic historians are strongly advised 
to take the Honours course. Applications must be approved by 
the Head of School before the student enrols in the second year 
of the full-time course, or in the third stage of the part-time 
course. Applications should be addressed to the Head of 
School as soon as possible after the publication of the results 
in the year concerned. 

School of Industrial Relations and 
Organizational Behaviour 

Head of School 
Professor D. H. Plowman 
Industrial Relations is concerned with the wide range of issues 
and problems arising from the context of work in modern 
society. It focuses on the conventions and laws governing work 
relationships, and the way these are affected by the values of 
the larger society within which labour and management 
function. 
The industrial relations institutions and procedures of a country 
reflect its economic, social, political and legal history, as well 
as the contemporary way of life of the people who relate to one 
another as employee and employer. The industrial relatbns 
program, therefore, is designed on a multi-disciplin^ social 
science basis to foster an appreciation of the many important 
questions which arise for the individual, trade unions, 
emptoyers and governmental bodies in respect of work. 
The specialization in industrial relations provides a basic 
training suitable for a wide range of modern vocations, such as 
industrial advocacy or research with trade unions and empbyer 
organizations, as well as careers as industrial relatkxis or 
manpower specialists with government bodies and 
inlemational labour organizations. 
The courses in Organizational Behaviour bring together the 
findings and techniques of individual, social and industrial 
psychobgy, socbtogy and other major social sciences in 
understanding human behaviour in organizations and the role 
of private, public and voluntary organizations in modern 
society. 
The structure, functions and design of complex organizations, 
their management, the ways in which they change in response 
to external and internal forces, the significance of technokigy 
and culture and methods of managing change are some of the 
major issues dealt with. The courses constitute a significant 
adjunct and complement to more "technical" studies eg 
accounting, finance, information systems, economics, 
marketing, industrial relations and contribute to a broader 
appreciatbn of problems and methods of general and 
functional management. 

School of Marketing 

Head of School 
Professor R. A. Layton 

Marketing, which became a distinct discipline only in recent 
decades, is a management discipline concerned with 
exchange processes involving organizations and individuals. 

The School of Marketing offers undergraduate and graduate 
courses leading to the award of the degrees of Bachetor of 
Commerce and Master of Commerce. These courses provide 
training at two levels, for undergraduates with a special 
interest in and aptitude for marketing positions and for 
graduates with a first degree in any appropriate area. 

Part-time programs to train senior marketing executives are 
provided each year by the School of Marketing. In addition the 
School offers short executive courses on specific aspects of 
marketing practice through Unisearch Ltd. 

The first year of the full-time and the first two years of the 
part-time undergraduate courses in marketing are similar to 
the corresponding courses in accounting, finance and 
information systems, and economics. Students who have met 
the requirements of any of these courses can elect to transfer 
into the second year of the full-time or the third year of the 
part-time marketing course. 

The content of the course includes not only the general field of 
marketing but the related disciplines of economics, 
accounting, psychology, sociokigy and mathematics. The 
Honours year deals with more advanced developments in 
marketing, and students are required to prepare a thesis. The 
course is broadly based in a number of disciplines in order to 
give the prospective marketing executive a comprehensive 
training that will reflect the practice of marketing in both the 
private and public sectors. 

Graduates find careers in marketing research, marketing 
management, retailing, wholesaling and a host of other 
business activities, as well as in government and education. 
Those primarily interested in statistical analysis in market 
research will probably have availed themselves of the option 
to do extra work in mathematics. 

A new undergraduate course in hospitality and management 
was introduced in 1989. This course adds hospitality 
management subjects to the full range of marketing subjects. 
These additional subjects include human resource 
management, tourism and hiospitality law, together with 
hospitality n^nagement for hotels, resorts and restaurants. 
Graduates will find careers in major hotels and resorts, both in 
general management as well as in marketing. 

The Master of Commerce degree course is designed to provide 
a specialist training at graduate level in specific areas of 
marketing skill. In particular, students can develop an interest 
in such areas as marketing research, industrial marketing, 
stratepic marketing and quantitative analysis in marketing. By 
combining subjects from the School of Marketing with subjects 
offered by other schools in the Faculty, it is possible to 
complement studies in marketing with work in financial 
management, information systems or economics. The Master 
of Commerce degree course offers a flexible structure within 
which students can put together units that best suit their needs. 
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Professional Recognition of Courses 
offered by the Faculty of Commerce 
and Economics 

The degree courses offered by this Faculty are recognized by 
professional organizatbns in accordance with the details set 
out below: 
The Australian Society of CPAs has accepted this University as 
an approved tertiary institutbn for tfie purpose of the Society's 
membership qualifications. 

Graduates who connmenced a Bachelor of Commerce degree 
course before 1991 are able to qualify for Associate 
Membership if their course includes: 
ACCT2522 
ACCT2532 

Accounting and Financial Management 2A or 
Accounting and Financial Management 2A 
(Honours) 
Accounting and Financial Management 2B or 
Accounting and Financial Management 2B 
(Honours) 
Accounting and Financial Management 3A or 
Accounting and Financial Management 3A, 
(Honours) 
Accounting and Financial Management 3B or 
Accounting and Financial Management 3B 
(Honours) 
Business Finance 2A 
Computer Informatbn Systems 1 
Legal Environment of Commerce 
Legal Transactions in Commerce 

ACCT2542 
ACCT2552 

ACCT3563 
ACCT3573 

ACCT3583 
ACCT3593 

FINS2613 
INFS1602 
LEGT7711 
LEGT7721 

Graduates commencing in 1991 or later must include three 
subjects from one of the following groups in additbn to the 
subjects listed above in order to qualify for Associate 
Membership: 
Professtonal Accounting: 
ACCT370B Auditing or 
ACCT3718 Auditing (Honours) 
LEGT7741 Legal Organization of Commerce 
LEGT7751 Taxation Law 
OR 
Finance: 
FINS2612 Australian Capital Markets 
FINS2614 Business Finance 2B 
Plus one of 
FINS3615 Business Finance 3 
FINS3616 International Business Finance 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 
Oft 
Informatbn Systems 
INFS2603 Computer Information Systems 2 
Plus two of 
INFS2609 Computer Informatbn Systems Technology 
INFS3605 Computer Systems Implementations 
INFS3607 Distributed Computer Systems 

INFS360B Database Systems 
INFS3611 Informatbn Systems Devetopment 
Graduates who commenced the MCom course in FYofessbnal 
Accounting prbr to 1991 will be eligible for CPA membership 
on completion of the professional requirements. Graduates 
who commence the course in 1991 or later are advised to 
contact the Society in writing for current requirements. 
The MCom degree in Auditing, External Reporting, 
Management Accounting, Taxation or Treasury is recognised 
as the postgraduate study requirement for Specialist 
designation in the appropriate discipline. 
Students seeking professional recognition are also advised to 
contact the Society in writing for current requirements. 
The Institute of Chartered Accountants in Australia. Graduates 
who have completed the Bachebr of Commerce degree 
course are eligible under the Institute's new admission 
requirements to enter the 'Professional Year' leading to 
membership, provided they have included in their course the 
loltowing subjects: 
ACCT2522 Accounting and Financial Management 2A or 
ACCT2532 Accounting and Financial Management 2A 

(Honours) 
ACCT2542 Accounting and Financial Management 2B or 
ACCT2552 Accounting and Financial Management 2B 

(Honours) 
ACCT3563 Accounting and Financial Management 3A or 
ACCT3573 Accounting and Financial Management 3A. 

(Honours) 
ACCT3583 Accounting and Financial Management 3B or 
ACCT3593 Accounting and Financial Management 3B 

(Honours) 
ACCT3708 Auditing, or 
ACCT3718 Auditing (Honours) 
FINS2613 Business Finance 2A 
INFS1602 Computer Information Systems 1 
LEGT7711 Legal Environment of Commerce 
LEGT7721 Legal Transaction s in Commerce 
LEGT7741 Legal Organlzatbn of Commerce 
LEGT7751 Taxatbn Law. 

Students are also advised to contact the Institute in writing for 
current requirements. 

The Public Accountants' Registration Board of New South 
Wales exempts from Its examinations graduates who 
complete the course provided they include in their course the 
optbnal subjects: ACCT370B Auditing, LEGT7721 Legal 
Transactions in Commerce, LEGT7741 Legal Organization of 
Commerce and LEGT7751 Taxatbn Law. 

Students are also advised to contact the Board In writing for 
current requirements. 
The Institute of Chartered Secretaries and Administrators 
grants the maximum recognition permitted by its regulatbns. 
Graduates completing the Accounting course for the degree 
of Bachebr of Commerce are granted exemptbn from twelve 
of the fifteen subjects prescribed in the Institute's examinatbn 
syllabus, provided they include in their course the required 
subjects as set down in the Institute's informatbn sheet 
covering exemptbns granted to Universities and teaching 
bodies in New South Wales. 

Students are also advised to contact the Institute in writing for 
current requirements. 
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Tiis/^usira/imComputerSoc/eiyreajgnizesthatstudentswho 
have completed the requirements lor the award of the Bachelor 
of Coftwrierce degree have achieved the standard of 
knowledge required for Level 1 entry to membership if they 
have included in their course any six (6) subjects from 
INFS1602 Computer Information Systems 1, INFS2603 
Computer Information Systems 2, INFS3605 Computer 
Systems Implementation, INFS3607 Distributed Computer 
Systems. INFS3608 Database Systems, INFS3611 Information 
Systems Development, INFS4805 Information Systems 
Auditing. In addition the Society recognizes that students who 
have successfully completed any four or five of the above 
subjects have achieved the standard required for Level 2 entry 
to membership and successful completion of any three 
subjects from the above list for Level 3 entry. 

Students who have completed the Master of Commerce 
degree course are recognized as having achieved the 
standard of knowledge required for Level 1 entry if they have 
successfully completed any five subjects from: INFS3605 
Information Systems Implementation, INFS3608 Database 
Systems, INFS3611 Information Systems Development, 
INFS5905 Information Systems Auditing, INFS5953 Advanced 
Systems (Management, INFS5983 Information Systems and 
Te lecommun ica t ions , INFS5986 Research Top ics in 
Information Systems 1, INFS5987 Research Topics in 
Information Systems 2, INFS5988 Information Systems A, 
INFS5989 Information Systems B, INFS5991 Decision Support 
Systems, and for Level 2 if they have included in their course 
any three or four of the subjects listed. 

The Securities Institute of Australia grants exemptions from 
certain units leading to associate membership of the Institute 
to graduates who have completed finance subjects offered in 
the BCom, BEc or IVICom degree courses. 

Applications for registration, exemption or admission should 
be made direct to the professional bodies concerned. 

The Australian Institute of Bankers. The educatbnal 
requirements for Senior Associate status will be satisfied if 
graduates from any of the foltowing BCom and BEc degrees 
include in their study programs FINS2612 Australian Capital 
IVIarkels, FINS3630 Bank Financial l^anagerront and at least 
one of FINS3616 Intematkjnal Business Finance, FINS3632 
Regulation in Capital Markets or FINS3634 Lending and 
Liquidity Management; 
BCom (Finance) 
BCom (Finance/Marketing) 
BCom (Finance/Japanese Studies) 
BCom (Economics/Finance) 
BCom (Econometrics/Rnance) 
BCom (Accounting/Finance) 
BCom/LLB (Finance) 
BCom/BSc (Finance/Mathematics) 
BEc (Economics/Finance) 

The Master of Commerce Degree in Finance or Treasury is 
accepted for Senior Associate membership of the Institute if 
the course includes the subjects FINS5512 Australian Capital 
Markets, FINS5530 Financial Institution Management and at 
least one of LEGT9472 Legal Aspects of Finance, FINS5516 
Internatkxial Corporate Finance or FINS5534 Lending and 
Lkiuidity Management. 

Students are also advised to contact the AIB lor current 
requirements. 
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Undergraduate Study: Rules for degree of Bacfielor of Commerce 

Undergraduate Study 

Rules Governing the 
Award of the Degree of 
Bachelor of Commerce* 
Preliminary 

Rule1 

The degree of Bachelor of Commerce may be conferred as a 
Pass degree or as an Honours degree. There shall be three 
classes of Honours, namely, Class 1, Class 2 in two Divistons 
and Class 3. In cases of superior academic performance 
throughout the course, the Pass degree will be conferred with 
merit. 

Rule 2 

A person on whom the Pass degree of Bachelor of Commerce 
has been conferred shall not be admitted to candidature for 
the Honours degree of Bachelor of Commerce. 

Passing In a Subject 

Rules 

Where, in the following rules, reference is made to ttie requirement 
that a candidate shall pass a subject, the requirement shall be 
construed as meaning that the candidate shall: 

( t ) attend such lectures, seminars and tutorials as may be 
prescribed in that subject: 

(2) complete assignments, laboratory work, and other set work 
by the prescribed dates to the satisfaction of the Head of 
School concerned; 

(3) pass the examination or examinations in that subject. 

'These rules apply to students who were enrolled prior to 
1989 

Minimum Time for Completion 

Rule 4 

A candidate enrolled in a full-time course may not complete 
the requirements for the Pass degree in less than six sessions 
or the Honours degree in less than eight sessions. Acandidate 
enrolled in a part-time course may not normally complete the 
requirements for the Pass degree in less than twelve sessions 
or the Honours degree in less than fourteen sessions, provided 
that these periods may, with the consent of the Head of School, 
be reduced to ten sessions and twelve sesstons respectively 
in exceptional cases. 

Normal Program 

Rules 

A candidate will not normally be permitted to enrol for more 
than tour subjects simultaneously as a full-time student or 
more than two subjects simultaneously as a part-time student. 
The Head of School concerned may in except ional 
circumstances grant such exemptions from this rule as the 
Head considers appropriate. 

Nomination of Course 

Rule 6 

A candidate must nominate on the enrolment form the 
specialization intended when enrolling for the first year in the 
case of a cand ¡date in a full-time course or the second year in 
the case of a student in a part-time course, provided that 
change of specialization will be permitted automatically up to 
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enrolment for the second year of a full-time course or the third 
year of a part-time course. 

Humanities Subjects 

Ruie7 
A candidate shall include among his options two subjects 
totalling not less than three hours per week for two sessions 
which are any subjects, other than economics, offered by the 
Centre for Liberal and General Studies or any subjects, other 
than economics, that are qualifying subjects for the degree of 
Bachelor of Arts at the University of New South Wales.'f 
"For Iho purposes of this rule, one Arts subject with the value of 5 credit points 
equds one Option. 
tCommendng in 1583, students who have completed General Education subjects 
totalling three hours per woelt for one session are permitted to satisfy the 
requirements of this rule by compleling one additional subject of two hours per 
week. Students who have corrpleted one subject of one and a hall hours per week 
tor one session are permitted to satisfy the requirements of this rule by completing 
one or two additional subjBCts totalling four hours per week for one session. 

RuieS 

A subject taught by the Centre for Liberal and General Studies 
and the corresponding Arts subjects may not both be counted 
towards the requirements for the degree and no more than two 
subjects taught by the Centre for Liberal and General Studies 
may be counted towards the requirements of the degree. 

Honours Degree 

Rule 9 

Upon completbn of the first or second years of a full-time 
course or the corresponding stages of a part-time course, a 
candidate may make a written ap p lication to the Head of School 
concerned for permission to enrol for an Honours degree. When 
such permission is granted but a candidate's later performance 
is unsatisfactoiy. permission to continue as an Honours student 
may be withdrawn and the student may proceed to an 
appropriate Pass degree. 

Credit for Subjects Passed at Anotiwr University 

Ruie 10 

Subject to the University rules governing admission with 
advanced standing, subjects passed at another university may 
be counted towards fulfilling the requirements of the degree 
but, in general, not more than four subjects studied for a year 
or eight subjects studied for a session which are already 
counted for another degree m ^ be counted towards the 
requirements for the Bachelor of Commerce. 

Options 

Ruie 11 

Subject to Rules 7 and 8 above and Rules 13 to 27 below, the 
options may be chosen from any approved subjects taught in 
the University which require at least one and a half hours of 
class contact for two sessions or three hours of class contact 
lor a session. The approval for subjects to count as options is 
given by the Head of the School responsible for the candidate's 
specialization. Where such options are prescribed in the 
following tables, the Head of the School may. in exceptional 
circumstances, vary the selection prescription. Apart from 

sen/ice courses for other faculties, all subjects offered by the 
Faculty of Connmerce and Economics will be automatically 
approved as options save that no subject can be counted both 
as an optbn and as a prescribed subject. 

Order of Progression of Subjects - Full-time and 
Part-time Students 

Ruie 12 

To fulfil the requirements of the degree a candidate shall pass 
the subjects as set out in any one of Rules 13 to 27. Full-time 
students shall take the subjects in the order set out in these 
rules. All part-time students shall enrol in Accounting and 
Financial Management lAand IB and Microeconomics 1 and 
Macroeconomics 1 in their first year. In their second year they 
shall complete the requirements of thefirst year full-time course. 
Thereafter they may divide the subjects in any full-time year 
between two part-time years, subject to Rules S and 29. Except 
in exceptional circumstances, any compulsory subjects failed 
at midyear or end-of-year examinations must be repeated in 
the first sesston in which it is next offered. 

Undergraduate Courses 
Available only to students enrolled prior to 1989 

BCom 
Major Course 

Code 
Accounting (Pass) 3505 
Accounting (Honours) 3505 
Accounting, Finance and Systems (Pass)" 3510 
Accounting, Finance and Systems 
(Honours)* 3510 
Accounting and Rnance (Pass) 3514 
Accounting and Finance (Honours) 3514 
Accounting and Information Systems (Pass) 3512 
Accounting and Information Systems 
(Honours) 3512 
Econometrics (Pass) 3560 
Econometrics (Honours) 3560 
Economic History (Pass) 3590 
Economic History(Honours) 3590 
Economics (Pass) 3530 
Economics (Honours) 3530 
Economics and Econometrics (Pass) 3585 
Economics and Econometrics (Honours) 3580 
Economics and Finance (Pass) 3545 
Economics and Finance (Honours) 3546 
Economics and Industrial Relations (Pass) 3555 
Economics and Industrial Relations 
(Honours) 3556 
Finance (Pass) 3511 
Finance (Honours) 3511 
Industrial Relatbns (Pass) 3550 
Industrial Relations (Honours) 3550 
Information Systems (Pass) 3513 
Information Systems (Honours) 3513 
Marketing (Pass) 3490 
Marketing (Honours) 3490 

'This course is available on^ to students enrolled prior to 1984. 
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3505 
Accounting — Pass - Full-time Course 

3505 
Accounting - Honours - Full-time Course 

Bachelor of Commerce 
BCom 
This course is available only to studenls wtio enrolled prior to 
1989. 

Rule 13 

To complete the requirements for the award of the Pass degree 
specializing in Accounting a candidate shall pass the subjects 
as set out in Table 1 betow with the requirement that at least 
two options must be chosen from: 

Auditing 
Business Finance 26 
Business Finance 3 
Computer Information Systems 2 or 
Management Information Systems Design 
Information Systems Implementation 
Distributed Computer Systems 
Database Systems 
Operations Research in Business 
Legal Transactions in Commerce 
Legal Regulation of Marketing and Distribution 
Legal Organisation of Commerce 
Taxation Law 

Hours per weel(* 

Accounting and Financial 
Management 2A 4 5 
Computer Information Systems 1 3 
Business Finance 2A 3 
Option 1 

Accounting and Financial 
Management 2B 4.5 
Applied Macroeconomicst or 3.5 
Macroeconomics 2 4 
Option 2 
Option 3 

Accounting and Financial 
Management 3A 4.5 
Applied Microeconomics or 3.5 
Microeconomics 2 4 
Option 4 

Accounting and 
Financial Management 3B 4.5 
Option 5 
Option 6 

•Laboralory sessions as required are additional to the prescribed hours. 
tSubject may be oflered in alternate session. 

ACCT3708 
FINS2614 
FINS3615 
INFS2603 
INFS2606 
1NFS3605 
INFS3607 
INFS3608 
INFS3773 
LEGT7721 
LEGT7731 
LEGT7741 
LEGT7751 

Tablo 1 

Year 2 
Session 1 
ACCT2522 

INFS1602 
FINS2613 

Session 2 
ACCT2542 

ECON2104 
ECON2102 

Years 
Sessbn 1 
ACCT3563 

ECON2103 
ECON2101 

Session 2 
ACCT3583 

Bachelor of Commerce 
BCom 
This course is available only to students who enrolled prior to 
1989. 

Rule 14 
To complete the requirements for the award of the degree at 
Honours level specializing in Accounting a candidate shall 
pass the subjects as set out in Table 2 below with the 
requirement that at least two options must be chosen from: 
ACCT3708 
FINS2614 
FINS3615 
INFS2603 
INFS2606 
INFS3605 
INFS3607 
INFS3608 
INFS3773 
LEGT7721 
LEGT7731 
LEGT7741 
LEGT7751 

Auditing 
Business Finance 2B 
Business Finance 3 
Computer Information Systems 2 or 
Management Information Systems Design 
Informatbn Systems Implementation 
Distributed Computer Systems 
Database Systems 
Operations Research in Business 
Legal Transactions in Commerce 
Legal Regulation of Marketing and Distribution 
Legal Organisation of Commerce 
Taxation Law 

Honours option must be chosen from: 
ACCT4802 
ACCT4803 
ACCT4B04 
ACCT4809 
ACCT4856 
ACCT4867 
FINS2612 
FINS3616 
FINS3775 
FINS4779 
INFS4805 
INFS4853 
INFS4857 
INFS4887 
INFS4891 
LEGT8831 

Table 2 

Year 2 
Session 1 
ACCT2522 

INFS1602 
FINS2613 

Session 2 
ACCT2542 

ECON2104 
ECO N2102 

Advanced Studies in Financial Accounling 
Regulation of Accounting 
Development of Accounting Thought 
Current Developments in Auditing Research 
Management Planning and Control 
Special Topic in Accounting 
Australian Capital Markets 
International Business Finance 
Seminar in Finance 
Empirical Research in Rnance 
Information Systems Auditing 
Advanced Systems Management 
Operations Research for Management 1 
Research Topics in Information Systenns 2 
Decision Support Systems 
Advanced Taxation: Contemporary Issues 

Hours pe 

Accounting and Financial 
Management 2A 4.5 
Computer Informatbn Systems 1 3 
Business Finance 2A 3 
Option 1 

Accounting and Financial 
Management 2B 4.5 
Applied Macroeconomicst or 3.5 
Macroeconomics 2 4 
Optfon 2 
Option 3 
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Years 
Session 1 
ACCT3573 

ECON2103 
ECON2101 

Session 2 
ACCT3593 

Hours per week* 

Accounting and Financial 
Management 3A (Honours) 5 
Applied Microeconomicst or 3.5 
Miaoeconomics 2 4 
Option 4 

Accounting and Financial 
Management 3B (Honours) 5 
Option 5 
Optbn 6 

Year 4 
Session 1 
ACCT4851 Current Developments in Accounting 

Research - Financial 3 
ACCT4852 Current Devetopments in Accounting 

Research - Managerial 3 
ACCT4897 Seminar in Research Methodology 3 
Session 2 

Honours Option 
ACCT4898 Project Seminar 
ACCT4794 Thesis (Accounting) 

3510 
Accounting, Finance and Systems - Pass -
Full-time Course 

Table 2G 

Year 2 
Session 1 
ACCT2522 

INFS1602 
FINS2613 
ECON2101 
Session 2 
ACCT2542 

FINS2614 
FINS2612 
ECON2102 

Hours per week* 

Accounting and Financial 
Management 2A 
Computer Information Systems 1 
Business Finance 2A 
Microeconomics 2 

Accounting and Financial 
Management 2B 
Business Finance 2B 
Australian Capital Markets 
Macroeconomics 2 

Years 
Session 1 
ACCT3563 Accounting and Financial 

Management 3A 
FINS3615 Business Finance 3 

Option 1 
Session 2 
ACCT3583 Accounting and Financial 

Management 3B 
FINS3616 International Business Finance 

Option 2 

4.5 
3 
3 

4.5 
3 
3 
4 

4.5 
3 

4.5 
3 

Bachelor of Commerce 
BCom 

Rule 13 and Table 1 as lor Course 3505. 
This course is available only to students who enrolled prior to 
1984. 

3510 
Accounting, Finance and Systems - Honours -
Full-time Course 

Bachetor of Commerce 
BCom 

Rule 14 and Table 2 as for Course 3505. 
This course is available only to students who enrolled prior to 
1984. 

3514 
Accounting and Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 
This course is available only to students who enrolled prior to 
1989. 

Ruie14D(1) 

To complete the requirements for the award of the Pass 
degree specializing in Accounting and Finance, a candidate 
shall pass the subjects as set out in Table 2G below: 

•Laboratory sessions as required are additional to the prescribed hours, 
tSubject may be ottered in alternate session. 

3514 
Accounting and Finance - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule14D<2) 

To complete the requirements for the award of the degree at 
Honours level specializing in Accounting and Finance a 
candidate shall pass the subjects as set out in Table 2H below: 

Table m 

Year 2 
Session 1 
ACCT2522 

INFS1602 
FINS2613 
ECON2101 
Session 2 
ACCT2542 

FINS2714 
FINS2612 
ECON2102 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Computer Information Systems 1 3 
Business Finance 2A 3 
Microeconomics 2 4 

Accounting and Financial 
Management 2B 4.5 
Business Finance 2B (Honours) 3 
Australian Capital Markets 3 
Macroeconomics 2 4 
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Year 3 Hours per week* 
Session 1 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 5 
FINS3715 Business Finance 3 (Honours) 3 

Option 1 
Session 2 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 5 
FINS3775 Seminar in Finance 3 

Option 2 

Hours per week* 

Year 4 
Session 1 
FINS4776 
ACCT4851 

Business Finance 4A 3 
Current Devefopments in Accounting 
Research - Financial or 3 

ACCT4852 Current Developments in Accounting 
Researcti - Managerial 3 
Seminar in Research Methodology 3 ACCT4897 

Session 2 
FINS4777 
ACCT4898 
ACCT4794 

Business Finance 4B 
Project Seminar 
Thesis" (Accounting) 

Year 2 
Session 2 
ACCT2542 Accounting and Financial 

Management 2B 4.5 
ECON2104 Applied Macroeconomics or 3.5 
ECCN2102 Macroeconomics 2 4 
INFS2603 Computer Information Systems 2 3 

Option 2 

Years 
Session 1 
ACCT3563 Accounting and Financial 

Management 3A 4.5 
INFS3608 Database Systems 3 
INFS3605 Computer Systems Implementation 3 
Session 2 
ACCT3583 Accounting and Financial 

Management 38 4.5 
INFS3607 Distributed Computer Systems 3 

Option 3 

"The thesis topic, which must tje approved by the Heads of both AccounUng and 
BanlunQ and Rnance Schools, will be relevant ID both Accounting and Rnance 
disciptines. 

3512 
Accounting and Information Systems - Pass -
Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Hule14B(1) 

To complete the requirements for the award of the degree at 
Pass level specializing in Accounting and Information Systems 
a candidate shall pass the subjects as set out in Table 2C 
below and one option must be chosen from: 
ACCT3708 Auditing 
FINS2613 Business Finance 2A 
FINS2614 Business Finance 2B 
INFS3611 Informatbn Systems Development 
INFS3773 Operations Research in Business 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
LEGT7741 Legal Organisation of Commerce 
LEGT7751 Taxation Law 

Table 2C 

Year 2 Hours per week* 
Session 1 
ACCT2522 Accounting and Financial 

Management 2A 4.5 
ECON2103 Applied Microeconomics o/- 3.5 
ECON2101 Microeconomics 2 or 4 
INFS1602 Computer Information Systems 1 3 

Option 1 
•Laboratory sessions as required are additional to the prescribed hours. 

3512 
Accounting and Information Systems - Honours -
Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled pria to 
1989. 

Rule14B(2) 

To connplete the requirements for the award of the degree at 
Honours level specializing in Accounting and Information 
Systems acandidate shall pass the subjectsas set out in Table 
2D betow and one option must be chosen from; 
ACCT3708 Auditing 
FINS2613 Business Finance 2A 
FINS2614 Business Finance 2B 
INFS3611 Information Systems Devebpment 
INFS3773 Operations Research in Business 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
LEGT7741 Legal Organizatbn of Commerce 
LEGT7751 Taxation Law 
The Honours option must be chosen from: 
INFS4805 Information Systems Auditing 
INFS4810 Advanced Data Management 
INFS4811 Knowledge Based Informatbn Systems 
INFS4812 Managing Software Devebpment 
INFS4B53 Advanced Systems Management 
INFS4B57 Operations Research for Management 1 
INFS4887 Research Topics in Information Systems 2 
INFS4891 Decisbn Support Systems 
INFS4893 Special Topic in Information Systems 
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Tabi« 2D 

Hours par waek* 

Accounting and Financial 
Management 2A 4.5 
Computer Information Systems 1 3 
Applied Mircroeconomics or 3.5 
Microeconomics 2 4 
Optbn 1 

Accounting and Financial 
Management 2B 4.5 
Computer Information Systems 2 3 
Applied Macroeconomics or 3.5 
Macroeconomics 2 4 
Option 2 

Accounting and Financial 
Management 3A (Honours) 5 
Database Systems 3 
Computer Systems Impiementatbn 3 

INFS3607 

Accounting and Financial 
Management SB (Honours) 
Distributed Computer Systems 
Optbn 3 

Current Developments in Accounting 
Research - Managerial 3 
Research Topics in Information 
Systems 1 3 
Seminar in Research Methodology 3 

Honours Option 
Project Seminar 
Thesis (Accounting) 

3560 
Ecwnometrlcs - Pass - Full-time Course 

Baehelar of Commarca 
BCom 

This course is available only to sutdents who enrolled prior to 
1969. 

Rule 19 

To complete the requirements for the award of the degree at 
Pass level specializing in Econometrics a candidate shall pass 
the subjects as set out in Table 7 below with the requirement 
that at least three options must be chosen from: 
ECON220e Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
ECON2210 Measurement of Incomes Policy 

'Labofalory sessions as required are additional to the prescribed hours. 

ECON2211 
ECON2212 
ECON3101 
ECON3102 
ECON3201 
ECON3202 
ECON3205 
ECON4225 

Table? 

Year 2 
Session 1 
ECON2204 
ECON2206 
ECON2101 

Sessiori 2 
ECON2205 

ECON2207 
ECON2102 

Operations Research in Economics 
Applied Economic Statistics 
Microeconomics 3 
Macroeconomics 3 
Mathematical Economics A 
Mathematical Economics B 
Applied Demand Analysis 
Monte Carta Methods and Simulation Techniques 

Hours per weak' 

Linear Economics 3 
Quantitative Economic Techniques A 3 
Microeconomics 2 4 
Option 1 

Economic Optimization and 
Dynamics 3 
Quantitative Economic Techniques B 3 
Macroeconomics 2 4 
Option 2 

Years 
Session 1 
ECON3203 Econometrics A 

Option 3 
Option 4 

Session 2 
ECON3204 Econometrics B 

Option 5 
Option 6 

3560 
Econometrics - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 20 

To complete the requirements for the award of the degree at 
Honours level specializing in Econometrics a candidate shall 
pass the subjects as set out In Table 8 below with the 
requirement that at least three options must be chosen from: 
ECON2208 
ECON2209 
ECON2210 
ECON2211 
ECON2212 
ECON3121 
ECON3122 
ECON3205 
ECON4221 
ECON4222 
ECON4225 

Introduction to Operations Research 
Business Econometrics and Forecasting 
Measurement of Incomes Policy 
Operations Research in Economics 
Applied Economic Statistics 
Microeconomics 3 (Honours) 
Macroeconomics 3 (Honours) 
Applied Demand Analysis 
Advanced Mathematical Economics A 
Advanced Mathematical Economics B 
Monte Carlo Methods and Simulation Techniques 
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Tables 

YaarZ 
Session 1 
ECON2204 
ECON2206 
ECON2101 
ECON2121 

Session 2 
ECON2205 

ECON2207 
ECON2102 
ECON2122 

Hours per week* 

Linear Economics 3 
Quantitative Economic Tectiniques A 3 
Microeconomics 2 or 4 
Microeconomics 2 (Honours) 4 
Optbn 1 

Economic Optimization and 
Dynamics 3 
Quantitative Economic Techniques B 3 
Macroeconomics 2 or 4 
Macroeconomics 2 (Honours) 4 
Option 2 

Years 
Session I 
ECON3203 Econometrics A 3 
ECON3201 Mathematical Economics A 3 

Option 3 
Session 2 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 

Option 4 

Year 4 
Session I 
ECON4223 Applied Econometrics A 3 
EC0N4227 Thesis (Econometrics) 

Option 5 
Session 2 
ECON4224 Applied Econometrics B 3 
ECON4227 Thesis 

Option 6 

3590 
Economic History - Pass - Full-tlma Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 15 

To complete the requirements 1or the award of the degree at 
Pass level specializing in Economic History a candidate shall 
pass the subjects as set out in Table 3 below with the 
requirement that at least two optbns must be chosen from: 
ECOH2303 Economic Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2307 Capitalism and Slavery 
ECOH230B British Imperialism in the 19th and 20th Centuries 
ECOH2309 Modem Capitalism: Crisis and Maturity 
ECOH2311 German Economy and Society since 1850 
ECOH2315 The Economic History of Urbanization 
IROB2715 Labour History 
'Laboratory sessions as required are additional to Itie prescribed tiours 

15.206H 

15.242H 
15.244H 

Tables 

Year 2 
Session 1 
ECOH2314 
ECON2101 
ECON2103 

Session 2 
ECOH3303 

ECON2102 
ECON2104 

American Economic and Social Development 
Before the Civil War 
Origins of Modern Economics 
Economic Thought from Marx to Keynes 

Hours per week* 

Economic History of the Soviet Union 3 
MiCToeconomics 2 or 
Applied Microeconomics 
Option 1 
Optbn 2 

Transformation of the 
Japanese Economy 
Maaoeconomics 2 or 
Applied Macroeconomics 
Optbn 3 
Option 4 

4 
3.5 

3 
4 

3.5 

Years 
Session 1 
ECOH3304 Australian Economic Development 

in the 19th Century 
Optbn 5 
Optbn 6 

Sessbn 2 
ECOH3305 Modern Australian Capitalism 

Optbn 7 
Optbn 8 

3590 
Economic History - Honours - FulMlme Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 16 

To complete the requirements for the award of the degree at 
Honours level specializing in Economic History a candidate 
shall pass the subjects as set out in Table 4 bebw with the 
requirement that at least two optbns must be chosen from: 
ECOH2303 Economic Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2307 Capitalism and Slavery 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH2309 Modern Capitalism: Crisis and Maturity 
ECOH2311 German Economy and Society since 1850 
ECOH2315 The Economic History of Urbanizatbn 
IROB2715 Labour History 
15.206H American Economic and Social Development 

Before the Civil War 
15.242H Origin of Modern Economics 
15.244H Economic Thought from Marx to Keynes 
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Table 4 

Year 2 
Session 1 
ECOH2314 
ECON2101 
ECON2103 

Session 2 
ECOH3303 

ECON2102 
ECON2104 

Hours per week* 

Economic History of iheSwiet Union 3 
Microeconomics 2 or 4 
Applied Microeconomics 3.5 
Option 1 
Optten 2 

Transformation of ttie Japanese 
Economy 
Macroeconomics 2 or 
Applied Macroeconomics 
Option 3 
Option 4 

3 
4 

3.5 

Years 
Session 1 
EC0H3324 Australian Economic Development 

in the 19lh Century (Advanced) 
Options 
Option 6 

Session 2 
ECON3325 Modern Australian Capitalism 

(Advanced) 
Optbn 7 
Option 8 

Year 4 
Session 1 
ECOH4326 Comparative Issues in Economic 

History 
ECOH4323 Approaches to Economic and 

Social History 
Thesis (Economic History) EC0H4327 

Session 2 
ECOH4324 

EC0H4325 
ECOH4327 

Aspects of Australian 
Economic Development 
Seminar in Research Methods 
Thesis (Economic History) 

3530 
Economics - Pass - Full-tiins Course 

Bachelor of Commerce 
BOom 

This course is available only to students who enrolled prior to 
1989. 

Rule 17 

To complete the requirements of the award of the degree at 
Pass level specializing in Economics a candidate shall pass 
the subjects as set out in Table 5 below with the requirement 
that at least three options must be chosen from: 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
EC0N2107 Natural and Environmental Resources 

Economics 
'Labofalory sessimis as required are additional to the prescribed hours 

ECON2108 

ECON2110 
ECON2115 
ECON2116 
ECON2204 
ECON2205 
ECON2208 
ECON2210 
ECON3115 
ECON3201 
EC0N3202 
ECON3203 
ECON3204 
15.212E 
15.242E 
15.243E 
15.245E 

15.247E 
15.242H 
15.244H 

Industry Economics and Australian Industrial 
Policy 
Regbnal and Urban Economics 
Japanese International Economic Relations 
Japanese Economic Policy 
Linear Economics 
Economic Optimization and Dynamics 
Introductbn to Operations Research 
Measurement of Income Inequality 
Economics of Developing Countries 
Mathematical Economics A 
Mathematical Economics B 
Econometrics A 
Econometrics B 
Market Structure and Competition Policy 
Money Banking and the Financial System 
Public Finance 
The Less Devetoped Countries in the 
World Econorny 
Public Sector Economics 
Origins of Modern Economics 
Economic Thought from Marx to Keynes 

Tables 

Year 2 
Session 1 
ECON2101 
ECON2206 

Session 2 
ECON2102 
EC0N2207 

ECON2209 

ECON2208 

Hours per week* 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Option 1 
Optkin 2 

Macroeconomics 2 4 
Quantitative Economic 
Techniques Bor 3 
Business Econometrics and 
Forecasting or 3 
Introductfcm to Operatbns Research" 3 
Option 3 
Option 4 

Years 
Session 1 
ECON3101 Microeconomics 3 4 

Optbn 5 
Optbn 6 

Session 2 
ECON3102 Macroeconomics 3 4 

Optbn 7 
Optbn 8 

"This Bubf'ect is norrraly taught in Session 1. Students may take it in Session 1 and 
delay Option 2 until Session 2 

Students wishing to combine Economics with a major in 
Japanese Studies should take the following course in Years 2 
and 3. 
This course is available only to students who enrolled prior to 1989. 

Year 2 
Session 1 
ECON2101 Microeconomics 2 4 
ECON2206 Quantitative Economic Techniques A 3 
JAPNICXM Japanese 1A (Core) or 5 
JAPN1100 Japanese 1A (Intermediate) or 5 
JAPN1200 Japanese 1A (Advanced) 5 

Optbn (from Rule 7) 



Undergraduate Study: Ftuies for degree of Bachelor of Commerce 

Year 2 
Session 2 
ECON2102 
ECON2207 

Hours per week* Table 6f 

Macroeconomics 2 4 
Quantitative Economic 
Techniques Bor 3 

ECON2209 Business Econometrics and 
Forecasting or 3 

ECON2208 Introduction to Operations Researctn 3 
JAPN1001 Japanese 1B (Core) or 5 
JAPN1101 Japanese IB (Intermediate) or 5 
J APN1201 Japanese 1B (Advanced) 5 

Option (from Rule 7) 

Hours per week' 

Years 
Session 1 
ECON3101 
EC0N2116 

Microeconomics 3 4 
Japanese Economic Policy 3 
Optton (from Rule 17) 

Session 2 
ECON3102 
ECON2115 

Macroeconomics 3 4 
Japanese International 
Economic Relations 3 

ECOH3303 Transformation of ttie 
Japanese Economy 3 

3530 
Economics - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule IB 

To complete the requirements for the award of the degree at 
Honours level specializing in Economics a candidate shall pass 
the subjects as set out in Table 6 betovii with the requirement 
that at least three options must be chosen from: 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2107 Natural and Environmental Resources 

Economics 
ECON2108 Industry Economics and Australian Industrial 

Policy 
EC0N2110 Regional and Urban Economics 
EC0N2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Policy 
ECON2204 Linear Economics 
ECON2205 Economic Optimization and Dynamics 
ECON2208 Introduction to Operations Research 
ECON2210 Measurement of Income Inequality 
ECON3115 Economics of Developing Countries 
ECON3201 Mathematical Economics A 
ECON3202 Mathematical Economics B 
ECON3203 Econometrics A 
ECON3204 Econometrics B 
15.212E Market Structure and Competition Policy 
15.242E Money Banking and the Financial System 
15.243E Public Rnance 
15.245E The Less Devetoped Countries in the World 

Economy 
15.247E Public Sector Economics 
15.242H Origins of Modern Economics 
15.244H Economic Thought from Marx to Keynes 
•Laboratory sessions as required are additional to the prescribed tiours 

3.5 

Year 2 
Session 1 
ECON2121 Microeconomics 2 (Honours) 4 
ECON2206 Quantitative Economic Techniques A 3 

Opton 1 
Optbn 2 

Session 2 
ECON2122 Macroeconomics 2 (Honours) 4 
ECON2207 Quantitative Economic Techniques B 3 

Option 3 
Option 4 

Years 
Session 1 
ECON3121 Microeconomics 3 (Honours)"* 4 

Optbn 5 
Option 6 

Session 2 
ECON3122 Macroeconomics 3 (Honours)*" 4 
ECON3114 Economic Methodology 4 

Option 7 

Year 4 
Session I 
EC0N4121 Microeconomics 4 " * 

Option 8'* 
EC0N4126 Economics Honours Thesis Seminar 
EC0N4127 Thesis (Economics) 
Session 2 
EC0N4126 Economics Honours Thesis Seminar 
ECON4122 Macroeconomics 4*** 3.5 
ECON4127 Thesis (Economics) 
tStudents may combine a major in Economics with a major in Japanese studies by 
tailing the tollowng five units as ttieir options. 
JAPN1000 Japanese 1A (core) or 
JAPN11Q0 Japanese 1A (intermediate) or 
JAPN12(X) Japanese lA(advanced) 
JAPN1001 Japanese IB (core) or 
JAPNt tOt Japanese I B (intermediate) or 
JAPN1201 Japanese IB(advanoGd) 
ECON2116 Japanese Economic Policy 
ECON2116 Japanese International Economic Relations 
ECOH3303 Transformation ot the Japanese Economy 
Other students may take some of these units if they wish. 
" * T t « s e subjects may be offered in alternate sessions. 
"Chosen from any of the Economics subjects descnbed as t js t A options in the 
Rules Gweming the Award of the BEc degree. 

3585 
Economics and Econometrics - Pass - Full-time 
Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 21A 

To complete the requirements for the award of the degree at 
Pass level in Economics and Econometrics a candidate shall 
pass the subjects as set out in Table 9A below: 
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Hours per week* 

Table 9A 

Year 2 
Session 1 
ECON2204 Linear Economics 3 
ECON2206 Quantitatii/e Economic Techniques A 3 
ECON2101 Microeconomics 2 4 

Option 1 
Session 2 
ECON2207 Ouantitatue Economic Techniques B 3 
ECON2102 Macroeconomics 2 4 
ECON2205 Economic Optimization and 

Dynamics 3 
Option 2 (from Rule 17) 

Years 
Session 1 
ECON3203 Econometrics A 3 
ECON3101 Microeconomics 3 or 4 

Optbn 3 
EC0N3201 Mathematical Economics A 3 
Session 2 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 
ECON3102 Macroeconomics 3 4 
3580 
Economics and Econometrics - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 21 

To complete the requirements for the award of the degree at 
Honours level with combined Honours in Economics and 
Econometrics a candidate shall pass the subjects as set out 
in Table 9 below: 

Table 9 

Year 2 Hours per week* 
Session 1 
ECON2204 Linear Economics 3 
ECON2206 Quantitative Economic Techniques A 3 
ECON2121 Microeconomics 2 (Honours) 4 

Option 1 
Session 2 
ECON2207 Quantitative Economic Techniques B 3 
ECON2205 Economic Optimization and 

Dynamics 3 
ECON2122 Macroeconomics 2 (Honours) 4 

Option 2 

Years 
Session 1 
ECON3203 Econometrics A 3 
EC0N3201 Mathematical Economics A 3 

Option 3'* 
'Laboratory sessions as required are additiorul to the prescribed hours 

Years Hours per week* 
Session 2 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 
ECON3122 Macroeconomics 3 (Honours) 4 

Year 4 
Session 1 
ECON4223 Applied Econometrics A 3 
ECON4122 Macroeconomics 4 or 3.5 
ECON4121 Microeconomics 4 3.5 
EC0N4126 Economics Honours Thesis Seminar 2 
EC0N4127 Thesis (Economics) 
Session 2 
EC0N4224 Applied Econometrics B 3 
ECON3114 Economic Methodology 4 
ECON4126 Economics Honours Thesis Seminar 2 
ECON4127 Thesis (Economics) 
"Chosen from any of the Economics subjects described as At options in List A 
under the Rules Governing the Award ol ttie BEc degree. 

3545 
Economics and Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 26 

To complete the requirements (or the award of the degree at 
Pass level in Economics and Finance a candidate shall pass 
the subjects set out in Table 14A below. 

Table 14A 

Year 2 
Session 1 
FINS2613 
ECON2101 
ECON2206 

Session 2 
FINS2614 
ECON2102 
FINS2612 

Years 
Session 1 
FINS3615 
ECON3101 

Hours per week* 

Business Finance 2A 
Microeconomics 2 
Quantitative Economic Techniques A 
Option 1 

Business Finance 2B 
Macroeconomics 2 
Australian Capital Markets 
Option 2 (from Rule 17) 

Business Finance 3 
Microeconomics 3 
Option 3 

Session 2 
FINS3616 
ECON3102 
ECON2207 

International Business Finance 3 
Macroeconomics 3 4 
Quantitative Economic Techniques B 
or 3 

ECON2209 Business Econometrics and 
Forecasting or 3 

ECON2208 Introductbn to Operations 
Research'" 3 

"•Ttiis subject is normally taught in Session 1. Students may take it in 
and delay Option 3 until Session 2. 
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3546 
Economics and Finance - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 27 

To connplete the requirements for the award of the degree at 
Honours level in Economics and Finance a candidate shall 
pass the subjects set out in Table 14B below. 

Table 14B 

Year 2 
Session t 
FINS2613 
ECON2121 
ECON2206 

Session 2 
FINS2612 
ECON2122 
ECON2207 

EC0N2209 

ECON2208 

FINS2714 

Years 
Session 1 
FINS3715 
ECON3121 

Session 2 
FINS3716 

Hours per week* 

Business Finance 2A 3 
f^icroeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Option 1 

Australian Capital Markets 
Macroeconomics 2 (Honours) 
Quantitative Economic 
Techniques B or 
Business Econometrics and 
Forecasting or 
Introduction to Operations 
Research" 
Business Finance 2B (Honours) 

Business Finance 3 (Honours) 
Microeconomics 3 (Honours) 
Option 2t 

International Business Finance 
(Honours) 

EC0N3122 Macroeconomics 3 (Honours) 
Option 3 

Year4— 
Session 1 
FINS4776 
ECON4121 

3555 
Economics and Industrial Relations - Pass -
Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 23A 

To complete the requirements for the award of the degree at 
Pass level in Economics and Industrial Relations, a candidate 
shall pass the subjects set out in Table 11A below. 

Table 11A 

Year 2 Hours per week* 
Sessbn 1 
ECON2101 Microeconomics 2 4 
ECON2206 Quantitative Economic Techniques A 3 
IROB2703 Industrial Relations 2A 
IROB2711 Labour Market Economics 

3.5 
3 

Session 2 
ECON2102 
IROB2704 

Macroeconomics 2 
Industrial Relations 2B 
Option 1 (from Rule 17) 
Option 2 " 

4 
3.5 

Business Finance 4A 3 
Microeconomics 4 or 3.5 

EC0N4122 Macroeconomics 4 3.5 
EC0N4127 Thesis (Economics) 
Session 2 
FINS4777 Business Finance 4B 3 
ECON3114 Economic Methodology 4 
ECON4127 Thesis (Economics) 
•••Sluderts are also required lo attend either FINS4779 Empirical Research in 
Finatxaor ECON4t26 Ecoromics Honours Thesis Seminar, depending on thesis 

^ W s subject is normal V taught in Session 1. Students may take it in Session 1 and 
delay Option 1 until Session 2, 
tcnosen from any of the Economics subjects discribed as A1 opfons in Ust A 
under the Rules Gowning the Award of the BEc degree. 
•Uboratory sessions as required are additional to the prescribed hours 

Years 
Session 1 
IROB3705 industrial Relations 3A 3.5 
ECON3101 Microeconomics 3 4 

Option 3 " 
Session 2 
IROB3706 Industrial Relations 3B 3.5 
ECON3102 Macroeconomics 3 4 

Option 4 " 
"Two options to be chosen from subjects listed in Rule 22 and approved by the 
Head of the School of Industrial Relations and Organizational Behaviour. 

3556 
Economics and Industrial Relations - Honours -
Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 1989. 

Rule 23B 

To complete the requirements for the award of the degree at 
Honours level in Economics and Industrial Relations, a 
candidate shall pass the subjects set out in Table 118 below: 

Table 11B 

Year 2 Hours per week* 
Session 1 
ECON2121 Microeconomics 2 (Honours) 4 
ECON2206 QuantitalKfe Economic Techniques A 3 
IROB2703 Industrial Relations 2A 3.5 
IROB2711 Labour Market Economics 3 
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sessions 
ECON2122 
IROB2704 

Years 
Session 1 
ECON3121 
IROB3705 

Session 2 
ECON3122 
IROB3706 
IROB3707 

Vaar4 
Session 1 
ECON4121 
ECON4122 
IROB4733 
IROB4734 

Session 2 
ECON3114 

Hours per week* 
Macroeconomics 2 (Honours) 4 
Industrial Relations 2B 3.5 
Option 1 (from Rule 17) 
Option 2 (from Rule 22) 

Microeconomics 3 (Honours) 4 
Industrial Relations 3A 3.5 
Option 3 * " 

Macroeconomics 3 (Honours) 4 
Industrial Relations 36 3.5 
Industrial Relations Research 
Methods & Thesis Workshop 3 

Microeconomics 4 or 3.5 
Macroeconomics 4 3.5 
Industrial Relations Seminar 
Thesis (Industrial Relations) 
One Year 4 Industrial Relations subject" 

Economic Methodology or 4 
Option 4 * " 
One Year 4 Industrial Relations subject" 

IROB4733 Industrial Relations Seminar 
IROB4734 Thesis (Industrial Relations) 
"•Chosen Irom any of the Economics subjects descritjed as List A options under 
Ihe Rules Governing the Award of the BEc degree. 
"To be approved tuy the Head of the Schoot of Industrial Relab'ons and 
Organizational Behaviour 

3511 
FInanc« - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule14A(1) 

To complete the requirements for the award of the degree at 
Pass level specializing in Finance a candidate shall pass the 
subjects as set out In Table 2A below and two options must 
be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
RNS3632 Regulation In Capital Markets 

Tabl»2A 

Year 2 
Session 1 
ACCT2522 

ECON2101 
INFS1602 
FINS2613 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Microeconomics 2 4 
Computer Information Systems 1 3 
Business Finance 2A 3 

Session 2 
ACCT2542 Accounting and Financial 

Management 2B 
ECON2102 Macroeconomics 2 
FINS2614 Business Finance 2B 
FINS2612 Australian Capital Markets 

Hours per week* 

4,5 
4 
3 
3 

Years 
Session 1 
FINS3615 Business Finance 3 

Optbn 1 
Option 2 

Session 2 
FINS3616 International Business Finance 3 

Option 3 
OptkDn 4 

3511 
Finance - Honours - Fulhtima Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 14A(2) 

To complete the requirements for the award of the degree at 
Honours level specializing In Finance a candidate shall pass 
the subjects as set out in Table 2B betow and two options must 
be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 

Table 2B 

Year 2 
Session 1 
ACCT2522 

ECON2101 
INFS1602 
FINS2613 
Session 2 
ACCT2542 

ECON2102 
FINS2714 
FINS2612 

Years 
Session 1 
FINS3715 

Hours per week* 

Accounting and Financial 
Management 2A 4.5 
Microeconomics 2 4 
Computer Information Systems 1 3 
Business Finance 2A 3 

Accounting and Financial 
Management 2B 4.5 
Macroeconomics 2 4 
Business Finance 2B (Honours) 3 
Australian Capital Markets 3 

'Laboratory sessions as requred are additional to the prescribed hours 

Business Finance 3 (Honours) 3 
Optkm 1 
Option 2 

Session 2 
FINS3775 Seminar in Finance 3 
FINS3716 International Business Finance 

(Honours) 3 
Option 3 
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Year 4 Hours per week* 
Session 1 
FINS4776 Business Finance 4A 3 
FINS4779 Empirical Research in Finance 3 

Optbn 4 
Session 2 
FINS4777 Business Finance 4B 3 
FINS4798 Project Seminar 
FINS4794 Thesis (Finance) 

3550 
Industrial Relations - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prbr to 1989. 

Rule 22 

To complete the requirements for the award of the degree at 
Pass level specializing in Industrial Relatfons a candidate shall 
pass the subjects as set out in Table 10 betow with the 
requirement that at least five options must be chosen from: 
PSYC2106 Psychology (Industrial Relations)! 
IROB1702 Industrial Relatbns IB 
IROB2712 Labour Market Policy 
IROB2714 Industrial Democracy 
IROB2715 Labour History 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB2718 Human Resource Management 
IROB3721 Industrial Relations Methods 
IROB3723 Industrial Relatbns Research Methodology 
LEGT7711 Legal Environment of Commerce 
15.246H Management Strategy and Business 

Development 
tThis subjact is equivalent to two options. 

Table 10 

Year 2 
Session 1 
IROB2703 
IROB2711 

Industrial Relatbns 2A 
Labour Market Economics 
Optton 1 
Optbn 2 

Session 2 
IROB2704 Industrial Relatbns 2B 
ECON2104 Applied Macroeconomicst 

Optbn 3 
Optbn 4 

Hours per week* 

3.5 
3 

Years 
Session 1 
IROB3705 
IROB3720 

Session 2 
IROB3706 

Industrial Relatbns 3A 
Industrial Law 
Option 5 

3.5 
3.5 

3.5 
3 

3.5 Industrial Relatbns 3B 
Optbn 6 
Optbn 7 

tsubject may be onored in Session 1. 
'Laboratory sessions as required are additional to the prescribed tiours. 

3550 
Industrial Relations - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 23 

To complete the requirements for the award of the degree at 
Honours level specializing in Industrial Relatbns a candidate 
shall pass the subjects set out in Table 11 bebw with the 
requirement that at least nine options must be chosen from the 
foltowing list. 
PSYC2106 Psychology (Industrial Relatbns)t 
IROB1702 Industrial Relations 1B 
IROB2712 Labour Market Policies 
IROB2714 Industrial Democracy 
IROB2715 Labour History 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB2718 Human Resource Management 
IROB3719 Industrial Relatbns Theory 
IROB3721 Industrial Relatbns Methods 
IROB3722 Wages and Income Policy 
IROB3723 Industrial Relatbns Research Methodology 
IROB4731 Industrial Relations Case Studies A 
IROB4732 Industrial Relations Case Studies B 
LEGT7711 Legal Environment of Commerce 
15.246H Management Strategy and Business 

Development 
tThis sutij'ect is equivalent to two options. 

Table 11 

Year 2 
Session 1 
IROB2703 
IROB2711 

Industrial Relations 2A 
Labour Market Economics 
Optbn 1 
Option 2 

Session 2 
IR0B2704 Industrial Relations 2B 
ECON2104 Applied Macroeconomicst 

Optbn 3 
Option 4 

Hours per week* 

3.5 
3 

Years 
Session 1 
IROB3705 
IROB3720 

Session 2 
IROB3706 

Industrial Relations 3A 
Industrial Law 
Optbn 5 

Industrial Relations 3B 
Optbn 6 
Optbn 7 

3.5 
3.5 

3.5 
3 

3.5 

Year 4 
Sessbn 1 

Optbn 8 
Optbn 9 

IROB4734 Thesis (Industrial Relations) 
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Year 4 Hours per vraek* 
sessions 

Option 10 
Option 11 

IROB4734 Thesis (Industrial Relations) 
-tSubtect may be oNered in Sesaior 1, 

3513 
information Systems - Pass - Fuli-tlme Course 

Bachelor of Commeree 
BCom 

This course is available only to students wtio enrolled prior to 
1989, 

Rule 14q i ) 
To oompleta the requirements for the award of the degree at 
Pass level specializing in Information Systems a candidate shall 
pass the subjects as set out in Table 2E below and two options 
rmist be chosen from: 
ACCT2542 
ACCT3563 
ACCT3583 
ACCT3708 
FINS2613 
INFS3773 
LEGT7721 
LEGT7731 
LEGT7741 
LEGT7751 
COMP1821 

Accounting and Rnancial Management 2B 
Accounting and Rnancial Management 3A 
Accounting and Rnancial Management 3B 
Auditing 
Business Finance 2A 
Operations Research in Business 
Legal Transactions In Commerce 
Legal Regulation in Marketing and Distribution 
Legal Organization of Commerce 
Taxation Law 
Computing 2 

Tabl»2E 

Year 2 
Session 1 
INFS1602 
C0MP1811 
ECON2103 
ECON2101 
ACCT2522 

Session 2 
INFS2603 
ECON2104 
ECON2102 

Hours per week* 

Computer Information Systems 1 3 
Computing 1 (Procedural) 6 
Applied Microeconomiost or 3.5 
Microeconomics 2 • 4 
Accounting and Financial 
Management 2A 4.5 

Computer Informatbn Systems 2 3 
Applied Macroeconomicst or 3.5 
Macroeconomics 2 4 
Option 1 
Optbn 2 

Years 
Session 1 
INFS3605 Computer Systems Implementation 3 
INFS3608 Database Systems 3 

Option 3 
Session 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Informatbn Systems Development 3 

Optbn 4 
'Laboratory Mssions as requr«d are additional to the prescribed hour& 
•fSubject may be ottered in alternate session. 

3513 
Information Systems - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 140(2) 

To complete the requirements for the award of the degree at 
Honours level specializing in Information Systems a candidate 
shall pass the subjects as set out in Table 2F betaw and two 
optbns must be chosen from; 
ACCT2542 
ACCT3563 
ACCT3583 
ACCT370B 
FINS2613 
INFS3773 
LEGT7721 
LEGT7731 
LEGT7741 
LEGT7751 
COMP1821 
The Honours 
INFS4805 
INFS4810 
INFS4811 
INFS4812 
INFS4853 
INFS4857 
INFS4891 
INFS4B93 

Table 2F 

Year 2 
Session 1 
INFS1602 
C0MP1811 
ECON2103 
ECON2101 
ACCT2522 

Accounting and Financial Management 2B 
Accounting and Rnancial Management 3A 
Accounting and Rnancial Management 38 
Auditing 
Business Finance 2A 
Operations Research in Business 
Legal Transactions in Commerce 
Legal Regulation of Marketing and Distribution 
Legal Organizatbn of Commerce 
Taxatbn Law 
Computing 2 
optbns must be chosen from the following: 
liiformalbn Systems Auditing 
Advanced Data Management 
Knowledge Based Informatbn Systems 
Managing Software Devebpment 
Advanced Systems Management 
Operations Research for Management 1 
Decisbn Support Systems 
Special Topics in Information Systems 

Hours per week* 

Session 2 
INFS2603 
ECON2ia4 
ECON2102 

Computer Informatbn Systems 1 3 
Computing 1 (Procedural) 6 
Applied Microeconomiost <>/• 3.5 
Microeconomics 2 4 
Accounting and Financial 
Management 2A 4.5 

Computer Information Systems 2 3 
Applied Macroeconomicst or 3.5 
Macroeconomics 2 4 
Optbn 1 
Optbn 2 

Years 
Sessbn 1 
INFS3605 
INFS3608 

Informaibn Systems Implementatbn 3 
Database Systems 3 
Optbn 3 

Session 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Informatbn Systems Devebpment 3 

Optbn 4 
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Yaar4 
Session 1 
INFS4886 

Session 2 
INFS4887 

Hours per week* 

Research Topics in Information 
Systems 1 
Honours Option 1 
Honours Option 2 

Research Topics in Information 
Systems 2 3 

INFS4898 Project Seminar 
INFS4794 Thesis (Information Systems) 

tSubject may be offered in alternate aeaaion. 

3490 
Marketing - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 24 

To complete the requirements for the award of the degree al 
Pass level specializing in Marketing a candidate must pass 
the subjects as set out in Table 12 below with the requirement 
that at least two options must be chosen from: 
ACCT2522 Accounting and Rnancial Management 2A 
ACCT3583 Accounting and Rnancial Management 3B 
ECOH2303 Economic Change in Modem China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
EC0H3303 Transformation of the Japanese Economy 
ECON2105 Marxian Political Economy 
EC0N2106 Post-Keynesian Political Economy 
ECON210B Industry Economics and Australian Industrial 

Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2207 Quantitative Economic Techniques B 
ECON2209 Business Econometrics and Forecasting 
ECON2212 Applied Economic Statistics 
FINS2613 Business Finance 2A 
INFS1602 Computer Information S^lems 1 
INFS2606 Management Information Systems Design 
INFS3773 Operations Research in Business 
IROB1701 Industrial Relattons 1A 
IROB2703 Industrial Relations 2A 
JAPN200a Japanese 2A 
JAPN2001 Japanese 2B 
LEGT7711 Legal Environment ot Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
MARK3063 Promotions Management 
MARK3206 Seminar in Marketing A 
MARK3207 Seminar in Marketing B 
MARK3208 Channels of Distribution 
GEOG3132 Marketing Geography 
15.241 E Economics of Devetoping Countries 
15.244H Economic Thought from Marx to Keynes 
15.246H Management Strategy and Business Development 
'Laboratory sessions as required are additional to the prescnbed hours. 

Table 12 

Year 2 
Session 1 
ECON2103 
ECON2101 
MARK2012 
MARK2032 

Session 2 
ECON2102 
ECON2104 
MARK2042 
MARK2052 

Hours per week* 

Applied Microeconomicst or 
Microeconomics 2 
Marketing Systems 
Consumer Behaviour A 
Optkjn 1 

Macroeconomics 2 or 
Applied Macroeconomicst 
Consumer Behaviour B 
Marketing Research 
Option 2 

3.5 
4 
4 
4 

3.5 
4 
4 

Years 
Session 1 
MARK3022 Marketing Models 4 
MARK3073 Strategk: Marketing 4 

Option 3 
Session 2 
MARK3083 Managerial Marketing 4 
MARK3093 Marketing Information Management 4 

Option 4 

tSubject may be offered in alternate session. 

3490 
Marketing - Honours - FuH-tlme Course 

Bachelor of Commerce 
BCom 

This course is available only to students who enrolled prior to 
1989. 

Rule 25 

To complete the requirements for the award of the degree at 
Honours level specializing in Marketing a candidate shall pass 
the subjects as set out in Table 13 bekswwith the requirement 
that al least two options must be chosen from: 
ACCT2522 Accounting and Financial Management 2A 
ACCT3583 Accounting and Rnancial Management 3B 
ECOH2303 Economic Change in Modem China 1700-1949 
ECOH2304 Economic Transformation in the People's 

Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2105 Marxian Political Economy 
EC0N2106 Post-Keynesian Political Economy 
ECON2108 Industry Economics and Australian Industrial 

Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2207 Quantitative Economic Techniques B 
ECON2209 Business Econometrics and Forecasting 
ECON2212 Applied Economk; Statistics 
FINS2613 Business Finance 2A 
INFS1602 Computer Information SystenrK 1 
INFS2606 Management Information Systems Design 
INFS3773 Operations Research in Business 
IROB1701 Industrial Relatbns 1A 
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IROB2703 Industrial Relations 2A 
JAPN2000 Japanese 2A 
JAPN2001 Japanese 2B 
LEGT7711 Legal Environment of Commerce 
LEGT7731 Legal Regulation of Marketing and Distribution 
MARK3063 Promotions Management 
MARK3206 Seminar in Marketing A 
MARK3207 Seminar in Marketing B 
MARK3208 Channels of Distribution 
GE0G3132 Marketing Geography 
15.241E Economics of Devetoping Countries 
15.244H Economic Thought from Marx to Keynes 
15.246H Management Strategy and Business 

Development 
Potential Honours candidates are required to undertake a 
special unit in Year 3 full-time and Year 6 part-time, namely 
Marketing Research (Honours). On successful completion of 
this unit, they become eligible to apply for enrolment in the 
Honours program. 
Students are required to register in Session 1 for thesis work. 

Prerequisites 

Ruie 28 

A candidate may not enrol in any subject »iithout having 
satisfied any prerequisite requirements. 

The details of the prerequisite requirements are set out in the 
section dealing with subject descriptions. 

Special Rule Governing Economics and 
Mathematics Subjects 

Rule 29 

Students who have been excluded from the subjects listed in 
the left-hand column may not enrol in the subjects listed in the 
right-hand column: 

Hours par week* 

Tabia 13 

Year 2 
Session 1 
ECON2103 Applied Microeconomicst or 3.5 
ECON2101 Microeconomics 2 4 
MARK2012 Marketing Systems 4 
MARK2032 Consumer Behaviour A 4 

Optbn 1 
Session 2 
ECON2102 Macroeconomics 2 or 4 
ECON2104 Applied Macroeconomicst 3-5 
MARK2042 Consumer Behaviour B 4 
MARK2052 Marketing Research 4 

Option 2 

Years 
Session 1 
MARK3022 Marketing Models 4 
MARK3073 Strategic Marketing 4 

Option 3 
Session 2 
MARK3083 Managerial Marketing 4 
MARK3093 Marketing Information Management 4 
MARK7143 Marketing Research (Honours) 1 

Optbn 4 

Year 4 
Session 1 
MARK7209 Buyer Behavbur 3 
MARK7203 Seminar in Marketing Theory 1 3 
Session 2 
MARK7204 Thesis (Marketing) 3 
MARK7205 Methods of Marketing Research 3 

'Laboralofv sessio<is as t^uirsd are additionBl to the prescribed hours. 
tSubject may be ottered in alternate session. 

If excluded from May not enrol in 

ECON1201 Quantitative IwleltwdsA (Advancedjor 
ECON1202 Quantitative Methods A O/-MATH1032 Mathematics 1 or 
ECON1203 Quantitative Methods B MATH 1042 Higher Mathematics 1 
ECON2104 Applied Macroeconomics EC0N2102 Macroeconomics 2 
ECOIM2103 Applied Microeconomics EC0N2101 Microeconomics 2 

Faculty of Commerce and 
Economics/ School of Education 

3535 
Economics - Pass - Full-time Course 

Bachelor of Commerce/Diploma of Education 
BCom DIpEd 

3595 
Economic History - Pass - Full-time Course 

Bachelor of Commerce/Oiplonna of Education 
BCom DIpEd 

These courses have been approved but are not available in 
1991. For details of the courses see pp 49-50 of the 1981 
Commerce Faculty Handbook. 
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Undergraduate Study 

Rules Governing the 
Award of the Degrees of 
Bachelor of Commerce 
and Bachelor of Economics 
Preliminary 

Rule1 
The degrees of Bachelor of Commerce or Bachelor of 
Economics may be conferred as a Pass degree or as an 
Honours degree. There shall be three classes of Honours, 
namely Class 1. Class 2 in two Divisions and Class 3. In cases 
of superior academic perfomiance throughout the course, the 
Pass degree will be conferred with merit. 

Rule 2 
Students not compleling the requirements of a Table showing 
two majors must choose options so that they complete a 
"disciplinary minor" in a discipline other than the major one 
identified by the heading of the Table. A "disciplinary minor" is 
defined as four approved session units of which no more than 
two may be first year units. 

Details of current disciplinary minors are shown following Rule 
15. 

Rules 
Candidates are admitted to either the Bachelor of Commerce 
or the Bachelor of Economics course. There is no automatic 
transfer between the Bachetor of Commerce and the Bachelor 
of Economics courses. Candidates may seek to transfer 
between degrees and decisbns will be made by the Faculty 
Admissions Committee. 

Rule 4 
A person on whom the Pass degree of Bachelor of Commerce 
or Bachelor of Economics has been conferred shall not be 

admitted to candidature for the Honours degree of Bachelor of 
Commerce or Bachelor of Economics. 

Passing in a Subject 

Rules 
Where, in the following rules, reference is made to the 
requirement that a candidate shall pass a subject, the 
requirement shall be construed as meaning that the candidate 
shall: 
(1) attend such lectures, seminars and tutorials as may be 
prescribed in that subject; 
(2) complete assignments, laboratory work, and other set work 
by the prescribed dates to the satisfaction of the Head of School 
concerned; 
(3) pass the examination or examinations in that subject. 

Minimum Time for Completion 

Rule 6 
A candidate enrolled in a full-time course may not complete the 
requirements for the Pass degree in less than six sessions or 
the Honours degree in less than eight sessions. A candidate 
enrolled in a part-time course may not normally complete the 
requirements for the Pass degree in less than twelve sessfons 
or the Honours degree in less than fourteen sessions, provided 
that these periods may, with the consent of the Head of School, 
be reduced to ten sessions and twelve sessions respectively 
in exceptbnal cases. 
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Normal Program 

Rul*7 
A candidate will not normally be permitted to enrol for more than 
four subjects simultaneously as a full-time student or more than 
two subjects simultaneously as a part-time student. The Head 
of School concerned may in exceptional circumstances grant 
such exemptions from this rule as the Head considers 
appropriate. 

by the Head of the School responsible for the candidate's 
specialization. Where such options are prescribed in the 
following tables, the Head of School m ^ , in exceptbnal 
circumstances, vary the selection prescription. Apart from 
service courses for other faculties, all subjects offered by the 
Faculty of Connmerce and Economics will be automatically 
approved as options save that no subject can be counted both 
as an option and as a prescribed subject. 

Nomination of Course 

RulaS 
A candidate must nominate on the enrolment form the 
specialization intended when enrolling for the first year. 

Ganeral Education Program 

Rula9 
Candidates are required to undertal<e 56 hours of instructbn in 
at least one of the areas of study in Category (A) and 56 hours 
of instruction in Category (B).* 

Honours Dag re« 

Rule 10 
Upon completion of first or second years of a full-time course 
or the corresponding stages of a part-time course, a candidate 
may make a written application to the Head of School 
concerned for permission to enrol for an Honours degree. When 
such permission is granted but a candidate's later performance 
is unsatisfactory, permission to continue as an Honours student 
may be withdrawn and the student may proceed to an 
appropriate Pass degree. 

Credit for Subjects Passed at Another University 

Rule 11 
Subject to the University rules goveming admission with 
advanced standing, subjects passed at another university may 
be counted towards fulfilling the requirerrwnts of the degree 
but, in general, not more than four subjects studied for a year 
or eight subjects studied for a session which are already 
counted for another degree may be counted towards the 
requirements for the Bachelor of Commerce or Bachelor of 
Economics. 

Options 

Rule 12 
Subject to the requirements of the individual programs, 
students may choose options from any approved subject 
taught in the University. Normally students may not count rrxxe 
than two subjects taught in the General Education program as 
"Candidates in Honou's or lour year degree courses are required additionally to 
satisfy the Category C roquirement of the General Education Program. 

Order of Progression of Subjects -
Fuii-tlme and Part-time Students 

Rule 13 
Full-time students shall tal<e the subjects in the order set out in 
these rules. All part-time students shall enrol in Accounting and 
Financial l^anagement 1A and IB and Microeconomics 1 and 
Macroecommics 1 in their first year. In their second year they 
shall complete the requirements of the first year full-time course. 
Thereafter they may divide the subjects in any full-time year 
between two part-time years. Except in exceptional 
circumstances, any compulsory subjects failed at midyear or 
end-of-year examinations must be repeated in the first session 
in which it is next offered. 

Prerequisite Requirements 

Rule 14 
To fulfil the requirements of the degrees a candidate shall pass 
the subjects as set out in the various programs. A candidate 
may not enrol in any subject without having satisfied any 
prescribed prerequisite requirement. 

Special Rule Governing Economics and 
Mathematics Subjects 

Rule 15 
Students who have been excluded from the subjects listed in 
the left-hand column may not enrol in the subjects listed in the 
right-hand column: 

ff excluded from May not enrol in 
ECON120t Quantitative Methods A (Advanced) or 
ECON1202 Quantitative Methods A or MATH 1032 Mathematics 1 or 
ECON1203 Ouanlitative Methods B MATH 1042 Higher Mathematics 1 
ECON2104 Applied Macroeconomics ECON2102 t^roeconomics 2 
ECON2103 Applied Microeconomics ECON2101 Microeconomics 2 

Subjects Making Up Disciplinary 
lUlinors 

A Disciplinary Minor shall be satisfied by a candidate passing 
any four subjects of any discipline of which no more than two 
should be first year subjects. 



Undergraduate Study: Rules for degree of BCom and BEc 

1. Accounting - BCom and BEc 
ACCT1501 Accounting and Financial Management 1A 
ACCT1511 Accounting and Rnancial Management 1B 
ACCT2522 Accounting and Rnancial Management 2A 
ACCT2542 Accounting and Rnancial Management 2B 
ACCT3563 Accounting and Rnancial Management 3A or 
ACCT3573 Accounting and Rnancial Management 3A 

(Honours) 
ACCT3583 Accounting and Financial Management 3B or 
ACCT3593 Accounting and Financial Management 3B 

(Honours) 

2. Banking and Finance - BCom and BEc 
FINS2612 Australian Capital Markets 
FINS2613 Business Finance 2A 
FINS2614 Business Finance 2B OA 
FINS2714 Business Finance 2B (Honours) 
and any one of: 
FINS3615 Business Rnance 3 or 
FINS3715 Business Finance 3 (Honours) 
FINS3616 International Business Finance 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation In Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Optbns, Futures and 

Risk Management Tectiniques 

3. Econometrics - BCom and BEc 
ECON1201 Quantitative Methods A (Advanced) or 
ECON1202 Quantitative Methods A 
ECON 1203 Quantitative Methods B 
ECON2206 Quantitative Economic Techniques A 
ECON2207 Quantitative Economic Techniques B 

4. Economic History - BCom 
ECOH1301 Australia In the International Economy In the 20th 

Century 
ECOH1302 Australia and the Asia-Pacific 

Economies: Historical Perspectives 
and any two second/third year Economic History subjects. 

5. Economic History - BEc 
ECOH2312 The Industrial Revolution 
ECOH2313 Australian Economic Development in the 20th 

Century 
and any two secondrthird year subjects from Lists B and C. 

6. Economics - BCom and BEc 
ECON1101 Microeconomics 1 
ECON 1102 Macroeconomics 1 
ECON2101 Microeconomics 2 or 
ECON2103 Applied Microeconomics 
ECON2102 Macroeconomics 2 or 
ECON2104 Applied Macroeconomics 

7. Industrial Relations - BCom and BEc 
IROB1701 Industrial Relations 1A 
IROB2703 Industrial Relattons 2A 
lflOB2704 Industrial Relations 2B 
IROB3705 Industrial Relations 3A or 
IROB3706 Industrial Relations 3B 

8. information Systems - BCom and BEc 
INFS1602 Computer Information Systems 1 
and any three of: 
INFS2603 Computer Information Systems 2 or 
INFS2606 Management Informatbn Systems Design 
INFS2609 Computer Information Systems Technology 
INFS3605 Computer Systems Implementation 
INFS3608 Database Systems 
INFS3611 Information Systems Devetopment 

9. Legal Studies and Taxation - BCom and BEc 
LEGT7711 Legal Environment of Commerce 
LEGT7721 Legal Transactions in Commerce 
LEGT7731 Legal Regulations of Marketing and Dlstributbn 
LEGT7741 Legal Organization of Commerce 
LEGT7751 Taxation Law 

10. MarlceUng - BCom and BEc 
MARK2012 Marketing Systems 
MARK2052 Marketing Research 
MARK3073 Strategic Marketing 
MARK3083 Managerial Marketing 

11. Japanese Studies - BCom and BEc 
JAPN1000 Japanese 1A (Core) 
JAPN1001 Japanese 1B (Core) 

or 
JAPN1100 Japanese 1A (Intermediate) 
JAPN1101 Japanese 1B (Intermediate) 

or 
JAPN1200 Japanese 1A (Advanced) 
JAPN1201 Japanese 1B (Advanced) 
JAPN2000 Japanese 2A 
JAPN2001 Japanese 2B 

12. Arta Subjectt 
Level one Arts subjects with a value of at least 12 credit points 
plus Upper Level Arts subjects with a value of at least 12credit 
points all In the same approved discipline. 

Undergraduate Courses Offered In 1991 
BCom 
Major Course 

Code 
Accounting (Pass) 3481 
Accounting (Honours) 3481 
Accounting and Economics (Pass)* 3503 
Accounting and Rnance (Pass) 3485 
Accounting and Rnance (Honours) 3485 
Accounting and Information Systems 
(Pass) 3483 
Accounting and Information Systems 
(Honours) 3483 
Accn(jnting and Japanese Studies (Pass) 3504 
Econometrics and Finance (Pass) 3562 
Econometrics and Finance (Honours in 3562 
Finance) 
Economics and Rnance (Pass) 3548 
Economics and Rnance (Honours) 3549 
Finance (Pass) 3482 
Finance (Honours) 3482 
Finance and Japanese Studies (Pass) 3.S33 
Finance and Marketing (Pass) 3492 
Industrial Relatons (Pass) 3486 
Industrial Relatnns (Honours) 3486 
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Major 

Informatton Systems (Pass) 
Information Systems (Honours) 
Marketing (Pass) 
Marketing (Honours) 
Marketing and Accounting (Pass) 
Marketing and Hospitality Management 
(Pass) 
Marketing and Japanese Studies (Pass) 
'Subfect to approval 

Co-operative Program Courses Offered In 1991 
BCom 
Accounting Co-operative Program (Pass) 
Accounting and Finance Co-operative 
Program (Pass) 
Accounting and information Systems 
Co-operative Program (Pass) 
Accounting and Japanese Studies 
Co-operative Program (Pass) 

BEc 
Econometrics (Pass) 
Economic History (Pass) 
Economics (Pass) 
Economics (Honours) 
Economics and Accounting (Pass)* 
Economics and Asian Studies (Pass) 
Economics and Asian Studies (Honours) 
Economics and Econometrics (Honours) 
Economics and Economic History 
(Honours) 
Economics and Finance (Pass) 
Ecoromics and Finance (Honours) 
Economics and Industrial Reiatbns 
(Pass) 
Economics and Industrial Relations 
(Honours) 
industrial Relations (Pass) 
'Subject to Approval 

Co-op«radv« Programs Course Offered In 1991 
BEc 
Economics and Accounting Co-operative 
Program (Pass)* 
'Subject to Approval 

Course 
Code 
3484 
3484 
3480 
3480 
3493 

3491 
3494 

3509 

3508 
3506 

3507 

3561 
3591 
3531 
3531 
3544 
3532 
3532 
3581 

3592 
3547 
3547 

3557 

3557 
3551 

3543 

Bachelor of Commerce 
BCom 

3481 
Accounting - Pass - Full-t ime Coursa 
Bachelor of Commerce 
BCom 

To complete the rec^lrennents for the award of the degree at 
Pass level specializing In Accounting a candidate shall pass 

the subjects as set out in Table 1 bekiw with the requirement 
that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Devekipment 
ECOH2313 Australian Economic Development in the 20th 

Century 
EC0N2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
EC0N2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 introduction to Operatksns Research 
EC0N2209 Business Econometrics and Forecasting 
(ii) Students must also satisfy the BCtom "minor" requirements 
as set out in Rule 2. 

Table 1 

Yean 
Session 1 
ACCT1501 

LEGT7711 
ECON1101 
ECON1202 
ECON1201 
Session 2 
ACCT1511 

INFS1602 
ECON1102 
ECON1203 

Year 2 
Session J 
ACCT2522 

ACCT2532 

FINS2613 

Session 2 
ACCT2542 

ACCT2552 

Years 
Session 1 
ACCT3563 

ACCT3573 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Legal Envirxximent of Commerce 3 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 

Accounting and 
Financial Management IB 4.5 
Computer Information Systems 1 3 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 

Accounting and 
Financial Management 2A or 4.5 
Accounting and Financial 
Management 2A (Honours) 4.5 
Business Finance 2A 3 
Option 1 
Optbn 2 

Accounting and 
Financial Management 2B or 4.5 
Accounting and Financial 
Management 2B (Honours) 4.5 
Option 3 
Option 4 
Options 

Accounting and 
Financial Management 3A or 4.5 
Accounting and Financial 
Management 3A (Honours) 5 
Optbn 6 
Optkxi 7 



Undergraduate Study: Rules for degree of BCom and BEc 

Years Hours per week* Yearl Hours per week* 
Session 2 Session 2 
ACCT3583 Accounting and ACCT1511 Accounting and 

Financial Management 3B or 4.5 Financial Management IB 4.5 
ACCT3593 Accounting and Financial INFS1602 Computer Informatbn Systems 1 3 

Management 3B (Honours) 5 ECON1102 Macroeconomics 1 3.5 
ACCT3708 Auditing or 3 ECON1203 Quantitative Methods B 3.5 
ACCT3718 Auditing (Honours) 3.5 

Optbn 8 Year 2 
Session 1 
ACCT2532 Accounting and Financial 

3481 
Management 2A (Honours) 4.5 

3481 FINS2613 Business Finance 2A 3 
Accounting - Honours - Full-time Course Optbn 1 

Optbn 2 
Bachelor of Commerce 
BCom 

To complete the requirements 1or the award of the degree at 
Honours level specializing in Accounting a candidate shall 
pass the subjects as set out in Table 2 bebw with the 
requirement that: 

(I) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One Honours option must be chosen from: 
ACCT4802 Advanced Studies in Financial Accounting 
ACCT4803 Regulation of Accounting 
ACCT4804 Development of Accounting Thought 
ACCT4809 Current Developments In Auditing Research 
ACCT4ei 8 Advanced Auditing Technobgies 
ACCT4B19 Accounting for Financial instruments 

and Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 
ACCT4856 Management Planning and Control 
ACCT4867 Special Topic in Accounting 
INFS4805 Information Systems Auditing 
(iii) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 

Session 2 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 4.5 
Option 3 
Option 4 
Options 

Years 
Session 1 
ACCT3573 Accounting and 

Financial Management 3A (Honours) 5.0 
Option 6 
Option 7 

Session 2 
ACCT3593 Accounting and 

Finandal Management 3B (Honours) 5.0 
ACCT3718 Auditing (Honours) 3.5 

Options 

Year 4 
Session 1 
ACCT4851 

ACCT4852 

ACCT4897 
Session 2 

ACCT489B 
ACCT4794 

Current Developments in 
Accounting Research - Financial 3 
Current Developments in 
Accounting Research - Managerial 3 
Seminar in Research Methodology 3 

Honours Optbn 
Project Seminar 
Thesis (Accounting) 

Tabla2 

Yean 
Session 1 
ACCT1501 

LEGT7711 
ECON1101 
ECON1202 
ECON1201 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Legal Environment of Commerce 3 
Microeconomics 1 3.5 
Quantitative Methods A or 5.0 
Quantitative Methods A (Advanced) 5.0 

•Laboratory sessions as required are addrtiord to tt» prescribed hours. 

3503 
Accounting And Economics - Pass - Full Time 
Cours« " 
Bachelor of Commerce 
BCom 

This is a new course offered in 1991 for the first time. 
To complete the requirements for the award of the degree at 
Pass level specializing in Accounting and Economics a 
candidate shall pass the subjects as set out in the table below 
with the requirement that one optbn must be chosen from Ust 
A. 
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Yaarl 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
ECON1201 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

year 2 
Session 1 
ACCT2522 

ACCT2532 

ECON2101 
ECON2206 

FINS2613 
Session 2 
ACCT2542 

ACCT2552 

ECON2102 

Hours Per Week-

Accounting and Financial 
Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment of Commerce 3.0 
Quantitative Methods A, or 5.0 
Quantitative Methods A (Advanced) 5.0 

Accounting and Financial 
Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer information Systems 1 3.0 

Accounting and Financial 
Management 2A or 4.5 
Accounting and Financial 
Management 2A (Honours) 4.5 
Microeconomics 2 4 0 
Quantitative Economics 
Techniques A 3.0 
Business Finance 2A 3.0 

Accounting and Financial 
Management 2B or 4.5 
Accounting and Financial 
Management 2B (IHonours) 4.5 
Macroeconomics 2 4.0 
Option 1 
Option 2 

Years 
Session 1 
ACCT3563 Accounting and Financial 

Management 3A or 4.5 
ACCT3573 Accounting a id Financial 

Management 3A (Honours) 5.0 
ECON3101 Microeconomics 3 4.0 

Option 3 
Option 4 

Session 2 
ACCT3583 Accounting and Financial 

Management 3B or 4.5 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 5.0 
ACCT3708 Auditing or 3.0 
ACCT3718 Auditing (Honours) 3.5 
ECON3102 Macroeconomics 3 4.0 

Option 5 
"SubjacI to Approval 

shall pass the subjects as set out in Table 4 betow with the 
requirement that: 
(i) Two options must be chosen from: 
LEGT7711 Legal Environment of Commerce 
INFS1602 Computer Information Systems 1 
(ii) Two options must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 
FINS3775 Seminar in Finance 

Table 4 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

sessions 
ACCT1511 

ECQN1102 
ECON1203 

Year 2 
Session 1 
ACCT2522 

ACCT2532 

FINS2613 
EC0N2101 

Session 2 
ACCT2542 

ACCT2552 

FINS2614 
FINS2612 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5.0 
Quantitative Methods A (Advanced) S.O 
Option 1 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 

Accounting and 
Financial Management 2A or 4.5 
Accounting and Financial 
Management 2A (Honours) 4.5 
Business Finance 2A 3 
Microeconomics 2 4 
Optksn 3 

Accounting and 
Financial Management 2B or 4.5 
Accounting and Financial 
Management 2B (Honours) 4.5 
Business Finance 2B 3 
Australian Capital Markets 3 
Option 4 

3485 
Accounting and Rnanc« - Pass - Full-tlma Coursa 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the Pass 
degree specializing in Accounting and Finance a candidate 
Ijlboratory SMSion as required ar« additional to be prescritMd hours 

Years 
Sessbn 1 
ACCT3563 Accounting and 

Financial Management 3A or 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 
FINS3615 Business Finance 3 

Optton 5 
Optton 6 

4.5 

5.0 
3 
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Y n r S 
Session 2 
ACCT3583 

ACCT3593 

ACCT3708 
ACCT3718 
ACCT4819 

FINS3616 

3485 

Accounting and 
Financial Management SB or 
Accounting and Financial 
Management 3B (Honours) 
Auditing or 
Auditing (Honours) or 
Accounting for Financial Instruments 
and Complex Transactions 3.0 
international Business Finance 3.0 
Option 7 

Hours per week* Ye«r2 Hours per week* 
Session 2 
ACCT2552 Accounting and 

Financial Management 2B (Honours) 4.5 
FINS2714 Business Finance 2B (Honours) 3 
FINS2612 Australian Capital Markets 3 

Option 4 

4.5 

5.0 
3.0 
3.5 

Accounting and Finance - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing in Accounting and Finance a 
candidate shall pass the subjects as set out in Table 5 below 
with the requirement that: 
(i) Two options must be chosen from: 
LEGT7711 Legal Environment of Commerce 
INFS1602 Computer Informatbn Systems 1 
(ii) One option must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 

Techniques 

Tables 

Yean 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5.0 
Quantitative Methods A (Advanced) 5.0 
Option 1 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 

Year 2 
Session 1 
ACCT2532 Accounting and 

Financial Management 2A (Honours) 4.5 
FINS2613 Business Finance 2A 3 
ECON2101 Microeconomics 2 4 

Optton 3 
•Laboralofy aeetii'i>rw a« required are Bdditionol to the prescribed hours. 

Years 
Session 1 
ACCT3573 

FINS3715 

Session 2 
ACCT3593 

FINS3775 
FINS3716 

ACCT3718 
ACCT4B19 

Year 4 
Session 1 
FINS4776 
ACCT4851 

Accounting and 
Rnancial Management 3A (Honours) 5 
Business Finance 3 (Honours) 3 
Optbn 5 
Option 6 

Accounting and Financial 
Management 3B (Honours) 5 
Seminar in Finance 3 
Internatkxial Business 
Finance (Honours) 3 
Auditing (Honours) or 3.5 
Accounting for Financial Instruments 
and Complex Transaction 3.0 

Business Finance 4A 3 
Current Developments in 
Accounting Research - Financial or 3 

ACCT4852 Current Developments in 
Accounting Research - Managerial 3 
Seminar in Research Methodotogy 3 ACCT4897 

Session 2 
FINS4777 
ACCT4898 
ACCT4794 

Business Finance 48 
Project Seminar 
Thesis" (Accounting) 

"The Ihesis top« must be approved by the Heads of botti Sctiools of Accounting 
and Banking and Rnance. 

Hours per week* 3433 
Accounting and Information Systems - Pass -
Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree 
at Pass level specializing in Accounting and Informatbn 
Systems a candidate shall pass the subjects as set out in 
Table 6 below with the requirement that one option must be 
chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
EC0N2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operatbns Research 
ECON2209 Business Econometrics and Forecasting 
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Tab!» 6 
Yaarl 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
ECON1201 
Session Z 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

VMrZ 
Session 1 
ACCT25Z2 

ACCT2532 

INFS2609 

FINS2613 

Session 2 
ACCT2542 

ACCT2552 

INFS2603 

Years 
Session 1 
ACCT3563 

ACCT3573 

INFS3608 
INFS3605 

Session 2 
ACCT3583 

ACCT3593 

INFS3607 
ACCT370B 
ACCT371B 
ACCT4819 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment of Commerce 3 
Quantitative Methods A or 5.0 
Quantitative Metliods A (Advanced) 5.0 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Accounting and 
Financial Management 2A or 4.5 
Accounting and Financial 
Management 2A (Honours) 4.5 
Computer Information 
Systems Technology 3 
Business Finance 2A 3 
Optbn 1 

Accounting and 
Financial Management 2B or 4.5 
Accounting and 
Financial Management 2B (l-lonours)4.5 
Computer Informatton Systems 2 3 
Option 2 
Option 3 

Accounting and 
Financial Management 3A or 4.5 
Accounting and 
Financial Management 3A (IHonours) 5 
Database Systems 3 
Computer Systems Implementation 3 
Optton 4 

Accounting and 
Financial Management 3B or 4.5 
Accounting and 
Financial Management 3B (Honours) 5 
Distributed Computer Systems 3 
Auditing or 3 
Auditing (Honours) or 3.5 
Accounting and Financial Instruments 
and Complex Transactions 3 
Option 5 

3483 
Accounting and Information Systems - Honours -
Full-tim« Course 
Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing In Accounting and Information 
'Laboratwy sessions as required are additional to the prescribed hours. 

Systems acandidate shall pass the subjects as set out in Table 
7 below with the requirement that: 
(i) One option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introductton to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One Honours option must be chosen from: 
ACCT4802 Advanced Studies in Financial Accounting 
ACCT4803 Regulation of Accounting 
ACCT4804 Development of Accounting Thought 
ACCT4809 Cunrent Developments In Auditing Research 
ACCT4818 Advanced Auditing Technotogies 
ACCT4819 Accounting for Financial Instruments and 

Complex transactions 
ACCT4820 Contemporary Issues In Management Accounting 
ACCT4851 Current Developments in 

Accounting Research - Financial 
ACCT4856 Management Planning and Control 
ACCT4867 Special Topic in Accounting 
(ill) One Honours option must be chosen from: 
INFS4805 Informatbn Systems Auditing 
INFS4B10 Advanced Data Management 
INFS4811 Knowledge Based information Systems 
INFS4812 Managing Software Development 
INFS4853 Advanced Systems Management 
INFS4857 Operations [research for Management 1 
INFS4887 Research Topics in Information Systenns 2 
INFS4891 Decision Support Systems 
INFS4893 Special Topic in Information Systems 

Table 7 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
ECON1201 

Sessiom 
ACCT1511 

EC0N1102 
ECON1203 
INFS1602 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment of Commerce 3 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Year 2 
Session 1 
ACCT2532 Accounting and 

Financial Management 2A (Honours)4.5 
INFS2609 Computer Information 

Systems Technology 3 
FINS2613 Business Finance 2A 3 

Option 1 
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Year 2 Hours per week* 
Session 2 
ACCT2552 Accounting and 

Financial Management 2B (Honours) 4.5 
INFS26Ca Computer Infamation Systems 2 3 

Option 2 
Option 3 

Years 
Session 1 
ACCT3573 

INFS3608 
INFS3605 

Session 2 
ACCT3593 

INFS3607 
ACCT3718 

Accounting and Financial 
Management 3A (Honours) 5 
Database Systems 3 
Computer Systems Implementatbn 3 
Option 4 

Accounting and Financial 
Management 3B (Honours) 5 
Distributed Computer Systems 3 
Auditing (Honours) 3.5 
Option 5 

Year 4 
Session 1 
ACCT4852 Current Developments in 

Accounting Research-Managerial 3 
INFS4886 Research Topics in 

Information Systems 1 3 
Honours Option 1 

Session 2 

INFS4898 
Honours Option 2 
Project Seminar 

ACCT4794 Thesis (Accounting) 

3504 
Accounting and Japanese Studies - Pass - Full 
Time Course 

(ii) one option must be chosen from; 
EC0H3303 Transformation of the Japanese Economy 
EC0N2115 Japanese International Economic Relations 
JAPN3000 Japanese 3A 
JAPN3001 Japanese 3B 

Bachelor of Commerce 
BCom 

This is a new course offered in 1991 for the first time. 

To complete the requirements for the award of the degree at 
Pass level in Accounting and Japanese Studies, a candidate 
shall pass the subjects as set out in the table below with the 
requirement that: 

(i) one option be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
•Laboratory sessions as required are additional to the prescribed hours. 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
EC0N1201 
JAPN1000 
JAPN1100 
JAPN1200 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Year 2 
Session 1 
FINS2613 
ACCT2522 

ACCT2532 

JAPN2000 
LEGT7711 

Session 2 
ACCT2542 

ACCT2552 

INFS1602 
JAPN2001 

Years 
Session 1 
ACCT3563 

Hours per weak* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Japanese IB (Core) or 5 
Japanese 1B (Intermediate) or 5 
Japanese IB (Advanced) 5 

Business Finance 2A 3 
Accounting and 
Financial Management 2A or 4.5 
Accounting and Rnancial 
Management 2A (Honours) 4.5 
Japanese 2A 5 
Legal Environment of Commerce 3 

Accounting and Financial 
Management 2B or 4.5 
Accounting and 
Rnancial Management 2B (Honours) 4.5 
Computer Information Systems 1 3 
Japanese 2B 5 
Option 1 

Accounting and 
Financial Management 3A or 

ACCT3573 Accounting and Financial 
Management 3A (Honours) 

ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) 

Option 2 
Option 3 

Session 2 
ACCT3583 

ACCT3593 

Accounting and 
Financial Management 3B or 
Accounting and Financial 
Management 3B (Honours) 
Optton 4 
Option 5 
Option 6 

4.5 

5 
3 

3.5 

4.5 

5 
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Finance - Pass - Full-time 
3562 
Econometrics and 
Course 

Bachelor of Commerc« 
BCom 

To complete the requirements for the degree at Pass level 
specializing in Econometrics and Finance a candidate shall 
pass the subjects as set out in Table 8 below with the 
requirement that: 

(i) Two options must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
RNS3634 Lending and Uquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Seminar in Finance 
(ii) Two options nfxjst be chosen from: 
ECON2204 Linear Economics 
ECON2208 Introducttan to Operatbns Research 
ECON2212 Applied Economic Statistics 

Tabl0 8 

Yo«r1 
Session 1 
ACCT1501 

ECON1101 
ECON120Z 
ECON1201 

Session 2 
ACCT1511 

ECONn02 
ECON1203 

YMr2 
Session 1 
ECON2101 
EC0N2206 
FINS2613 

Sessiom 
FiNsaeu 
ECON2207 
ECON2205 

FINS2612 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Microeconomics Z 4 
Quantitative Economic Techniques A3 
Business Finance 2A 3 
OptkjnS 

Business Finance 2B 3 
Quantitative Eoonomk: Techniques B 3 
Economk; Optimization and 
Dynamics 3 
Australian Capital Markets 3 

Year 3 
Session 1 
RNS3615 Business Rnance 3 3 
ECON3203 Econometrics A 3 

Optons 4 
Options 5 

Laboratoty smsions as required ere additional to ttw ptaaoribed hours 

Years 
Session 2 
ECON3204 Econometrics B 
ECON2209 Business Econometrics 

and Forecasting 
FINS3616 International Business Rnance 

Option 6 

Hours per week* 

3562 
Econometrics and Finance - Honours - Full-time 
Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the degree at Honours level 
specializing in Econometrics and Rnance a candidate shall 
pass the subjects as set out in Table 9 bebw with the 
requirement that: 

(i) Two options must be chosen from: 
RNS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk 

Management Techniques 
(ii) Two options must be chosen from: 
ECON2204 Linear Economics 
ECON2208 Introductbn to Operations Research 
ECON2212 Applied Economic Statistics 

Table 9 

Yean 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2101 
ECON2206 
RNS2613 

Session 2 
RNS2714 
ECON2207 
ECON2205 
RNS2612 

Hours par week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Educatbn) 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Business Finance 2A 3 
Option 3 

Business Finance 2B (Honours) 3 
Quantitative Economic Techniques B 3 
Economic Optimization & Dynamics 3 
Australian Capital Markets 3 
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YoarS 
Session 1 
F1NS3715 
ECON3203 

Session 2 
ECON3204 
ECON2209 

FINS3716 

Year 4 
Session 1 
FINS4776 
ECON4223 
ECON4227 
Session 2 
FINS4777 
ECON4224 
ECON4227 

Hours per week* 

Business Finance 3 (Honours) 3 
Econometrics A 3 
Option 4 
Option 5 

Econometrics B 3 
Business Econometrics and 
Forecasting 3 
International Business Finance 
(Honours) 3 
Optton 6 

Business Finance 4A 3 
Applied Econometrics A 3 
Thesis (Econometrics) 

Business Finance 48 3 
Applied Econometrics B 3 
Thesis (Econometrics) 

354S 
Economics and Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the Pass 
degree specializing in Economics and Finance a candidate 
shall pass the subjects as set out in Table 9A below with the 
requirement that: 
(i) Two options must be chosen from: 
FINS3630 Banl< Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and Risk Management 
FINS3775 Seminar in Finance 

(ii) One option must be chosen from; 
EC0N3103 Monetary Economics A 
EC0N3105 Public Economics A 
ECON3107 Labour Economics A 
EC0N3109 Economic Growth and Development A 
ECON3201 Mathematical Economics A 
ECON3203 Econometrics A 
(iii) One option must be chosen from: 
EC0N3104 Monetary Economics B 
ECON3106 Public Economics B 
ECON3108 Labour Economics B 
EC0N3110 Economic Growth and Devetopment B 
ECON3202 Mathematical Economics B 
ECON3204 Econometrics B 

•Laboratofy sessions as required are additkxial to the prescribed flours 

rablaSA 
Y«r1 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2101 
ECON2206 
FINS2613 

Session 2 
ECON2102 
ECON2207 
FINS2614 
FINS2612 

Hour* per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Optbn 2 (General Education) 

Microeconomics 2 4 
Quantitative Economic Techniques A3 
Business Finance A 3 
Optnn 3 

Maaoeconomics 2 4 
Quantitative Economic Techniques B 3 

3 
3 

Business Finance 2B 
Australian Capital Markets 

Years 
Session 1 
ECON3101 Microeconomics 3 
FINS3615 Business Rnance 3 

Optbn 4 
Option 5 

Session 2 
EC0N3102 Macroeconomics 3 
FINS3616 Internatkxial Business Finance 

Option 6 
Optbn 7 

3549 
Economics and Finance - Honours In Finance -
Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award at the Honours 
level specializing in Economics and Finance and with Honours 
in Finance a candidate shall pass the subjects as set out in 
Table 98 below with the requirement that: 
(i) Three options must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Optbns, Futures and Risk Management 

Techniques 
FINS3775 Seminar in Finance 
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(ii) One option must be chosen from; 
ECON3103 Monetary Economics A 
ECON3105 Public Economics A 
ECON3107 Labour Economics A 
ECON3109 Economic Growth and Development A 
ECON3201 Mathematical Economics A 
ECON3203 Econometrics A 
(iii) One option must be chosen from; 
EC0N31(M Monetary Economics B 
ECON3106 Public Economics B 
ECON3108 Labour Economics B 
EC0N3110 Economic Growth and Devebpment B 
ECON3202 Mathematical Economics B 
ECON3204 Econometrics B 

Hours per week* 

Tabl0 9B 

Y u r i 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2121 
ECON2206 
FINS2613 

Session 2 
ECON2122 
ECON2207 
FINS27M 
FINS2612 

Hours per week' 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Educatbn) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3 5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Business Finance 2A 3 
Optbn 3 

Macroeconomics 2 (Honours) 4 
Quantitative Economic Techniques B 3 
Business Finance 2B (Honours) 3 
Australian Capital Markets 3 

Years 
Session 1 
ECON3121 Microeconomics 3 (Honours) 
FINS3715 Business Finance 3 (Honours) 

Option 4 
Option 5 

Sessiom 
EC0N3122 Macroeconomics 3 (Honours) 
RNS3716 International Business Finance 

(Honours) 
Option 6 
Option 7 

Year 4 
Session 1 
FINS4776 
FINS4779 

Business Finance 4A 3 
Empirical Research in Finance 3 
Option 8 

•UHwratonf sessions as required ate additkmaJ to the prescribod hours 

Year 4 
Session 2 
FINS4777 Business Finance 4B 3 
FINS4798 Project Seminar 
FINS4794 Thesis (Finance) 

3482 
Finance - Pass - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Finance a candidate shall pass the 
subjects as set out in Table 10 below with the requirement that: 
(i) Four options must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Seminar in Finance 
(ii) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 

Table 10 

Yean 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management IB 
Macroeconomics 1 
Quantitative Methods B 
Optbn 2 (General Education) 

Year 2 
Session 1 
FINS2613 Business Finance 2A 
ECON2101 Microeconomics 2 

Optbn 3 
Optbn 4 

Session 2 
FINS2614 Business Finance 2B 
FINS2612 Australian Capital Markets 

Optbn 5 
Optbn 6 

4.5 
3.5 
3.5 

Years 
Session J 
FINS3615 

Session 2 
FINS3616 

Business Finance 3 
Optbn 7 
Optbn 8 

International Business Finance 
Optbn 9 
Optbn 10 
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3482 
FInanc« - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing In Finance a candidate shall pass 
the subjects as set out In Table 11 below with the requirement 
that: 
(i) Four optbns must be chosen from; 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation In Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Optrans, Futures and 

Risk Management Techniques 
(ii) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 

Table 11 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
EC0N1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management IB 
Macroeconomics 1 
Quantitative Methods B 
Option 2 (General Education) 

Year 2 
Session 1 
FINS2613 Business Finance 2A 
ECON2101 Microeconomics 2 

Option 3 
Optton 4 

Session 2 
FINS2714 Business Finance 2B (Honours) 
FINS2612 Australian Capital Markets 

Option 5 
Option 6 

Years 
Session 1 
FINS3715 Business Finance 3 (Honours) 

Option 7 
Option 8 

4.5 
3.5 
3.5 

Session 2 
FINS3775 
FINS3716 

Seminar in Rnance 3 
Intematkxial Business Finance 
(Honours) 3 
Option 9 

'Laboratory sossiorB as required are additional to ttie prescribed hours. 

Year 4 Hours per week* 
Session 1 
FINS4776 Business Finance 4A 3 
FINS4779 Empirical Research in Rnance 3 

Optbn 10 
Session 2 
FINS4777 
FINS4798 
FINS4794 

Business Finance 4B 
Project Seminar 
Thesis (Finance) 

3533 
Financa and Japanese Studies - Pass - Full-time 
Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Finance and Japanese Studies a 
candidate shall pass the subjects as set out in Table 11A 
below with the requirement that; 
(i) Two options must be chosen from; 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Rnance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Seminar in Finance 
(II) Three options must be chosen from: 
ECOH3303 Transformation of the Japanese Economy 
EC0N2115 Japanese International Economic Relations 
EC0N2116 Japanese Economic Policy 
JAPN3000 Japanese 3A 
JAPN3001 Japanese 3B 
(ill) Students enrolled before 1991 and granted exemptcn 
from subjects 28.809 Introductory Japanese A and 28.810 
Introductory Japanese B or 28.811 Intermediate Japanese A 
and 28.812 Intermediate Japanese B must select two 
additional options from either List A or List B to complete the 
degree requirements. 

TablallA 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 
JAPNIOOO 
JAPN1100 
JAPN1200 
Session 2 
ACCT1511 

ECON1102 
EC0N1203 
JAPN1001 
JAPN1101 
JAPN1201 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and 
Financial Management IB 4.5 
Maaoeconomics 1 3.5 
Quantitative Methods B 3.5 
Japanese 1B (Core) or 5 
Japanese 1B (Intermediate) or 5 
Japanese 1B (Advanced) 5 
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V w r 2 Hours par week-
Session 7 
FINSa613 Business Finance 2A 3 
ECON2101 Microeconomics 2 4 
JAPN2000 Japanese 2A 5 

Option 1 
Session 2 
FINS2614 Business Finance 2B 3 
FINS2612 Australian Capital Markets 3 
JAPN2001 Japanese 28 5 

Option 2 

Years 
Session 1 
FINS3615 Business Finance 3 3 

Option 3 
Option 4 
Option 5 

Session 2 
FINS3616 International Business Finance 3 

Optton 6 
Option 7 
Option 8 

3492 
FInanc« and Marketing - Pass - FuH-tlma Course 

Bachelor of Commarca 
BCom 

To complete the requirements tor the award of the degree at 
Pass level specializing in Finance and Marketing a candidate 
shall pass the subjects as set out in Table 11B below with the 
requirement that: 

(i) TVKO options must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Optbns, Futures and 

Risk Management Techniques 
FINS3775 Seminar in Rnance 
(ii) One further option must be chosen from undergraduate 
subjects offered by either the School of Banking and Finance 
or the School of Marketing. 

TabI» 11B 

V M r l Hours par week* 
Session 1 
ACCT1501 Accounting and 

Financial Management 1A 4.5 
ECON1101 Microeconomics! 3.5 
ECON1202 Quantitative Methods A or 5 
ECON1201 Quantitative Methods A (Advanced) 5 

Optbn 1 (General Educatksn) 

Session 2 
ACCT1511 Accounting and 

Financial Management IB 4.5 
ECON110Z Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 

Option 2 (General Education) 
•Laboraory sessions as requlrGd ara additional to the ptescribed hours. 

Business Finance 2A 
Microeconomics 2 
Marketing Systems 
Consumer Behaviour A 

Business Finance 2B 
Australian Capital Markets 
Consumer Behaviour B 
Marketing Research 

Hours per <week* 

3 
4 
4 
4 

Year 2 
Session 1 
FINS2613 
ECON2101 
MARK2012 
MARK2032 

Sessiom 
FINS2614 
FINS2612 
MARK2042 
MARK2052 

Years 
Session 1 
FINS3615 Business Finance 3 3 
MARK3073 Strategy Marketing 4 

Option 3 
Option 4 

Sessiom 
FINS3616 International Business Finance 3 
MARK3083 Managerial Marketing 4 
MARK3093 Marketing Information Management 4 

Optkin 5 

3486 
Industrial Relations - Pass - FulMlme Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Industrial Relations a candidate shall 
pass the subjects as set out In Table 1 2 bebw with the 
requirement that: 

(i) Students must complete 2 General Education subjects, the 
second of which may be taken in Year 1 or Year 2. 

(ii) One option must be chosen from: 
ECOH2301 Management and Business Devetopment 
ECOH2303 Economic Change in Modern China 1700-1949 
EC0H2304 Economic Transformation In the People's 

Republk: of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 

(iii) The three subjects IROB2715 Labour History, IROB3720 
Industrial Law and IROB3721 Industrial Relatbns Methods 
may, with the permission of the Head of School of Industrial 
Relations and Organizational Behaviour, be substituted with: 
IROB1702 Industrial Relations IB 
IROB2712 Labour Market Policies 
IROB2714 Industrial Democracy 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB2718 Human Resource Management 
IROB3719 Industrial Relations Theory 
30.744 Comparative Labour Relations -

Developed Economies 
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(K/) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 

Table 12 

Yaarl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Sessiom 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Year 2 
Session 1 
IROB2703 
1ROB2711 
IROB1701 

Session 2 
IROB2704 
IROB2715 

Hours p«r week* 

Accounting and 
Financial Management 1A 4.5 
MiCToeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Industrial Relations 1A or 
Option 2 (General Education) 

Industrial Relatbns 2A 
Labour Market Economics 
Industrial Relations 1A or 
Option 2 (General Educatbn) 
Options 

Industrial Relations 2B 
Labour History 
Option 4 
Option 5 

4.5 
3.5 
3.5 
3.5 

3.5 
3 

3.5 

3.5 
3 

3.5 
3 

3.5 
3 

ECOH2308 British Imperialism in the 19th and 20th Centuries 
EC0H3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Marxian Political Economy 
EC0N2106 Post-Keynesian Political Economy 
(Hi) The tv»o subjects IR0B2715 Labour History and 
IROB3720 Industrial Law may. with the permission of the 
Head of School of Industrial Relations and Organizatbnal 
Behaviour, be substituted with: 
IROB1702 Industrial Relations 1B 
IROB2712 Labour Market Policies 
IROB2714 Industrial Democracy 
IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB2718 Human Resource Management 
IROB3719 Industrial Relations Theory 
30.744 Comparative Labour Relations ~ 

Developed Economies 

(iv) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 

Years 
Session 1 
IROB3705 Industrial Relations 3A 
IROB3720 Industrial Law 

Option 6 
Session 2 
IROB3706 Industrial Relations 3B 
IROB3721 Industrial Relations Methods 

Optk3n7 

3486 
Industrial Relations - Honours - Full-time Course 

Bachalor of Commerce 
BCom 

To complete the rec^irements for the award of the degree at 
Honours level specializing in Industrial Relatbns a candidate 
shall pass the subjects as set out in Table 13 bebw with the 
requirement that: 
(i) Students must complete 2 General Educatbn subjects, the 
second of which n^y be taken in Year 1 or Year 2. 
(ii) One optbn must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2303 Economic Change in Modern China 1700-1949 
EC0H2304 Economic Transformation in the People's 

Republic of China 
'Laboratory sessions as required are additional to the prescnbed liours 

Table 13 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

EC0N11G2 
ECON1203 
IROB1701 

Hours par week* 

Accounting and 
Financial Management 1A 
Microeconomics 1 
Quantitative Methods A or 
Quantitative Methods A (Advanced) 
Optbn 1 (General Educatbn) 

Accounting and 
Financial Management 1B 
Macroeconomics 1 
Quantitative Methods B 
Industrial Relations 1A or 
Option 2 (General Education) 

4.5 
3.5 
5 
5 

4.5 
3.5 
3.5 
3.5 

Year 2 
Session 1 
IROB2703 Industrial Relatbns 2A 
IROB2711 Labour Market Economics 
IROB1701 Industrial Relations 1A or 

Optbn 2 (General Educatbn) 
Optbn 3 

Session 2 
IROB2704 Industrial Relatbns 2B 
IROB2715 Labour History 

Optbn 4 
Optbn 5 

Years 
Session 1 
IROB3705 Industrial Relatbns 3A 
IROB3720 Industrial Law 

Option 6 

3.5 
3 

3.5 

3.5 
3 

3.5 
3 
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Year 3 Hours per week" 
Session 2 
IROB3706 Industrial Relations 3B 3.5 
IROB3707 Industrial Relations Research 

Methods and Thesis Workshop 3 
Option 7 

Year 4 
Session 1 
IROe4731 Industrial Relations Case Studies A 3 
IROB4733 Industrial Relations Seminar 
IROB4734 Thesis (Industrial Relations) 

Session 2 
IROB4732 Industrial Relations Case Studies B 3 
IR0B4733 Industrial Relatbns Seminar 
IROB4734 Thesis (Industrial Relations) 

3484 
Information Systsms - Pass - Full-time Coursa 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Pass level specializing in Information Systems a candidate 
shall pass the subjects as set out in Table 14 below with the 
requirement that: 

(1) One option must be chosen from: 

ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development 

in the 20th Century 
ECON2101 Microeconomics 2 
ECON2102 Maaoeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
EC0N2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introductton to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 

Year 2 
Session 1 
INFS2609 

Hours per week* 

Tabia 14 

Year l 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment ol Commerce 3 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 

Accounting and 
Financial Management I B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Computer Information 
Systems Technotogy 

ACCT2522 Accounting and 
Financial Management 2A 

COMP1811 Computing 1 (Procedural) 
Option 1 

Session 2 
INFS2603 Computer Information Systems 2 
COMP1821 Computing 2 

Option 2 
Option 3 

Years 
Session 1 
INFS3605 
INFS3608 

'Uboratory sessions as required are additional to the prescribed hours 

Computer Systems Implementation 3 
Database Systems 3 
Optbn 4 

Session 2 
INFS3607 Distributed Computer Systems 3 
INFS3611 Information Systems Devetopment 3 

Option 5 

3484 
Information Systems - Honours - Full-time Course 

Bachelor of Commerce 
BCom 

To complete the requirements for the award of the degree at 
Honours level specializing in Infornnation Systems a candidate 
shall pass the subjects as set out in Table 15 below with the 
requirement that: 

(i) One option must be chosen from: 

ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Devetopment 

in the 20th Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
EC0N2116 Japanese Economic Policy 
ECON2206 Quantitative Economic Techniques A 
ECON2208 Introductton to Operatrans Research 
ECON2209 Business Econometrics and Forecasting. 

(ii) Two Honours options must be chosen from: 
INFS4805 Informatbn Systems Auditing 
INFS4810 Advanced Data Management 
INFS4811 Knowledge Based Information Systems 
INFS4B12 Managing Software Devetopment 
INFS4853 Advanced Systems Management 
INFS4857 Operations Research for Management 1 
INFS4891 Decisbn Support Systems 
INFS4893 Special Topics in Informatbn Systems 

(ill) Students must also satisfy the BCom "minor" requirements 
as set out in Rule 2. 
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Tabi» 15 

Yean 
Session 1 
ACCT1501 

ECON1101 
LEGT7711 
ECON1202 
ECON1201 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
INFS2609 

Hour» per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Legal Environment of Commerce 3 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 

Accounting and 
Financial Management 1 B 
Macroeconomics 1 
Quantitative Methods B 
Computer Information Systems 1 

Computer Information 
Systems Technology 

ACCT2522 Accounting and 
Financial Management 2A 

COMPI 811 Computing 1 (Procedural) 
Option 1 

Session 2 
INFS2603 Computer Information Systems 2 
COMPI 821 Computing 2 

Optbn 2 
Options 

4.5 
3.5 
3.5 
3 

Years 
Session ì 
INFS3605 
INFS3608 

Session 2 
INFS3607 
INFS3611 

Year 4 
Session 1 
INFS4886 

Session 2 
INFS4887 

INFS4898 
INFS4794 

Computer Systems Implementation 3 
Database Systems 3 
Option 4 

Distributed Computer Systems 3 
Informatbn Systems Development 3 
Options 

Research Topics in 
Information Systems 1 
Honours Option 1 
Honours Opttan 2 

Research Topics in Information 
Systems 2 
Project Seminar 
Thesis (Information Systems) 

the subjects as set out in Table 16 betow with the requirement 
that: 
(i) The options shall be chosen from any of the subjects offered 
by Faculty, subject to prerequisites being met and to Faculty 
Rule 2 for a disciplinary minor. Candidates may choose to 
include GEOG3132 Marketing Geography as an option. 
(ii) At least one option must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2303 Economic Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the 

People's Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2102 Maaoeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2108 Industry Economics and 

Australian Industrial Policy 
ECON3115 Economics o( Devetoping Countries 

Table 16 

Yaar l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
MARK2012 
MARK2032 

Session 2 
MARK2a42 
MARK2052 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3,5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Marketing Systems 4 
Consumer Behaviour A 4 
Optbn 3 
Option 4 

Consumer Behaviour B 4 
Marketing Research 4 
Optbn 5 
Optbn 6 

3480 
Market ing - Pass - Ful l - t l in« Course 

Baclieior oi Commerce 
BCoffl 

To complete the requirements for the award of the degree at 
Pass level specializing in Marketing, a candidate shall pass 
'Laboratory sessions as required are additional to the prescntped hours. 

Years 
Session 1 
MARK3022 Marketing Models 4 
MARK3073 Strategb Marketing 4 

Optbn 7 
Session 2 
MARK3083 Managerial Marketing 4 
MARK3093 Marketing Information Management 4 

Optbn 8 
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3480 
Marfcsting - Honours - Full-time Course 

Bachelor of Commerce 
BCoffl 

To complete the requirements for the award of the degree at 
Honours level specializing in Marketing, a candidate shall 
pass the subjects as set out in Table 17 betow with the 
requirement that: 
(i) The options shall be chosen from any of the subjects offered 
by Faculty, subject to prerequisites being met and to Faculty 
Rule 2 for a disciplinary minor. Candidates may choose to 
include GEC)G3132 Marketing Geography as an optkxi. 
(ii) At least one optton must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2303 Economic Change in Modern China 1700-1949 
ECOH2304 Economic Transformation in the 

People's Republic of China 
ECOH2308 British Imperialism in the 19th and 20th Centuries 
ECOH3303 Transformation of the Japanese Economy 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
EC0N2108 Industry Economics and 

Australian Industrial Policy 
EC0N3115 Economics of Devekiping Countries 

Tabi» 17 

Yaarl 
Session t 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

EC0N1ia2 
ECON1203 

Hours per week* 

Accounting and 
Financial Management 1A 4 .5 
Mictoeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Optk>n 1 (General Educatbn) 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Yew 2 
Session 1 
MARK2012 Marketing Systems 4 
MARK2032 Consumer Behaviour A A 

Optton 3 
Optton 4 

Session 2 
MARK2042 Consumer Behaviour B 4 
MARK2052 Marketing Research 4 

Optton 5 
Option 6 

laboratory seasionB as required are additional to the prescritjed tiours. 

Years Hours par week* 
Session 1 
MARK3022 Marketing Models 4 
MARK3073 Strategic Marketing 4 

Optton 7 
Sessiom 
MARK3083 Managerial Marketing 4 
MARK3093 Marketing Information Management 4 
MARK7143 Marketing Research (Honours) 2 

Optton 8 

Year 4 
Session 1 
MARK7209 Buyer Behavtour 3 
MARK7203 Seminar In Marketing Theory 1 3 
Session 2 
MARK7204 Thesis (Marketing) 
MARK7205 Methods of Marketing Research 3 

3493 
Marketing and Accounting - Pass - Full Time 
Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1991 for the first time. 
To complete the requirements for the award of the degree at 
Pass level specializing in Marketing and Accounting, a 
candidate shall pass the subjects as set out in the table below 
with the requirement that: 
(i) Two options must be chosen 
ACCT3563 Accounting and Financial Management 3A or 
ACCT3573 Accounting and financial Management 3A 

(Honours) 
ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technotogies 
ACCT4819 Accounting for Financial Instruments and 

Complex Transactions 
MARK3063 Promottons Management 
MARK3206 Seminar in Marketing A 
MARK3207 Seminar in Marketing B 
MARK 3208 Channels of Distributton 

(ii) One optkxi must be chosen from 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON3104 Applied Macroeconomics 
EC0N2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 Introductton to Operattons Research 
EC0N2209 Business Econometrics and Forecasting 
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Yean 
Session 1 
ACCT1501 

EC0N1101 
ECON1202 
EC0N1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
INFS1602 

Year 2 
Session 1 
ACCT2522 

ACCT2532 

UARK2012 
MARK2032 

Session 2 
ACCT2542 

ACCrr2552 

MARK2042 
MARK2052 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeccoomics 1 3 5 
Quantitative Methods A or 5 
Quantitative l^ethods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Computer Information Systems 1 3 

Accounting and Financial 
Management 2A or 4.5 
Accounting and Financial 
Management 2A (Honours) 4.5 
Mari<eting Systems 4 
Consumer Behaviour A 4 
Option 2 (General Education) 

Accounting and Financial 
Management 2B or 4.5 
Accounting and Financial 
Management 2B (Honours) 4.5 
Consumer Behaviour B 4 
Marketing Research 4 
Option 3 

Y « r 3 
Session I 
ACCT3583 
ACCT3593 
MARK3022 
MARK3a73 

Session 2 
ACCT4820 

MARK3083 
MARK3093 

Accounting and 
Financial Management 3B or 4.5 
Accounting and Financial 
Managenwnt 3B (Honours) 5 
Marketing Models 4 
Strategic Marketing 4 
Optk>n 4 

Contemporary Issues in 
Management Accounting 3 
Managerial Marketing 4 
Marketing Information Management 4 
Option 5 

(i) Two options must be chosen from: 
ACCT2522 Accounting and Rnancial Management 2A 
ACCT3583 Accounting and Financial Management 3B 
ECOH1301 Australia in the International Economy 

in the 20th Century 
ECOH2301 Management and Business Development 
ECON2209 Business Econometrics and Forecasting 
FINS2613 Business Finance 2A 
INFS1602 Computer Informations Systems 1 
INFS2606 Management Information Systems Design 
IROB1701 Industrial Relatons 1A 
IROB2703 Industrial Relations 2A 
LEGT7711 Legal Environment of Commerce 
LEGT7731 Legal Regulation of Marketing and Distributbn 
(ii) At least one opton must chosen from: 
HOSP4001 Managing New Service Products 
HC)SP4002 Resort Management 
HOSP4003 Communication Strategy in the Hospitality 

Industry 

Tabl0lB 

Yearl 
Session 7 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 
Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 

Accounting and 
Financial Management IB 
Macroeconomics 1 
Quantitative Methods B 

Year 2 
Session 1 
MARK2012 Marketing Systems 
MARK2032 Consumer Behaviour A 
ECON2117 Economics of Tourism 
Session 2 
MARK2042 Consumer Behaviour B 
MARK2052 Marketing Research 
IROB2718 Human Resource Management 

4.5 
3.5 
3.5 

3491 
Marketing and Hospitality Management - Pass -
FuH-tlnw Course 

Bachelor of Coi 
BCoffl 

To complete the requirements for the award of the degree at 
Pass level in Marketing and Hospitality Management, a 
candidate shall pass the subjects as set out in Table 18 betow 
with the requirement that: 
* Laborakvy sessions as required are additional to the prescntped tiouis 

Year 3 
Session 1 
MARK3073 
HOSP3009 

Session 2 
MARK3083 
HOSP3010 

Strategic Marketing 
Financial Management and 
Operational Control in the 
Hospitality Industry 
Optbn 1 (General Education) 

Managerial Marketing 
Legal Aspects of Tourism 

tion 2 (General Education) 

Year 4 
Session 1 
MARK3022 Marketing Models 
HOSP4013 Hospitality Management 1 

Optton 3 
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Yaar 4 Hours per week* 
Session 2 
HOSP4014 Hospitality Management 2 4 

Option 4 
Options 

Note: During the first four sessions, candidates witl undertake concurrent studies 
in Hospitality Management in ttie TAFE Sector and acourse lee of approximately 
SI S20 is payat}te at (tie time of University enrolment 

3494 
Marketing and Japanese Studies - Pass - Full-time 
Course 
Bachelor or Commerce 
BCom 

This is a new course offered in 1991 for ttie first tiine. 
To complete the requirements for tfie award of the award of the 
degree at Pass level specializing in Marketing and Japanese 
Studies, a candidate shall pass the subjects as set out in the 
table below with the requirement that: 
(i) Students must complete two General Educatbn Subjects 
(il) Three opttons must be chosen from: 
ECOH3303 
ECON2115 
EC0N2116 
JAPN3000 
JAPN3001 
Yearl 
Session 1 
ACCT1501 

Transformation of the Japanese Economy 
Japanese International Economic Relations 
Japanese Economic Policy 
Japanese 3A 
Japanese 3B 

Hours per week* 

ECON1101 
ECON1202 
ECON1201 
JAPN1000 
JAPN1100 
JAPN1200 
Session 2 
ACCT1511 

ECON1102 
ECON1203 
JAPN1001 
JAPN1101 
JAPN1201 

Year 2 
Session 1 
MARK2012 
MARK2032 
JAPN2000 

Session 2 
MARK2042 
MARK2052 
JAPN 2001 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Japanese 1A (Core) or 5 
Japanese 1A (Intermediate) or 5 
Japanese 1A (Advanced) 5 

Accounting and Financial 
Management IB 4.5 
Macroeconomics 1 3.5 
Quantitativ© Methods B 3.5 
Japanese IB (Core) or 5 
Japanese 1B (Intermediate) or 5 
Japanese 1B (Advanced) 5 

Marketing Systems A 4 
Consumer Behaviour A 4 
Japanese 2A 5 
Option 1 

Consumer Behaviour B 4 
Marketing Research 4 
Japanese 2B 5 
Optton 2 

Years 
Session 1 
MARK3022 Marketing Models 4 
MARK3073 Strategic Management 4 

Optton 3 
Option 4 

* LalMratory sessions as required are additional to the prescnbed tiours 

Year 3 Hours per week* 
Session 2 
MARK3083 Managerial Marketing 4 
MARK3093 Marketing Information Management 4 

Option 5 
Option 6 

Co-operative Programs 

3509 
Accounting Co-Operative Program - Pass - Full 
Time Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1991 for the first time. 
Entry to the program is at first year only, and through the 
scholarship selecton procedures. 
To complete the requirement for the award of the degree at 
Pass level specializing in Accounting in the Co-operative 
Program a candidate shall pass the subjects as set out in the 
table below with the requirennent that: 
(i) One options must be chosen from: 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECON2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 Introductton to Operatipns Research 
ECON2209 Business Econometrics and Forecasting 
(ii) Students must also satisfy the B.Com "minor" requirement 
as set out in Rule 2. 

Yearl 
Session 1 
ACCT1501 

LEGT7711 
ECON1101 
ECON1202 
ECON1201 
Session 2 
ACCT1511 

INFS1602 
ACCT8691 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Legal Environment of Commerce 3 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 

Accounting and 
Financial Management IB 
Computer Information Systems 1 
Industrial Training 1 

4.5 
3 

Year 2 
Fast Tradf (January/February intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 
ACCT2542 Accounting and Financial 

Management 2B or 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 
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Year 2 Hours per week* 
Session 1 
ECON1102 Macroeconomics 1 3-5 
ECON1203 Quantitative Methods B 3.5 

Optbn 1 
Option 2 

Session 2 
FINS 2613 Business Finance 2A 3.0 
ACCT8692 Industrial Training 2 

Option 3 

Years 
FastTrack (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 8.0 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 9.0 
ACCT3583 Accounting and Financial 

Management SB or 8,0 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 9.0 

Session 1 
ACCT3708 Auditing or 3.0 

3.5 

Year l 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
EC0N12Q3 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3 5 
Quantitative Methods B 3.5 
Option 2 

ACCT3718 Auditing (Honours) 
Optbn 4 
Optbn 5 
Option 6 

Sessbn 2 
ACCT 8693 Industrial Training 3 

Option 7 
Option 8 

3508 
Accounting and Finance Co-Operatlve Program -
Pass - Full Time Course 

Bachelor of Commerce 
BCom 

This is a new course offered in 1991 for the first time. 
Entry to the program is at first year only, and through the 
scholarship selectfon procedure. 
To complete the requirennents for the award of the degree at 
Pass level specializing in Accounting and Finance.in the 
Co-operative Program a candidate shall pass the subjects as 
set out in the table below with the requirennent that: 

(i) Two options must be chosen from: 
INFS1602 Computer Information Systems 1 
LEGT7711 Legal Environment of Commerce 

(ii) Two options must be chosen form: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
F1NS3633 Real Estate Finance and Investments 
FINS3634 Lending and Liquidity Management 
FINS3635 Optbns, Futures and Risk 

Management Techniques 
FINS3775 Seminar in Finance 

• Laboratory sessions as required are additional to the prescribed hours. 

Year 2 
Fast Track (January/February intensive teaching) 

ACCT2522 Accounting and Financial 
Management 2A or 8 

ACCT2532 Accounting and Financial 
Management 2A (Honours) 8 

ACCT2542 Accounting and Financial 
Management 2B of 8 

ACCT2552 Accounting and Financial 
Management 28 (Honours) 8 

Session 1 
FINS2613 Business Finance 2A 3 
ECON2101 Microeconomics 2 4 

Optbn 3 
Optbn 4 

Sessbn 2 
FINS2614 Business Finance 2B or 3 
FINS2714 Business Finance 28 (Honours) 3 
FINS2612 Australian Capital Markets 3. 
ACCT8691 Industrial Training 1 

Years 
Fast Track (January/February Intensive Teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 8 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 9 
ACCT3583 Accounting and Financial 

Management 38 or 8 
ACCT3593 Accounting and Financial 

Management 38 (Honours) 9 

Session 1 
FINS3615 
FINS3715 
ACCT8692 

Business Finance 3 or 
Business Finance 3 (Honours) 
Industrial Training 2 
Optbn 5 

Sessbn 2 
ACCT3708 
ACCT3718 
ACCT4819 

FINS3616 
FINS3716 

Auditing or 3 
Auditing (Honours) or 3.5 
Accounting for Financial Instruments 
and Complex Transactions 3 
Internatbnal Business Finance of 3 
Internatbnal Business Finance 
(Honours). 3 
Optbn 6 
Optbn 7 



Commerce and Economics 

3506 
Accounting and Information Systems Co-operative 
Program - Pass - Full-time Course 

Bachelor of Commaroe 
BCom 

Entry to the program is at first year only, and through the 
scholarship selection procedure. 
To complete the requirements for the award of the degree at 
Pass level, specializing in Accounting and Information 
Systems in the Co-operative program a candidate shall pass 
the subjects as set out in the table bebw with the requirement 
that: 
One option 
ECOH2301 
ECOH2313 

ECON2101 
ECON2102 
ECON2103 
ECON2104 
EC0N2116 
ECON2206 
ECON2208 
ECON2209 

Yean 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 
LEGT7711 
Session 2 
ECON1203 
INFS1602 
ACCT1511 

must be chosen from: 
Management and Business Development 
Australian Economic Development in the 20th 
Century 
Miaoeconomics 2 
Macroeconomics 2 
Applied Microeconomics 
Applied Macroeconomics 
Japanese Economic Policy 
Quantitative Economics Techniques A 
Introduction to Operations Research 
Business Econometrics and l=orecasting 

Hours per weak* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A1 or 5 
Quantitative Methods A (Advanced) 5 
Legal Environment of Commerce 3 .0 

Quantitative Methods B 
Computer Information Systems 1 
Accounting and Financial 
Management IB 

ECON1102 Macroeconomics 1 

3 5 
3 

4.5 
3.5 

Year 2 
Fast Track (J^uary/February intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 
ACCT2542 Accounting and Financial 

Management 2B or 
ACCT2552 Accounting and Financial 

Management 2B (Honours) 
Session 1 
INFS2609 

FINS2613 

Computer Information Systems 
Technology 
Business Finance 2A 
Option 1 
Option 2 

3. 
3 

sessions 
INFS2691 
INFS2603 

Industrial Training 1 
Computer Information Systems 2 3 
Option 3 

' Laboratory sessiora as required are additional to ttie pruscribGd hours. 

Year 3 Hours par waak* 
Fast Tradf (JanuaryA^bruary intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 
ACCT3583 Accounting and Financial 

Management 38 or 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 

8 

8 

Session 1 
INFS3692 
INFS3608 

Industrial Training 2 
Database Systenns 
Option 4 

Session 2 
INFS3607 
INFS3611 

Distributed Computer Systems 
Information Systems Development 

ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) 

Optbn 5 

3 
3 
3 

3.5 

3507 
Accounting and Japanese Studies Co-Operative 
Program - Pass - Full Time Course 

Bachalor of Commerce 
BCom 

This is a new course offered in 1991 for the first lime. 
Entry to the program is at first year only, and through the 
scholarship selection procedure. 
To complete the requirements for the award of the degree at 
Pass level in Accounting and Japanese Studies, in the 
Co-operative Program a candidate shall pass the subjects as 
set out in the table below with the requirement that: 

(i) One option must be chosen from; 
ECOH2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20lh 

Century 
EC0N2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
EC0N2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 Introduction to Operations Research 
ECON2209 Business Econometrics and Forecasting 
(ii) One option must be chosen from: 
ECOH3303 Transformation of the Japanese Economy 
EC0N2115 Japanese International Economic Relations 
JAPNSOCO Japanese 3A 
JAPN3001 Japanese 3B 

Year 1 Hours per week* 
Session 1 
ACCT1501 Accounting and 

Financial Management lA 4.5 
ECON1101 Microeconomics 1 3.5 
ECON1202 Quantitative Methods A or 5 
ECON1201 Quantitative Methods A (Advanced) 5 
JAPN1000 Japanese 1A (Core) or 5 
JAPN1100 Japanese 1A (Intermediate) or 5 
JAPN1200 Japanese 1A (Advanced) 5 
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Year 1 Hour* per week' 
Session 2 
ACCTI511 Accounting and 

Financial Managemenl IB 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 
JAPN1001 Japanese IB (Core) or 5 
JAPN1101 Japanese IB (Intermediate) or 5 
JAPN1201 Japanese IB (Advanced) 5 

Year 2 
Fast Track (January/February intensive teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 8 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 8 
ACCT2542 Accounting and Financial 

Management 2B or 8 
ACCT2552 Accounting and Financial 

Managemenl 2B (Honours) 8 

Session 1 
FINS2613 Business Finance 2A 3 
JAPN2000 Japanese 2A 5 
LEGT7711 Legal Environment of Commerce 3 

Option 1 

Session 2 
INFS1602 Computer Information Systems 1 3 
JAPN2001 Japanese 2B 5 
ACCT8691 Industrial Training 1 

Years 
Fasf Track (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Managemenl 3A or 8 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 9 
ACCT3583 Accounting and Financial 

Management 3B or 8 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 9 

Session 1 
ACCT3708 Auditing or 3 
ACCT3718 Auditing (Honours) 3.5 
ACCT8692 Industrial Training 2 

Option 2 

Sesston 2 
Option 3 
Option 4 
Option 5 
Option 6 

Bachelor of Economics 
BEc 

3561 
Econometrics - Pass - Full-time Coursef 

Bachelor of Economic* 
BEc 

To complete the requirenfients for the award of the degree at 
Pass level in Econometrics a candidate shall pass the subjects 
as set out in Table 19 below with the requirement that two 
subjects Options 3 and 4 must be chosen from List D at the 
end of this section. 

Tabi» 19 

Yean 
Session 7 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCTI 511 

ECON1102 
ECON1203 

Year 2 
Sesson 1 
ECON2101 
ECON2206 
ECON2204 

Session 2 
ECON2102 
ECON2207 
ECON2205 

Hours par weel(* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Microeconomics 2 4 
Quantitative Economic Techniques A3 
Linear Economics 3 
Optbn 3 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
Economic Cptimizatton and 
Dynamics 3 
Option 4 

Years 
Session 1 
ECON3101 Microeconomics 3 4 
ECON3203 Econometrics A 3 
ECON3201 Mathematical Economics A 3 
Sessk>m 
ECON3102 Macroeconomics 3 4 
ECON3204 Econometrics B 3 
ECON3202 Mathematical Economics B 3 

* Laboratory sessions as required are additional to ttie prescritjed hours. 
tFof details of the Horxxji^ program in Economics and Econometrics, please refer 
To course code 3581. 
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3591 
Economic History - Pass - Full-tim« Coursef 

3531 
Economics - Pass - Full-time Cours« 

Bachelor of Economics 
BEe 

To complete the requirements for the award of the degree at 
Pass level In Economic History a candidate shall pass the 
subjects as set out in Table 20 below with the requirement that: 

(i) Two subjects (Options 6 and 7) must be chosen from one 
of the combinations in List A at the end of this section. 
(ii) One subject must be chosen from List B. 
(iii) Three subjects must be chosen from List C. 

Table 20 

Yean 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Sessiom 
ACCT1511 

ECON1102 
EC0N1203 

Year 2 
Session 1 
ECON2101 
ECON2206 
ECOH2312 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

Years 
Session 1 
ECON3101 
ECOH3301 

Hours per weeli* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitativ© Methods A or 5 
Quantitative Methods A (Advanced) 5 
Optton 1 (General Education) 

Accounting and 
Financial Management 1Q 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Educatbn) 

Microeconomics 2 4 
Quantitative Economic Techniques A3 
The Industrial Revolution 3 
Option 3 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
or 
Australian Economic Development 
in the 20th Century 3 
Option 4 
Option 5 

Microeconomics 3 4 
The History of Economic Analysis 3 
Option 6 

Session? 
ECON3102 Macroeconomics 3 

Option 7 
Option 8 

* Laboratory sessions as roquired are additional to the prescribed hours. 
•ff or details of the Honours program in Economics and Econometrics, please refer 
ID course code 3S92. 

Bachelor of Economics 
BEc 

To complete the requiren^nts for the award of the degree at 
Pass level in Economics a candidate shall pass the subjects 
as set out in Table 21 below with the requirement that: 
(i) Two subjects (Options 6 and 9) must be chosen from one 
of the combinations in List A at the end of this section; 
(ii) Other optbns to be chosen must include: 
(a) up to four subjects from List 8 to meet the requirement 
for a disciplinary minor in Economic History or Econometrics; 
and the renviining subjects from List A and List B; or 
(b) six subjects from the same discipline outside the School 
of Economics, or 
(c) four subjects from the same discipline outside the School 
of Economics to meet the requirementfor adisciplinary minor; 
ECOH2312 The Industrial Revolution (Option 3); and one 
subject from List A or List B; or 

(d) up to three subjects from the same discipline outside the 
School of Economics to meet the requirement for a disciplinary 
minor; ECOH2312 The Industrial Revolution (Option 3); 
ECOH3301 The History of Economic Analysis (Option 7); and 
the remaining subjects from List A and List B. 

Table 21 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECONÌ102 
ECON1203 

Year 2 
Session I 
ECON2101 
ECON2206 

Hours per weeli* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5.0 
Quantitative Methods A (Advanced) 5.0 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Microeconomics 2 4 
Quantitative Economic Techniques A3 
Option 3 
Option 4 

Session 2 
ECON2102 
ECON2207 

Macroeconomics 2 4 
Quantitative Economic Techniques B 
or 3 

ECOH2313 Australian Economic Development 
in the 20lh Century 3 
Option 5 
Optton 6 
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Years 
Session 1 
ECON3101 

Session 2 
ECON3102 

Hours per week* 

4 

Hours per week* 

Microeconomics 3 
Option 7 
Option B 

Macroeconomics 3 
Option 9 
Option 10 

3531 
Economics - Honours - Full-time Course 

Bachetor of Economics 
BEc 

To complete the requirements tor the award of the degree at 
Honours level in Economics a candidate shall pass the subjects 
as set out in Table 21A below with the requirement that: 
(i) Four subjects must be chosen from the combinations in List 
A (Options 6 and 9 for one combinatbn, and Options 11 and 
12 for another combination). 
(ii) Other options to be chosen must include: 
(a) up to four subjects from List B to meet the requirement for 
a disciplinary minor in Economic History or Econometrics: and 
the remaining subjects from List A and List B; or 
(b) six subjects from the same discipline outside the School 
of Economics; or 
(c) four subjects from the same discipline outside the School 
of Economics to meet the requirement for a disciplinary minor; 
ECOH2312 The Industrial Revolution (Option 3); and the 
remaining subjects from List A and List B; or 
(d) up to three subjects from the same discipline outside the 
School of Economics to meet the requirement for a disciplinary 
minor; ECOH2312 The Industrial Revolution (Option 3); 
ECOH3301 The History of Economic Analysis (Option 7); and 
the remaining subjects from List A or List B. 

Table 21A 

Yaarl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week' 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Educatbn) 

Year 2 
Session 1 
ECON2121 Microeconomics 2 (Honours) 4 
EC0N2Z06 Quantitative Economic Techniques A 3 

Options 
Option 4 

' Uborakyy seasions as required are additional to ttie prescribed hours. 

Year 2 
Session 2 
ECON2122 Macroeconomics 2 (Honours) 4 
ECON2207 Quantitative Economic Techniques B 3 
ECOH2313 Australian Economic Development 

in the 20th Century 3 
Option 5 

Years 
Session 1 
ECON3121 Microeconomics 3 (Honours) 4 

Option 6 
Option 7 
Option 8 

Session 2 
ECON3122 Macroeconomics 3 (Honours) 4 
EC0N3114 Economic Methodology 4 

Option 9 
Option 10 

Year 4 
Sesston 1 
ECON4121 

ECON4126 
ECON4127 
Session 2 
ECON4122 
ECON4126 
ECON4127 

Microeconomics 4 3.5 
Option 11 
Economic Honours Thesis Seminar 2 
Thesis (Economics) 

Macroenomics 4 3,5 
Economic Honours Thesis Seminar 2 
Thesis (Economics) 
Option 12 

3544 
Economics and Accounting - Pass - Full Time 
Course" 

Bachelor of Economics 
BEc 

This is a new course offered in 1991 for the first lime. 
To complete the requirements for the award of the degree at 
Pass level specializing in Economics and Accounting a 
candidate shall pass the subjects as set out in the table below 
with the requirement that: 
(i)Two options must be chosen from one of the combinations 
in List A. 
(ii) One option must be chosen from: 
ACCT3708 Auditing or 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instruments and 

Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 

Yearl 
Session I 
ACCT1501 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 

ECON1101 Microeconomics 1 3.5 
ECON1202 Quantitative Methods A or 5 
ECON1201 Quantitative Methods A (Advanced) 5 

Option 1 (General Education) 
"Subiect to approval. 
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Vaar1 
Session 2 
ACCT1511 

Hours p«r week* 

Accounting and 
Financial Management IB 4.5 

ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative l\/lethods B 3.5 
INFS1602 Computer Itrfomnation Systems 1 3 

Year 2 
Session 1 
ECON2101 
ECON2206 

ACCT2522 

ACCT2532 

FINS2613 
Session 2 
ECON2102 
ECON2207 

ECOH2313 

ACCT2542 

ACCT2552 

Years 
Session 1 
ECON3101 
ACCT3563 

ACCT3573 

Microeconomics 2 4 
Quantitative Economic 
Techniques A 3 
Accounting and Financial 
Management 2A or 4.5 
Accounting aid Financial 
Management 2A (Honours) 4.5 
Business Finance 2A 3 

Macroeconomics 2 4 
Quantitative Economic 
Techniques Bar 3 
Australian Economic Devebpment 
in the 20th Century 3 
Accounting and Financial 
Management 2B, or 4.5 
Accounting and Financial 
Management 2B (Honours) 4.5 
Option 2 

Microeconomics 3 
Accounting and Financial 
Management 3A or 
Accounting and Financial 
Managment 3A (Honours) 
Optbn 3 
Option 4 

Session 2 
ECON3102 
ACCT3583 

Macroeconomics 3 
Accounting and Financial 
Management 3B or 

ACCT3593 Accounting and Financial 
Management 3B (Honours) 
Options 
Option 6 

4 

4.5 

5 

4 

4.5 

5 

3532 
Economics and Asian Studies - Pass - Full-time 
Cours« 

Bachelor of Economics 
BEe 

To complete the requirements for the award of the degree at 
Pass level in Economics and Asian Studies a candidate shall 
pass the subjects as set out in Table 22 below, with the 
requirement thai subjects to be chosen must comprise: 
' ijboralDfy sessions as required are additionai to the prescribed hours. 

(I) Enough language units to enable the student to reach a 
standard equivalent to pass in Intermediate level language 
subjects. It a student has satisfacto^ H.S.C. competence in 
the language, this will require two units; if not. four units. In the 
case of Japanese language, students entering without H.S.C. 
competence should enrol in the core stream and include four 
units^jf Japanese beginning with JAPN1000 Japanese 1A 
(Corel) and JAPN1001 Japanese 1B (Core). Students entering 
the Japanese language programme with H.S.C. competence 
will be admitted to either the Intermediate or advanced stream, 
depending on their H.S.C. grade, and should enrol in either 
JAPN1100 Japanese 1A (Intermediate) and JAPN1101 
Japanese IB (Intermediate) or JAPN 1200 Japanese 1A 
(Advanced) and JAPN 1201 Japanese IB (Advanced). 
(ii) Six units including language units which relate to a 
particular country or group of countries. One of these six units 
may be either Japanese Economic History or Chinese 
Economic History but the other five will have to be chosen as 
Options. 

Tabi» 22 

Yean 
Session I 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2101 
ECON2206 
ECOH2305 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

ECOH3303 

ECOH2304 

Years 
Session 1 
ECON3101 
ECON3109 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5.0 
Quantitative Methods A (Advanced) 5.0 
Optbn 1 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Modem Asian Economic History 3 
Optbn 3 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
or 
Australian Economic Development 
in the 20th Century 3 
Transformation of Japanese 
Economy or 3 
Economic Transformation in the 
People's Republic of China 3 
Option 4 

Microeconomics 3 
Economic Growth and 
Development A* 
Option 5 
Optbn 6 

4 

3.5 



Undergraduate Stucfy: Rules for degree of BCom and BEc 

Year 3 Hours par week* 
Session 2 
ECON3102 Macroeconomics 3 A 
EC0N3110 Economic Growth and 

Development B " 3.5 
Option 7 
Optbn 8 

"With the pGrmtsaioo of the Head of School of Economics another combination of 
subfecls from Li«t A may be substituted. 

3532 
Economics and Asian Studies - Honours - Full-time 
Course 

Year 2 
Session 2 
ECON2122 
ECON2207 

Hours per week* 

Macroeconomics 2 (Honours) 4 
Quantitative Economic 
Techniques B or 3 

ECOH2313 Austraiian Economic Devetopment 
in the 20th Century 3 

ECOH3303 Transformation of Japanese Economy 
or 3 

ECOH2304 Economic Transformation in the 
People's Republic of China 3 
Optbn 4 

Bachelor of Economics 
BEc 

To complete the requirement for the award of the degree at 
Honours level in Economics and Asian Studies a candidate 
shall pass the subjects as set out in Table 22A below with the 
requirement that subjects to be chosen must comprise: 
(i) Enough language units to enable the student to reach a 
standard equivalent to pass in intermediate level language 
subjects. If a student has satisfactofy H.S.C. competence in 
the language, this will require two units; if not, four units. In the 
case of Japanese language, students entering without H.S.C. 
competence should enrol in the core stream and include four 
units of Japanese beginning with JAPN1000 Japanese 1A 
(Core) and JAPN1001 Japanese IB (Core). Students entering 
the Japanese language programme with H.S.C. competence 
will be admitted to either the intermediate or advanced stream, 
depending on their H.S.C. grade, and should enrol in either 
JAPN1100 Japanese 1A (Intermediate) and JAPN1101 
Japanese IB (Intermediate) or JAPN1200 Japanese 1A 
(Advanced) and JAPN1201 Japanese 1B (Advanced). 

(ii) Six units (including language units) which relate to a 
particular country or group of countries. One of these six units 
may be either Japanese Ecorxjmic History or Chinese 
Economic History but the other five will have to be chosen as 
Options. 

Table 22A 

Years 
Session 1 
ECON3121 
ECON3109 

Session 2 
EC0N3122 
ECON3110 

Microeconomics 3 (Honours) 4 
Economic Growth and 
Development A t 3 
Option 5 
Option 6 

Macroeconomics 3 (Honours) 4 
Economic Growth and 
Development Bf 3 
Option 7 
Option 8 

Year 4 
Session 1 
ECON4121 Microeconomics 4 3.5 
ECON4126 Economics Honours Thesis Seminar 2 
EC0N4127 Thesis" (Economics) 

Option 9 
Session 2 
ECON4122 Macroeconomics 4 3.5 
ECON4126 Economics Honours Thesis Seminar 2 
EC0N4127 Thesis" (Economics) 

Yaarl 
Session 1 
ACCT1S01 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Houra par week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 

Accounting and 
Financial Management 1B 4.5 
Macroecorxsmics 1 3.5 
Quantitative Methods B 3.5 
Option 2 

Year 2 
Session 1 
EC0NZ121 Microeconomics 2 (Honours) 4 
ECON2206 Quantitative Economic Techniques A 3 
ECOH2305 Modern Asian Economic History 3 

Option 3 
* Laboratory sessions as required are additional to the prescribed hours. 

tWIth the penhlsston of Ifw Head of School of Economics ar>othef combination of 
subjects from Ust A may be substituted. 
"The thesis must focus on the Asian country or region which has been studied 
throughout Ifiedeflrae. 

3581 
Economlcsand Econometrics- Honours - Full-time 
Course 

Bachelor of Economica 
BEc 

To complete the requirements for the award of the degree at 
Honours level in Economics and Econometrics a candidate 
shall pass the subjects as set out in Table 22B bebw with the 
requirement that: 
(i) Twm subjects (Options 3 and 4) must be chosen from List 
D. 
(ii) Two subjects (Options 5 and 6) must be chosen from one 
of the combinations in List A. 



Commerce and Economics 

Table 22B 

Hours per «raek* 

Accounting and 
Financial Managennent 1A 4.5 
Microeconomics 1 3.5 
Quantitalive Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroecononnics 1 3.5 
Quantitative Methods B 3.5 
Optbn 2 (General Educatbn) 

3592 
Economics and Economic History - Honours -
Full-time Course 

Baelielor of Economics 
BEc 

To complete the requirements for the award of the degree at 
the Honours level in Economics and Economic History a 
candidate shall pass the subjects as set out in Table 22C 
below with the requirement that: 
(i) Two subjects (Options 6 and 8) must be chosen from one 
of the combinations in List A. 
(ii) One subject must be chosen from List B. 
(iii) Five subjects must be chosen from List C. 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A3 
Linear Economics 3 
Option 3 

Macroeconomics 2 (Honours) 4 
Quantitative Economic Techniques B 3 
Economic Optimizatbn and 
Dynamics 3 
Option 4 

Microeconomics 3 (Honours) 4 
Econometrics A 3 
Mathematical Economics A 3 
Option 5 

Macroeconomics 3 (Honours) 4 
Econometrics B 3 
Mathematical Economics B 3 
Option 6 

Microeconomics 4 3.5 
Applied Econometrics A 3 
Economics Honours Thesis Seminar 2 
Thesis (Econometrics) 

Macroeconomics 4 3.5 
Applied Econometrics B 3 
Economics Honours Thesis Seminar 2 
Thesis (Econometrics) 

• Laboratory sessions as required are additional to the prescribed hours. 

Table 22C 

Yean 
Session 1 
ACCT1501 

EC0N1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management IB 4.5 
Maaoeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Educatbn) 

Year 2 
Session 1 
ECON2121 
ECON2206 
ECOH2312 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
The Industrial Revolutbn 3 
Optbn 3 

Session 2 
ECON2122 
ECON2207 

Macroeconomics 2 (Honours) 
Quantitative Economic 
Techniques B or 

ECOH2313 Australian Economic Development 
in the 20th Century 
Option 4 
Optbn 5 

Years 
Session 1 
EC0N3121 Microeconomics 3 (Honours) 
ECOH3301 The History of Economic Analysis 

Optbn 6 
Optbn 7 

Session 2 
EC0N3122 Macroeconomics 3 (Honours) 

Optbn 8 
Optbn 9 
Option 10 
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Y«ar4 
Session 1 
ECON4121 
ECOH4323 

ECON4126 
ECOH4327 
Session 2 
ECON4122 
ECON4325 
ECON4126 
EC0H4327 

Hours per week* 

Microeconomics 4 3.5 
Approaches to Social and 
Economic History 3 
Economics Honours Thesis Seminar 
Thesis (Economic History) 

Macroeconomics 4 3.5 
Seminar in Research Methods 3 
Economics Honours Thesis Seminar 
Thesis (Economic History) 

Hours per week* 

4 

3 

3547 
Economics and Finance - Pass - Full-time Course 

Bschelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Pass level in Economics and Finance a candidate shall pass 
the subjects as set out in Table 23 below with the requirement 
that: 
(1) Two subjects (Options 4 and 6) must be chosen from one 
of the combinations in List A. 

(ii) Two subjects (Options 5 and 7) must be chosen from List E. 

TabI» 23 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2101 
ECON2206 
FINS2613 

Session 2 
ECON2102 
ECON2207 
FINS2614 
FINS2612 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 0 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Option 2 (General Education) 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Business Finance 2A 3 
Options 

Macroeconomics 2 4 
Quantitative Economic Techniques B 3 
Business Finance 2B 3 
Australian Capital Markets 3 

Ysar3 
Session 1 
ECON3101 Microeconomics 3 4 
FINS3615 Business Finance 3 3 

Optbn 4 
Option 5 

• Laboratory sessions as roquirod are additional to Ihe pfescribed hours. 

Years 
Session 2 
ECON3102 Macroeconomics 3 
FINS3616 Internalional Business 

Finance 
Option 6 
Optbn 7 

3547 
Economics and Finance - Honours - Full-time 
Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Honours level in Economics and Finance a candidate shall 
pass the subjects as set out in Table 23A bebw with the 
requirement that: 
(i) Two subjects (Optbns 4 and 6) must be chosen from one 
of the combinations in List A. 

(ii) Two subjects (Options 5 and 7) must be chosen from List E. 

Table 23A 

Yearl 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 

Year 2 
Session 1 
ECON2121 
ECON2206 
FINS2613 

Session 2 
ECON2122 
ECON2207 
FINS2714 
FINS2612 

Years 
Session 1 
EC0N3121 
FINS3715 

Session 2 
ECON3122 
FINS3716 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Optbn 1 (General Education) 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Optbn 2 (General Education) 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Business Finance 2A 3 
Option 3 

Macroeconomics 2 (Honours) 4 
Quantitative Economic Techniques B 3 
Business Finance 2B (Honours) 3 
Australian Capital Markets 3 

Microeconomics 3 (Honours) 4 
Business Finance 3 (Honours) 3 
Optbn 4 
Optbn 5 

Macroeconomics 3 (Honours) 4 
Intematbnal Business 
Finance (Honours) 3 
Optbn 6 
Optbn 7 
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Year 4 
Session 1 
ECON4121 
FINS4776 
ECON4126 

FINS4798 
ECON4127 
SesskxiS 
ECON4122 
FINS4777 
EC0N4126 

FINS4798 
ECON4127 

Microeconomics 4 
Business Finance 4A 
Economics Honours Thesis 
Seminar or 
Project Seminar 
Thesisf (Economics) 

Macroeconomics 4 
Business Finance 48 
Economics Honours Thesis 
Seminar or 
Project Seminar 
Thesist (Economics) 

Hours par ¥veek* 

3.5 
3 

3.5 
3 

Years 
Session 1 
ECON3101 Microeconomics 3 
ECON3107 Labour Economics A 
IROB370S Industrial Relations 3A 

Option 4 
Sessiom 
EC0N3102 Maaoeconomics 3 
ECON3108 Labour Economics B 
IROB3706 Industrial Relations 3B 

Option 5 

Hours per week* 

4 
3 

3.5 

4 
3 

3.5 

tThe Thess topic must bo approved by Iha Heads o( both the Schod of Banking 
and Finance and the School of Economics. 

3557 
Economics and Industrial Ralations - Pass -
Full-time Course 

Bachelor o( Economics 
BEo 

To complete the requirements for the award of the degree at 
Pass level in Economics and Industrial Relations a candidate 
shall pass the subjects as set out in Table 24 betaw with the 
requirement that three subjects must be chosen from List F. 

Table 24 

Yean 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
MiCToeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financial Management 1B 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Industrial Relations 1A or 3.5 
Option 2 (General Education) 

Year 2 
Session 1 
ECON2101 
ECON2206 
IROB2703 
IROB1701 

Sessions 
ECON2102 
ECON2207 

ECOH2313 

IROB2704 

Miaoeconomics 2 4 
Quantitative Economic Techniques A 3 
Industrial Relations 2A 3.5 
Industrial Relations 1A or 3.5 
Option 2 (General Education) 

Macroeconomics 2 4 
Quantitative Economic 
Techniques B or 3 
Australian Economic Devebpment 
In the 20th Century 3 
Industrial Relations 2B 3.5 
Option 3 

lions as requited are additional to the prescribed hours. 

3557 
Economics and Industrial Relations - Honours -
Full-time Course 

Bachelor of Economics 
BEc 

To complete the requirements for the award of the degree at 
Honours level in Economics and Industrial Relations a 
candidate shall pass the subjects as set out in Table 24A 
below with the requirement that two subjects must be chosen 
from List F. 

Tablo24A 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
ECON1203 
IROB1701 

Hours per week* 

Accounting and 
Financial Management 1A 4.5 
Microeconomics 1 3.5 
Quantitative Methods A or 5 
Quantitative Methods A (Advanced) 5 
Option 1 (General Educatbn) 

Accounting and 
Financial Management IB 4.5 
Macroeconomics 1 3.5 
Quantitative Methods B 3.5 
Industrial Relations 1A or 3.5 
Optton 2 (General Education) 

Year 2 
Session 1 
ECON2121 
ECON2206 
IROB2703 
IROB1701 

Session 2 
ECON2122 
ECON2207 

ECOH2313 

IROB2704 

Microeconomics 2 (Honours) 4 
Quantitative Economic Techniques A 3 
Industrial Relations 2A 3.5 
Industrial Relations 1A or 3.5 
Optton 2 (General Education) 

Macroeconomics 2 (Honours) 4 
QuanStatriie Economic 
Techniques B or 3 
Australian Economic Development 
in the 20th Century 3 
Industrial Relations 2B 3.5 
Option 3 
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Year 3 
Session 1 
ECON3121 
ECON3107 
IHOB3705 

Session 2 
ECON3122 
ECON310B 
IROB3706 
IROB3707 

Year 4 
Session 1 
ECON4121 
IROB4731 
ECON4126 

IROB4734 
Session 2 
EC0N4122 
IROB4732 
EC0N4126 

IROB4733 
IROB4734 

Hours per weak* 

Micrae;onomics 3 (Honours) 
Labour Economics A 
Industrial Relations 3A 
Option 4 

Macrodconomics 3 (Honours) 
Latxxii Economics B 
Industrial Relations 3B 
Research Methods and 
Thesis Workshop 

4 
3 

3.5 

4 
3 

3.5 

3.5 MicroeDonomics 4 
Industrial Relations Case Studies A 3 
Economics Honours Thesis 
Semimir or 2 
Thesis (Industrial Relations) 

Macrooconomics 4 3.5 
Industrial Relations Case Studies B 3 
Economics Honours Thesis 
Semimir or 2 
Industrial Relations Seminar 
Thesis (Industrial Relations) 

3551 
Industrial Relations - Pass - Full-time Course 

Bachelor of Economics 
BEc 

To complete the req jirements for the award ol the degree at 
the Pass level in Incustrial Relations a candidate shall pass 
the subjects as set o Jt in Table 25 below with the requirement 
that; 
(i) Option 3 must be chosen from List F, 
(ii) Students must complete 2 General Education subjects, the 
second of which may be taken in Year 1 or Year 2. 
(iii) Students must satisfy the BEc "minor" requirements as set 
out in Rule 2. 

Table 25 

Y e a n 
Session 1 
ACCT1501 

ECON1101 
ECON1202 
ECON1201 

Session 2 
ACCT1511 

ECON1102 
EC0N1203 
IROB1701 

Hours per week* 

Accounting and 
Financ al Management 1A 4.5 
Microeconomics 1 3.5 
Quanti atlve Methods A or 5. 
Quanti ative Methods A (Advanced) 5 
Option 1 (General Education) 

Accounting and 
Financ al Management 1B 4.5 
Macrooconomics 1 3.5 
Quanti ative Methods B 3.5 
Industtial Relations 1A or 3.5 
Option 2 (General Education) 

Year 2 
Session 1 
ECON2101 
ECON2206 
IROB2703 
IROB1701 

Session 2 
ECON2102 
ECON2207 

ECOH2313 

IROB2704 

Years 
Session 1 
ECON3101 
ECON3107 
IROB3705 
Session 2 
ECON3102 
ECON3108 
IROB3706 

Hours per week* 

Microeconomics 2 4 
Quantitative Economic Techniques A 3 
Industrial Relations 2A 3.5 
Industrial Relations 1A or 3.5 
Optton 2 (General Education) 

Macroeconomics 2 4 
Quantitative Economic 
Techniques B or 3 
Australian Economic Development 
in the 20th Century 
Industrial Relations 2B 
Option 3 

Microeconomics 3 
Labour Economics A 
Industrial Relations 3A 

Macroeconomics 3 
Latx)ur Economics B 
Industrial Relations 3B 

3 
3.5 

4 
3 

3.5 

3 
3.5 

Co-Operatlve Programs 

3543 
Economics and Accounting Co-Operatlve Program 
- Pass - Full-time Coursef 

Bachelor of Economics 
BEc 

This is a new course offered in 1991 for the first time. 
Entry to this program is at first year only, and through the 
scholarship selection procedure. 
To complete the requirements for the award of the degree at 
Pass level specializing in Economics and Accounting in the 
Co-operative Program a candidate shall pass Ihe subjects as 
set out in the table below with the requirement that: 
(i) Two options must be chosen from one of the combinations 
in List A 
(ii) One option must be chosen from: 
ACCT3708 Auditing, or 
ACCT3718 Auditing (Honours) 
ACCT4818 Advanced Auditing Technologies 
ACCT4819 Accounting for Financial Instruments and 

Complex Transactions 
ACCT4820 Contemporary Issues in Management Accounting 

Yearl 
Session I 
ACCT1501 

Hours per week* 

* Laboratory sessions as required are additional to ttie prescribed hours. 

Accixinting and 
Financial Management 1A 4.5 

ECON1101 Microeconomics 1 3.5 
ECON1202 Quantitative Methods A or 5 
ECON1201 Quantitative Methods A (Advanced) 5 

Option 1 (General Educatbn) 
t Subject to approval. 
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Vearl Hours per week* 
Session 2 
ACCT1511 Accounting and 

Financial Management IB 4.5 
ECON1102 Macroeconomics 1 3.5 
ECON1203 Quantitative Methods B 3.5 
INFS1602 Computer Inlofmation Systems 1 3 

Year 2 
Fast Track (January/February htensivg teaching) 
ACCT2522 Accounting and Financial 

Management 2A or 8 
ACCT2532 Accounting and Financial 

Management 2A (Honours) 8 
ACCT2542 Accounting and Financial 

Management 2B or 8 
ACCT2552 Accounting and Financial 

Management 28 (Honours) 8 
Session 1 
ECON2101 Microeconomics 2 4 
ECON2206 Quantitative Economics 

Techniques A 3 
FINS2613 Business Finance 2A 3 

Option 2 
Sessiom 
ECON2102 Macroeconomics 2 4 
ECON2207 Qantitative Economics 

Techniques B or 3 
ECOH2313 Australian Economic Development 

in the 20th Century 3 
ECOH2118 Industrial Training 1 

Years 
Fast Track (January/February intensive teaching) 
ACCT3563 Accounting and Financial 

Management 3A or 8 
ACCT3573 Accounting and Financial 

Management 3A (Honours) 9 
ACCT3583 Accounting and Financial 

Management 3B or 8 
ACCT3593 Accounting and Financial 

Management 3B (Honours) 9 
Sesskm 1 
ECON3101 Microeconomics 3 4 
ECON3118 Industrial Training 2 

Option 3 
Sesskxi2 
ECON3102 Macroeconomics 3 4 

Option 4 
Optbn 5 
Option 6 

• Laboratfy sessicx» as required are additional to Iho prBscritwd hours. 

List A 
A combination of units in this list consists of one unit from List 
A1 and one corresponding unit from List A2. 

A1 
ECON3103 Monetary Economics A 
ECON3105 Public Economics A 
ECON3107 Labour Economics A 

ECON3109 Economic Growth and Devetopment A 
ECON3201 Mathematical Economics A 
ECON3203 Econometrics A 

A2 
ECON3104 Monetary Economics B 
ECQN3106 Public Economics B 
ECON3108 Labour Economics B 
EC0N3110 Economic Growth and Development B 
ECON3202 Mathematical Economics B 
ECON3204 Econometrics B 

L I s IB 
ECOH2312 The Industrial Revolution 
ECOH2313 Australian Economic Devetopment 

in the 20th Century 
ECON2105 Marxian Political Economy 
ECON2106 Post-Keynesian Political Economy 
ECON2107 Natural and Environmental Resources 

Economics 
EC0N2108 Industry Economics and Australian Industrial 

Policy 
EC0N2110 Regional and Urban Economics 
ECON2115 Japanese International Economic Relations 
ECON2116 Japanese Economic Policy 
ECON2204 Linear Economics 
ECON2205 Economic Optimizatbn and Dynamics 
ECON2207 Quantitative Economic Techniques B 
EC0N3111 Contemporary Japanese Economy 
EC0N3112 The Newly Industrializing Economies of East Asia 
EC0N3113 Economic Development in ASEAN Countries 
EC0N3114 Economic Methodotogy 
ECON3115 Economics of Devetoping Countries 

L i s t C 
ECOH2305 
ECON3301 
ECOH3302 
ECOH3303 
ECOH3306 

Modern Asian Economic History 
The History of Economic Analysis 
Classics of Economic Thought 
Transformation of the Japanese Economy 
Comparative Economic Systems 
in Historical Perspective 

ECOH3307 Multinationals: Theory and History 

L I s tD 
ECON2208 Introduction to Operatbns Research 
EC0N2209 Business Econometrics and Forecasting 
ECON2211 Operations Research in Economics 
ECON2212 Applied Economic Statistics 

L i s t E 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Market 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 

L I s tF 
IROB2712 
IROB2714 
IROB2715 

Labour Market Policies 
Industrial Democracy 
Labour History 
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IROB2716 Industrial Conflict 
IROB2717 Social Aspects of Work and Unionism 
IROB3719 Industrial Relations Theory 
IROB3720 Industrial Law 

Undergraduate Thesis* 

Students enrolled for a degree at Honours level in the Schools 
of the Faculty must present a thesis in their final year of study. 
The thesis is to be on a topic selected by the student and 
approved by the Hoad of the School concerned. The thesis 
must be written under the supervision of a member of staff 
nominated by the appropriate Head of School. 
The length of the tfiesis for the Honours degree should not 
exceed 10,000 wor<is. 
For the Honours courses the topic selected must normally be 
submitted for approval no later than the end of the second 
sessbn in the second last year of the course. 
The thesis for any c<xjrse leading to the award of a degree at 
Honours level must De presented not later than 30 November 
of the year in which the thesis is to be presented. 
In writing theses siudents are expected to pay particular 
attention to matters of presentation. In this respect students 
are advised to consjit Jate L. Turabian, A Manual for Writers 
of Term Papers. Theses and Dissertations, Phoenix Bool<s, 
University of ChicagD Press, 1955, and W. R. Pari<er, The MLA 
Style Sheet, Modern Language Association, NY. latest edition 
The thesis must include a bibl iography and an 
acl<nowledgement of all source material and it must be 
accompanied by an abstract of approximately 200 words. Two 
copies of the thesi!! must be submitted in double-spaced 
typescript on paper size A4 with a 30 mm margin and suitably 
bound or stapled. 

In exceptional circuinstances the Head of School may grant 
an extension of time for compliance with the requirements of 
the three immediate y preceding paragraphs. 

'Before choosing a thesis topic, students in Economics should seelt from their 
department an informatior sheet outlining requirements for the undergraduate 
thesis. The School of Economics also s u p p l y the form headed Undergraduate 
Thesis: Application of Ap|)rovai of Tope. Two copies of this tofm should be 
completed by the student and signed by a member ol statf to show that the 
proposed topic Is recommended for consideration. They should then be lodged at 
the School office. 
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Undergraduate Study 

Combined Commerce/Law Course, 
Economics/Law Course and 
Commerce/Science Course 

Combined Courses leading to award 
of Degrees of Baclielor of 
Commerce/Bachelor of 1-aws and 
Bachelor of Economics/Bachelor of 
Laws 

The University offers ccoibined courses leading to tfie award 
of the degrees of BCcmn and LLB and BEc and LLB. The 
Bachelor of Commercd degree course and the Bachelor of 
Economics degree course may be taken at either Pass or 
Honours level, the corrbined course taking five or six years 
respectively. Students wishing to take the degree at Honours 
level must consult the Head of the School in which they wish 
to study for Honours before enrolling in the second year of the 
course. 

The Bachelor of Laws degree may be combined with a 
Bachelor of Commerce specializing in Accounting, Finance. 
Industrial Relations. Infcrmation Systems or Marketing. 

In the nxidern world of t uslness and administration there is a 
need in many fields for the combined professional skills of 
accountancy and law. The most obvious of these is the broad 
field of taxation practice already drawing on both accounting 
and legal specialists for such matters as estate planning and 
taxation aspects of business reorganizations. With the 
growing complexity of commerce, including international 
business activities and large scale corporate organization, 
there is a new and urge nt need for graduates who are well 
versed in a wide range of legal subjects as well as in 
accounting and commei ce generally. These graduates may 

enter large companies as full-time advisers or undertake 
specialized professional practice. In the public sector also the 
increasing scale and complexity of government undertakings 
opens up a significant range of opportunities leading to senior 
administrative positions. Apart from specific career 
consideratbns, there is no doubt that accounting and law are 
complementary studies which provide a demanding but 
worthwhile course for the able student. 

In the financial markets, there is considerable demand for 
graduates with training in finance and law. The complexity of 
securities, takeover and company legislation has necessitated 
the employment of such graduates in merchant banks, trading 
banks, brokerage houses and regulatory bodies. 

The combination of Economics and Law is not designed with 
the needs of any particular professional group in mind, but 
these skills are valuable in many vocations, particularly in the 
Public Service. 

The growing complexity of industrial relations in Australia 
highlights the need for people wishing to become industrial 
advocates to have a solid grounding in economics, 
psychotogy, sociology and industrial relations, as well as in 
law. The combined course of Bachelor of Commerce 
(Industrial Relations) and Bachelor of Laws is therefore 
recommended for people wfio hope to practise law in the 
industrial jurisdiction. 

Recent developments in Federal and State legislation, in the 
field of trade practices and consumerism in particular, have 
created an urgent need for managers and administrators 
skilled in both law and marketing. The combined Marketing/ 
Law course seeks to meet this need by combining a detailed 
study of marketing systems in general, and marketing 
management in particular with the study of law. Graduates will 
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find oppoftunities in both private and public sectors of the 
economy. 

Rule 30 
RuIm Relating to the Bachelor of Commarce/Bachelor of 
Laws Course and the Bachelor of Economics/Bachelor of 
Laws Course 
General Rules and Rules relating to the award of the degree 
of Bachelor of Commerce and Bachelor of Economics, as set 
out in other sections of this Handbook, shall apply wherever 
relevant to candidates for the course of Bachelor of 
Commerce/Bachelor of Laws and Bachelor of 
Economics/Bachelor of Laws. 
Candidates for the combined Commerce/Law or 
Economics/Law degree course may be awarded the degree 
of BCom or BEc either when they have successfully completed 
the entire combined course or when they have completed the 
requirements for the award of the BCom or BEc degree. In 
deciding when students who have not completed the 
requirements set out in one of Tables 26-33 have nevertheless 
completed the requirements for the BCom or BEc the following 
concessions will apply: 
1(a) For students enrolled prior to 1989 in the BCom 
Accounting/LLB course, course codes 4730 and 4731: 
(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rul* 7 optbns. 
(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 15.101H 
Australia in the International Economy in the 20th Century, 
LEGT7711 Legal Environment of Commerce and two Rule 11 
options. 
(3) Students who have passed LAWS4010 and LAWS4020 
Business Associatbns 1 and 2 will be exempted from one Rule 
13 option if enrolled for the Pass course, or a corresponding 
subject specified in Rule 14 If enrolled for the Honours course. 
(4) Students who have passed any other elective in the field 
of business law will be exempted from one Rule 13 option if 
enrolled for the Pass course or, a corresponding subject 
specified in Rul« 14 if enrolled for the Honours course. 
The subjects listed below will be regarded as 'Business Law' 
for the purpose of Rule 13. 
LAWS3030 Trusts 
LAWS3050 Succession 
'LAWS4010 Business Associations 1 and 
•LA,WS40eO Business Associations 2 
LAWS4030 The [Modern Corporation 
LAWS4240 industrial and Intellectual Property 
LA,WS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4350 Insurance Law 
•LAWS4370 Commercial Law A and 
•LAWS4380 Commercial Law B 
LAWS4390 Consumer Protection Law 
•LAWS4440 Elements of Income Tax Law 

and 
•LAWS4450 Advanced Revenue Law 
LAWS4540 Intemational Trade 
I t will be noted that subiecls murHed with ati asterisk must both be taken in order 
to count as one opticn. 
1(b) For students who enrolled in 1989 and subsequent years 
in the BCom (Acoounting)/LLB course, course code 4732: 

(1) Students who have passed LAWS 1120 Legal System -
Torts will be exempted from two Rule 9 options. 
(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from LEGT7711 
Legal Environment of Commerce and 2 options. 
(3) Students will be exempted from 3 options if they have 
passed both of the followifng subjects: 
•LAWS4010 Business Associations 1 and 
•LAWS4020 Business Associations 2 
and one other subject from the following list: 
LAWS3030 Trusts 
LAWS3050 Succession 
LAWS4030 The Modern Corporation 
LAWS424Q Industrial and Intellectual Property 
LAWS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4350 Insurance Law 
'LAWS4370 Commercial Law A 

and 
•LAWS4380 Commercial Law B 
LAWS4390 Consumer Protection Law 
•LAWS4440 Elements of Income Tax Law 

and 
•LAWS4450 Advanced Revenue Law 
LAWS4S40 International Trade 
•It will be noted that subjects marked with asterisk must both be taken in order in 
count as one option. 

2(a) For students enrolled prior to 1990 in the BCom Finance 
LLB course, course code 4735: 
(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 7 options. 
(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 15.101H 
Australia in the Intemational Economy in the 20th Century and 
LEGT7711 Legal Environment of Commerce. 
(3) Students wishing to take out the Bachekjr of Commerce 
degree before completing the combined course must also 
complete two of the following 3 subjects: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
2(b) For students who enrolled in 1990 in the BCom 
(Finance)/LLB course, course code 4735: 
(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 options. 
(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from one optbn. 
(3) Students wishing to take out the Bachelor of Commerce 
degree before completing the combined course must also 
complete 4 of the foltowing subjects: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Options, Futures and 

Risk Management Techniques 
FINS3775 Seminar in Rnance 
3. For students enrolled prior to 1989 in the BCom 
(Economics)AXB course, course code 4740: 
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(1) Students who have passed LAWS1120 Legal System -
Torts will be exemp :ed from two Rule 7 options. 

(2) Students wtio have passed LAWS1410 Contracts and 
LAWS1610 CriminsI Law will be exempted from 15.101H 
Australia in the Inter national Economy in the 20th Century and 
15.246H l^anagemont Strategy and Business Development 
and two Rule 11 opiions. 
(3) For the purposti of the 2 Rule 17 options for students 
enrolled in the Pass course or Rule 18 for students enrolled in 
the Honours Course students may count no more than two of 
the following subjects as options, subject to the proviso that 
LAWS4010 Business Associations 1 and LAWS4020 Business 
Associations 2 must both be taken in order to count as one 
option, and further t iat any two of the subjects marked with 
an asterisk must be aken in order to count as one optbn: 
•LAWS4010 Business Assodatkins 1 
•LAWS4020 Business Associatkjns 2 
•LAWS4030 The Mcdern Corporatbn 
LAWS4260 Regulation and Economic Activity 
LAWS4340 Trade FTactices 
LAWS4390 Consumer Protection Law 
LAWS4440 Elements of Income Tax Law 
•LAWS4540 InternalkxialTrade 
LAWS5030 Industrial Law 
•LAWS8200 Economk: Analysis of Law 
4(a) For students enrolled prbr to 1989 in the BCom (Industrial 
Relations)/LLB course}, course code 4750: 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 7 options. 

(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 15.101H 
Australia in the Internsitional Economy in the 20th Century, one 
Rule 11 optbn, and cne Rule 22 option. 

(3) LAWS5030 Industrial Law and LAWS5000 Law of 
Emptoyment may be r u n t e d as Rule 22 opttons K enrolled 
for the Pass course, or Rule 23 options if enrolled for the 
Honours course. 

4(b) For students who enrolled in 1989 and subsequent years 
in the BCom (lndustri.il Relatbns)/LLB course, course code 
4750; 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 options. 
(2) Students will be exempted from 6 optbns if they have 
passed the following subjects: 
LAWS1410 Contracts 
LAWS1610 Criminal .aw 
LAWS5000 Law of Emptoyment 
LAWS5030 Industrial Law 

5(a) For students enrol led prior to 1989 in the 
BCom(Marketing)/LLB course, course code 4710: 

(1) Students who havd passed LAWS1120 Legal System -
Torts will be exempted from two Rule 7 optbns. 

(2) Students who hav s passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 15.101H 
Australia in the International Economy in theTwentieth Century 
and LEGT7711 Legal Environment of Commerce 

(3) Students who have Dassed any two electives from the list 
below will be exempt ad from two Rule 24 optbns. The 
electives are as folbws 

LAWS2230 Communications Law 
LAWS4010 Business Associations 1 
LAWS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4370 Commercial Law A 
LAWS4380 Commercial Law B 
LAWS4540 Internatbnal Trade 
(4) Students wishing to take out the Bachelor of Commerce 
degree before completing the combined course must also 
complete the subject MARK3022 Marketing Models. 
5(b) For students enrolled in 1989 and subsequent years in 
the BCom (Markeling)/LLB course, course code 4710: 

(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 optbns. 
(2) Students who have passed LAWS1410 Contracts and 
LAWS1610 Criminal Law will be exempted from 2 optbns. 

(3) Students will be exempted from two optbns if they have 
passed two subjects from the following list: 
LAWS2230 Communications Law 
LAWS4010 Business Assoclatbns 1 
LAWS4260 Regulation of Economic Activity 
LAWS4340 Trade Practices 
LAWS4370 Commercial Law A 
LAWS4380 Commercial Law B 
LAWS4540 Internatfonal Trade 
(4) Students wishing to take out the Bachelor of Commerce 
degree before completing the combined course must also 
complete the subject MARK3022 Marketing Models. 

6. For students enrolled in the BCom (Information 
Systems)A.LB course, course code 4736: 
(1) Students who have passed LAWS1120 Legal Systems -
Torts will be exempted from two Rule 9 optbns. 
(2) Students will be exempted from 5 subjects if they have 
passed the following subjects: 
LAWS1410 Contracts 
LAWS1610 Criminal Law 
LAWS4020 Business Associatbns 1 
LAWS4030 Business Associatbns 2 
7. For students enrolled in the BEc/LLB course, course code 
4745: 
(1) Students who have passed LAWS1120 Legal System -
Torts will be exempted from two Rule 9 options. 
(2) Students will be exempted from 6 optbns under Table 21 
for students enrolled in the Pass course or Table 21A for 
students enrolled in the Honours course if they have passed 
3 full-year (or equivalent) Law subjects. 
Candidates who discontinue the combined course before its 
completion may apply to the Faculty of Commerce and 
Economics and be credited with such subjects as the relevant 
School deems appropriate. 
Students requiring admission to the course leading to the 
award of the combined Commerce/Law or Economics/Law 
degree shall be required to meet the normal Faculty of 
Commerce and Economics prerequisites for entry. 
Candidates for Honours in the Commerce or Economics 
degree course must complete one year additional to the 
minimum of five years required for the Commerce/Law course 
at Pass level. 

Notwithstanding the above regulations, students undertaking 
the Combined Bachelor of Commerce or Bachelor of 
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Economics at Honours level/Bachelor of Laws course may be 
awarded the degree of Bachebr of Commerce or Bachetor of 
Economics at Honours level once they have completed the 
Honours year and the requirements of the first three years of 
the Bachelor of Commerce or Bachelor of Economics at 
Honours Level/Bachelor of Laws course. 

Rule 31 
Combinad Course* in Bachelor of Commare* 
(Accounting, Finance, induatrial Ralationa, information 
Syatama, MaifcetingVBachaior of Laws or Bachelor of 
Economics/Bachelor of Laws 
Degree requirements are set out in tabular form as follows: 
Table 26, Bachelor of Commerce (Accounling)/Bacheior of 
Laws. (This course is available only to students who enrolled 
prior to 1989.) 
Table 27, Bachelor of Commerce (Finance)/Bachelor of Laws. 
Table 28, Bachelor of Commerce (Economics)/Bachelor of 
Laws (This course is available only to students who enrolled 
prior to 1989). 
Table 29, Bachelor of Commerce (Industrial 
Relations)/Bachelor of Laws. 
Table 30, Bachelor of Commerce (Marketing)/Bachelor of 
Laws. 
Table 31, Bachetor of Commerce (Accounting)/Bachelor of 
Laws. 
Table 32, Bachelor of Commerce (information 
Systems)/Bachelor of Laws. 
Table 33. Bachelor of Economics/Bachelor of laws 

Table 26 

Year 2 

ACCT2522 

ACCT2542 

INFS1602 
RNS2613 
LAWS1410 
LAWS1610 

Years 
ACCT3563 

Hours per weeic* 
S1 S2 

Accounting and 
Financial Management 2A 
Accounting and 
Financial Management 2B 
Computer Information Systems 1 
Business Finance 2A 
Contracts 
Criminal Law 

4.5 

4.5 

Accounting and 
Financial Management 3A 4.5 

ACCT3583 Accounting and 
Financial Management 38 4.5 

ECON2101 Microeconomics 2 or 4 
EC0N2103 Applied Microeconomics or - 3.5 
ECON2102 Macroeconomics 2 0/- 4 
ECON2104 Applied Macroeconomics 3.5 
LAWS2160 Administrative Law A or A 
LAWS6210 Law, Lawyers and Society A or A 
LAWS3010 Property and Equity 4 4 
Nola; Students who wish to take the BCcm degree at Honours level must take 
ACCT3573 3A Honours and ACCT3693 36 Honoure in lieu of the correspondinfl 
Pass subjects, and unless they have the permission of the Head of School they 
must interpolate an Honours year in Accountir^ tjetween YearsS and 4 of the above 
program. 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 4 
LAWS2150 Federal Constitutional Law 4 
LAWS1010 Litigation 4 
LAWS7420 Legal Research and Writing 2 1 
LAWS7430 Research Componentf 
Law electives to the value of 12 credit points.:!̂  

4730 
Bachelor of Cominarce (Accounting, Finance and 
SystemsyBachsior of Laws 

BCom/LLB 

As for course 4731. Available only to students wlx) enrolled 
prior to 1986. 

4731 
Bachelor of Commarca (AccountlngVBachelor of 
Laws 

BCom/LLB 

This course is available only to students who enrolled prior to 
1989. 

Years 
Law electives to the value of 24 credit points.^ 

'Laboratory sessions as required are additional to the prescrbed hours. 
tTaken after or concurrenlly with LAWS7420 Legal Hoaaarch and Wnling 2. 
i l i i e electives must include LAWS4010 Business Associations 1 and LAWS4020 
Business Associations 2 and two other electives are to bo selected in the He« of 
business law, unless approval is received to the con t r ^ , which will be given in 
exceptionel circumstances only. 

4735 
Bachelor of Commerce {Flnance)/Bachelor of Laws 

BCom/LLB 

Table 27 
To complete the requirenunts for the award of the degree at 
Pass level in Rnance a candidate shall pass the subjects as 
set out in Table 27 below with the requirement that two options 
must be chosen from : 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
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FINS3635 Options. Futures and 
Risk Management Techniques 

FINS3775 Seminar in Finance 

Table 28 

YaarS 

Year l Hours per week* 
SI S2 

ACCT1501 Accountiig and 
Financial Management 1A 4.5 

ECON1101 Microeccnomics 1 3.5 
ECON1202 Quantität ve Methods A or 5.0 
ECON1201 Quantität ve Methods A 

(Advanced) 5.0 
LAWS1120 Legal System-Torts 4 4 
LAWS7410 Legal Reüearch and Writing 1 2 2 
ACCT1511 Accounting and 

Financial Management IB 4.5 
ECON1102 Maaoeccnomics 1 3.5 
ECON1203 Quantitati/e Methods B 3.5 

Year 2 
FINS2613 Business finance 2A 3 
ECON2101 Microeconomics 2 4 
LAWS1410 Contracts 4 4 
LAWS1610 Criminal Law 4 4 
ACCT2542 Accountina and 

Financial Management 28 4.5 
FINS2614 Business f-inance 2B 3 
FINS2612 Australian Capital Markets 3 

Years 
FINS3615 Business Finance 3 3 
FINS3616 Internaten 3l Business Finance 3 

Option 1 3 
Option 2 3 

LAWS2160 Administra ive Law 4 or 4 
LAWS6210 Law, Lawynrs and Society 4 or 4 
LAWS3010 Property and Equity 4 4 

Hours per week* 
SI 82 

ECON3101 Microeconomics 3 4 
ECON2207 Quantitative Economic 

Techniques Bt 3 
ECON3102 Macroeconomics 3 4 

Economics option to be chosen 
from the list in Rule 17. 3 

LAWS2160 Administrative Law 4 or 4 
l_AWS6210 Law, Lawyers and Society 4 or 4 
LAWS3010 Property and Equity 4 4 

Note: Students who wish to tal« Kis BCom degree at Honours level should consult 
the Head of the Department of Economics at the end of Year 1 

iStudents may. with the permission of the Head of the Department of Economics, 
substitute an option from the list in Rule 17 for Quantitative Economic Techniques 
B. 

Year 4 
LAWSe820 Law and Sociai Theory or 
LAWSe320 Legal Theory 
LAWS2150 Federal Constitutional Law 
UWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Component" 
Law elecfives to the value of 12 credit points. 
"Taiœn after or concurrently with LAWS74Z0 l ^ a l Research and Writing Z. 

Years 
Law electives to the value of 24 credit poinls. 

4 or 4 
4 or 4 
4 4 
1 or 1 

Note: In later years, students must take compulsory law 
subjects LA,WS2150, LAWS1010, LAWS8220 or LAWS8320 
and elective law subjects to complete LLB requirements 
including: 
LAWS3030 Trusts 
LAWS4010 Business Atisoclatlons 1 
LAWS4020 Business Aiisociations 2 
LAWS4370 Commercial Law A 
LAWS4380 Commercia LawB 
This may take up to 2 years. 
NMe: Students who wish to tal» Die BCom degree at Honours level must take 
nNS2714 Business Rnance 2B( Honours) and RNS37IS Business Finance 3 
(Honours) and RI4S3716 International Business Rnance (Honours) in lieu of the 
corresponding pass sutjjocts and t=INS3775 Seminar in Finance. 

4740 
Bachslor of Cotnmaic« (Economlcs)/Bachelor of 
Laws 

BCom/LLB 

This course is available orly to students who enrolled prior to 
1989. 

'Laboratory sessions as required ai B additional to the prescribed hours. 

4750 
Bachelor of Commerce 
RelationsVBachelor of U w s 

BCom/LLB 

Tabi» 29 

(Industrial 

Year l 

ECON1202 
ECON1203 
ACCT1501 

ACCT1511 

ECON1101 
ECON1102 
LAWS1120 
LAWS7410 

Year 2 
IROB1701 
IROB2703 
IROB2704 

LAWS1410 
LAWS1610 

Hours per week* 
Si S2 

Quantitative Methods A 
Quantitative Methods B 
Accounting and 
Financial Management 1A 
Accounting and 
Financial Management 1B 
Microeconomics 1 
Macroeconomics 1 
Legal System-Torts 
Legal Research and Writing 1 

5.0 

4.5 

3.5 

Industrial Relations 1A 3.5 
Industrial Relations 2A 3.5 
Industrial Relations 2B 

Option - a subject other than 
a Law subject to be chosen from 

the list in Rule 22. 
Contracts 4 
Criminal Law 4 

3.5 

4.5 

3.5 
4 
2 

3.5 
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Years 

IROB3705 Industrial Relations 3A 
ECON2104 Applied Macroeconomics 
IROB3706 Industrial Relations 3B 
IROB2711 Labour Market Economics 
LAWS2160 Administrative Law 
LAWS6210 Law, Lawyers and Society 
LAWS3010 Property and Equity 

Hours per week* 
S1 S2 

3.5 
3.5 

3.5 

4 
4 
4 

4 or 4 
4 or 4 
4 4 
1 or 1 

Note: Students wtw wish to take Itie BCom degree at Honouis level must take 
IROB3707 Industrial Relations Researcti Methods & Thesis Won<shop and must 
tnlefpolale an Honours year between Years 3 and 4 of the above program, except 
that with Ihe permission ol the Head of School of Industrial Relations and 
Organizational Behaviour a student may take an Honours year at a later stage. 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal "Rieory 
LAWS2150 Federal Constitutional Law 
LAWSiaiO Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Component" 
Law electives to the value of 12 credit points. 

"Taken alter or concurrently wth LAWS7420 Legal Research and Writing 2. 

Years 
Law eledives to the value of 24 credit points. 

4710 
Bachelor of Commerce (Marketing)/ 
Bachelor of Laws 

BCom/LLB 

Tabla 30 

Y e a n Hours per week* 
SI S2 

ACCT1501 Accounting and 
Financial Management 1A 

ACCT1511 Accounting and 
Financial Management 1B 

ECON1101 Microeconomics 1 
ECON1102 Macroeconomics 1 
ECON 1202 Quantitative Methods A 
ECON 1203 Quantitative Methods B 
LAWS1120 Legal System - Torts 4 
LAWS7410 Legal Research and Writing 1 2 
'Laboratory sessions as required are additional to the prescribed hours. 

4.5 

3 5 

5.0 

Year 2 
MARK2012 
MARK2032 
ECON2101 
ECON2103 
MARK2052 
MARK2042 
LAWS1410 
LAWS1610 

Marl<eting Systems 
Consumer Behaviour A 
Microeconomics 2 or 
Applied Microeconomics 
Marl<eling Research 
Consumer Behaviour B 
Contracts 
Criminal Law 

4.5 

3.5 

3.5 
A 
2 

3.5 
4 
4 
4 
4 

4 or A 
4 or A 
4 A 

1 or 1 

'Laboralory sessions as required are add itiond to the prescribed hours. 

Year 3 Hours per week* 
SI S2 

ECON2102 Macroeconomics 2 o/- 4 
ECON2ia4 Applied Macroeconomics^ 3.5 or 3,5 
MARK3073 Strategic Marketing 4 
MARK3093 Marketing Information Management 4 
MARK3083 Managerial Marketing 4 
LAWS2160 Administrative Law A or 4 
LAWS6210 Law, Lawiyers and Society 4 or 4 
LAWS3010 Property and Equity 4 4 

Note: Students who wish to take the BCom degree at Hotwurs level course must 
take MARK? 143 Marketing Reseat^ Honours as an additional Year 3 subject, and 
must Interpolate an Honours year between Years 3 and 4 ot the above program, 
except that with the permission of the Head of School, a student may enrol in an 
Honours year at a tater stage. 

Year 4 
LAWS8B20 Law and Social Theory Of 
LAWS832a Legal Theory 
LAWS215a Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 LegaJ Research and Writing 2 
LAWS7430 Research Componentf 
Law electives to the value of 12 credit points, 

tTaken after or concurrently with LAV/S7420 Legal Research and Writing 2. 

Years 
Law electives to the value of 24 credit points. 

4732 
Bachelor of Commerce (Accounting)/ 
Bachelor of Laws 
BCom/LLB 

Table 31 

Y e a n 

ACCT1501 

ACCT1511 

ECON1101 
ECON1102 
ECON1202 
ECON1203 
LAWS1120 
LAWS7410 

Year 2 

ACCT2522 

ACCT2532 

ACCT2542 

ACCT2552 

INFS1602 
FINS2613 
LAWS1410 
LAWS1610 

Hours per week* 
SI S2 

Accounting and 
Financial Management 1A 
Accounting and 
Financial Management IB 
Microeconomics 1 
Macroeconomics 1 
Quantitative Methods A 
Quantitative Methods B 
Legal System - Torts 
Legal Research and Writing 1 

4.5 

3.5 
4.5 

3.5 

3.5 
4 
2 

Accounting and 
Financial Management 2A or 
Accounting and Financial 
Management 2A (Honours) 
Accounting and Financial 
Management 2B or 
Accounting and Financial 
Management 2B (Honours) 
Computer Information Systems 1 3 
Business Finance 2A 
Contracts 4 
Criminal Law 4 

4.5 

4.5 

4.5 

4.5 

3 
4 
4 
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Years Hours per week 
82 SI 

ACCT3563 Accounting and 
Financial Management 3A or 4.5 

ACCT3573 Accounting and 
Financial Management 3A 
(Honours;̂  5 

ACCT3583 Accountirig and Financial 
Management 3B or 4.5 

ACCT3593 Accountir g and Financial 
Managen'enl3B (Honours) 5 

ACCT3708 Auditing cr 3 or 3 
ACCT3178 Auditing (Honours) 3.5 or 3.5 

Economics Option to be selected 
from List h appearing after Course 
Code 474 5 3-4 3-4 

LAWS2160 Administrsitive Law 
LAWS6210 Law, Lawyers and Society 
LAWS3010 Property and Equity 
Nol*: Students wtw wish to tal» the BCom decree at Honours level must take 
ACCT2632 Accounttna and Riianolat Management 2A (Honours). ACCT266Z 
Accouning and Hnancial Ma-iaQement 2B (Honours). ACCT3718 Audifng 
(Honours), ACCT3573 Accounti ig and Financid Management 3A (Honours) and 
ACCT3Sg3 Accounting and Rnanciai Management 3B (Honours) in lieu o( the 
corresponding Pass subjects, arKj unless ttwy tiave the perrrtission ol the Head of 
SchooJ they must interpolate an Honours year in Accounting betweens Year 3 and 
4 of the above program. 

Year 4 
LAWS8820 Law and Social Theory or 
U\WS8320 Legal TTiecry 
LAWS2150 Federal Constitutional Law 
LAWS1010 Litigation 
LAWS7420 Legal Research and Writing 2 
LAWS7430 Research Ckxmponentt 
Law electives to the valu i of 12 credit poinlst 

Years 
Law electives to the valui) of 24 aedit poinlst 

4 or 4 
4 or 4 
4 4 
1 or 1 

Year 2 
ECON1102 
INFS2603 

ACCT2522 

INFS2609 

LAWS1410 
LAWS6210 

Years 
INFS3605 

INFS3607 
INFS3608 
INFS3611 

LAWS1610 
LAWS3010 
LAWS4620 

Macroeconomics 1 
Computer Information Systems 2 
EcofXjmics Option to be 
selected from List A appearing 
after course code 4745 3-4 
Accounting and 
Financial Management 2A 4.5 
Computer Information 
Systems Technology 3 
Contracts 4 
Law, Lawyers and Society 4 

Information Systems 
Implementation 3 
Distributed Computer Systems 
Database Systems 3 
Information Systems 
Development 
Criminal Law 4 
Property and Equity 4 
Computer Applications to Law 

Hours per week* 
3.5 

3-4 

Note: Students who wish to take the BCom degree course at Honours level must 
interpolate an Honours year between years 3 and 4 of the above program, except 
that with the permission of the Head of School, a student may enrol in an Honours 
year at a later stage. 

Year 4 
LAWS2160 Administrative Law 4 
LAWS8820 Law and Social Ttieory or 
LAWS8320 Legal Theory 4 or 4 
LAWS2150 Federal Constitutional Law 4 
LAWS1010 Litigation 4 4 
LAWS7420 Legal Research and Writing 2 1 or 1 
LAWS7430 Research Componentt 
Law electives to the value of 9 credit points. 

tTaken attar or concurrently with I^WS7420U!gal Research and Writing 2. 
:tThe electives must Include LAW3«tO Business Associations 1 and LAWS4020 
Business AasociatiQn& 2 and two other e^ti 'ves are to be selected In the field of 
business law. unless approval is -eceived to the contrary, which will be given in 
exceptional circumstances only. 

4736 
Bachelor of Comirwrc« 
(Information SystemsVBaclwlor of Laws 

BCom/LLB 

Table 32 

Yean Hours per week* 
SI S2 

ACCT1501 Accounting and 
Financial Management 1A 4.5 

ACCT1511 Accounting and 
Financial Maiagement IB 

ECON1101 Microeconoriics 1 3.5 
INFS1602 Computer Iniormation Systems 1 
ECON1202 Quaititative li^ethods A 5 
ECON1203 Ouaititative Methods B 
LAWS1120 Legal SysteiT I-Torts 4 
LAWS7410 Legal Research and Writing 1 2 

•tjboratofy sessions as required are additional to the prescribed hours. 

4.5 

3.5 
4 
2 

Years 
Law electives to the value of 24 credit points. 
iTaken after or concurrently with LAWS7420 Legai Research and Writing 2. 

4745 
Bachelor of Economics/Bachelor of Laws 

BEc/LLB 

Table 33 

Yean Hours per week* 
S2 

ACCT1501 Accounting and 
Financial Management 1A 

ACCT1511 Accounting and 
Financial Management 1B 

ECON1101 Microeconomics 1 
ECON1102 Macroeconomics 1 
ECON1202 Quantitative Methods A 
ECON1203 Quantitative Methods B 
LAWS1120 Legal System - Torts 
LAWS7410 Legal Research and Writing 1 

SI 

4.5 

3.5 

5.0 

4 
2 

4.5 

3.5 

3.5 
4 
2 



Commerce and Economics 

Year 2 

ECON2101 
ECON2102 
ECON2206 

ECOH2313 

EC0N2207 

LAWS1410 
LAWS1610 

Hours per week* 
Si S2 

Microeconomics 2 4 
Macroeconomics 2 
Quantitative Economic 
Techniques A 3 
Australian Economic Devebpment 
in the 20th Century or 
Quantitative Economics 
Techniques B 
Contracts 4 
Criminal Law 4 

Years 
ECON3101 Microeconomics 3 4 
ECON3102 Macroeconomics 3 4 
ECON3103 Monetary Economics A and 3 3 
ECON3104 Monetary Economics B OA 3 
ECON3105 Public Economics A and 3 
ECON3106 Public Economics B Of 3 
ECON3107 Labour Economics A and 3 
ECON3108 Labour Economics B 0/- 3 
ECON3109 Economic Growth & 

Development A and 3 
ECON3110 Economic Growth & 

Developnwnt B or 3 
ECON3201 Mathematical Economics A and3 
ECON3202 Mathematical Economics B or 3 
ECON3203 Econometrics A and 3 
EC0N3204 Econometrics B 3 
LAWS2160 Administrative Law 4 or 4 
LAWS6210 Law, Lawyers and Society 4 or 4 
LAWS3010 Property and Equity 4 4 
Not*: Students who VHish to take the BEc degree at Honours level should consult 
Ihe Head of the Department of Economics attheendotYearl . 

Year 4 
LAWS8820 Law and Social Theory or 
LAWS8320 Legal Theory 4 or 4 
LAWS2150 Federal Constitutional Law 4 o r 4 
LAWS1010 Litigation 4 4 
LAWS7420 Legal Research and Writing 2 1 or 1 
LAWS7430 Research Component* 
law electlves to the value of 12 credit points. 
•Taken after or concurrently with 90 .7« Legal Research and Writing 2. 

Years 
Law electlves to the value of 24 credit points. 
'LjAwratory sessions as required are additional to the prescnbed hours. 

List A 
EC0H2301 Management and Business Development 
ECOH2313 Australian Economic Development in the 20th 

Century 
ECOH2101 Microeconomics 2 
ECON2102 Macroeconomics 2 
ECON2103 Applied Microeconomics 
ECON2104 Applied Macroeconomics 
ECON2116 Japanese Economic Policy 
ECON2206 Quantitative Economics Techniques A 
ECON2208 Introduction to Operations Research 
ECON22a9 Business Econometrics and Forecasting 

Combined Courses leading to award 
of Degrees of Bacheior of Commerce 
Bachelor of Science 

The University offers a combined course leading to the award 
of the degrees of Bachelor of Commerce (FInanceVBachelor 
of Science (Mathematics). The Bachelor of Commerce degree 
course may be taken at either Pass or Honours level, the 
combined course taking five or six years respectively. Students 
wishing to lake the Bacnekx of Commerce degree at Honours 
level must consult the Head of the School in which they wish to 
study for Honours before enrolling in the second year of the 
course. 

There are two major sources of emptoyment for BCorn/BSc 
graduates. First and foremost are the banks. Since 
de-regulation, the financial sector has seen the entry of some 
100 (merchant) banks, and the sector has been exposed to 
new and sophisticated capital markets. These banks require 
numerate mathematics graduates who can design and 
critically analyse the complex mathematical models (for 
example, of leasing agreements and option pricing) needed to 
operate effectively in these markets. 

Other sources of emptoyment are the insurance and financial 
consulting companies. In order to respond effectively to 
foreshadowed changes in the superannuation and tax laws, 
companies are seeking and empkiying good mathematics 
graduates willing to be trained as actuaries. 

For both sources, graduates with a combined 
mathematics/finance background would be ideal. 
Entry to the program will be by quota with the admisston 
requirements being not less than that for the degree with the 
highest requirements (currently the Commerce degree) and 
also with the HSC prerequisites for MATH 1032 Mathematics 
1. Students may be admitted direct to the program in Year 1 
or could apply for admission In Years 2 or 3. Any sudents in 
the program would also have the option of taking out the BCom 
degree at the end of three years (provided all program 
requirements have been met). 

The program will take four and a half years of full-time study 
to complete. However, outstanding students could be granted 
special permission to complete the program in four years by 
taking higher than average loads from the second halt of year 
2 onwards. Another alternative is for four years of full-time 
study, with Ihe remaining requirements being completed 
part-time 

The program is: 

3995 
Bacheior of Commerce (Finance)/Bachelor of 
Science (Mathematics) 
B.Com/BSc 

This course is available only to students who enrolled prior to 
1989. 

Rule 40 (for students who enrolled prior to 1989). 

To complete the requirements for the award of the BCom 
(Finance)/BSc (Mathematics) a candidate shall pass the 



Undergraduate Study: Combined Commerce/Law Courses 

subjects as set out in Table 34 below with the requirement 
that two options nnust be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulati3n in Capital Markets 
The remaining optbrei undertaken must satisfy Rule 7 of the 
BCom degree requirenenl. 
Some students would iiave the option to take Honours in either 
Finance or in Mathemiitics with the permisston of the relevant 
Heads of Schools, ^n Honours program would normally 
require five and a half /ours. However, by taking an extra unit 
in both years 3 and 4, a student would also have the option of 
completing an Honours degree in five years. 

Table 34 

Yaar2 
Session 1 
INFS1602 
FINSZ613 
ECON2101 
MATH2801 

Session 2 
ACCT2542 

ECON2102 
FINS2614 
MATH2821 

Years 
Session 1 
ACCT2522 
FINS3615 

Session S 
FINS3616 
FINS2612 
MATH2501 

Year 4 
MATH2510 

Compute • Informatbn Systems 1 (1 unit) 
Business Finance 2A (1 unit) 
Microeconomics 2(1 unit) 
Theory of Statistics 2 - Probability and Random 
Variables (1 unit) 

Accounting and Financial Management 2B 
(1 unit) 
Macroeconomics 2 (1 unit) 
Business Finance 2B (1 unit) 
Theory of Statistics 2 - Basic Inference (1 unit) 

Accounting and Finance Management 2A (1 unit) 
Business f inance 3 (1 unit) 
Optton 1 (• unit) 
Optbn2(1 unit) 

Internation.iil Business Finance (1 unit) 
Australian Capital Markets (1 unit) 
Pure Mathematics 2 - Linear Algebra (1 unit) 
Optton 3(1 unit) 
Optton 4 (1 unit) 

Pure Mathematics 2 -
Real Analysis Ch unit) 

MATH2400 Pure MatheTiatics 2 - Finite Mathematics A (72 
unit) 

MATH2120 Applied Mahematics 2 - Mathematical 
Methods for Differential Equations ('/2 unit) 

MATH2160 Applied Mai hematics 2 -
Linear Programming (V2 unit) 

MATH22CX) Applied Mathematics 2 -
Discrete Dynamical Systems (V2 unit) 

MATH3181 Applied Mathematics 3 -
Optimal Cortrol (1 unit) 

1 level 3 Statistics unit 
1 other level 3 Malhemalk:s unit (MATH3601 is highly 
recommended). 
1 Vt other level 2 or 3 Math ematics or Science units from 
Tables 1 or 2 of the Sciences Handbook for Program 6810. 

Years 
Session 1 
MATH3161 Applied Mathematics 3 - Optimizatton Methods 

(1 unit) 
1 other level 3 Mathematics unit 
A project valued at 2 units 
Note on Higher Unib: For both Mathematics and Rnance Unib, good students are 
encouraged to substitute higher level units for the corresponding ordinary levei 
units listed in the piogram. 

3996 
Bachelor of Commerce (Finance)/Bachelor of 
Science (Mathematics) 

BCom/BSc 

Ruie40(a) 

To complete the requirements for the award of the BCom 
(Finance)/BSc(Mathematics) a candidate shall pass the 
subjects as set out in Table 35 below with the requirement 
that at lease four options must be chosen from: 
FINS3630 Bank Financial Management 
FINS3631 Risk and Insurance 
FINS3632 Regulation in Capital Markets 
FINS3633 Real Estate Finance and Investment 
FINS3634 Lending and Liquidity Management 
FINS3635 Opttons. Futures and Risk Management 

Techniques 
FINS3775 Seminar in Finance 
A further optton shall be chosen from subjects offered by 
Schools within the Faculty of Commerce and Economics. 
The remaining options undertaken must satisfy the General 
Education requirement. 

Table 35 

Year l 
Session 1 
ACCT1501 Accounting and Financial Management 1A 

(1 unit) 
ECON1101 Microeconomics 1 (1 unit) 

Optton 1 
Session 2 
ACCTI511 Accounting and Financial Management 1B 

(1 unit) 
LEGT7711 Legal Environment of Commerce (1 unit) 
ECON1102 Macroeconomics 1 (1 unit) 
Full Year 
MATH1032 Mathematics 1 (2 units) 

Year 2 
Session 1 
FINS2613 
ECON2101 
MATH2801 

Session 2 
ACCT2542 

FINS2614 
MATH2821 
FINS2612 

Business Finance 2A (1 unit) 
Microeconomics 2 (1 unit) 
Theory of Statistics 2 - Probability and Random 
Variables (1 unit) 
Optton 2 (1 unit) 

Accounting and Financial Management 2B 
(1 unit) 
Business Finance 26 (1 unit) 
Theory of Statistics 2 - Basic Inference (1 unit) 
Australian Capital Markets (1 unit) 



Commerce and Economics 

Years 
Session 1 
FINS3615 

Sesston2 
FINS3616 
MATH2501 

Year 4 
MATH2510 

Business Rnanca 3 (1 unit) 
Option 3(1 unit) 
Option 4(1 unit) 
Option 5 (1 unit) 

International Business Finance (1 unit) 
Pure Mathematics 2 - Linear Algebra (1 unit) 
Option 6 (1 unit) 
Optton 7 (1 unit) 

Pure Mathematics 2 -
Real Analysis {Us unit) 

MATH2400 Pure Mathematics 2 -
Finite Mathematics A (Vs unit) 

MATH2120 Applied Mathematics 2 - Mathematical 
Methods for Differential Equations Ch unit) 

MATH2160 Applied Mathematics 2 -
Linear Programming (V2 unit) 

MATH2200 Applied Mathematics 2 -
Discrete Dynamical Systems (1 unit) 

MATH3181 Applied Mathematics 3 - Optimal Control (1 unit) 
1 level 3 Statistics unit 
1 other level 3 Mathematics unit {MATH3601 is highly 
recommended) 
1V2 other level 2 or 3 Mathematics or Science 
units from Tables 1 or 2 of the Sciences Handbook 
for program 6810. 

Years 
Session 1 
MATH3161 Applied Mathematics 3 -

Optimisation Methods (1 unit) 
1 other level 2 Mathematics unit 
A project valued at 2 units. 
Mote IVI Hghar Units: For both Uat fwnat ics and Rnance units, good students are 
encouraged to sutistitute tiigher level units lor ttie corresponding ordinary level 
units listed in the program. 
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Undergraduate Study 

Subject Descriptions 

Identification of Subjects 

A subject is defined by the Academic Board as 'a unit of 
instruction approved by the University as being a discrete part 
of the requirements (or a course offered by the University'. 
In 1991 a new system o' subject identification is introduced. 
Each approved subject of the University is identified by a 
sequence of eight characters, consisting of a four character 
alphabetical prefix which identifies the organizational unit 
responsible for administering the subject, and a four digit 
numeric suffix identifies the subject. 
Subject identifiers are approved by the Registrar and the 
system of allocation is based on the following guidelines; 

1. The authority offering t ie subject, normally a School of the 
University, is indicated Ijy the four character alphabetical 
prefix. 
2. Each subject identifier is unique and is not used for more 
than one subject title. 
3. Subject numbers which have previously been used are not 
used tor new subject titles. 
Subjects taught are listed in full in the handbook of the faculty 
or board of studies responsible for the particular course within 
which the subjects are taken. Subject descriptions are 
contained in the appropriate section in the handbooks. 
Appropriate subjects for be ch school appear at the end of each 
school section. 
The ktenSfying alphabetical prefixes for each organizational unit 
are set out on the following pages. 
Servicing Sul^ects are those taught by a school or department 
outside its own faculty. Their subject descriptions are published 
in the handbook of the faculty which originates the subject and 
are also published in the h;jndbook of the faculty in which the 

subject is taught. Ttie following pages contain descriptions for 
most of the subjects offered for the courses described in this 
book, the exception being General Education subjects. For 
General Education subjects see the General Education 
Handbook which is available free of charge. 

HSC Exam Prerequisites 
Subjects which require prerequisites for enrolment in terms of 
the HSC Examination percentile range, refer to the 1978 and 
subsequent Examinations. 
Candidates for enrolment who obtained the HSC in previous 
years or hold other high school matriculation should check with 
the appropriate school on what matriculation status is required 
for admission to a subject. 

Information Key 
The following is the key to the informatbn which may be 
supplied about each subject: 
SI Session 1, S2 Session 2 
F Session 1 plus Session 2. ie full year 
S1 or S2 Session 1 or Sessbn 2, ie choice of either 
session 
33 single session, but which session taught is not known 
at the time of publication 
CCH class contact hours 
P/T part-time 
L Lecture, foltowed by hours per week 
T LaboratoryAutorial, followed by hours per week 
hpw hours per week 
wks weeks of duration 
C credit or Credit units 
OR Credit level 
DN Distinction 
HD High Distinction 
X Extemal 



Commerce and Economics 

Prefix Organizational 
unit 

ABIO School of Applied Bioscience 
ACCT School of Accounting 

ACHM Departmenl of Chemistry 
ACMA Departmenl of Civil Engineering 
ACSC Department of Compuler Science 
AEGM Department ol Economics & 

Management 
AELE Department of Elecuical 

Engineering 
AENG Department of English 
AERO AerospaceEngineering 
AGOC Department of Geography & 

Oceanography 
AHIS Department of History 
AINT UniversityCollege(lnterdisciplinary) 
AMAT Department or Mathematics 
AMEC Department of Mechanical 

Engineering 
AMAT School of Anatomy 
APHY Department of Ptiysics 
APOL Department of PoliUcs 
APSE Faculty of Applied Science 
ARCH School of Architecture 
ARTS Faculty of Arts 
ASIA Asian Studies 
AUST Australian Studies 
BIOC School ol Biochemistry 

BIOM Centre for Biomedical Engineering 
BIOS School of Biotogical Science 

BIOT Department ol Biotechnology 
BLDG School ol Building 
BSSM Board ol Studies in sciences 

Mathematics 
CEIC School of Chemical Engineering & 

Industrial Chemistry 
CHEM School of Chemistry 
CHEN Department of Chemical Engineering 
CHIN Chinese 
CIVL SchodofClvilEngineering 
CMED School ol Community Medicine 
COFA College ol Fine Arts 
COMM FacultyofCommerceandEconomics 

COMP Computer Science 

ECOH Department ol Economic History 

ECON School of Economics, Departments ol 
EcofK)mics and Econometrics 

EDST School of Education Studies 
aEC School of Electrical Engineering«. 

Computer Science 
ENGL School of English 
EURO European Studies 
EXPA School ol Arts and Music Education 
FIBR School ol Fibre Science & Technology 
FINS School of Bankings Finance 

Faculty Pr9llx Organizational 
unit 

Faculty 

Applied Science 
Commerces 
Economics 
University College 
University College 
University College 

University College 

University Col lege 
University Col lege 
Engineering 

University College 
University College 
University College 
University College 

University College 
Medicine 
University College 
University College 
Applied Science 
Architecture 
Arts 
Arts 
Arts 
Biological S 
Behavioural 
Sciences 
Engineering 
Biological & 
Behavioural 
Sciences 
Applied Science 
Architecture 

Applied Science 
Science 
Applied Science 
Arts 
Engineering 
Medicine 

Commerces 
Economics 
Engineering 

Commerces 
Economics 
Commerces 
Economics 
Professional Studies 

Engineering 
Arts 
Arts 
Professionai Studies 
Applied Science 
Commerces 
Economics 

FOOD Department of Food Science 
and Technology 

FREN School of French 
FUEL Department of Fuel Technology 
GENS Centre for Liberals General Studies 
GEOG School of Geography 
GEOL Department of Applied Geology 
GERS Sc hool of German Studies 
GREK Modern Greek 
GSBE Graduate School of the Built 

Environment 
HEAL School of Health Servfces Management 
HIST School of History 
HOSP School of Marketing 

IDES Departmentof industrial Design 
INDC Departmentof Industrial Chemistry 
INtX) Indonesian 
INFS School of Information Systems 

INTD InterdisciplinaryStudies 
IROB School ollridustrial Relations S 

Organizational Behaviour 
JAPN A ^ n Studies 

KCME Key Centre for Mines 
LAND School of Landscape Architecture 
LAWS School of Law 
LEGT Department of Legal Studies S Taxation 

LIBS School of Librarianship 
MANF Manulacturing Management 
MARK School of Marketing 

MATH School of Mathematics 
MATS School ol Materials Science 

and Engineering 
MDCN School ol Medicine 
MDSG Med/Surg.Clink:al Studies 
MECH School ol Mechanical and 

ManufacturingEngineering 
MEED School of Medical Education 
MFAC Medical Faculty (Admin) 
MICR School of Microbiology 

MINE Department ol Mining Engineering 

Applied Science 
Arts 
Applied Science 

Applied Science 
Applied Science 
Arts 
Arts 

Architecture 
Professional Studies 
Arts 
Commerce S 
Economics 
Architecture 
Applied Science 
Arts 
Commerces 
Economics 
Arts 
Commerces 
Economics 
Commerce S 
Economics 
Applied Science 
Architecture 
Law 
Commerce S 
Economics 
Professfonai Studies 
Engineering 
Commerces 
Economics 
Science 
Applied Science 

Medicine 
Medicine 
Engineering 

Medicine 
Medicine 
Biotogical & 
Behavioural 
Sciences 
Applied Science 

MNGT Australian Graduate School 
of Management 

MUSI Department ol Music Arts 
NAVL Naval Architecture Engineering 
OBST School of Obstetrkjs S Gynaecology Medicine 
OPTM School of Optometry Science 
PAED School of Paediatrics Medicine 
PATH School of Pathology Medcine 
PHIL School of Philosophy Arts 
PHPH School of Physiology S Pharmacology Medicine 
PHYS School of Physics Science 
PLAN School of Town Planning Architecture 
POLS School of Pdilical Science Arts 
POLY Department of Polymer Science Applied Science 
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Prefix Organizational 
unit 

PSCY School of Psy.;hiatiy 
PSYC School of Psy :hology 

PTRL Department olPBlrdBum 
Engineering Sudies 

REMO Centre for Remote Sensing 
RUSS Departnnent of Russian Studies 
SAFE Centre for Sail rty Science 
SCT$^ School of Scleiice& Technology Studies 

SLSP Department of Social sciences Policy 
SLST School of Spor:& Leisure Studies 
SOCI SchoolofSocic^ogy 
SOCW School of Scclcl Work 
SPAN Spanish 4 Lair i American Studies 
SURG School of Surg<iry 
SURV School of Surveying 
TEDG School of Teacher 

Education (graci) 
TEED School ofTeacfer 

Education (undorgrad) 
TESL TESOL 
TEXT DepartmentofTextile Technology 
THST Department of Theatre Studies 
USOKi* School of Mines 
WOMS Women Studies 
WOOL Department of Wool «Animal Science 

Faculty 

Law 
Biological & 
Behavioural 
Sciences 

Applied Science 
Engineering 
Arts 
Engineering 
Arts 

Arts 
Professional Studies 
Arts 
Professional Studies 
Arts 
Medicine 
Engineering 
Professional Studies 

Professional Studies 

Arts 
Applied Science 
Arts 
Applied Science 
Arts 
Applied Science 



Commerce and Economics 

School of Accounting 

ACCT1S01 Accounting and Financial S1 or S2 L2 T2.5 
Management 1A 

Prerequislle:Nil. 

This is the first unit in a sequence of subjects dealing with 
aspects of the practice of financial reporting, and reviewing the 
analytical and investigative tools and processes used within the 
discipline of accounting. The basic accounting process, 
whereby financial data from source documents are recorded, 
processed, summarised and adjusted (in terms of a given set 
of accounting concepts) culminating in the preparation of 
financial reports. Design of accounting systems and 
incorporation of internal controls. Accounting for cash, debtors, 
inventories and property, plant and equipment. Uses and 
limitalions of traditional financial reports. (OW No. 14.501) 

ACCT1511 Accounting and Financial SI or S2 L2 T2.5 
Management IB 

PmrequisHe:ACCTl501. 

jects 
lities. 

The second unit in a sequence of financial accounting subjei 
including the definition and recognitbn of assets, liabilitii 
revenues and expenses; partnerships; joint ventures and 
corporations. Financing decisions and financial management. 
Financial statement analysis. Aspects of the c o n t e m p o r ^ 
institutional and regulatory environment of external financial 
repcrting. Alternative accounting systems incorporating 
different measurement unit capital maintenance and valuation 
concepts. Overview of accounting for investments. Preparation 
of simple funds statements, (Old No. 14.511) 

ACCT2S22 Accounting and Financial SI L2 T2.5 
Management 2A 

Prerequisias.ACCTISI I. Excluded: ACCT2S32. 

The design and operation of management accounting systems, 
including product costing systems and budgeting, planning 
and control systems. In particular, attention is focused on the 
theoretical and practical implications of management 
accounting system design on organisational functioning, with 
emphasis on both manufacturing and service organisatbns. 
Involves the use of spreadsheet modelling and the use of 
personal computer. (Old No. 14.522) 

ACCT2S32 Accounting and Financial SI L2T2.5 
Management 2A (Honours) 

Praraquisite:ACCT1511.. B)(duded:ACCT2522. 

The content of this subject includes that of ACCT2522 
Accounting and Financial Management 2A as well as 
additional and more advanced work in management 
accounting. 

ACCT2542 Accounting and Financial S2 12 T2.5 
Management 2B 

Prerequisile. ACCTISI t. Excluded: ACCT2SS2. 

The third financial reporting unit after ACCT1501 and 
ACCT1511 with a consideration of nnore complicated 
transactions and events as well as the accounting problems in 
certain specific industries. The contracting cost and other 
frameworks for the analysis of financial reporting. More 
advanced aspects of accounting for shareholders' equity. 

liabilities and assets including interperiod company tax 
allocatbn and lease accounting. Accounts of a company. Profit 
and Loss account, balance sheet, and summary of sources and 
applicatbns of funds. Application of computer technology to 
financial accounting problems, (dd No. 14.542) 

ACCT25S2 Accounting and Financial S2 L2T2.5 
Management 2B (Honours) 

Prerequisile:ACCT1511. Excluded: ACCT2S42. 

The content of this subject includes that of ACCT25't2 
Accounting and Financial Management 2B as well as 
additional and more advanced work in financial accounting. 

ACCT3563 Accounting and Financial S1orS2L2T2.5 
Management 3A 

Prerequisite: ACCT2S*2. Excluded: ACCT3573. 

The final financial reporting unit following ACCT1501, 
ACCT1511 andACCT2542. 

The practices and problems associated with reporting on the 
affairs of complex organisations and structures including the 
technique of consolidation accounting; reporting on 
relationships with subsidiaries, associated companies, joint 
ventures, trusts, etc; segment reporting; reporting where the 
affairs of subsidiaries or associates are stated in foreign 
currencies, and other foreign currency translation issues. 
Overall view of developments in financial reporting; major 
themes in the professbnal and research literatures in financial 
accounting and perspectives on the process whereby 
regulations governing the practice of external reporting are 
produced and compliance with those rules is monitored. (Old 
No. 14.563) 

ACCT3573 Accounting and Financial S1L T5 
Management 3A (Honours) 

Prerequisite: ACCT2552. Excluded: ACCT3S63. 

Includes ACCT3563 Accounting and Financial Management 
3A as well as additional and more advanced work in both 
accounting theory and in the financial management and 
accountability of corporate enterprises. (Old No. 14.573) 

ACCT3583 Accounting and Financial S1orS2L2T2.S 
Management 3B 

Prerequiale:ACCT2S22. Excluded: ACCT3S93. 

Management accounting for decisbn making; devefcipment of 
skills in financial analysis, and analytical skills and techniques 
for modelling and solving a variety of typical managerial 
decision problems with regard to organisational content. 
Involves the use of the mainframe computer financial modelling 
package IFPS. (Old No. 14.583) 

ACCT3593 Accounting and Financial S2 L T5 
Management 3B (Honours) 

Prerequisite: ACCT2532. Excluded: ACCT3BB3. 

Includes ACCT3583 Accounting and Financial Management 3B, 
as well as more advanced work dealing wflth theoretical and 
research issues in management accounting. (Old No. 14.593) 

ACCT3708 Auditing SI or S2 L 73 
Prerequisile: ACCT2S22 or ACCT2532and ACCT2S42 or ACCT2S52 
with the approval of »te Head of the School of Accounting. Excluded: 
ACCT371B. 
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Practice of auditing, the concepts which underlie the practice, 
auditors' reponsibilities and the audit environment. Although 
the focus of attention is on audits carried out under the 
provisions of the Companies Act and Codes, reference Is also 
made to other forms i>f audit. The course is intended to provide 
an overview of the a udit process as it exists in Australia.Both 
EDP and connputer-iissisted audit techniques are an integral 
part of this course. ((Md No. 14.708) 

ACCT37ie Auditing (Honours) SI or S2 LT3.S 
Prerequisite: ACCT2S2: • or ACCT2532 and ACCT2542 or ACCT2SS2 
or with the approval of the Head of the Schooi of Accounting. Excluded: 
ACCT370S. 

Includes ACCT3708 /Auditing, as well as more advanced work 
dealing with theoreticiil and current research issues in auditing. 

ACCT4794 Thesis ;Accountlng) (Old No. 14.794) 

ACCT4802 Advanced Studies In Financial S2 L3 
Accounting 

Prerequisite: Ailmission to BCom degree course at Honours level 
maiorittg in acoounting. 

As for ACCTSgoa. Sec> Graduate Study: Sub^t Descriptions. 
(Old No. 14.802) 

ACCT4803 Regulation of Accounting L3 
Prerequisite: Admission to BCom degree course at Honours level 
majorir)g in accounting. 

As for ACCT5903. See Graduate Study: Subject Descriptions. 
(Old No. 14.803) 

ACCT4804 Dsvelopinent of Accounting Thought L3 
Prerequisite: Admission 17 BCom degree course at Honours level 

majoring in accoun6ng. 

As for ACCTSSOt. See Graduate Study: Subject Descriptions. 
(Old No. 14.804) 

ACCT4809 Currant Developments In L3 
Auditing Research 

Prerequisite: Admission ic BCom degree course ai Honours level 
ma/oring in Accounting. 

As for ACCT5909. See (Sraduate Study: S u l ^ t Descriptions. 
(OM No. 14.809) 

ACCT4818 Advanced Auditing Technologies S2 U 
Prerequisile:ACCT370B. or ACCT3718 

Risl< analysis; analytical review: internal control evaluatbn; 
CAATS; use of computiirs as an audit tool; going concern 
prediction; stalistical sampling; performance indicators; 
auditing in a small busin ess environment; compliance audits 
in the public sector: auditing of computer service bureaux; 
investigating accountants' reports; auditors role in system 
development life cycle. 

ACCT4819 Accounllnii for Rnancisl 31 L3 
Instrumanti and Complex Transactions 

Prerequisile:ACCT3SS3. or A CCT3S73. 

Accounting problems associated with the use of financial 
instruments such as zerc coupon bonds, variable duratton 
bonds, hybrid convertible debentures, collateraiised 

mortgage obligations, equity kickers, put and call options, 
interest rate swaps, interest rate caps, foreign currency 
futures, fonward rate agreements, project finance. Accounting 
for complex transactions or sets of transactions - including 
sales with recourse, sales subject to put and/or call options; 
take or pay contracts; sales with deferred settlement; debt 
defeasance; early redemption of debt. 

ACCT4820 Contemporary Issues In S2 L.3 
Management Accounting 

Prerequisite: ACCT2S22 orACCT2532. 

A review of contemporary issues in management accounting 
thought and practice, in historical perspective. Crises, 
challenges and responses in contemporary practice. Cost 
management technotogies, and the evolution of strategic 
management accounting. Disciplinary structures and 
theoretical forms in management accounting. Change, and its 
impact on management accounting thought and practice. 

ACCT4851 Current Developmenta in Accounting S1 L.3 
Research - Financial 

Prerequisile: Admission lo BCom degree course at Honours level. 

As for ACCT5951. See Graduate Study: Subjects Descriptions. 
(Old No. 14.851) 

ACCT4852 Current DevelopmenU in Accounting 31 U 
Research - Managerial 

Prerequisite: Admission to BCom degree course at Honours level. 

As for ACCT5952. See Graduate Study: Subject DescripSons. 
(Old No. 14.852) 

ACCT4855 Design of Cost Management Systems 32 L3 
Prerequisite: ACCT2S22 orACCT2532. 

As for ACCT5955. See Graduate Study: Subject Descriptions. 
(Old No. 14.855) 

ACCT4856 Management Planning and Control L3 
Prereqwsite: ACCT2S22 orACCT2S32. 

As for ACCT5956. See Graduate Study: Subject Descriptions. 
(Old No. 14.856) 

ACCT4867 Special Topic in AccounUng L3 
Prerequisite. ACCT4897. 

As for ACCT5967. See Graduate Study: Subject Descriptkms. 
(Old No. 14.867) 

ACCT4897 Seminar In Research Methodology 31 L3 
Prerequisile: Admasion to BCom degree course at Honours level. 

As for ACCT5997. See Graduate Study: Subject Descriptions. 
(Old No. 14.897) 

ACCT4898 Preyed Seminar 32 
(Old No. 14.898) 

Servicing Subjects 
These are subjects taught within courses offered by other 
faculties. 
For further iniormatnn regarding the folkjwing subjects see the 
Faculties of Architecture and Engineering Handbooks. 
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ACCT9001 Introduction to Accounting A S1 L1.S 
ArchHaaum: 2 credrr poina compulsory tor BBuM degree course 
students. Prerequislle: Nil. 

An introduclbn for non-commerce students to the nature, 
purpose and conceptua l foundat ion of account ing. 
Information systems including accounting applications. 
Analysis and use of accounting reports. (OW No. 14.001) 

ACCT9002 Introductlonlo Accounting B S2L1.5 
ArMecture: 2 credit points; compulsory tor BBuSd degree oourse 
students. 

Prerequislle:ACCT9001. 

An introductton for non-commerce students to managerial 
account ing . Long- range p lann ing, budge t ing and 
responsibility accounting: costdelermlnation, cost controland 
relevant cost analyses. (Old No. 14.002) 

JAPN1200 JapansM 1A (Advanced) S I L1T4 
Prerequisite: A mnimum msrit o! 35 in 3-unit NSW HSC Japanese. 
Those students who have acquired competence in Japanese by being 
exchange students in Japan or by some other nteans (both subfect to 
placement test). Exduded. JAPNIOOO, JAPN1100. 

This course builds upon students' knowledge of Japanese 
language. Skills are improved through communicative (both 
written and spoken) activities. 150 Kanji are introduced 
progressively. 

JAPN1201 Japanese I B (Advanced) S2L1T4 
Prerequisia: JAPN1200 or equivalent (sub/eel » a placement test). 
Excluded: JAPNiOOt.JAPNilOl. 

This course looks at Japanese usage, both written and 
spoken, for those who have acquired a high level of 
competency in Japanese. A further 200 Kanji are introduced. 

Asian Studies Unit 

JAPN1000 Japanese 1A (Core) S I L1T4 
Prerequisite: Nil. Excluded: JAPNU00.JAPN1200. 

Introductton to nvxlem Japanese speaking, listening, reading 
and writing using communicative methods. Hiragana, 
Katakana and 100 Kanji are introduced and developed 
through progressive practice. 

JAPN1001 Japanese I B (Cot«) S2L1T4 
Prerequisite: JAPN1000 or equivalenL Excluded: JAPN1101, 
JAPN1201. 

Further acquisition of communication skills in basic Japanese, 
regarding everyday non-technical topics. A further 100 Kanji 
are introduced and developed through progressive practice, 

JAPN1100 Japanese 1A (Intermediate) S I L1T4 
Prerequisite: A minimum mark ol 70 in 2-unit NSW HSC Japanese: a 
minimum marh ol SO in 2-unit Z NSW HSC Japanese, or equivalent 
(subject to placement test). Excluded: JAPN1000, JAPN1200. 

This course develops students' fundamental knowledge of 
spoken/written Japanese. Students are introduced to 
authentic Japanese through tapes and readings in order to 
refine communication skills. 150 Kanji are progressively 
introduced. 

JAPN1101 Japanese 1B (Intermediate) S2 L1T4 
Prerequisite: JAPN1100 or equivalent Excluded: JAPN1001, 
JAPN1201. 

This oourse further devetops students' communication skills 
in modem Japanese. Students use Japanese in a wider 
context, thereby Increasing vocabulary and grammatical 
structures. A further 150 Kanji are progressively introduced. 

JAPN2000 Japanese 2A S I TS 
Prerequisite: 28.810or equivalent. 

Core language subjects designed for students who have 
acqu i red a sound know ledge of bas ic Japanese. 
Consolidates oral/aural skills and builds and develops 
reading/writing skills. 

JAPN2001 Japanese 2B S2 T5 
Prerequisite: JAPN2000 or equivalent. 

Core language subjects designed for students who have 
acqu i red a sound know ledge of basic Japanese. 
Consolidates oral/aural skills and builds and develops 
reading/writing skills. 

JAPN3D00 Japanese 3A S I T S 
Prerequisite: JAPN2001. 

Advanced instruction in the Japanese language for the 
purpose of bus iness and other re la ted areas of 
communlcatton. 

JAPN3001 Japanese 3B S2 T5 
PrereqUsite:JAPN3000. 

Course material emphasises the rapid acquisit ion of 
advanced reading and writing skills, high level listening, 
comprehensbn and oral presentation in Japanese. 

JAPN4000 ProfessionalJapanesa A S I T S 
Prerequisile:JAPN3001 at credit level or above, or equivalent. 

This course concentrates on advanced language and 
communlcatton skills needed to function in professional and 
business sett ings including publ ic speaking, formal 
correspondence and intensive reading of publicattons in the 
buskiess, technical and social science fields. 

JAPN4001 Professional Japanese B S2 TS 
Prerequisite: JAPN400. 

Further development of skills attained in Professional 
Japanese A. 



Undergraduate Study: Subject DescrHJtions 

School of Banking and Finance 

FINS2612 Austri l lan Capitol Marketo S2 L2 T1 
PmmqulsiteiNil. 
As for FINS5512. S< e Graduate Study: Subjects Descriptions. 
(OM No. 98.864) 

FINS2613 Buslnsss Finance 2A S1 or S2 L2 T1 
Prerequisite: ACCT1511, ECON1102aixlECON1203. 
Theessential aspectsof financial dec iston-making in business 
including: factors influencing capital expenditure decisions; 
alternative approaches to valuation; factors affecting the for-
mulatton of the capitE I structure; influence of the capital market 
environment. (Oid t*>. 98.613) 

FiNS2614 Business Finance 28 SI or S2 L2 T1 
Prerequisile: FINS2613. Excluded: FINS2714. 
Financial decision making within the framework of capital 
market theory. Includes diversification, risk and return, 
determinants of risk, efficient market hypothesis with 
emphasis on Australkin evidence, capitalization changes and 
performance measures, takeovers and mergers. (Old No. 
98.614) 

FINS2714 Businei« Finance 2B (Honours) S I or S2 L3 
Prarequisila: FINS2613 at Great level or belter. Excluded: FINS26U. 
The concepts, theory ¡md evidence of the major components 
of finance theory incuding: portfolio theory, asset pricing 
theory, and the efficient market hypothesis. The subject also 
includes the development of elementary skills in matrix 
algebra, Lagrange multipliers and OLS regression. (Old No. 
98.624) 

FiNS361S Businesii Finance 3 SI L3 
Prerequiiiile:FmS2et4. Excluded: FINS3715. 
Theory and analytica techniques relevant to investment 
analysis and management. Includes analysis and valuation of 
securities, properties ol accounting numbers, portfolio theory 
and asset pricing n^odels, capital asset returns and 
information, bond ratings and yields and financial distress 
predictions. (OM No. 911.615) 

FINS3616 international Business Finance S2 L3 
Prerequisile: FINSieu or tlNS27l4. Excluded: FINS37ie. 
The problems, techniques and policies of financial deciskxi 
making in the internatiorial business environment. Includes a 
review of foreign exchange markets, problems of exposure to 
foreign exchan^ risk, de termination of spot and forward rates, 
capital budgeting, cost oil co i ta l and capital structure, and 
working capital managenent in the multinational environment. 
(Otd No. 98.882) 

Performance analysis and strategic planning. Asset 
management - liquidity, investment and loan management. 
Liability and deposit management. Capital structure and 
dividend decisions. Financial management implicatons of 
electronic banking, international banking, and other 
devebpments. (Old No. 98.630) 

FINS3631 RIsK and insurance S2L3 

FINS3630 Bank Financial Management 
Prerequisile: FINS2612 and. ^INS2614 or FINS2714. 
The theory and pract ce of banking from a financial 
management perspective. Banks and the financial services 
industry. Regulatory restiictkins and financial management. 

Prerequisile: FINS2612andFINS2ei4 or FINS2714, and ECON1203 
oreqiJvalent. 
The nature of commercial, financial, and physical risk Is 
exptored. In additfon to the theory of risk, the way in \**iich 
insurance has evolved to deal with this important aspect of the 
economk: environment is studied in depth. Case studies are 
used to illustrate points of practical relevance. Emphasises the 
mathematical and statistical foundations of the discipline. 
Topics in the area of risk include, risk premia, insurance ratings, 
simulation of risky environments, physical risk, and death. 
Insurance is approached as a natural commercial response to 
risk with inference from insurance data, general insurance, 
motor insurance, very large risks, and life assurance. (Old No. 
96.631) 

FINS3632 Regulation In Capital Marketo SI L3 
Prereqwsiies:FINS2613andFINS2ei2. 
Forms of Australian financial regulation with special reference 
to: the structure of the regulatory system; the legal regulation 
of the companies and securities industry; the role of the 
investigative powers of regulatory agencies; functonal 
weakness in the administrative legal process. An examinatkxi 
of specific regulatbns affecting securities markets and a review 
of theories 3 financial regulatton and empirical evidence 
concerned viith tfieir effect. A review of the constraints on 
financial deciskjn making imposed by financial regulations. 
(OM No. 98.632) 

FINS3633 Real Estate Finance and Investment S I L3 
Prerequisite: FINS2614orFINS2714. 
An evaluatkxi of real estate financing, the mechanics ol the 
mortgage market, and the applicatkxi of modem finance theory 
to the evaluation, selection and management of property 
investments. Topics include: the role of regulatton, taxation, 
government agencies, property trusts, and the banking system 
in promoting real estate activity. An analysis of real estate prices 
and yields, diversificatton aspects, and use of property as an 
inflation hedge. An evaluation of leasing, type of tenancy, 
property optkms and property trusts. (Old No. 98.633) 

FINS3634 Landing and Liquidity Management S2 L3 
Prerequisile: FINS2ei2 and FINS2614 orFINS2714. 
An analysis of the short-term sources and uses of funds with 
primary emphasis on lending and liquidity management. 
Topics include ban prteing with applications of option pricing 
theory, kjwi risk assessment and management, lending 
practice and toan administration, vnorking capital management, 
inventory management and statistical credit controls. (OM No. 
98.634) 

S1L3 FINS3635 Options, Futures snd Risk S2L3 
Management Techniques 

Prerequisile: FINS3ei5orFINS3715. 
Introduces students to the new financial instruments, such as 
opttons, futures, swaps and their markets. Theories for pricing 
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these instruments are surveyed. Alternative strategies for 
hedging and spreading are studied In detail. 
The order of topics covered is: Advanced topics in option 
theory, options for different underlying Instruments, futures 
instruments, options on futures, swaps, hedging techniques, 
portfolto insurance. Immunisation using Interest rate futures. 
(OM No. 96.635) 

FINS3715 Buainess Finance 3 (Honours) S1 L3 
Premquiiiia: FINS27U. Excluded: FINS3615. 

The theory and ei/idence of selected aspects of the capital 
market t)ehavlour including option markets and oplbn theory, 
futures and commodity markets, Beta factors, portfolio 
performance measurement, divided policy, capital structure 
and cost of capital (OM No. 98.625) 

Economics 

FINS4794 Thesis (Finance) 
(OM No. 98.794) 

FINS4798 Proloct Swninar 
(Old No. 98.898) 

S2 

SI or S2 

Department of Econometrics 

ECON1201 Quantitative Melliods A 
(Advanced) 

Prerequisite: 

3 unil Mathematics 
2 unit 
3 unit or 

4 unil Mathematics 
3 unit 
4 unit 

S1L2T3 

HSC minimum 
mark required 

67 
1 

HNS3716 International Business Rnance 
(Honours) 

Preraquisile:FINS371S. Excluded: FINS96ie. 

The problems, techniques and policies of financial 
decison-making in the international business environment. 
Includes a review of foreign exchange markets, problems of 
exposure to foreign exchange risk, determination of spot and 
forward rates, capital budgeting, cost of capital and capital 
structure, and working capital management in the multlnatkjnal 
environment. (Old No. 98.900) 

nNS377S Seminar In Finance S2 L3 
Preraquislle:FINS3715. 

Reviews basic mathematical and statistical techniques 
employed in ttieoretlcal and empirical studies In finance. (Old 
No. 98.875) 

FiNS4776 Business Finance 4A S1 L3 
Prereiiuislle:FINS3715. 

As for FINS5576. See Graduate Study: Subject Descriptions. 
(OM No. 98.876) 

FiNS4777 Business Finance 4B S 2 U 
Prerequisile:FINS477B. 

As for FINS5577. See Graduate Study: Sut^ect Descriptions. 
(OM No. 98.877) 

FiNS4779 Empirical Researcli in Finance SI L3 
Prerequislle:FINS371S. 

As for FINS5579. See Graduate Study: Subject Descriptions. 
(OM No. 98.879) 

S2L3 Excluded: MATH1032,UATH1042,ECON1202. 
Note: Students who took 3 unit Mathematics with a minimum 
mark of 1 -50 and 4 un it Mathematics may take ECON1201 and 
ottier students take ECON1202. 
Students wishing to vary enrolment from ECON1202 to 
ECON1201 or vice-versa must do so before the end of the 
second week of the sessbn. 
Mathematics of finance: Compound interest, present value, 
annuities, continuous compounding. Matrix Algebra: 
Operations with matrices, determinants, matrix inverse, linear 
dependence and rank, linear and quadratic forms, solutton of 
matrix equations, Input-output analysis, linear programming 
and dual. Calculus: univariate drfferentlatkxi, optimizatkm of 
univariate functions, definite and indefinite integration, 
multivariate functions and partial differentiation, unconstrained 
and constrained optimization of multivariate functbns 
,applications of above concepts and techniques In economics 
and business. (OM No. 1S.101H) 

SI or S2 L2 T3 
HSC minimum 
mark required 

60 

60 
1 

ECON1202 Ouantitative Methods A 
Prerequisite: 

2 unil Mathematics or 
3 unit Mathematics 

2 unit 
3 unit or 

4 unit Mathematics 
3 unit ' 

4 unit I 
Excluded: MATH1032, MATH1042, ECON1201. 
Mathematics of finance: Compound interest, present value, 
annuities. Matrix Al^bra: Operations with matrices, 
determinants, matrix Inverse, rar>k, solutions of matrix 
equations. Input-output analysis. Calculus: univariate 
differentiation, maxima and minima of a functbn, functions of 
several variables, partial derivatives, unconstrained and 
constrained optimization. Applbatkms of the above concepts 
and techniques in accountancy and economics. (Old No. 
15.102M) 

ECON1203 Quantitative Methods B 81 or S2 L2 T1.S 
Prerequisite: ECON1201 orECON1202. 
Frequency distributions, measures of central tendency, 
dispersion and skewness, introductton to probability theory, 
the binomial distribution, the normal distribution, estimation of 
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population parametars and confidence intervals, hypothesis 
tests, the distributbn. 
This subject requires a level of computer literacy. Rjur-week 
courses will be offerad in Sesston 1 and may also be offered 
In the inter-session break. Students may demonstrate their 
ability in the relevant computer sl<ills by passing an 
examinatbn without attending a course. Students who have 
not passed the exaniination before commencing this subject 
musí take a special fcur-week course offered in the first weeks 
of Session 1 (or possibly in the inter-session break) as part of 
this subject, and mus; pass the examination at the end of week 
4 in order to pass the subject. (Old No. 15.103M) 

ECON2204 Linear liconomlcs S I L2 Tl 
Pnrequislle:ECONI20l arECONI202. 

Elements of set theory'. Vector spaces. Classical optimization 
in economics. Linesir programming theory and solution 
algorithm. The dusil problem; applications of linear 
programming in economics: Efficient production and 
valuation of resources. Input-output analysis. Introduction to 
the theory of games. (Old No. 1S.201M) 

ECON2205 Economic Optimization and S2 L2 T1 
Dynamic« 

Prerequlsila:ECON1201 irECON1202andECON1203. 

Non-linear p rogranming problems existence and 
characterization of solutions. Economic applications to 
welfare maximization and constrained production. Descriptive 
growth models: dynam c Leontlef models, and Von Neumann 
model of an expanding economy. Differential equations. 
Optimal control theo y: applications to optimal growth 
problems (OM No. 15.202M) 

ECON2206 Quantitative Economic S1L2T1 
Techniqu n A 

Prarequisite:ECON1203. 

Index numbers including consumer price index for Australia. 
The simple and multivaringe regresskjn models with economic 
applications, emphasizing practical aspects of model building. 
(Old No. 1S.203M) 

ECON2207 Quantltathre Economic S2 L2 T l 
Technlqua* B 

Prarequisile:ECON2Z06. 

Extensions of multiple regression models when the classical 
assumptions break dowi. Applications involving computer 
usage in the areas of consumption, demand, investment and 
production. Introduction to simultaneous equation models. 
(Old No. 15.204M) 

ECON2208 Introductlo n to Operations 
Research 

ECON2209 Business Econometrics snd S2 L3 
Forecasting 

Prerequisite: ECON1203. 

The use of econometric and statistical techniques relevant to 
forecast ing In a business environment. Computer 
implementation of the methods and the study of applied work 
is emphasized in this non-specialist course. Short-term 
forecasting using time series analysis Box-Jenkins methods. 
Long-term forecasting with S-shaped growth curves and trend 
analysis. (OM No. 15.206M) 

ECON2210 Measurement of Income inequality S1L2T1 
Prerequisile:ECONl203. 

Systematic treatment of the conceptual framevrark and 
practical problems of measurement of income inequality and 
poverty. Emphasises the use of Australian income data. 
Knowledge of mathematics and statistics beyond the second 
year university level is not required. Topics are: well-known 
income distribution functions, the Lorenz curve and its 
properties, welfare implications of inequality measures, 
measurement of intensity of poverty, use of Lorenz curve 
analysis in problems of direct and indirect taxation and 
Government expenditure, international comparison of poverty 
and inequality. (Old No. 15.207M) 

ECON2211 Operations Research In Economics S2 L3 
Prerequisile:ECONl203. 

Applications of mathematical programming and statistics to 
economic problems. Use of computer programming. Invento^ 
models, queueing problems, decision analysis, dynamic 
programming. (Old No. 15.208M) 

ECON2212 Applied Economic Statistics S I L3 
Prerequisile:ECON1203. 

Applied multivariale analysis. The techniques of principal 
components, factor analysis, discriminant analysis and cluster 
analysis. Sample survey design and analysis. Non-parametric 
methods in statistical inference. In addition, students undertake 
a case study requiring data collection and analysis. (Old No. 
15.209IM) 

ECON3201 Mathematical Economics A S I L3 
Prere<iuisile:ECON2101orECON2121,ECONi102orECON2122and 
ECON2206. 

The duality approach to economic optimization. Applications 
of duality theory to economic analysis and econometric 
modelling. (Old No. 1S.301M) 

SSL3 

Prer9qiJisllB:ECtM1201orEyDN1202. 

Introduction to operatiois research as the systematic 
application of quantitative methods to the analysis of problems 
involving decision making in economics and related 
disciplines. Includes linear programming, quadratic 
programming and dynamic programming with applicatbns to 
transportation, inventory iind portfolio selection and other 
economic related fields. (OM No. 15.205M) 

ECON3202 Mathemadcal Economics B 
Prerequisite: ECON3201. 

Uncertainty in Economics. (OM No. 15.302M) 

S2L3 

ECON3203 Econometrics A S I L2 T l 
Pretequisile:ECON2t01ixECON2121.ECON2102orECON2t22and 
ECON2206. 

The econometric approach, the objectives of applied 
econometrics: structural analysis, forecasting and policy 
evaluatbn. Estimatbn of regression models under classical 
assumptions, and break down of these assumptions: 
multicollinearity, autocorrelation, heteroskedasticity. Asymptotic 
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distribution theory, errors in variables, stochastic regressors 
and inslrutnental variables, lagged dependent variables, 
seenningly unrelated regressions. (OM No. 1S.303M) 

ECON3204 Economatrics B S2 L2 T1 
Pramqulslle:ECCIN3203. 

Identification, specHication and estlmallon of simultaneous 
equation models including forecastir^, policy analysis and 
simulation. The estimation techniques include: two-stage least 
squares, three-stage least squares, limited information 
maximum likelihood and reduced (arm estimation. 

Students build their own models using standard computer 
packages. (Old No. 1S.304M) 

ECON3205 Applied Demand Analysis S2 L3 
Prerequislm:ECON2207. 

Theory and measurement of demand functions, estimation of 
complete system of demand equattons, the indirect utility 
functton and true cost of living index. International comparison 
of purchasing power. (OM No. 1S.305M) 

ECON4221 Advanced Mathematical Economics A S1L3 
Prerequisile:ECON3202. 

Value theory and general equilibrium analysis. (Old No. 
15.421M) 

ECON4222 Advanced Mathematical Economics B S2 L3 
Prefeqiiisile:ECON4221. 

Selected advanced topics in mathematical economics. (OW 
No. 15.422M) 

ECON4223 Applied Econometrics A S1 L3 
Prerequiale:ECON3204. 

The nature of applied econometrics. Practical limitations of 
standard econometric techniques. 1. in the face of difficulties 
with data, 2. in view of the theoretical assumptions underlying 
estimators and tests, 3. in the light of ambiguities of 
interpretation of statistical results. Applications of econometric 
analysis to disaggregated data (eg business investment 
behaviour) and to aggregated data (eg national income 
forecasting). (Old No. 15.423M) 

ECON4224 Applied Economatrics B S2 U 
Premniata: ECON3204. 

The system-wide approach to econometrics. FYoblems of 
specification, estimation, and hypothesis testing when 
complete systems of equations are studied. Applications using 
consumer demand, asset demand and market share models. 
Estimation and inference with nonlinear equation systems; 
maximum likelihood and nonlinear least squares. (Old No. 
15.424M) 

ECON422S Monta Carlo Methods and Simulation 82 L3 
Tachniquas 

Pranquia»: ECON3203. Co^vquisite: ECX3N3204. 

The Monte Carlo Method and its applicattans in econometrics 
distr ibution sampling and stochast ic simulation. 
Methodological principles in Monte Carlo research. 

Pseudorandom number generation. Monte Carlo evidence on 
the properties of econometric estimators and test statistics. 
Validation of macroeconometric models using stochastic 
simulation. Practk:al experiences with stochastic simulatbn. 
(Old No. 15.425M) 

ECON4227 Thaais (Econometrics) SI and S2 
Note: Students are expected to do a substantial amount of work 
on their thesis before the commencement of the academk; 
year. They must have a topic approved by the Head of the 
Department of Econometrics before the end of the AugusI 
Recess in the year preceding their entry into Year 4. (Old No. 
15.427M) 

Servicing Subject 
A servicing subject is one taught within courses offered by 
other faculties. 
For further informal ton regarding thefollowing subject see the 
Faculty of Arts Handbook. 

ECON2200 introductory Quantitative EconomlcSI L2 T2 
Analysis 

Ans prereqwsite: 2 unit Mathematics or permission ot the Head ot the 
School of Economics. Co-requisile: ECON1101. 
Excluded: ECON1201, ECON12Û2, ECON1203. 

Algebra, Introductory calculus and statistics with applications 
to economics. (Old No. 1S.100M) 

Department of Economic History 

ECOH1301 Australia in the intamational 
Economy In tha 20th Century 

Prerequisite: 

Contemporary English or 
2 unit English (General) or 
2unitEgnlishor 
3unllEgnlish 

S1 L2T1 

HSC minimum 
mark required 

60 
60 
53 

1 

The internatkxial economy at the end of the 19th century: trade, 
factor flows, and payments arrangements. Problems of the 
international economy between the wars. The impact of World 
War II and the international economy in the post-war era. 
Australian economic development and its relationship with the 
intemational economy: economic fluctuations: problems of the 
inter-war period; growth of manufacturing; government policy 
and action; the importance of the mining industry; economic 
devebpment and the distribution of income and wrealth. (Old 
No. 15.101 H) 

ECOH1302 Australia and the Asia-Pacific S2 L2 T1 
Economies: Historical Perspectives 

Prerequisiie:ECONt 102 

Australia's economic relations with the countries of Asia and 
the Westem Pacific since the 19th century, with particular 
emphasis on the period since the Second World Wa-. Topics 
include: capital and trade ftow», latxiur and immigration issues; 
the changing political structures; Australian cokmial rule and 
economic devebpment in Papua and New Guinea: the rise to 
economic power of Japan and its relations with Australia before 
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the Second World War; resurgence of Japan in the 1950s and 
its dominance of Ajstralia's trade; future relations with Japan; 
the emergence of the newly industrialising nations' in Asia and 
their impact on Australia; the ASEAN group's 'special 
relationship' with Australia; Sino-Australian economic relations; 
trans-Tasman economic integration; Australia's perceptions of 
Asia and the Pacific and obstacles to greater economic 
integration. (Old NCL 1S.102H) 

ECOH2301 Management and Buslnesc S1L2T1 
Developmant 

Prerequisile:EC0N1 IJZ. 

Not offered in 1991. 

Origins, evolution and attributes of modern business enterprise 
in Australia, Europe America and Japan; strategy, structure 
and corporate performance; the economics of organization 
and the organizaton of work; theory and analysis of 
multinationals; integ-ation, diversification and the mar1<eting 
function; managerial hierarchies: decision management and 
decision control; entrepreneurship; public policy, social 
responsibility and the external business environment. (Old No. 
15.201 H) 

ECOH2303 Economic Change in Modern SI L2 T1 
China 1700-1949 

Prerequisile:ECON1 lOi'. 

Not offered In 1991. 

Evolution of the prt-industrial Chinese economy and an 
examination of Its significant characteristics; agricultural 
development, popula:ton growth, the family farm, marketing 
and commercializatbn, distributkjn of wealth and Income, and 
the role of the state. In eracton of indigenous forces of change 
and the impact of imperialism In transforming the Chinese 
economy in the late 1£th and early 20th centuries. Emergence 
of alternative strategios, forces, and ideotogies for natbnal 
economic devetopment in the 20th century with a cfcise 
examination of the per'ormance of the nationalist government 
during the Nanking decade 1927-1937 and the reasons for its 
failure and of the Communist government during the Yenan 
decade 1935-1945 and the reasons for its success. (Old No. 
15.203H) 

ECOH2304 Economic Transformation In the 32 L2 T1 
People'« Repubic of China 

Prerequisile:EC0N1102. 

Not Offered in 1991. 
The Chinese people's struggle to build socialism since 1949. 
Rehabilitation of the devastated economy, early socialist 
transformation of agiiculture and industry, competing 
demands of ideology, political control and economic 
construction, and the rejectbn of the Soviet model. Evolution 
of a Chinese devebpment nxidel In the course of the Great 
Leap Forward, readjustTient and recovery in the Post-Leap 
Collapse, the Great Prcletarlan Cultural Revolution, and the 
New Long March towards the Four Modernizations in the 
post-Mao era. Examination of changing priorities, exemplars, 
and strategies. Asses^iment of recent performance and 
emerging problems. Prospects for Australia in China's 
economic future. (Old N i . 1S.204H) 

ECOH230S Modem Asian Economic History SI L2 T1 
Prereqijisiles:ECONU02. 

The contrasting histories of Asian economies in the modem 
period. Four major areas are considered - Japan, China, India 
and Indonesia. The nature of the Asian economies and the 
impact of the West prbr to 1949; the history of planning in the 
four natbns since the Second World War. Four specific 
themes: the impact of Japanese development on Asia; 
economic planning and policy in China; problems of the 
modern Indian economy; and planning for sclentifk: and 
technological development in modern Asia. (Old No. 
15.205H) 

ECOH2306 Australia, Nmr Zealand, S1L3 
Argentina and South Africa: 
Studies in Historical Development 
In the Southern Hemisphere. 

Prerequisile: ECON1102 Excluded: ECOH2307 

This subject is concerned with the economic and social 
devetopment of countries in the southern hemisphere since 
the 19th century. It presents an analysis of European 
expansfon into Australia, New Zealand. Chile, Argentina and 
Southern Africa and concentrates attention on the following 
topics: the indigenous response to the coming of the 
European, patterns of land settlement, labour systems, race 
relations, political institutions, integration into the world 
economy, industrialisation, the role of the state, social conflict 
and the crisis of settler capitalism. 

ECOH2308 British Imperialism in the 19th S2 L2 Tl 
and 20th Centuries 

Prerequisile:ECON1102. 

Theories of imperialism; informal empire mid-19th cert i fy; 
imperial rivalry and the scramble for Africa; the nature of British 
colonial rule in the 20th century and comparisons with that of 
other Imperial powers; racism and cultural imperialism; the 
impact of the Second World War and changes in the 
international economy after 1945; natbnal llberatbn struggles 
and formal decolonization; imperialism without cobnies. (Old 
No. 15.208H) 

ECOH2309 Modem Capitalism: S I L2 T l 
Crisis and Maturity 

Prerequisite-.ECONI W2. 

Not offered in 1991. 
Comparative economic and social devebpment in Britain, 
America and Western Europe from the 1920s including the 30s 
depression, war and post-1945 growth; poverty and income 
and wealth distributbn, monopoly capitalism and multinatbnal 
firms; economic and political dimensions; socialism, capitalism 
and the welfare state; changing role of the trade unbn 
movement; stagflation and current economic and social 
problems. (Old No. 15.209H) 

ECOH2311 German Economy and Society S2L2T1 
since 1850 

PrefB<iuisile:ECON1102. 

Origins, course and consequences of modem industrialization 
in Germany; the slate and the industrial revolution; banking, 
industry and the emergence of finance capitalism, cartels and 
vertical integratbn; agrbulture In an industrializing economy 
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and society; imperialism and the origins of the First World War; 
hyperinflation and reparations in the 1920s; the impact of the 
Great Depression 1929-33; the Nazi economic recovery and 
social change; the Gemian war economy and allied 
occupation; the economic and social development of East and 
West Germany since 1945. (OM No. 15.211H) 

ECOH2312 The Industrial Revolution SI L2 T1 
Prare<tuisile:ECX)N1102. 

Industrialization as a process of structural change; the 
pre-industrial economy and society; estimates and sources of 
growth agriculture, traditional and modern sectors; 
demographic factors; intersectoral productivity differentials 
and the efficiency of labour and capital marl<ets; migration and 
urbanization: trade. Empire and war in relation to growth; 
capitalism and inequality; the uniqueness of British 
industrialization; legacies of the early start. (OM No. 15.212H) 

ECOH2313 Australian Economic Development S2 L2 T1 
In the 20th Cwitury 

Prarequisile.ECONZWt orECON2121. 

Development of the Australian economy from the Long Boom 
and the Depression of the 1890s to the present day. Australian 
economic development and its main features: economic 
fluctuations and their consequences, especially the 
Depression of the 1930s; rise of Australian economic 
institutions; changes in the philosophy of devebpment and the 
role of government; migration and the Inflow of foreign capital; 
development strategies of the States: impact of war; growth of 
manufacturing and industry policy; development of the 
services sector; problems of the agrarian economy; changes 
In the standard of living. Australia's changing economic 
relations with other countries aid the world economy. 
Economic problems in the later ZOth century in historical 
perspective. (OM No. 15.213H) 

ECOH2314 Economic History o< the S2L2T1 
SoviM Union 

Prerequisite:ECON1102 

The badiground to the October Revolutbn (1917); War 
Communism (1918-1921); New Economic Policy and the 
Industrialization Debate (1921-1928); the collectivization of 
agriculture and forced industrializatbn (1928-1940); the Soviet 
Union in the Second World War; the historical assessment of 
Stalin and the Soviet situation in 1953; economic reforms and 
industrial devebpment since 1953; the agricultural problem 
and agricultural devebpment; markets in the Soviet Unbn; the 
nature d the Soviet Unbn socialist, state, capitalist, 
convergence and divergence; the Soviet model and 
alternatives (Eastern Europe, China and Cuba). (Old No. 
15.214H) 

ECOH2315 The Economic History of S2 L2 T1 
Urlianlzatlon 

Prerequlslle:ECON1102. 

Growth of cities Airing the last two centuries in Britain, North 
Annerica and Australia. Econonnic, social and instltuttonal 
structures; networks and interrelations between urban centres; 
capital labour; residential patterns and nnobility; political 

control. Theories of metropolis are tested, with particular 
reference to London, Chicago and Melbourne. (Old No. 
15.215H) 

ECOH3301 The History of Economic Analysis S1L2T1 
Prerequisiles: ECON2101 or ECON2121, ECON2W2 or ECON2122 
ar>dECON2206. 

This subject traces the evolution of nrodern economics from the 
works of the Classical School and the contributbn of Smith. 
Malthus and Ricardo through the later devebpment of their 
ideas by J.S. I^ill and Marx. Tile contributions of the early 
neoclassical - Jevons, Menger, Walras and Marshall - are 
assessed. Ttie further devekjpment of the ideas by 
Bohm-Bawerk, Pareto, Wrcksell, Edgeworth and Pigou will be 
examined, leading to a discussbn of Keynes and later 
contributions. The emphasis of the subject will be on the 
devebpment of analysis as the response to empirkial and 
theoretical problems and the issue of the day. Related to this, 
the subject vflll examine how economic ideas are devebped 
and in time may bse some of their influence. (OM No. 15.301 H) 

ECOH3302 Classics of Economic Thought S2L2T1 
Prerequisile:ECON2101orECON2121,ECON2102orECON2122and 

ECON220e. 

In-depth reading of some great classics of economic analysis. 
The list will vary, but there will be at least one Classical and 
Neoclassical work. The subject will be concerned with 
examining the theoretical devebpments and influences of the 
works being examined. (OM No. 15.302H) 

ECOH3303 Transformation of the Japanese S2L2T1 
Economy 

Prerfiqulsia:ECON1102. 

Growth and sectoral change in the Tokugawa economy; cities, 
handicrafts and population. The bw-level equilibrium trap. 
Dynamics of the Meiji Restoratbn, government, trade, 
devebpment. The interpretation of 'relative backwardness', 
1880-1914. Classical models and capitalist devebpment. The 
economic history of political change during the inter-war years. 
Capitalism and cobnies. 'Economic miracle' and structural 
change; exports, the yen and the intematbnal economy. (OM 
No. 1S.303H) 

ECOH3304 Australian Economic Development 31 L2 T1 
in the 19th Century 

PreraqtMsite-ECON1102. Excluded: EC0N3324. 

Basic features rt the growth of the colonial economies up to 
Federatbn. Areas of special attention include: consequences of 
the European conquest of the South Pacific and South-East Asia; 
growth of trade, productbn, of capital aid labour makets; effects 
of the Gob Rushes and the Long Boom; causes and effects of 
major economic fluctuatbns; class structure; demographb 
change; and regbnal differences. Australia's relationship with the 
intematbnal economy, and some kxiger-run consequences of 
growth In this period. (OM No. 15.304H) 

ECOH330S Modem Australian Capitalism 32 L2 T1 
Prerequisile: ECOH3304. Excluded: ECX3H332S. 

Analysis of the major features of the Australian economy in the 
20th century. Interpretatbn of movements in the trade cycle; 
the path of growth; the open economy; dependency; structural 
adjustment; capital formatbn; labour markets; and distribution. 
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Analysis of the pnx^ss of transformation of economic policy, 
its outcomes and change in a historical framevrork from 1901 
to the present day. ( d d No. 15.305H) 

ECOH3306 CoiTiparatlva Economic Systems In SSL2T1 
Historical Pwspectlva 

Prere<iuisile:ECON2101 orECON2121. 

Compa-iivB study of the economic history of selected nations. 
Similarities and contrasts in their experience of economic change 
aid development. Vsriations in patterns or characteristics of 
industrial revolution, institutional change and social development. 
The use of formal models in comparative history and in the 
exploration of the notions of proto-industrializaticn, institutional 
context, industrial revolution and economic modernisation. (OM No. 
15J06H) 

ECOH3307 Miiltliiatlonals:T)ieory and History SSL2T1 
Prerequisites: ECONI102. Co^requisite: ECON2101 or ECON2121. 

Not offered in 1991. 
The origin, evolution and attributes of intemationalfirms; growth 
patterns of Americiin, European, Japanese and Australian 
transnationals: their istructure, management and performance; 
general theories of ttie multinational enterprise, home and host 
country impacts of foreign direct investment; technology 
transfer; govemmert, public policy and the multinationals, 
selected studies of investment in Asia and the Pacific; recent 
trends in international business. (Old No. 15.307H) 

ECOH3324 Australian Economic Development SI L2 T1 
In the 19th Century (Advanced) 

Prerequisite: ECONI >0.1 Excluded: ECON3304. 

As for EC0N3304 witn additional work. (Old No. 15.324H) 

ECOH3325 Modam Auatrallan Capitalism S2 L2 T1 
(Advanced) 

Prerequisite: ECOH3324. Excluded: ECOH3305. 

As for ECOH3305 with additional work. (Old No. 15.32SH) 

ECOH4323 Approaciws to Economic and 31 L2 T1 
Social History 

Prerequisite:ECON332S. 

The perspectives, thenes and tools involved in the study of 
modem economfc and social history. Shows that the historian 
concentrates upon particular problems and methods of analysis 
which define the subjec of history as adiscipline in its own right. 
One function of the cou se is to provkJe a degree d unity to the 
varied knowledge gained by students in other economic history 
courses; another is to albw students to come to grips with 
importait problems of a general nature. (OW No. 15.423^ 

ECOH4324 AspocU of Australian S2L2T1 
Economic Developments 

PrBrequisile:ECOH332S. 

Advanced topics in Ausitraiian economic devetopment (Old 
No. 15.424H) 

ECOH4325 Swninar In Research Methods S2 T3 
Prerequisile:ECOH332S. 

Honours students present work In progress on their thesis to 
this seminar and discuss nrothodotogical approaches used. 
(Old No. 15.425) 

ECOH4326 ComparaUva Issues in S1L3 
Economic History 

Prerequisi»: EC0H3325and ECON1102 Excluded: ECOH4322 

Advanced topics in comparat'rve Economic History. Draws on 
a wide range of case studies in Economic History and 
analyses these in a theoretical framework. 

ECOH4327 Thesis (Economic History) SI and S2 
Honours students in their final year are required to prepare a 
thesis of not more than 20,000 words which must be submitted 
before the final examinatons in November. The thesis topic 
must be approved by the Head of the Department of Economic 
History before the end of November in the year preceding the 
candidate's entry into the 7th and 8th sesskjns of study. (Old 
No. 15.427H) 

Servicing SubJecU 
These are subjects taught within courses offered by other 
faculties. 
For further information regarding the foltowing subjects see 
the Faculty of Arts Handbook. 

ECOH1303 Pre-lndustrlal Europe 
Prerequisite: 

Conl. English or 
2 unit EngTish (Genera!) or 
2 unit English or 
3 unit English 

SI L2T1 
HSC minimum 
marit required 

60 
60 
S3 
1 

The economic and social devetopment of Europe to 1800. 
Topics inckide; feudal economy and society in the l^iddle 
Ages; slavery, serfdom and wage-labour; demographic 
change and the Black Death; the growth of towns, trade and 
industry; the nature and functton of marriage and the family; 
religion and the rise of capitalism; the overseas expanskxi of 
Europe from 1500 and the establishment of empires: the 
relative decline of eastern and southern Europe; the origins of 
the industrial revolutkxi in England. I^te: This subject may be 
counted towards a major sequence in history in the School of 
Spanish and Ijitin American Studies. (Old No. 15.103H) 

ECOH1304 The Industrialisation o< the 
Hodam World 

Prerequisite: 

Conl English or 
2 unit Engash (Gerterai) or 
2 unit English or 
3 unit English 

S2 L2 T1 

HSC minimum 
marii required 

60 
60 
S3 
1 

Centring upon the years since 1800, traces the history of 
industrialisatton from the emergence of the British economy, 
through the industrialisation of European nattons to the 
industrial transformation of Asia and the rest of the world. The 
core concern is with the process of structural change during 
early industrialisation and the impact upon this of forces 
exogenous to natkinal economies, for example: foreign trade, 
external organizational influenceforeign banking, transnatfonal 
companies, technology transfers, human migratton andforeign 
investment. The subject utilises ideas devetoped by 
economists and historians working in the area of economic 
devekjpment and structural change. (Old No. 15.104H) 



Commerce and Economics 

ECOH2310 The Risa and Dedine of Britain S2 L2 T1 
Prafequlsiie:AnyburLevallArtssubiecis lotaUing24 credit points. 
TTie Industrial Revolulfon, mid-Victorian dominance and the 
decline d the British economy; why capitalism bred inequality; 
Britain as workshop of the world; the loss of industrial, trade and 
financial leadership; the 'British Disease' and 
de-industrialisation after 1945; science, education and the 
waning of the industrial spirit; managerial failure, unions and 
Industrial decline; Empire and decolonisation; class structure, 
social protest and urban unrest, 1750-1988; war depression 
and the ruin of the regions; govemment policy; the Thatcher 
years. (OM No. 15.210H) 

ECOH4321 Economic History 4 (Honours) F 
Prerequiales:ECON33iSandECON1102. 
Consists of a thesis and four subjects: Approaches to 
Economic and Social History; Aspects of Australian Economic 
Deveiopnnent; and Seminar in Research Methods. (OM No. 
15.421H) 

Department of Economics 

ECON2102 Macroeconomics 2 S2 L2 T2 

ECON1101 
Prarequi'ile: 

Cont. English or 
2 unit Er^Ksh General or 
iunHEngHshor 
3 unit English 

Microaconomics 1 SI or S2 L2 T1.S or L2 T2 
HSC minimum 
mark required 

60 
60 
53 

1 

Economics as a social science; scarcity, resource allocation 
and opportunity cost. An introductory analysis of consumer 
behaviour. The economics of firms and markets: production 
and costs; the classification and analysis of markets. Efficiency 
concepts and market failure. The gains from international trade 
and the impact ci trade restrictions. Economic growth and 
structural change. (OM No. 1S.101E) 

ECON1102 Macroeconomics 1 SI or 82 L2 T1.5 or L2 T2 
Praraquisile:ECCIN1101. 

Introduction to the analysis of aggregate output, employment 
and economic growth and their reiatbnship to the policy issues 
of unemptoyment, inflation and the balance of payments. Social 
accounting and aggregate income and expenditure analysis. 
Introductkm to macroeconomk: models of income 
determination; consumption and investment functions. The role 
of money and financial institutions; interactions between goods 
and money markets in equilibrium and disequilibrium 
situations. Analysis of recent Australian macroeconomic 
experience (OM No. 15.102E) 

ECON2101 Microeconomics 2 SI L2 T2 
Prarequlslle: ECON1102, ECONtZOS. Excluded: ECON2103. 
ECON2121. 

Chofce theory, including intertemporal choice, labour supply. 
Extensions of price theory. The theory of production, costs and 
supply. Market structures including oligopoly models. 
Introduction to general equilibrium and welfare analysis. 
Externalities. (OM No. 15.201^ 

Prerequisite: ECON1102, ECON1203. Excluded: ECON2104. 
ECON212i. 

Models of aggregate income determinatkxi in open 
economies. Theories of aggregate economic behaviour with 
respect to consumpton and investment expenditures and 
financial transactions. Balance of payments and exchange rate 
analysis. Theories of inflation and unemployment. Introductton 
to ( ^OT ic analysis. Theories of growth and cycles. (OM No. 

ECON2103 Applied Microeconomics S2UT1.S 
Prerequisile:EC0N1102.. Excluded: ECON2I01, ECON2121. 

Stnjctural change in the Australian economy. The effect of 
different mari<el structures on firms and consumer welfare. The 
consequences of market failure and the effects of government 
regulation, investment decisions in the public and private 
sectors, including the estimation of future benefits, revenues 
and costs, the measurement of consumer and producer 
surplus. The economicsof non-renewable and other resources. 
Australia's international trade and investment and the effects of 
restrictions on international trade and investment. (Old No. 
15.203E) 

ECON2104 Applied Macroeconomics S1L2T1.5 
Prerequisite: ECONt 102. Excluded: ECON2102, EC0N2122. 

Economic growth and fluctuations in Australia. Inflation, 
unemployment and balance of payments issues. Fiscal, 
monetary, exchange rate and income policies. Changes in the 
structure of the Australian financial system and its links with the 
international monetary system. Effects of restrictions on capital 
markets. (Old No. 15.204E) 

ECON210S Marxian Political Economy SS L2 T1 
Prerequisile:ECON1102. 

Varieties of political economy. Man< and the classics, the 
Marxian system. Marxian economics since Marx. Marx and 
socialist planning. Marxian analysis of current economic 
problems. (OM No. 15.205E) 

ECON2106 Post-Keyneslan PollUcal Economy SS L2 T1 
Prere<iwsile:ECONl 102. 

introductkxi to Post-Keynesian economk^, ie that branch of 
economic theory which attempts to integrate the short-run 
analysis of K ^ e s and Kalecki with aspects of the classical 
tradition deriving from Ricardo and Marx. The major theoretical 
points at issue between Post-Keynesian and neo-classical 
economics are elaborated and the policy implications tiroughl 
out. The state in contemporary capitalism including the role of 
the state in ensuring the reproduction of industrial capital, 
capital in general and capitalist social relations with 
consideration of how this is achieved. (Old No. 15.206^ 

ECON2107 Natural and Environmental S2L2T1 
Resources Economics 

Prerequisites: ECON2101 orECON2103orEC!ON212t. 

Classification of renewable and non-renewable resources; 
resen/es, resources and resource base; the concept and 
measurement of resource scarcity, costs, prices and rents; 
exhaustion of resources, ore quality, exptoration, availability 
of substitutes: uncertainty of discovery, technical progress, 
market imperfections; renewable resources, sustainable yield 
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concepts. Policy issues, with particular reference to Australia's 
role in the internallonal economy. (Old No. 15.207E) 

ECON2108 Industry Economies and Australian S2L2T1 
Industrial Policy 

Prerequlslle:ECONi10iorECON2103orECON2121. 
Structure of Indus ry: Inter-relationships between the role of 
the business firm and industrial structure; multinational 
corporations; fEctors affecting size, structure and 
performance such as economies of scale, barriers to entry, 
vertical integration diversification and mergers, patents, the 
development and ti ansmission of technotogy; industrial policy 
In Australia with sipecial reference to competition policy, 
foreign investment and mergers, and some specific industry 
policies eg on motix vehicles, electronics, steel, petroleum 
(Old No. 15.208E) 

ECON2110 Regional and Urban Economics S1 12 TI 
Pmrequisilas: ECON.1101 and ECON2W2, or ECON2103 and 
ECON2104, or ECONl'121 andECON2122. 

Not offered in 1991. 
Theory of urban a i d regional economics and its policy 
implications. Regbnal income and growth, bcatlon theory, 
urban land values and structure, urban growth, the economics 
of city size, urban transportation and fiscal problems. (Old No. 
15.210E) 

ECON2115 Japamsa inlmnational SSL2T1 
Economic Relations 

Prerequisite: ECON110Í'. 

Japan's Internationa trade, investment and balance of 
paynwits policies; globalisatbn of Japanese economic 
interests; problems i elating to external economic policies 
including alternative strategies for international economic 
relations; impact of ysn appreciation; trade friction: bilateral 
relations wnth focus on Australia, USA, China and South East 
Asia (OldNo.1S.215ig 

ECON2116 JapanM e Economic Policy S1 12 TI 
Prerequisile:ECONl 102. 

Analysis and evaluatkn of postwar economic policy: issues 
relating to policy deternilnation including role of institutbns and 
interest groups; critlctil examination of 'Japan Inc.' nnodal; 
industrial policy and role of 'genkyoku' system; Japanese tang 
term economic planning; natureof principle economic policies 
such as agricultural, monetary and fiscal; anti-trust and 
competitbn policies. (CM No. 15.216E) 

ECON2117 Economics of Tourism S 1 U T 1 
Prere<iuisites:ECON1102. 

Macro and micro economic environments. Factors affecting 
international and dorrestic tourism. Tourism forecasting 
models. Economic analysis of projects. Cost/benefit and 
related procedures. Implications of tourism devetopments tor 
the community in general. (Old No. 15.217E) 

ECON2121 Microeconomics 2 (Honours) S1L2T2 
Prerequisite: ECON1102, ECON1203. Excluded: ECON2101. 
ECON2103. 

Material covered in ECON2101 Microeconomics 2 at greater 
depth (Old No. 15.221 E, 

ECON2122 Macroeconomics 2 (Honours) S 2 U T 2 
Prerequisim: ECONU02, ECON1203. Excluded: ECON2102. 
ECON2104. 

Material covered in ECON2102 Macroeconomics 2 at greater 
depth (Old No. 15.222E) 

ECON3101 Microeconomics 3 SI L2T2 
Prerequisites: ECON2101, ECON2102, ECON2206. Excluded: 
ECON312I. 

Extensbns of microeconomlc theory; general equilibrium 
approaches to economic analysis; International trade 
including analysis of trade restrictions and distortions. 
Limitatbns of the general competitive model; uncertainty and 
risk with applications to modern theories of corporate 
behaviour. (Old No. 15.301 E) 

ECON3102 Macroeconomics 3 S2 T2 
PrerequsHes: ECON2101. ECON2102, ECON2206. Excluded: 
ECON3122. 

Theory of economic policy. Extended macroeconomic nnodels, 
theory and fiscal policy and the problems of the budget deficit. 
Intemational policy dependence and the exchange rate. 
Australian financial system, rrwnetary theory and policy. 
Inflatbn and unempbyment and incomes policy. Rational 
expectattans and economic policy. Australian macroeconomic 
nnodels. (Old No. 15.302E) 

ECON3103 Monetary Economics A SI L2 TI 
Prerequisites: ECON2101 or ECON2121, ECON2102 or EC0N2122., 
andECON220S. 

Definitfons, functions and properties of nnoney. Theory of 
financial intermediation. Financial innovatbn. Theo^ of 
portfolb selectbn. Fbw-of-funds analysis. Determination of 
interest rates including risk and term structures. Theories of the 
financial firm. Devetapment, structure and efficiency of the 
Australian financial system and implicatbns for monetary 
policy. (Old No. 15.303E) 

ECON3104 Monetary Economics B S2 L2 TI 
Prerequisile:ECON2101orECON2121,ECON2102orECON2122and 
ECON2206. 

Oevebpment structure and efficiency of the internatbnal 
monetary system and the role of the IMF. internatbnal 
adjustment mechanisms for the balance of payments. 
Exchange rate determinatbn and the effects of exchange rate 
variatbn. Optimum currency areas. Forward exchange 
markets. Foreign exchange risk management. Devebpnnent of 
Eurocurrency markets and implications for policy. The 
internatbnal debt problem. Internatbnal financial integratbn 
and implicatbns for domestic policy. (Old No. 15.304E) 

ECON3105 Public Economics A SI U T I 
Prerequisites: ECON2101 or ECON2t21, ECON2102 or ECON2122 
andEC0N2206. 

The theory of public ecorxamic activity. Government objectives 
and the social welfare functbn. Equity and efficiency criteria. 
Public goods and externalities. The theory of public sector 
pricing and its applicatbns. The theory of public sector pricing 
and its applications. Techniques of investment appraisal, 
cost-benefit analysis and related issues. The appllcatbn of 
cost-benefit anal^is to transport, urban and other problems. 
Analysis of transfer policy. (Old No. 15.305E) 
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ECON3106 Public Economies B S2I^T1 
Preraqulsiia:ECON2101 orECONZ12l, ECON2102arECON2122and 
ECON2206. 

General aspects of public sector expenditure and its financing 
witti special reference to Australia. Role of government In ttie 
economy; principles and typesof public expenditure. Taxation 
theory. Tax stiaring and revenue systems; economic and 
welfare aspects of different types of taxes; inflation and tax 
indexation; loan finance and thie public debt. (OM No. 
15.306E) 

ECON3107 labour Economics A S1L2T1 
Prerequlslles: ECON2101 or ECON2121, ECON2102 or ECON2122 
an<IECON2206. 

Economic analysis of contemporary labour market problems. 
Labour force participatbn, the demand for labour, the supply 
of labour (traditional approaches and 
selectivity-bias-corrected studies), the demand for education 
and investment in human capital. The economic analysis of 
unions and collective bargaining, the structure of 
compensation, occupational choice, job turnover and labour 
mobility, contract theory and the theory of job search. (Old No. 
1S.307E) 

ECON3108 Labour Economics B S2 L2 T1 
ftwajof«»; EC0NZW1 or ECON2121, ECON2102 or ECON2122 
andECON2206. 

As for IROB3722 (Old No. 15.308E) 

ECON3109 Economic Growth snd SI i J T1 
Davalopfflent A 

PrereiiuisUe:ECON2101 orECON2121, ECON2102orECON2122and 
ECON220e. 

Characteristics of economic growth and devebpment, role of 
capital accumulation, labour, technology, and natural 
resources. Application of growth models to development 
issues. Role of industrialization, structural change, 
development strategies etc in promoting economic 
devebpment. (Old No. 15.309E) 

ECON3110 Economic Growth snd S2L.2T1 
Devalopmant B 

Ptete<^slta:ECON2101orECX)N2121.ECON2102orECON2122an<i 
ECON2206. 

Major characteristics of the intematbnal economy. Including 
roles of the United States, Japan, Western Europe, NICs, 
OPEC and other LDCs. Trade and Investment policies, 
including the debt problem and the role of G ATT and the World 
Bank. Macro monetary policies, including international 
coKXdination and the role of the IMF. Benefits and costs of 
cbser Integration. Foreign aid. (OM No. 1S.310E) 

ECON3111 Contemporary Japaneaa Economy SS L2 T1 
Prerequlille: ECON2102orECON2122. 

Analysis of postwar economic performance: macroeconomlc 
trends; features of high economic growth and transitbn to 
nnoderate economic growth, Including saving rate, changing 
patterns and new elements in the business cycle and capital 
accumulation; structural adjustment; microeconomicfeatures 
of the economy; industrial and fin»icial organisation and 

adjustment to low growth; market competition; 
internationalisatbn of the Japanese economy. (Old No. 
1S.311E) 

ECON3112 The Nmily Industrializing S2L2T1 
Economies of East Asia 

Prerequisite:ECON1102. 

Principal economic characteristics of the newly industrializing 
economies of East Asia: South Korea, Taiwan and Hong Kong. 
Comparisons of internal and external policies and Iheir 
contributbn to the achievement of socio-economic objectives. 
(OM No. 15.312E) 

ECON3113 Economic Development in S1L2T1 
ASEAN Countries 

Prerequisile:ECONl102. 

Analysis of principal economte characteristics of members of 
the Association of South East Asian Nations: Indonesia, 
Malaysia, Philippines, Singapore and Thailand. Causes and 
consequences of economic development policies. 
Theoretical issues related to formation of customs unions and 
free trade areas, and their applicatbn to ASEAN. (Old No. 
15.313E) 

ECON3114 Economic Methodology S2L2T2 
Prerequisle:ECON2102orECON2122. 

The methodology of modern economics, the scientific 
method, the testing of hypotheses. Some bgical problems in 
econometric techniques. The analysis and methodobgy of 
classical and later economists. Economic analysis and 
methodobgy plus the development of economic thought as a 
response to changes in society and contemporary economic 
problems. Some of the major issues in monetary theory, 
classical and neo-classical value and distributbn theory and 
equilibrium and welfare economics. (OM No. 15.314^ 

ECON311S Economk» of Developing CountriM S 1 U T 1 
Prarequiale: Any one a/ the lotomng: ECON2101, ECON2121, 
ECON2103, ECON2102, ECON2122. ECON2104. 

Aspects of economic devebpment in the less devebped 
countries. Characteristics of these countries and the policies 
available to them, simplified models of under-development, 
phenomenon of structural change in the devebpment process, 
role of industrializatbn in promoting structural change, 
Intematbnal relatbnships of devebping countries and 
stategies of devebpment based on industry or agriculture. 
Applicatbns to Asian experiences in economb development. 
(OM No. 15.315E) 

ECON3121 Microeconomics 3 (Honours) SSL2T2 
Prerequisi^:ECX3N2101 andECON2102.bothatCreditl»velorbeaer, 
orECON2121andECON2122,andEC<M22(16.Eiccluded:ECON310t. 

General equilibrium theory and an introductbn to applied 
general equilibrium analysis. The theory of international trade. 
Market failure and the theory of second best. Uncertainty and 
risk in economb models inckiding agency theory. (Old No. 
15.321E) 

ECON3122 Macrosconomlcs 3 (Honours) SS L2 T2 
Prerequisite: ECON2101 andECON2102. both m Credit level or better, 
orECON2121 andECON2122andECON220e. EiakKled:ECON3102. 
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Review and extension of macroeconomic models of open 
economics. Dynamics, including cyclical dynamics. 
Introduction to t i e theory of economic policy. Rational 
expectations and macroeconomic policy. Theory and analysis 
of Australian fisc.jl, rrxsnetary, exchange rate, public and 
external debt, and incomes policy. International policy 
interdependence. (OW No. 15.322E) 

ECON4121 MIcnMConomics 4 S1L2T1.5 
Prerequlsila:ECON3'21. 

Static analysis: constrained optimisation and set theory as 
applied in compa ative statis problems of consumer firm 
behaviour. Theory of duality. Theory of market and general 
equilibrium. Economics of information and uncertainty. 
Dynamic analysis; simple overlapping generations general 
equilibrium model vrith money. (Old No. 15.421E) 

ECON4122 Maerceconomics 4 82 L2 T1.5 
Pref9qulslle:ECCIN3U'2. 

Recent developmerts in macroeconomics including theories 
of economic growth, an assessment of Keynes's contributions, 
recent theories of inemployment, overlapping generations 
rmdels, recent devolopments in the theory of asset prices, 
dynamic inconsister cy and policy credibility, disequilibrium 
macroeconomics, macroeconometric modelling. (OM No. 
1S.422E) 

ECON4126 Economics Honour* Thesis 
Ssmlniir 

(Old No. 15.426E) 

SI and S2 L2 

Electrical Engineering and 
Computer Science 

C0MP1811 (6.718) Computing 1 (Procedural) S1L3T3 
Prerequisite: As heMATH1032.Exduded:COUP10U (6.711), 6.611, 
6.600. 

Defining problems. Reasoning about and solving problems 
using Logic, Abstraction, Specification, Algorithms and Data 
Structures. Exposure to a procedural programming language 
by practical experience with these concepts. Introduction to 
Computing Systems: Hardware (CPU, Memory, Peripherals), 
Software (Operating Systems, Networks, Languages) and 
Users. Introduction to Computing Applicatksns: Document 
Processing, Spreadsheets, Data Bases, Graphics and 
Communications. (Old No. 6.711) 

COMP1821 (6.719) Computing 2 S2L3T3 
Prerequisite: COMP1811 Excluded:6.712,6.621,6.021D 

Abstract data types. Lists, stacks, queues, trees. 
Implementation in procedural language using linked 
structures. Searching and sorting. Introduction to functnnal 
programming. The layered model of a computer, instructkm 
set, execution cycle, data storage, assembly language 
programming. (Old No. 6.712) 

ECON4127 Thesis I Economics) SI and S2 
Note: Students are e:(pected to do a substantial amount of 
work on their thesis; before the commencement of the 
academic year. They must have a top ic approved by the Head 
of the Department of Economics before the end of the year 
preceding their entry into their final year. Students are required 
to present a seminar on the topic of their thesis. (Old No. 
15.427E) 

Servicing Subject 
A servKing subject is or e taught within courses offered by other 
faculties. 
For further informatton regarding the following subject see the 
Faculty of Arts Handbook. 

ECON4120 Economics Honours ArU F8CCH 

School of Geography 

PrBrequisiles:ECON2121, ECON2122, ECON3121, ECON3122 all at 
CredH lemi or belter, plus £ CON220e and ECON2207. 

Consists of advanced topics in macroeconomics and 
microeconomics and atliesis. Students enrolled in this subject 
are required to attend rajular seminars at which each student 
will present a seminar on the thesis topic. 
Note: Students are expocted to do a substantial amount of 
work on their thesis tefore the commencement of the 
academic year. TTiey muit have a topic approved by the Head 
of School of Economk:s tiefore the end of the year preceding 
their entry into their final r̂ear. (Old No. 1S.420E) 

Geography is the study of variations from place on the earth's 
surface arising from the spatial relationships of the phenomena 
which make up tfie world of humanity. Particular emphasis in 
human geography is placed on the spatial organization of 
human activities, especially within urban systems. 

GEOG3132 Marketing Geography S 2 U T 2 
Preeequisite:UARK2042. 

Organization and operation of the marketing function and 
trends in its performance, filerchandising strategies of 
wtnlesalers and retailers and the consequent kx:atbn patterns 
of consumer oriented enterprises within cities. Retail feasibility 
studies and the structure and analysis of market areas in 
intra-urban areas. Consumer spatial behavkxir, including 
search and deciskxi processes. Shopping centre images and 
spatial choice models. (Old No. 27.713) 
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School of Industrial Relations and 
Organizational Behaviour 

IROB1701 
Prerequlsile: 

Industrial Relations 1A 

Coot English 
2 unit EngKsh (General) or 
£ unit English or 
3 unit English 

SI orS2L2T1.5 
HSC minimum 
mark required 

eo 
60 
S3 

1 

Multi-disciplinary introduction to a range of important 
concspts and issues in industrial relations. Political, social, 
economic, legal, historical and psychobgical aspects of the 
evolution and operation of modern employer/emptoyee 
relations with material drawn from both Australian and 
overseas experience. The nature and »nplications of: stril<es, 
lockouts and other forms of industrial conflict and alienation: 
the structure and policies of State and Federal trade unbns, 
the State labor councils and such peak organizations as the 
Australian Council of Trade Unions: the employer industrial 
relations functbn and the structure and policies of employer 
associatbns: processes of work rule determinatbn, such as 
collective bargaining, mediatbn, conciliation and compulsory 
arbitratbn; labour moveinents: and the role of the various 
a-bitratbn tribunals and government instrumentalities with 
respect to industrial relations, ( d d No. 30.701) 

IROB1702 Industrial Ralallons IB SI or S2 L2 T1.5 
Prerequlsit»: As lor IROB1701. 
Formation a id devebpment of Australian unions. Analysis of 
economic, legal, political and social framework within which 
unions operate: the role of unions, the structure and 
government of unions, unbn strategies and unbns and the 
'balance of power'. The course will discuss the policies and 
operatbn of unbns generally, and of State Labour Councils 
and the Australian Council of Trade Unions. (Old No. 30.702) 

ECON2703 Industrial Relations 2A S1L2T1.5 
Prereqasil»s:mOB1701 (may be taken smu/taneously ralhar than as 
aprerequisile). 
The development of industrial relations systems overseas 
paying special attentbn to collective bargaining systems. 
Topics Include: the role of trade unions, emptoyer bodies and 
government labour policies: the nature of industrial conflict 
and procedures utilized for its resolutbn: and evaluatbn of 
alternative systems o( labour-management relatbns at the 
plant. Industry and natbnal level. (OW No. 30.703) 

IROB2704 Industrial Relations 2B S2 L2 T1.5 
Prerequisil8:IROB2m3. 
The social organisation of work. Conceptual foundations of 
industrial psychobgy and socbbgy: issues Include learning 
and skill formatbn, motivatbn. stress and alienatbn. Design 
of jobs and work organisation. Managerial behavbur and 
decisbn making the labour process. Management control and 
worker resistance. Class, gender and ethnicity at work. The 
microdynamics of industrial conflict. Professbnalism and its 
consequences and Employee participation. (Old No. 30.704) 

IR0B2711 Labour Market Economics S1L2T1 
Prer»<iuisite:ECON1102. 
Economics of the labour market. Theory of labour market 
operatbns and an evaluatton in the light of a range of research 
evidence from Australia and overseas. Supply of labour, 
including work-leisure trade offs, hours of work, occupatbnal 
choice and participatbn rates; demand for labour by the firm 
and industry with evaluatbn of the marginal productivity 
doctrine; unempfciyment, including the Identificatbn problem, 
Phillips Cun/e and manpower policy issues: under-empbyment 
in devebped and less devebped countries: labour mobility and 
migration; theory and structure of wages including the 
economic phibsophy, history, and machinery of Australian 
wage determinatfon, wage differentials, minimum wages and 
earnings drift; wages and incomes policies; and the economic 
theory and impact of trade unbns including influence on GNP 
shares, relative wages, hours of work, empbyment and 
resource albcatbn. (Old No. 30.720) 

IROBZ712 Labour Market Policies SSL2T1 
Prerequisite:ECON1102. 
This subject may be offered in alternative years only. 
Origins, evolution and operation of Australian labour market 
policy, compared and contrasted with policies overseas. A 
range of issues in the devebpment and depbyment of human 
resources, including: human capital theory and its applicatbn; 
training, retraining and work assistance schemes; mobility 
programs, covering industrial, geographical and vocatbnal 
labour mobility: occupatbnal choice, theory and practice; the 
nature and human resource implicatbns of varbus forms of 
unemployment, including structural, frictional, seasonal and 
disguised or hidden unemployment: redundancy; labour 
market projectbn and labour market planning at the national 
level; labour market discrimination, equal opportunity and 
anti-discrimination measures. (Old No. 30.721) 

IROB2713 Industrial Relations Sociology S2 L2 T1 
PrereqtJisite:IROB1701. 
This subject may be offered In alternative years only. 
Soctological aspects of empbyer-employee relations and 
industrial virark, referring to major socblogical vieviis and 
theories to examine a range of industrial relations issues, 
including: job satisfaction, dissatisfaction and worker 
alienatbn, the role of money as a nnotivator in the job context; 
the nature and Impact of bureaucracies in industrial relatbns; 
social aspects of occupation and retirement, work group 
identificatbn and affiliatbn, social aspects of labour market 
operatbn, wages and unemptoyment; and attitudes to work. 
(Old No. 30.722) 

IROB2714 Industrial Democracy SS L2 T1 
Prerequisite: IHOBITOI. 

Different forms of worker involvement in management 
decisbnmaking in Australia, Western Europe. Yugoslavia and 
North America. Concepts of industrial democracy, such as 
joint consultatton, worker'participation in management; 
industrial codetermination and worker self-management, 
contemporary theories of industrial democracy; West 
Germany's co-determinatbn system: Sweden's model of 
'disciplined' democracy in industry; joint consultatbn in British 
industry: worker self-management in industrial enterprises in 
Yugoslavia: and Scanlon Plans and other forms of 
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unbn-managemen co-oparalion in the United States and 
Canada; and collective bargaining as an exercise in industrial 
democracy In the Uaited Kingdonii and the United States. (Old 
No. 30.724} 

IROB271S Labour History S2 L2 T1 
Prerequlsl»:IROB170i. 

This subject may be offered in alternate years only. 
The evolution of wor Ong class life in Australia from the arrival 
of the convicts to the present day, emphasizing the growth of 
trade unions, political parties and stale regulation of the labour 
market. The devc>lopment of class consciousness, 
segmentation of the labour market and changes in work 
processes and workurs' control of production. The impact of 
immigratton, technological change and the role of women in 
paid employment. (OM No. 30.72S) 

IROB2716 Industrial Conflict SSL2T1 
Prerequlsiie:IROBi701. 

Conceptualization of ndustrial conflict. Theories of industrial 
and class conflict. International comparisons of collective 
actkin. Interindustry s udies of strikes. Plant level analyses of 
management control iind labour resistance. Case studies of 
strikes with emphasis; on social psychological processes. 
Structures and proced jresfor the Institutionalizatkin of conflict 
with special reference to Australian materials. The mass media 
and the distortion of industrial reality. (Old No. 30.727) 

IROB2717 Social AillMCts of Work SSL2T1 
and Unionism 

PrarB<iuisile:IROB1701. 

Applicaton of sociokjiiical principles to the study of trade 
unkjns and to the examination of the changing nature of work 
in industrial society. Autnority structures in work situatbns: job 
re-design and enri:iiment; occupatbnal structures; 
bureaucracy and derT*>:racy in trade unions; professionalism 
and the growth of white iXJilar unkxiism, the social role of trade 
unions; worker and mansgement attitudes to industrial relations 
issues; and discrimination and prejudice in the work context. 
(OM No. 30.728) 

IROB2718 Human R<source Managemont S2 L2 T1 
Prerequisite: Nil. 

Context of working in Australia. Contemporary managnient 
thinking. Issues in managing people - problem solving, 
leadership, power, ccmmunicatkxis. Managing in an 
organization - group dyn.smics and superviston, setting goals 
and performance appraisal, devetoping individual and 
organizatkxial resources, career planning. (Old No. 30.729) 

IROB3705 Industrial Relations 3A S1L2T1.5 
PrerequisUa:IROB2T04. 

Organisations of emptoyers. Ernpbyer organisation structure and 
strategy. Employer assfflciations relations with firms. 
Multi-employer and singfci empbyer bargaining. Corporate 
strategy. The structure of pr vale and public sector organisatbns 
in relation to Iheir environnnents. Management values and 
ideology regarding employee motivation and regulatbn. 
Management strategy and practice regarding emptoyees and 
unbns. The personnel and industrial relatbns functbn. Line 
management and emiJbyee relatbns. Management 
effectiveness in empbyee relations. (Old No. 30.705) 

IROB3706 Industrial Relations 3B S2L2T1.5 
Prerequisite: IROB3705. 

Institutional structures; policies and procedures in industrial 
relations conflict resolutbn under arbitration and bargaining 
method. Topics include: theoretical aspects; problems and 
Issues In arbitatbn and bargaining; models of bargaining and 
arbitratbn; compulsory arbitration In the context of collective 
bargaining and the relative ntierits of the two methods under 
varying standards for evaluation. Case studies and simulatbn 
exercise material may be used. (Old No. 30.706) 

IROB3707 Industrial Relations Resaatch S2 L2 T1 
Meltiods and Thesis Workshop 

Prerequisile: IHOB370S and permission of Head of School. 
Excluded: IHOB3723. (OM No. 30.730) 

IROB3719 Industrial Relations Theory SS L2 T1 
Prerequisite: IROB2704. 

This subject may be offered in alternate years only. 
Major theoretical devebpments within academic industrial 
relatbns. Theories of the labour movement, in particular the 
work of the Webbs, Lenin, Commons, Perlman and Hoxie. 
Devebpments within the traditbn of grand theory, including 
Dunbp's systems model, Kochan's refinements, pluralism, 
marxism, corporatism and theories of regulation. Australian 
works are examined and analysed to relate discussbn to the 
Australian scene. (Old No. 30.723) 

IROB3720 Industrial Law 31 L2 T1 
Prerequisite: IROBI701. Excluded: LAWS.S030. 

Nature and purposes of the legal system and industrial law, the 
law concerning the contract of empbyment. Trade unbns. 
Industrial law powers of Govemment. The Comrtxxiwealth 
Conciliatbn and Arbitratbn Systems, awards, penal sanctbns 
for industrial law, industrial torts, topics and issues of 
importance in the industrial law field. (OM No. 30.726) 

IROB3721 industrial Relations Methods S2 L2 T1 
Prerequisile: IROB3720. 

Methods and skills utilized in industrial relatbns practice. 
Content and character of industrial awards and agreements: 
preparatbn of bgs of claims: industrial advocacy; tactics and 
techniques of negotiating and bargaining: data sources for 
wage, empbyment. productivity and other material important 
in industrial relatbns practice: and conciliatbn and arbitratbn 
procedures. (OM No. 30.732) 

iROB3722 Wages snd Incomes Poltey SS L2 T1 
Prerequislta: ECON1102. Exduded: ECON3108 

This subject may be offered in alternate years only.The 
relatbnship between movements in wage and salary incomes 
to desired economic objectives. Formulatbn and 
admbistratbn of wages and incomes policies, and the role of 
trade unbns, empbyers and government institutions. Overseas 
experience and its implicatbns for Australian practices, 
institutbns and policies. The evolutbn of wage concepts and 
standards; wage structure, relativities and differentials: trade 
union pushfulness and product pricing decisbns; earnings 
drift; and principles and criteria for wage fixatfon, including 
capacity to pay, 'needs' elements, productivity gearing, 
minimum and social wage levels and manpower issues. (Old 
No. 30.731) 
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IROB3723 Industrial Relation« Resmrch S2 L2 T1 
Methodology 

Prerequlsile: IROB3705 and permission of Head of School. 
Exdudad:ltK>B3707. 

A range of principles, procedures, techniques and data 
sources used for researcfi in ttie field of industrial relations. 
(Old No. 30.733) 

IROB4731 Industrial Relations Case Studies A S I L3 
PrBfequisia:IROB3706. 

Case studies highitiglit a range of industrial relations Issues at 
the plant or local level. Students also prepare their own case 
study for seminar presentation. (Old No. 30.740) 

IROB4732 Industrial Relations Case Studies 8 S2 L3 
f^equisile:IROB3706. 

Case studies h igh l i ^ t a range of Industrial relations issues at 
the industry and national level. Students also prepare their own 
case study for seminar presentation. (Old No. 30.741) 

IROB4733 Industrial Relations Seminar 
(Old No. 30.747) 

31 and S2 

IROB4734 Thesis (Industrial Relations) S1 and 82 
(Old No. 30.746) 

S«rvlclng Subjects 
These are subjects taught within courses offered by other 
faculties. 
For further information regarding the following subject see the 
Faculty of Arts Handbook. 

IROB4536 Industrial RelaUons 4 (Honours) F6CCH 
For prerequisites, exclusions and description of subject, 
please refer to the Faculty of Arts Handbook. (Old No. 30.748) 

School of Information Systems 

INFS1602 Computer Information S I or S2 L2 T1 
Systems 1 

Prere<^slle:Ni 

An understanding of the content of Information Systems, the 
types of Information Systems and the position of Information 
Systems in Society; lnformatk>n Systems at an organizational 
level, typical commercial applications, the systems lifecycle, 
design concepts, data analysis and models and an 
introductbn to data communications. (Old No. 19.602) 

INFS2603 ComputM Information Systems 2 S2 L2 T1 
Prerequisile: INFSieOg. Excluded: INFS260e. 
System analysis and design: requirements analysis and 
specification, logical and physical design of business 
systems, specification and updating of files, man-machine 
dialogue procedures. Comparison of design methodologies. 
(Old No. 19.603) 

INFS2606 Management Information S2 L2 T l 
Systems Design 

Prerequisite: INFS1602. Excluded: INFS2603. 

Organizat iona l impact , informat ion systems des ign 
methodologies, requirements elicitation, logical and physical 
design, implementation procedures, principles of data 
management, data analysis, telecommunications networks, 
systems design in a distributed environment, commercial 
programming practice, systems development case studies 
using spreadsheet, file management and word processing 
software. (Old No. 19.606) 

INFS2609 Computer Information Systems 31 L2 T l 
Technology 

Prerequisites: INFS1602. or approved studies in Computer Science. 

Programming in the commercial environment; COBOL; 
Hardware and operating systems concepts and their impact 
on the commercial computing environment. Introduction to 
computer networks and distributed systems. Introductkjn to 
object-oriented programmes.(Old No. 19.609) 

INFS2691 industrial Training 1 S I iCCH 
Prerequisite: INFS 1602. 

Available only to BIT students.A practical treatment of the 
characteristics of commercial informatfon systems. The topics 
covered include: analysis of an existing informatton system; 
development of overview documentation of the system; 
evaluation of the interface design; consideration of the role of 
security and control mechanisms. (Old No. 19.691) 

INFS3605 Computer Systems Implementation 3 1 L 2 T 1 
Prerequisite: INFSZ609. 

Supervised implementation of an informatbn systems project 
in a commercial programming language. Advanced program 
design and structured techniques, interface with systems 
software at application implementation level, comparison of a 
range of programming languages, test data specification, 
implementation procedures. (Old No. 19.605) 

INFS3607 Distributed Computer S I or 32 L2 T l 
Systems 

Prerequisite: INFS2809. 

Advanced data communicat ion concepts , computer 
networks, reference to internatbnal standards and common 
industry communications software packages; transaction 
processing software and interface with data management 
systems; bcal networks; interaction between text processing 
and data processing; a case involving the design of a 
telecommunications-based commercial system. (Old No. 
19.607) 

INFS360a Database Systems S 1 L 2 T 1 
Prerequisile: INFS2603or (NFSiBOS 

Advanced data analysis and modelling techniques: database 
management system architectures including hierarchical, 
network and relational approaches; database reliability, 
secur i ty and integr i ty issues; data descr ip t ion and 
manipulatran languages. (Old No. 19.608) 
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INFS3611 Information Systems 31 or 32 L2 T1 
Davatapment 

Prerequisite: »iFS2603 and approval by tf?e Head ot the School of 
MormaSon Systems. 

A systems analysis and design case study where students are 
required to produce: Statement of requirements, 
feasibility/evaluation study, togicai design, physical design, 
presentation of proposals to users. 
User requirements olicitatton techniques and approaches, 
project management, alternative design methodobgies, 
information systems Ir'e cycle, practical use of CASE tools. (OW 
No. 19.611) 

INFS3616 ComiiMTcial Programming 32 U T1 
PrinclplM 

Prfrequislte: INFS3605. :y><equisile: INFS3692. 

Available only to BIT students. 
An advanced treatment of the practice of implementing 
commercial systems. Topics include; the use of library code, 
program design for performance, the use of code generators, 
project control and reporting practice. (Old No. 19.616) 

iNFS3692 industriiii Training 2 S1 or 32ICCH 
Prerequisite: INFSaeOSor INFS2609. Co-requisite: INFS3eie. 

Available only to BfT stjdents.An in^depth practical exposure 
to Information Systems Development. The topics covered 
include: the structure and management of the implementation 
teams; the roles of users and information staff in 
implementation; scheduling and control during 
implementation. (Old N<). 19.692) 

INFS3773 Oparatiors Resaarcli in Business S2I.2T1 
Prerequisile: ECON1203or ACCT2S22 

Formulation and appliciition of mathematical and statistical 
models for the solution o' managerial and industrial problems, 
including mathematical programming, simulation, network 
analysis, inventory and queueing models, and short-term 
forecasting. (OM No. 19.773) 

iNF34693 Industrial Training 3 31 ICCH 
Co-requisite: INFS3611. 

Available only to BIT stuoents. 
In-depth practical wor1< iri Information Systems Analysis and 
Design. The topics co\'ered include; the structure and 
management of analysis end design teams; the roles of users 
and l/S staff in analysis and design; scheduling and control 
during analysis and design. (OM No. 19.693) 

INFS4794 Thesis (information Systems) 
(Old No. 19.794) 

32 

INFS4605 Information Systems Auditing 32 L.3 
Prerequisiles:ACCT370B, INFSie02 or with approval of the Hearbol 

the Schools olAccouning and Womaton Systems. 

As for INFS5905. See Graduate Study: Subject Descriptions. 
(Old No. 19.805) 

INF34810 Advanced Data Management 31 L1 T2 
Prerequisite: Admission to BCom degree course at Honours level 
m^onng n InhnnaHon Systems plus approval ol the Head ot School ot 
Information Systems. 

As for INFS5926. See Graduate Study: Subject Descriptions 
(Old No. 19.810) 

INFS4811 Knowrtedge Based 32 U T1 
Information Systems 

Prerequisite: Admission la BCom degree course at Honours level 
muring in Information Systems plus approval ol the Head ot School ot 
InforniaHon Systems. 

As for INFS5927. See Graduate Study: Subject Descriptions 
(OM No. 19.811) 

INFS4812 Managing Software Development 31 L2 T1 
Prerequisite: Admission u BCom degree course at Honours level 
maioringinlnlormation Systems plus approval ot the Head of School ot 
Information Systems. 

Software engineering of complex systems, project planning 
and management, estimation models and techniques, project 
scheduling, software quality, reliability, assurance, software 
project productivity models. (Old No. 19.812) 

INF34825 Oliiecl Orientated Information S2L2T1 
Systems 

Prerequisites: IHFS360S and approval by the Head of the School of 

InformaSon Systems. 

As for INFS5925. See Graduate Study: Subject Descriptions 
(Old No. 19.811) 

INFS48S3 Advanced Systems Management 32 U 
Prerequisite: Admission to BCom degree course at Honours level. 

As for INFS5953. See Graduate Study: Subject Descriptions. 
(OM No. 19.853) 

INF34857 Operations Research for 32 L3 
Management 1 

Prerequisite: Approval by Head of School ot Information ^sterns. 

As for INFS5957. See Graduate Study: Subject Descriptions. 
(OM No. 19.857) 

iNFS4886 Research Topics in SI L3 
Information Systems 1 

Prerequisite: Approval by Head ot School of mtormation Sysnms. 

As for INFS5986. See Graduate Study: Subject Descriptions. 
(OM No. 19.886) 

INFS4887 Research Topics In 32 L3 
information Systems 2 

Prerequisite: Approval by Head ot School ot Information Systems. 

As for INFS59e7. See Graduate Study: Subject Descriptions. 
(OM No. 19.887) 

INF34891 Decision Support Systems 31 U 
Prerequisite: »IFSÎ603. 

As for 1NFS5991. See Graduate Study: Subject Descriptions. 
(OM No. 19.891) 
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INFS48g3 Special Topic In Information S1orS2L3 
System« 

Prerequlslle:Appm>ialot Head ol School of InfontiaHin Sysierm. 

As tor INFS5993. See Graduate Study: Subject Descriptions. 
(Oid No. 19.893) 

INFS4898 Pr<4ect Seminar 
(Old No. 19.89S) 

S2 

Law 

LAWS1010 Litigation F Hpw4 C6 
An Introduction to issues and problems In three areas: Civil 
procedure: focus on selected topics— parties to an action; 
pleadings and the discovery and exchange of Information. 
Rules are examined to determine the extent to which ehey 
facilitate just, accurate and speedy resolution of disputes. 
Criminal procedure: the law and related issues associated 
with arrest, the use of warrants, police searches, interrogation 
and the formulation of pleadings. Comparisons drawn 
between the civil and criminal pre-trial processes. Evidence: 
A fundamental understanding of the legal and phibsophlcal 
principles related to the presentatbn of evidence in court. In 
particular, examination of the rules designed to protect the 
accused at trial; the rule against hearsay evidence; the use of 
expert evidence; the treatment of unreliable evidence and 
some analysis of the philosophy of proof and probability 
theory. 

The effect of pre-trial procedures on the final outcome at trial 
highlighted. (DM No. 90.101) 

LAWS1120 Legal Syatem-Torts F Hpw4 C6 
The legal significance of the arrival of the British in Australia; 
the principal Institutions of the legal system, particularly the 
courts, the legislature, and the executive arms of government; 
the Judiciary; the legal profession; their history, roles, 
interrelationships, operation and techniques; general 
constitutional principles and Institutions; the notion and 
consequences of federalism; Bill of Rights proposals; 
precedent and statutory interpretation, practice and theory; 
sources of Australian law. Including the past and present 
status of Aboriginal customary law; origins of the common law; 
classifications within the common law; jurisdiction of 
Australian courts; the development of compensation law, with 
particular reference to workers' compensation and 
occupational health and safety; modern statutory 
compensation schennes: the rules and concepts of the law of 
torts, their origins, growth, operation and limitations; tort law 
protection from assault, injury and death; negligence; Interests 
in another's life and services: false and misleading statements 
affecting economic interests; loss distribution; employers' 
liability; occupiers' liability; causation; renviteness of damage; 
product liability; interference with interest in land; interference 
with personal liberty. Some of these topics are dealt with In 
outllneonly. (Old No. 90.112) 

LAWS1410 Contracts F Hpw4 06 
The legal protection given to those who enter Into promissory 
arrangennents, eg those cases which explain mutual intentton 
and consideration, both of which are necessary for the 
formatton of an enforceable contract, the interpretation of 
contract terms and conditions, the effect of changed 
circumstances, misrepresentation, illegality, privity and 
discharge. Remedies which the law provides for breach of 
contract. Readings provided which encourage students to 
examine the role of contract law in society from an historical 
and contemporary standpoint. (OM No. 90.141) 

LAWS1610 Criminal Law F Hpw4 C6 
The principles of criminal law and criminal liability. Alms to: 
promote and refine research and social policy analysis skills; 
devebp a rigorous analytic and socially oriented approach to 
the study of criminal law; investigate the constitution of 
concepts like crime, criminal and criminal law; question 
traditional approaches which assume a unified set of general 
principles and to suggest an approach to criminal law as a 
number of diverse fields of regulation; acknowledge the 
Importance of forms of regulatton outside the criminal law: 
examine empirical material on the actual operatton of the 
N.S.W criminal process such as court statistics and a court 
observation exercise; examine the substantive rules 
developed In selected criminal offence areas; stress the 
Importance and relevance of criminal law In an understanding 
of law, even and especially for those who do not intend to 
practice in the area. Topics Include: the phenomenon of crime, 
the criminal process, criminal responsibility, homicide 
offences, public order offences, drug offences, offences 
against the person, offences of dishonest aquisltlon, general 
defences, complicity, conspiracy. (OW No. 90.161) 

LAWS2150 Federal ConsUtutlonalUw S1S2Hpw4C3 
Federal constitutnnai law, stressing the legislative and judicial 
powers of the Commonwealth and the judicial Interpretation 
by the High Court of the extent of those powers. In particular: 
trade and commerce, external affairs, corporations, 
appropriatbn, grants and taxatbn powers, family law and 
Industrial law powers, inconsistency ol Commonwealth and 
Stale laws, freedom of interstate trade and commerce, excise 
and Implied limltatbns on Commonwealth and State powers. 
Techniques and approaches adopted by the High Court in 
Interpreting the Australian Constitution, and occasionally, 
federal executive power. 
Further study of constltutbnal law may be undertaken in 
LAWS2100 The High Court of Australia. (OW No. 90.21S) 

LAWS2160 AdminlstraUve Law SI S2 Hpw4 C3 
Principles and procedures for review of administrative actbn. 
Topbs: relatbns between different agencies of government 
(legislative, administrative, judicial); delegated legislatbn; 
judicial power; the Ombudsman: the Administrative Appeals 
Tribunal; principles of judicial review (denial of natural justice, 
going beyond power, error of law); procedures for judicial 
review: the Administrative Declsbns (Judicial Review) Act. 
1977 (Cth ). (Old No. 90.216) 

LAWS2230 Communications Law SS Hpw4 C3 
Students wfio have completed LAWS2220 Mass Media Law are 
not permitted to take this subject for credit. (Old No. 90.223) 
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LAWS3010 Propifty and Equity FH|>w4C6 

The basic principle!! of the law of property, transcending the 
traditional boundaries of real and personal property. For 
reasons of time and <anvenience, most topics are those usually 
considered under the rubric of 'real property'.Enquiry into the 
meaning of the conospts of property and the purposes that are 
or ought to be fulfilled by the law of property. Some of the 
traditional concepts and classifications adopted by the 
comtifxîn law in the oxitent of the study of fixtures. The impact 
of the Commonwealt'i Constitution upon the law of property. 
Topics: possession ai> a proprietary interest in land and goods: 
some basic concepts such as seisin and title; the fragmentation 
of proprietary interests, including the doctrines of tenure and 
estates, an introducticin to future interests; the development of 
legal and equitable interests, including a comparative 
treatment of their nature, extent and sphere of enforceability 
and an introductbn to trusts; legal and equitable remedies; the 
statutory regulation of proprietary interests in land, including an 
examination of the Tcrrens and deeds registration systems; 
co-ownership; an inioduction to security interests; the 
acquisition of proprietiiry interests; the alienability of interests 
including trusts for sale: commercial transactions involving 
leasehold estates in and and bailment of goods; private 
planning in relation t<i land by means of easements and 
restrictive covenants. (Old No. 90.301) 

LAWS3030 TruaU SI S2 Hpw4 03 

The nature, history and classification of trusts; the use of trusts 
in modern law; social control through trusts; express private 
trusts; purpose trusts; c'iscretionary and protective trusts; the 
creation and variation lîf private trusts; in cormierce trusts; 
resulting and constructi'/e trusts; charitable and public tnjsts; 
the significance of charitable status; powers and duties of 
trustees.A useful introduotion to LAWS3050 Succession which 
develops a number cf themes which are raised by a 
consideration of the law 3f trusts. (Old No. 90.303) 

LAWS30S0 SucMMlon 31 32 Hpw4 03 
Prerequisll»:LAWS3010 

The law governing succession to property on death including 
the rules relating to wills, administration of assets, family 
provision and intestate succession. Equitable doctrines relating 
to the law of wills and administration of estates, including 
construction of wills, marshalling, satisfaction, ademption, and 
donatlones mortis causa. /Vlttxxjgh the rules of equity constitute 
a theme common to tnis subject and LAWS3020 and 
LAWS3030, there is no significant overlap. Students interested 
in both the law of trusts a i d the law of succession should do 
both LAWS3030 and LAWiS3050; in that event it is preferable 
to do LAWS3030 first, (Okl No. 90.305) 

LAWS4010 ButltMMAiwoclationcI S1S2Hpw4 03 

An introduction to a numbtir of important legal and theoretical 
aspects of the operation of business companies. In addition 
there is a brief ovewiew o^ partnership law. The partnership 
component deals with the formation and constitution of the 
partnership; the relations b.itween partners and those dealing 
with their firm; thefiduciary duties partners owe to one another; 
the partnership property and capital; the dissolution of the 
partnership. 

The company law component of the subjectfalls into two parts. 
Thef irst deals with the process and incidents of incorporation. 

The topics dealt with in this part include the derivation of the 
tTXJdern company: an introduction to the regulatory structures 
for companies and the securities industry in Australia; the 
formation of the company; the privileged position of the private 
company; an introduction to the corporate constitution, organs 
and capital: promoters' duties; pre-incorporation contracts; 
the separate personality of the corporation and its exceptions; 
corporate liability in crime. 
The balance of the subject is concerned with the structure and 
governance of the company. It examines the corporate organs 
the board of directors and the general meeting and the division 
of corporate powers between them; the duties and liabilities 
of directors and other officers: the remedies available to 
shareholders for the enforcement of directors' duties and 
protection against oppressbn or over-reaching by controllers. 
While much of this company law doctrine is equally applicable 
to the large company as to the small enterprise, the subject 
stresses the problems, processes and transactions typically 
encountered by small incorporated business. 
Students are advised to complete LAWS3010 Property and 
Equity before undertaliing Business Associations 1. (Old No. 
90.401) 

LAWS4020 Business Associations 2 S2 Hpw4 03 
Pnnquisia:LAWS4010. 

Areas of company law and securities regulation not covered 
in LAWS4010 Business Associations 1, and particularly those 
of relevance to larger enterprises including public companies. 
Students who wish to complete a comprehensive study of 
company law and securities regulatbn are advised to take this 
subject in addition to LAWS4010. 
The subject deals with topics within the fields of corporate 
finance and securities regulation (including the regulation of 
takeovers). Topics studied vnll be drawn from the folkawing: 1. 
corporate finance including classes of shares, company 
accounts and audit, the protection of share capital and the law 
on dividends; 2. securities markets and their regulation 
including insider trading and other market abuse, and the 
hearing and investigative powers of the Natbnal Companies 
and Securities Commission; 3. Public issues of corporate 
securities including phitosophyof new issue regulation, listing 
and quotation, prospectus requirements, liability for 
prospectus contents, and prescribed interests; 4. the 
regulatkxi of takeovers; 5. corporate insolvency. (Old No. 
90.402) 

LAWS4030 The Modern Corporation SSHpw4C3 
Examines on a comparative basis selected issues in law and 
social policy arising from the modern emergence of the large 
business corporation as a dominant institutbn in western 
economies. The object is to develop a critical understanding 
of corporate structures and operatbns and of regulatory 
systems. The central theme concerns corporate control and 
governance. Topics include: 1. the distribution of corporate 
ownership and control - modern patterns and their 
significance; 2. institutional share ownership - recent 
developments and control implications; 3. the regulatbn of 
financial intermediaries: 4. networks of in f luence -
inter-company and business-government interkjcks; 5. legal 
responses to the separatbn of corporate ownership and 
control with particular reference to the identificatbn and 
transfer of corporate control; 6. structure, process and 
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function in the public company t»ard of directors; 7. corporate 
social responsibility: 8. Industrial denxicracy: 9. empbyee 
participation in corporate capital formation: 10. state 
intervention in business - industrial strategy, corporatism and 
managerial prerogatives: and 11. the regulat ion of 
multi-national enterprise. 

LAWS4240 Induatrial and InMlectual S I S2 Hpw4 03 
Property 

Areas of tfie law relating to concepts of intangible property 
including the law of patents, trademarks, trade designs, 
copyrigtit, confidentiality, passing off and the protection of 
business reputation. (OM No. 90.424) 

LAWS4260 Regulation of Economic SB Hpw4 03 
Activity 

Theories, economics and politics of regulation. The role of 
competition policy; the case of exemption. Regulation v 
self-regulation. Regulatory reform. Selected case studies in 
economic regulatbn. 
Students who have completed LAWS4330 Economic 
Regulation are not permitted to take this subject for credit. (Old 
No. 90.426) 

LAWS4340 Trade Practlcea S1S2Hpw4 03 
The competitive process and the extent to which departures 
from competition should be regulated. Focus is put on the 
Trade Practices Act and the decisbns of the Trade Practices 
Commission, the Trade Practices Tribunal and the Federal 
Court thereunder. Comparative US, English and EEC 
decisions in the trade practices area are considered. (Old No. 
90.434) 

LAWS43S0 insurance Law SS Hpw4 03 
Basic principles of insurance law. Topics: 1. Principles of 
insurance law; insurable interest, indemnity, good faith, 
subrogation, contribution: 2. Insurance contracts: formation, 
warranties and conditions, cover, claims, brokers and agents; 
3. The changes effected by the relevant legislation and the 
residual problems. (Old No. 90.435) 

UVWS4370 Commercial Law A S1S2Hpw4C3 
Aims, with LAWS4380 Commercial Law B, to provide an 
introductbn to principal areas of commercial law of relevance 
to legal practice. Topics: 1. the law on sale of goods: 2. an 
introductton to consumer protectbn; 3. an introduction to the 
law on consumer credit. 
Students wishing to complete an introductory study of 
commercial law are advised to take LAWS4380 Commercial 
Law B. More advanced study of consumer protection is 
available in LAWS4390 Consumer Protectbn Law. Other 
areas of commercial law are dealt with in LAWS4540 
International Trade and LAWS480a The Law of Banking. (Old 
No. 90.437) 

LAWS4380 Commercial Law B S1S2Hpw4C3 
Aims, with LAWS4370 Commercial Law A, to provide an 
introductkm to principal areas of commercial law c^ relevance 
to legal practice. Topics: 1. negotiable instruments, including 
a stw^ of commercial bills against the background of a 
description of the operation of»ie conmercial bills and money 

markets: 2. secured transactions. Students are Introduced to 
the law on securities over personal property including prbrities. 
Reference is made to credit arrangements b use in the 
distrlbutbn and sale of goods and services: 3. introduction to 
law of banknjptcy. 

It is recommended that students complete LAWS4370 
Commercial Law A before taking this subject. Other areas of 
commercial law are dealt with in LAWS4390 Consumer 
Protection Law, LAWS4540 Internatbnal Trade and LAWS4800 
the Law of Banking. 

Students who have completed LAWS4320 Connmercial and 
Consumer Transactions 2 are not pennitted to take this subject 
for credit, ( d d No. 90.438) 

LAWS4390 Consumer Protection Law SS Hpw4 C3 
Legislative strategies for the protection of consunners and the 
effect of this k^islatbn u f ^ marketers. The foltowing 
protective strategies are considered: regulation of consumer 
contracts; the regulatbn of advertising and sales pronmtbn; 
the imposition of informatbnal requirements on persons 
dealing with consumers; the promulgatbn of standards with 
which goods and services have to comply; the licensing of 
persons dealing with consumers; the establishment of statutory 
funds against which consumers can claim; the creatbn of 
consumer trikunals and the establishment of consunner 
protectkxi bureaux. (Old No. 90.439) 

LAWS4440 Elements of income Tax Law S I S2 Hpw4 C3 
1. Introduction: the policies served by taxatbn with particular 
reference to distributional and economic objectives; the 
uniform tax system: the structure of the current Income Tax 
Assessment Act and its administration. 2. A critical analysis of 
the principal concepts of the law of income taxation and the 
taxatbn of capital gains and fringe benefits; the law on income 
and deductions as applicable to individuals; the trading stock 
provisbns and tax accounting; concepts of residence and 
source. 3. The judicial interpretatbn of taxing statutes; policy 
questbns concerning tax avoidance. 

Students who have completed LAWS4420 Taxatbn 1 are not 
permitted to take this subject for credit. (Did No. 90.444) 

LAWS44S0 Advanced Revenue U w S2 Hpw4 C3 
Prerequisile:LAWS4U0. 

Areas of income tax introduced inLAWS4440 Elements of 
Income Tax Law in greater depth. Several areas of income tax 
law and other revenue law not touched on in the earlier subject. 
Topics: 1. taxation of partnerships, trusts and companies, 
including capital gains tax; 2. assignment of income; 3. lax 
avoidance and evasbn - analysis of general, and specific, 
anti-avoidance legislatbn and penalties legislation; 4. an 
introduction to aspects of intematbnal tax bcluding some 
internatbnal tax agreements; 5. tax decision-making and 
review in the context of a mass decisbn making 
process.Students should have completed LAWS4010 
Business Associatbns 1 or be taking that course concurrently 
with UkWS4450. 

Students who have completed LAWS4430 Taxatbn 2 are not 
permitted to take this subject for credit. (Old No. 90.445) 
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LAWS4540 IntariMlional Trade SS Hpw4 03 LAWS5030 Industrial U w 

A study of international business transactions. An economic 
overview of international trade. Structural aspects of 
international business will be studies and topics may include: 
different methods of doing business internationally; foreign 
investment in Australia; the territorial reach of anti-trust laws; 
international taxation; international finance; international 
transport law. Atten:ion is focussed on transactional aspects 
of international bijsiness law, namely, sale of goods, 
international payments, and customs, dumping and 
subsidies.lt is recommended that students taking this course 
should either have studied, or be studying concurrently, the 
foltowing subjects; i>)mmercial Law A and B, Elements of 
Income Tax and Conflict of Laws. 

Students who have CDmpleted LAWS4540 InternationalTrade 
are not permitted tc take this subject for credit. (Old No. 
90.454) 

LAWS4620 ComputarApplicallonstoLaw SSHpw4C3 
A 'hands-on' introduction to the uses lawyers can make of 
computer technology, particularly database and 
knowledge-based technologies. The use of databases for text 
retrieval systems, ccurt and legal data registry systems, 
litigation support systems and office administration. The 
strengths and limitatbis of database technobgies. Hypertext 
databases . The use of '<nowledge-based technologies in legal 
document generators, expert systems (systems that give legal 
advice) and 'conceptual text retrieval'. Implications of the 
nature of legal reasoniig for these technologies, 

Students will design and create their own legal databases, 
document generators and expert systems using programs 
provided. No prior computer knowledge is required, as the 
course commences wit i a brief introductbn to microcomputer 
use. Some experience in the use of microcomputers and 
particularly wordprocessing, would be an advantage. Ttie 
course is taught in tfie Faculty Microcomputer Lab and 
enrolment is therefore limited to 25. (Old No. 90.462) 

LAWS5000 The Law of Employment S1S2Hpw4C3 
A branch of the law whii:h treats persons in their capacity as 
workers. The empkjyer-ismptoyee relationship with particular 
attention to the individual contract of employment on which 
that relationship rests, the legal concept of a 'worker', 
incidents of the emptoynent relationship, the mutual rights 
and duties of the employ er and the employee: the rights and 
obligations of public employees: incidents of the emptoj^ent 
relationship as regards tfiird parties, the employer's liability to 
third parties, the empbyse's liability to third parties and the 
liability of third parties towards the employment relationship: 
the termination of the reletionship with particular reference to 
the discharge of the contract of emptoyment by performance, 
by notice and for causa and the remedies for wrongful 
termination; the relatbnship between an individual contract of 
employment and the relevant Award or Industrial Agreement, 
the usual matters dealt with in Awards and Agreements with 
particular emphasis on job security and personal grievances; 
social security aspects of employment, the legislation which 
is designed to protect wages, hours and various leave 
entitlements; legislation with respect to Anti-Discrimination; 
programs for Equal Employment Opportunity and Affirmative 
Action (Old No. 90.500) 

SS Hpw4 C3 
An analysis of the legislation, commonwealth and state, which 
regulates the activities of trade and industrial unbns including 
their internal administrai ton; the common law relevant to trade 
unbns and industrial disputes; the legislatton, cotrvnonwealth 
and state, governing the conduct of industrial disputes; 
practical aspects of dispute settlement in Australian industrial 
relations systems. (Old No. 90.503) 

LAWS6210 Uw, Lawyer! and Society SI S2 Hpw4 03 
1. The lawyer-client relatk>nship, including v i ^ exercises 
control and the lawyers' duties to accept work, to keep client 
confidences, to act competently and to avoid conflicts of 
interest: the social implications of lawyers' professional 
behaviour. 2. The adversary system of litigation and the 
lawyers' role therein, both generally and specifically as 
defence counsel and as prosecutor in criminal cases. 3. The 
structure of the profession and methods of regulation 
including discussion of the concept of professionalism, control 
of admisston, discipline generally and conduct in court 
specifically; selection and control of the judiciary. 4. Issues 
relating to the delivery of legal services, including advertising 
and solicitation by lawyers, specialization in lawyers' practice, 
the structure and availability of legal aid, the regulatton of 
lawyers' fees, the extent of the law/yers' monopoly and the role 
of non-lawyers in delivering legal services. (Old No. 90.821) 

LAWS7410 Legal Research and Writing 1 F Hp«v2 C2 
The literature, both legal and non-legal, relevant to the law in 
Australia. The contents of a law library, how it works and is 
ordered and how lawyers go about using it to find the law. 
Practice in handling the principal legal materials in the law 
library, notably law reports, collections of statutes, digests and 
material on law reform. An introduction to case analysis and 
statutory interpretation. An introduction to the use of 
computerized legal research methods. The methods and 
objectives of legal and empirical research. (Old No. 90.741) 

LAWS7420 Legal Rsaeaich and Writing 2 S1S2Hpw2C1 
A revision of legal research skills acquired in LAWS7410 Legal 
Research and Writing 1, particularly the use of Australian 
digests, law reform materials and indexes to legal periodicals. 
Practice in ascertaining delegated legislation, in using 
English, Commonwealth and US digests and in tracing recent 
amendments to case-law, statutes and regulattons. Further 
instructton on the use of computers for retrieval of legal 
materials. (Old No. 90.742) 

LAWS7430 Research Component 
This subject must be taken either concurrently with or after 
LAWS7420 Legal Research and Writing 2, but students are 
advised where possible to complete Legal Research and 
Writing 2 first so that they have a command of the relevant 
research techniques. Students are required to write an essay 
or present an argument in a nrxxit, on the basis that their 
periormance in conducting research carefully and thoroughly 
for the essay or rrxx>t is assessed by the subject teacher on a 
pass-fail basis. This assessment of the quality of the research 
will be made in addition to a separate assessment, in the 
normal fashion, of the standard of an essay or moot 
performance for the purposes of awarding a mark in the 
subject as a whole. The subject to which this requirement 
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applies will be chosen by the student, and all subjects offered 
in the Law School are prima facie available to Research 
Component students for this purpose. Where for compelling 
reason no provision for a suitable essay or moot is or can be 
made in the program of assessment of a particular subject, 
the teacher of that subject may ask the student to select 
another subject. There is no formal teaching in LAWS7430 
Research Component and no credit points are awarded for it. 
It is compulsory for all students except those taking any one 
or more of the Research Thesis eleclives LAWS6510, 
LAWS6520, LAWS6530. (OM No. 90.743) 

LAWS8320 Legal Theory S1S2Hpw4C3 
Introduction to theoretical questbns which underline the 
practical workings of the law. Three different though 
overlapping questions are addressed: questions about the 
nature and character of judging: questions about the nature 
of law: moral and evaluative questions about the operations 
of law in general, and about particular legal activities. Topics: 
the character and aims of legal theory: the nature of 
adjudication and its significance for an understanding of law; 
Legal Positivists' and Natural Lawyers' accounts of the nature 
of law and the relationship of law to nnorais: evaluatbn of 
punishment, laws designed to redistribute social goods and 
other areas of legal intervention into social life. (Old No. 
90.832) 

LAWS8820 Law and Sodal Theory S i S2 Hpw4 C3 

Examination of common assumptions about law. about 
society, and about the relationships between law, legal 
instituttons and social ordering. The nature of social ordering 
and the place of law in that ordering, the extent to which 
different areas of law contain implicit social theories, and the 
importance which social theorists have attached to law in their 
explanations of social structure and social change. First 
section: Common assumptions about the nature and sodal 
role of law are discussed in the light of the work of writers in 
the law and society movement. Second section: The rule of 
law is considered as a general rationale of law and in the 
context of selected areas of law: contract, crime and 
administrative law. Third section: The work of major social 
theorists Marx, Weber. Durkheim and Foucault and the 
implications of thek work for law are discussed. 
LAWS8320 and LAWS8820 form part of the compulsory core 
of the LLB and BJuris degree courses with respect to students 
who entered the Faculty in 1981 or later. Students are required 
to take one of these two subjects to fulfil compulsory 
requirements and are permitted to take the other as an 
elective. For intakes earlier than 1981, it is an elective only. 
(OM No. 90.882) 

ElecUvM 
All Commerce Lawstudents must also complete LawElectives 
sufficient to comply with Rule 7.(1) (a) of the Rules Applicable 
to Candidates for the Degrees of Bachelor of Laws and 
Bachebr of Jurisprudence (see Rules for Award of Degrees 
in the Faculty of Law Handbook .) 
The list of electives available is: 

Credit Points 

LAWS1020 Trial Process 
LAWS1030 Remedies 
LAWSl 450 Advanced Studies in Torts 

Credit Points 
3 
3 
3 

LAWS1480 Advanced Criminal Law 3 
LAWSl 510 Family Law 3 
LAWS1550 Law and Gender 3 
LAWS1620 Families and Finances 3 
LAWS1630 Children and the Law 3 
LAWS1720 Crime and Society 3 
LAWS1730 TheCriminalJustk;eSystem 3 
LAWS1740 Penology 3 
LAWSl 810 Law and Medicine 3 
LAWS2100 The High Court of Australia 3 
LAWS2210 Advanced Administrative Law 3 
LAWS223C Communications Law 3 
LAWS224a Mining Law 3 
LAWS2420 Local Government Law 3 
LAWS2620 Human Rights Law 3 
LAWS2700 The Law, Procedures and 

Practice of Parliament 3 
LAWS3020 Advanced Property and Equity 3 
LAWS3030 Trusts 3 
LAWS3050 Succession 3 
LAWS3210 Conveyancing and Land 

Transactions 3 
LAWS3410 Environmental Law 3 
LAWS4010 Business Associatbns 1 3 
LAWS4020 Business Associations 2 3 
LAWS4030 The Modem Corporatbn 3 
LAWS4240 Industrial and Intellectual Properly 3 
LAWS4260 Regulation of Economic Activity 3 
LAWS4340 Trade Practices 3 
LAWS4350 Insurance Law 3 
LAWS4370 Commercial Law A 3 
LAWS4380 Commercial Law B 3 
LAWS4390 Consumer Protection Law 3 
LAWS4440 Elements of Income Tax Law 3 
LAWS4450 Advanced Revenue Law 3 
LAWS4540 Internattonal Trade 3 
LAWS4610 Information Systems Law 3 
LAWS4620 Computer Applications to Law 3 
LAWS4680 The Law of Banking 3 
LAWS50GO TheLawof Emptoyment 3 
LAWS5020 Industrial Safety and Health Law 3 
LAWS5510 Industrial Law 3 
LAWS6010 Law Journal 3 
LAWS6410 Legal History 3 
LAWS6510 Research Thesis: two session 

elective 6 
LAWS6520 Research Thesis: session 1 elective 3 
LAWS6530 Research Thesis: session 2 elective 3 
LAWS6820 Social Security Law 3 
LAWS6830 Housing Law 3 
LAWS6910 Discrimination and the Law 3 
LAWS6920 Aborigines and the Law 3 
LAWS7210 Clinical Legal Experience 3 
LAWS8200 Economic Analysis of Law 3 
LAWS8320 Legal Theory 3 
LAWS8410 Comparative Law 3 
LAWSB420 Pacific Islands Legal Systems 3 
LAWS8530 Public International Law 3 
LAWS8570 International Humanitarian Law 3 
LAWS8610 Conflict of Laws 3 
LAWS8820 Law and Social Theory 3 
LAWS9000 Special Elective A 3 
LAWS9010 Special Elective B 3 



Undergraduate Study: Subject Descriptions 

Department of Legal Studies and Taxation 

LEGT7711 Legal Environment of 
Commarcis 

Prereqvisite: 

Cont English or 
2 unit English (General) or 
2 unit English or 
3 unit English 

S1 or S2 L2 T1 

HSC minimum 
markrequiied 

60 
60 
S3 

1 

The Australian legal system and areas of substantive law 
relevant to commerce inc lud ing contract , business 
o rgan iza t ion , employment , commerc ia l arb i t rat ion, 
adver t i s ing , t rade legu la t i on , c iv i l compensat ion , 
discrimination. (OM No. 99.774) 

LEGT7721 Legal Tra uacdona In S I or S2 L2 T1 
Commerce 

Prare<^site:LEGT7711. 

General principles ot law of contract and specialized 
commercial transactiors including banking and negotiable 
instruments, insurance, agency, sale of goods, bailment, 
suretyship. (OM No. 99.775) 

LEGT7731 Legal Re(|ulaUon of Marketing S I or S2 L2 T l 
and Distribution 

Prere<iulslle:Nil. 

The regulation of restricti(/e trade practices and sales promotion. 
The legal framework of marketing strategy with special reference 
to anti-competitive practices including collusive activity, 
exclusive deal ing, pr ice discrimination, resale price 
maintenance, mergers and monopolization and consumer 
protectkin law including misleading and deceptive advertising 
and other unfair practices. Consumer credit; product liability; 
protection of intellectual property. (OM No. 99.776) 

LEGT7741 Legal Orianizatlon of Commerce S2 L3 T l 
Prerequisite: LEGJ7721 aLEGT7731. 

The law relating to corporations including company takeovers 
and the securities industry, partnerships, joint ventures and 
trusts, with special refe rence to their comparative utility. (Old 
No. 99.777) 

LEGT7751 Taxation U w 81 L3 T l 
Prerequisite: LEGT7721 orLEGT7731. 

The law and practfce of the taxation of income under the Income 
Tax Assessment Act 1«;6 Commonwealth including the concepts 
of income and allowable deductions; alienation of income; taxation 
of partnerships, trusts and corporations; tax avokJance and 
evasion. Capital taxes, fn introduction to stannp duties, payroll tax, 
land tax and sales tax. Tax polk^. (Old No. 99.783) 

LEGTBSSI Advanced Taxation: Contemporary 
Issues 

S2L3 

Prerequisite: LEGT77S1. 

As for LEGT55e4. Seo Graduate Study: Subject I3escriplions 
(OM No. 99.824) 

School of Marketing 

HOSP3009 S140CH Financial Management and 
Operational Control In the 
Hospitality Industry 

Prerequisites: ACCT1S01, ACCT1S11 and satislaamy comp/elkxi of 
studies in the TAPE sector. 

Financial ratb analysis; workers, capital and cash budgeting; 
current and capital asset nrtanagement; financing methods; 
cash ftow management; valuatton methods; feasibility studies; 
f r^chis ing and leasing. Budgeting; purchasing and receiving 
contracts; issuing, storage, producing and serving controls; 
labour cost controls and their implementaton; sales income 
control and theft prevention. Course will include a control 
project report and feasibility valuatran report. (OM No. 28.009) 

HOSP3010 Legal Aspects of Tourism S24CCH 
PrereqiJsite: SatisfacHxy completion o! studies in the TAPE sector. 

Natkmal and internatbnal laws relating to tourism. Legal 
environment of facilities, agents, operators. Interactbn of 
community and devebper needs. Consumer rights. Implicatton 
of natk)nal. kx;al regulatkins governing sale and supply of 
hospitality services, including food. (OM No. 28.010) 

HOSP4001 Managing New Service S I or S2 4CCH 
Products 

Prerequisites: mflK3022, UARKSOTS. 

Not offered in 1991. 
The need for new service products in the hospitality sector. 
What constitutes a new product. The new product devetopment 
process. Use of research methodokjgies. Economic analysis 
of new service concepts. Use of computer modelling 
procedures. Practical examples from Australian experience. 
(OM No. 28.001) 

HOSP4002 Resort Management S24CCH 
Prerequisite: HOSP40t3. 

Not offered in 1991. 
Strategic and operational issues in resort management. Market 
positioning; growth strategies; organizatton; informatkxi 
systems design; staffing needs; management style. Examples 
from Australian resort industry. (Old No. 28.002) 

HOSP4003 S2 4CCH Communication Strategy in the 
Hospitality Industry 

Prerequisites: HOSP4013, UARK2042. 

Not offered in 1991. 
Communication strategy as a component of overall nnarketing 
in the hospitality i n d u ^ . Setting communicatkxi goals; 
assessing the context in which communication will occur; 
selection of target audience; choice of communication, 
channel and message; measuring effect; evaluation. Examples 
from resorts and hotel sectors in Australia. (Old No. 28.003) 

HOSP4013 Hospitality Management 1 
Prerequisite: HOSP3009. 

Not offered in 1991. 

S14CCH 
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A case based approach to operatbnal and strategic issues in 
hospitality management. Includes managing the customer 
mix, and demand levels; the delivery of accommodation, food 
and related services; planning, organizing and implementing 
marketing effort. Courses will be drawn from the hotel, 
restaurant and resort sectors, where possible directly from 
Australian experience. Industry ethics. Course will include the 
planning, implementatbn and appraisal of a major field study 
oriented to a specific hospitality operation. (OM No. 28.013) 

HOSP4014 HosplUllty Management 2 S2 4CCH 
PTem<)uisUB:HOSP4013. 

Not offered in 1991. 
Design and layoutfit out. A detailed case study will be required 
in which each student will devebp the detailed plans and 
specifications needed for a restaurant or similar operation. 
Plans will include critical path charts, cost and income 
analysis, a five year martceting plan and budget. (OW No. 
28.014) 

MARK2012 Marketing Systems SI L2 T2 
Praraquisile: Nl. 

Conceptual introduction to marketing from the systems 
viewpoint. Evolutkxi and characteristics of marketing systems, 
buyer behavbur, marketing channel flows (equalizing supply 
and demand, communfcation, ownership, finance, physical 
distributkm), marketing activities in the firm (planning and 
marketing program, co-ordination and control of marketing 
activities, problem solving, product planning, promotton and 
pricing, physical distribution management), resources 
allocatbn by competition, the expanding role of government, 
social performance of marketing and social ^iciency of 
marketing. (Old No. 28.012) 

MARK2032 Consumar Bahaviour A SI L2 T2 
Premquisile: NIL 

Major concepts, research and applications from the study of 
behavioural sciences as applied to human behavbur in the 
marketplace. The nature and scope of the behavbural 
sciences; purchase behavtour; the perception and learning of 
brands; personality theory and applications to advertising: 
cognition and memory; involvement and decision making by 
consumers; behavioural methodologies for consumer 
analysis (Old No. 28.032) 

MARK2042 Consumar Behaviour B S2L2T2 
Prar9qiJisile:MARK2032. 

Attitudes and motivation; the structure of consumer 
aggregates; interpersonal and mass media communications; 
groups, Ihe family, social class and institutbns in society; 
human values and culture; organizational buying behavbur; 
consumerism. Students undertake a major field research 
project. (OM No. 28.042) 

S2 L2 T2 MARK20S2 MarkeUng Research 
Prerequisite: ECON1203 or approved subsinne. 

Sources and types of marketing information. Design, conduct, 
analysis and reporting of market surveys and experiments. 
Technique of statistical inference. (Old No. 28.052) 

MARK3022 Marketing Models S1L2T2 
Prereqijiales:MARKi012andMARK2052. 
Use of quantitative analysis in marketing decision-making in 
business situations. The derivative (pricing for profit maximiza 
tion, inventory policy for cost minimization); linear 
programming designing programs to maximise profits; 
techniques of planning (product launch using PERT); 
probability (competit ive bidding theory); market 
decisbn-making under conditbns of uncertainty; assignment 
algorithm (albcation of salesn^n to territories); physbal 
distrlbutbn (total system costing, etc.). Provides students with 
the opportunity to develop their ability to apply quantitative 
methods to practical marketing problems. (Old No. 28.022) 

MARK3063 Promotions Managenwnt S2L2T2 
Prerequl^le:MARKX12andMARK2042. 

Behavioural and communication factors influencing the 
effectiveness of promotion, especially advertising research 
into media and messages. The management of promotbn. 
(OM No. 28.063) 

MARK3073 Strategic Marketing S1L2T2 
Prerequisites: MARK2012andUARK20S2. 

Conceptual framework relevant to the practice of marketing 
management for the further development of an integrative 
understanding of the market functbn. Important extensions 
and limitatbns of customer orientatbn and the emergence of 
a broader concept of marketing; stages of development of a 
marketing operation, the central role of innovation In 
opportunity management and the concept of control; 
importance of product life cycle concept to the formulatfon of 
marketing strategy; relationships between corporate and 
marketing strategy; marketing strategy, future analysis and 
scenario constructbn. (OM No. 28.073) 

MARK3083 Managerial Marketing S2 L2 T2 
Prerequisite: MARK3073. 

Applicatbn of theoretical marketing concepts devebped in 
'Strategic Marketing' and quantitative techniques devebped 
in Marketing Models'. Based on the planning, Implementatbn 
and appraisal of a major field study. (OM No. 28.083) 

MARK3093 Marketing Infonnatlon Management S2 L2 T2 
Prerequisite: MARK3073. 

Design and use of marketing informatbn systems. The role of 
marketing research. Devebpment and implementatbn of 
marketing plans. (OM No. 28.093) 

MARK3206 Seminar in Marketing A S1orS2T4 
Prerequisites: MARK2012. MARK2042. MARK20S2. 

Issues in current marketing and practice. Industrial marketing. 
Marketing distrlbutbn systems. The market environment. 
Product management. (OM No. 28.206) 

MARK3207 Seminar in Marketing B S1orS2T4 
Prerequisiles:MARK2012,MARK2M2, UARK2052. 

Aspects of one or mere of the folbwing areas - marketing in 
economic devebpment, physical distribution management, 
retailing strategy and opefatbns, advertisingtheory and practice, 
mathematical rTX>del building In marketing. (OM No. 28.207) 
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MARK3Z08 Channria of Distribution S 1 o r S 2 T 4 
Prerequisiles:UARK20'2, MARK3022, MARK2042. 

1. Channels of distri xition as sub-systems of the mafketing 
system of a society. Eccnomic and behavioural theories are used 
to explain the structurs and functioning of distribution channels. 
2. Channels of distribjtion as an element of a firm's marketing 
strategy. Ideas devebped In 1. are used to understarvd how 
individual firms and hixjseholds seek to achieve their objectives 
through the management of the channels of distribution for their 
products and service!! (OM N a 28.208) 

MARK7143 Mariceling ResMrch (Homurs) 32 T2 
AMssion with approval of Head ot School. 

Relationship betweon theory and research. Treatment In 
depth of research formulation and the use of survey data. 
Introductbn to expei Indentation. (Old No. 28.143) 

MARK7203 Semin w in klariteting Theory 1 S i L3 
PrafBiiijisile:MARK7143. 

As for MARK8926. & ie Graduate Study: Subject Descriptions 
(Old No. 28.203) 

MARK7204 Thaali (Marketing) S2 L3 

(Old No. 28.204) 

MARK7205 Methola of Marketing Research S2 L3 
Prerequisite: IMRK7143. 

As for MARK8927. Sse Graduate Study: Subject Descriptions 
(Old No. 28.205) 

MARK7209 Buyar Behaviour S I L3 
Prerequisile:MARK7U3. 

As for MARKS901. See C3raduate Study: Subject Desctiptnns. 
(Old No. 28.209) 

Mathematics 

Mathematics 1 is appropriate for students with mathematical 
ability and Interest. Students with a good 4 unit HSC 
f^athematics pass sliould attempt MATH1042. whilst students 
with a 3 unit Grade 1 or 2 HSC Mathematics pass may attempt 
MATH 1032. In o t i e r c ircumstances, ECON1202 and 
ECON.1203 Quantilative Methods may be a more suitable 
choice. 

MATH1032 Mathematical 
Prerequiste: 

2 unii Mathematics'or 
3 unit Mathematics or 
4 ami Mathematics 
or 
MATHtoil. 
ExdutM:MATHl042,IMTH1011,MATH1021,10.001. 

'TNs refers to Ihe 2 Unit Maffieniatics subjecl which is rdaled to the 3 Unit 
Mathematics aubjecL It does not refer to the subiect 2 Unit Mathematics 
(Mathematios in Society). 
Calculus, analysis, analytic geometiy, linear algebra, complex 
numbers, polynomials, probabil i ty theory, elementary 
computing. (OM No. 10.001) 

MATH1042 Higher Mathematica 1 
Prerequisile: 

F L 4 T 2 
HSC Exam 

Score Range 
Required 
14S--1S0 
186'-200 

F U T 2 
HSC Exam 

Scorn Range 
Required 

67-100 
100-1S0 
100-200 

3 unit Mathematics or 
4 unit Mathematics 
Excluded:MATH1032, MATHIOII, MATH1021.10.011 

As for MATH 1032 Matheinatics 1, but In greater depth. (OM 
No. 10.011) 
• these numbers m ^ vary alightty from year to year. 

MATH2100 A p p l M Mathematics 2 - S I or S2 LI.5 T0.5 
Vector Calculus 

Prerequisile: MATH1032 or 10.001. Excluded: UATH2110. 10.2111. 
10.2211. 

Properties of vectors and vector fields; divergence, gradient, 
curl of a vector; line, surface, and volume Integrals. Gauss' 
and Stokes' theorems. Curvilinear co-ordinates. (OM No. 
10.2111) 

MATH2110 Higher Applied Mathematics 2 - S1L2T.5 
Vector Analyals 

Prerequisile: MATH1042 or 10.011 or UATH1032(CR) or 10.001(CR). 
Exduded:UATH2100,10.2211,10.2111. 

As for MATH2100 but in greater depth. (OM No. 10.2211) 

MATH2120 Applied Mathamatka 2 - S I orS2 L1.5 T0.5 
Mathematical Methods for 
Dlfferantlal EquatMns 

Prerequisite: MATH1032 or 10.001. Excluded: MATH2130. 10.2112, 
10.2212. 

Mathematical methods for ordinary and partial differential 
equations. Series solutbns, numerical methods, separation of 
variables. Fourier series. Bessel functions. (OM No. 10.2112) 

MATH2130 Higher A p p l M Mathamatica 2 - S 2 T . 5 
Mathematical Methods for 
Differential Equatkms 

Prerequisile: MATH1042or 10.011 or MATH1032(CR) or 10.001(CR). 
Excluded: MATH2120,102212,10.2112. 

As for MATH2120 but in greater depth. (OM No. 10.2212) 

MATH2160 Applied Mathematics 2 - S1L1.ST0.S 
Unear Programming 

Prerequisile: MATH1032 or 10.001. Co-reqdsite: IMTH2S01. 
Excluded: 10.2113,10.2213. 

A first course in mathematical modelling and solution 
techniques for linear optimizatbn problems. The revised 
simplex and dual simplex methods, theory and applications 
of sensitivity analysis, duality theory, fretworks, transportatbn 
and assignment problems. Examples, applications and 
computing methods are prominent features. (Old No. 
10.2113) 
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IIATH2200 App lM Mathmatk» 2 - S1 orS2L1.ST0.5 
Diacrato Dynamical Syatama 

PreraqulsliB: IMTH1032 or 10.001. Co-wquisiw: MATH2501. 
Excluded: 10J115,10.2215. 

The study of dynamical systems whose states change at 
discrete points in time. Difference equations, general 
properties. Unear systems, stability, oscillations, z-transforms. 
Nonlinear systems; critical points, periodic cycles, chaotic 
behaviour, ̂ plications selected from engineering, biological, 
social, and economic systenns. (OM No. 10.2115) 

MATH2400 Pure Ma thematic« 2 - SI L1.5 T0.5 
Finite Malliemalica A 

PmnquisilB.UATHIOSPor 10.001. Excluded: 10.1115. 

Positional numtier systems, fbating-point arithmetic, rational 
arithmetic, congruences. Euclid's aljprithm, continued fractions. 
Chinese remainder theorem. Fermafs theorem, applicatbns to 
computer arithmetic. Polynomial arithmetic, division algorithm, 
factorization, interpolalion, finite field. Codes, errorcorrecting 
codes, public-key cryptography. (OM Na 10.1115) 

MATH2501 Pure MatlMmalica 2 - F LI .5 T1 or 
Unear Algebra SI or S2 L3 T2 

Prere<iuisile:MATH1032or 10.001 orMATH1042or 10.011. Excluded: 
mTH2601, 10.111A, 10.121 A. 

Vector spaces, linear transformatbns and matrices. Change of 
basis, inner products, orthogonisation, reflections and QR 
factorization. Eigenvalues and eigenvectors, diagonalizatbn, 
Jordan forn^. and functions of nnatrices. Applications to linear 
systems of differential equations, quadratics, rotations. 
Laplace transforms. (OM No. 10.111A) 

MATH2510 Pure Malhanatics 2 - SI or S2 LI .5 Tl 
Real Analyaia 

Prarequisile:UATH1032ar 10.001 orUATH1042ar 10.011. Excluded: 
UATH2610,10.1213. 

Multiple integrals, partial differentiation. Analysis of real valued 
functions of one and several variables. (OM No. 10.1113) 

MATH2S20 Pure Mathematici 2 - SI or S2 LI .5 Tl 
Complex Analyaia 

Prerequiai»:IMTH1032or 10.001 orUATH1042ot lO.OII.Exduded: 

UATH2620, 10.1114,10.1214. 

Analytic functions. Taylor and Laurent series, integrals. 
Cauchy's theorem, residues, evaluation of certain real 
Integrals (OM No. 10.1114) 

MATH2601 Higher PuraMathamatlca 2 - S2UT0.5 
AlQsbra 

Prerequlsile:MATH1042or 10.011 orMATH1032(DN) or 10.001 (DN). 

Excluded: IMm2501,MATH3S00, 10.121A, 10.111A, 10.1111. 

As for MATH2501, but in greater depth, and with additbnal 
material on unitary and self-adjoint transformatbns, and a brief 
Introductbn to group theory, ( dd No. 10.121 A) 

MATH2610 Higher Pure Mathematica 2 - S1 L2 TO.S 
Real Analyaia 

Pnre<iuisile:IMTH1042or 10.011 or mTH1032(DN) or 10.001 (DN). 

Excluded: MATH2S10.10.1213,10.1113. 

As for MATH2510 Pure Mathematics 2 - Real Analysis but in 
greater depth. (OM No. 10.1213) 

MATH2620 Higher Pure Mathematics 2 - S2 L2 T0.5 
Complex Analysis 

PrerequMe:UAmi042ar 10.011 or UATH1032(CR) or 10.001(CR). 

Excluded: MATH2S20,UATH2620,10.1214,10.1114. 

As for MATH2520 Pure Mathematics 2 - Complex Analysis, 
but in greater depth. (OM No. 10.1214) 

MATH2801 Theory of Statistics 2 - S1L3T1 
Probability and Random Variables 

Prerequisite: MATH1032 or 10.001 or UATH1042 or 10.011 or 
MATH1021(CR) or 10.021C(CR). Excluded: MATH2901. MATH2aia, 
10.311A, MATH2S41, 10.331,10.321A, 10.301,45.101. 

Probability, random variables, standard discrete and 
continuous distributions, multivariate distributions, 
transformations, random sampling, sampling distributbns, 
limit theorems, (DM No. 10.311A) 

MATH282I Theory of SUtiatica 2 - S2L3T1 
Baaic inference 

Prerequisite: MATH2801 or 10J11A. Excluded: UAm2921, 

MATH2B19,45.101 UATH2a41,10331, 10.321B, 10.301. 

Point estimation: general theory, estimatbn by moments, 
maximum likelihood, interval estimation with general theory 
and application, hypothesis testing using Neyman Pearson 
theory, linear regression and predictbn, analysis of variance. 
(OMNo.10.311B) 

MATH3161 Applied MathemaUcs 3 - S1 L3 Tl 
Optimization Hiethods 

Prerequisite: UATH2S01 or 10.111A, and MATH2S10 or 10.1113 or 
MATH2100or 10.2111. Excluded: 10.212L, 10.222L. 

•evebpment, analysis and application of methods for 
optimizatbn problems. Theory of multivariable optimization; 
including necessary and sufficient optimality condittons, 
stationary points, Lagrange multipliers. Kuhn-Tucker 
conditions, convexity and duality. Numerical metfrads for one 
dimensbnal minimization, unconstrained n^jltivariable 
minimization (including steepest descent, Newton, 
quasi-Newton and conjugate gradient methods) and 
constrained multi-variable minimization including linear 
programming and quadratic programming. (OM No. 10.212L) 

MATH3181 Applied Mathematics 3 - S2 L3 Tl 
Optimal Control 

Prerequisites: A total ol2level Umathemaics units which must include 
either UATH2100 or 10J11, or UATH2510 or 10.1113. Excluded: 
10.212M, W.222M. 

An Introduction to the optimal control of dynamical systems. 
Mathematical descriptions of dynamical systems. Stability, 
controlability, and observability. Optimal control. Calculus of 
variattons. Dynamic programming. 

Examples and applications are selected from biological, 
economical and physical systems. (OM No. 10.212M) 

MATH3601 Higher Pure Mathematica 3 - F L1.5 T0.5 
Real Analyaia and Functional Analysis 

Prerequisites: MATH2e01 or 10.121A or UATH2510(CR) or 
10.111A(CR) or MATH2eiO or 10.1213 or MATH2S10(CR) or 
10.1113(CR) Excluded: MATH3S80,10.122B, 10.1128,10.1523. 
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The limK processes of analysis; introduction to Lebesgue 
integration: introducton to metric spaces. IHIIbert spaces: 
linear operations; Focrler series. (OM No. 10.122B) 

Psychology 

PSYC210e Piychology (industrial Relations) 
PnrequlslMNil. 

Notoneredin1991. 
Problems and limltatiixis affecting social research in industry. 
Critical review of American research from Hawthorne to 
Herzberg and of Brit sh research from Tavistock and Trist to 
Emery in Australia. Conflict and organic theories of 
organization and reliiled theories of nnotlvation and nnorale. 
The use of library resources. Practice in the sl<ills and 
discipline required to obtain and evaluate empirical evidence 
in this field. Recent developments under the headings of 
participation' and dennocracy in Industry. (OM No. 12.651) 
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Graduate Study 
The Faculty ot Commerce and Economics includes the 
Schools of Accounting, Banking and Finance, Economics, 
Industrial Relations and Organizational Behaviour, Information 
Systems, and Marketing, and the Department of Legal Studies 
and Taxation. 

Faculty of Commerce and 
Economics Enrolment Procedures 

Suitably qualified candidates may enrol to study for the degree 
of Doctor of Philosophy. In addition, courses are available 
leading to the award of the degrees of Master of Commerce 
Honours and Maste' of Commerce. These are offered in 
Accounting, Bankinci and Finance, Economics, Economic 
History, Econometric:!, Industrial Relatbns and Organizational 
Behavbur, Informaticn Systems, Legal Studies and Taxation, 
and Marketing. Nortrally all applicants for registration for the 
degree of Master of Commerce Honours should be graduates 
in Commerce or Ecor omics seeking advanced specialization 
in their own discipline, although there is provision for 
non-Commerce or Eionomics graduates to be admitted in 
special cases, usually subject to a qualifying program. 

The requirements for the Master of Commerce Honours 
degree may be satisfied by a program of study emphasizing 
either a thesis or foimal courses, but in all cases a small 
research project, at liiast, must be undertaken. The degree of 
Master of Commerce may be pursued by graduates or other 
approved entrants from both commerce and non-commerce 
discipl ines, either primari ly in the form of study and 
professional development in a single field, or as a broader 
Integrated course embracing several of the disciplines offered 
in the Faculty. The requirements for this degree are satisfied 
by successful study i i formal courses. 

The conditrons governing the award of higher degrees are set 
out later. 

All students enrolling in graduate courses should obtain the 
1991 Enrolment Leaflets, available from School Offices and 

the Admissions Office. These sheets provide detailed 
information on enrolment procedures and fees, enrolment 
timetables by Faculty and course, enrolment in miscellaneous 
subjects, locations and hours of Cashiers and late enrolments. 

Course Requirements for the Degree 
of iMaster of Commerce (Honours) 

A program of studies is generally pursued by full-time students 
over four sessions and by part-time students over six or seven 
sessbns. Daytime attendance, to the extent of one afternoon 
a week, may be required for up to four sessions of the part-time 
program. 

The detailed course requirements are set out betow. In each 
case certain units are designated core units. Full-time 
students will normally include the core units among the units 
studied in the first four sessions. The choice of electives is 
subject to the approval of the Head of the School in which the 
candidate is enrolled and of the Head of the School offering 
the elective chosen. 
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School of Accounting 

2630 
Mastw of Comnwroe (Honours) 
MCoin(Hons) 

1. All students shall study the following core units: 
ACCT5951 C urrent Developments in 

Accounting Research - Financial 
ACCT5952 Current Developments in 

Accounting Research - Managerial 
ACCT5909 Current Developments in Auditing Research 
ACCT5997 Seminar in Research Methodotogy 
ACCT5967 Special Topic in Accounting 
ACCT5904 Development of Accounting Thought 

2. In addition to completing the subjects listed In 1., students 
shall either (a) submit a thesis on an approved topic and take 
such units as prescribed by the Higher Degree Committee to 
support that thesis, or (b) submit a project report on an 
approved topic and study four further units including two units 
chosen from the following list: 
ACCT5902 Advanced Studies in Financial Accounting 
ACCT5903 Regulation ol Accounting 
INFS5905 Information Systems Auditing 
ACCT5956 Management Planning and Control 
ACCT5915 Individual Judgement and Choice 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5910 Financial Statement Analysis 
ACCT5929 Organization Design 

3. Units chosen shall be approved by the Head of the School 
and will normally be selected from advanced graduate units 
offered by the Faculty or, with the permission of the Higher 
Degree Committee, introductory graduate units offered by the 
Faculty or other graduate units offered by the University. 

School of Banking and Finance 

2631 
Maatw ol Commarce (Honours) 
MCain(Hona) 

1. All students shall study the following core units: 

FINS5575 Seminar in Finance 
Fi NS5576 Business Finance 4A 
FINS5577 Business Finance 4B 
FINS5579 Empirical Research in Finance 
Two further 
ACCT5910 
LEGT5561 
FINS5530 
FINS5531 
FINS5533 
FINS5534 
RNS5535 

units chosen from the following list: 
Financial Statement Analysis 
Legal Aspects of Finance 
Financial Institutions Management 
Risk and Insurance 
Real Estate Finance and Investment 
Lending and Liquidity Management 
Optbn, Futures and Risk Management 
Techniques 

2. In addition to completing the subjects listed in 1., students 
shall either (a) submit a thesis on an approved topic and take 
such units as prescribed by the Higher Degree Committee to 
support that thesis, or (b) submit a project report on an 
approved topic and take four further units. 
3. Units chosen shall be approved by the Head of the School 
and will normally be selected from advanced graduate units 
offered by the Faculty or, with the permission of the Higher 
Degree Committee, introductory graduate units offered by the 
Faculty or other graduate units offered by the University. 

School of Economics 

Department of Economic History 
2590 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
ECOH5351 International Economk: Relations Since the 

Nineteenth Century 
ECOH5353 Approaches to Economic and Social History 
ECOH5354 Seminar in Research Methods 
ECOH5355 Aspects of Australian Economic Development 
2. In addition, students shall submit a thesis and take such 
units as are prescribed by the Higher Degree Committee to 
support the thesis. Such units will normally be selected from 
the fotowing list: 
ECOH5352 The Modern Business Corporation 
ECOH5357 Comparative Economic History 
ECOH5365 Science, Technology and Economic 

Devetopnoent 
ECOH5367 American Labor 1880-1980 
3. All students shall enrol in ECOH5359 Research Seminar for 
at least one session. Students may enrol in the Research 
Seminar while they are enrolled forECOH5360 Thesis. 

Department of Econometrics 
2600 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
ECON5237 Econometric Methods A 
ECON5247 Econometric Methods B 
ECON5240 Applied Econometrics A 
ECON5241 Applied Econometrics B 
TviiO further units must be chosen from the following list: 
ECON5232 Linear Economics 
ECON5242 Economic Optimitization and Dynamics 
ECON5274 Mathematical Economics A 
ECON5284 Mathematical Economics B 
2. (a) Students taking the degree by course work shall in 
addition submit ECON5299 Project Report and take four 
additional units of which at least two must be chosen from: 
ECON5215 Advanced Econometrics A 
ECON5225 Advanced Econometrics B 
ECON5235 Advanced Mathematical Economics A 
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ECON5245 Advanoed Mathematical Economics B 
the remainder being eleclives. 
(b) Students taking ll-e degree by thesis shall in addition submit 
a thesis and take sudi units as are prescribed by the Higher 
Degree Committee to support that thesis. 

3. TTie electives refe red to in clause 2. must be approved by 
the Head of the Depa riment of Econometrics and shall normally 
be chosen for graduate units offered by the School of 
Economics (except ECON5248 Business Econometrics and 
Forecasting and i!CON5233 Operations Research and 
subjects listed in clajse 1. of the Course Requirements for the 
Degree of Master of Commerce) or from graduate units, or 
fourth year Honours units offered by the School of Mathematics. 

4. All students mijst enrol in ECON5298 Econometrics 
Research Seminar while they are also enrolled tor either 
ECON5299 Project fieport or ECON5297 Thesis. 

5. Except for exce|}tk)nal circumstances the report on the 
project shall be submitted not later four sesskxis after the 
completion of the for nal course work component of the degree 
as set out in paragrjiphs 1. and 2. 

Department of Eix>nomlcs 

2640 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
ECON5154 Microiiconomic Analysis 1 
ECON5155 Microiiconomic Analysis 2 
EC0N3114 Econcmic Methodology 
EC0N5174 Macrceconomic Analysis 1 
EC0N5184 Macrc economic Analysis 2 
ECON5207 Elements of Econometrics 

2. In additbn to completing the subjects listed in 1., candidate 
must either: (a) submit a thesis on an approved topic and take 
additonal subjects as prescribed by the Higher Degree 
Committee, or (b) su bmit a project report on an approved topic, 
complete the subiect ECON5105 Seminar in Advanced 
Economic Analysis, together with three other subjects, of which 
at least two must be chosen from ECON5134 International 
Trade, EC0N51531 iternatbnal Finance, ECON5143 Monetary 
Theory and Policy or subjects available as options in the 
MComHons course in Econometrics. 

3. The contents of the subjects contained in 1. assume that 
candidates have a kno^edge of quantitative analysis 
equivalent to that contained In ECON5217 Quantitative 
Analysis A and ECO N5227 Quantitative Analysis B. Candidates 
who have not readied this level will be required to take 
ECON5217 and or IECON5227 as qualifying subjects. Subject 
to approval of the Head of the Department of Economics, 
candidates may be permitted to take ECON5217 and or 
ECON5227 concun ently with other subjects. 

4. Students are rsiquired to attend ECON5198 Economics 
Research Seminar and complete either ECON5197 Project 
Reporter ECON51!)9Thesis. 

School of Industrial Relations and 
Organizational Behaviour 

2540 Industrial RelaUons 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study five of the following core units: 
IROB5731 Industrial Relations Case Studies A 
IROB5732 Industrial Relations Case Studies B 
IROB5733 Industrial Relations Project Seminar A 
IROB5734 Industrial Relations Project Seminar B 
IROB5736 Comparative Industrial Relations - Developed 

Economies 
IR0B5736 Comparative Industrial Relations - Devetoping 

Economies 
2. All students shall enrol in IROB5737 Industrial Relations 
Seminar. 
3.(a) Submit a thesis and take other such units as are 
prescribed by the Higher Degree Committee to support the 
thesis: 
or 
(b) Submit a project report and undertake four addittonal 
coursework subjects from the folkjwing: 
IROB5711 Empbyment and Industrial Law 
IROB5712 Industrial Relations Processes 
IROB5713 Public Policy and Employment 
IROB5714 Social Aspects of Employment Relations 
IROB5715 Wages and Incomes Policy 
IROB5911 New Technology and Employment 
IROB5916 Human Resource Policy 
IROB5917 Japanese Emptoyment and Productivity 
2525 Organizational Behaviour 
Master of Commarce (Honours) 
MCom(Hons) 

1. All students shall study the following core units 
IROB5903 Organizational Change and Devetopment 
IROBSgoS Organizational Analysis 
IROB5931 Special Topic in Organizaltonal Behaviour 
IROB5932 Advanced Seminar in Organizatbnal Behaviour A 
IROB5933 Advanced Seminar in Organizational Behaviour B 
IROB5934 Organizatbnal Behavbur Graduate Research 

Seminar 
In additbn to completing the subjects listed in 2.1, candidates 
must either: (a) submit a thesis on an approved topic and take 
additbnal subjects as prescribed by the Higher Degree 
Committee, or (b) submit a project report on an approved topic 
and study four further units from: 
IROB5905 Corporate Managerial and Union Strategy 
IROB5911 NewTechnotogy & Empbyment 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizatbnal Power & Polittes 
IROB5914 Organizatbnal Communications 
IROB5915 Human Potentialities 
IROB5916 Human Resource Policy 
IROB5917 Japanese Empbyment and Productivity 
IROB5931 Special Topic in Organizatbnal Behavbur 
IROB5703 Wage Determinatbn 
IROB5711 Emptoyment and Industrial Law 
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IROB5712 Industrial Relatbns Processes 
IR0B5713 Public Policy and Employment 
IROB5714 Social Aspects of Employment Relations 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5949 Management of Technical Specialities 
ACCT5956 Management Planning and Control 
ACCTS929 Organizational Design 

Seminar wliile they are enrolled for either MARK8999 Project 
Report or MARK8994 Thesis. 
5. Except for exceptional circumstances the report on the 
project shall be submitted not later than four sessions after the 
completion of the formal coursework component of the degree 
as set out in paragraphs 1. to 4. 

School of Information Systems 

2632 
Master of Commerce (Honours) 
MCom(Hons) 

1. All students shall study the following core units: 
INFS5926 Advanced Data Management 
lf^FS5983 Informations Systems and Telecommunications 
INFS5986 Research Topics in Information Systems 1 
INFS5987 Research Topics in Information Systems 2 
INFS5993 Special Topic in Information Systems 
INFS5991 Decision Support Systems 
2. In addition to completing the subject listed in 1., students 
shall either (a) submit a thesis on an approved topic and take 
such units as prescribed by the Higher Degree Committee to 
support that thesis, or (b) submit a project report on an 
approved topic and take four further units. 
3. Units chosen shall be approved by the Head of the School 
and will normally be selected from advanced graduate units 
offered by the Faculty or. with the permission of the Higher 
Degree Committee, introductory graduate units offered by the 
Faculty or other graduate units offered by the University. 

Course Requirements for the Degree 
of Master of Commerce 

1. The program shall consist of twelve units. Candidates may be 
given exemptton from up to four units on the basis of prior study 
at an appropriate level in the disciplines listed in Clause 2. 

2. The twelve units including any exemptions shall include at 
least two units in each of two of the following disciplines; 
Accounting 
Econometrics 
Economic History 
Economics 
Finance 
Industrial Relations 
Information Systems 
Legal Studies and Taxatbn 
Marketing 
Organizatnnal Behaviour 
3. Students shall study a program approved by the Higher 
Degree Committee which includes a major of at least eight 
units or two sub-majors of at least four units each. 

School of Marketing Approved Programs 

2530 
Master of Commerce (Honours) 
MComHons 
1. All students shall study the following core units: 
MARK8926 Seminar in Marketing Theory 1 
MARK8927 Methods of Marketing Research 
MARK5901 Buyer Behaviour 
MARK5907 Seminar in Contemporary Marketing Issues. 
2. In additbn, students must either submit a project report and 
take MARK5929 Marketing Planning and Policy, and 
MARK5905 Marketing Strategy, plus three graduate or fourth 
year Honours electives 
or 
submit a thesis and take such units as are prescribed by the 
Higher Degree Committee to support that thesis. 
3. The three electives may be chosen from any graduate units 
taught by the School of Marketing or fourth year Honours units 
approved by the Head of School. Electives offered by the 
School of Marketing are MARK5925 Comparative Marketing 
Systems and MARK5903 international Marketing, MARK5921 
Sales Management, MARK5922 Industrial Marketing. 
4. All students shall enrol in MARK8998 Research Seminar for 
at least one sesston. Students may only enrol in the Research 

These programs allow students to meet the requirements of a 
major strand of at least eight units from one of the ten 
disciplines offered by the Faculty as well as at least two units 
from one of the other disciplines, or two sub-majors of at least 
four units selected from two of the disciplines. 
8461 

8462 

8463 

8464 

8465 

8466 

8467 

8468 

8469 

8471 

Program in Accounting and Commercial 
Administratton 
Program in Advanced Professkjnal Specializatton in 
Accounting - Auditing 
Program in Advanced Professronal Specializattan in 
Accounting - External Reporting 
Program in Advanced Professkjnal Specialization in 
Accounting - Management Accounting 
Program in Advanced Professional Specialization in 
Accounting - Treasury 
Program in Advanced Disciplinary Specialization in 
Accounting 
Program in Advanced Disciplinary Specializatnn in 
Finance 
Program in Advanced Disciplinary Specializatbn in 
Information Systems 
Program in Advanced Professonal Specialization in 
Accounting - Taxatfon 
Program in Advanced Professional Accounting 
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8480 Progriim in Economic History 
8481 Progriim in Economics Econometrics 
8482 Progriim in Economics Finance 
8463 Progriim in Economics Industrial Relations 
8484 Progriim in Economics 
8485 Progriim in Economics with specialization in 

Development Economics 
8486 Progriim in Economics with specialization in 

Naturnl Resource Economics 
8487 Progriim in Economics with specialization in 

Macrcieconomics Public Policy 
8488 Program in Econometrics 
8489 Progriim in Industrial Relations 
8490 Progriim in Mariteting 
8491 Program in Marl<eting and Organizational 

Beha\'iour 
8495 Progrim in Organizational Behaviour 
9496 Progr,»n in Industrial Relations and 

Organizational Behaviour 
8497 Program in Human Resource Studies 

Accounting 

1. Accounting and Commercial Administration 
CourM code 84i$1 
1.1 Compulsory un ts: 
ACCT5940 Accounting and Financial Management A 
ACCT5941 Accounting and Financial Management B 
ACCT5970 Accounting Concepts and Financial Reporting 
ACCT5996 Management Accounting Control Systems 
ACCT5908 Auditing 
ECON5114 Economics A 
ECON5125 Economics B 
FINS5511 Corporate Finance 
INFS5988 Information Systems A 
LEGT5511 The Legal Environment of Business 
LEGT5541 Company Law 
LEGT5551 Revenue Law 

2. Advanced Professional Specialization In 
Accounting - Auditing 
Course code 8432. 
2.1 Compulsory units; 
ACCT5916 Accojntability, Accounting and Auditing 
ACCT5915 Individual Judgement and Choice 
ACCT5956 Mans gement Planning and Control 
INFS5905 Information Systems Auditing 
ACCT5909 Curre nt Developments in Auditing Research 
ACCT5949 Mans gement of Technical Specialities 
2.2 At least two st bjecis from the following list: 
ACCT5903 Regt lation of Accounting 
ACCT5902 Advanced Studies in Financial Accounting 
LEGT5542 Advanced Studies in Company Law 
INFS5953 Advanced Systems Management 
INFS5991 Decision Support Systems 
INFS5983 Infofrnatton Systems and Telecommunications 
INFS5992 Data Management 
ECON5352 The Modem Business Corporation 
ACCT5917 Stratcigic Management: Systems and Processes 
EC0N5298 Business Econometrics and Forecasting 

ACCT5910 Financial Statement Analysis 
ACCT5929 Organization Design 
INFS5926 Advanced Data Management 
INF25927 Knowledge Based Information Systems 
ACCT5955 Design of Cost Management Systems 
2.3 Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

3. Advanced Specialization in Accounting -
External Reporting 
Course code 8463 
3.1 Compulsory units: 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5903 Regulation of Accounting 
INFS5953 Advanced Systems Management 
ACCT5902 Advanced Studies in Financial Accounting 
ACCT5951 Current Developments in Accounting Research 

- Financial 
ACCT5949 Management of Technical Specialities 
3.2 At least two subjects from the following list: 
LEGT5542 Advanced Studies in Company Law 
LEGT5581 Advanced Taxation 1: Concepts 
LEGT5584 Advanced Taxation 4: Sales Tax and State Taxes 
LEGT5561 Legal Aspects of Finance 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5955 Design of Cost Management Systems 
ACCT5956 Management Planning and Control 
INFS5991 Decision Support Systems 
FINS5512 Australian Capital Marl<ets 
F1NS5513 Finance Theory And Evidence 
ACCT5910 Financial Statement Analysis 
ECON5352 The Modern Business Corporation 
ACCT5929 Organizatbn Design 
LEGT5531 Legal Regulation of Business 
INFS5992 Data Management 
3.3. Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

4. Advanced Professional Specialization in 
Accounting - ¡Management Accounting 
Course code 8464 
4.1 Compulsory units: 
ACCT5956 Management Planning and Control 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5915 Individual Judgement and Choice 
INFS5953 Advanced Systems Management 
ACCT5949 Management of Technical Specialities 
ACCT5952 Current Developments in Accounting Research -

Managerial 

4.2 At least two subjects from the following list: 
INFS5957 Operations Research for Management 1 
IROB5902 Organizational Behaviour B 
IROB5911 New Technology and Employment Relations 
EC0H5352 The Modern Business Corporation 
INFS5989 Information Systems B 
INFS5991 Decision Support Systems 
INFS5983 Information Systems and Telecommunications 
INFS5992 Data Management 
ACCT5929 Organization Design 
INFS5926 Advanced Data Management 
INFS5927 Knovirtedge Based Information Systems 
INFS5928 Managing Software Development 



Commerce and Economics 

ACCT5955 Design of Cost Management Systems 
ECONS248 Business Econometrics and Fbfecasting 
4.3 Four furttier units chosen from the above list or from other 
graduate units offered by the Faculty. 

5. Advancad Disciplinary Specialization In 
Accounting 
Course code 8466 
5.1 Compulsory units: 
ACCT5915 Individual Judgement and Choice 
ACCT5956 Management Planning and Control 
ACCT5903 Regulation of Accounting 
ACCT5951 Current Developments in Accounting Research -

Financial 
ACCT5952 Cunent Devetopments in Accounting Research -

Managerial 
ACCT5909 Current Developments in Auditing Research 
5.2 At least two subjects from the following list: 
ACCT5916 Accountability, Accounting and Auditing 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5902 Advanced Studies in Financial Accounting 
ACCT5910 Financial Statement Analysis 
ACCT5904 Development of Accounting Thought 
INFS5905 Information Systems Auditing 
INFS5957 Operations Research for Management l 
5.3 Four further units chosen from the alxjve list or from other 
graduate units offered by the Faculty. 

6. Advanced Professlonai Program In Accounting 
Course codé S471 
6.1 Compulsory units: 
ACCT5916 Accountability, Accounting Auditing 
ACCT5902 Advanced Studies in Finoicial Accounting 
ACCT5903 Regulation of Accounting 
LEGT5S81 Advanced Taxation 1 : Concepts 
6.2 Four subjects from the foltowing groups with at least two 
subjects from one of the listed groups. 

Group A (Financial Accounting and Auditing) 
ACCT5951 Current Developments in Accounting Research -

Financial 
ACCT5918 Advanced Auditing Technobgies 
ACCT5919 Accounting for Financial Instruments and 

Complex Transactions 
ACCT5909 Current Developments in Auditing Research 
ACCT5915 Individual Judgement and Choice 

Group B (Information Systems) 
INFS5989 Information Systems B 
INFS5905 Information Systems Auditing 
INFS5953 Advanced Systems Management 
INFS5991 Decisbn Support Systems 
Any other advanced graduate information systems subject 
approved by the Head of the School of Information Systems. 

Group C (Legal StudiM and Taxation) 
LE6T5S82 Advanced Taxation 2: Entities 
LEGT5584 Advanced Taxation 4: Sales Tax and State Taxes 
IÎGT5542 Advanced Studies in Company Law 
LEGT5561 Legal Aspects of Finance 

Gioup D (Finance) 
FINS5512 Australian Capital Markets 
ACCT5910 Finaicial Statement Analysis 
FINS5513 Finance Theory and Evidence 
FINSSSf 7 Investment Analysis and Management 
Any other advanced graduate finance subject approved by the 
Head of the School of Banking and Rnance. 

Group E (Managomant Accounting) 
ACCT5917 Strategic Management: Systems and Processes 
ACCT5949 Management of Technical Specialities 
ACCT5952 Cunent Devebpments in Accounting Research -

Managerial 
ACCT5956 Management Hanning and Control 
ACCT5955 Design of Cost Management Systems 
6.3 Four further units chosen from the above groups or from 
other graduate units offered by the Faculty. 

Banking and Finance 

1. Advanced Disciplinary Specialization In Finance 
Course code 8467 
1.1 Compulsory units: 
FINS5513 Finance Theory and Evidence 
FINS5514 Finance A 
FINS5517 Investment Analysis and Management 
FINS5516 Internatbnal Corporate Finance 
FINS5512 Australian Capital Markets 
1.2 At least 
ACCT5910 
LEGT5561 
FINS5515 
FINS5530 
FINS5531 
FINSS533 
FINS5534 
FINS5535 

three subjects from the folbwing units: 
Financial Statement Analysis 
Legal Aspects of Rnance 
Finance B 
Financial Institution Management 
Risk and Insurance 
Real Estate Rnance and Investment 
Lending and Liquidity Management 
Options, Futures and Risk Management 
Techniques 

Any other graduate subject approved by the Head of the School 
of Banking and Finance. 
1.3 Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

2. Advanced Professional Specialization In 
Accounting - Treasury 
Course code 8465 
2.1 Compulsory units: 
FINS5513 Finance Theory and Evidence 
FINS5514 Finance A 
FINS5517 Investment Analysis and Management 
FINS5516 International Corporate Finance 
FINS5512 Australian Capital Markets 
2.2 At least three subjects from the following list: 
FINS5515 Finance B 
FINS5530 Financial Institution Management 
FINS5531 Risk and Insurance 
FINS5533 Real Estate Rnance and Investment 
FINS5534 Lending and Liquidity Management 
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FINS5535 Options, Futures and Risk Management 
Techniques 

ACCT5915 Individual Judgement and Choice 
ACCT5956 Manajiement Planning and Control 
ACCT5917 Strategic Managennent: Systems and Processes 
INFS5957 Operations Research for Management 1 
ACCT5949 Manajiement ot Technical Specialities 
LEGT5542 Advanced Studies in Company Law 
LEGT5581 Advanced Taxation 1: Concepts 
ACCT5903 Regulation of Accounting 
LEGT5531 Legal Regulation of Business 
ECON5108 Public Rnance 
EC0N5124 Public Sector Economies 
ECON5104 Intemiitlonal Economies 
ECOH5352 The Modern Business Corporation 
ACCT5910 Financial Statement Analysis 
2.3 Four further units chosen from the above list or from other 
graduate units offer i d by the Faculty. 

LEGT5583 Advanced Tax 3: International Aspects 
LEGT5542 Advanced Studies in Company Law 
ACCT5902 Advanced Studies in Financial Accounting 
LEGT5531 Legal Regluation of Business 
1.2 At least two subjects from the following list: 
ACCT5903 Regulation of Accounting 
ACCT5949 Management of Technical Specialities 
ACCT5955 Design of Cost Management Systems 
FINS5512 Australian Capital Markets 
ECON5104 International Economics 
EC0N5124 Public Sector Economics 
EC0N5144 Resource Economics 
1.3 Four further units chosen from the above list or from other 
graduate units offered by the Faculty. 

Economics 

Infonnatlon Systems 

1. Advanced Disciplinary Specialization In 
Information Systems 
Course code 84>8 
1.1 Compulsory units: 
INFS5988 Infornation Systems A 
INFS5989 Inforrnatton Systems B 
INFS5953 Advanced Systems Management 
INFS5991 Deci»k)n Support Systems 
INFS5983 Information Systems and Telecommunicattons 
INFS5992 Data Management 
1.2 At least two su jjects from the foltowing: 
ACCT5915 IndivdualJudgement and Choice 
ACCT5956 Management Planning and Control 
ACCT5917 Stratogic Management: Systems and Processes 
INFS5957 Operations Research for Management 1 
INFS5905 Informatbn Systems Auditing 
INFS5926 Adviinced Data Management 
INFS5927 Knovidedge Based Information Systems 
INFS592B Man;sging Software Development 
ACCT5929 Orgmization Design 
ACCT5955 Design of Cost Management Systems 
Any other graduatii subject approved by the Head of the School 
of Infornnatton Syslems. 
1.3 Four further units chosen from the above list or from other 
graduate units offiired by the Faculty 

Legal Studies; and Taxation 

1. Advanced Professional Specialization in 
Accounting - Taxation 
Course code 8169 
1.1 Compulsory units: 
LEGT5581 Advanced Taxatkxi 1: Concepts 
LEGT5582 Advanced Taxation 2: Entities 
LEGT5584 Advanced Taxation 4: Sales Tax and State Taxes 

1. Economic History 
Course code S480 
1.1 Compulsory units: 
ECOH5352 The Modern Business Corporation 
ECOH5351 The International Economy Since 1850 
ECOH5354 Seminar in Research Methods 
ECOH5365 Science, Technology and Economic 

Development 
ECOH5353 Approaches to Economic and Social History 
ECOH5367 American Labor 1850-1980 
ECOH5357 Comparative Economic History 
ECOH5355 Aspects of Australian Economic Development 
1.2 Four further units chosen from other graduate units offered 
by the Faculty. 

2. Economics and Econometrics 
Course code 8481 
2.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
EC0N5207 Elements of Econometrics 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 

2.2 One unit chosen from graduate units offered by the 
Department of Economics. 
2.3 Two units chosen from graduate units offered by the 
Department of Econometrics. 
2.4 Two further units chosen from graduate units offered by the 
Faculty. 

3. Economics and Finance 
Course code 8482 
3.1 Compulsory units: 
ECON5114 EconomkisA 
ECON5125 Economics B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
FINS5513 Finance Theory and Evidence 
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FINS5514 Finance A 
FINS5515 Finances 
FINS5517 Inveslment Analysis and Management 
3.2 Two units chosen from the following list: 
FINS5516 International Corporate Finance 
FINS5512 Australian Capital Markets 
ACCT5910 Financial Statement Analysis 
LEGT5561 Legal Aspects of Finance 
FINS5530 Financial Institution Management 
HNS5531 Risk and Insurance 
FINS5533 Real Estate Rnance and Investment 
FINS5534 Lending and Lk^uidity Management 
FINS5535 Options, Futures and 

Risk Management Techniques 
ECON5104 Internatkxial Economics 
EC0N5143 Monetary Theory and Policy 
ECON5108 Public Finance 
ECON5207 Elements of Econometrics" 
3.3 Two further units chosen from the above list or from other 
graduate units offered by the Faculty. 
'Stixlents taking this subject should do so as early as possitile in their progran. 

4. Economics and Industrial Relations 
Course code 8483 
4.1 Compulsory Units: 
EC0N5114 Economics A 
ECON5125 Economes B 
IROB5701 Industrial Relations A 
IROB5702 Industrial Relattons B 
IROB5916 Human Resource Policy, or 
IROB5715 Wages and Incomes Policy 
ECON5106 Economics of Labour Markets 
4.2 A minimum of two of the Industrial Reiatkxis subjects: 
IROB5704 Workplace Organizatton and Empkiyment 
IROB5705 Emptoyment Policy and Practice A 
IROB5706 Empbyment Policy and Practice B 
IROB5711 Emptoyment and Industrial Law 
IROB5712 Industrial Relatons Processes 
IROB5713 Public Policy and Emptoyment 
IROB5714 Social Aspects of Employment Relations 
IROB5717 Japanese Emptoyment and Productivity 

4.3 A minimum of two electives offered by the School of 
Economks. 

4.4 Two other MCom subjects offered by Faculty which may 
include subjects listed in 4.2 and 4.3 above. 

5. Economics 
Course code 8484 
5.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
ECON5207 Elements of Econometrics 

5.2 Three units chosen from graduate units offered by the 
Department of Economics. 

5.3 Two further units chosen from graduate units offered by 
the Faculty. 

6. Economics with Specialization in Development 
Economics 
Course code 8485 
6.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeonomic Policy 
ECON5207 Elements of Econometrics 
ECON5107 Development Economics 
EC0N3110 Economic Growth and Devetopment B 
EC0N5124 Public Sector Economics 

6.2 One unit chosen from graduate units offered by the School 
of Economics. 

6.3 One further unit chosen from graduate units offered by the 
Faculty. 

7. Economics with Specialization In Natural 
Resource Economics 
Course code 8486 
7.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
ECON5207 Elements of Econometrics 
ECON5144 Resource Economics 
ECON5124 Public Sector Economics 
EC0N5256 Operations Research in Economics 

7.2 One unit chosen from graduate units offered by the School 
of Economics. 

7.3 One further unit chosen from graduate units offered by the 
Faculty. 

& Economics with Specialization In Macroeconomics 
and Public Policy 
Course code 8487 
8.1 Compulsory units: 
ECON5114 Economics A 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5163 Microeconomic Policy 
ECON5173 Macroeconomic Policy 
ECON5207 Elements of Econometrkis 
EC0N5184 Macroeconomic Analysis 2 

8.2 Two units chosen from: 
ECON3103 Monetary Economics A 
ECON5108 Public Finance 
ECON5124 Public Sector Economics 
EC0N5126 Economics of Trade Practices, Regulations and 

Compelitton Policy 
ECON5143 MonetaryTheory and Policy 

8.3 One unit chosen from graduate units offered by the School 
of Economics. 
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8.4 One further unit chosen from graduate units offered by the 
Faculty. 

9. Economatrlcii 
Course code 84B8 
9.1 Compulsory urits; 
ECON5114 EconamicsA 
ECON5125 Economics B 
ECON5217 Quantitative Analysis A 
ECON5227 Quantitative Analysis B 
ECON5207 Elements of Econometrics 

9.2 Five units chosen from graduate units offered by either the 
Department of Eccxiometrlcs or Economics, at least three of 
which must be from the Department of Econometrics. 
9.3 Two further units selected from graduate units offered by the 
Faculty or approved unitsoffered by the School of Mathematics. 

Marketing 

1. Marketing 
Course code 8490 
1.1 Compulsory Units 
t«lARK5911 MaiketingA 
f^ARK5912 MaiketingB 
MARK5901 Buyer Behaviour 
MARK5928 Qunntitative Analysis in Marketing 
MARK5913 Ma keting Management 
MARK5914 Ma keting Research 
MARK5929 Ma'keting Planning and Policy 

1.2 One unit chosen from: 
MARK5903 lnt(irnatbnal Marketing 
MARK5905 Marketing Strategy 
MARK5907 Seminar in Contemporary Marketing Issues 
MARK5921 Sales Management 
MARK5922 Inc ustrial Marketing 
1.3 Four further jnits chosen from graduate units offered by 
the Faculty. 

Marketing and Organizational Behiaviour 
Course Code 8491 
2.1 Compulsory Units 
IR0B5901 Organizational Behavbur A 
IROB5902 Organlzatbnal Behavtour B 
IROB5903 Organizational Change and Development 
IROB5905 Organizational Analysis 
MARK5911 MiirketingA 
MARK5912 Marketing B 
MARK5913 M.jrketing Management 
MARK5914 Marketing Research 
2.2 Four further units chosen from graduate units offered by 
the Faculty. 

Industrial Relations and Organizational 
Behaviour 

1. Industrial Relations 
Course code 8489 
1.1 Compulsory units; 
IROB5701 Industrial Relations A 
IROB5702 Industrial Relations B 
IROB5703 Wage Determination 
IROB5704 Workplace Organization and Emptoyment 
IROB5705 Emptoyment Policy and Practice A 
IROB5706 Emptoyment Policy and Practice B 
IROB5904 Corporate Managerial and Union Strategy 
IROB5907 Human Resource Management B 

1.2 Two units chosen from: 
IROB5711 Emptoyment and Industrial Law 
IROB5712 Industrial Relations Processes 
IROB5713 Public Policy and Emptoyment 
IROB5714 Social Aspects of Employment Relations 
IROB5715 Wages and Incomes Policy 
IR0B5911 New Technotogy and Emptoyment Relations 
IROB5912 Comparative Organizational Analysis 
IROB5913 Organizattonal Power and Politics 
IROB5916 Human Resource Policy 
IR0B5917 Japanese Emptoyment and Productivity 
1.3 Two further units chosen from the above list of from 
graduate units offered by the Faculty. 

2. Organizational Behaviour 
Course code 8495 
2.1 Compulsory units: 
IROB5701 Industrial Relations A 
IROB5704 Workplace Organizational and Emptoyment 
IROB5901 Organizattonal Behaviour A 
IROB5902 Organizattonal Behavtour B 
IROB5903 Organizatksnal Change and Devetopment 
IROB5904 Corporate Managerial and Union Strategy 
IROB5905 Organizattonal Analysis 
IROB5907 Human Resource Management B 
2.2 Two units 
ACCT5917 
ACCT5929 
ACCT5949 
ACCT5956 
IROB5703 
IROB5711 
IROB5712 
IROB5713 
IROB5714 
IROB59t 1 
IROB5912 
IROB5913 
IROB5914 
IROB5915 
IROB5916 
IROB5917 
IROB5921 

chosen from the following list: 
Strategic Management; Systems and Processes 
Organizattonal Design 
Management of Technical Specialities 
Management Planning and Control 
Wage Determination 
Emptoyment and Industrial Law 
Industrial Relations Processes 
Public Policy and Emptoyment 
Social Aspects of Employment Relations 
New Technotogy and Employment Relations 
Comparative Organizational Analysis 
Organizattonal Power and Politics 
Organizattonal Communications 
Human Potentialities 
Human Resource Policy 
Japanese Emptoyment and Productivity 
Special Topic in Organizattonal Behavtour 

2.3 Two further units chosen from the above list or from other 
graduate units offered by the Faculty. 
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3. Industrial Relation« and Organizational 
Bahavlour 
Course Code 8496 
3.1 Compulsory Units 
IROB5701 Industrial Relations A 
IROB5702 Industrial Relations B 
IROB5901 Organizational Behaviour A 
IROB5902 Organizational Behavioura B 

3.2 A minimum of three electives from the following list: 

IROB5703 Wage Determination 
IROB5704 Worltplace Organization and Employment 
IROB5705 Employment Policy and Practice A 
IROB5706 Employment Policy and Practice B 
iROB5711 Employnoent and Industrial Law 
IROB5712 Industrial Relations Processes 
IROB5713 Public Policy and Employment 
IROB571A Social Aspects of Employment Relations 
IROB5715 Wages and incomes Policy 

3.3 A minimum of three electives from the following list: 
IROB5903 Organizational Change and Development 
IROB5904 Corporate Managerial and Union Strategy 
iROB5905 Organizational Analysis 
iROB5912 Comparative Organizational Analysis 
IROB5913 Organizational Power and Politics 
iROB5914 Organizational Communications 
iROB5916 Human Resource Policy 
iROB5917 Japanese Emptoyment and Productivity 

3.4 Two other MCom subjects offered by the Faculty or from 
3.2 and/or 3.3 above. 

Graduate Subject Prerequisites 

A candidate may not enrol in any subject wittxjut having 
satisfied any prerequisite requirement. The details of 
prerequisite requirements are set out in the section dealing 
with subject descriptions. 

4. Human ResouriM Studies 
Course Code 8497 

4.1 Compulsory Units 
IROB5701 Industrial Relations A 
iROB5703 Wage Determination 
IROB5704 Workplace Organization and Empbyment 
IROB5705 Empbyment Policy and Practice A 
IROB5706 Empbyment Policy and Practice B 
iROB5903 Organizational Change and Development 
IROB5904 Corporate Managerial and Union Strategy 
IROB5906 Human Resource Management A 
IROB5907 Human Resource Management B 

4.2 Three further units chosen from the following list: 

IROB5702 
IROB5711 
iROB5712 
IROB5713 
IROB5714 
iROB5715 
IROB5g02 
IROB5911 
IROB5912 
IROB5913 
IROB5914 
IROB5915 
IROB5916 
IROB5917 

Industrial Relatbns B 
Empbyment and Industrial Law 
Industrial Relatbns Processes 
Public Policy and Empbyment 
Social Aspects of Empk^ment Relations 
Wages and Incomes Policy 
Organizatbnal Behavbur B 
New Technology and Empbynnent 
Comparative Organizational Analysis 
Organizatbnal Power and Politics 
Organizatbnal Communbations 
Human Potentialities 
Human Resource Poltey 
Japanese Empbyment and Productivity 
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Subject Descriptions 

Identification of Subjects 

A subject is delinsd by the Academic Board as 'a unit of 
instruction approved by the University as being a discrete part 
of the requirements for a course offered by the University'. 
In 1991 a new system of subject identrficatbn is introduced. 
Each approved subject of the University is identified by a 
sequence of eight characters, consisting of a four character 
alphabetical prefix which identifies the organizational unit 
responsible for administering the subject, and a four digit 
numeric suffix identifies the subject. 
Subject identifieri are approved by the Registrar and the 
system of allocaticii is based on the following guidelines; 
1. The authority o fering the subject, normally a School of the 
University, is mdcated by the four character alphabetical 
prefix. 
2. Each subject identifier Is unique and is not used for more 
than one subject itie. 
3. Subject numbtfs which have previously been used are not 
used for new subject titles. 
Subjects taught sire listed in full in the handbook of the faculty 
or board of studios responsible for the particular course within 
which the subjijcts are taken. Subject descriptions are 
contained in the .jppropriate section in the handbooks. 
Appropriate subjscts for each school appear at the end of each 
school section. 
The identifying al jhabetkal prefixes for each organizational unit 
are set out on tho folbwing pages. 
Servking Subjects are those taught by a school or department 
outside its own fsiculty. Their subject descriptions are published 
in the handbook of the faculty which originates the subject and 
are also publish 3d in the handtxiok of the faculty in which the 

subject is taught. The following pages contain descrlptkxis for 
most of the subjects offered for the courses described in this 
book, the exception being General Education subjects. For 
General Education subjects see the General Education 
Handbook which is available free of charge. 

HSC Exam Prerequisites 
Subjects which require prerequisites for enrolment in terms of 
the HSC Examination percentile range, refer to the 1978 and 
subsequent Examinations. 
Candidates for enrolment who obtained the HSC in prevbus 
years or hold other high school matriculation should check with 
the appropriate school on what matriculation status is required 
for admission to a subject. 

Information Key 
The foltowing is the key to the information which may be 
supplied about each subject: 
SI Session 1, S2 Sessbn 2 
F Sesskxi 1 pkis Session 2, ie full year 
SI or S2 Session 1 or Session 2, ie choice of either 
sesskxi 
88 single sessbn, but which session taught is not knovm 
at the time of publicatton 
CCH class contact hours 
Prr part-time 
L Lecture, followed by hours per week 
T LaboratoryAutorial, foltowed by hours per week 
wks weeks of duratton 
hpw hours per week 
C credit or Credit units 
CR Credit level 
DN Distinction 
HD High Distinctbn 
X External 
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Prefix Organizational 
unit 

Faculty Prefix Organizational 
unit 

Faculty 

ABIO School of Applied Bioscience Applied Science 
ACCT School of Accounting Commerce S School of Accounting 

Economics 
ACHM Department of Chemistry University College 
ACMA Department of Civil Engineering University College 
ACSC Department of Computer Science University College 
AECM Department of Economics & 

Management University College 
AELE Department of Electrical 

Engineering University College 
AENG Department ol English University College 
AERO Aerospace Engineering Engineering 
AGOC Department ol Geography & 

Oceanography University College 
AHIS Department of History University College 
AINT UniversityCollege(lnterdisciplinary) University College 
AMAT Deparlment of Mathematics University College 
AMEC Deparlment of Mechanical 

Engineering University College 
ANAT School ol Anatomy Medicine 
APHY Department of Physics University College 
APOL Department of Politics University Col lege 
APSE Faculty of Applied Science Applied Science 
ARCH School of Architecture Architecture 
ARTS Faculty of Arts Arts 
ASIA Asian Studies Arts 
AUST Australian Studies Arts 
BIOC School ol Biochemistry Biological S 

Behavioural 
^C10006S 

BIOM Centre for Btomedteal Engineering Engineering 
BIOS School ol Biological Science Biological S 

Behavioural 
Sciences 

Biological S 
Behavioural 
Sciences 

BIOT Department of Biotechnology Applied Science 
BLDG School of Building Architecture 
BSSM Board of Sludes in Science & 

Mathematics 
CEIC School ofChemical Engineering 4 

Industrial Chemislry 
CHEM School of Chemistry 
CHEN Deparlment of Chemical Engineering 
CHIN Chinese 
CIVL School of Civil Engineering 
CMED School ol Community l^edicine 
COFA College olRne Arts 
COMM Faculty of Commerce and Economics 

COMP Computer Science 

ECOH Department ot Economic History 

ECON School of Economics, Departmcnls of 
Economics and Econometrics 

EDST School of Education Studies 
ELEC School of Electrical Engineering!. 

Computer Science 
ENGL School of English 
EURO European Studies 
EXPA School of Arts and Music Education 
FIBR School of Rbre sciences Technology 
FINS School of Banking & Rnance 

FOOD Department of Food Science 
and Technology 

FREN School of French 
FUEL Deparlment of Fuel Technology 
GENS Centre for Liberal & General Studies 
GEOG School of Geography 
GEOL Department of Applied Geology 
GEFB School of German Studies 
GREK Modern Greek 
GSBE Graduate School of the Built 

Environment 
HEAL School of Health Sen/Ices Management 
HIST School of History 
HOSP School ol Marketing 

IDES Department of Industrial Design 
INOC Deparlment of Industrial Chemistry 
INDO Indonesian 
INFS School of Information Systems 

INTO InterdisciplinaryStudies 
IROB School of Industrial Relations & 

Organizational Behaviour 
JAPN Asran Studies 

KCME Key Centre for Mines 
LAND School ol Landscape Architecture 
LAWS School of Uw 
LEGT Deparlment of Legal Studies & Taxation 

LIBS School of Librarianship 
MANF Manufacturing Management 
MARK School of Marketing 

Applied Science 
Science 
Applied Science 
Arts 
Engineering 
Medicine 

Commerce & 
Economics 
Engineering 

Commerce & 
Economics 
Commerce & 
Economics 
Professional Studies 

Engineering 
Arts 
Arts 
Professional Studies 
Applied Science 
Commerce & 
Economics 

MATH School of Mathematics 
MATS School of Materials Science 

andEngineering 
MDCN School of Medicine 
MDSG Med/Surg,ClinicalStudies 
MECH School of Mechanical and 

Manufacturing Engineering 
MEED School of Medical Education 
MFAC Medical Faculty (Admin) 
M ICR Sc hool of Microbiology 

Applied Science 
Arts 
Applied Science 

Applied Science 
Applied Science 
Arts 
Arts 

Architecture 
Professional Studies 
Arts 
Commerces 
Economics 
Architecture 
Applied Science 
Arts 
Commerce & 
Economics 
Arts 
Commerces 
Economics 
Commerces 
Economics 
Applied Science 
Architecture 
Law 
Commerce & 
Economics 
Professional Studies 
Engineering 
Commerce S 
Economics 
Science 
Applied Science 

Medicine 
Medicine 
Engineering 

Medicine 
Medicine 
Biological & 
Behavioural 
Sciences 

MINE Department of Mining Engineering Applied Science 
MNGT Australian Graduate School 

ol Management 
MUSI Department of Music Arts 
NAVL Naval Architecture Engineering 
OBST School of Obsletrk:s S Gynaecology Medicine 
OPTM School of Optometry Science 
PAED School of Paediatrics Medkiine 
PATH School ol Pathology Medfcine 
PHIL School ol Ptiilosophy Arts 
PHPH School of Physiology S Pharmacology Medfcine 
PHYS School ol Physics Science 
PLAN School of Town Ranning Architecture 
POLS School of Political Science Arts 
POLY Department of Polymer Science Applied Science 
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Prefix Organizational 
unit 

Faculty 

PSCY 
PSYC 

PTRL 

REMO 
RUSS 
SAFE 
SCT» 
HPST 
SLSP 
SLST 
SOCI 
SOCW 
SPAN 
SURG 
SURV 
TEDG 

TEED 

TESL 
TE)fr 
THST 
USOM 
WOMS 
WOOL 

School of Psychiatry 
School of Psychology 

Departiment of P alroleum 
Engineering Studies 
Centre for Remcle Sensing 
Department of Russian Studies 
CenUeforSafei^Science 
School of Scienc:e& Technology Studies Arts 

Biological & 
Behavioural 
Sciences 

Applied Science 
Engineering 
Arts 
Engineering 

Deparlinent of Social Science & Policy 
School of Sport & Leisure Studies 
School of Sock) ogy 
School of Social Work 
Spanish & Latin American Studies 
School of Surgery 
School of Sunreying 
School of Teacher 
Educatton(grad) 
School of Teaclier 
Educatwn (undsrgrad) 
TESOL 
Department of Textile Technology 
Department of Theatre Studies 
School of Mines 
Women Studies 
Department of Wool & Animal Scionce 

Arts 
Professional Studies 
Arts 
Professional Studies 
Arts 
Medicine 
Engineering 
Professkmal Studies 

Professtonal Studies 

Aris 
Applied Science 
Aris 
Applied Science 
Arts 
Applied Science 
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School of Accounting 

ACCTS902 Advancwl Studin In Financial S I U 
Accounting 

Prerequisila.An approved Bachelor's degree with a major in Accounting 
craquivalani, orACCTS970ore<iuivalenl. 

Accounting issues and techniques associated with specific 
industries, compiicated business structures and complex 
transactions. Topics may include: account ing in the 
construction, real estate devetopment, finance and extractive 
industries: group accounts; segment reports: accounting for 
unincorporated associations; trading trusts; reporting 
problems arising from offbalance-sheet financing: pension 
accounting; foreign currency translation. (Old No. 14.902G) 

ACCT5903 Regulation of Accounting S2 L3 
Prarequisite:Appmv9d Bachelor's degree with a major in Accounting or 
equivalenl. or ACCTS970 or equivalent 

The market for accounting services, particularly audited and 
public sector financial statements. Alternative forms of 
regulatory arrangements and competing sources of regulatory 
authority. Policy formation, implementation and enforcement. 
Theories and empirical evidence related to regulatory 
processes and outcomes. Classification and comparative 
analysis of rules affecting accounting and auditing practices 
locally and overseas: an examination of rules relating to 
prospectuses, takeover documents, interim reports and other 
special purpose reports. (Old No. 14.903G) 

ACCT5904 Devalopmant of Accounting Thought S2 L3 
Prerequisite: Admission to MComHons degree course majoring in 
Accounting. orACCTSBSI andACCTS952. or equivalent. 

The historical devetopment of the body of thought underlying 
particular areas of study in the discipline of accounting. The 
origins and progression of significant ideas, theories, themes, 
and methodologies. Contributions by prominent individuals. 
The attitudes of professional bodies and other parties to 
change (OM No. 14.904G) 

ACCT590S Auditing S i L3 
Prerequisite: A CCTS970 or equivalent. 

Selected aspects of auditing. Topics include: auditing 
standards and responsibilities, problems of verification and 
reporting; organlzatbn and application to varktus forms of 
accounting systems Inckjding computer-based systems; 
appraisal of methods of internal control; the applicability of 
particular audit techniques including statistical sampling. (Old 
No. 14.908G) 

ACCT5909 Currant Devalopnianta In S2 U 
Auditing Raaearch 

Prerequisite: Admission to MComHons degree course in Accounting or 
ACCTS91S and ACCTSSSe and eOier ACCTS9t6 or ACCTS903, or 
equivalent. 

An examinatbn of current areas of research in auditing and 
substantK/e studies in each area. The folkjwing topics will be 
considered. Theory about auditing. Overview of audit research. 

Research areas. Nature of audit work; agency theory and the 
existerrce of the audit functnn; human information processing 
in auditing; audit teams and the review process; statistical 
auditing; effect of the audit report; Job satisfaction and 
performance in audit firms; perfomnance criteria and 
evaluation. Future development in audit theory and research. 
(Old No. 14.909G) 

ACCTS910 FinanchlStatamantAnaiyais S2L3 
Prerequisites: FINSSS11 andACCTS970 or equivalent. 
Tradittonal and contemporary approaches to financial 
statement analysis. Conventtonal approaches; fundamental 
analysis and its limitations. Decomposition analysis. Financial 
statement analysis in an efficient m ^ e t ; time series behaviour 
of earnings. Prediction of risk, distress, credit ratings. Effects 
of accounting policy. (OfcJ No. 14.910G) 

ACCT591S individual Judgement and Choice S1 L3 
Prerequisites:ACCTS94t and ECONS227ormOBSQOt orlNFSS9B9 
or equivalent. 

Behavtoural decision theory In the context of judgements made 
by users of accounting information, managers and auditors. 
Topics include: introduction to the fields of behavkxjral decision 
theory and decision analysis; limitations of human ability to 
process information; descriptive models of individual choice 
behaviour; other factors affecting judgement and choice; 
structuring of a problem; assessing consequences -
measurement and weighting of dimensions; assessing 
uncertainties - probability assessment, confidence, groups; 
evaluatbn of alternatives - choice of criteron; ambiguity and 
choice - formal models incorporating ambiguity, fuzzy sets, 
behavioural evidence; relattonship between individual choice 
and organizational choice. (Old No. 14.915G) 

ACCTSgie Accounlablllty, Accounting S I L^ 
and Auditing 

Prerequisites: ACCT5941 and ACCTS970 or eqiMvalent. 

Accountability as a social relationship which generates a 
demand for accounting and auditing. Alternative pattems of 
accountability in different cultural, sectoral, institutional and 
organizational settings. Theories about accountability; agency 
theory as a contemporary example. Alternative forms of 
accounting: the variety of external reports. Alternative forms 
auditing: financial, compliance, operattonal, managerial, 
evaluations and special investigations. Relationships between 
accountability and individual and social choice. (Old No. 
14.916G) 

ACCT5917 Strategic Managi 
and Proceasea 

i: Systems 31 L.3 

Prerequlsile: ACCT5941 or IROB5902 or INFS.5909or equivalent. 

The strategic dimensions of organizatton functioning, that is, 
the way in which relationships are established between 
organizations and their environments. Topics include: 
environment and enterprise: strategy, structure and strategic 
management; strategic choice: problem solving and 
social-psychotogical models, organlzatlonai and managerial 
models: environmental scanning and strategy identification; 
strategy evaluatton; financial policy and corporate strategy; 
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designing strategic nformation systems; categorizing and 
evaluating disciplinary contributions. (OM No. 14.917G) 

ACCTS929 Organtwt ion DMign S 1 o r S 2 L 3 
Prerequisiles: mOB590.lorACCTS9S6orlNFS.S9S3 or equivalenl. 

Organizational struct j res and processes and the involvement 
of management a i d others. Cont ingency models of 
organizational des ig i which stress the importance of factors 
such as size and environment in the design process. 
Organizational design as a rational managerial choice 
process and as a political process. Organizattonal design for 
specific purposes s j c h as job design, Infomnation systems 
design, control systems design and reward system design. 
(OM No. 14.929G) 

ACCT5940 Accounting and Financial S I L2 T1 
Mana||«mant A 

Pr9rgquisite:m 

An introductbn to financial accounting and reporting for 
companies. Financial information systems design; internal 
controls. Traditiona and alternative concepts and measures. 
Thinliing about accjunting. (Old No. 14.940G) 

ACCT5941 Account ing and Hnanciai S1 L2 T1 
Managomani B 

Pr9rBquisile:ACCT5i9e or equivalent. 

Techniques of finaricial analysis, and the design and operation 
of financial advisory systems which are associated with 
managerial choice Topics include: individual and managerial 
choice - formalizing the choice process; corporate and 
financial modelling; product mix decisions- cost and demand 
estimation, cost-volume-profit analysis, linear and goal 
programming; scheduling decisions - inventory models; 
project evaluation, including network analysis and capital 
budgeting; management accounting systems as decision 
support systems. ;Oid No. 14.941G) 

ACCTS949 ManagamantorTeclinicalSpecialtlaB 32 L3 
Prerequisiles: ACC1S9S6orACCTS917orlNFSS9S3orlROBS902and 
ACCTSgie or equitialent, or approval ol the Head of the School of 
Accounting. 

The management of a technical speciality or specialist 
function in organizations. Topics include: accounting work, 
career paths, specializatkm; the accountant as manager; 
managerial work; structure and organization; structuration 
and organizing; interaction; rules and power; arenas, networks 
and games; the 'workplace arena'; the 'corporate arena'; the 
professkjnal areia'; the 'client arena'; a 'window on policy' -

the policy process; middle management of 'specialist 
functions'; disciplinary perspectives on managerial work. (Old 
No. 19.949G) 

ACCTS951 Currant Development in Accounting 
Reaaarch - Financial S I L3 

PrerequisHe: A<lml¡áon to UComHons degree course in Account'ng or 
ACCTS903 and ACCTSg02 or ACCT5915 or equivalent. 

Review of alternative approaches to the devebpment of 
theories in exta-nal reporting. Explication and evaluation of 
substantive thiiories and associated research studies. 
Examination of r isearch findings related to the accounting and 

reporting environment, agency cost and financial contracting, 
the properties of reported accounting numbers, predictive 
value of accounting information, the use of information in capital 
markets, and the use of accounting reports by individual 
decision makers. (OM No. 14.951G) 

ACCT5952 Currant Deveiopmenta In Account ing 81 U 
Research - Managerial 

Prerequisite: Admission lo MComHons degree course in Accaundng or 
ACCTSase andACCTS917arACCT591Sor equivalenL 
Substantive theories and associated research studies in 
management accounting, emanatingfrom different disciplinary 
frametMxf^s and nnethodobgical perspectives. Topics irwlude: 
management accounting - theory and practice; organizatbn 
theory and management accounting theo(7 - functionalist, 
contingency, power, symbolic, interpretive and radical 
perspectives; behavioural theories - behavioural decision 
theories, leadership theories, nnotivation theories; economic 
theories - the corporate failures' framework, agency theory; 
devebpment of management accounting thought. (OM No. 
14.952G) 

ACCT5955 Design of Cost Management Systems 
Prerequisite: ACCTS996or equivalent. 

Organizatk>nal and systems design in manufacturing and 
sen/ice organizations. Examination of how strategic cost 
management, including product costing and management 
control systems, can be used to increase the compelitive 
effectiveness and efficiency of a business with particular 
emphasis on the interactive effects on performance at (a) 
strategic cost management, and (b) market and techno lo^ 
competitive strategies. Analysis of case studies set in 
contemporary manufacturing and service settings. (OM No. 
14.9S5G) 

ACCT5956 Management Planning and Control S2 U 
Prerequisite: ACCTS99e or IROBS901 or ACCTSaag or equivalenl. 
Planning and control processes in organizations, and the 
involvement of management and management support 
personnel with them. Topics include: lornial' and 
organizatbnar perspectives on management planning arxj 
control; planning and decisbn-making in organizations - some 
alternative perspectives and descriptions; planning and 
budgeting - theoretical perspectives and organizatbnal 
descriptions; organization structures and structuratbn; control 
processes in organizatbns - some alternative perspectives: 
partbipation as a mode of organizatbnal control; accounting 
control systems - some alternative perspectives; designing 
management accounting systems - prescription or 
organizational choice?; categorizing and evaluating the 
literatures on management planning and control. (OM No. 
14.956G) 

ACCTS967 S p K i a l Topic in Accounting S I or S2 L3 
Prerequisite: ACCrsagr or equivalent. 

To assist MComHons students in completion of research 
project requirement. May consist of an examinable readings 
program defined to meet the needs of a particular student or 
a formal program undertaken by a group of students whose 
research projects are in a common area. (OM No. 14.967G) 
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ACCTS970 Accounting ConcepU and Financial 
Reporting 

Prerequisite: ACCTS940 or equivalent. 

Intermediate and advanced financial accounting including 
reporting objectives, statutory requirements, accounting 
stand- ards, accounting for ctianging prices, consolidated 
financial statements and ttie analysis of publistied company 
reports (Old No. 14.970G) 

ACCTS994 Theais 

(Old No. 14.994G) 

ACCT5996 Management Accounting S2 L3 
Control Syatema 

Prerequisia:ACCTS940or equivalent. 

Tfie design and operation of management accounting 
systems in organizational settings. Topics include: ttie 
function of management accounting systems in organizations; 
design and organizatbnal ctioice; design and operation of 
product costing systems, including job, operatbns and 
process costing systems; budgetary systems - outcomes and 
processes; design and operation of accounting control 
systems - responsibility accounting systems, standard 
costing andflexible budgets, relationshiips among accounting 
systems and administrative, social and personal control 
systems, divisional performance evaluation, transfer pricing, 
(Old No. 14.996G) 

ACCT5997 Seminar in Reaearch Methodology S I L3 

Prerequisite: Admission a UComHons or BComHons degree courses 
in Accounting or Informatitjn Systems. 

Ttie ways researctiers identify and investigate problems, with 
particular emphasis upon the processes of providing 
information within organizatbns and to external participants of 
organ izat ions. Hypotheses, models and theor ies; 
consideration of the relationship between research findings 
and policy-formation; review of some research methods which 
have been employed in accounting and related disciplines 
(Old No. 14.997G) 

ACCT5999 Project Report 

(Old No. 14.999) 

Servicing Subject 
A servicing subject is one taught within courses offered by 
other faculties 
For further Information regarding the following aubject 
see the Faculty of Engineering IHandboolu 

ACCT5062 Accounting for Engineers FL1.5 

Problems related to industrial situations, and their relevance 
in decision-making. Manufacturing and cost accounts, 
budgeting and budgetary control, cost analysis and control 
and profit planning. (Old No. 14.062G) 

l3 School of Banking and Finance 

FINS5511 Corporate Finance 32 U 
Prerequisites: ACCTS940 and ECON5114 or equivalent. 

Essential aspects of financial decisbn-making in business. 
Designed to enable the student to usefully employ the folbwing 
concepts in a business environnnent: investment decisbns 
under uncertainty; cost of capital structure; mergers and 
takeovers: and working capital management. (Old No. 
98.973G) 

FINS5512 Australian Capital Marketa S1 U 
Prerequisites: ACCTS9«!. ECONS114 and ECON5217or equivalent. 

Analysis of the markets for the financial assets including the 
money, bond, stock and futures markets; the structure of 
interest rates; fbw of funds of financial institutions: the 
regulatory structure of markets and the interrelations among 
markets (Old No. 98.964G) 

FiNSS513 Finance Theory and Evidence S I L.3 
Prerequisite: ACCTS940, ECON5114 and ECON5227 or equivalent. 

Valuation theories forming the foundation of the Rnance 
discipline. Topics include: the nature of theory and theory 
devetapment; the individual's fundamental altacative problem 
and its solution under certainty; the role of the capital market 
in this process; the solutbn to an individual's fundamental 
allocative problem under uncertainty or risk; characterizatbn 
of risk - the mean-variance approach; equilibrium pricing of 
securities, mean-variance and other models; the market 
model, the concept and its use for risk estimation; Arbitrage 
Pricing Theory and Evidence: Option Pricing Theory and 
Evidence (Old No. 98.984G) 

FINS5514 Finance A S2L3 
Prerequisite or Co-requisite: FINS5513or equivalent. 

The nature and scope of business finance. Business finance 
and the treasury function in both the private and public sector. 
Organizatbnal objectives and the assumed organizational goal 
of business finance. Agency theory and the resolution of 
conflicts of interest. Investment decisions; the evaluatbn of 
investment proposals under risk from both a private and public 
sector perspective; the applicatbn of quantitative techniques 
to assist judgements (including simulatbn and sensitivity 
analysis). Special topics in finance and treasury: cash and 
liquidity management; working capital management; credit 
policy; risk management and, insurance: mergers and 
acquisitions. (Old No. 98.883G) ' 

FINS5515 Financée S I U 
Prerequisite: FINS5514 orequivalent. 

Financing decisbns. Financing and legal characteristics of 
securities. Capital structure decisions; theory, evidence and 
practice; legal constraints and their effect on capital structure 
decisbn Measuring the cost of capital for private and public 
sector project evaluation. Use of valuatbn models to price 
corporate securities. Fair rate of return regulatory price setting. 
Special topics in business finance and treasury: lease 
appraisal, taxation and corporate policy, organizatbnal 
arrangements for project devebpment (including joint 
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ventures, project finiincing, leverage leasing). (Old No. 
98.884G) 

FINS5S16 International Corporate Finance S2 L3 
Prerequiale or co-rgquish e: FINS5S IS or equivalent. 
Management ol the fhanclal functions for firms operating in 
several separate countries. N e c e s s ^ theory and evidence 
basic to an understanding of international capital and foreign 
exchange markets, th» benefits of international diversification, 
use of the capital asset pricing model In foreign Investment 
decisions and cost of capital, working capital management, the 
role of international hanks and their evaluation of financial 
performance of firms. (Old No. 98.982G) 

FINS5517 Inveatnient Analysis and Management 82 L3 
Prerequisite: FINSSS13 ir equitralent. 

The scope and nature of investment analysis and managem^t. 
Investment analysis ar d management and the treasury functbn. 
Source of infonnation tm investments. The valuation process and 
approaches to valuation as applied to the full range of securities. 
Investment strategies portfolto selection including the use of 
specialist markets fcr hedging: regulatory constraints. The 
efficient market hypothesis and the pricing of securities in the 
Australian Capital Market. Security analysis in an ^icient market; 
evaluation of portfolb performance, fund management, the 
performance of invesfnent companies. (OW No. 98.868G) 

FINS5530 Financial Institution Management S2 L3 
Prerequisites: FINSS51Z FINSS514 and FINS5517 or equivalent. 

The application of modem finance theory and financial modeling 
technques to financial decision-making and risk management in 
financial institutions bo ti domestic and international. Topics include. 
1. Objectives offmandal institutions from the perspective of portfolio, 
hedging and agency heories; 2. Applfcation ot portfolb, arbitrage 
pricing, optbn pricing and corporate finance theories, to the 
maiagement of assets, liabHIties, capital structure and off-balance 
sheet operations of finaicial institutions; 3. Interest rate risk 
msiiagement snd financial future: 4. Liquidity risk management: 5. 
1j0€»i portfolto management, credit evaluation models, loan pricing 
a i d credit rationing; 6. Securities portldta management; 7. Capital 
adequacy ^ d prudential regulatton and management; B. 
International dimensions including exchange rate risk management 
and country risk assessment. (Old No. 98.925G) 

FINS5531 Rlsi( I nd Insurance 82 U 

to the evaluation, selection and management of property 
investments. Topics include the role ot regulation, taxatton, 
government agencies, property trusts and the banking system 
in promoting real estate activity. An analysis of real estate price 
and yields, diversification aspects and use of property as an 
inflatkxi hedge. An evaluation of leasing, type of tenancy, 
property options and property trusts. (Old No. 98.886G) 

FINSS534 Landing and Liquidity Management 82 L3 
Prerequisiles: FINS5512. FINS5514 and FINSSS17 or equivalent. 
An analysis of the short-term sources and uses of funds with 
primary emphasis on lending and liquidity management. 
Topics include loan pricing with applications of option pricing 
theory, ban risk assessment and management, lending 
practice and ban administration, wori<ing capital management, 
inventory management and statistical credit controls. (Old No. 
98.S87G) 

FINS5S35 82 L3 

Prerequisite: FiNS5S1,>. FINS55t4 andFINSSSIT. 
The nature of corTmerdal, financial and physical risk is 
expbred. In addition to the t h ^ of risk, the way in which 
insurance has evolvad to deal with this important aspect of the 
economic environment is studied in depth. Case studies are 
used to illustrate points of practical relevance. This course 
emphasises the malhematical and statistical foundations of the 
discipline. Topics n the area ol risk include: risk premia, 
insurance ratings, simulatbn of risky environments, physical 
risk and death. Insurance is approached as a natural 
commercial response to risk. The course deals with inference 
from insurance datii, general Insurance, motor insurance, very 
large risks and life assurance. (Old No. 98.885G) 

FiNS5533 Real Es'.-̂ t« Finance and Investment 81 L3 
Prerequisites: FINS5ÎI2, FINS5514 andFINS5517. 
An evaluation ol rdal estate financing, the nnechanics of the 
rTKXtgage market a i d the applicatbn of modern finance theory 

Options, Futures & RIsic 
Manaoement Techniques 

Prerequisites: FINS5512, FINSSS14 and FINS5517. 
This aim of this course is to introduce students to the new 
financial instruments, such as optbns, futures, swaps and their 
market. Theories for pricing these instruments will be surveyed. 
Alternative strategies for hedging and spreading will be studied 
in detail. The order of topics covered would be: advanced 
topics in option theory, optbns for different underlying 
instruments, futures instruments, optbns on futures, swaps, 
hedging techniques, portfolb insurance, immunisatbn using 
interest rale futures (Old No. 98.888G) 

FINSS575 Seminar In Finance SI L3 
Prerequisite: FINS371S or equivalent. 
Reviews the basic quantitative methods employed in research 
and in advanced studies in finance. (Old No. 98.97SG) 

FiNS5S76 Business Finance 4A 81 L3 
Prerequisite: FINS3715 or equivalent. 
Further devebpment of finance theory and evidence 
devetoped in the preceding subject including the theory of 
choice under uncertainty, capital market equilibrium, share 
return distribution evidence, OLS regression, properties and 
estimation of the market model, extensions of the basic capital 
asset pricing nfiodel, multi-period asset pricing and optbn 
pricing theory and evidence. (Old No. 98.976G) 

FIN8S577 Business Finance 4B 82 L3 
Prerequisite: FINSSS76. 

The application of 'finance theory' to corporate financial 
decisions encompassing the 'state of the art' In the finance 
discipline. Includes decisbns under certainty and uncertainty, 
the value additivity principle, capital structure and cost of 
capital, agency theory and capital structure, optbn pricing and 
the valuation of securities, dividend policy, leasing financing 
and mergers and acquisitbns. (Old No. 98.977G) 

FINSS579 Empirical Research In Finance SI L3 
Prerequisite: FINS371S or equivalent. 
Empirical evidence on the tests of the theory of finance. 
Oemonstratbn of the correspondence between the theory of 
finance and the empirical evidence. Focuses on investors' 
portfolb decisbns and the pricing ol securities in capital 
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markets. An examination of the evidence on capital marl<et 
efficiency and on tfie relationshiip between expected return 
and risk (Otd No. 98.9790) 

FINS5594 Thesis 
(Old No. 98.994G) 

HNS5S99 ProjMt Report 
(Old No. 98.999G) 

School of Economics 

Department of Econometrics 

ECONS206 Advanced Econometrics CSS L3 
Prerequisi^: ECONS21S and ECONS225 or equivalenls. and 
pennissionollheHeadof»>e DeparVmntotEconomelrics. 

Two topics from the advanced literature of econoitietric theory 
and applicattons. In recent years, these have included; time 
series modelling. Bayesian methods in econometrics, theory 
of income distribution, robust regression methods, the 
advanced theory of index numbers. Content depends on the 
research interest of staff members and changes regularly. 
Note: Enrolment permitted only when all the topics to be 
covered differ from those prevtously studied by the student in 
an Advanced Econonnetrics unit. (OM No. 1S.406G) 

ECONS207 Elemento of Economelrica S1 L2 T1 
Prenquisite: ECONS227orequivalenL 
The simple and multivariate regressran models with economic 
appllcatkxis emphasizing practical aspects of model building. 
Extensions of multiple regression models when the classical 
assumptions break down. Introduction to simultaneous 
equation models. Quantitative studies of applied econometric 
themes such as consumptions, demand, investment and 
productkm. (Old No. 15.407G) 

ECONS215 Advanced Econometrics A Si L3 
Prarequlsite: Permission ot the Head ot Ihe Department of 
Eoommetrics. 
Two toptes from the advanced literature of econometric theory 
and applicattons. (OM No. 15.41SG) 

ECON5217 Quantitative Analysis A SI L3 
Prerequislu:Nil. 
Matrix algebra with economic applicatkxis. Calculus, including 
constrained and unconstrained optimizatton. Introductcn to 
linear and non-linear programming. (Old No. 15.417G) 

ECON522S Advanced Econometrics B S2 L3 
Prerequisile: Permission of Ihe Head of the Department of 
Econometrics. 

Two topics from the advanced literature of econometric theory 
and appficatons. (Otd No. 15.425G) 

ECON5227 Quantitative Analysis B 32 L3 
Prerequisite: ECON5217 or equivalent. 
Probability theory and sampling distributbns including normal, 
t, chi-square and F distributions. Multiple regressfcin: estimatton 
and hypothesis testing. The Gauss-Markov Theorem. 
Economic applicattons of multiple regresston emphasizing 
essential practical aspects of model building. (OM No. 
15.427G) 

ECON5232 Linear Economics S1L2T1 
Prerequisile:ECONSS17 or equivalent. 
As for ECON2204 with addittonal work. (OM No. 15.432G) 

ECON5233 Operations Research SS U 
Prerequisile: ECON5217 or equivalenL 
Introduces operations research as the systematic applicatton 
of quantitative methods to the analysis of problems involving 
declston making in economics and related disciplines. Linear 
programming, quadratk: programming, and dynamic 
programming with applicattons to transportatton, Inventory, 
portfolto selectton and other fields related to economics. In 
additton, students are required to undertake a case study 
requiring data collectton and analysis. (OM No. 15.433G) 

ECON5235 Advanced Mathematical SI Hpw3 
Economics A 

Prerequisile: ECON5274or equivalent. 
Value theory and general equilibrium analysis. (Old No. 
15.43SG) 

ECONS237 Econometric Methods A SI L2 T2 
Prerequisite: ECONS227or equivalent. 
Nature of the Econometric approach, objectives of applied 
econometrics, structural analysis, forecasting and policy 
evaluatton. Estimation of regression rrxidels under classteal 
assumptions, and break down of these assumptions: 
multicolllnearity, autocorrelation, heteroskedasticity. 
Asymptotic dlstributton theory, errors in variables, stochastic 
regressors and instrumental variables, lagged dependent 
variables, seemingly unrelated regressions. (Old No. 15.437) 

ECON5240 Applied Econometrics A SI L3 
Prerequisile: EC0N5247or equivalenl. 
The nature of applied econometrics. Practical limitatrans of 
standard econometric techniques: 1. in the face of difficulties 
with data, 2. in view of the theoretical assumpttons underlying 
estimators and tests. 3. in the light of ambiguities of 
interpretatton of statistical results. Applicattons of econometric 
analysis to disaggregated data (e.g. business investment 
behavtour) and to aggregated data (e.g. nattonal income 
forecasting). (OM No. 15.440G) 

ECON5241 Applied Econometrics B S2 L3 
Prerequisite: ECX3NS247or equivalent. 
The system-wide approach to econometrics. Problems of 
specification, estimation, and hypothesis testing when 
complete systems of equattons are studied. Applications 
using consumer demand, asset demand and market share 
models. Estimatton and inference with nonlinear equatton 
systems; maximum likelihood and nonlinear least squares. 
(OM No. 1S.441G) 
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ECON5242 Economic Optimization and 
llynamlca 

Pmrequlsla. ECONSZX'or equivalent 

As for ECON2205 with additional work. (OkJ No. 15.442G) 

ECONS245 Advamiad Matliematical Economlca B S2 L3 
Prareqwsile: ECONS23:y or equiva/enl. 

Two advanced topics in mathematical economics. (Old No. 
15.44SG) 

ECON5247 Econotnalric Methods B S2 L2 T2 
Prerequisite: ECX3N52i 7 or with the permission ot the Head of tfw 
Department ol Econoimitrics. 

Identification, specification and estimation of simultaneous 
equation models including forecasting, policy analysis and 
simulation. Estimaticin tectiniques include; two-stage least 
squares, three-stajje least squares, limited information 
maximum likelihood and reduced form estimation.Students 
build their own mod îls using standard computer packages. 
(Old No. 15.447G) 

ECONS248 Busim«s Econometrics and S2 U 
Forsciisting 

Prerequisite: ECONS2Î 7 or equivalent. 

The use of econometric and statistical techniques relevant to 
forecasting in a business environment. Computer 
implementatton of th 9 methods and the study of applied work 
is emphasized in his non-specialist course. Short-term 
forecasting using tinre series analysis (Box-Jenkins) methods. 
Long-term forecasting with S-shaped growth curves and trend 
analysis. (Old No. 1i>.44SG) 

ECON5249 Applisd Economic Statistics SI L3 
Prerequisite: ECONS2i'7 or equivalent. 

Applied multivariate analysis to examine the techniques of 
principal components, factor analysis, discriminant analysis 
and cluster analysis. Sample survey design and analysis. 
Non-parametric methods in statistical inference. In addition, 
students undertake n case study requiring data collection and 
analysis (Old No. 1S.449G) 

ECON52S6 Operations Rasrarch In Economics S2 L3 
Prerequisites: ECON&'27,ECONS1 H and ECON512S or equivalents. 

Operations research methods applied to the analysis of 
problems involving deciston making in economics and related 
disciplines. Emphas is Is on decision making within stochastic, 
dynamic systems, using such methods as computer 
simulation and dynamic programming separately and in 
combination. Applic ations to such topics as inventory control, 
natural resources management and other fields related to 
commerce. (Old N<>. 15.456G) 

ECON5265 Maasnramml of Income Inequality SI L3 
Prerequisite: EC0NSg?7or equivalent. 

As for ECON2210 w ith addittonal work. (Old No. 15.465G) 

ECON5274 Msthomatlcal Economics A SI U 
Prerequisiles: ECON1217 plus one of EC0N5232 or EC0N5242 or 
ECON5154 or ECONS174 or equivalents. 

32 L2 T1 As for ECON3201 with additional work. (OM No. 1S.474G) 

ECON5275 Monta Carlo Methods and Simulation S2 L3 
TachniquM 

Prerequisite: ECONS237or equivalent. Co-requisite: EC0NS247. 

As for ECON4225 with addittonal work. (Old No. 15.47SG) 

ECONS283 Applied Demand Analysis S2 L3 
Prerequisite: ECONS227or equlvalenL 

As for ECON3205 with addittonal work. (Old No. 15.4836) 

ECON5284 Mathematical Economics B S2 L3 
Prerequisiles: ECO«Kr 7 plus one ol ECONS232 or ECONS242 or 
ECONS154 or ECON5174 or equivalents. 
As for ECON3202 with additional work. (Old No. 15.484G) 

ECONS285 Seminar in Advanced Econometrics 
Topics to be arranged. (Old No. 15.48SG) 

ECON5295 Advanced Mathematical SS L3 
Economics C 

Prerequisites: ECONS235 and ECON5245 or equivalents, and 
pemtisshn ol the Head ot the Department ol Econometrics. 

Selected advanced topics in nnathematical economics. In 
recent years, these topics have included: general equilibrium 
analysis, capital theory, theories of economic growth, 
advanced control theory. The subject content depends on the 
research interests of staff members and changes regularly. 
Note: Enrolment permitted only when all the toptes to be 
covered differ from those previously studied by the student in 
an Advanced Mathemetical Economics unit. (Old No. 
15.495G) 

ECON5297 Thesis 
(OM No. 15.497G) 

ECON5298 Econometrics Research Seminar 
Students enrolled in ECON5299 are required to present a 
seminar on their research topic. (Old No. 1S.498G) 

ECON5299 Project Report 
(Old No. 15.499G) 

Department of Economic History 

ECOH5351 International Economy Relations SI L2 T1 
since the Nineteenth Century 

Prerequisite: Nil. 

International political economy in historical perspective. 
Topics include: the dominance of Britain in the world economy 
before 1914 and challenges to Britain's position; impact of the 
First World War and the 1930s Depression; rise of the United 
States as an economic power; economic implicattons of the 
Cold War; the post-1945 bang Boom and its end; challenges 
to US supremacy; gowing problem of Third World debt; the 
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changing role of west and east Europe in ttie international 
economy in the late 20th century, 

ECOHS352 Th« Modem Business Corporation S2L2T1 
Preraqutsile-.mi. 

The origin, history and attributes of the modern business 
corporation in industrial economies including Australia; growth 
of the large firm in its external economic, political, social and 
institutional environment; impact of the modern corporation on 
the structure of the economy; the changing internal 
organization of the corporation and the growth of modern 
management; the history of the multi-national enterprise and an 
evaluation of home and host-country impacts: business policy 
in the context of government regulation and trade unions; the 
economic and social implications of the nnodern corporation. 
(Old No. 15.952G) 

ECOH5353 Approaches to Economic and S1 L2 T1 
Social History 

Prerequisite: Nil. 

Perspectives, themes and tools involved in the study of 
modern economic and social history. Shows that the historian 
concentrates upon particular problems and methods of 
analysis which define the subject of history as a discipline in 
its own right. Provides a degree of unity to the varied 
knowledge gained by students in other economic history 
courses; allows students to come to grips with important 
problems of a general nature (Old No. 15.953G) 

ECOH5354 Seminar in Researcli iUetliods S2 L2 
Prerequisite:Nil.iCM No. 15.9S4G) 

ECOH5355 Aspects of Australian S2L2T1 
Economic Development 

Prerequisite: Nil. 

The choice of Botany Bay, the search lor a staple, the pastoral 
economy effects of the gold rushes, the tong boom. Economic 
collapse of the 1890s and readjustment. Changing structure 
of the Australian economy in the 20th century; populatbn 
change and labour supply; capital accumulation; growth of 
manufactur ing: rural problems; external economic 
relationships; institutional developments; tariffs, banking. 
State enterprises, wage determination, Federal-State 
finances; the Great Depression and its aftermath; war 
economy; post-war devebpments. (Old No. 15.955G) 

ECOH5357 Comparative Economic History S2 L2 T1 
Prerequisite: Nil. 

Major issues in comparative Economk: History. Case studies will 
be drawn from the economk: history of some or all of the following 
areas: Australia, New Zealand, Southern Africa, South America, 
Asia and Europe. These will be analysed in a historteal and 
theoretical framework with regard to the different roles played 
by industrialisation, politcal structures, capital ftows, ideology 
and external forces in the evolution of these economies. 

ECOHS359 Research Seminar 

(Old No. 15.959G) 

ECOH5360 Thesis 
(Old No. 15.960G) 

ECOH5365 Science, Technology and S 1 U T 1 
Economic Development 

Prerequisite: Nil. 

The several functrans of science and technotogy in 
devekjpment, past, present and possible future. Development 
economics and socbbgy; case studies, ranging from 
nineteenth century Japan to China since 1950. The place of 
technology in contemporary devebpment and the role of 
intematbnal institutions (eg, multinational corporations) in 
transferrals of scientific and technical knowledge. The 
'appropriateness' of introduced technique and the concept of 
alternative technobgy and alternative devebpment patterns. 
(Old No. 15.965G) 

ECOHS367 American Ubor , 1880-1980 32 U 
Prerequisile:Nil. 

The economic and social history of the American labor 
movement, and its present-day characteristics and problems. 
The emergence of the AFL-CIC, and the vartaus radical 
alternatives which have, at times, emerged. Non-institutional 
aspects of American latior such as class-conscbusness, 
affluence and poverty, the tradition of vblence, social mobility 
and ethnicity. (Old No. 60.S54G) 

Department of Economics 

ECON5104 International Economics S2 L2 T1 
Prerequisites: ECONS114 ar)dECONS125 or equivalents. 

Basic Theory and empirical evidence relating to intematbnal 
trade and investment tariffs and other impediments to trade, 
balance of international payments, exchange rates and 
international monetary problems. Long-term and more recent 
devebpments in intematbnal trade and the effects of regbnal 
trading arrangements. Australian policies In the light of 
devebpments in the world economy. (Old No. 1S.204G) 

ECON5105 Seminar in Advanced Economic SS U 
Analysis 

Prereqwsiles:ECONS1SSplus ECON5ia4 or equivalents. 

Seminars will consider recent developments in a number of 
areas, such as social choice, ratbnal expectatbns, capital 
theory, and the theory of the film. Students are required to 
present papers on these topics. (Old No. 15.205G) 

ECON5106 Economics of Ubourklar i is ts S1L2T1 
Prerequisites: ECONS 114 plus EC0NS12S or equivalents. 

Traditional models of latxiur supply; participatbn and hours of 
work, immigratbn. Provision of training and skills, human 
capital theory. The theory of screening, specific and general 
skills models. Demand for labour, marginal productivity theory, 
labour hoarding, quit rates and turnover. Internal labour 
markets. The theory of wage differentials and the structure of 
earnings. Labour market segmentatbn. Trade unbns and 
theories of bargaining. (Old No. 15.206G) 
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ECON5107 Dsveloiiment Economics S1L2T1 
Prerequisites: BCONS114 plus ECONS12S or equivalenls. 

Same as for ECON3109 with aiJditional work. (Old No. 
15.207G) 

ECON5108 Public llnanca S2 L2 T1 
Prerequisites: ECONS114 plus ECONS125i)requivalents. 

Public expenditure and taxation, budgetary policy and 
federal-state financial relations: partial and general ^uillbrium 
analysis of taxation; ircidence and resource allocation effects 
of income taxes, wealth taxes and outlay taxes. (Old No. 
15.208G) 

ECON5109 Project Report Economics F 
Compulsory requirement for students who are not enrolled in 
the thesis program in the MCom(Hons) program in the 
Department of Economics. Students should obtain copies of 
the statement (giving details of the requirements) from the 
Department of Econor licspriortotheendofthe year preceding 
the year in which they intend to enrol for the Report. (Old No. 
15.199G) 

ECONS114 Economics A S1L2T1 
Prerequisite: Nil. 

Microeconomic theory and applications including consumer 
behaviour and the theory of demand; costs, production and the 
theory of the firm price determination under competition, 
monopolistic and oligopolistic markets; investment and 
technology; wages, £iid the distribution of income; welfare, 
economic efficiency and public policy. (Old No. 15.114G) 

ECONS124 Public itoctor Economics 81 L3 
Prerequisite: ECON51U plus ECONSI25 or equivalents. 

Same as for ECON3105 with additional work. (Old No. 
15.224G) 

ECONS125 Economics B S2L2T1 
Prerequisile: ECONSI 14 or equivalent. 

Overview of the macroeconomy; determination of aggregate 
income, interest rate and employment in closed and open 
economies; theories of inflation; inflation and unemptoyment 
policy; tTKinetarist and Keynesian controversies. (Old No. 
15.125G) 

ECONS126 Economics of Trad« Practices, SS U 
RaguialJon and Competition Policy 

Prerequisile: EC0N51S* or equivalent. 

Concepts of market power and competition and the alternative 
approaches to the prtiblem of market power; related issues in 
industrial structure end performance; implementation and 
consequences of competition policy in Australia, EEC, UK, US 
and Japan with special reference to monopolization, restraints 
of trade, horizontal and vertical arrangements, exclusive 
dealing, resale price maintenance, price discrimination, 
mergers, patents, and trademarks, multi-nationals, 
international cartels. (i3ld No. 1S.225G) 

ECON5134 Internal lonal Trad« S S U 
PrereqUslles:ECONS1SSplusECONS104orequivalents. 

Pure theory of interiiational trade, with emphasis on the 
davebpment of techniques suitable for problem-solving in this 

field. Theoretical aspects of customs unions, determinatton of 
exchange rates, effective versus nominal rates of protection, 
and CTiteria for ratbnalizatbn of existing tariff structures. 
Empirical evidence on the determinants of international trade 
and capital movements. (Otd No. 15.214G) 

ECON5143 Monetary Theory and Policy SSL.3 
Prerequisia: ECON5184 or equivalent. 

Classical quantity theory; Keynesian theories of demand for 
money. Theory of portfolio equilibrium; supply of money and 
credit; monetarist and Keynesian views of money in economic 
growth models; monetary policy in an open economy. (Old 
No. 15.234G) 

ECONS144 Resource Economies S2 L.3 
Prerequisites: ECONS114 an(IECON5125 or equivalenls. 

Classification of renewable and non-renewable resources: 
reserves, resources and resource base; the concept and 
measurement of resource scarcity, costs, prices and rents; 
exhaustion of resources, ore quality, exptoration, availability 
of substitutes; uncertainty of discovery, technical progress, 
market imperfecttons; renewable resources, sustainable yield 
concepts. Policy issues, with particular reference to Australia's 
role In the internatbnal economy. (Old No. 1S.244G) 

ECON5145 Contemporary Economic Issues SSL3 
Prerequisites: ECON51S4 and ECONSI 74 or equivalenls. 

Seminars on contemporary economic issues. (Oid No. 
15.245G) 

ECONSI 53 international Finance S2 
Prerequisites: ECONSISA plus ECONS104 or equivalents. 

Foreign exchange market and stability conditions; classical 
and Keynesian theories of balance of payments adjustments; 
modem monetary and non-traded goods approaches to the 
analysis of exchange rate charges; exchange rate systems 
and optimum currency areas; policies for external and internal 
balance; international monetary systems. (Old No. 15.215G) 

ECON5154 Microeconomic Analysis 1 SI L2 T1 
Prereqitsites.aHerentlorMCotniHonsi andUCom degree candidales. 

Theory of consumer equilibrium and analysis of demand, 
theory of production and costs, analysis of product markets, 
income distribution and factor markets. (Oid No. 15.154G) 

ECONSI 55 Microeconomic Analysis 2 S 2 U T 1 
Prereqwstes:DiflerentforMCom(Hons)andMComdegreecandidales. 

General equilibrium approach to interdependent markets 
including linear general equilibrium models and input-output 
theory. Welfare implications of general competitive 
equilibrium. Failure to achieve Pareto optimality and the 
problems of 'second best' alternatives. Collective choice rules 
and problems of devising social welfare functkjns. (Old No. 
15.155G) 

ECONSI 56 Urban and Regional Economics SI L2.5 
Prerequisite: ECONS114 plus ECONSI25 or equivalents. 

Application of economic theory to the analysis of urban and 
regional development and growth. Topics include in regtonal 
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economics location theory, regional income theory, labour 
and capital migration, and regbnal growth: and in urban 
economics intro-urban tocation theory, urban structure and 
growth, and urban policies. (OM No. 15.2S4G) 

ECON5157 Saminar In International Economlca SS 
Praraqulslles: ECONS134 and ECONS153 either as a prerequisite or 

corequisite. 

Seminars In applied international economic topics. (OM No. 
15.255G) 

ECON5163 Mlcroeconomlc Policy S I L2 T1 

PrefaquisllBS:£CON51U,ECON5l25. 

Contemporary issues In Australian microeconomic policy. 
Topics include the implications of market structure for 
economic efficiency and income distribution and the role of 
competition policy in a gbbal environment; the design of 
regulatory policy; the effect of tariffs and other trade barriers 
on economic welfare and the use of trade and Industry policy 
to foster structural change in the economy; public sector 
investment and pricing decisions; privatization of public 
enterprises; environmental policy and sustainable 
development. 

ECONS173 Macroaconomie Policy S2 L2 T1 

Prarequi^:ECON51 U, ECONS12S. 

Atheoretical background to. and discussion of, current issues 
of Macroeconomic Policy. Issues include economic growth 
and fluctuations, balance of payments problems and foreign 
debt, fiscal policy and monetary and exchange rate policies, 
incomes policy, and inflation and unemptoyment. 

ECON5174 Macroeconomica Analyala 1 SI L2 T1 

Prerequisiles:DilterentforMCom(Hons) andMCom degree candidates. 

Extension to the theories of consumption and investment; 
theories of demand and supply of money and interest rate 
determination. Short-term aggregative models of income, 
employment and price including the labour market; 
disequilibrium and rational expectations models. (Old No. 
15.174G) 

ECONS1B4 Macroeconomica Analyala 2 S2 L2 T1 

Prarequislles:DifferenlforMCoiit(Hons)andMComdegreecandidates. 

The external sector and international linkages: theories of 
fluctuations and growth; theories of inflation: Australian 
macroeconomic policy. (OM No. 1S.184G) 

ECON5197 Prolect Report 

(OM No. 15.297G) 

ECONS198 Economlca Reaearch Seminar 

(OM No. 15.298G) 

ECONS199 Theala 

(OM No. 15.299G) 

School Of Industrial Relations and 
Organizational Behaviour 

IROB5701 Induatrlal Relatlona A S I 
Prereqwsltes:Nil. 

Concepts and issues in Australian Industrial relations at the 
macro or systems level, with overseas comparisons where 
appropriate. Labour movements and the evolutkm of 
employee-empkjyer relations in the context of industrialization 
and change; origins and operatbns of industrial tribunals at the 
natbnal and state levels: their instrumentalities; nature of 
industrial conflict and procedures for conflict resolutbn such 
as arbitration and bargaining; national wage policy. 

IROBS702 Induatrlal Relatlona B S2 
Prerequisites: IROBS701. 

The devetopment of industrial relations in several advanced 
industrial and/or newly industrialising countries; theories of 
convergence, devergence, late devetopment and changes in 
the world division of labour: characteristics of employer 
organizatbns, unions and the slate in these societies; 
determinants of industrial relattons arrangements and 
processes; the efficacy of these structures and processes; the 
strategies and industrial relations practices of multi-nattonal 
corporatbns; supra-national attempts at industrial regulation 
with special reference to the ILO. 

IROB5703 Wage Determination S2 
Prerequisites: IROBS701. 

Wage theory, economic and normative forces in wage 
determination; principles and criteria of wage determinatbn; 
history of Australian wage determinatbn: intematbnal 
comparisons: public policy and wage detemninalion; equal pay. 

IROB5704 Workplace Organization and S1orS2 
Employment 

Prerequisites: IROBS701 or IROB5901 or equivalent. 

Theoretical aspects of workplace relatbns; workplace diversity 
and change; modes of management control and emptoyee 
participation: work design and workplace flexibility; forms of 
empbyee resistance and variatbns in trust relatbns; 
occupatbnal versus corporate commitment in different 
organizatbnal settings: international comparisons of workplace 
relatbns: the role of the state in shaping workplace relatbns; 
workplace relations and organizatbnal efficiency. 

IROBS705 Employment Policy and PracUc« A SI 
Prerequisites: IROBS701 or IROB5901 or equivalent. 

An examinatbn of the theory, law, award provisbns, 
organizatbnal policy and practice of at least two of the folbwing 
issues; occupatbnal superannuatbn; occupatbnal health and 
safely; retrenchment snd redundancy: industrial 
democracy/empbyee participation. 

IROB5706 Employment Policy and Practice B S2 
Prequisites:IROB5701 ORIROB5901 orepuiVa/ent 

Examination of the theory, law, award provisions, 
organizational policy and practice of at least two of the 
folbwing; affirmative action and equal empbyment; workers' 
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compensation: griovance procedures; man-power and 
human resource policy; training and skill formation. 

IROB5711 Emplo^ant and Industrial U w S1orS2 
Premqwslles: IROB57C1 orequivalenl. 

Nature and purposes of the legal system and Industrial law, 
the law concerning tlie contract of emptoyment. Trade union 
law. Industrial law powers of governments. The 
Commonwealth anij New South Wales conciliation and 
arbitration systems, /wards. Penal sanctions for Industrial law. 
Industrial torts. Topics and issues of importance in the 
employment and industrial law field. 

IROB5712 Industi'ial Ralationa ProcMiaa S1 or S2 
Pr»r»quisiles: IROBS701 or equivalent 

Evaluation and acciuisition of skills utilized by industrial 
relations practitkxiers. Content and character of industrial 
awards and agree nents; preparation of logs of claim; 
industrial advocacy; 'actios and techniques of negotiating and 
bargaining; data sotrces of wage, employment, productivity 
and other material irnpwtant in industrial relations practice; 
conciliation and arbilratbn procedures. 

IROB5713 Public Policy and Employment SI 
Premjulsites: IROB5701 or equivalenl. 

Theformulalbn and implementation of public policy impacting 
upon industrial relalkxis and employment. Theories of the 
state; public policy models. Current policy Issues and options. 
The interaction between tribunals, parties and public policy 
evaluation of policy process in Australian and comparative 
terms. Case studies. 

IROB5714 Social Aspects of Work and SI or S2 
Employment Relations 

Prerequisiles: IROB5701 or equivalenl. 

Micro-sock)bgical e ements of discriminatbn in hiring and 
promotion at work; gender inequality, equal empbyment 
opportunity and affiimative actbn; types of manager and 
management contro systems; organizatbnal flexibility and 
productivity; relatbrti between corporate level strategy and 
workplace practices skill formatbn and consequences of 
variatbns in skill devolopment; the relatbnship between class 
and work relations; theoretical perspectives on trade 
unbnism; the applicEtnn of theory to understanding changes 
in unionism in industrial societies; late capitalism and the 
relevance of trade ur bnism. 

IROBS715 Wages and Incomes Policy SI or S2 
Prerequisiles: ECONSUS or IROBS701 or equivalent. 

Relationships between movements in wage and salary income 
to desired economic objectives. Formulation and 
administration of wa^ies and incomes policies and the role of 
trade unions, employers and government institutions. 
Overseas experienci»; implications for Australian practices, 
institutions and policies. Evolutbn of wage concepts and 
standards. Wage structure, relativities and differentials. Trade 
unbn pushfulness and product pricing decisbns. Earnings 
draft. Principles or crileriafor wagefixatbn. Including capacity 
to pay, needs' elemints, productivity gearing, minimum and 
social wage levels ard manpower issues. 

IROBS716 Industrial Relations Research SI or 32 
MttlliodoloQy 

Prerequisim: IROBS701 orevMvalem. 

Principles procedures, techniques and data sources used for 
research in industrial relatbns. 

IROBS7ia Australian Ubour History 
Prerequisilei: IHOBSTOl or equivalent. 

The origins and devebpment of the labour movement in 
Australia. Covers topbs such as: Colonial Unionism Unbns; 
Political Parties Unbns; the Arbitratbn systems genesis and 
the devebpment of the ACTU and other peak councils; White 
Collar unbns: Unions and the State; and Unbns and the 
Accord. 

IROB5719 Industrial Relations History 
Prerequisites: IflOBSTOI or equivalent. 

An examination of history of employment relations, its 
regulation and the tensions associated with empbyment 
control. Pre-arbltral emptoyment. The genesis and evolutbn 
of compulsory arbitratbn. The metamorphasis of institutbnal 
arrangements. The evolutbn of work practices and shop fbor 
relations. Development of peak union and employer bodies. 

IROB5731 Special Topic in Industrial RelaUons A SI 
Case studies highlighting industrial relations issues at the 
plant or bcal level. 

IROB5732 Special Topic in industrial Rslstions B S2 
Case studies highlighting industrial relations issues at the 
industry and natbnal level. 

IROB5733 Advanced Seminar in IndustrisI S2 
Relations A 

In-depth examinatbn of an established body of Industrial 
relations literature. Subject to the availability of appropriate 
superviskjn, topics can be drawn from the mainstream of 
industrial relatbns literature or from the component disciplines 
including labour economics, industrial psychology, industrial 
law. industrial socbtagy and labour history. 

IROB5734 Advanced Seminar in Industrial S2 
Relations B 

In-depth examinatbn of an established body of industrial 
relatbns literature. Subject to the availability of appropriate 
supen/lsbn, topics can be drawn from the nnainstream of 
industrial relatbns literature or from the component disciplines 
inckiding labour economics, industrial psychotogy, industrial 
law, industrial socbtogy, and labour history. 

iROB5901 Organlzstlonsl Behaviour A S1orS2 
Exclusions: IROBSgx 

The aim is to provide insights into factors that shape the 
organization of work, the worker and managerial responses 
and action. Theories of organizatbnal behaviour will be 
examined with a view to their application. Perception and 
learning; commitment and motivatbn, conflict and control. 
Issues at the individual level will include orientation to work, 
participation and stress. The design of work and reward 
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structures, worl< group processes and organizational culture 
and ctiange will be Included. 

IROB5902 Organizational Bahaviour B S2 
Prerequisite: IROB5901. 

The social organizatbn theorising will be examined using 
theories of action and structure. The subject will be divided 
into three parts: A) theories; structural functionalist, 
phenomenology; the Frankfurt School, Weber and Marx etc; 
B) methods; assumpt ions about human nature and 
methodology; and C) futures: transformation of work; 
organizational design and organization futures. 

IROB5903 Organizational Change and S1 or S2 
Development 

Prerequisites: IFIOB5901 orequivaler«. 

The theory and practice of change in organizations with 
special attention to applied behavioural science methods for 
achieving sustained improvement in performance at the 
individual, group and system levels. Methods and topics 
examined include diagnostic approaches, organizational 
culture and change, action research, organizational learning, 
strategic planning for change, organizational transitions, 
structural redesign, teambuilding. skills of change agent 
intervention, 

IROB5904 Corporate Managerial and S1 or S2 
Union Strategy 

Prerequisites: iROBSSOl or equivalent. 

Understanding how strategies use their competing. conflicting 
and complementary objectives and interests to influence and 
organise labour, informatbn. operations and change. The 
interface between environment and strategy devetopment will 
be examined as well as strategy choice, implementation and 
errors in implementation. The nature of strategy will entail 
analysing decision-making processes focus of power. 
Analysis will also include economic adapatability, structural 
change, efficiency and product management organization. 

IROB5905 Organizational Analysis S1orS2 
Prerequisites:IROB5901. 

Analysis of organizational attributes and processes such as 
centralization, complexity and uncertainty interdependence 
will be the focus. Students will participate in a case study 
analysis in Oder to appreciate the application of various 
organizational theory perspectives. Level of analysis will be 
both micro and nnacro. The research process and its various 
phases and strategies will be examined and dennonstrated 

IROB5906 Human Resource management A S1 or S2 
Prerequisites:Nil. 

The aim is to provide insights into factors that shape the 
organization of work, worker and managerial responses and 
action. Theories of organizational behaviour will be examined 
with a view to their applicatk>n. Perceptbn and learning; 
commitment and motivation; conflict and control. Issues at the 
individual level will include orientatbn to work, participatbn 
and stress. The design of work and reward structures, work 
group processes and organizational culture and change will 
be included. 

IROB5907 Human Resource Management B S I or S2 
Prerequisites: IROBS906or equivalent. 

Theoretical foundations of Human Resource ((Management; 
power and authority of HRM function. Examinatran of policies 
and strategies developed by employers to organise and reward 
their emptoyees. Values underlying such policies; 
controversies surrounding their devetopment and 
implementatbn; the way in which organizatkjnal dynamics 
influence their operation. Ttie interface between HRM policies 
and the regulatory, social and organizational contexts; the 
operation of HRM policies in different business sectors and 
countries. 

IROB5911 New Technology and Employment S1orS2 
Prerequisites: IROBS701 or IROBS901 or equivalent. 

The characteristics and diffusion of newtechnotogy. Ideologies 
associated with lechnotogical change. The role of the state in 
regulating the Impact of new technotogy. Educatton and 
training for the information society, managing new technotogy 
in a variety of organizational settings, new technotogy in relatkxi 
to work design, skills and the vrork environment. Stress and job 
satisfactton in relation to new technology. Emerging forms of 
work organization and authority associated with flexible 
specializatton and the paperless office. Union strategy and 
effectiveness in regulating technotogical change, new 
tecnotogy as a critical factor shaping a new type of society. 

IROB5912 Comparative Organizational Analysis S I 
Prerequisites: IROBS90 r or equivalent. 

Organizational studies in one or a number of countries relevant 
to the interrelationship of employment, productivity and 
management strategies and their influence in Australia. 
Organizational concepts and concerns; adoption to change; 
organizational dynamism; corporative balance of skills; skill 
formation and work organization. Processes and barriers to 
transfer of technocultures. 

IROB5913 Organizational Power and PolHIca S I or S2 
Prerequisites: IROBS901 or equivalent. 

Understanding power and political strategies, structures, 
organizattonal relationships and action in public and private 
sector organizattons. Specific focus will include political 
models of organizations, sources of organizattonal power and 
conflict, control over decision-making and discretton of tactics, 
symbols, language and the mobilization and perpetration of 
power. Ethics, rights and representation of individual interesiB 
and values will be exptored. 

IROB5914 Organizational Communications S 1 o r S 2 
Prerequisites: iROBSXI or equivalent. 

Review of contemporary scholarship and assessment of the 
current status of the field; critical appraisal of the functionalist 
and Interpretivist schools of thought; development of new 
methodotogies for researching and consulting; analysis of a 
communication problem in an existing organization; bringing 
about change. All students will carry out a field investigation 
and use new communicattons technology as part of their 
course work. 
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IROBS915 Human Potentialities 31 or 32 
Prarequisiles: IROBS901 or equivaJenl. 

Development of core skills in identifying and realising human 
potentialities, enabli ig participants to formulate and 
experiment with strate gies for personal development attuned 
to their own talenti; and opportunities. Issues include 
dominance and assertion; management of stress: the nature 
and dynamics of awareness: creativity and skill: peak 
experiences and fk>w experience; approaches to self 
realizatkm, including gestalt, analytic approaches, 
biofeedback and guided imagery. 

IROB5916 Human Resource Policy 31 or 32 
Prerequisitas: IROBS701 or IROBS901 or equivalent. 

Origins, evoluttan a rd operatkxi of Australian manpower 
policies, compared and contrasted with policies overseas. 
Issues in the development and deptoyment of human 
resources, including; human capital theory and its application; 
training, retraining a rd work assistance schemes; mobility 
programs, covering nduslrial, geographic and vocatranal 
labour nnobility: occupational choice theory and practice; 
nature and manpower implicatbns of various forms of 
unempbyment, including structural, frictbnal, seasonal and 
disguised or hidden; manpower projections and manpower 
planning at the enterprise and national level and labour market 
discriminalbn. 

iROBS917 Japanetre Employment and 31 or 32 
Productivity 

Prerequisiles: IRiX5701 or IROBS901. 

Japanese organiza bnal studies relevant to the 
inter-relatbnship of enptayment and productivity and their 
influence in Australia, key issues discussed include adaptation 
to change, organijational concepts and concerns, 
contributions to dynamic comparative advantage, skill 
formalkxi and work otganizalbn, organizational participation 
and learning and the processes and barriers lo the Irans 
technocultures. 

IROBS931 Special Topic in Organizational 
Behaviour 

31 or 32 

Prerequisites: Approval b) Head of School. 

This subject is availabi i only to linal-year students specializing 
in organizatbnal behavkxir, who have a distinguished record 
and who wish to carr^ out specific investigation or project. 
Approval from the oi-ordinalor of the program must be 
obtained prbr to enrcilling in this subject. However, before 
approaching the coordinator for approval, a student must have 
discussed hrs or her pniposal with a member of staff who might 
be expected to supervise the project. 

iROB5932 Advanciid Seminar In S I 
Organiziitional Behaviour A 

Available to MCom(Hcns) students only. 
Prerequisites: IROBS932. 

A d v a n c e d top ics chosen each year from recen i 
devetopments in theories of organizatbnal behaviour. 

iROB5933 AdvancMl Seminar in 32 
Organiziitionai Behaviour B 

Recent advances in organizatbn theory; devetopment of 
increased personal maturity and interpersonal skills: small 

group theory and its application to work groups; strategies for 
the management of organizational change, including conflict 
management, intergroup co-ordination and organizatbnal 
design: socbtechnical systems theory. Advanced topics 
chosen from recent devebpments in theories of organizational 
behaviour. 

School of Information Systems 

iNFS590S information Syslema Auditing S I L3 
Prerequisite: ACCTS908andlNFS59B9orwlihtheapprovalotiheHead 
of the School of Accounting and the Head of the School of Mormation 
Systems. 
Analysis ol internal control and auditing procedures in an e.d.p. 
environment: use and limilatbns of common procedures - test 
decks, audit packages, etc; problems associated with differing 
applicatbns • use of standard packages, mini and micro 
computer based systems, distributed data processing, data 
base applicatkxis. (Old No. 19.905G} 

iNFS5925 Obiecl-Oriented Information 32 L2 T1 
Systems 

Prerequisite: INFS59a9 

System deve lopment methodo log ies based on the 
ob jec t -o r ien ted app roach . Informat ion systems 
implemenlatbn using at leasi one specific object-oriented 
language; and including concepts of objects, classes, 
abstract data types, inheritance, modularization, informatbn 
hiding, dynamic binding and software reusability. 

iNFS5926 Advanced DaU Management S I LI T2 
Prerequisites: INFS5989and INFS5992or equivalent. 

The principle and practice of data administration in a large 
organisation. Design, redesign and tuning of database. 
Distributed databases and database management systems. 
Reliability, security and integrity of the database. (Old No. 
19.926G) 

iNF35927 Knowledge Based S 2 L 2 T 1 
Information Systems 

Prerequisile: INFS5991 or equivalent. 

Knowledge acquisit ion and representat ion methods, 
including knowledge engineering as applied to Expert 
Systems. Inferential mechanisms, artificial intelligence 
hardware and software applicable to knowledge based 
informatbn systems. Evaluatbn, with project work, of expert 
systems tools and techniques in specified problem domains. 
(Oid No. 19.927G) 

INFS5928 INanaging Software Development S2 L2 T1 
Prerequisite: INFSS989 or équivalant. 

Software engineering ol complex systems, project planning 
and managemeni, estimation models and techniques, project 
scheduling, software quality, reliability, assurance, software 
productivity models. (Oid No. 19.92SG) 
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INFS5953 
Prenqu 

Advanced Systams Management S2 L3 
.- INFS59d8 o r equivalenl. MComfHans) degree course 

amdkbles-apprmal of Head ot School ollrihnnation Systems. 

Consideration of the infomnatton systems administration field 
with emphasis on implications for management. Information 
systems and the organizatbn, the need for information for 
decision support purposes, organization of the data 
processing and informattan systems functions, the role of 
senior management in information s;ystems administration. 
Project management techniques, project estimation, pro ect 
control, EDP audit, security, implications of privacy legislation, 
socio-technical issues. Data as a corporate resource, the 
implications of centralised and decentralised data 
management policies. Selection of computing equipment and 
associated software, turnkey systems, contract negotiation. An 
introduction to computer programming and elementary 
systems design concepts for those who have not completed 
other information Systems units. (Old No. 19.9S3G) 

INFS5957 Opwatlons Research for S2 L3 
Management 1 

Prerequisiles: Approved Oiantilatve Methods background or 
equivalenl. MCom(Hons) degree course candidates-approval of Head 
of School of InHmtaSon Systems. 

Application of mathematical and statistical techniques to the 
solving of management problems with some emphasis on short 
term forecasting. The structuring of the decision problem, 
mathematical model constructton, mathematical 
programming, probability and statistical decision theory, 
inventory and queueing theory. Simulation models and 
applications with particular reference to models of business 
organizations (Old No. 19.9S7G) 

INFSS983 Information Systems and S2 L2 T1 
Telecommunications 

Preretjulsile: INFS59a9 and INFS5992or equivalent 

Data communication networks, interfaces between networks 
and computers, data communicatkxis software, standard 
communicatkjn protocols, network architectures, distributed 
databases, design of informatkjn systems which include data 
communications. (Old No. 19.9B3G) 

INFS5986 Research Topics In Information S I L3 
Systems 1 

Prerequisile: Entry approval by me Head of the School ol Inkxmation 
Sysmns. 
A detailed study of current information systems research in the 
fields of software engineering, program design and technology 
related subjects. (Old No. 19.986G) 

INFS59e7 Research Topics In S2 L3 
Information Systems 2 

PrereqiMsile: En»y appmval by the Head of the School ol Inlormalion 
Systems. 

A detailed study of current information systems research in the 
fields of deciskm support systenns, informatran systems 
administratton and distributed systems. (Old No. 19.987G) 

INFSS988 Information Systems A S I L2 T1 
Prerequisile: mi. 

Introduction to information systems and their importance within 
the organizatkDn, the principles of systems design, controls, file 

design, document design, an introductkxi to edp audit 
consideratbns, security. Hardware and software components 
of an informatkjn system, introductton to programming, 
programming style. (Old No. 19.988G) 

INFSS989 Infonnatlon Systems B S2 L2 T1 
Prerequisite: INFSSQM and INFSS932 or equivalenl. 

Techniques for selecting computer projects, examples of good 
and bad systems design, project work of systems design, 
advanced file design, database management systems, 
sociotechnical issues. Devekjpments in computer hardware, 
microprocessors, the importance of small business computers 
and distributed systems. FYogramming in Assembler and 
higher level languages, structured programming, 
programming team management. (Old No. 19.989G) 

INFSS991 Decision Support Systems S I L3 
Prerequisite: INFSS9e9orequivalent, or apptoved studies in information 
systems: 

Background to the development and implementatkjn of 
deciskxi support systems. User task specification, database 
specification, inter-active processing. An evolutionary 
methodology for DBS design. DSS project management, 
interfaces with management science techniques. (Old No. 
19.991G) 

INFS5992 Data Management S1 L3 
Prerequisite: Nil. 

A review of data management principles including both simple 
and complex file designs, and the concept of database 
management systems. Altemafwe database management 
system architectures, including network hierarchical and 
relatbnal approaches. Database query systems, including 
relational algebra. Case studies and assignments embodying 
these principles. (Old No. 19.992G) 

INFS5993 Special Topic in Information 81 or S2 U 
Systems 

Prerequisites: INFS5997and INFSS987. 

A specially assigned project, program or set of readings 
relating to information systems research. (Old No. 19.993G) 

INFS5994 Thesis 
(Old No. 19.994G) 

iNFS5998 Project Seminar 

INFS5999 Project Report 
(Old No. 19.999G) 

Department of Legal Studies and Taxation 

LEGT5511 The Legal Environment of BusI neas S2 L3 
Prerequisile: Nil. 

An introductbn to the Australian legal system; the legal 
framework of business regulation: areas of substantive law 
relevant to commerce including the general principles of the 
law of contract, specialised commercial transactions, the 
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regulation of restrii:tive trade practices and sales F>rorTiolion. 
(OM No. 99.971G) 

LEGTS531 The Legal RegulaUon of Buslnees S I L3 
Prere<iulsi»: LEGT5111 oreqwmlent. 

The regulation of restrictive trade practices under the Trade 
Practices Act 1974 (Commonwealth) with special reference to 
collusive activity, cistrlbution methods, pricing arrangements 
and abuse of mar<et power. Consumer protection law with 
special reference to misleading and deceptive conduct under 
the Trade Practices Act. The l ^ a l framew3rl< of marketing 
strategy. Franchising. Advertising regulation. (OM No. 
99.972G) 

LEGTS541 Com Miny U w S I L3 
Pmre<iijisite:LEaT5S11. 

The law relating to business organizations, Including 
partnerships, joint ventures, trading trusts, and companies 
incorporated unde- the Companies New South Wales Code. 
Primary focus: company law and, in particular, the company 
as a corporate entity: capital; control and management; 
liquidation. (OM Nii. 99.920) 

LEGT5S42 Advanced Studies In Company Law S1 L3 
Prerequisiles. LEGTSStI orLEGT7741 oraqulvalml. 

The law of corporal Ions as a system of government Including 
the constitutional al ocation of corporate power; the separation 
of ownership from control with examples of control 
mechanisms; the enforcement of directors' duties: the judicial 
review of company behaviour and activity including minority 
protection and relatons with outsiders; the legal nature of 
corporate securities; expansion devices; Investigations and 
Inspections: legal locus on corporate form and recognition; 
selected comparative aspects and reforms. (Old No. 
99.966G) 

LEGTSSSI Revenue Law S1 L3 
PtaeqmsHe-.LEGTSSn 

The principles, administration and practice of Income tax law. 
Legal and accoun ing approaches to taxable income. Tax 
planning concepts. Tax avoidance and evasion. Tax 
incidence and equ ty. Tax policies, provisions and problems 
in relatbn to selected entities. Principles of stamp duties, sales 
tax, land tax and payroll tax. (OM No. 99.921G) 

LEGT5S61 Legal Asfwcts of Finance S1 L3 
Prerequisite: LEGTSS < 1 or equivalenl. 

Commercial structures including companies, joint ventures, 
partnerships and rusts. Procedures for equity and debt 
financing of entrepreneurial schemes with special reference 
to both law and practice. The regulation of the securities 
market. Corporatenjstructuring in cludingtakeovers, mergers 
and reconstruction!;. The law of company charges. Aspects 
of the taxatbn of commercial financing. (OM No. 99.911G) 

LEGTSSSI Advanced Taxation: 32 L3 
Conciipta and Syslema 

Prerequisite: LEGTTTV'I or LEGTSSSI or equivalent. 

The concept of i i come and its constituent elements: 
contradistinction to capital, recognltbn of capital In the tax 

base, deductible outgoings. The timing and recognition of 
Income. Manipulations of the tax base: assignment, 
application and alienatkin of income. Taxation avoidance: 
judicial and legislative responses. Taxatton admlnistratton with 
special reference to assessment and review procedures, 
powers of investigation, Commissioner's discretions, and 
administrative law procedures. (OM No. 99.922G) 

LEGT5S82 Advanced Taxation: S2 L3 
Organizations and Transactions 

Prerequislle:LEGT77S1 orLEGTSSSI or equivalent. 

Organizational arrangements and taxation perspectives. 
Alternative Institutional structures and taxatton consideratfons; 
corporations, trusts, partnerships, joint ventures and other 
forms of business organization. Tax policies, provisions and 
problems In relation to selected commercial transacttons. 
Aspects of international taxation with special reference to 
residence and source, taxatton of foreign source income, 
taxatton of non-residents, concepts in double tax agreements, 
evaluatton of foreign Investment proposals by Australian 
residents, evaluation of proposed investment In Australia, 
anti-avoidance measures. (OM No. 99.9230} 

LEGT5S84 Advanced Taxation: S2 L3 
Contemporary Issues 

Prerequisiles:LEGT77S1 and LEGTSSSI or equivalent. 

The Structure of the tax base: income, capital, consumptton. 
Assessment of the existing base and alternatives. Desired 
characteristics of a tax system: equity, neutrality, simplicity, 
acceptability, administrative efficiency, fiscal flexibility, ability 
to meet revenue needs. Specific forms of taxatton. Official 
Inquiries into taxation. Economic and social issues concerning 
taxatton - taxatton and social welfare. Tax reform: needs, 
problems, approaches. Taxes other than income tax: capital 
taxes, sales tax, land tax, payroll tax. stamp duty. Selected 
issues. (OM No. 99.924G) 

Marketing 

MARK5801 Japanese Studies 1 S I L3 
Prerequisite: NII. 

Japanese society and culture, specifically the areas relating to 
economic life and business behavbur. Moral and phibsophical 
assumptions, the 'Family System' and soclalizatton patterns, 
the education system and other social and cultural features. 
Examination of such concepts as 'Groupism', The Vertical 
Society' and Oyabun-kobun'. (Old No. 28.801G) 

MARK5802 Japanese Studies 2 S2L3 
Prerequisi»:UARK5801 or equivalent. 

More detailed treatment of the issues introduced In 28.801 G. 
Intercultural Influence and Japanese nattonalism, the adoption 
of European and American systems and practices In the 
modem period, and recent economic and political problems. 
(Old No. 28.802G) 



Commerce and Economics 

MARK5901 Buyer Behaviour S2 L3 
Pnrei^tes:UARKS911. 
Note: OiHeranl prarequisiles apply lor MComfHansJ dagree cxnirsa. 

Family influences on purchasing behaviour. Interpersonal 
influences, especially word of mouth. Consumer decision 
processes. (Old No. 28.901G) 

MARKS903 International Marketing S 1 o r S 2 L 3 

Preraqi«siles:UARKS929orco-mquislleorHe8dolSchool'5appro¥al. 
Hole: atlerani pnrequisilss apply tor UCom(Hons) degree course. 

Character and dimension of the political, economic, 
modernization (including administrative) and social aspects 
affecting international marketing: the dynamic relationship 
between the environmental aspects and international domestic 
marketing. Opierattonal aspects of internatkxial marketing; 
nature of competition marketing structure and channels, trade 
barriers, etc.. as well as intematkjnal, regional, sub-regional 
economic groupings with emphasis on marketing in Asia, 
particularly Japan. (Old No. 28.903G) 

MARK5905 Marketing Strategy S 1 o r S 2 L 3 

Prerequisile:MARK5^. 

Note: Different prerequisites apply for MCom(Hons) degree 
course. Rays an integrating role, enabling the student to 
consider the implicatkxi of the specialized courses for the 
problem of formulating marketing strategy. While the teaching 
metfiod centres on the use of Australian cases, students are 
expected to read widely in the relevant journals and to 
contribute insights from this reading to discusskxis. (Old No. 
28.905G) 

MARK5907 Seminar In Contemporary S 1 o r S 2 L 3 
Marketing Issues 

Prerequhiies:mRKS929orc(>-r»quisileorHeadolSchool'sapprmal. 
No»: Different prerequisiles apply lor MComfHons) degree course. 

Varies from year to year, but subject matter is drawn from such 
topics as consumerism, ethics in marketing, the role of 
marketing systems in economic development, power and 
conflict in marketing channel systems and resale price 
maintenance. (Old No. 28.907G) 

MARK5908 Introduction to Japanese Business S I L3 
Pfefwjuii/B.M/. 

Multi-Sided introducton to Japan, explaining the major features 
of the country's business system and business behavkiurs in 
economic, sockjiogical, cultural and historical terms, including 
government-business relatons, money and banking, 
management and labour, marketing and distributkxi and 
oligopolistic trading companies. (Otd No. 28.90BG) 

MARKS909 Contemporary Japanese Business S2 L3 
Prerequisite: IMftKSgOB. 

Japanese business and business activities today, both 
domestic and internatbnal Emergence of Zalbatsu industrial 
banking congkxnerates and the multinational trade 
devebpment companies, interactkns amongst government, 
business and consumers, foreign companies in Japan, growth 
of Japanese-Western business interactions and negotiatons. 
(OM No. 28.909G) 

MARK5911 Marketing A S I L3 
Prerec^site:mi. 

Some of the major theories and concepts in psychotogy, 
sociotogy, and social psychokjgy provide a background for the 
study of consumer behaviour. Behavioural topics include 
measurement and scaling, attitudes, motivation, peer group 
influences, social institutkxis, and culture. Deterministic models 
of consumer behavkxir including the purchase deciskxi 
process, advertising and communk;atton. and consumer 
segmentation. Stochastic models of consumer behavkxjr. (Old 
No.28.911G) 

MARK5912 Marketing B S2 L3 

Prerequisite: Nil. 

Systems oriented, not primarily concerned with marketing 
management Exchange; the institutions that channel exchange; 
the environment of marketing systems and the changes brought 
about by internal arxJ external pressures. Principal components 
of a marketing system manufacturers, distributors, consumers 
and the roles of secondary components such as government, 
regulating bodies, advertising agencies, including Power and the 
role of pditcal processes. The particular impact of Trade 
Practices and consumerism at State and Federal levels in 
Australia. (OM No. 28.912G) 

MARK5913 Marketing Management S I L3 
Prerequisiles:tMm<5911andlMm5912orcorequlslleor equivalents. 

Conceptual franwwork relevant to the practice of marketing 
management developing an understanding of the market 
functton. Ennergence of a broader concept of marketing: 
relatbnship between corporate and nnart<eting strategy; the 
marketing environment: market segmentatkm; marketing 
planning; determination of product, price channel, advertising 
and salesforce policies; marketing control. (OU No. 28.913G) 

MARK5914 Marketing Research S2 L3 
Prerequisites: IMRKS911 andlMRKS912orcorequisiteorequiyalents. 

Practical introductkjn to marketing research. Tools and 
techniques of research and their use in the project approach 
to informatkxi gathering. Problem definitkxi and research 
design, questionnaire design, sampling, interviewing, 
interpretatkxi and reporting. Quantitative techniques of data 
analysis and significance testing. (Old No. 28.914G) 

MARK5921 Sales Management S 1 o r S 2 L 3 

Prerequisiles: MARKS929or ooiequisite or Head of schools approval. 
Note: Different prerequisiles apply for MCom(Hons) degree course. 

Methods of determining the size and dispositnn of the salesforce: 
organization cf territory call cycles and management; 
development of selling strategies and the formulation of tactcal 
plans. Identifying and arranging initial and continuous sales and 
product training. Technques of analyzing transactkjns and 
options at any stagie of the transaction; stimulating creativity in 
selling; understanding Ihe concepts of field salesforce control, 
standard setting, assessment and counselling and man 
n^agement. (OM No. 28.921G) 

MARK5922 Industrial Marketing S 1 o r S 2 L 3 

Prerequisites: tMRKS929 or corequisite or Head of School's approval. 
Note: Different prerequisites apply for MCom(Hons) degree course. 

Special features of the industrial nnarket; demand for industrial 
goods; the industrial buying decision: industrial market 
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segmentation; industrial marketing research; product 
planning and development; marketing channels and physical 
dislributbn; pricing industrial goods; promoting industrial 
goods; personal selling and sales organizatkin, industrial 
advertising, indusMal shows and exhibits, publicity, public 
relations; customer service and relatkins; industrial marketing 
management and control. (OW No. 28.922G) 

MARK5928 Quantitative Analysis in S I L3 
IMarlcitting 

Prerequisiles:UAflK5911 andmRKS912<xaxequlsUeore<fjivalents. 

Mathematics as a language for nxxdel building; networks and 
trees: dynamic procramming and resource alfcicatton; decisk*! 
analysis; linear and"non-linear optimizatkjn niwdels; simulatran; 
use of micro compu ers in marketing decisbn making (Old No. 
28.928G) 

ll«ARK5929 Markiillng Planning and Policy S 1 o r S 2 L 3 
Prerequisiles: MARKS928, MARK5914, MARKS913 andUARKSXI or 
equivalents. 

Case analyses of inarkeling planning and policy, including 
environmental app aisal, organizational response, product 
policy, pricing, dist ibution, promotion and issues relating to 
consumerism and the devetopmentof legislatbn. Examples are 
drawn from the public and the private sectors. (Old No. 
28.929G) 

MARK8925 ComFflratlve Marlieting S 1 o r S 2 L 3 
Systems 

Prerequlsile: MARK5929 or corequlsile or Head of School's approval. 
Note: Dillereniprereqiislles apply lor MCom(Hons) degree course. 
Comparative study of the marketing systems of countries at 
vartous levels of economic development, involving a 
consideratton of the relation between social conditions and the 
manner in which inarketing takes place; the nature and 
operation of the merketing system itself, and the patterns of 
personal behaviour and interaction in the socio-marketing 
activity. Problems a i d possibilities of international marketing. 
(Old No. 28.925G) 

MARK8926 Seminar in Marlieting Theory 1 S 1 o r S 2 L 3 
Note: anerentprereqt^isites apply tor MCom(Hons) degree course. 

Nature and development of scientific theories. Formal 
requirements. Concepts of power and range. Critical anajysis 
of theor ies dea l ing with: product dec is ion-making, 
distribution, adverthiing, buyer behaviour. (Old No. 28.926G) 

MARK8927 Methods of tHarlMting Research S2 L.3 
Note: Dillerentprerequisites apply lor MCom(Hons) degree course. 

Treatment in dep t i of topics briefly covered in 28.052 
Marketing Research: research design, psychometric 
attr ibutes of meSiSuring instruments, univariate and 
multivariate analysis. Investigation in the form of a project as 
an exercise in the application of methods studied in the 
seminar. (Old No. 29.927G) 

MARK8994 Thesiii 
(Old No. 28.994G) 

MARK8999 Project Report 
(OM No. 28.999G) 

MARK8998 Research Seminar F Sem4 
Co-requisite: MARKa9l>9 or MARK8994. (Old No. 28.998G) 
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Graduate Study 

Conditions for tiie Award 
of Highcir Degrees 
Rules, regulations and conditions for the award of first degrees are set out in the appropriate 
Faculty Handbooks. 
For the list of undifgraduale courses and degrees offered see Table of Courses by Faculty 
(Undergraduate SUK̂ V) in the Calendar. 
The following is the list of higher degrees and graduate diplomas of the University, together with 
the publication in which the conditions for the award appear. 
For the list of graduate degrees by research and course work, arranged in faculty order, see 
Table of Courses bir faculty: Graduate Study in the Calendar. 
For the statennenis Preparation and Submission of Project Reports and Theses for Higher 
Degrees and Policy with respect to the Use of Higher Degree Theses see later in this section. 

First Degrees 

Higher Degrees 

Title Abbreviation Calendar/Handbook 

Doctor of Science DSc Calendar 
Doctor of Letters DLitt Calendar 
Doctor of Laws LLD Calendar 
Doctor of Medicine MD Medicine 
Doctor of Phitosoph/ PhD Calendar 

and all handbooks 
Masler of Applied Science MAppSc Applied Science 
Master of Architectcral Design MArchDes Architecture 
Master of Architecture MAfch Architecture 
Master of Archives /Administration MAfchiv Admin Professional Studies 
Masler of Arts MA Arts 

University College 
Master of Bbnnediciil Engineering MBiomedE Engineering 
Master of Building MBuild Architecture 
Master of the Built E ivironment MBEnv Architecture 

Higher Degrees 
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Higher Degrees 
(continued) 

Title Abbreviation Calender/Handbook 

Master of the Built Environment MBEnv Architecture 
(Building Conservation) 
Master of Business Administration MBA AGSM 
Master of Chemistry MChem Sciences* 
Master of Cognitive Science MCogSc Aris 
Master of Commerce (Honours) MCom(Hons) Commerce & Economics 

Master of Commerce MCom Commerce & Economics 
Master of Community Health MCH Medicine 
Master of Education MEd Professbnal Studies 
Master of Educational Administration MEdAdmin Professional Studies 
Master of Engineering ME Applied Science 

Engineering 
University College 

Master of Engineering without supervision ME Applied Science Master of Engineering without supervision 
Engineering 

Master of Engineering Science MEngSc Engineering Master of Engineering Science 
Applied Science 
University College 

Masler of Environmental Studies MEnvStudies Applied Science 
Masler of Health Administration MHA Professbnal Studies 
Master of Health Personnel Education MHPEd Medicine 
Master of Health Planning MNP Professional Studies 
Master of Industrial Design MID Architecture 
Master of Landscape Architecture MLArch Architecture 
Master of Landscape Planning MLP Architecture 
Master of Laws LLM Law 
Master of Librarianship MLib Professional Studies 

Master of Management Economics MMgtEc University College 
Master of Mathematics MMath Sciences* 
Master of Music MMus Arts 
Master of Nursing Administratbn MNA Professbnal Studies 
Master of Optometry MOptom Sciences* 
Master of Paediatrics MPaed Medicine 
Master of Physics MPhysics Sciences* 
Master of Project Management MPM Architecture 
Master of Public Health MPH Medicine 

Professbnal Studies 

Master of Psychology (Applied) MPsychol Sciences 
Master of Psychotogy (Clinical) MPsychol Science 
Master of Psychotherapy MPsychotherapy Medicine 
Master of Safely Science MSafetySc Engineering 
Master of Science MSc Applied Science 

Architecture 
Engineering 
Medicine 
Sciences'§ 
University College 

Master of Science without supervision MSc Applied Science Master of Science without supervision 
Archileclure 
Engineering 
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Title Abbreviation Calender/Handbook 

Master of SciencE without supervlsbn 
(continued) 

MSc Medicine 
Sciences'§ 
University College 

Master of Science (Acoustics) MSc(Acoustics) Architecture 
Master of Science (Industrial Design) MSc(lndDes) Architecture 
Master of Science and Society MScSoc Arts 
Master of Social V'ork MSW Professional Studies 
Master of Statistic:; MStats Sciences* 
Master of Surgery MS Medicine 
Master of Surveying MSurv Engineering 
Master of Surveying without supervision MSurv Engineering 
Master of Surveying Science MSurvSc Engineering 
Master of Town Pliinning MTP Architecture 
Master of Welfare ^olicy MWP Professranal Studies 
Graduate Diploma GradDip 

DipPaed 

Applied Science 
Architecture 
Engineering 
Sciences'! 
Medicine 

DipEd 
DiplM-ArchivAdmin 
DiplM-LIb 

Professional Studies 

"Faculty of Sdence. 
^Faculty of Biotoflical anc Behavioural Sciences. 

DipFDA Sciences* 

Higher Degrees 
(continued) 

Graduate Diploma 

1.The degree of Dcctor of Philosophy may be awarded by the Council on the recommendation 
of the Higher Degroe Commitlee of the appropriate faculty or board (hereinafter referred to as 
the Committee) to a candidate who has made an original and significant contribution to 
knowledge. 
2.(1)A candidate fcr the degree shall have been awarded an appropriate degree of Bachelor 
with Honours from ;he University of New South Wales or a qualification considered equivalent 
from another university of tertiary institution at a level acceptable to the Committee. 
(2)ln exceptional cases an applicant viho submits evidence of such other academic and 
professtonal qualifications as may be approved by the Committee may be permitted to enrol for 
the degree 
(3)lf the Committed is not satisfied with the qualifications submitted by an applicant the 
Committee may recuire the applicant to undergo such assessment or carry out such work as 
the Committee may prescribe, before permitting enrolment as a candidate for the degree. 
3.( 1 )An application » enrol as a candidate for the degree shall be lodged with the Registrar at 
least one month prior to the date at which enrolment is to begin 
(2)ln every case bufore making the offer of a place the Committee shall be satisfied that 
agreement has beisn reached between the School and Ihe applicant on the topic area, 
supervision arrangements, provision of adequate facilities and any coursework to be prescribed 
and that these are in accordance with the provisbns of the Bill of Rights for postgraduate research 
students. 
(3)The candidate shall be enrolled either as a full-time or a part-time student. 
(4)A full-time candid ate will present the thesis for examinatbn no earlier than three years and no 
later than five years Irom the date of enrolment and a part-time candidate will present the thesis 
for examinatton no e arlier than four years and no later than six years from the date of enrolment, 
except with Ihe approval of the Committee. 

Higher Degrees 
Doctor of Philosophy 
(PhD) 

CXjalifications 

Enrolment 
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(5)The candidate may undertake the research as an internal student i.e. at a campus, teaching 
hospital, or other research facility with which the University is associated, or as an external 
student not in attendance at the University except for periods as may be prescribed by the 
Committee. 
(6)An internal candidate will normally carry out the research on a campus or at a teaching or 
research facility of the University except that the Committee may permit a candidate to spend a 
period in the field, within another institution or elsewhere away from the University provided that 
the worl< can be supervised in a manner satisfactory to the Committee. In such instances the 
Commiltee shall be satisfied that the bcation and period of time away from the University are 
necessary to the research program. 
(7)The research shall be supervised by a supen/isor or supervisors or under other appropriate 
supen/lsbn arrangements approved by the Committee. Normally an external candidate within 
another organisation or institution will have a co-supervisor at that institution. 

Progression 4.The progress of the candidate shall be considered by the Committee following report from the 
School in accordance with the procedures established within the School and previously noted 
by the Committee. 
(1)The research proposal will be reviewed as soon as feasible after enrolment. For a full-time 
student this will normally be during the first year of study, or immediately following a period of 
prescribed coursework. This review will focus on the viability of the research proposal. 
(ii)Progress in the course will be reviewed within twelve months of the first review. As a result of 
either review the Committee may cancel enrolment or take such other action as it considers 
appropriate. Thereafter, the progress of the candidate will be reviewed annually. 

Thesis S.( 1)On completing the program of study a candidate shall submit a thesis embodying the results 
of the investigation. 
(2)The candidate shall give in writing to the Registrar two months notice of intention to submit 
the thesis. 
(3)The thesis shall comply with the following requirements: 
(a)it must be an original and significant contribution to knowledge of the subject; 
(b)the greater proportion of the work described must have been completed subsequent to 
enrolment for the degree; 
(c)it must be written in English except that a candidate in the Faculty of Arts may be required by 
the Committee to write a thesis in an appropriate foreign language; 
(d)it must reach a satisfactory standard of expression and presentatcin; 
(e)it must consist of an account of the candidate's own research but in special cases work done 
conjointly with other persons may be accepted provided the Commiltee is satisfied about the 
extent of the candidate's part in the joint research. 
(4)The candidate may not submit as the main content of the thesis any work or material which 
has prevtously been submitted for a university degree or other similar award but may submit any 
work previously published whether or not such vrark is related to the thesis. 
(5)Four copies of the thesis shall be presented in a form which complies with the requirements 
of the University for the preparation and submission of theses for higher degrees. 
(6)lt shall be understood that the University retains the four copies of the thesis submitted for 
examination and is free to atow the thesis to be consulted a borrowed. Subject to the provisions 
of the Copyright Act, 1968. the University may issue the thesis in whole or in part, in photostat 
or microfilm or other copying medium. 

Examination 6.(1)There shall be not fewer than three examiners of the thesis, appointed by the Committee, 
at least two of whom shall be external to the University. 
(2)At the conclusion of the examination each examiner shall submit to the Committee a concise 
report on the thesis and shall recommend to the Committee that: 
(a)The thesis merits the award of the degree. 
(b)The thesis merits the award of the degree subject to minor corrections as listed being made 
to the satisfaction of the head of school. 
(c)The thesis requires further work on matters detailed in my report. Should performance in this 
further work be to the satisfaction of the higher degree Committee, the thesis would merit the 
award of the degree. 
(d)The thesis does not merit the award of the degree in its present form and further work as 
described in my report is required. The revised thesis should be subject to re-examination. 
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(e)The thesis does nc tmerit the award of the degree and does not demonstrate that resubmisston 
would be likely to aciiieve that merit. 

(3)lf the performance at the further work recommended under (2)(c) above is not to the 
satisfactbn of the Ccmmittee, the Committee may permit the candidate to re-present the same 
thesis and submit to further examinatbn as determined by the Committee within a period 
specified by It but not exceeding eighteen months. 

(4)Tha Committee shall, after consideration of the examiners' reports and the results of any further 
work, recommend wliether or not the candidate may be awarded the degree. If it is decided 
that the candidate be not awarded the degree the Committee shall determine whether or not the 
candidate be permittsd to resubmit the thesis after a further period of study and/or research. 
7.A candidate shall pay such fees as may be determined from lime to time by the Council. Fees 

1. The degree of Master of Commerce (Honours) may be awarded by the Council on the 
recommendatton of the Higher Degree Committee of the Faculty of Commerce (hereinafter 
referred to as the Committee) to a candidate who has satisfactorily completed a program of 
advanced study. 
2. (1) A candidate for the degree shall have been awarded an appropriate degree of Bachelor 
from the University of New South Wales or a qualificatbn considered equivalent from another 
university or tertiary irstitution at a level acceptable to the Committee. 

(2) In exceptional cases an applicant who submits evidence of such other academic and 
professional quallficatbns as may be approved by the Committee may be permitted to enrol for 
the degree. 

(3) If the Committee is not satisfied with the qualificatbns submitted by an applicant the 
Committee may requi'e the applicant to undergo such assessment or carry out such work as 
the Committee may prescribe, before permitting enrolment. 

3. (1) An application lo enrol as a candidate for the degree shall be made on the prescribed 
form which shall be bdged with the Registrar at least two calendar months before the 
commencement of thti sessbn in which enrolment is to begin. 

(2) In every case, befixe permitting a candidate to enrol, the head of the school in which the 
candidate intends to enrol shall be satisfied that adequate supervisbn and facilities are available. 

(3) An approved candidate shall be enrolled in one of the folbwing categories: 

(a) full-time attendance at the University; 

(b) part-time attendance at the University; 

(c) external - not in regular attendance at the University and using research facilities external to 
the University. Before Dermitting a candidate to enrol externally, the head of the school in which 
the candidate intends t:) enrol shall be satisfied that the candidate can be adequately supervised 
on an external basis. I^rmal subjects may not be taken externally. 
(4) Acandidate shall undertake such formal subjects and, except in exceptional circumstances, 
pass at the first attempt such assessment as prescribed, and shall: 

(a) submit a project re|X3rt on a topic approved by the Committee, or 

(b) demonstrate ability i o undertake research by the submissbn of a thesis embodying the results 
of an original investigai bn on a topic approved by the Committee. 

(5) A candidate shall maintain an average of credit or better in the formal subjects prescribed 
for the degree. A full-time candidate shall undertake not more than four subjects in any sessbn. 
A part-time candidate shall undertake not more than two subjects in any sessbn. 

(6) A candidate may also be required to undergo such assessment and perform such other work 
as may be prescribed by the Committee. 

(7) The work on the topic shall be carried out under the direction of a supervisor appointed by 
the Committee from the full-time academic members of the University staff. 

(8) The progress of a candidate shall be reviewed annually by the Committee folbwing a report 
by the candidate, the s jpervisor and the head of the school in which the candidate is enrolled 
and as a result of such review the Committee may cancel enrolnnent or take such other actbn 
as it considers appropr ate. 

• Or department wtwe B deparmenl is not wthin a school, or schools or departments where the research is bong undotaken 
in more than one school or daptirtment. 

Master of Commerce 
(Honours) 
(MCom(Hons)) 

Qualifications 

Enrolment and 
Progresston 
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(9) No candidate shall be awarded the degree until the lapse o1 four academic sessions from 
the date of enrolment in the case of a full-time candidate or six academic sessions in the case 
of a part-time or exterral candidate. In the case of a candidate who has been awarded the 
degree of Bachelor with Honours or a qualification considered equivalent or who has had 
previous research experience the Committee may approve remission of up to two sessbns for 
a full-time candidate and three sessions for a part-time or external candidate. 
(10) A project report shall be submitted not later than two sessions after the completbn of the 
prescribed formal subjects and a thesis shall be submitted not later than five sessions after the 
completbn of the prescribed formal subjects. In special cases an extension of these limes may 
be granted by the Committee. 

Project Reports 4. (1) On completing the program of study a candidate shall submit a project report or thesis 
Thesis embodying the results of the investigation. 

(2) The candidate shall give in writing to the Registrar two months notice of intenlion to submit 
the project report or thesis. 
(3) The project report or thesis shall present an account of the candidate's own research. In 
special cases work done conjointly with other persons may be accepted, provided theCommittee 
is satisfied about the extent of the candidate's part in the joint research. 
(4) The candidate may also submit any work prevbusly published whether or not such work is 
related to the project report or thesis. 
(5) Three copies of the project report or thesis shall be presented in a fonn which complies with 
the requirements of the University for the preparation and submissbn of project reports and 
theses for higher degrees. 
(6) It shall be understood that the University retains the three copies of the project report or thesis 
submitted for examinatbn and is free lo allow it to be consulted or borrowed. Subject to the 
provisions of the Copyright Act. 1968 the University may issue the project report or thesis in 
whole or in pari, in photostat or microfilm or other copying medium. 

ExaminaSonof 5. (1) There shall be not fewer than two examiners of the project report, appointed by the 
Project Report Academic Board on the recommendation of the Committee. 

(2) At the conclusion of the examination each examiner shall submit to the Committee a concise 
report on the project report and shall recommend to the Committee that: 

(a) the project report be noted as satisfactory; or 
(b) the project report be noted as satisfactory subject to minor corrections as listed being made 
to the satisfactbn of the head of the school; or 
(c) the project report be noted as unsatisfactory but that the candidate be permitted to resubmit 
it in a revised form after a further period of study and/or research, or 
(d) the project report be noted as unsatisfactory and that the candidate be not permitted to 
resubmit it. 
(3) The Committee shall, after considering the examiners' reports and the candidate's results of 
assessment in the prescribed formal subjects, recomnoend whether or not the candidate may 
be awarded the degree. If it is decided that the project report is unsatisfactory the Committee 
shall determine whether ornot the candidate may resubmit it after a further period of study and/or 
research. 

Examination 6. (1) There shall be not fewer than two examiners of the thesis, appointed by the Academic 
of Thesis Board on the recommendation of the Committee, at least one of wtiom shall be external lo the 

University unless the Committee is satisfied that this is not practicable. 
(2) At the conclusbn of the examination each examiner shall submit to the Committee a concise 
report on the thesis and shall recommend to the Committee that: 

(a) the candidate be awarded the degree with Honours without further examination; or 
(b) the candidate be awarded the degree with Honours without further examination subject to 
minor corrections as listed being made to the satisfactbn of the head of the school; or 
(c) the candidate be awarded the degree with Honours subject to a further examinatbn on 
questbns posed in the report, performance in this further examination being to the satisfaction 
of the Committee; or 

(d) the candidate be not awarded the degree but be permitted lo resubmit the thesis in a revised 
form after a further period of study and/or research; 
or 
(e) the candidate be not awarded the degree and be not permitted to resubmit the thesis. 
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(3) H the performance at the further examinatbn recommended under (2)(c) above is not to the 
satisfaction of the CDmmittee, the Committee may permit the candidate to re-present the same 
thesis and submit lo further examination as determined by the Committee within a period 
specified by it but nut exceeding eighteen months. 
(4) The Committee ;ihall, after consideratton of the examiners, reports and the results of any 
further examination or prescribed course of study, recommend whether or not the candidate 
may be awarded the degree. If it is decided that the candidate be not awarded the degree the 
Committee shall delormine whether or not the candidate may resubmit the thesis after a further 
period of study and/or research. 
7. A candidate shall pay such fees as may be determined from time to time by the Council. Fees 

1. The degree of (faster of Commerce may be awarded by the Council to a candidate who has Master of 
satisfactorily comple ed a program of advanced study. Commerce (MCom) 
2. (1) A candidate fa the degree shall have been awarded an appropriate degree of Bachelor Qualifications 
from the University of New South Wales or a qualification considered equivalent from another 
university or tertiary institution at a level acceptable to the Higher Degree Committee of the 
Faculty of Commerce (hereinafter referred lo as the Committee). Except in exceptional 
circumstances a candidate who has completed a three-year course shall be expected to have 
had at least one year s appropriate experience subsequent to graduation. 
(2) In exceptional cases an applicant wtx} submits evidence of such other academic and 
professional qualifica ions as may be approved by the Committee may be permitted to enrol for 
the degree. 
(3) If the Committee is not satisfied with the qualifications submitted by an applicant the 
Committee may requi-e the applicant lo undergo such assessment or carry out such work as 
the Committee may pi escribe, before permitting enrolment. 
3. (1) An application lo enrol as a candidate for the degree shall be made on the prescribed Enrolment 
form which shall be Icdged with the Registrar by 30 November of the year before the year in and Progression 
which enrolment is to Ijegin. 
(2) A candidate for the degree shall be required to undertal<e a course ot formal study prescribed 
by the Committee as ¡set out in the course requirements for the Master of Commerce degree 
and, except in exceptional circumstances, pass at the first attempt such assessment as 
prescribed. 
(3) Except in exceptional circumstances a full-time candidate shall undertake three subjects in 
each session of enrolment and a part-time candidate shall undertake two subjects in each 
session of enrolment. 
(4) The progress of a candidate shall be reviewed at least once annually by the Committee and 
as a result of its revlevy the Committee may cancel enrolment or take such other action as it 
considers appropriate. 
4. A candidate shall pay such fees as may be determined from time to time by the Council. Fees 
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Scholarships and Prizes 
The scholarships and prizes listed bebw are available to students whose courses are listed In this handbook. Each faculty 
handbook contains In Its Scholarships and Prizes section the scholarships and prizes available with that faculty. The General 
Information section of he Calendar contains a comprehensive list of scholarhips and prizes offered throughout the University. 

Scholarships 

Undergraduate Ssholarships 

Listed bebw is an outline only of a number of scholarships available to students. Full information may be obtained from the 
Student Centre located on the Lower Ground Floor of the Chancellery. 
Unless otherwise indiCiUed in footnotes, applications for the following scholarships should be made to Registrar and Deputy 
Principal by 14 January each year. Please note that not all of these awards are available every year. 

Donor Value Yaar/SofTonuro Conditions 

General 
Bursary Endowment Boiird* $200 pa Minimum period of 

approved degree/ 
combined degree 

Merit in HSC and total family income not 
exceeding $6000 

Sam Cracknell Memorial 

Girls Realm Guild 

Up to $3000 pa 
payable in fortnightly 
instalments 

Up to $1500 pa 

1 year Prbr completion of at least 2 years of a 
degree or diploma course and enrolment 
in a full-time course during the year of 
applicatbn: academic merit; participation 
in sport both directly and administratively; 
and financial need. 

1 year renewable 
for the duration of the 
course subject to 
satisfactory progress 
and continued 
denronstratbn of need 

'Apply to The Secretaiy, Bursary lindowment Board, PO Box 460, North Sydney 2060, immediately after sitting for HSC. 

Available only to female students under 35 
years of age who are permanent residents 
of Australia enrolling in any year of a full-
time undergraduate course on the basis of 
academk: merit and financial need. 
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Undergraduate Scholarships (continued ) 

Year/s of Tenure 

General (continued) 
W.S. and L.B. Robinson" Up lo $4200 pa 

Alumni Association Up to $1500 pa 

1 year renewable for 
the duration of thie 
course subject to 
satisfactory progress 

1 year with the 
possibility of renewal 

Available only to students who have com-
pleted their schooling in Broken Hill or 
whose parents reside in Broken Hill; for a 
course related to the mining industry. In-
cludes courses in mining engineering, 
geobgy, electrical and mechanical en-
gineering. metallurgical process 
engineering, chemical engineering and 
science. 
Available to students enrolled in any year 
of a full-time course. Candidates must be 
the children of Alumni of the University of 
NSW and may be either permanent resi-
dents of Australia or overseas students. 

"Applications close 30 September each year. 

Commerce and Economics 
CSR Limited Up to $3000 1 year renewable for 

the duration of the 
course subject to 
satisfactory progress 

Year 1 student enrolled in any full-time 
Commerce or full-time Commerce Law 
course. Selection is based on general merit 
taking into account Session 1 results. 

F inance/Account ing 
Schröders Australia Ltd 

Bankers Trust Australia 

Jorden Morgan 

Up to $2500 

Up to $2500 

Proctor & Gamble Australia Up to $2500 
PtyLtd 

Up to $3000 

1 year 

1 year 

1 year 

1 year 

Permanent resident in Australia and en-
rolled in Year 4 of the Rnance or 
Economics Finance course leading to the 
degree of Bachelor of Commerce Honours 
Permanent resident in Australia and en-
rolled in Year 4 of the Finance or 
Economics Finance course leading to the 
degree of Bachelor of Commerce Honours, 
Permanent residence in Australia and in 
the final year of the Finance and/or Ac-
counting course. 

Permanent residence in Australia and in 
Year 4 of the Finance/Banking/Economics 
course. 

Markat ing/Economics 
Levita Group Up to $2500 

Proctor & Gamble Australia Up to $2500 
PtyLtd 

Australian Hotels Association Up to $3000 
Hospitality Management 
Scholarship 

1 year 

1 year 

1 year 

Permanent resident in Australia and en-
rolled in Year 3 of Marketing course in the 
Faculty of Commerce and Economics. 
Permanent residence in Australia and in 
the final year of the Marketing and/or 
Economics course. 
Permanent residence in Australia in Year 2 
of the Bachelor of Commerce (Marketing & 
Hospitality Management) course. 
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Undergraduate Scholarships (continued ) 

The UNSW Co-op Program 
The University of Nev/ South Wales has industry-linked education scholarship programs to the value of $8000 per annum in the 
foltowing areas: Business Informalbn Technology, Chemical Engineering. Civil Engineering, Electrical and Computer 
Engineering, Industrial Chemistry, Mechanical and Industrial Engineering, Mining, Mineral Engineering and Applied Geology. 
Further information can be obtained by writing to The Co-ordinator, UNSW Co-op Programs Industry-Linked Education Office, 
C/- Vice-Chancellors Division. 

Graduate Schoiiirships 

Application forms anc further information are available from the Student Centre, tocated on the Ground Floor of the Chancellery 
unless an alternative ixjntact address is provided. Information is also available on additional scholarships which may become 
available from time to time, mainly from funds provided by organizations sponsoring research projects. 
The foltowing piib\\ca\\ona may a\so be o1ass\siance-^. Awards for Postgracluate Study in Australia 
Study Overseas, published by the Graduate Careers Council of Australia. PO Box 28, Parkville, Victoria 3052;* 2. Study Abroad, 
published by UNESCO;* 3. Scholarships Guide lor Corrvnormealth Postgraduate Students, published by the Association of 
Commonwealth Universities.' 
Details of overseas awards and exchanges administered by the Department of Emptoyment, Education and Training can be obtained 
from: Awards and Exdianges Section, Department of Emptoyment, Educatton and Training, PO Box 826, Woden, ACT 2606. 
Where possible, the scholarships are listed in order of faculty. 
'Available lor reference in (tie University Library, 

Dwior Value Year/sol Tenure Conditions 

General 
University Postgraduato 
Research Scfrolarships 

Commonwealth Postgraduate 
Research Awards 

Commonwealth Postgraduate 
Course Awards 

Overseas Postgraduate 
Research Scholarships 

IDP-Korea/Taiwan 
Research Scholarships 

Living altowance of 
$13,504 pa. Other 
allowances may also 
be paid. Tax free. 
$13,504 to $17,427 

Living altowance of 
$10,903 pa. Other 
allowances may also 
be paid. Tax free. 

Tuition fees only 

Tuition fees 
and a stipend 

1 -2 years for a 
Masters and 3-4 years 
for a PhD degree 

1-2 years; minimum 
duration of course 

2 years for a Masters 
and 3 years for a PhD 

2 years for a Masters 
and 3 years for a PhD 

Applicants must be honours graduates or 
equivalent. Applicattons to Dean of 
relevant Faculty. 

Applicants must be honours graduates or 
equivalent or scholars wfio will graduate 
with honours in current academic year, and 
who are domiciled in Australia. Applica-
ttons to Registrar by 31 October. 
Applicants must be graduates or scholars 
wfx) will graduate in current academic 
year, and who have not previously held a 
Commonwealth Post-graduate Award. Ap-
plicants must be domiciled In Australia. 
Preference is given to applicants with 
employment experience. Applicattons to 
the Registrar by 28 September. 
Eligibility is confined to postgraduate re-
search studentgs who are citizens of 
overseas countries excluding citizens of 
countries which are covered by the Equity 
and Merit Scholarship Scheme (EMSS). 
Applicatton to the Registrar by 28 Septem-
ber 

Eligibility is confined to postgraduate re-
search students who are citizens of Korea 
or Taiwan. Application to the Registrar by 
31 July. 
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Graduate Scholarships (continued) 

Year/s of Tenure 

General (continued) 

Australian American Educational Travel expenses 
Foundation Fulbright Award and$A2000as 

establishment 
allowance. 

1 year, renewable 

Australian Federation of 
University Women 

Commonwealth Scholarship 
and Fellowship Plan 

The English-Speaking Union 
(NSW Branch) 

Frank Knox Memorial 
Felbwships tenable at 
Harvard University 

Robert Gordon Menzies 
Scholarship to Harvard 

Gowrie Scholarship 
Trust Fund 

Harkness Fellowships of the 
Commonwealth Fund of 
New York 

Amount varies, Up to 1 year 
depending on award 

Varies for each 
country. Generally 
covers travel, living, 
tuitton fees, books 
and equipment, 
approved medical 
expenses. Marriage 
allowance may be payable. 

$7000 

Usually 2 years, 
sometimes 3 

1 year 

Stipend of $US7000 1, sometimes 2 years 
pa plus tuition fees 

Up to $US 15,000 1 year 

$6000 pa. Under, 
special 
circumstances this 
may be increased 

2 years 

Living and travel 
allowances, tuition 
and research expenses, 
health insurance, book 
and equipment and other 
allowances for travel and 
study in the USA 

12 to 21 months 

Applicants must be graduates who are 
domiciled in Australia and wish to under-
take research or study for a higher degree 
in America. Applicattons close 30 Septem-
ber with The Secretary, DEET, AAEF Travel 
Grants, PO Box 826, Woden ACT 2606. 

Applicants must be female graduates who 
are members of the Australian Federatbn 
of University Women 

Applicants must be graduates who are 
Australian citizens and who are not older 
than 35 years of age. Tenable in Common-
wealth countries other than Australia. 
Applicatbns close with the Registrar in 
September or October each year. 

Applicants must be residents of NSW or 
ACT. Awarded to young graduates to fur-
ther their studies outside Australia. 
Applications ctose mid-April with The 
Secretary, Ground Floor. Sydney School of 
Arts, 275c Pitt Street, Sydney NSW 2000. 

Applicants must be British subjects and 
Australian citizens, who are graduates or 
near graduates of an Australian university. 
Applications ckjse with the Academic 
Registrar mid October. 

Tenable at Harvard University. Applicants 
must be Australian citizens and graduates 
of an Australian tertiary institution. Applica-
tions close 31 December with the 
Registrar, A.N.U., GPO Box 4, Canberra 
ACT 2601 

Applicants must be members of the Forces 
or children of members of the Forces who 
were on active service during the 1939-45 
War. Applications close with the Academic 
Registrar by 31 October. 

Candidates must be Australian citizens 
and 1. Either members of the Common-
wealth or a State Public Service or 
semi-government Authority. 2. Either staff 
or graduate students at an Australian 
university. 3. Individuals recommended for 
nomination by the Local Correspondents. 
The candidate will usually have an honours 
degree or equivalent, or an outstanding 
record of achievement, and be not nmre 
than 36 years of age. Applicattons ctose 29 
August with the Academic R^ is t ra r . Forms 
available from Mr J Larkin, Bureau of 
Agriculture and Resource Economics, 
GPO Box 1563, Canberra ACT 2601. 
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Graduate Scholarships (continued) 

Year/s of Tenure 

General (continued) 
The Packer. Shell and 
Barclays ScholarshifiB to 
Cambridge Universit|f 

The Rhodes Scholarship 
to Oxford University 

Living and travel 
allowances, tuition 
expenses. 

Approximately 
E4862 stg pa 

1 -3 years 

2 years, may be 
extended for a 
third year. 

Applicants must be Australian citizens who 
are honours graduates or equivalent, and 
under 26 years of age. Applications close 
15 October with The Secretary. Cambridge 
Commonwealth Trust, PO Box 252. 
Cambridge CB2 ITZ. England. 

Unmarried Australian citizens aged be-
tween 19 and 25 who have an honours 
degree or equivalent. Applications close in 
August each year with The Secretary. 
University of Sydney. NSW 2006. 

Arts, Commerce and Economics, Law 
Shell Scholarship In Ai ts Adequate funds for 

living allowance, 
tuition and 
travel expenses 

2 years, sometimes 3 

Sir Robert K/lenzies 
N^emorial Scholarships 
in Law and Medicine 

Lionel Murphy Australian 
Postgraduate Bicentennial 
Scholarship 

Rosenblum & Partners 
Australian Bicentennial 
Scholarship 

Tuition fees and 1 -2 years 
allowances for living, 
travel and equipment 
expenses 

$12,500 pa 

$10,500 pa 

1 year normally 

1 year 

Applicants must be Australian citizens, 
under 25 years of age, with at least 5 years 
domicile in Australia and who are complet-
ing a fulltime course In law or a full-time 
honours course for Bachelor of Arts or 
Commerce. The successful candidate will 
attend a British university to pursue a 
higher degree. Applications close 30 Sep-
tember with Shell Australia, 140 Phillip 
Street. Sydney NSW 2000. 
Applicants must be between 21 and 35 
years of age and domiciled in Australia. 
Tenable at universities in the United 
Kingdom. Applications close 31 August 
with Sir Robert Menzies Memorial Trust. 
210 Clarendon Street. East Melbourne Vic 
3002. 

Applicants must be Australian citizens un-
dertaking a postgraduate degree in Law. 
Science Law, l^a l studies or other ap-
propriate discipline at an Australian tertiai7 
Institution. Applications ck>se 30 Novem-
ber with Lkmel Murphy Foundation. GPO 
Box 4545 Sydney NSW 2001. 
For study by coursework or research in 
commercial and or revenue law in any ap-
proved institution in Australia or overseas. 
Applications close 31 October with the 
Registrar. 
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Prizes 

Undergraduate University Prizes 

The following table summarizes the undergraduate prizes awarded by the University. Prizes which are not specific to any School 
are listed under General. All other prizes are listed under the Faculty or Schools in which they are awarded. 
Information regarding the establishment of new prizes may be obtained from the Examinations Sectbn located on the Ground 
Floor or the Chancellery. 

Donor/NwTwolPriz« Valu«$ 

General 
The Sydney Technical College Union Award 

The University of New South Wales Alumni 
Association Prize 

$400.00 and Leadership in student affairs combined with marked 
Bronze Medal academic proficiency by a graduand. 
Statuette Achievement for community benefit by a student in the 

final or graduating year. 

Faculties of Arts, and Commerce and Economics 
TheW.J. Liu OBEI^ennorial Prize $100.00 
for Chinese Studies 

Best performance in a subject related to Chinese 
matters offered in the Department of Economic History, 
or in the Schools of Political Science or History. 

Faculty of Commerce and Economics 
The Commerce Society Prize $50.00 Participation in student activities, proficiency in sport, 

and excellence in the Bachetor of Corr¥nerce course. 

School of Accounting 
The Australian Society of Accountants $250.00 and 
Prize for Year 1 Society Medal 

The Australian Society of Accountants $250.00 and 
Prize for Year 2 Society Medal 

The Australian Society of Accountants $250.00 and 
Prize for Year 3 Society Medal 

The Coopers and Lybrand Prize $300.00 

The Corporate Affairs Commission Prize $ 100.00 

The highest aggregate in Accounting and Financial 
Medal Management 1A and Accounting and Financial 
Management IB by a student in the Bachelor of 
Commerce (Accounting) course or Bachelor of 
Conmerce (Accounting and Finance) course. 
The highest aggregate in Accounting and Financial 
Management 2A and Accounting and Financial 
Management 2B by a student In the Bachelor of 
Commerce (Accounting) course or the Bachelor of 
Commerce (Accounting and Rnance) course. 
The highest aggregate In Accounting and Financial 
Management 3A or Accounting and Financial 
Management 3A (Hons) and Accounting and Financial 
Management 3B or Accounting and Financial 
Management 3B(Hons) by a student in the Bachelor of 
Commerce (Accounting) course or Bachetor of 
Commerce (Accounting and Finance) course 
The best performance in ACCT2542 Accounting and 
Financial Management 2B by a student majoring in the 
School of Accounting 

The best performance in ACCT4803/ACT5903 
Regulation of Accounting 
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Undergraduates University Prizes (continued) 

Donor/NimofPrizo 

School of Accounting (continued) 
The Esso Australia Ltd Prize $500.00 

The E.S. Wolfenden Memorial Prize $200,00 

The Harry Levy Prize in Managemenl Accounting $750.00 

The K.P.M.G. Peat Miirwick Prize $250.00 

The Law Book Company Prize 

The Price Waterhouse Prize $500.00 

Books to the 
value of $100.00 

The Rod SInden Memo'ial Prize $250.00 

Overall outstanding performance in 
ACCT1501 Accounting and Financial Management 1A 
ACCT1511 Accounting and Financial Management IB 
ACCT2522 Accounting and Financial Management 2A 
ACCT2542 Accounting and Financial Management 2B 
by a student majoring in the School of Accounting 
The best performance in ACCT3563 Accounting and 
Financial Managemenl 3A by a student majoring in the 
School of Accounting 

The best performance in the Management Accounting 
course by a student proceeding to the degree of Master 
of Commerce. 
The best performance in ACCT3563 Accounting and 
Financial Management 3A by a student majoring in the 
School of Accounting 
The best performance in ACCT1511 Accounting and 
Financial Managemenl 16 by a sludent majoring in the 
School of Accounting. 
The highest aggregate in 
ACCT1501 Accounting and Financial Managemenl 1A 
ACCT1511 Accounting and Financial Management IB 
ACCT2522 Accounting and Financial Management 2A 
ACCT2542 Accounting and Financial Management 2B 
by a student majoring in the School of Accounting 
The best performance in ACCT4794 Honours Thesis on 
an accounting topic by a student majoring in the School 
of Accounting. 

School of Accounting - Department of Legal Studies and Taxation 
The Greenwood Challorier Prize 

The John Menzies McKollar White Memorial Prize $250.00 

The Taxation Institute of ^ustralia Prize 

$100 00 ThebestperformanceinLEGT7741 Legal Organisation 
of Commerce by a student majoring in the School of 
Accounting 
The best performance in LEGT5S81 Advanced 
Taxation 1: Concept and Systems by a student 
majoring in the School of Accounting or the Department 
of Legal Studies and Taxtbn. 

$100.00 The bast performance in LEGT7751 Taxation Law by a 
student majoring in the School of Accounting 

School of Banking and Finance 
The Arthur Young and Company Prize 

The Australian Institute of Bankers Prize 

The Commonwealth of Baik of Australia Prize 

$80.00 The best perforn^nce in FINS2613 Business Finance 
2 by a student majoring in the School of Accounting. 

$250.00 The best performance in FINS3630 Bank Financial 
Management by a student in the Bachebr of 
Connmerce or Bachelor of Economics course. 

$250.00 The best performance in FINS3616 International 
and framed Business Finance by a sludent in the Bachek* of 
certificate Commerce or Bachebr of Economics courses. 



Commerce and Economics 

Undergraduate University Prizes (continued) 

• olPri» 

School of Banidng and Finance (continued) 
The ICCH Futures & Options Award for $1000.00 
Business Rnance 

The ICCH Futures & Options Award for $ 1000.00 
• Options, Futures and Risl< Management 

The NRMA Insurance Limited Prize $500.00 

The R C Olsson Prize $300.00 

The Schröders Australia Umited Prize $200.00 

The Westpac Prize $250.00 

The best performance in FINS3715 Business Finance 
3 (Hnours) in the Bachelor of Commerce or Bachetar of 
Economics course 
The best perfomiance in FINS3635 Options, Futures 
and Risk Management Techniques in the Bachelor of 
Commerce or Bachetar of Economics course. 

The best perfonmance in FINS3631 Risk and Insurance 
by a student proceeding to the degree of Bachekx of 
Commerce or Bachelor of Economics 
The best performance in FINS2614 Business 2B by a 
student proceeding to the degree of Bachetar of 
Economics or Bachetar of Commerce 
The best performance in FINS2613 Business Finance 
2A by a student majoring in the School of Banking and 
Finance. 
The best performance in FINS2612 Australian Capital 
Markets by a student in the Bachetar of commerce or 
the Bachetar of Economics course. 

School of Economics 
The Australian Finance Conference Prize 

The Economic Society Prize in Economics 

The Statistical Society of Australia 
(NSW Branch) Prize 

$100.00 

$100.00 and three 
years membership 
of the Society 

$100.00 

The best performance in ECON3106 Public Economics 
B in the Bachetar of Commerce course. 

The best performance in the final year of the Bachelor 
of Arts with Honours in Economics, Bachetar of 
Commerce with Honours in Economics, Bachetar of 
Commerce with Honours in Economics and 
Econometrics, Bachelor of Commerce with Honours in 
Economics and Finance or Bachetar of Commerce with 
Honours in Economics and Industrial Relations 

The best overall performance by a student in the 
Bachetar of Commerce course in Econometrics 

School of industrial Relations and Organisational Behaviour 
The ABEU Prize in Industrial Relations 

The Industrial Relations Society 
of NSW Prize 

The Julia Moore Prize in Industrial Relations 

$100.00 

Books to the value 
of $100.00 

$500.00 

The best performance in IROB1502 Industrial Relations 
1B in the Bachetar of Commerce, Bachelor of 
Economics, Bachetar of Arts or Bachelor of Social 
Science Course. 

The best performance in IROB 1501 Industrial Relations 
1A in the Bachetar of Commerce, Bachelor of 
Economtas or Bachetar of Arts courses. 

The best aggregate performance in 
IROB3505 Industrial relations 3A 
IROB3506 Industrial Relations 3B 
by a fennale final year student majoring in Industrial 
Relations 



Scholarships and Prizes 

Undergraduato University Prizes (continued) 

Donor/N«na of Prize 

School of Information Systems 

TheDMR Group Prò e 

The DMR Group Prizs 

The IBM Prize 

$200.00 

$150.00 

$200.00 

The Peat, Marwick, Mitchell and Company Prize $200.00 

The best performance in 19.605 Information Systems 
3B by a student majoring in the School of Information 
Systems. 

The best honours thesis related to information sy^ems 
design, data management or management science 
techniques used for commercial applications by a 
student majoring in the School of Information Systems. 

The highest aggregate mark in any two of the following 
subjects: 
19.603 Computer Information Systems 
19.605 Information Systems Implementatkin 
19.606 Management Information Systems Design 
19.607 Distributed Computer Systems 
19.608 Database Systems 
by a student mooring in the School of Information 
Systems. 

Best performance in 19.805/19.905G Informatfon 
Systems Auditing in the Master of Commerce course of 
the Bachekjr of Commerce course with Honours. 

School of Marketing 

The Australian Posters tDutdoor Advertising Prize $250.00 

The BP Marketing Prize 

The Hoover Award for Marketing Studies 

The Ken Bentley Prize - awarded by the 
Market Research Society of Australia 
(NSWDivisbn) 

The Nielsen Australia Prlzei 

$250.00 

$200.00 and 
inscription on the 
Hoover trophy held 
in the School and 
an individual trophy 

$100.00 

$500.00 

The Philips Industries Holdings Limited Prize $100.00 

The best performance in MARK2042 Consumer 
Behavbur B. 

The best aggregate mark in MARK3073 Strategic 
Marketing and MARK3083 Managerial Marketing in the 
Bachelor of Comnoerce course or the Bachelor of 
Commerce and Bachetor of t ^ws combined course. 

The best aggregate performance in the Bachelor of 
Commerce Course in Marketing in; 
MARK2012 Marketing Systems 
MARK2032 Consumer Behavkxjr A 
MARK2042 Consumer Behaviour B 
MARK2052 Marketing Research 
MARK3073 Strategic Marketing 
MARK3C83 Managerial Marketing 
MARK3093 Marketing Information Management 

The best performance in MARK2052 Marketing 
Research or MARK3093 Marketing lnformatk>n 
Management in the Bachetor of Commerce course. 

The best aggregate performance in: 
MARK3093 Marketing Information Management 
MARK2052 Market Research 
MARK3022 Marketing Models 
by a student majoring in Marketing in the Bacheksr of 
Commerce course 

The best performance in MARK2012 Marketing 
Systems by a student in the Bachekir of Commerce 
course in Marketing 



Commerce and Economics 

Graduate University Prizes 

The foltowing table summarizes the graduate prizes awarded by tlie University. 

Donof/iwTwof Priz» 

Facuity of Commerce and Economics 
The Universities Credit Union Prize $200.00 

The Universities Credit Union Prize $200,00 

The best performance by a full-time student in Year 1 
of the Master of Commerce course. 
The best performance by a part-time student in Year 1 
of the Master of Commerce course 

School of Accounting 
The Arthur Andersen and Company Prize $50,00 The best performance in ACCT5949 Management of 

Technical Specialities by a student majoring in the 
School of Accountancy 

School of Banking and Finance 
The ICCH Futures and Options Award for $ 1000.00 
Investment Analysis and Management 
The ICCH Futures and Options Award for $ 1000.00 
Options, Futures and Risk Management 

The best performance in FINS5517 Investment 
Analysis and Management 
The best performance in FINS5535 Options, Futures 
and Risk Management Techniques. 

School of Mariteting 
The Peter D. Walker Award for Industrial 
Marketing 

$250.00 The best overall performance in MARK5922 Industrial 
Marketing by a student in the Master of Commerce 
course 



student '« Timetable 

Time 
Monday Tuesday Wednesday Thursday Friday 

Time 
Session 1 Session 2 Session 1 Session 2 Session 1 Session 2 Session 1 Session 2 Session 1 Session 2 

9-10 

10-11 

11-12 

12-1 

1-2 

2-3 

3-4 

4-5 

5-6 

6-7 

7-8 

8-9 



The University of New South Wales Kensington Campus 

T h M t r M 

Biomedical Theatres E27 
Central Lecture Block E19 
Classroom Block (Western Grounds) H3 
Rex Vowels Theatre F17 
Keith Burrows Theatre J14 
Main Building (Physics) Theatrette K14 
Mathews Theatres D23 
Parade Theatre E3 
Science Theatre F13 
Sir John Clancy Audi tor ium C24 

Buildings 

Affi l iated Residential Colleges 
New (Angtican) L6 
Shahm {Jewish} N9 
Warrane M7 
Appl ied Science F10 
Architecture H14 
Arts (Morven Brown) C20 
Banks F22 
Barker Street Gatehouse N11 
Basser College C18 
Biological Sciences D26 
Central Store B13 
Chancellery 022 
Chemistry (Da/ton) F12 
Robert Heffron E12 
Civil Engineering H20 
Commerce and Economics (John Goodsell) F20 
Dalton (Chemistry) F12 
Electrical Engineering G17 
Geography and Surveying K17 
Goldstein College D16 
Golf House A27 
Gymnasium B5 
House at Pooh Corner N8 
International House C6 
)o Myers Studio E>9 
John Goodsell (Commerce and Economics) F20 
Kanga's House 014 
Kensington Colleges .C17 (Office) 
Basser C18 
Goldstein D16 
Philip Baxter D14 

Link 86 
Maintenance Workshop 813 
Materials Science and Engineering E6 
Mathews F23 
Mechanical and Industrial Engineering J17 
Medicine (Administration) B27 
Menzies Library E21 
Morven Brown (Arts) 020 
New College (Anglican) L6 
Newton J12 
MDA D2 
Parking Station H25 
Philip Baxter College D14 
Robert Heffron (Chemistry) E12 
Sam Cracknell Pavilion H8 
Shalom College (Jewish) N9 
Sir Robert Webster (Textile Technology) G14 

Wool & Animal Sciences G l 4 
Squash Courts B7 
Swimming Pool B4 
Unisearch House L5 
University Regiment J2 
University Union (Roundhouse) - Stage I E6 
University Union (Blockhouse) - Stage II G6 
University Union (Squarehouse) - Stage III E4 
Wal laceWurth School of Medicine 027 
Warrane College M7 

General 

Accommodation (ofl-campus) F15 
Academic Staff Office C22 
Accounting F20 
Admissions 022 
Adviser for Prospective Students 022 
Anatomy 027 
Applied Economic Research G14 
Appl ied Geology F10 
Applied Science (Faculty Office) F10 
Architecture (including Faculty Office) H14 
Arts (Faculty Office) 020 
Aud iov isua l Unit F20 
Australian Graduate School of Management G27 
Banking and Finance F20 
Biochemistry D26 
Biological and Behavioural Sciences 

(Faculty Office) D26 
Biomedical Engineering A2B 
Biomedical Library F23 

Biotechnology D26 
Bookshop G17 
Building H14 
Careers and Employment F15 
Cashier's Office 022 
Chaplains E15 
Chemical Engineering and 

Industrial Chemistry F10 
Chemistry E12 
Child Care Centres N8 ,014 
Civil Engineering H20 

Commerce and Economics (Faculty Office) F20 
Community Medicine D26 
Computing Services Department F21, D26 
Counselling and Careers Service F15 
Economics F20 
Education G2 

Education Testing Centre E15 
Electrical Engineering and 

Computer Science G17 
Energy Research, Development and 

Information Centre F10 
Engineering (Faculty Office) K17 
English 020 
Ethics Committees Secretariat 86 
Examinations 022 
Fees Office 022 
Food Science and Technology F10 
French 020 
General Staff Office 022 
Geography K17 
German Studies 020 
Graduate Office and Alumni Centre E4 
Graduate School of the Built Environment H14 
Groundwater Management and 

Hydrogeology FID 
Health Services Management 022 
History 020 
Industrial Arts H14 
Industrial Design G 1 5 
Industrial Relations and Organizational 

Behaviour F20 
Information Systems F20 
international Student Centre F16 
IPACE F23 
Kanga's House 014 
Kindergarten (House at Pooh Corner) N8 
La n dsc ape A rc h itect u re K15 
Law (Faculty Office) F21 
Law Library F21 
Legal Studies and Taxation F20 
Liberal and General Studies 020 
Librarianshio F23 a 

Library E21 
Lost Property 022 
Marine Science D26 
Marketing F20 
Materials Science and Engineering EB 
Mathematics F23 
Mechanical and Industrial Engineering J17 
Medical Education 027 
Medicine (Faculty Office) 827 
Microbiology 026 
Mineral Processing and Extractive 

Metallurgy E8 
Min ing Engineering K1S 
Music 811 
National Institute of Dramatic Art D2 
News Service C22 
Optometry J12 
Pathology 027 
Patrol and Cleaning Services 022 
Petroleum Engineering D12 
Philosophy 020 
Physics K15 
Physiology and Pharmacology 027 
Political Science 020 
Printing Unit 022 
Psychology F23 
Publications Section 022 
Remote Sensing K17 
Russian Studies 020 
Safety Science J17 
Science and Mathematics Course Office D26 
Science and Technology Studies 020 
Social Work G2 
Sociology 020 
Spanish and Latin American Studies 020 
Sport and Recreation Centre 86 
University Health Bendices E15 
Student Records 022 
Student Services F15 
Students' Union E4 and 021 
Surveying K17 
Professional Development Centre E l 5 
Textile Technology G14 
Theatre Studies 810 
Town Planning K15 
Union Shop {Upper Campus) D19 
University Archives E21 
University Press A28 
University Union (Blockhouse) G6 
Waste Management H20 
WHO Regional Training Centre C27 
Wbel& Animal Sciences G14 
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This Handbook has been specifically designed as a source of 
reference for you and will prove useful for consultation 
throughout the year. 
For fuller details about the University - its organization, staff 
membership, description of disciplines, scholarships, prizes, 
and so on, you should consult the Calendar. 
The Calendar and Handbooks also contain a summary list of 
higher degrees as well as the conditions for their award 
applicable to each volume. 
For detailed information about courses, subjects and 
requirements of a particular faculty you should consult the 
relevant Faculty Handbook. 
Separate Handbooks are published for the Faculties of Applied 
Science, Architecture, Arts, Commerce and Economics, 
Engineering, Law, Medicine, Professional Studies, Science 
(including Biological and Behavioural Sciences and the Board 
of Studies in Science and Mathematics), and the Australian 
Graduate School of Management (AGSM). 
The Calendar and Handbooks, which vary in cost, are available 
from the Cashier's Office. 


